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Sr. No. of . .

No. Name of Post Post Category Qualification Experience Salary
1 Cardiologist 1 DM Cardiology NIL 125000
2 Nephrologists 1 DM Nephrology NIL 125000

Specialist OBGY / NIL
3 Gynaecologists 1 (On Call Be_15|s MD/ MS Gyn/ DGO / DNB NIL 75000
4 Paediatricians 1 | Remuneration \p paed / DCH / DNB NIL 75000
heti g | Shuerels e Anesthesia / DA/ DNB NIL 75000
5 Anaesthetists attached here nesthesia
6 Radiologist 1 with this MD Radiology/DMRD NIL 75000
7 Physician/Consultant 3 advertisement) MD Medicine NIL 75000
Medicine
L MBBS, MD / DPM OR
8 Psychiatrists 1 Equivalent Qualification NIL 75000
9 ENT Surgeon 1 MS ENT / DORL / DNB NIL 75000
RBSK Medical Officer VIJ-A(01), . . Min. 2 years :
10 (2 Female) 2 NT-B(01) BAMS, MCIM Registration 28000/
4 years Bachelor in
Audiology & Speech
. . i language Pathology.
11 Audiologist 1 SC-01 (BASLP), Registration of NIL 25000
Rehabilatation Council of
India (RCI)
Blood Bank Technician B.Sc. DMLT & Para Medical
12 (Blood Storage) ! OPEN (01) Council (PMC) Registration NIL 17000
il pre :
13 Dental Technician 1 OPEN (01) 12" Pass, Certificate in NIL 17000
Dental Technician
B.Com,Tally, MCIT,
14 Block Accountant 1 OPEN (01) Typing Marathi 30 w.p.m., NIL 18000
English 40 w.p.m.
PMW 12" + PMW Certificate
15 (Para Medical Worker) 1 VI-A (01) (Leprosy 4 Month) NIL 17000
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\ Commissioner, Health Services and
Mission Director, National Health Mission

NATIONAL HEALTH MISSION

st e e Public Health Department, Govt. of Maharashtra

Tel. := 022 - 22717500 ‘Arogya Bhavan’, 3rd floor,

Fax :- 022 - 22642955 St. George Hospital Compound,

Email :~ mdnrhm.mumbai@ gmail.com P D’mello Road, Fort, Mumbai 1
Revised Circular No.NHM/ Specialist Guidelines / 2592% - )39 /18

Date- 2.1.06-2.018

To,
Chief Executive Officer (All)
Civil Surgeon (All)
District Health Officer (All)

Subject: Guidelines for remuneration of Specialists under National Health Mission.

Ref No.: 1) Strengthening of FRU’S letter dated 17/10/2017
2) Guidelines for paramedical & specialist post under IPHS dated 31/10/2017
3) Strengthening of Hospital letter dated 14/11/2017

Specialists are appointed at FRUs and other hospitals under various schemes of
National Health Mission. Remuneration standards to these specialists have been informed to the
districts by the letters mentioned in the references.

Considering problems faced by field officers in payment of remuneration, the
response and utilization of these Specialists in health facilities, fresh guidelines are issued to all
the districts in Annexure |. Districts to note that all the previous guidelines stand cancelled.
Remuneration to all the appointments made on or after 01.04.2018 should be paid as per the
guidelines attached with this letter.

Commi r Health Services
& Mission Director National Health Mission

Copy submitted -

1) Hon. Principal Secretary (PHD), Govt of Maharashtra , Mantralaya ,Mumbai - 32
2) Director ,Directorate of Health services ,Mumbai

3) Deputy Director Health Services (All)

HEALTHY VILLAGE, HEALTHY MLATICN

I.l 1" » ol Is

Toll Freo MNumber for Biomedical Equipmaents Maintenance & Raepairs 41 BOO12037687""

o




ANNEXURE |

General Instructions
A) Terms & conditions of appointment -

1) Advertisement will be given by District Civil surgeon, after assessment of need base gap analysis regarding specialist post &
with the approval of CEO

2) Scrutiny of applications will be done by DPM , DAM , M & E officer

3) Candidates will be selected for these posts as per reservation norms.
4) Appointments are purely temporary basis and contract basis.

5) Appointment order will be Issue by District civil surgeon .

6) Selected Candidates will be required to submit a bond paper of 100 rupees in prescribed format to the district authority .

B) Service Conditions -

1) Itis mandatory to have a biometric attendance system for all the specialists staff appointed under NHM at all the institutions.

