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[ Authorised English Translation]
HARYANA GOVERNMENT
SOCIAL WELFARE DEPARTMENT

Notification
The 14th July, 2000

No.  G.S.R. 50 Const.Art,309/2000.—1In exerclse of the powers conferred by
the proviso to article 309 of the Corstitution of India, the Governgr of
H:ryana  hereby makes the followlng rules repulating the recruilment and conditiors
of &rvice of persons appointed fo the Directcrate of Social  Justice and Empowerment,
Heryana (Group-B) Service, namely :—

PART-I-GENERAL
Short title.

1. These rules may becalled the Directorate of Soclal Justice and Empowerment,
Haryana (Gioup-B) Service Rules, 2000,

Definitions.
2. 1Inthese rules, unlessihe context otherwlse requires,—

(2) “Commission” means the Haryana Public Service Commission ;

(b) *direct recruitment® means an  appointmen! .made olherwise than by
romolion from within  fhe Service or by transfer of an officlal already
nihe service of the Governmert of Indla or any State Government;

(c) “Director” means the Director, ' Enclal Justice and Fmpowermen!, H¥ryana ;

b

(d) “Government” means the Haryana Government in the Administrative

Depariment ;

(e) “Institution” means,—
(iy any institutlon established by law in force in the Stafe of Haryana! or

(i) any gther institution recognlsed by the Government for the purpose of
these rules ;

(f) “recognised  undversl¥™ means,—
(1) any universily incorperated tylawin Indla;

(H) In the case of a degree, diploma or  certificale gbtalned asa resull of an
examination held  before the 15th August, 1947, the Punjab, Sind
or Dacca Universliy: or

(lil) any other university which is declared by ithe Government io be a
recognised vpniversity for the purpose of these rules;
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(g) “Secretary” means the Secretary to Government, Haryana, Social
Welfare Deparimeni ; and

(h) “Service” means the Directorale of Social Justice and Empowerment
{Group-B) Service.

| PART-1I-RECRUITMENT TO SERVICE
E
Number and Character of Posts.
3, The: Service shall comprise! the posts shown in Appendix A 1o these rules:

Provided that nothing in these rules shall effect the inherent right of the Govern-
ment to make additions to, or reductions in, the number of such posis or to creale new
posts with different designaions and scales of pay, efther permanently or temporasily.

Nationality, domicile and character of candidates appointed to Service,

4. (1) No peson shall be appeinied 1o any post in the Service, unless he is,—
(a) a citizen of India: or

(b) a subjectof MNepal; or
(c) a subject of Bhulan ; or

(d) a Tibetlan refugee who  canie gver tp 1ndia before the first day of January,
1962, with the inlenticn  of permanently seteling in India; or

{(e) a person, of Indian origin who has migraied from Pakisian, Burma, Sri
Lanka or anyof the East  Afnican  copuniries of Kenya, Uganda, the
United Republic of Tanzania (lornerly Tanganyika and Zanzil ar),
Zambia, Malawi, Zaire and Ethicpia with the inlention of permansatly
settling in India:

Provided that a person  belonging lo any of the calegoires (b), (c), (d) or (e) shall

be a person in whose [avour  of a certificate of eligibility has been is: ued
bythe Government.

(2) A person in whose case a cerlificale of eligibility is necessary may be adm’ ted
to an examinaticn or interview conducied by (he Commission or any other recruiting

authority, but the otfer of appoinimeni may be given only afier the necessary eliglt lity
certificate has been issued tp him by  the Governmeni.

{3) No person shall be appoinied 1o any ppst dn the Service by direct recruitr ant,
unless he produces a certificate of characier from the Principal Academic Officer of the
undversity, college, school or ibstitution last aftended, if any, and similar certifi:ate
from two other responsible persons, nol  being his relatives, who are well acquaited
:dth tl:li:';:l in his private life are unconnected with his  undversity, college, school or
pstitutiomn.

