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[ Authorised English Tanslation]
HARVANA GOVERNMENT
IRRIGATION AND POWER DEPARTMENT
Notification

The 1st April, 1997

No. GSR. 27Const/Art, 309/97 —In cxercise of the powers conferred
by the praviso to article 309 of the Constitution of India, the Governor
of Haryana hercby meakes the following rules regulating the recruitment
and conditions of service of persons appoinicd to the Haryana Elcctrical
Inspectorate (Group-A) Service, namely :—

PART-I—GENERAL
1. These rules may be called the Harvana Electrical Inspectoratc

(Group-A) Service Rules, 1997,

in these rules, unless the context ¢therwise requires,—
(a) “Commission” means the Haryana Public Service Commission:
(b) “direct rocruitment” means an appointment mede otherwiss
than by promotion from within the servic: or by transfer
of an official already inthe service of the Government of
India or any Staie Government;

(¢) “Goyernment” meaps the Haryana Government in the
Administrative Department.

(d) “Institution” means,—

(i) any institution established by law in forceinthe State of
Haryana ; or

(ii) any other institution recognised by the Government for
the purpase of these rules ;

*(e) “recognised university” means,—

(i) any university incorporated by law inlndia; or

(ii) in the case of a degree, diploma or certificate obiained as
@ result of a examination held before the 15th August,
1947, the Punjab, Sind or Dacca University; or

(#if) any other univorsity which is declared by the Government
to be u recognised university, for the purposc of these
rules;

(f) “Service” means the Haryana Electrical Inspectorate
(Group-A) Service,

Short title,

Definitions,
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PART 11 —RECRUITMENT TO SERVICE

3. The service shall be comprised the posts shown in Appendix A
1o these rules :

Provided that nothing inthese rules shall effects the inhorentr .
of the Government t¢ make additions, to or reductions in, the num? 2 of
such posts or to create new posts with difforent designation and scales
of pay, cither permanently or temporarily.

4. (1) No person shall be appointed to any post in tho Service,
unless he is,—

(a) 2 citizén of India; or
(b) @ subjcct of Nepal; or

() a subject of Bhutan; or

(d) a Tibtan refugee who came ovor fo India, before the 1st
January, 1962, with theintention in of permanently settling
in India; or

(¢) a person of Indian origin who has migrated from Pakistan,
Burma, Sri Lanka, or any of the East African Countries
of Kenya, Uganda, the United Republic of Tanzania
(formerly Toganyika and Zanzibar), Zembia, Malawai,
Zai r;:da ad Ethopia with the intention of permanenlty settling
in India:

Provided that o person belonging 1o any of the categories (b),
(¢), (d)or (e) shall be a persan in whose favour a certificite
of cligibility has been issaed by the Government,

(2) A persen in whose case a certificate of eligibility is nocessary
may be admittod 1o ancxaminatton or interview conducted by the Com-
mission or any other recruiting authority, but the offer of appointment
may be given only after the necessary eligibility certificate has been issned
to him by the Government.

(3) No person shall be appointed to any postin Service by direct
tceruitment, unless he produces & certificate of  character  from 1he
principal academic officer of the university, college, school or institution
last attended, if any,and similar certificate from two other résponsible
persons, not being his relatives, who are well acquainted with him in his
private lifc and are unconnceted with  his  university, college, school or
institution.

5. No person shall be appoinicd to any post in the Service by direct
reciuitment whe is less than forty years or more than forty-five years of
age, in casc of Chicf Blectrical Inspector and who is less than thirty-five
years or more than forty years of age in case £xecutive Enginces  on or
betore the Ist day of January next preceding the last date of submission
of applicatic ns to the Commission or any other recruiting authority.

6. Appointments to the posts  in the Service shall be made by the
Government. -
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7. No person shell bs appointed to any post in the Serviceunless  Qualifications.
he is in possession of qualifications and experience specified in column 2
of Appendix B to these rules in the case of direct recruitment and those
specified in column 3 of the aforesaid Aprondixin the case of persons
. appointed other than by direct recruitment ;
i
<A Providad thetinthe coge of dircet reernitment, the qualifications
regerding oxperience shell be relaxable to the extent of £0% at the dis-
cretion of the Commission or any  other rccruiting authonty in case
sufficient number of candidates belonging to Scheduled Castes, Backward
Classes, Ex-Scrvicemen and Physicial handicapped candidztes, possessing
the requisite experience, are nut available to fill up the vacancies reserved
for them, after recording reasons for so doing in writing.

8. No person— Disquali-
fications,

(@) Who has entered into or contracted a merriage with 2 person
having a spouse living; or )

(h) Who having a spouse living, has entered into or contracted a
mairriage with any persen shall be eligible for appointment,
to any post inthe service :

Provided that the Government may, if sztisfied, that such

marriage is permissible under the personal law applicable

to such person and the other pary to the marriage and there

are other grounds for so doing, exempt any person from the
opuraticn of this rule.

9. (1) Recruitment to the Service shall be made — Method of
Recruitment,
(a) In the case of Chief Electrical Inspector,—

(i) by promotion from amongst Exocutive Engineer; or
(ii) by direct recruitment; or

(iii) by transfer or deputation of an officor alreadyin tix
scrvico of any State Government or Government of
India;

(b) In the case of Exccutive Engineer,—

(i) by promotion from smongst Assistant Engincer;or
(if) by direct recruitment; or

(iii) by transfcr or deputation of an officer already in the service
ofany State Government or Government of India;

(2) All promotions unless otherwise provided, shall be made on
seniority-cum-merit basis and seniority alone shall not confer any *
right to such promotions.

