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[ Authorised English Translation ]

HARYANA GOVERNMENT
SOCIAL DEFENCE AND SECURITY DEPARTMENT
Notification
The 29th January, 1993 |

No. GSR 40/Const/Art/309/98—In cxercise of the powers conferred
by the provisio, 1998 to qrtisle 300 of the Constitution of India, the
Governor of Harvana hereby makes the Inllowing rules regulating the
recruitment and conditions of service of persons appointed L0 the
Hrryana Social Defence and Security Department. (Group D) Service,

namely i—
PART I-GENERAL

1. (1) These rules may be called the Haryana Social Detence
and Secupity Department, Haryana (Group D) Services Rules, 1998,

{?) These rule; shall come in to force on the date of their publication in
the official Gazeitee.

2. 1In these rules, Unless the context otherwise requires,—

(a) “Direct rec uitment™ means an appointment made otherwise
than by promotion from within the Servioe or by transfer
of an official already in the Service of the Government of
India or any State Government;

(b) “Director” means Director Social Defence and Security
Department ;

(c) “employment exchange” means the employment exchange
situated in Haryand;

(d) “Governmen!” means the Haryana Government in the
Administrative Department;

(¢) “Rajya Sainik Board” means the office of the Secretary,
Rajya Sainik Board, Haryana;

(f) “recognised university” means,—
(i) any university incorporated by law in Tndia, or;

(i) in the case of a degree, diploma or certificate obtained as
a  vesult of an examination held before the 15th August,
1947, the Punjab Sind or Dacca University; or

(iti) any other university wihch is declared by the Government
fo be a recognised university for  the purpose of these
rules;

(g) “Service” means the Haryana Social Defence and Security
Department (Group-D} Service}

s L =

T



L}

HARYANA GOVT GAZ, MAY 35,1992 1193
(VYSK 15, 1920 SAKA)

PART-II RECRLUITMENT TO SERVICE

3. The Service shall comprise the post shown in Appendix A to
these rules; '

Provided that nothing in these rules shall affect the inherent right
of the Goverrment to make additions to, or reductions in, the number of
such podts of to create new posts with difevent designations and scales
of pay, sither permanently or temporarily.

4. (1) No pe:son shall be appointed to any post in Service unless
he i8,—

{n) a citizen of India; or
(b} a subject of Nepal; or
{¢) a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the 1si
January, 1962, with the intention of permanently
settling in india; or

(e} a person of Indian ovigin who has migrated  from  Pakistan,
Burma, Sri Lanka, or any of the Bast Atican © ountries of
Kenya, Uganda, the Unjted Republic of ' Tanzaima
(formerly Tanganka -und  Zanzibar), Zambia, Malwa
Zalve and Ethiopiawath the intention of permanetitly
seliling in India

Provided that a person belonging to any of the categories (b) (c),
(d} or (e}, shall be a person in whose favour a cectificate
of eligibility has been issued by the Government,

(2) A person in whose case a certificate of eligibility necessary
may be admitted to an examination or interview conducted by the employ-
ment exchange, but (he offer of appointment may be given only aiter
the necessary elgibility certificate has been  issved to him by the
Gevernment.

{3) No person shall be appointed to any post in the Service by direct
recruitment, unless he produces a cectificate of character rom  the
Principal acadomie officer of the university, college, school or institwion
last attended, if any, and similar ceriificate from two other responsible
person, not being his relatives who are well acquinted with him in
his private life and are unconnected with his university, college, school
or institution,

5. No person shall be appointed to any post in the service by
direct recruitment who is less than 16 years or more than 35 years of age,
on the date of sending the recommendation to rhe Employment Exchange/
Rajya Samb: Board, Haryana.

6. Appointmenis to the postsin the service shall be made by the
Divector,

MNumber and
Char.eter of
posis.

MNationslity,
domicile 2nd
chareter of
candid. tes '
appointed to
Service.

