From

The Additional Chief Secretary to Government Haryana,
Finance Department

To

1. All Heads of Department.

2. Commissioners of all Divisions.

3. All the Deputy Commissioners & Sub Divisional Officers (Civil) in
Haryana.

4. The Registrar, Punjab & Haryana High Court, Chandigarh.

Memo No.: 1/23/2024-1Pension(FD)
Dated: Chandigarh, the 23.07.2025

Subject: Implementation of Unified Pension Scheme (UPS) for the
State Government Employees appointed on or after
01.01.2006 under New Pension Scheme (NPS).

Sir,

I am directed to enclose the copy of Notification
No.1/23/2024-1Pension(FD) dated 02.07.2025 in English and Hindi
published in Haryana Government e-Gazette, on 08.07.2025 with regard to
implementation of Unified Pension Scheme (UPS) for the State
Government Employees appointed on or after 01.01.2006 under New
Pension Scheme (NPS).

You are requested to bring the above Notification to the notice of
all concerned.

The above Notification can be downloaded from the
website of Finance Department www.finhry.gov.in and the same is
also available on the website of e-gazette ie.
https:/ /egazetteharvana.gov.in/home.aspx

Further, the decision regarding implementation of Unified
Pension Scheme (UPS) in Boards/Corporations/PSUs/State Universities etc
will be taken later on.

DA/As above
Yours faithfully,

W G)uﬂ N
Chief Accounts Ommégﬁ)n]

for Additional Chief Secretary to Government Haryana
Finance Depaﬁtment

b3 7
Vi

1/2



Endst. No: 1/23/2024-1Pension(FD) Dated: 23.07.2025

A copy is forwarded to the following for information and
necessary action: '

L Chief Secretary to Government Haryana, Chandigarh.
2 All Administrative Secretaries to Government Haryana.

[7=4

Gw@ ALl
Chief Acéoynts Officen (P r}‘sqlon)

for Additional Chief Secretary to Government Haryana
Finance Department

To

(1) Chief Secretary to Government Haryana, Chandigarh.

(i)  All Administrative Secretaries to Government Haryana.
Endst. No: 1/23/2024-1Pension(FD) Dated: 23.07.2025

A copy is forwarded to the following for information and
necessary action:

1. Principal Accountant General (A&E) Haryana, Chandigarh.

2. Director General, Treasuries & Accounts Department, Haryana,
#30 Bays Building, Sector 17, Chandigarh. It is requested to
describe Standard Operating Procedure/Accounting Procedure
for implementation of Unified Pension Scheme (UPS) in
consultation with PFRDA,CRA & Principal Accountant General
(A & E), Haryana and convey to all concerned authorities.

3. In-Charge, Computer Cell, Finance Department for placing the
instructions on the website of Finance Department’s i.e.
www.finhry.gov.in.

o

oVl
Chief Acco nt's-z)ff'fmensio n)

for Additional Chief Secretary to Government Haryana
Finance Department

Endst.No.: 1/23/2024-1Pension(FD) ' Dated: 23.07.2025

A copy is forwarded to the Secretary, Council of Ministers,
Haryana w.r.t. their U.O. No. 9/68/2025-2Cabinet dated 26.06.2025 for
information and ;\|lnecessary action.

DA/As above

= @M)
ME A e
Chief Accounts |Officer (Pe "i‘on)
for Additional Chief Secretary to Government Haryana
Finance De%rtment
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HARYANA GOVERNMENT
FINANCE DEPARTMENT
Notification
The 2nd July, 2025

No. 1/23/2024-1Pension.— In exercise of the power conferred under the proviso to article 309 of the
Constitution of India, the Governor of Haryana hereby allows the benefit of Unified Pension Scheme (UPS), as an
option under the National Pension System (NPS) to the employees of the Government of Haryana, who arc covered
under the National Pension System, as per Notification No. 1/1/2004-1Pension dated 28.10.2005 and dated
18.08.2008 namely:-

2. The Unified Pension Scheme shall be applicable to such Government of Haryana employees who are covered
under National Pension System and who choose this option under National Pension System. It will have the
following features, namely:

Eligibility under the Scheme
(i) Assured Payout shall be available only in the following cases, namely: -

()  in case of an employee superannuating after qualifying service of ten years, from the date of
superantuation;

(b}  in case of the Haryana Government retiring an employee under the provisions of Rule (44 of
the Haryana Civil Services (General) Rules, 2016 from the date of such retirement; and

(i)  Assured Payout shall not be available in case of removal or dismissal from service or resignation of
the employee. In such cases, the Unified Pension Scheme option shall not apply.