10. (I) Persons appointed to any post in the Service shall remain on Probation,
prabation for a period of two years, if appointed by direct recruitment
and one yoar, if appointed otherwiso; 4
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Provided that :

(a) any perivd zftor such appeintment spent on deputation on
a CulTvspunuing or & luginer pust shall count towards the
periva of prubutvn/

(b) any perwe ol work n  cquivalent or higher rank, prios o
appuomntmuent to €ny post ntiw Service may, in the <! se
of an appumntment by transtur, at the  discretien  of the
appuinting sutuwrity busllwea tu count, towarcs the
Puriva vl prubativn hixea unaur this rule; and

(c) any perivd of officiaung appuintment shall’be reckoned as
a perwd spunt on prebativn, but no porsun  who has so
officictua siiell, on the completion of tiw preseribea, period
of probation be wvatititee  to be confirmea, unkss he s
appuinted @ gainst @ pormanunt vacancy. i .

(2) If, in the opinion of the appeinting autherity, the werk or
conduct, of a person during the perwd of prebation is not satisfactory,
it mey,—

(a) If such person isappointud by direct recruitment dispense with
his services; and
(b) If such personis appuinted otherwise than by direct recruit-
ment; ' ]
(i) revert him to his former post; or
(ii) deal with him insuchuther manner as the terms and
conajtions of the previvus appuintment pormit,

(3) On the completion of the period of probation of a person, the
appointing authority may,— :

(a) if his work or conduct has, in its opinion, been satisfactory;

(i) Confirm such person from the date of his appointment
if appuinted against @ permanent Vacancy; or
(ii) Confirm such persun from the date from which a permanent
vacancy occurs, if appointed @ agawust @ temporaty
vacancy; or

(iii) declare that he has completed his probation satisfactorily
if there is no permanent vacancy; or

(b) if his work or conduct has inits opinion, been not satisfactory,

(i) dispense with his service, if appointed by direct recruitment,
if appuintec othuwise, revert lum to hus fermer post
or deal wath him insuch other manner as the terms
and conditions of previous appointment pernut; or

(i) extend his period of probationand  thercafter pass such
order, as it could have pessed on the expiry of the first
period of probation; :

Provided that the total period of probation, including extension
if any, shall not exceed three yedrs,
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11, Seniority, inferse of the members of the Service shall be deter-
mined by the length of continuous scrvice on zny post in tho Service.

Provided thet where there are different cedres in - tho'Scrvice lhc
'fcmnmy shell be determined sereré tely for such cadre i—

« Provided further thetinthe czze of members appainted by direct
rccruitmc-nt, the order of merit, determined by the  Commission  or
any ‘other recruting authority, as the cesc mey be shzll not be disturbed
in fixing the seniority :

Providing further thet in the wase of two or mare members appointed
in‘the'same date, their senicority shell bedetermined as fullows (—

(a) a member appointcd by dircct rocruitment shell be | senior
to a member eppointcd by promticn or by transfor;

(b) a member appeinted by promotion shall be senior to a member
appointed by transfer:

(¢) in the cesoof member appointed by promation or by transfer
soniority shell be determined  cccording to the  seniority,
of such members in the zppointments from which they
were promoted or transferied: end

(d) in the czse of members appointcd by transfer from the different
cedres, thelr seniority shell be dctermired zccording
to pay, proference being givento &8 member, who wes
drawing a highor rater of payin his previmr.s appoint-
ment, and if the rate of pay drawnare 2lso the same, thon
by the lepgth of their service in the appointmonts and if
the length of such service is zlso the same, the older
member shall be senior to the younger membor.

12. (1) A member of the Service shall be lizble to serve at any
place, whether within or outside Stete of Haryzna on boing ordered
to do so by the appointing authority.

(2) A membor of the Service may also be deputed to serve undor ;—

(i) A compeny, 8nassociationor 2 bodyof individual whother
incorporated or rot, which is wholly or substentially
owned or controlled by the State Government, a municipal

corporation or 2 local authovity or univorsity w:thin the
State of Haryana; -

(ii) Tho Central Government or a compény, &n assocmt:on or
a body of individuels, whether incorporated or not which

is wholly or substannally owned or controlled by the
Central Goverment ; or

(iii) Any other State Government, an international organisation, an
autonomous body not centrolled by’ the Government or
a private body:

Provided that no member of the S/rvice shall be deputed to serve
the Contral or any other Stzte Government or2ny or
organisation or body referred to in clause (ii) or clause (m)

except with his consent, |

Seniority.

Liabjlity to

~ service.

m\'\(‘r
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13. 1In respect of pay, leave, pension, and all other matters not
expressly provided forinthete rules, 1lie mymbirs of the Scyvice shell
be governed bysuchrulesznd regulationses mey heve  becen,or mey
herezfter, be zdopted or mece by comretent euthority, uncer thef
Constituticn of India or under any law for the time beingin force mede
by the State logislature, c"_

14. (1) In maffers relafing tc ciscipline, penaliiesand appeals,
members ¢ frhe Service shall be ge verned by the Haryana Civil Services
(Punishment and Appeal) Rules, 1987, s amended from time to  time ¢

Provided that the ra‘ure « f penalies which may be impcscd, the
aurherily empc wered to impcse such penaltics and appella’e eutherity
shall, subject fothe previsicns «fanylew cr rules mede under arficle
309 cfthe Censtifu‘icn «fIndia, be such as are specificd in Appendix
C fo these rules.

(2) The avthority ccmpefent fe passan ¢rder under clovse (¢)
or clause (d) of sub—yule (1) cfrule 9 cfike Haryana Civil Services
(Punishment and Appeal) Rules, 1987, and appellafe suthorily shall be
as specified in Appendix B fothese rules. ; =

15. Every member of the Service shall get himself vaccinated, and
revaccinafed as and when the Government so direcis by a special
or general orders.

16. Every member of the service, unless he has  already done so,
shall be required to fake the Oath of allegiance to India andto the
constitufion ¢fIndia as bylaw csfablished.

17. Where the Government is cfthe ¢pinion that it is necessary
or expedient to dose, it may, by crder, fer reascnsto be  reccrded in)
writing, relax any cfthe provisions cfthese rules withrespect to am
class or categery «f persons.