Appoigting
Authority.
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Qu lifications. 7. No person shall be appointed to any pest in the Service, unless
he is in possession of qualifications and experience specified in column 3
of Appendix B to these rules in the case of divect recruitment and those
specified in column 4 of the aforesaid Appendix in the case of persons
appointed otherwise than by direct recruitment:

Provided that in case of appointment by divect recruitment, the quali-

fications regarding expereince shall be relaxable to the extend of 50%;
at the discretion of the appointing authority in case sufficient number of
candidates belonging to Scheduled Castes, — Backward Classes.,  other
Backward Classes, Ex-Servicemen and  Physically Handicapped
categories, possessing the requisite experierce are rot available to  fill
up the vacancies reserved for them, after recording ~ Teasons for so
doing in writing.

Dis-qualifica- s

tin:;il. 8. No person,

(2) who has entered into or contracted a marriage with a
person having a spous living; or

(b) who having a spouse living, has entel ed into or  contracted a
marriage with any person.

shall be ¢ligible for appointment to any post m the Service;
Provided thatthe Government may, if satisfied that such marriage
is permissible under the personal law applicable  to such
persons and the other pa:ty to the marriage and the:e are

other grounds for so doing, excempt any peison from the
operation of this rule.

Method of

reorniiment. 9, (1) Recruitment to the Service shall be made,—

(a) in the case of Daftari,—
(i) by promotion; or
(iij by transter or deputation of an official already in  the
service o, any State Government or Government of
India;
(b) in the case of Cook ,—
(i) by direct recruitment; or

(i) by transfer or deputation of an official already in the service

-
of any State Government or Government of India; E

(¢) in the case of Peon,—

(i) by direct recruitment; or

(i) by transfer or deputation of an official already in the
service of any State Government or Government of
India;
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(d) in case of Mali,—
(i) by direct recruitment; or
(ii) by transfer or deputation of an official already in the
serviee of any State Government or Goveinment of
India;

{e) in case of Mteuda!:t,u-
(i) by direct recruitment: or

(i) by transfer or deputation of an official already in service
or any State Government or Government of Indija;

(f) Lady Attendant,—
(i) by direct recruitment:; or

(i) by transter o depuration of an_official alrcady in srvice
or any State Government or Governnment of India;

(#) in case of Helper,—
(i) by direct recruitment: or

(ii} by transter or deputation of an official already in service of
any State Government or Government of India;

(h) in case of Rickshaw pullor -
(1) by direct rercuitment: gr
(i1) by transter or deputation of an official already in  the
service of any State Government or Government of
India;
(i) in case of Bhishti,—
(i) by direc! recruitment: o,

(ii) by transter or deputation of an official already in service of
of any State Government o- Government of India:

(i) in the case of Sanitary Worker,—
(1) by direct recruitment: or

(i) by tfranster or deputation of an official already in service
of any State Government or Government ot India;

(k) in case of Chowkidar,—

() by direct recruitmen:; or

(ii) by transfer or deputation of an official already in service of
any State Government or Government of India:

D
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() in case of Sweeper,—

. (1) by direct recruitment; or

(ify by transier or deputation of an official already service of
eny State Government or Government of India:
(m} in case of Sweeper-cum-Chowkidar,—
(i) by direct recruitment; or

(ii) by transfer or deputation of an official already in sarvice
of any State Government or Government of India;

- from the date of joining the new cadre in service.

(2) All promotions unless other wise provided, shall be made on
seniority-cum-merit basis and senio ity alone shall no: confer any right
to such promotjons,

(3) Whenever any vacancy ocours or is about 1o ogeur in the service
(except the post of Daftri which will be filled in by promotion  from
amongst peons only, the appointment authoity shall determine the
manner in which it shall be filled in. : \

10, (1) Persons appointed to any post in the Service shall remain
on Probation, for a period of two years, (il appointed by direct recruit-
ment, and one wyear, il appointed otherwise: ;

Provided ihat—
(a) any period after such appointment, spent on deputation a
corresponding or a higher post shall count towards the
period of probation;

(b) any period of work in equivalent or higher rank, priot to
appointment to any post in the Service, may, in the case
ol  ‘any appointment by transfer, at the discretion of
the appointing authority, be allowed to count towards the
peried of probation, fixed under this rule; and

(¢) any period of officiating appointment shall be reckoped as
period spent on probation, but  no peison who has no
officiating shall, on the completion of the prescribed period
of probation, be entitled to be  confirmed, unless heis
appointed against a permanent vacancy.