2) The full time specialists is entitled to get (8) (eight) days causal leave and 7 (days) medical leave in 11 months of contract. Any other
kind of leave is not admissible to them during their tenure of contract. The leave as provided above will be available proportionately
according to his/her appointment. Prior written approval from head of institution is mandatory. In case of emergency, telephonic
approval can be taken and the feave application to be submitted after resuming duties.

3) Leaves taken over and above these sanctioned leaves are liable to deduction in monthly remuneration.

4) Specialist are supposed to stay in the headquarte_r. They should provide emergency service 24X 7.

5) They should submit the monthly report to the district authority.

6) The specialist himself / herself should fill their daily performance in the prescribed format provided in Specialist Performance
Monitoring Software (N.H.M.). Software will enable state to monitor each and every specialist performance individually.
On a monthly basis reports generated by software will be submitted to respective Superintendent and Civil Surgeon.

These performance reports duly signed by heads of Institutions should be collectively sent to the district authority for record
keeping.




ANNEXURE |

Specialists Cadre Remuneration

Type of Remuneration per month
Sr | Name of | Appoint In'Rs. Terms & conditions of Duty and Job
No Post | ment P * Remuneration - responsibilities
i) In order to get Fixed monthly amount, it is mandatory to OPD from 9.00am
1 | oBGY Full 50,000 60,000 70,000 operate minimum 5 LSCS in month. t0 1.00 pm
Time and 4.00pm to
. i) Incase of 5 or more than 5 LSCS operation in a month, the 6.00pm.
Fixed Gynecologist will receive both amounts (a+b) with 6 days a week +
monthly excluding OPD charges i.e. Fixed monthly amount as well as | IPD (including
?ll'noRusn)t performance based amount as mentioned in Visit basis /on post-operative
n A call basis criteria. : care) 2 rounds
(a) Total Monthly salary = a+ b (Excluding OPD charges) per day for 7 days
a week +
iif) Incase of less than 5 LSCS i.e. between 0 to 4 LSCS in a all emergency
month , then Gynecologist will not get Fixed monthly calls
amount (a) .
However Gynecologist will receive only performance
‘based amount (b) as mentioned in Visit basis/on call basis
criteria.
Total Monthly salary = b only

On call | e |SCS procedures (with postoperative care) Rs. 4000/-per case for Non TSP Blocks, Coastal district | On call

basis _
Jevent ® LSCS procedures (with postoperative care) Rs. 6000/- per case for TSP Blocks. Criteria for LSCS
basis * OPD/ANC/PNC Checkup- Rs 50/-case (Maximum allowable Limit Rs. 2000/- per day) and ANC/PNC as

per laid down by

Performa | ¢ Agsist in Delivery - Rs 1500/-case RCH programme.

nce
based e Other Major Surgery Rs 4000/- per case {with postoperative care)
amount

(inRs) |* Other Minor Surgery Rs 2000/- per case (with postoperative care)
(b) * Sonography {USG ) — Rs 400/USG payment will be given to the sonologist performing USG
(in case of normal pregnancy- 1 USG, In case of High Risk Pregnancy — 2 USG )

Other Terms & Condition -
No TADA will be given for on call /visit .




Type of

Remuneration per month

Sr | Name of | Appoint In Rs. Terms & conditions of Duty and Job
No Post ment Remuneration responsibilities
i) In order to get Fixed monthly amount, it is mandatory to | OPD from 9.00am
2 | pediatric | Full 75,000 | 85,000 | 1,00,000 attend minimum 5 LSCS in month . to 1.00 pm
: Time
lan and 4.00pm to
] ii) Incase of 5 or more than 5 LSCS attended in a month, then 6.000m
leedhl Pediatrician will receive both amount (a+b) with excluding Sopm.
;nr:gzn:' OPD charges i.e. Fixed monthly amount as well as 6 days a week +
(InRs) performance based amount as mentioned in Visit basis / IPD (including
(a) on call basis criteria. . post-operative
Total Monthly salary = a+ b (Excluding OPD charges) care) 2 rounds
iii) In case of attended LSCS less than 5 i.e. between 0 to 4 Per day for 7 days
in a month, then Pediatrician will not get Fixed monthly a week +
amount (a). ' allemergency
However Pediatrician will received only performance based | calls
amount (b) as mentioned in Visit basis / on call basis
criteria. :
Total Monthly salary = b only
iv) No concession will be given in 5 LSCS attendance
condition for any reason including non availability of
Gynecologist & Anesthetist.
On call On call
basis ® LSCS attend Rs. 2000/- per case for Non TSP Blocks & Coastal district Includes
/event _ ision of IPD
v provision o
bas;s ® LSCS attend Rs. 3000/- per case for TSP Blocks. care for his
E:’; orma | Emergency on call Rs 1000/-case after duty hours indoor patients.
based ® OPD - Rs 50/-case {Maximum allowable Limit Rs. 2000/- per day)
amount
(in Rs.) | Other Terms & Condition —

(b)

No TADA will be given for on call /visit .