18. Notwithstanding anything con‘eined in these rules the appoin’-
ing authority may impose special ferms and conditicns inthe crder of
appoinfment if it is deemed expedient to do so.

19. Norhing cenfeired in these rules shell (ffeet resarvelicns
and ofher concessicns required fo be previded for Scheduled Cestes,
Backward Classes, Ex-Serviceman, Physically hendicapped persens
or any other class or cafegory <f persons in accordance with the orders
issued bythe State Geverrmwent inthis regard, frcmfimeto time:

Provided that tofal percentege «f rescrvaeficns so mede shall not
exceed fifty percenf, at any time.

20. Haryana Electrical Inspectcra’e  Services (Class-1)  Rules
applicable 10 the Service and  corresponding to any of these rules
which is in force immediately deforc the cummencement cféthese
rules are hereby repealed : \

Provided thaet any order made or action taken under the rules sa
repealed shall be decmed ‘o have Deen  mide «r tilin widar 1l
correspending provisicns of 1hese rules. \

— e



HARYANA GOVT ®AZ., APRIL 29, 1997 459
(VYSK. 9, 1919 SAKA)

APPENDIX A

(see rule 3)

&
Sergst  Designation of posts Number of posts
Number — Scale of pay

Permanent Tcemporary Total

1 Chief Electrical Insyector 1 - 1 Rs. 4100—125---4850—
150—.5300

2 Exccutive Engincer 1 i 1 Rs. 3000—-100—3500—
125—4500

—— e ———
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AP_PEI?JDI_X B
(See rule 7)

Seria!  Designation of  Aczdemic quelificetion flnd experience  Acedemic qualifice Uis
No. posts if any, for direct recruitment and experience if any,for

appointment other than
by direct recruitment

| 2 i ) 3 ) ) 4,
1 Chief Electrical | Deogree in Electricz] Engincering | Degree in Electrical
Inspector from a recognised university or its Engineering from a
cquivelent . recognised University

or its equivalent,

for a period of &t least fifteen year in  experience as Execu-
practice of electrical engincering of tive Engincer
which not less than five years

should heve been spent in an

Electriczl or machanicel engincering -

workshop or in generation trans-

mission or distribution of electricity

or in the adminstration of the Indian

Electricity Act, 1910, and the rules

mede thereunder in a position of

2 Should have been regularly engaged 2 Twelve years

responsibility.
2  Executivc 1 Degree in Elcotrical Engincering from 1 Degree or diploma
Engincer a recognised university or its in Electrical Engi-
equivalent neering from a re-

coguised university
or its equivalent

for a period of atlcast cight yoars perience as Asgis-
in the practice of clectrical engiree- tant Engineer
ring of which not less than two years

should have been spent inan electrical

or mechanical engineering workshop ar

in goneration tranmission or distribution

of electricity or inthe edministration

of Indian Electricity Act, 1910 , and the

rules made thereunder ina position

of responsibility. ;

2 Should heve beenregularly engaged 2 Eight years ex-
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APPENDIX C
[Sce rule 14(1)]
Seria.  Designation A]\poinli_ng Neture of pepalty Authority  Appellate
No. of post authority cmpowired  authority
Lo impose
penalty
1 2 3 - 5 6

()
1 Chief Electrical Government
Inspector
2 Executive (i)
Engineer ;
(iti)
(vi)

)

(2)
(v-a)

(i) Warning with a copy

Minor penalties

\ Government Govirnment
in the personal file
(Character roll) :

Censure :
withhelding of promation :

recovery from pay of

the whole or part of any
pecuniary loss caused by
negligence or breach of
orders, to the Central
government or a State
Government or to o
Company and association
or a body of individuals
whether in-corporated or
not, which is wholly or
substantiaily owned or
controlled by the Govern-
ment or to a local authority
or University set up by
on Act of Parliament or
of the Legislature of a
State ; and

withhelding of increments
without cumulatiw cffect ;

Major Penalties

withholding of incre- Government Government
ments with cumulative

effect ;
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3 4 -] 6

(vi) reduction to a lower stage
in the time scale of pay
for a specified pericd,
with further directions as
to whether or not
the Government employee
will earn increments f
pay during the period of
suck reduction and whether
on the expiry of such
period, the reduction will
or will not have the effect
of postponing the future
increments of his pay ;

(vii) reduction to a lower
scale of pay, grade, post
or service which shall ordinarily

a bar to the
promotion of the Govern-~
ment employee to the time
scale of pay, grade, post |
or service from which he
was reduced, with or
without further directions
regarding conditions of
restoration to the grade
or post or service from
which the Government
employee was reduced and
his seniority and pay
on such restoration to
that grade, post or
seTvice 3

(viii) Compulsory retirement ;

(ix) removal from service which
shall not be a disqualification
for future employment
under the Government ;

(x) Dismissal from service
which shall ordinarily
be a disqualification for
future employment under 7
the Government ;

10
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APPENDIX D

[See rule 14 (2)]

——

Serial Designation of posts

Nature of order Authori'y Appellate

No. empowered authority
to make order
1 2 3 4 5
1 Chief Electrical 1. Reducing or withholding the = Government Government
Inspector am unt ordinary
additional pension admissible
_ under the rule governing

2 Executive EnsmeurJ pension

2. Terminating the app_intment
otherwise than on his aftaining
the age fixed for superannuation.

VISHNU BHAGWAN,

Financial Commissioner and Secretary to Government’ Haryanz,
Irrigation and Power Department,

16513CS(H)—Govt. Press, U.T., Chd.