Age,

5. No person shall be appointed Lo any post in the Service by direct recruit: 1ent
who I8 less than twenty-gne years or miore than foriy years of age, on the last date of
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il.; bmissloniof applicatlon to the Commission or the recruting authorily, as {he case may

Appointing authorily :
6. Appoinimenis to the " posis, in the’ Service "shall be made by the Government.

Qualifications :

7. No person shall be appointed to' any post inthe  Service, unless he is in
possession of qualifications and expereince  specified in column 3 of Appendix B to these
rules in the case of direct | ecruitment and those specified in column 4 of the aforesaid
Appendix in the case of persons appointed other than by direet reciuitment :

Provided that in the  case of appointment by direct recruitment, the qualifications
regarding expereince shall be relaxable to the extent of 50% at the diseretion of the
Commiission or any other  eciuiting authority in case sufficient number of candidates
belonging to Schedules Castes,  Backward Classes, ex-servicemen and physcially handi-
capped, categories, possessing the requisite expereince are not available to fill up the
vacancies reserved for them, after  vecording 1 easons for so doing in writing.

Disqualifications:

8 No person,—
(a) Who has entered into  or contracted a marriage with a person having a
spouse living; or

(b) who having a spouse  living, has entered into or eontracted a marriage with
any person;

shall be eligible for appointment  to any post inthe the service:

Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to  such person and the other party to the marriage and
thec are other grounds for so doing, exempt any person from the operation of this

rule.

Method of recroitment:

9. (1) Recruitment to | the Service shall be made,—
l'd.fl inthe case of Deputy Directors —

(i) 75% by way of promotion from amongst District Social Welfare
Officer and Superintendent *,of Directorate, Social Justice and Empower-

ment, Haryana; and
(ii) 25% by way of direct - ecruitment; or

(iii) by transfer or deputation _ of any officer /official already in the service of
any State Government =~ the Government of India; <,

(b) in the case of | District Social Welfare Officer — |

i) 509 by way of promotion amongst Social Welfare Im.rg}sti ion Offieer,
{ Pr-:{bation JIIl“:)ﬂ?u:w::r and Superintendents of the Inshmlﬁ:&ltn namely
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Mahila Asrham, Robhtak, Mahila Asham, Karnal, Kasturba Sewa
Sadan, Faridabad and Home for Destitute Women and Widaws at
Karnal, State Afler Care Home (for Girls),Karnal, State After Care
Home (for Boys), Somepat, Home for Aged and Infirms, Faridabad
Speical School, Sonepat and Protective Home, Faridabad; and

(ii) 50% by direct recruitment; or

(iii) by transfer or deputation of an officer fofficial already in service of any
State Government or the Government of India;

(c) in the case of Superintendent—

(i) by pcomotion from amongst D:zputy Sup: intendsnts o- Personal
Assistant or Senior Scale Stenographer, Assistant or Accountant or
Junior Aditor or Cashier; or

(1) by transfer or deputation of an officzrjofficial al ‘eady in se.vica of any
State Government or the Government of India;

(2) All promotions unless othe-wise povided shall bz made onths basis
of Senio ity-cum-merit basis and seniovity alone shall not confer any right to such p:o-
motions.

Probation:

10. (1) Person appointed to any post in the Service shall remain on probation for
a period of two years if appointed by direct recruitment and one year if appointed
otherwise!

Provided that—
(a) any period after such appointment spent on deputation ona correspond-
ing or a higher post shall count towards the period of probation;

(b) any period of work in equivalent or higher rank prior to appointment to
any post inthe service may inthe case of an appcintment by transfer
at the discretion of appointing authority be allowed to count towards the
period of probation fixed under these rules; and

{c) any period of officiating appointment shall be reckoned as period
spent on probation  but no person who has so officiated shall on  the
competion of the prescribed period of probation be entitled to be con-
firmed unless he is appointed against a permanent vacancy.