Benefits under the Scheme

(iil)  Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
follows, namely: -

(a)  the rate of full assured payout will be @50% of twelve monthly average basic pay, immediately
prior to superannuation, Full assured payout is payable after a minimum twenty five years of
qualifying service;

(b)  incase of lesser qualifying service period, proportionate payout would be admissible;

(¢} & minimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

(iv)  In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise, will be assured to the legally wedded
spouse (spouse legally wedded as on the date of superanmuation or retirement under Rule 144 of the
Haryana Civil Services (General) Rules, 2016, as may be applicable).
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(v} Deamness Relief will be available on the assured payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences.

(viy A lump sum payment will be allowed on superannuation @10% of monthly emoluments (Basic pay +
Deamess Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout,

{vii} The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

(a)  An individual corpus with employee contribution and matching Government of Haryana
contribution; and

(b) A pool corpus with additional Government of Haryana contribution.

(viii} The contribution of employees will be 10% of {Basic pay + Dearness Allowance). The matching

Government of Haryana contribution will also be 10% of (Basic pay + Dearness Allowance). Both
will be credited to each employee’s individual corpus.

(ix)  The Government of Haryana shall provide an additional contribution of an estimated 8.5% of (basic
pay + Dearness Allowance) of all employees who have chosen the Unified Pension Scheme option, to
the pool corpus on an aggregate basis, The additional contribution is for"supporting assured payouts
under the Unified Pension Scheme option.

(x}  The employse can exercise investment choices for the individual corpus alone. Such investrment
choices shall be regulated by the Pension Fund Regulatory and Development Authority. A ‘default
pattern’ of investment may be defined by Pension Fund Regulatory and Development Authority from
time to time. If an employee does not exercise an investment choice on individual corpus, the ‘default
pattern’ of investinent will apply.

(xi) The investment decisions for the pool corpus built through the additional Government of Haryana
ccontribution will solely rest with Government of Haryana.

(xii) In respect of employees who have retired before the date of operation of Unified Pension Scheme and
whao opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted to medical
officer in lieu of private practice.

3. The existing Government of Haryana Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option, as well as the future employees of Government of
Haryana can choose to either take the Unified Pension Scheme option under the National Pension System or
continue with the National Pension System without the Unified Pension Scheme option. In case an employee
chooses the Unified Pension Scheme option, all its stipulations and conditions shall be deemed to have been
opted for and such option once exercised, shall be final.

4, Once an employee covered under National Pension System, who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option as per
Anpexure-1I, the outstanding National Pension System corpus in the employees Permanent Retirement
Account Number shall be transferred to the employee’s individual corpus under the Unified Pension Scheme.

3. For each employee covered under National Pension System who has exercised the Unified Pension Scheme
option, a ‘benchmark corpus’ value shall be computed, in such manner as may be determined by the Pension
Fund Regulatory and Development Authority, with the following assumptions, namely: -

1) regular receipt of applicable contributions for both the employees and the employer for each month of
qualifying service;

(ii}  in case of missing contributions, an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and

{tif) investment of such contributions is made as per the ‘default pattern’ of investment, as defined by the
Pension Fund Regulatory and Development Authority.
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13.

14.
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The value or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.

At superannuation or retirement, the gualifying service of the employee under the Unified Pension Scheme
option, will be determined by the Head of Office, where he is employed.

At superannuation or retirement, the employee under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpus is less than value or
units of the benchmark corpus, the employee will have an option to arrange for additional contribution to
meet this gap. In case the value or units of individual corpus is more than the value or units of the benchmark
corpus, the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the
balance amount in the individual corpus will be credited to the employee.

In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less

than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be
authorised.

The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.

For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme
option under National Pension System under this notification, shall not be entitled for and cannot claim, any
other policy concession, policy change, financial benefit, any parity with subsequent retirees etc. later
including post-retirement.