Specialists Cadre Remuneration

: Type of | Remuneration per month (InRs.) : » .
Sr | Name of | Appoint - Terms & conditions of Duty and Job
No | Post LTI Non TSP Coastal  oop by o Remuneration responsibilities
Blocks District s ; ) A
' i) In order to get Fixed monthly amount, it is mandatory to | Anesthetist
3 | Anesthet | Full 75,000 1,00,000 attend minimum 5 LSCS in a month at the concerned | should be present
ist Time Health facility . in the operation
Fixed ii) In case minimum 5 LSCS attended in a month, the theater, during
, T entire course of
monthly Anesthetist will receive both amount (a+b) ie. Fixed | gyrgical
amount monthly amount as well as performance based amount as | ,rocedures
((:) Rs) mentioned in Visit basis / on call basis criteria. 6 days a we'ek +
Total Monthly salary=a+b - Pre anesthetic
check-up for
iii) In case of less than 5 LSCS attended in a month - then the | surgery and post-
" Anesthetist will not get this Fixed monthly amount {(a) . | operative follow
However Anesthetist will receive only performance based | up for 24 hrs
amount (b) as mentioned in Visit basis / on call basis | after surgery.
criteria.
Total Monthly salary = b only
On call On call
basis Major case — Major case Iv) The remuneration include Pre anesthetic check-up, Anesthetist
/eve.nt Rs 4000/- per case | Rs 6000/- per anesthesia, Post anesthesia follow-up and attending all the | should be present
basis case complications related to anesthesia. in the OT during
Performa the entire course
nce Standby — Standby — V) No TADA will be given for on call Jvisit . of Surgical
based Rs 2000/- per case | Rs 2000/- per procedures +
amount case Pre anesthetic
(in Rs.) check-up for
(b) surgery and

post-operative
follow up for 24
hrs after surgery
+ attending all
complication
related to
anesthesia .




Specialists Cadre Remuneration

(if exceeds 2 days a
week)

(if exceeds 2 days a
week)

Type of ; ’ ' ‘
:B Name of Aggoint Remuneration per month (In Rs.) Terms & conditions of Duty and Job
Post ment 0 0 Remuneration responsibilities
O
: i) In order to get Fixed monthly amount, it is mandatory to
4 | Surgeon | Full 50,000 | 60,000 90,000 operate minimum 5 major surgeries (defined as surgery | OT & OPD from
Time done under GA or involving opening of viscera) in a | 9.00 am to 1.00 pm
Fixed month (including post-operative care), attend all | and 4.00 pm to
monthly emergency calls on at least 2 days a week. 6.00 pm.

' - 6 days a week -
amount ii) In case of 5 or more than 5 major surgeriesinamonth | . 1pp (including
(InRs) (including postoperative care), all emergency calls post-operative
(a) attended on at least 2 days a week, the Surgeon will care) 2 rounds per

receive .both amounts (a+b), i.e. Fixed monthly amount day for 7 days a

as well as Performance based amount as mentionedin | ook +

Visit basis / on call basis criteria. all emergency calls

Total Monthly salary =a+b

iii) In case of less than 5 major surgeries i.e. between 0 to 4 *

major surgeries in a month, or attending emergency Major surgeries

calls on less than 2 days a week or not attending all | means:

emergencies when called ; then Surgeon will not get this | 1. Any surgery done

Fixed monthly amount {a). under GA/Spinal

However Surgeon will receive only performance based anesthesia

amount (b) as mentioned in Visit basis / on call basis 2. Opening of viscera
. {peritoneum, pleura,

criteria.

Total Monthly salary = b only sclera, etc)

On call Mai * Mai *

basis ajor surgery ajor surgery iv ) No TADA will be given for on call /visit . On call
/event | Rs 4000/- per case | Rs 6000/- per case : Includes provision
g::;“grma i i * Major surgeries means: of postoperative
oo *Minor surgery — *Minor surgery — A ) g : . - care & IPD 2 rounds
based Rs 1000/- per case | Rs 1500/- per case - ANy Surgery cone un er'GA/ Spinal anesthesia per day for the
amount 2. Opening of viscera (peritoneum, pleura, sclera, etc.) patients of their
(in Rs.) eEmergency calls: eEmergency calls: speciality.

