. Government of Haryana

Finance Department
—

Additional Chief Secretary to Government Haryana
Finance Department

To
1. All the Officers of the State.
2. The Vice Chancellor of a]] the Universities in the State. !
Memo No. 1/1/2025-6PR
Chandigarh, Dated 11.03.2026

Subject: Regarding questionnaire of &t Central Pay Commission.

I have been directed to invite your attention towards D.O.Letter
dated 13.02.2006 on the subject cited above., You are well aware that, 8% Central
Pay Commission has been constituted by the Government of India to assess the
emolument structure, including pay, allowance, etc of Central Government
employees and other employees. Pay/emolument structure/service conditions of |
Central Government impact not just Central Govt. employees, but also those of
many State Governments and other autonomous bodies /institutions -
/organization. In addition, secondary effects are usually seen on market wagr ,
structure as well,

The Commission has released a Questionnaire inviting public
response/views on the issues relevant to determining pay scales, pensions,
monetary benefits and other service matters and the intention of this missive is to
seek inputs/views on this questionnaire from a larger cross section of society
including officers of State Government and others so that they can share their
views, if they so desire.”

Moreover, individuals, resecarchers are also free to respond and
share their views.

Therefore, it is, requested to give inputs/view on the questionnair
and submit the same to the Finance Department  through  e.mail -
payrevisionbranch@gmail.com within a fortnight. A copy of the Questionnaire
is attached and is also available at mygov.in portal /wi 17@ at 8th CPC.gov.in.

Additional ecztary (P.R.}
for Additional Chief Secretary to Government Haryana,
Finance Department, Chandigarh L

Endst No. 1/2/2025-6PR(FD) Chandigarh the dated 11.03.2026

A copy is forwarded to the following to submit the reply Oi
relevant paras of the Questionnaire within fortnightly so that same can be sent
to Government of India:-

1. Chief Accounts Officer (Pension)

2. Chief Accounts Officer (FR)

3.  Joint Director (SB&FM)
/4.\ Dy. Director (Computer Cell) to upload on g website of the
. Finance Department. 1

. Additional Secretary (P.R.)
for Additional Chief Secretary to Government_Haryana, f
Finance Department, Chandlgarrlw

[
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8tk CPC QUESTIONAIRE

For Employees/ Pensioners/Individuals and

Associations/Unions of serving employees/retirees

&
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Should 8% CPC consider uniform horizontal relativity across all government departments, or should it consider sector-specific
benchmarking where government functions are compared with their respective industry peers? For instance, should
compensation for government engineeré be benchmarked against private sector engineering firms, financial officers against the
BESI sector, and healthcare professionals against private healthcare? What would be the advantages and implementation

considerations of such an approach?

L fting a comp nd relative p ing he private secto

vaernment employment is part of the organized sector. A far iéfger proportion of the job force is in the informal sector and the
gig economy. What influence do you think entry level pay scales implemented by Government have on compensation practices

in the informal or gig sector?

Q7

Salary of a Secretary in the Central Government typically represents the apex or the pinnacle i.e. the highest end of the scale.

What should be the principle for determining this? Should there be a variable pay component for such position?

Q%

How should rates and frequency of increments in rés-:.ple-ct of dlf-ferentﬂscales of -;'géy be determined? Should these be uniform or

vary across scales/ time periods during service?
!




i ’?610 Over course’of time, many allowances have been introduced or rationalized based on specific nature of worls, expenses such as
) on travel, compensatlon for hardship/risk / pecuhantles assoczated with place of postmg etec. Most of these are pamaiiy inflation

mdexed An alternative approach has been the CafE:tf‘i‘lcl Approach followed by Central Public Secte’ Enfnrprzses ((,PSJis}

' Wherem F‘XCGpt for a handful of allowan(:cs exeCLb.ves choose from a aet of perquxsﬂes & qLowanCcs subject to an overaﬂ ceiling

of bas1c pay. Which approach do you thapk is more appro priate for Central Govemment employees=’

Qll | The Seventh Pay Commission had dSS@SSEd that in Ja_luary, 2014, there were abcut 47 lakh servmg Central Gover‘lment
personnel. This included CAPF, Rails ways & Defence forces. The number of pensioners was just short of 52 lakh. In 2025-26,
the number of Central Government personnel stands at about 50 lakh, which the number of pensioners is almost 70 lakh. The
increase in the number of pensions has created additional demands on Government’s Budgst. What approaches could help to

satisfy reasonable exXpectations of pensioners whilst keeping the fiscal i impact within manageable Hmits?

Q12 The Seventh, Pay Commlssmﬁ was constituted i 120 14 and xmplr?meqt\,d om 1.1.2 016. . f‘he period since then has bee ""“"‘1a’z~ke’d

* -bV alower fraJECfOI}- of mﬂaﬁon .is compared"to BdT‘LLI' d“cades _”‘hi is aiso reﬂected in the Aﬂ. 1nd1a Ccrlsurnel Price 111dex

_(Industrxal Workers] Whl"h 13 used for DA. calculatmn onoula thp 8“‘1 CPC exmiore a hvbﬁa mdexa’uon app*o:wh th.:d _actorc: n

'ai“d

o both mﬂ" 1 "on protectmn and formal sector Wage growth tremis" What moporh i rmgh* be Ieas:)naje for eer'n .ﬂmr 01‘161.‘;" :

what implementatmn coqs1derdtmn‘§ would _an fe_" \ﬁ/ r“az are Voar expcua’rzoqs on 11'=ﬂat3um CPi mcreas: over tne ne‘«:t ‘,O ’year»f

Q13 Rallwayb CAPF and Dpfencb fmces f}plcaﬂy _Lcc‘ﬁ.uvfr for about 70% of \,entra_ Govmnment persc-;nel What narticular

considerations, monestary or non monetary shouid be fastored in while determini ing tnsz‘ pay & allowances?

Mlhtary Semce Pay is currenﬂy achmss1ble to perqonqei of Armed Forces, This was in recegnition of the special nature of their
duties. In that context and given the changing niature of their jobs, how should the pay of soldiers, saiiors and airforce personnel

be determined? How should it relate to the starting salary in Government or the pay of a constable in CAPF / Police?




Q16 The na‘tmn has many more zmhtaxy pensmners than servmcr nuhtary personnel In 2025 267 outgo on Defence Pensmns _1s 111;&:1}

Q17 Producuvlty Llnked Bonus (PLB} is pa1d.to some employees of Government such as Raleays Postal staff Whllst Non Productlw’cy
Linked Bonus is given to specified Central Government employees including some in Armed Forces. How can the Bonus
structure be reimagined for rewarding excellence in productivity & performance? Should PLB / Ad-hoc Bonus continue to be

given on uniform basis (e g. 60 days of salaly for all) or be differentiated, based on individual performance?
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- of the responses are bexn g
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