The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of
National Pension System, who have superannuated before the date of operationalising of Unified Pension
Scheme. Such superannuated employees will be paid arrears for the past period along with interest as per
Public Provident Fund rates. The monthly top-up amount for such superannuated employees, to be
determined by the Pension Fund Regulatory and Development Authority, will be paid after adjusting the
withdrawals made by, and annuities paid to, them.

The provisions regarding assured payout under the Unified Pension Scheme option for employees facing
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated
post-retirement, shall be separately notified,

Illustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are given
in the Annexure-I.

The fund of the Unified Pension Scheme shall be operated as per provisions of regulations made by Pension
Fund Regulatory and Development Authority.

The effective date for operafionalisation of the Unified Pension Scheme shall be 1st August 2025,
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Annexure-I
(see clause 14)
A. Ilustrative Examples of Admissible Monthly Assured Payout
A set of different scenarios have been considered with the following set of assumptions, namely:-

(i) The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).
(i) The employee has a qualifying service of 25 years (300 months) or more (denoted as Q).
(iii) All contributions of the employee have been credited regularly and there are no missing credits.
{(iv) The employee has opted for ‘default pattern’ of investment.
(v) The employee did not make any partial withdrawals
Scenario 1: The employee fulfils all conditions (i) to (v).

e  The value of the individual corpus of the employee at retirement is Rs. 50,00,000 (10,000 units)
(denoted as IC).

¢ The value of the benchmark corpus in this case should also be Rs. 50,060,000 (10,000 units) (dencted as BC).
o  The assured payout of the employee will be

= (2) ¥ (—2%5) 4 (;:t) with the condition that;

(i) If Q exceeds 300, it will be taken as 300.
(i)  If(P/2) x Q/300 is less than 10,000, it will be taken as 10,000.

45,000 300 50,00,000
= ( ) (339) (50 o0, DG[}) Rs. 22,500 plus applicable Dearness Relief (DR).

NOTE:- In this case assured payout equals full assured payout.

Scenario 2:  The employee fulfils the conditions (i) and (jii) to (v). The employee has a qualifying service of
15 years (180 months).

o The value of the individual corpus of the employee at retirement is Rs. 30,00,000 (8,000units) (denoted
as IC).

o The value of the benchmark corpus will be Rs. 30,00,000 (8,000 units) (denoted as BC).
e The assured payout of the employee will be

— {2 _Q__) (_‘E) - o
(2) X (300 * e with the condition that

{n If Q exceeds 300, it will be taken as 300.
(iiy  If(P/2) X Q/300 is less than10,000, it will be taken as10,000.

_ (45,0&0) % (E‘i) v, (30,00.000) ) lief (DR
2 300 _30,90.000 = Rs. 13,500 plus applicable Dearness Relief (DR).

Scenario 3: The employce fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service of
10 years (120 months).

. The value of the individual corpus of the employee at retirement is Rs. 25,00,000 (10,000 units)
(denoted as IC).

® The value of the benchmark corpus will be Rs. 25,00,000 (10,000 units) (denoted as BC).
e The assured payout of the employee will be

= (B) x () x (&
(2) X(SGG X BC with the condition {hat;

(i) If Q exceeds 300, it will be taken as 300
(i) If(P/2) X Q/300 is less than10,000, it will be taken as10,000.

_ (45,000) % (g) % (ES,DD,DDD)_ o
L 300 2500000 / - s 000
which will be raised to the minimum assured payout of Rs.10,000 plus applicable Dearness Relief (DR), as

the full vakue of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

Scenario 3(a): The erployee fulfils the conditions (i), (iii) and (iv). The employee made partial withdrawals,
The employee has a qualifying service of 10 years (120 months).
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e The value of the individual corpus of the employee at retirement is Rs. 22,00,000 (8,800units) (denoted as 1C).
e The value of the benchmark corpus will be Rs. 25,00,000 (10,000 units) {denoted as BC).
o The assured payout of the employee will be
=(2 2 XN " )
= (2) X (30{}) X (BC with the condition that;
6 If Q exceeds 300, it will be taken as 300

(iiy  H(P/2) X Q/300 is less thanl 0,000, it will be taken as 10,000.