11
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[Authorised English Translatioa]
HARYANA GOVERNMENT
IRRIGATION AND POWER DEPARTMENT
Notification
The 29th April, 1998
No. GSR22/Const./Art/309/98.—In exercise of the powers conferred by the proviso

to article 309 of the Constitution of India, the Governor of Haryana herecby makes the
following rules regulating the recruitment and conditions of seivice of persons appointed
to the Haryana Electrical Inspectorate (Group B) State Service, namely —

PART I—GENERAL

Short title :

1. These rules, may be called the Haryana Electrical Inspectorate (Group B)

State Service Rules, 1998.

Definitions:

2. In these rules, unless the context otherwise requires,—

(a) ““Clief Electrical Inspector™ means Head of  the Department  of  the
Haryana Electrical Inspectorate;

(b) “Commission’ means the Haryana Public Service Commission ;

(c) “Direct recruitment” means as appointment made otherwise than by promotion
from within the Service or by transfer of an official already in the service of
the Government of India or any State Government :

(d) “Government’ means the Haryana Government in the Administrative Depatt-
ment ;

(c) “Institution” means,—
(i) any institution established by law in force in the State of Haryana ; or

(ii) any olther institution recognised by the Government for the purpose of these
Tules ;

(f) “Recognised university’” means —
(i) any university incorporated by law in India ; or
(i) in the case of a degree, diploma or certificate obtained as a result
of an examination held before the 15th August, 1947 the Punjab,
Sind or Dacca University ; or

(i) any other university which is declared by the Government to be a
recognised university for the purpose of these rules ;

12
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@ “%ervi_oe" means the Haryana Flectrical Inspeclorate (Group B) State
ervice.

PART [[—-RECRUITMENT TO SERVICE
Number and Character of posts :
3. The Service shall comprise the posts shown in Appendix A to these rules :

Provided that nothing in these rules shall affect the inherent right of the Govern-
ment to mal-ge additions to, or reductions in, the number of such posts or to create new
posts with different designations and scales of pay, either permaneatly or temporarily.

Nationality, domicile and character of candidates appointed to Service :

4. (1) No person shall be appointed to any post in the Service, unless he is,—
(a) acitizen of India ; or

(b) a subject of Nepal ; or
(c) asubject of Bhutan ; or

(d) a Tibetan 1efugee who came over to India before the Ist day of January,
1962, witn the intention of permanently settling in India ; or

(¢) a person of Indian origin who has migrated from Pakistan, Burma, Sri
Lanka, or any of the East African Countries of Kenya, Uganda, the United
Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malawi,
Zaire and Ethopia with the intention of permanently settling in India :

Provided that a person belonging to any of the categories (b), (c), (d) or (e)
shall be a person in whosz favour a certificate of eligibility has been issued
by the Government.

(2) A person in whose case a certificate of eligibility is necessary may be admitted to
an examination or interview conducted by the Commission or any other recruiting
authority but the offer of appointment may be given only after the necessary eligibility
certificate has been issued to him by the Government.

(3) No person shall be appointed to any post in the Service by direct recruitment,
unless he produces a certificate of character from the Principal Academic Officer of the
University, College, School or Institution last attended, il any, and similar certificate from
two other responsible persons, not being his relatives, who are well acquainted with him
in his private life and are unconnected with his university, college, school or institution.

~ Age:
5. No person shall be appointed to any post in the Service by direct recruitment
who 1s less than 25 years or more than 40 years of age, on or before the Ist day of January

next proceding the last date of submission of applications to the Commission, or any
other recruiting authority, '

Appointing Authority :
6. Appointment to the posts in the Service shall be made by the Government.

13
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Qualifications :

7. No person shall be appointed to any post in the Service, unless he is in
possession of qualifications and experience specified in column 3 of Appendix B to these
rules in the case of direct recruitment and those specified in column 4 of the aforesaid
Appendix in the case of appointment other than by direct recruitment :

Provided that in case of direct recruitment, the qualifications regarding
experience shall be relaxable to the extent of 509 at the discretion of the
Commission or any other recruiting authority in case sufficient number of candidates
belonging to Scheduled Castes, Backward  classes, Ex-servicemen and  Physically handi-
capped categories possessing the requisite experience, are not available to fill up the
vacancies reserved for them after recording reasons for so doing in writing.

Disqualifications:
8. No person, —

(2) who has entered into or conlracted a marriage with a persen having
a spouse living ; or

(b) who having a spouse living, has entered into or contracted a marriage

with any person, shall be eligible for appointment to any post in
Service. :

Provided that the Government may,if satisfied that such marriage is permis-
sible under the personal law applicable to such person and the other party to the
marriage and there arc other grounds for so doing, exempt any person from the
operation of this rule.

Methods of recruitment :
9. (1) Recrnitment to the Service shall be made,—
(a) in the case of Assistant Engincer—
(i) 509 by promolion from amongst the Junior Engineers; or
(i) 50% by direct recruitment; or

(iii) by transfer or deputation of an officer already inthe service of any
State Government or the Government of India;

(b) in case of Superintendent,—

(i) by promotion form amongst the Deputy Superintendent or Auditors; or

(ii) by transfer or deputation of an officer already in the service of the
State Government or the Government of India.

(2) All promotions unless otherwise provided, shall be made on seniority-cum-
merit basis and seniority alone shall not confer any right to such promotions.

14
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Probation:

10 (1) Persons appointed to any post in the Service shall remain on probation
for aperiod of two years, if appointed by direct recruitment, and one year if
appointed otherwise :

Provided that, —

(a) any period, after such appointment, spent on deputation ona correspon-
ding or a higher post shall count towards the period of prgbation ;

(b) any period of work in equivalen! or higher rank, prior lo appointment
to any post in the Service, may, in the case of an appointment by
transfer, at the discretion of the appointing authority, be allowed 1o
count towards the period of probation fixed under this rule, ; and

(c) any period of officiating appoiniment shall be reckoned as period spent
on probation, but no person who has so officiated shall, on the com-
pletion of the prescribed period of probation, beentitled to be confirmed,
unless he is appoinled agains! a permanent vacancy.