(b) Rs. 1000/- per day Rs. 1500/- per day




Sr ‘ Type‘of Remuneration per month (InRs.) o ‘
No | Nameof | Appoint . Terms & conditions of Duty and' .!qb
Post ment ¢ ' : Remuneration responsibilities
5 | Ortho Full 50,000 60,000 90,000 i) Inorder to get Fixed monthly amount, it is mandatory to | OT & OPD from
pedician | Time operate minimum 5 major surgeries in a month 9.00 am to 1.00 pm
Fixed (including post-operative care. and 4.00 pm to
monthly ii) Incase of 5 or more than 5 major surgeries in a month ggg Zna‘.week
amount (including postoperative care), all emergency calls N IPg(including
(InRs) attended on atleast 2 days a week, the Orthopedician post-operative
(a) will receive both amounts (a+b), i.e., Fixed monthly care) 2 rounds per
amount as well as Performance based amount, as day for 7 days a
mentioned in Visit basis / on call basis criteria. week +
Total Monthly salary = a+ b all emergency calls
iii) Incase of less than 5 major surgeries i.e. between 0 to 4
major surgeries in a month, or attending emergency
calls on less than 2 days a week or not attending all
emergencies when called; then Orthopedician will not
get this Fixed monthly amount (a).
However Orthopedician will receive only performance
based amount {b) as mentioned in Visit basis / on call
basis criteria.
Total Monthly salary = b only
On call | «Major Case- *Major Case— On call
basis Rs 4000/- per case Rs 6000/- per case iv) No TADA will be given for on call /visit. Includes provision
/event . of postoperative
:’)::t{znna . s ' * care & IPD 2 rounds
nce "Minor case * - "Minor case * - *Minor orthopedic surgery/procedure includes application per'day for the.
based Rs 1000/ per case | Rs 1500/- per case f plaster, closed reduction, suturing etc. patients of their
amount of plaster, close ’ g€ speciality.
(inRs.) eEmergency calls: eEmergency calls:
(b) Rs. 1000/- per day | Rs. 1500/- per day
(if exceeds 2 days a | (if exceeds 2 days a
week) week) -




‘ B Specialists Cadre Remuneration ‘ :

week)

a week)

*BERA/Impedance Audiometry: Rs. 2000

Type of .
13; Name of Aggoint Remu:neratlon per month _(In Rs) Terms & conditions of Dpty and Job
Post ment ! X Remuneration responsibilities
i) Inorder to get Fixed monthly amount, it is mandatory to
6 | ENT Full 50,000 60,000 90,000 operate minimum 5 major surgeries (defined as surgery | OT & OPD from
surgeon Time done under GA or involving opening of viscera) in a 9.00 am to 1.00 pm
) month (including post-operative care), attend all and 4.00 pm to 6.00
'r:r:);idthly emergency calls on atleast 2 days a week . pm.
: 6 days a week
amount . . L . .
(InRs) i) In case'of 5 or more than 5 major surgeries in a month +IPD (including
(a) (including postoperative care), all emergency calls post-operative care)
attended on atleast 2 days a week, the ENT surgeon will | 2 rounds per day for
receive both amounts (a+b), i.e., Fixed monthly amount | 7 days a week +
as well as Performance based amount, as mentionedin | all emergency calls
Visit basis / on call basis criteria.
Total Monthly salary = a+ b
iii) Incase of less than 5 major surgeries i.e. between 0 to 4
major surgeries in a month, or attending emergency
calls on less than 2 days a week or not attending all
emergencies when called; then ENT surgeon will not get
this Fixed monthly amount (a). However ENT surgeon
will receive only performance based amount {b) as
mentioned in Visit basis / on call basis criteria.
Total Monthly salary = b only
Oncall | «Major surgery - *Major surgery — On call
;)aSlS Rs 4000/- per case Rs 6000/- per case Iv) No TADA will be given for on call /visit . Includes provision of
::s‘;:‘ postoperative care
' *Minor surgery — *Minor surgery — &1PD 2 rounds per
:z;forma Rs 1000/- ger ::Iase Rs 1500/- ger ::Iase day for the patients
based P P of their speciality.
amount | ¢Emergency calls: eEmergency calls:
(inRs.) | ps. 1000/- per day | Rs. 1500/- per day
(b) (if exceeds 2 days a | (if exceeds 2 days




Type of

Remuneration per month (InRs.)