(2} 1, in the opinion of the appointing authosity, the work of
conduct of a person during the period of probation is not satisfactory,
1t may,—

(a) if such person is appointed by direct reoi Uitment,  dispense
with his services; and

(b) if such peson is appointed otherwise than by diseet roorujg-
ment—

(f) vevert him to his former posi; or

_—
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(#f) deal with him in such other manner as the terms and
conditions of the previous appointment permit,

(3) On the completion of the period of probation ~f a person, the
appointing authority may,—

(a) if his work or conduct has, in its opinion, been satisfactory :—

(i} confirm such person from the date of his appointment, if
appointed against a permanent vacancy; o

(i) confirm such person from the date from which a permanent
vacancy occrs, if appointed against a temporary vacancy;
or E 3

{iii) declare that he has completed his probation satisfactory,
if there is no permanent vacancy; or :

(b) if his work or conduct has in its opinion been not satisfactory,—

(i) dispense with his Service, if appointed by direct recruit-
ment, if appointed otherwise, revedt him to his former
post or deal with him in such other manner as the terms
and conditions of his previous appointment permit; or

(ii) extend his period of probation and the eafie; pass such ordets,
asit would have passed on the expiry of the first period
of probation: [

Provided that the total period of probation, including extension,
il any, shall not exceed three years,

1. Seniority, inter se of members of the Seivice shall be deter- onloni;
mined by the length of continuous $ervice on any post in the Service:

- Provided that where tharq_airé different cadres in the Service, the
seniority shall be determined separaiely for each cadre:

Provided fuithe: that in the case of members appointed by direct :
recruitment, the order of merit determined by the appointing authority,
shall not be disturbed in fixing the seniority:

Provided furthe: that in case of two o more members appointed on
the same date, thei¢ seniority shall be determined as follows :—

n

- (a) @ member appointed by direct recruitment shall Tbe  senior
- ‘0 a member appointed by prometion o by transie:;

(b) a member appointed by promotion shall be senior fo a
member appointed by transfer:

(¢} in the case of a member -appointed by promotion or by transler,
seniority shall be datermined according to the seniority of
such members in the appointments from which they were
promoted or transferred; and : : .
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(d) in the case of members appointed by transfer from different cadres
their seniority shall be determined according to pay,
preference being given to @ member,  who was drawing a
higher rate of pay in his previous appointment, and if the
rates of pay drawn are also the same, then by the length of
their Service in the appointments and if the length. of such
Service is also the same, the older member, shall be senior
to the younger member.

Lib ility to Serves 12. {13 A member of the Se.vice shall be liable to se've at  any
place, whether within or oniside the State of Haryana, on being ordered
50 to do by the appointing authority;

(2) A member of the Service may also be deputed to serve under ,—

(i) a company, an association or a body of individuals whether
incorporated or not which is wholly o: substantially owned
or controlled by the State Government, a Municipal
Corporation or a local auwthority or university within  the
State of Haryana;

(ii) the Central Government or a company, an association or
body of individuals, whether incorporated or not, which
is wholly or substantially owned or controlled by the
Central Government; or

(ii;) any other State Government, an international organisation,
an autonomous body not controlled by the Governmen.;
or a private body:

Provided that no membe: of the service shall be deputed to serve
the Central of any other BHtate Government or any
O:ganisation ot body refe red to in clause (i) or clause (i)
except with his consent.

s il 13. 1In respect of pay, leave, pension and all other matters not
m;:;fm expressly provided for in these rules, the members of the Service shall

be governed by such rules and regulations as may have been, or may
hereafter be, adopted or made by the competent  authority under the
Constitution of India or under any law for the time being in force made
by the State Legislature.

Discipline, 14. (1) In mattersrelating to  discipline, penalities and appeals,
Pﬁ?;;';ﬁah members of the Service shall be governed by the Haryana Civil Services
! B

{Punishment and Appzal) Rules, 1987, as amended from time to time:

Provided that the nature of penalties which may be imposed, the
authosity empowered to impose such penalities and appellate authority
shall. subject to the provisions of any law or rules made under article 309
of the Constitution of India, be such asare specified in Appendix C te
these rules. :

(2) The aushority competent to pass an o:der under clause (c) or
clause (d) of sub-rule (1) of rule 9 of the Haryana Civil Services (Punish-

i ment and Appealy Rules, 1987 and appellate anthority shall be as specified

in Appendix D to these rules. .