(2) If, in the opinion of the appointing authority, the work or conduct of a
person during the period of probation is nol satisfactory, it may-—

(a) if such person is appointed by direct recruitment, dispense  with his
Services ; and

(b) if such person is appointed olherwise than by direct recruitment,—

(i) revert him to his former posi; or

.

(ii) deal with him in such other manner as the terms and conditions of the
previous appointment permit.

(3) On the complelion of the period of probation of a person, the appointing
authority may,—
(a) if his work or conduct has, in ils opinion, been satisfactory,—
(i) confirm such person. from the date of his appointment, if appointed
against a permanent vacancy ; or

(ii) confirm such person from the date from which a permanent vacancy
occurs, if appointed against a termporary vacancy ; or

(iii) declare that he has completed his probation satisfactorily, if there is
no permanent vacancy ; or

(b) if his work or conduct has, in ils opinion, been not satisfactory,—

(1) dispense with his Service, if appointed by  direct  recruitment, if
appoinled olherwise, revert him to hisformer post or deal with him
in such other manner as the terms and conditions of his previous
appointment permit ; or

(i) extend his peried of probation and thereafter pass such order, asit
could have passed on the expiry of the first period of probation :

Provided that the total period of probation including extension, if any,
shall not exceed three years.
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Seniority:

11. Seniorily, inter se of members of the Service shall be determined by the
length of continuous Service on any posl in the Service :

Provided that where there are different cadres in the Service, fhe Seniotity
shall be determined separately for each cadre :

Provided further that in the case of a member appointed by direct recruitment,
the order of merit delermined by the Commission or any Other recruiting authority,
as the case may be shall net be disturbed in fixing the seniority :

Provided furiher that in the case of two or more members appointed on the
same date, their seniority shall be determined as follows:—

(@) a member appointed by direct recruitment shall be senior o a member
appoinied by promotion or by transfer ;

(b) a member .appointed by promotion shall be senfor to a member appointed
by transfer;

() in the case of members appointed by promotions or by transfer seniority
shall be determined according to the semiority of such members in the
appointments from which they were promoied or iransferred ; and

(d) in the case of members appointed by transfer from different cadres, their
seniorily shall be determined according 1o pay, preference being given to a
member, who was drawing a higher rates of pay in his previous appoint-
raent ; and if the rates of pay drawn are also the same, then by the length of
their service in the appointments, and if the length of such service is also
the same, the older member shall be senior {o the younger member.

Liability to serve:

12. (1) A member of the service shall be liable to serve at any place whether within
or outside the State of Haryana on being ordered so to do by the appointing authority:

(2) A member of the service may also be depuled to service as under,—

(i) a company, an association or a body of individuals, whether incorporated or
not, which is wholly or substantially owned or confrolled hy the Siate
Government, a Municipal Corporation or a local authorily or Universily
within the State of Haryana ;

(if) ihe Central Government or a company, an association or a body of individuals,
whether incorporated or not, whichis wholly or substantially owned or
conirolled by the Central Gevernment ; or

(iii) any other Stale Governmen!, an internalional organisation, an aulonomous
body not controlled by the Government, or a private body :

~ Provided that no member of the Service shall be deputed to serve the Central or any
other State Government or any organisation or body referred to in clause (i) or clause (iii)
except with his consent.
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Pay, Leave, Pension and other matfers:

13. In respect of pay, leave, pension and all other mailers no: expressly provided

for in these rules, the members of the service shall e governed by such rules and regulations

as may have been or may hercafier be adopled or mude by the competent auihority under

the Constilution of India or under any law for the 'ime being in force made by the State
Legislature.

Discipline, penalfies and appeals:

14, (1) Inmalter relaling (o discipline, penalties and appeals, members of the
service shall be governed by the Haryana Civil Services (Punishment and Appeal) Rules,
1987, asamended from time to time : .

Provided that the nature of penalties wiich may be imposed, the authority empower-
ed to impose, such penalties and appellaic aulhorily shall  subject to the pro-
visions of any law or rules made under article 309 of the Constitution of India, be such as
are specified in Appendix-C to these rules.

(2) The aulhorily compelenl to pass an order under clause (c) or clause (d) of Sub-
Rule(1) or Rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules, 1987 and
appellate authority shall be as specified in Appendix D 10 these rules.

Vaccinations:
15. Every member of |he service shall ge! himself vaccinated and re-vaccinated as if
and when the Government so direcis by a special or general order.

Oath of Allegiance:

16. Every member of the service, unless he has already done so, shall be reqy.ired
10 take the oath of allegiance 10 India and 1o the Constitution of India as by law established.

Power of Relaxations:

17. Where the Government is of the opinion that it is necessary or expedient to do
50,1t may, by order, for reasons to be recorded in writing, relax any of the provisions of
these rules with respect to any class or ca'egory of persons.

Special Provisions:

18. Notwithstanding aaylhing conlained in Ihese rules, the appointing autho-
rity may impose special terms and conditions in he order of appointment if it is
expedient to do so,

Reservations:

19. Nothing contained in these rules shall effecl reservalion and other concessions
required to be provided for Scheduled Casles, Backward Classes, Ex-servicemen, and Physi-
cally handicapped persons or any other class or category of persons ; In accordance with
the orders issued by the State Government in this regard, from time to time :

Provided that the total percentage of reservation so made shall not exceed 507 at
any time,

Repeal and savings:

20. Harvana Electrical Inspectorate Services (Class-TT) Rules 1976, applicable to the
service and corresponding to any of these rules which is in force immediately before
commencemen! of these rules, are hereby repealed :

Provided hat any order made or action taken under the rule so repealed shall- be
deemed to have been made or taken under the corresponding provisions of these rules.
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APPENDIX A
(Seerule 3)

Serial  Designation Number of posts Scale of pay

No. of post ——

Perma-  Tempo- Tolal
nent rary
1 2 3 4 5 6
Rs.
1 Assistant 6 — 6 6,500—200—8,500—EB—
Engineer 200—10,500

2 Superintendent

6,500—200—8,500—EB—
200—10,500
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APPENDIX B
(See tule 7) ‘
Sr. Designation of Academic qualifications and Academic qualifications and

No. posts experience if any, for experience, if any, for appoint-
direct recruitment ment other than by direct
recruitment
1 2 3 4
By Promotion—
] Assistant (i) Degree in Elecirical Engineering (i) For Degree Holders:—
Engineer from a recognised University or

institution or qualifications
equivalent to such degree.