(2) If inthe opinion of the appointing authority the work or conduct of a
person during the period of probation is not satisfactory , it may—

(a) If such person is appointed by that direct recruitment dispense with his
services; and

{b) if such person is appointed otherwise than by direct recruitment—

(i) revert Lim to his former post; or ol
(i) deal with him in such other manner as the ferms and conditions of (he
previous appeintment permit.
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(3) On the completion of the period cf probation of a person, the appointing
authority may,—

{a) if his workor conduct has, inils opinion, been satisfactory,—

(i) confirm such person from the date of his appointment, if appointed
against a permanent vacancy; or

(i) confirm such person fiom the date fiom which 4 permanent vacancy
occurs, if appointed against a temporary vacancy ;or

(iii) declare that be has completed his probation satisfactorily, if thereis
no parmanent vacancy; or

(b) if his work or conduct has, inits opinion, been not satisfactory,—

(i) dispense with his services, if appointed by direct recruitment, if appointed,
otheiwise, revert him to his former post or deal with him in such other
manner as the terms and conditions of his previous appointment
pe mit; or

{ii) extend his period of probation and thereafter pass such o:der, as it
could have passed onthe expiry of the first period of probation :

Provided that the total period of probation including extention, if any,
shall not exceed three years.

Seniority :

11. Seniority, inter se of the members of the Service, shall be determined by the
ler.gth of continuous Service onany post inthe Service:

Provided that where there are different cadres in the Service the seniority shall
be determined separately for each cadre :

Provided further that in the case of a member appointed by direct recruitment,
the order of merit determined bythe Commission or any other recruiting authority,
as the case may be shall not be, disturbed in fixing the seniority:

Provided further that in the case of two or more members appointed on the same
date, their seniority shall be determined as follows :

(1) a member appointed by direct recruitment shall be senior toa member
appointed by promotion or by transfer;

(b) a member appointed by promotion shall be senior to a member appointed
by transfer;

(c) in the case a member appointed by promotion or by transfer, seniority shall
be determined according to the senjority of such members in the
appointments from which they were promoted transferred; and

(d) in the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference being given
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to a member who was drawing a higher rate of pay, in his previous
appointment; and if therates of pay drawn are also the same, then by
the length of their Service inthe appointiments and if the lenght of such
Service is also the same, the older member shall be senior to the younger
member, 3

Liability to servee :

12. (1) A member of the Seivice shall be liable to serve et any place, whether
within _or outside the State of Ha'yers, cr being ordercd cotodo by the appointing
author ity.

(2) A member of the Serivee may also be deputed to serve under :

{i) a company, an assoication or a body of individuals whether incorpo:ated
or not, which is wholly or substantially owned or controlled by the
State  Governmenl, 3 municipal corporetion or a local authority or
university within the State of Haryana;

(ii) the Central Goverrment or a Company, an associationor a  body of
individuals, whether inco poizted or rot, which is whelly or substantially
owned or controlled by the Central Government ; or

(iii) any other State Government, an international] organisation, an autonomous
body not controlled by the Government or a private body ;

Provided that no member of the service shall be deputed to serve the Central or
any other  State Government or any organisation o' body vefe rred
to in clause (ii} or clause (iii) except with his consent.

Pay, leave, pension and other matters :

13. In respect of pay, leave, pension and other matte~s not exp essly provided for
in these rules, the members of the Service shall be governed by such rules and regulations
as may have been, or may heicafter be cdoplod o made by the competert authority under
the Constitution of India o~ under any law for the time being in force made by
the State Legislature.

Discipline, penalties and appeals:

14, (1) In matters relating to discipline, penalties and appzals, members of the
Service shall be governed by the Harvana Civil Service (Punishment and Appeals)
Rules, 1987, as amended from time to tims = -

Provided that the nature of penalties which may bz imposed, the authority em-
powered to impose such penalties and appelate authority shall, subject to the p ovisions
of any law or rules made under article 309 of the Constitution of India, be such as are
specified in Appendix C to these rule.

(2) The autho. ity competent to pass an o.der under clause (c) or clause (d) of sub.
rule (1) of rule 9 of the Hayana Civil Services (Punishment and Appeal) Rules, 1987,
and appellate authority shall be as specified in Appendix D to these rules.
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Yaccination

15. Every member of the Service shall get himself vaccinated and revaccinated
as and when the Government so directs by a special or general o:der,

CGath of allegiance

16. Every member of the Seivice, unless he has alvezdy done so, shall be required
to take the oath cof allegiance to India and to the Constitution of India as by law
establizhed.