13; ‘Name of Appoint Terms & conditions of Duty al.ld. qu
Post ment : P B Remuneration responsibilities
7 | Physician | Full 50,000 | 60,000 90,000 i) In order to get Fixed monthly amount, it is mandatory | OPD from 9.00 am
Time attend all calls on at least 3 days a week. to 1.00 pm and 4.00
Fixed ) pm to 6.00 pm.
monthly ii) In case of all calls attended on at least 3 days a week and | 6 days a week
amount all emergencies attended whenever called, the Physician | *IPD 2 rounds per
(InRs) will receive both amounts (a+b), i.e. Fixed monthly day for 7 days a
(a) amount as well as Performance based amount as “;fek * ’
mentioned in Visit basis / on call basis criteria. j ae"n;;:]geesr;cy cafls
Total Monthly salary=a+b check up for
iii) Incase of attending all calls on less than 3 days a week or anesthesia
not attending all emergencies when called; then
Physician will not get this Fixed monthly amount (a) .
However Physician will receive only performance based
amount (b) as mentioned in Visit basis / on call basis
criteria.
Total Monthly salary = b only
On call R - ' R
basis *Emergencies *Emergencies iv) No TADA will be given for on call /visit. The on call physician
/event Rs. 3000 per Rs. 3000 per needs to take round
g:f;fma emergency emergency Emergencies include stabilization of poisoning, forfthe;ndoor
nce *Emergency call: eEmergency cali: snake bite, any complicated bites/stings, ﬁlee; :(;un ds per
based Rs. 1000 per day Rs. 1500 per day cardiopulmonary & cerebrovascular cases and dav for indoor
amount | (it eyceeds 3 daysa | (if exceeds 3 days all other life saving emergencies y )
(inRs.) week) a week) patlgnts of his
(b) specialty.

*Pre-Anesthetic
Check-up: Rs. 1000

per case

*Pre-Anesthetic
Check-up:
Rs. 1500 per case




Type of

Remuneration per month (InRs.)

Sr | Name of | Appoint Terms & conditions of Duty and Job
No Post ment Remuneration responsibilities
8 | Ophthal | Oncall | eCatarct surgery: Rs. 500 eCatarct surgery: Rs. 700 No TADA will be given for on call /visit. On call
mologist | basis
;)eve:nt eGlaucoma: Rs 700 eGlaucoma: Rs 1000 Includes provision
asts eEnucleation: Rs. 500 eEnucleation: Rs. 700 of postoperative
Performa | eSquint: Rs. 2000 eSquint: Rs. 2500 care & IPD 2 rounds
nce . ) . . per day for the
based eOther minor surgeries: eOther minor surgeries: . .
amount : patients of their
9 | Psychiatr | On call
ist basis e OPD:Rs. 100/- per case No TADA will be given for on call /visit. | On call
/event .
basis e |PD+ emergency: Rs. 1000/- per case
10 | Radio On call/ | e USG: Rs. 400/- per case
logist Visit e Xray: Rs. 50/- per case No TADA will be given for on call /visit. | On call
basis e CTscan: Rs. 400/- per case
11 | Patholog | Full Reporting of
ist Time 50,000 investigation during
OPD hours 6 days a
12 | Microbio | Part week + reporting of
logist Time all emergency
30,000 investigations +
attending blood bank
whenever called .
13 | Nephro | Oncall/l | e Emergency visit : Rs. 1000/- per case
logist l‘,’lSl_t e Dialysis follow up patient : Rs. 500/- per case No TADA will be given for on call /visit. On call
asis

e Minor procedures : Rs. 2000/- per case
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1) ANESTHETIST :- https://forms.gle/yVi3xpe4DG1d91zH9

2) Audiologist :- https://forms.gle/9qdX8pimeSAxsn8J7

3) CARDIOLOGIST :- https://forms.gle/D977QLhy6yCoiMHF8

4) Dental Technician :- https://forms.gle/4xg3Y7FYxPDZU8Va9

5) ENT SURGEON :- https://forms.gle/zrwXcFbBtg3ZzqvE7

6) Gynaecologist :- https://forms.gle/dspaUB4Ad9uAz8Yv6

7) NEPHROLOGIST :- https://forms.gle/KwQka9gFaXLieNhKA

8) PEDIATRICIAN :- https://forms.gle/FovQmgDXWTsmmWhK8

9) PHYSICIAN/CONSULTANT MEDICINE :- https://forms.gle/BvfV7LNphgKnawY17

10) PSYCHIATRISTS :- https://forms.gle/kU99ENi5hoy1oNSHS8

11) Radiologist :- https://forms.gle/YweiPARNMMihtnQaA

12) RBSK Medical Officer :- https://forms.gle/rW262FiBvNtLddSM9

13) Block Accountant :- https://forms.gle/8hQkfW7DYPMWomho9

14) Para Medical Worker :- https://forms.gle/JPgjW83vx1liagFPW6

15) Blood Bank Technician :- https://forms.gle/k1cNJMR3wgjEVVpv5
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