(i)

Should have been regularly engaged
for 2 period of atleast 3 years in the

(a) Degrec or equivalent
qualification from there-
cognised University or
institution in  Electrical
Enginecring:

practice of electrical engineering of

which not less than one year should

have been spent in clecirical or

mechanical enginecring workshop

or in the administration of the

Indian Electricity Act, 1916 and
Indian Electricity Rules, 1956 or
in the field of generation, trans-
mission and distribution system.

2 Superintendent

(b) Two vears experience as
Junior Engincer.

(iiy For Diploma Holdets:—

(a) Diploma or equivalent
qualifications from a recog-
nised  institution/Board
in Elec"ical Engineer;

(b) 10 years experience as
Junior  Engineer in the
Depariment.

By transfer or deputation —

(1) First Class Degree in Electri-
cal Fngineering from a recog

nised  university or insti-
tution in JIndia or quali-
fications equivalent to such

degree: and
(il) 3 years experience as Assistant
Flectrical Engineer;
(iii) Hindi up to Matric Standard-
By promotion—

(i) & years experience as Deputy
Superintendent or Auditor-
By transfer or by deputation—
(i) B.A. or ils equivalant;
(i) 8 years experience as Deputy
Superintendent;
(iii) Hindi up tc Matric Standaid.
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APPENDIX C
[ See rule 14(1) ]
Sr. Designation Appoint- Nature of penalty Autho- Appel-  Second |
No. ofposts ing rity em- late and
autho- powered autho- final
rity te impose ity appel-
penalty late
autho-
rity, if
any
1 2 3 4 5 6 7
1 Assistant Government 1. Minor Penalties: Chief Government —
Engineer Electrical
(i) warning with Inspector
2 Superin- a copy in the
tendent personal file

(character roll);

(ii) censure ;

(iii) withholding of pro-

motion ;

(iv) recovery from pay of

the whole or part of
any pecuniary loss

caused by negligeace
of breach of orders,

' to the Central Govern-
ment or a State Govern-
ment or to a company
and association or a
body of individuals
whether incorporated
or mnot, which is
wholly or substantially
owned or controlled
by the Government or
to a local authority
or University set up by
an Act of Parliament
or of the Legislature
of a State ; and

(v) withholding of incre-

ments of pay without
cumulative effect ;

Major Penalties :

(v-a) withholding of incre-

ments of pay without
cumulative effect ;
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1 2 3 4 5

(vi) reduction to a lower
stage in the time scale
of pay for a specified
period with further
directions as to whether
or not the Government
employee will earn
increments of pay
during the period of
such reduction and
whether on the expiry
of such period, the
reduction will or
will not have the effect
of postponing the
future increments of
his pay :

(vii) reduction to a lower
scale of pay, grade, post
or service which shall
ordinarily be a bar to
the promotion of the
Government employee
to the time scale of pay,
grade, post or service
from which he was
reduced, with or without
further directions
regarding conditions
of restoration to
the grade or post or
service from which
the Government emp-
loyee was reduced and
his seniority and pay
on such restoration to
that grade, post or
service ;

(viii) compulsory retirement ;

(ix) removal from service
which shall not be a
disqualification for

I, future employment
under the Government :

(x) dismissal from service
which shall ordinarily
be a disqualification for
future employment
under the Government.
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APPENDIX D
[ See rule14(2)]

Sr. Designation of Nature of order Authority  Appellate  Second and
No. posts empowered authority final
to make the appellate
order authority,
if any
1 2 3 4 5 6

1 Assistant Engineer  (i).reducing or with- Government -
holding the amount jjf
2 Superintendent of ordinary or '
additional pension,,
admissible under
the rules governing
pension ;

(ii) terminating the - .
appointment other-
wise than on his
attaining the age
fixed for super-
annuation.

S. Y. QURAISHI,

Commissioner and Secretary to Government, Haryana
Irrigation and Power Department.

21263CS(H)—Govt. Press, U.T. Chd.
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[Authorised English Translation]
HARYANA GOVERNMENT
POWER DEPARTMENT
Notification
The 4th September, 1998
No GSR 45/Const/Art. 309/98.—In exercise of the powers conferred by the proviso to
article 309 of the Constitution of Indiz, the Govsrnor of Haryana hereby makes the following
rules regulating the recruitment and conditions of service of persons appointed to the Hary-
ana Electrical Inspactorate (Group C) S:ivice, namely ;—

PART I—GENFRAL
Short title and commencement

1. (1) These rules may be called the Haryana Electrical Inspectorate (Group ©)
Service Rules, 1998.

(2) They shall come into force on the date of its publication in the Official'Gazette.
Definitions ; _
2. Inthese rules, unless the context otherwise requires, —

(a) “Chief Electrical Inspector™ means the Chief Electrical Inspector to Govera-
ment ¥

(b) “Commission” means the Staff Selection Commission Haryana ;

() ““direct recruitment” means an appointment made otherwisc than by promo-
tion from within the Services or by transfer of an official already in the secvice
of the Government of India or any State Government ;

(d) “Government ” means the Haryana Government in the Administrative
Depariment ;

(¢) “institution” means,—
(i) any institution established by alw in force in thee State of Haryana ; or

(ii) any other institution recognised by the Government for the purpose of these
rules ;

(f) “recognised university” means ,—
(i) any university incorportsd by law in India : or
(i) In the case of a degree, diploma or certificate obtained as a result of an exa-
mination held before the 15th August, 1947, the Punjab, Sind or Dacca

university : or

(ili) any other univessity which is declared by the Government to be a recognised
University, for the putpose of these rules :
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(g) “Service “means the Haryana Electrical Inspeciorate State (Group C)
Service.

