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job title
Name of Position

Number of Positions
Method of Recruitment

Age Limit

Period of Contract
~ Remuneration (Per Month)
Educational Qualifications

‘Detalls
Project/ Engagement Manager
i §

Contractual engagement at the end of a competitive selection
- process
Candidates should be below 50 years of age as on the date of
advertisement
~ 1year (with the option of a performance-linked extension)

| Up t0X3,00,000

Essential:
- Postgraduate Degree in Management (MBA), Public

. Administration / Policy (MPA/MPP), International Education Policy
(M.Ed in IPE) or equivalent

 Desirable:
- Additional Certifications in curriculum design, digital

__ transformation, or skilling __

— e —————

|« >10 years of relevant work experience in education and

« >3 years of experience managing large scale programs with

state governments in India

Experience in executing national and/or state-level higher
education reform projects

Familiarity with key National level Education & Skilling
guidelines: NSQF, UGC & NEP guidelines, Credits framework,

TR L= ————————————————ear

Assist the office of the Secretary, Department of High_er_'

j Eiﬁ_er:i;nce N | Essential:
' » skilling
|

| Desirable:
1 ]

|

|_ﬁ etc.

; Job Description .

i

Education, Government of Uttarakhand across key strategic
projects

Lead flagship education reforms and skilling initiatives in the
state of l)ttarakhand, in line with the recommendations of the
NEP and the state vision including drafting of key policy papers
and strategy documents. -
Conduct comprehensive project planning for flagship
programs including identification and tracking of all program
activities

Assess, evaluate & enhance curriculum frameworks impacting
Higher Education students

Manage and coordinate with multiple different stakeholders
including Higher Education ilj'lst.ili_:_l.llﬂ_r._)ﬂsl, University & college-




level stakeholders, and members of the Department of Higher
Education

* Facllitate high quality qualitative & quantitative analyses
including defining & monitoring priority KPls, and identifying |
gaps to Improve delivery of Higher Education

» Lead the Implementation of academic & non-academic Higher
Education interventions including tracking & documentation,
management of vendors, ERP systems, & procurement |
processes ;

» Support upskilling of stakeholders across universities, colleges
& the Department of Higher Education

» Support the Senior Consultant and Consultant in planning

their tasks and reviewing them _I’prfc_lg)gly completion
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Details

E! Name of Position - Senior Consultant A

2| Number of Positions B x|
Method of Recruitment Contractual engagement at the end of a competitive |

. selection process e

4 Age Limit Candidates should be below 50 years of age as on the date of |

advertisement |

5  |PeriodofContract = 1year (with the option of a performance-linked extension)
6 Remuneration {(Per Month) Up to X2,00,000
7 Educational Qualifications . Essential:

| - Postgraduate Degree in any discipline - 1
i ' . Proficiency in core hard skills including office productivity |
' tools (MS Office), Al tools to perform basic research and data

analytics

|
|

| Desirable:
- Postgraduate Degree in Management (MBA), Public
Administration / Policy (MPA/MPP), International Education

Policy (M.Ed in IPE) or equivalent

- Certifications in Curriculum design, Digital transformation,

‘or Skilling frameworks &S
s >5 years of relevant work experience in education and ]

skilling !_
« >2 years of experience in national and/or state-level ;f

education projects with the government |
« Familiarity with key National level Education & Skilling

guidelines: NSQF, UGC & NEP guidelines, Credits
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' Job Description

framework, etc. is preferable
* Support education reforms and skilling initiatives in the
;tfa::::ltll:tarakhand, in line with the recommendations
* Perform high quality qualitative & quantitative analyses
including defining & monitoring priority KPls, and
identifying gaps to improve delivery of Higher Education
» Draft high-quality dashboards, reports & the creation of
tools to automate key processes across Higher Education
institutions & the Department of Higher Education
o Lead key workstreams across the implementation of
academic & non-academic Higher Education interventions
including tracking & documentation, management of
vendors, ERP systems, & procurement processes
« Opportunity to collaborate with a range of key
stakeholders including Higher Education institutions,
University & College-level stakeholders, officials from the
' Department of Higher Education, & external experts

()

S.No:

Title

 Detailst

1 | Name of Position Consultant
' 2 | Number of Positions 1
ir?- Method of Recruitment Contractual engagement at the end of a competitive selection
I process 1)
| 4 Age Limit Candidates should be below 50 years of age as on the date of
advertisement =

5 Period of Contract 1 year (with the option of : a performance-linked extension)

6 | Remuneration (Per Month) | Up to X1,00,000

7 | Educational Qualifications Essential:

- - Graduate Degree in any discipline -

| equivalent

Proficiency in core hard skills including office productivity tools (M5

Office), Al tools

Desirable:
- Postgraduate Degree in Management (MBA), Public Administration

/ Policy (MPA/MPP), International Education Policy (M.Ed in IPE) or

- Proficiency in key data analytics platforms such as Tableau, Power
' - Proficiency |

| in basic coding (e.¢,, Python, SQL or similartools)

e >3 years of total professional experience
e >1year of experience in the education sector
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~ ! Job Description

procurement prpt_:es‘sgsﬂ_ B oA

Experlence with national or state level education projects or

ementation projects In other industries

large-scale Impl
e state of

Support educatlon reforms and skilling Initiatives in th
Uttarakhand, In line with the recommendations of the NEP
perform high quality qualitative & quantitative analyses
including defining & monitoring priority KPIs, and identifying
gaps to improve delivery of Higher Education

support In the drafting of high-quality dash boards, reports & the
creatlon of tools to automate key processes across Higher
Education Institutions & the Department of Higher Education
Support the implementation of academic & non-academic

Higher Education interventions including tracking &
documentation, management of vendors, ERP systems, &

l
|
|
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