_ (45.0{99) % (120) % (22,00,000) Re. 8800
3 300 25,00,000 /o O
In this case assured payout will be Rs, 8800 plus applicable Deamess Relief (DR), as full corpus has not been deposited

from the individual corpus to the poo! corpus.

Scenario 4: The employee fulfils the conditions (i), (ii), (iv) and (v). All contributions of the employee have not
been credited regularly and there are some missing credits which has not been made good/arranged to
be made good by the employee.

® The value of the individual corpus of the employee at retirement is Rs. 45,00,000 (9,000 units) (denoted
as IC).

¢ The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark
corpus has been worked out considering an average contribution for the missing credits.

¢ The assured payout of the employee will be

P ic
(") X (-3“) X (—) with the condition that;
2 340 BC

1 If Q exceeds 300, it will be taken as 300.
(iiy IF(P/2) X Q/300 is less than10,000, it will be taken as 10,000,

_ (45,009) % (30@) % (45,00,000) Rs. 20250 cabl .
- 300 %50,00,000 = Rs, 20,250 plus applicable Dearness Relief (CR),

Scenario 5: The employee fulfils the conditions (i) to (iv). The employee made partial withdrawals, the value of
which, vis-a-vis the benchmark corpus, has not been recouped by the employee before retirement.

¢  The value of the individual corpus of the employee at retirement is Rs. 40,00,000 (8,000units) {denoted
as IC).

° The value of the benchmark corpus is Rs 50,00,000 (10,600 units) (denoted as BC). The benchmark
corpus will be worked out considering no partial withdrawals.
e The assured payout of the employee will be

) % (555) % (3) van o cona
(2 x 300 X ac with the condition that:

i) if Q exceeds 300, it will be taken as 300.
(i) if (P/2) X Q/300 is less than10,000, it will be taken as 10,000.
(45,@&0) (300 (40.0&00&

= Kl—} X {—

2 300 50,00,000

Scenario 6: The employee fulfils the conditions (i), (ii), (ifi) and (v). The employee opted for investment

choices in the individual corpus and the value of the individual corpus is higher than benchmark
corpus

e The value of the individual corpus of the employee at retirement is Rs. 55,00,000 (11,000 units)
{(denoted as IC).

° The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark
corpus has been worked out based on ‘default pattern’ of investment.

¢ The assured payout of the employee will be

D) () x () w N
(2)X(300 X e with the condition that:

(i If Q exceeds 300, it will be taken as 300.
(iiy  If{P/2) X Q/300 is less than 10,000, it will be taken as 10,000,

_ (45,300) % (?_E}E ) % (50,00,000 ) ] .
3 300/ * ———SO,GD,DDD = Rs. 22,500 plus applicable Dearness Relief {DR)

)= Rs. 18,000 plus applicable Dearness Relief (DR)
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In this case, the employee will get a credit of the excess value of individual corpus vis-d-vis benchmark
corpus (i.e. Rs. 5,00,000) in his designated bank account at retirement,

Scenario 7. The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment

choices in the individual corpus and the value of the individual corpus is lower than benchmark
corpus.

(a) If the employee does not recoup the individual corpus:

e The value of the individual corpus of the employee ai retirement is Rs. 45,00,000 (9,000 units) (denoted
as IC); as the employee did not recoup the value of the individual corpus vis-a-vis the benchmark
corpus, owing to the investment choices exercised by the employee.

e The value of the benchmark corpus is Rs. 50,00,000 (10,000 units) (denoted as BC). The benchmark
corpus has been worked out based on *default pattern’ of investment.

e  The assured payout of the employee will be

L ,.9_) (EE) . W
(:’.)X(SDD X Bc with the condition that;

(i) If Q exceeds 300, it will be taken as 300
{ii)  If (P/2) X Q/300 is less than 10,000, it will be taken as 10,000.

_ (45,000) y (aeo) % (45,90,000) Re. 2 eablo B Relief (DR
5 _—BDG ————SG,GD.GGD = Rs. 20,250 plus applicable Dearness Relief (DR)

{b) If the employee partially recoups the individual corpus:

o The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted

as 1C); the employee recouped partially the individual corpus by Rs. 2,50,000, so the corpus now stands
at Rs. 47,50,000 (9,500 Units).