Power of relaxation

17. Where the Government is of the opinion thet it is necessary or expedient
to de so, it may by order, for reason to be recorded in writing, relax any of the
provisions of these rules with respect to any class or category of persons.

Special provisions

_ 18, Notwithstanding any thing contained in these 1ules, the appointing
zuthosity may impose special terms and conditions inthe order of appointment, if it is
deemed expedient to do so.

Reservations i

19. Nothing contained inthese rules shall affect reservation and other con-
cessions requited to be provided for Scheduled Castes, Backward Classes ex-service.
men, physically handicapped persons or any othe- class or category of persons in
accordance with the o~de:s issued by the State Government in this regard, fiom time to
time ;

Provided that the total pe' centage of reservations so made shall not exbeed 50% of
any time.

Repeal and savings

- 20. The Haryara Social Welfare Dzpartment and Relief Qrganisations Class-1T
Service Rules, 1975, which are in fo ce immadiately before the commencement of
theze rules hereby repepled ;

Provided that any o der made o action taken undes th: rules so repealed shall
be deemed to have bzen made of taken undzr the co responding poovisions of these rules,

e ———— e——
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APPENDIX A
(See rule 3)

= ShiEzs ) Nuember of Posts

Sr. Designation 0 ‘post e i Scale of pay

No. Peimz- Tompo- Total

nent TATY
g ____2__ S e, .__3...___.._.1._ i ._.:_;._ cutey e T ?_,_-_._._._ T
1 Deputy Direstor 1 I 2 Rs. 3000—200—10200—FB—
27513500
2 District Soic:.l - 16 16 Rs. 6300—200— 8500— EB—
Welfare Officer 200—10500

3 Superintendent 2 2 4 Rs. 6500—200—8500—EB—

|
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APPENDIX B
{See Rule-7)

gr. .D.eslgnm[c.n of Acad;mic m{aliﬁcatiam and Academic qualifications and
MNo. Paosts experierce, if any, for experience, if any, for appoint-
direct recrultment men! otker thar by direct
! 1ecruitment
e = = = ___._,.____E--.__.____.__
I Deputy (a) Master's degree in Social 1. By Promglion :
Direcior Work or 1is equivalent
from recogrised Five wyears experfence as
Universily } District Sgcial Welfare Officer
(b) Hinrgi upto Matric Standard ; or

Five years experience as
Sypperinl endent in 1he
office of Direclicr, 'Social
Justice and Fmpowerment,

(c) Five years experignce in 2. By transfer or depulaticn :
adminis'rative capacity in

Social Work in Goverr- (2) Master’s degrelc in Social
ment or Volunary Work or U1s equivalent
Organizalicrs. from recognised Universily, i

(b) Hindi upto  Matric
Standard :

(c) Five years experiznce in
administralive capacily 1n
Social Work in Govern-

mert or Voluntary

Organisation.

2 District Social (a) Master’s degree in Spcial 1. By promelion :
Welfare Officet Woik from a recopnised 3

University ; - Five years experizhce as
Social Welfare  Tnvesli-
gation Officer, Probation
(b) Hingi up'o Matric Officer and Superintendent
Standard. of the institulipns namely

Mahila Ashram, Rohlak,
Mahila Ashram, Karnal,
Kasturba S:wa  Sadan,
Faridabad and Home for
Destilute  Women and
Widows al Karnal,
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1 2 3 4
2 ‘Elistrict -éaula.l : S State Afier Care Home for
Waelfare Officer Girls, Karnal, State After

Care Home for Boys,
Sonepat, Home for Aged
and Infirms, Faridabad,
Special School, Soncpat
and  Plotective Home,
Faridabad,

2. By tiansfer or deputation :

(a) Master’s degree in Social
Work from a recognised
University;

(b) Hindi upto Matric
Standard ;

(e) Five years experience in
Wemen Organisation ag
Social Worker in Govern-
ment Department,

