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I. About Department: - 

 
India is a democratic socialistic republic constituted for the welfare of its people and is also committed to making working class as bedrock for 

consolidating the republic. The Administration of Union Territory of Ladakh as a constituent of republic is committed to the welfare of the working class and to 
the empowerment of the Labourers to enable them to play their role in the institution building of the state. It is with these ideals in view that the Administration 
of Union Territory of Ladakh all set to adopt the four Labour Codes which take care of regulatory mechanisms for implementation of these laws and social 
security measures to improve socio-economic conditions of the working class. These welfare measures include Provident fund, Medical insurance, a package of 
Welfare schemes for building and construction workers, Rehabilitation of Child Laborers and Bonded laborers, conciliation between employees and employers in 
case of a dispute etc.  

The primary responsibility of implementation of the legislation vests with the department of Labour headed by Deputy Labour Commissioner and having 
Assistant Labour Commissioners at district level. The mandate of the department includes ensuring:- 

 Compensation to workers for injury or death in course of employment and out of employment. 

 Payment of wages gratuity, bonus, maternity benefits, Health insurance and provident fund. 

 Settlement of disputes of workers with employers. 

 Health Safety and other welfare measures of the workers. 

 Improving working conditions and ensuring safe and congenial atmosphere at workplace. 

 Regulating working conditions. 

 A special measure for the welfare of building construction workers regulating trade unions by registering the union’s employees ensuring safety of 
workers by implementing Factory Act and Labour Act, Abolishing Bonded Labour wherever it exists in any form and manifestation implementing the child 
labour to ensure that no child is implicated in hazardous works. 
 
All these measures are taken under various legislations enlisted along with their features. 
At the UT level, the department is headed by the Deputy Labour commissioner and Assistant Labour commissioners respectively are functioning as 

districts heads of the department.  
 

 Vision: - 

 Ensuring good relationship between employer and employee through settlement of disputes, implementation of guaranteed benefits and rights to 
workmen employed in establishments and factories stipulated under the various labour laws. 

 Eradication of child labour in hazardous process industries and mainstreaming of all forms of child laborers into formal education to children of 9-14 
years of age and rehabilitation of bonded laborers. 

 Ensuring registration, licensing and renewal of the shops & commercial establishments and contractors under various labour laws. 

 Ensuring protection of rights and benefits to the workmen guaranteed under various labour laws. 

 To provide immediate assistance to the beneficiary in case of an accident,  to give financial assistance for education of the children of the construction 
workers, to give medical expenses for the treatment of serious sickness of construction workers under the different schemes of Building & Other 
Construction Workers Welfare Board. 

 

 



 

 

 

 

 

 

Mission: - 

1. To cover constantly strive and integrate the efforts of various departments engaged in skilling the youth of Union Territory of Ladakh. 

2. To bring necessary scale, synergy, oversight and effective coordination in the implementation of various Skill development schemes.  

3. To improve the quality of Training, Staff and Infrastructure of Government ITIs and Polytechnics. 

4. To facilitate the development of entrepreneurs. 

5. To provide the best possible technical education facilities for training of youth in job relevant sectors. 

6. To Promoting research and development in Institutions so as to inculcate Entrepreneurial culture. 

 

 

 

Who’s is Who: - 

 

Administrative Department: 

 

Name of the Officer Designation Contact No. 

 

Email 

Mr. Shakeel Ahmed (JKAS) Deputy Labour Commissioner, UT-

Ladakh 

9797502444 dlcutladakh@gmail.com 

Mr. Delex Namgyal (JKAS) Assistant Labour Commissioner, 

Leh 

9797504068 alcleh2015@gmail.com 

Mr. Tsering Phunchok  Labour Officer Leh 9906988220 tphunchok55@gmail.com 

 

 

 

 

 

 

 



 

II. Departmental Wings: - 

The Administrative Control of Labour Department, Leh is headed by Secretary Labour and Employment Department UT-Ladakh as given below:-.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Deputy Labour Commissioner 

UT-ladakh 

Assistant Labour Commissioner, Leh 

 

Sr. Assistant 

Labour Officer 

Labour Inspector 

Jr. Assistant 

Orderly 



 

 

III. Documents: - 

 Acts & Rules: - 

a) Contract Labour (R&A) Acts. 
b) Workmens Compensation Act. 
c) Shops and Establishment Act. 
d) Payment of Wages Act. 
e) Minimum Wages Act. 
f) Motor Transport Workers Act. 
g) Ladakh Labour (Subordinate) Recruitment Rules, 2022 (Copy enclosed). 

 
 

IV. Events & Activities  

S.No. Labour Acts Achievement during the Year 2022-23 

Total 
Establishments 

Registered 

Cases 
Received 

Revenue 
Generated 

(In Rs.) 

Recovered 
Amount paid to 
the Labourers 

(In Rs.) 

1 Under Shops & Establishment Act 15449 - 59,44,130/- - 

2 Contract Labour Act 146 - 94,745/- - 

3 Workmen’s Compensation Act - 03 6,49,200/- 6,49,200/- 

4 Payment of Wages Act - 27 13,39,473/- 13,39,473/- 
 

III. Achievements: -  

 

1. Awareness among Labourers about different Labour Acts:- 
The Department has conducting various awareness camp at farflung areas of Leh district to educate the general public specially the labour 
community about the different welfare Acts in case of non-payment of wages by the employees, compensation to the deceased labour and 
their dependents and different assistance under the board for the labourers and their childrens. till now the department has conducted 
many such awareness camps in all villages of Nubra, Nyoma, Durbuk and Sham side of Leh district. 

2. Registration of unorganised workers on E-Shram portal:- 
The department has conducted registration camps at Durbuk, Nubra, Nyoma and Kahltsi for easy access to the labourers for registration 
under E-Shram, as on date 9058 Nos of unorganised workers have been registered under the scheme. 
 

 
 

 



 

 
V. Notifications: - 

 Govt. Orders 
 Circular & Notices 
 Recruitment 
 Tenders 
 Seniority List. 
 Minimum Wage Rate Ut-Ladakh 

VI. Services:- 
 Schemes 

I. BOCWWB:- Registration of Workers under the board for providing financial assistance e.g. Educational Assistance from 1st 
Standard to Master, BE, B.Tech, MBBS, MCOm ets. 

 Citizen Services: 

 The Department of Labour Registered Contractors under Contract Labour Acts and Establishment under the shops and Establishment 

Act. 

 It provides justice to the needy labourers in case of non payment of wages by the employees and Compensation in case of death and 

injury . 

VII. Media Gallery: -  

 Video Gallery 

 Photo Gallery 

 

VIII. Right to Information Act: 

 RTI Forms 

 PIO/APIOs 

 Disclosure of Information under Section 4 

IX. Contact us: 

The Administration of UT Ladakh 

Office of the Assistant Labour Commissioner, Leh 

Address: Skampari Leh UT-Ladakh 

Pin code: 194101 

Email: alcleh2015@gmail.com  

Phone:  01982-252158 

 

 

 



 

 

 

Directory:- 

Assistant Labour Commissioner, Leh: -  

 

S. 

No 

Name Designation Contact E-Mail ID 

1. Mr. Shakeel Ahmed (JKAS) Deputy Labour Commissioner, UT-

Ladakh 

9797502444 dlcutladakh@gmail.com 

1 Mr. Delex Namgyal (JKAS) Assistant Labour Commissioner, 

Leh 

9797504068 alcleh2015@gmail.com 

2 Mr. Tsering Phunchok  Labour Officer Leh 9906988220 tphunchok55@gmail.com 

 

 

 

 

Assistant Labour Commissioner, 

Leh. 