I |
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15. Every member of the Service, shall get himself vaccinated or
revaceinated as and when the Government so directs by a special or general
order .

16. Every member of the Service, unless he has already done, so
shall, be required to take the cath of allegiance to India and the
Constitutionof India as by law established,

17. Where the Government is of the opinion that it is necessary or
expedient to do so, it may, by order, for reasons to be recorded in writing,

relax any of the provisions of these rules with respect to any class or

category of persons.

18.  Notwithstanding anything contained in these rules, the appoint-
ing authority may impose special terms and  conditions in ordes of
appointment if it is deemed expedient to do so. :

19. Nothing contained in these rules shall  affect reservations
and other concessions required to be provided for Scheduled Castes,
Backward Classes, other Backward Classes, Ex-Servicemen, Physically
Handicapped persons or any other class or category of persons in accord-

ance with the orders issued by the State Government in this regard from
time to time :

Provided that the total percentage  of reservations so made shall
not exceed 50% at any time,

20. The Punjab State Class [V Sesvice Rules, 1963 which
re inforce  immediately before the commencement of these rules in
their application {o the state of Haryana are hereby repealed ;

Provided that any  order made or action taken upder the rules so
repealed shall be deemed (o have been made o taken under the corres-
ponding provision of these rules,

Vaccination,

Ouath of
allegisnce.

Power of

" relaxation,

Specigl
provision,

Reservation.

Repeal and
Savings.
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APPENDIX-A
(See rule 3)
; Number of Posts e
Sr.  Designation of posts _—— T Scale of Pay
No, Petma- Tempo- Total
- nent rary
1 2 Y g 5 - h
1 Dafrari I 1 Rs. 800—15—~1010—EB—
20—11350
2 Cook 12 04 16 R: 775—12—855—EB—
: 14— 1025
3 Peon 19 43 62 Rs. 750—12— 870 —EB—
14—940
4 Mali 04 06 I Rs, 750—12—870—EB—
14—940
5 Aitendemt - 02 (i} 03 Rs. 750—12—870—EB—
1040
6 Lady Attenoant a4 04 Rs. 750- 12— 870—EB—
14—940
7 Helpter 01 01 Rs. 750—12—870—EB—
s R.iﬂk&hﬂw Pll.iier wan wae U‘i [". R.‘é. 75&—-12--»371]--353-—
14—G44)
9 Bhishti 01 01 02 Rs. 750—12—870—EB—
: 14—240
10 Sanitary Worker ¥ 01 01 Rs. 750—12—870— EB
£ Li— 940
11 Chowkidar 08 (1] 17 Rs. 730—12—870— EB—
14—940
12 Sweeper 25 11 36 Rs. 750— 12— 870—EB—
14—240 plus Rs. 65
special allowance.
13 Sweeper-cum-Chowkidar o1 18 19 Rs. 750—12—870—EB—

14—940 plus Rs. 65
special allowance.
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APPENDIX-B
(See rule 7)

Serial ~ Designation of posts  Academic qualifications
Number

and experience, if any, fo
direct recruitment

Academic qualifications and
experience, if any, for
appointment other than by
direct recruitment

10
11
12

13

Dafiri

Cook

Peon

Attendant

Lady Attendent
Helper
Rickshaw Puller
Bhishti

Sanitary Worker
Chowkidar
Sweeper

Sweeper -r:uﬁl-
Chowkidar

(i) Sheuld be able to read
and write Hindi.

(i) Knowledge of cooking.

(i) Should be able to read
and write Hindi.

(i) Should be able to read
and write Hindi.

{ii) One year experience of
Tree Planistion. Plant
prote ction and general
gardening,

(i) Shouid be able to read
and write Hindi.

(i) Should be able to read
and write Hindi.

(i) Should be able to read
and write Hindi.

(i) Should be able to read
and write Hindi,

(i) Should be able to read
and write Hindi.

(i) Should be sable to read
aad write Hindi.