PART 1I-RECRUITMENT TO SERVICE
Number and character of posts :
3. The Service shall comprise the posts showain Appzadix A to these rules {

Provided that nothing in these rules shall affect the inherent right of the Government
to make addition to, or reductions in, the numberof such posts or to create new posts
with different designations and scales of pay, either permanently or temporarily.

Nationality, domicile and character of candidates appointed to Service :
4. (1) No person shall be appointed to any post ig the Service, unless he is,
(a) a citizen of India ; or
(b) a subject of Nepal ; or
(¢) a subject of Bhutan ; or

- (d) a Tibetan refugee who came over to India, before the Ist January, 1962, with
the intention of permanently settling in India ; or

(¢) a person of Indian origin, who has migrated from Pakistan, Burma, Sri Lanka,
ot any of the East African Countries of Kenya, Uganda, the United Republic
of Tanzania (formerly Tonganyika and Zanzibar), Zambia, Malawi, Zaire
and Ethiopia with the intention of permanently settling in India ¢

Provided that a person belonging to ary of the categories (b), (c), (d) or (¢) shall be a
person in whose favour a certificate of eligibility has been issued by the Government.

(2) A personin whose case a certificate of eligiblity is necessary may be addmitted
to an examination or interview conducted by the Commission but the offer of appointment
may be given only after the necessary eligibility certificate has been issued to him by the
Government.

(3) No person shall be appointed to any post iw the Service by direct recruitment,
unless he produces a certificate of character from the Principal Academic Officer of the
University, college, school or institution last attended, if any, and similar certificate from
two other responsible persons, not beirg his relatives, who are well acquainted with him
in his private life and are unconnected with his University, college, school or institution.

Age :

5. No person shall be appointed to any post in the Service by direct recruitment who
is less than 17 years or more than 35 years of age on the Ist day of the month preceding the
last date of submission of application to the Commission.

Appointing authority :

6. Appointments to the postsin the Service shall be made by the Chief Electrical
Inspector,
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Qualifications ;

7. No person shall be appointed to any post in the Service, unless he isin possess-
ion of qualifications and experience specified in column 2 of Appendix B to these rules in
the case of direct recruitment and these specified in column 3 oF the aforesaid Appendix in
the case of persons appointed other than by direct recruitment :

Provided that in the casc of ditect recrnitment, the qualifications regarding experience
shall be relexable to the extent of 50 per cent at *he discretion of the Commission in case
sufficient number of candidates belonging to Scheduled Castes, Backward Classes, Ex-
Servicemen and Physical handicappad cagtegoties, possessing the requisite experience, are
not available to fill up the vacancies reserved for them, after recording reasons for so
doing in wiiting.

Disqualifications :

8. No person,—

(a) Whtl‘.li has entered into or contracted a marriage with a person having a spouse
ving ; or

(b) who having a spouse living, has entered into or contracted a marriage with
any person ;

shall be eligible for appointment to any post in the service :
Provided that the Government may, if satisfied, that such marriage is permissible

under the personal law applicable to such person and the other party to the matriage and
:ﬂ:e are other grounds for so doing, exempt any person from the operation of this
Method of recruitment:
9. (1) Recruitment to the Service shall be made, —
(a) in case of Junior Engineer ,—
(i) by direct recruitment ; or

(i) by transfer or deputation of an official already in the service of any State
Government or the Government of India ;

(b) in case of Auditor —
(i) by promotion fiom amongst the Assistants or Stenogtaphers ; ot

(ii) by transfer or deputatin of an official already in the service of any State
Government or the Government of India ;

Note:—The post of Auditor involves the assumption of duties and responsibilities
of greater importance than those of the posts of Assigtant and Stenograp-
pher.

(¢) in case of Assistant .—

(1) by promotion from amongst Clerks or Steno-typisss ; or
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(if) by transfer or deputation of an official already in the service of any State
Government or the Government of India.

(d) in case af Stenographer ,— )
(i) by promotion from amongst Steno-typists; or e

(ii) by transfer or deputation of an officlal already in the service of any State
Government or the Government of India.

(e) in case of Driver, —
(1) by direct recruitment ; or ’

(i) by transfer or deputation of an official already in the ssrvice of any  State
Government or the Govarnment of India .

(f) in case of Stenotypist ,—
() by direct recruitment ; or

(it) by promotion amongst the Clerks: or

(iii) by transfer or deputation of an official already in the service of any State
Government or Gvernment of India .

(g) in case of Clerk ,—
@ M%mtay promotion from amongst Record Restorer or Group ‘D’ Employees;
a

(i1) 80% by direct recrui'ment ; or

(iii) by transfer or deputaton of an official alrcady in the Service of any State
Government or the Goverement of India.

(h) in case of Record Restoret, —
(i) by promotion from amongst Gioup D employees ; or

(ii) by transfer or deputation of an official already in the Service of any State
Government or the Governmentof India.

(2) All promotions, unless otherwise provided, shall be made on seniority-cum-merit

basis and senlority alone shall not confer any right to such promotions.
Probation,

10. (1) Persons appointsd (o any post i1 the Ssevics siall omain  on probation, for

a poriod of two y:ars, if appointed by direct recruitment, and one year, if  appointed
othetwise !