3 Superintendent 1. By promotion :

Ten years service out of which
three  years experience as
Deputy  Superintendent or
Personal Assistant

or

Ten years eXperience  as
Assistant or Accountani or
Junior  Auditor or Cashier

or

Ten  years experience as
Senior  Scale  Stenographer
who will opt the Ministerial
Cadre

Note.—Dersonal Assjstant or
Senior  Secale Stenographer
will be eligible for pro-
motion as Superintendent,
if he has worked as Assis.
tant for a period of 2 years,
in  addition to his own
duties,

e B e i SR T I e e ——

e —
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2 By transfer or deputaticu

(i} Ten years service out of
which three years experi-
ence as  Deputy Super-
intendent or Personal
Assistant

or

Ten years expsrience  as
Assistant or Accountant
or Junior Auditor or
Cashier, Ten vears
cxperience as Senjor  Scale
Stenographer who opts the
ministerial cadre;.

{ii) Hindi upto Matric
Standard ;

(iii) Personal Assistant or ¥
Senior Scale Stenographer 1
will be eligible for pro-
motion as Superintendent,
if he has worked as Assis-
tant for a period of 2 years,
in addition to his own
duties.

— e i A e e e L S, € i ] B S R R g e i b S . o e e i S, B, o, . B s
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Sr. Designation

No of posts authority

1 2 3

1 Deputy Government
Director

2 District
Social Welfare
Officer

3 Superintendent

e g e — e

Appointing

e e B e
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APPENDIX ¢
[See rule 14 (1) ]

Nuture of penzlty

e g g

Authority

cmpowered

Lo Impose
Penalty

; _.;.__.. e ______.____,..E-._

S e
1 Minor penalties :

(1) Warning with g copy
on personal file
(Character roll);

(ii) censure:

(i) with holding of
Promotion;

(iv) recovery from pay of
the whole or part of
any pecuniary loss
caused by negligence or
reach of orders to the
Central Government or
a_State Government or to
a Company and Assoica-
tion, or g body of
individuals whether
incorporated or not,
which is wholly or sub-
stantially owned or
controlled by the
avernment or to a local
iuthority or university
Sel up by an Act of
Parliament or of the
Legislature of 3 State 2
and

{v) withholding of ingre-
ments of pay without
cumulative effect ;

2 Major Penalties :

(vi) witlﬂmlding of incre-
ments of pay with
cumnlative effect ;

(vii) reduction of 3 lower stage
inthe time scale of pay

e 1 e —

Secretary

B e e — T

e —

Appellice
authoricy

B T

Governr =n

g 1
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1 - 3 4 3 6
for a specified period, -

with further directions
as to whether or not the
Government employee
will earn increments of
pay during the period
of such reduction and
whether on the expiry
of such period the re-
duction will or will not
have the effect of post-
poning the future
increments of his pay;

(viii) reductionto a lower
scale of pay grade, post
of service which shall
ordinarily be a bar to
the promotion of the
Government employee
to the time scale of pay,
grade, post or service
from which he was

reduced, with or with-

3 out further directions

; regarding conditions of
restoration to the grade
or post or service from
which the Government
employes was reduced
and his seniority and
paty on such restoration
tothat grade, post or
service;

{ix) Compulsory retirement;

{x) removal from service
which shall not bea
disqualification for
future employment
under the Government ;

{x1) dismissal from service
which shall ordinarily
be a disqualification for

future employment
under the Goverrmenit.

———
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APPENDIX D
{See rule 14(2)]

Sr. Designation of  Nature of order

c—

Authority  Appellate
No. ts empowered Authority
o to make the
order
1 2 3 4 o

1 Deputy Director (i) reducing or with holding the amgunt

of ordinary or additional pension
2 District Social admissible under the rules

‘Welfare Officer governing pension;

Director —

3 Superintendent (i) terminating the appointment of
member otherwise than on his
; afttaining the age fixed for
superannugtion,

DEEPA JAIN SINGH,

Secretary to Gov ernment, Haryana,
Social Welfare Department

24551CS(H)—Gowt, Press, U, T-, Chd,