(i) Should be able to read
and write Hindi.

(i) Should be able to read
and write Hindi.

- (i) Should be able to read

and write Hindi.

for promotion

(1) Five years experience as
Peon.

by transfer or deputation.
(i) Five vears experience as
Peon.
(ii) shouldbe able 10 read and
write Hindi.

(i} Should beable to read
and write Hindi

fii} Knowledge of cooking.

(i) Should be able to read
and write Hindi,

(i} Should be able to read
and write Hindi.

(i) One year experience of
Tree Plantation. Plant
protection and geperal
gardening.

(i) Should be able to read
dand write Hindi,

(i) Should be able to read
and write Hindi,

(i) Should be ablé to read
and write Hindi.

(i) Should be able to read
dand write Hindi.

(iy Should be able to read
and write Hindi.

(i) Should be able to
and write Hindi.

(i) Should be ableto read

and write Hindi,

(i} Should be able to read
and write Hindi.

(i) Should be able to read
and write Hindi,

T e
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APPENDIX-C

e ez '[!E'ee rale -14(13]- -

Serial
MNumber Posts

Designation of xpppinting Mature of penalty

Authority  Appellate
empowered authority
to imposed

PEpllEy T

aurhority

.3. = CRRE e 4 - - .5. - ﬁ

1 Dafiri

Peon

 Attendant

Lady Attendant
Helper
Rickshaw Pulles

E@ﬁqmmh'm

Sanitary Worker
Chowkiday

=

Sweeper

Sweeper-cllms-
Chowkidas

Director 1. Minor penaliies— Director Govern-

ment
(i) warring with a copy in

the personal file
(character roll}

(ii) censure

(iii) with holding of
_ promoticn ;

(iv) tevovery from pay of
whole or part of any
pecuniary loss caused by |
negligence or breach of
orders, 1o the Central
Governmeni o1 a State
Government or to a
Company and association |
or & body of individuals
whethe: incorporated or
not, which is wholly or
substantially ownea or,
contiolled by the Govern-
ment or to a local authority |
set up by an Act of
Parliament or of the
Legislature of a State; and

{v) with holding of inare-
ments  of pay
without cumulative effect 3
Major penalities—

{v-a) Withholding of
increments of pay
with cumulative effect 3

{vi) reduction to 4 lower
stage in the time scale
of pay for a specified
period, with Turther

"W
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1 2 3 4 5 6
directions -as to whethep - . - .. . . ___ _

or not the Government
employee will earn :
increments of pay during
the perica of such
reduction and whetheg
ot the expiry of such -
petiod the reduciion
will or will not have the -
effect of postponing the
future increments of his
pay ;

ol

(vii) reduction to a lowe:
scale of pay, grade, post
o1 service which shall
ordinarily ®e a bar to
the promotion of the
Government employee to,
the time scale of pay,
grade, post or service
from which he was re-
duced, with or without
further directions re-
garding conditions of :
restoration to the srade 4
or post or servicefrom . - %
which the Govern-
ment emp loyee was re-
duced and his serniority
and pay on such resto-
ration to that grade,
POst oT seavice ;

(viii) Compulsory retirement;

{ix) removal from service
Which shall not be a
_____ e e sanal ification fop- i
: future employment
% under the Government;

I
|
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APPENDIX-D
[See rule 14 (2)]

Serial Designation of Posts  Nature of order Authority Appellate
MNumber empowered authority
to make v
the ovder [
1 2 3 4 5 1
1 Daftri (i) reducing or  with holding Director Government
the amount of ordinary addi-
2 Cook rionzl pension sdmissible under
the rules governing pensioa :
3 Peon
(ii) terminating the appointment
4 Mali atherwise than on his attaining
the age fixed for superannua-
tion.
5 Attendant

6 Lady Attendant
7 Helper
& Rickshaw Puller
9 Bhishti
10 Sanitary Worker
11 Chowkidar

- —b)

12 Sweeper
13 Sweeper-cum-Chowkidar

SANJAY KOTHARI,

Commissioner and Secretary t0 Government, Haryana,

Sogial Welfare Depariment, i? e 3

19199 CS(H)}~Govt. Press, U.T., Chd.
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