. The value of the benchmark corpus is Rs. 50,00,000 (10,000 units) (denoted as BC). The benchmark
corpus has been worked out based on “default pattern’ of investment.

e The assured payout of the employee will be

p qQ icy | o .
(2) X (300) X (Bc) with the condition that;

(i) If Q exceeds 300, it will be taken as 300
(iiy  If (P/2) X Q/300 is less than 10,000, it will be taken as 10,000.

= (45’%0) X (399—) X (-——A'T'SD'DOD) Rs. 2 | icable D Relief (DR
- 200 0.00,000 /" 5. 21,375 plus applicable Dearness Relief (DR)

B. Ilustrative examples of Lump Sum Payment on superannuation or retirement under Rule 144 of
Haryana Civil Services (General) Rules, 2016

The Basic Pay at the time of retirement and Deamess Allowance have been assumed as under:

Basic pay as on the date of superannuation or retirement under | Rs. 45,000
Rule 144 of Haryana Civil Services {General) Rules, 2016

Dearness Allowance thereon @ 53% Rs. 23,850

Total emoluments Rs. 68,850

Lump sum amount = (11_0) % 68,850) ¥ L= 6,883 xL

Where L is = number of six-monthly completed year of service based on the number of months for
contribution to individual’s pension corpus
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Amount of Lump Sum, depending upon the length of qualifying service:

1/10 of Length of qualifying service (number | Number of Amount of Lump sum
emoluments of months of contribution) L completed 6 months | (Rs.)
(Rs.)
6,385 10years (120 months) 20 1,37,700
15years (180 months) 30 2,06,550
20years (240 months) 40 2,75,400
25years (300 months) 30 3,44,250
30years {360 months) 60 4,13,100
35years {420 months) 70 4,81,950

NOTE: No lump sum will be payable, if the service length is less than 10 years (less than 120 months of
contribution), as Unified Pension Scheme is not applicable in such a case,
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Annexure-I§
(see clause 4)

UNIFIED PENSION SCHEME (UPS)-SUBSCRIBER MIGRATION FORM-Government Sector

Exercise of Option by an eligisle State Government employee presently subscribed to National Pension System
(NS} for being covered under Unified Pension Scheme (UPS)

Protean e-Gov Technologies Limited (formerly NSDL e-Governance Infrastructure Ltd.)

I, Son/Daughter of Mr./Mrs, being a Subscriber of
NPS as on with permanent retirement account number (PRAN) having read and fuily
understood the provisions of Unified Pension Scheme (UPS) as notified by State Government vide notification
No. dated and being eligible to opt for Unified Pension Scheme, do hereby exercise the option to be

covered under Unified Pension Scheme (UPS).
Further, [ hereby acknowledge that this option exercised by me shall be final and irrevacable,

[ authorize the CRA, NPS Trust or any other entity connected with UPS to collect and share data / details of my
necessary personal information for the purpose of the said scheme regulated by the relevant regulations notified
there under.

Date:
Place :

Signature/Thumb Impression*of Applicant
(*LTT in case of males and RTI in case of females to be provided.
Toe impression in case no hands)

(To be filled and certified by the DDO based on Service records)

Employment Details (At the time of exexrcise of UPS option)

Employee Code/ID

Date of commencement of qualifying
service D DMM[y v v [v]

Current Month Basic Pay

Non-Practicing Allowance (NPA), if

applicable

Schedule date for next incremert D %D {M |M |Y |Y iY |Y |

Signature & Name of DDO Signature & Name of PAQO

DDO Reg. No. PAO Reg. No.

Date: Date:

Place : Place :

Note/Instruction:

. The duly signed copy of this Form shall be kept DDO in employee’s service record and a copy of the same
shall be provided to the employee for his record.

. DDO shall input the Heac of Office verified data in the Central Record Keeping System and in case of physical

submission of form by the subscriber, the DDO shall upload a copy of this duly signed option form.PAO shall
authorize and approve the option exercised by the subscriber in the CRA system through their login.

ANURAG RASTOGI,
Additional Chief Secretary to Government Haryana,
Finance Department.

11943—C.8 —H.G.P., Pkl