Provided that — -

(a) any period, after such appointmeat, spent on deputation on a correspanding or
a higar post shall count towards the period ot probation ;

(by any period of work in equivalent or higher rank, prior to appointment to any
post in the Service, may, inthe case of an appointment by tranfers, at the

26



1604 HARYANA GOVT GAZ.. MAY 11,1999
(VYSK 21, 1921 SAKA)

discretion of the appointing aulho_.‘il}'. be allowed to count towards the
period of probation fixad under this rule 1 and

(c) any period of officiating appointment shall be reckonsd as period spent on
proabation, but no persoit who has so officiated shall, on the complation of
the prescribad period of probation, be entitled to be confirmed. unless he i3
appointed against a  permansat vacancy.

(2) If, in the opinion of the appointing authority, the work or conduct of a person
during the pesiod of probation is not satisfactory, it may ,—

(a) if such person is appointed by direct recruitment dispense with his services ;
and

(b) if such person is appointed otherwise than by direct recruitment ,—
(i) revert him to his former post : or

(i) deal with him in such other manne: as the terms and conditions of the pre-
vious appointment permit.

(3) On the completion of the period of probation of a person, the appointing autho-
rity may ,—

(@) if his work or conduct has, in its opirion, been satisfactory ,—
(i) confirm such person from the date of his appointment, if appointed against
a permanent vacancy : or

(i1) confirm such person from the date from which a permanent vacancy occurs,
if appointed against a temporary vacancy : or

(ii1) declace that he has completed his probation satisfactorily, if there is no
parmanent vacancy ; or

(b) if his work or conduct has in its opinion, been not satisfactory ,—

(i) dispense with his services, if appointed = by diréct recruitment, if appointed
otherwise, revert him to his former post or deal with him in such other
‘manner as the terms ard conditions of previous appointment permit ; or
(ii) oxtend his period of probation and thereafter pass such order, as it could have
passed on the expiry of the first pertod of probation :
Provided that the total period of probation, including extension, if any, shall not
axcaad threa years.

Seniority,

11. Seniority, inter se of the members of the Service shall be determined by the longth
of continuous Service on any post in the Service :

Provided that where there are different cadres in the Ssrvice the seniority shall b2 detar-
mined separately for such cadre :

Provided further that in the case of members appointed by direct recrufment, the
order of merit determined by the Commission shall not be disturbed in fixing the seniarity:

Provided further that inthe cass of two or more m3mbsss appointzd on'ths same date,
their seniority shall be determined as follows : —

(a) a member appointed by direct recruitment shall be senior to a member appointed
by promotion or by transfer ;
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(b) a maml;f.:r appointed by promotion shall b2 saaior to a membar appointed by
fransier ;

(¢) inthe case of a member appointed by promotion or by transfer, seniority
shall be determined according to the seniority of such members in the
appointments from which they were promoted or transferred ; and

(d) in the case of members appointed by transfer from different cadies, their
seniority shall be determined according to pay, preference being given to a
member, who was drawing a higher rate of pay in his previous appointment,
and if the rate of pay drawn are also the same, then by the length of their
service in the appointments and if the length of such service is also the
same, the oldér member shall be senior to the younger member.

' Liability to serve,

12. (1) A member of the Service shall be liable to serve at any place, whether within
or outside the State of Haryana on being ordered to do so by the appointing authority,

(2) A member of the Service may also be deputed to serve under ,—
(i)a company, an association or a body of individuals whether ineorporated or not,
which is wholly or substantially owned or controlled by the State Government,
a municipal corporation or a local authority or university within the State of
Haryana;

(ii) the Central Government or a company, an association or a body of individuals,
whether incorporated or not which is wholly or substantially owned or
controlled by the Central Government ; or

(iii) any other State Govenmént, an international organisation, an oautonomous
body not controlled by the Government or a private body ¢

Provided that no member of the Service shall be deputed to serve the Central or any
other State Government or any organisation or body referred to in ¢clause (ii) or clause (jif)
except with his consent.

_ Pay, leave, pension and other mafters,

13. Inrespect of pay, leave, psasion and all other matters uot expressly provided
for in these rules the msmbers of ths Sarvice shall b2 govarnad by such rules and  regulations
as may have been, or may hereaftet be, adpoted or made by thr  competant authority, under

;hq s(.l‘;:nstitutlon of India or under any law for the time being [in force made by the State
egisiature.

Discipline, penalties and appeals,

14. (1) In matters relating to disciplino, penalties and appeals, members of the
Service ghall be governed by the Haryana Civil Services (Punishment and Appeal) Rules, 1987,
" as amended from time to time !

- Provided that the nature of psnalties which may bz impos:.i, ths authority empowerad
to impose such penalties and appallats authority shall, subject to the provisions olP any law
or rules made under article 309 of the Constitution of India, be such as are specified in
Appzndix O to these rulss,
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(2) The authority competent to pass an order under clause (¢) or clause (d) of sub-rule
(1) of rule 9 of the Haryana Civil Services (Punishment and Appcal) Rules, 1987, and appe-
llate autherity shall be as specified in Appendix D to these rules.
Vaccination,
15. Every member of the Service shall get himself vaccinated and re-vaccinated as
and when the Government so directs by a special or general orders.

Oath of allegiance.

16. Every member of the Service, unless he has already done so shall be required
to take the oath of allegiance to India and to he Constitution of India as by law establi-
shed.

Power of relaxation.

17, Where the Government is of the opinion that it is necessary or expedient to do so,
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these
rules with respeci to any class or category of persons.

Special provisions.

18. Notwithstanding any thing contained in these rules the appointing authority
may impose special terms and conditions in the order of appointment if it is deemed expedi-
ent to do so.

Reservations,

19. Nothing contained in these rules shall effect reservations and other concessions
1equired %o be provided for Scheduled Castes, Backward Classes, Ex-Servicemen, Physically
handicapped person or any other class or category of persons in accordance with the orders
issued by the State Government in this regard, from time to time :

Provided that total percentage of reservations so made shall not excsed fifty percent,
at any time.

Repeal and savings.
20, The Haryana Electircal lnspactorate (Stats Services Class III Ministerial)
Rules, 1974, which are in force immediately before the commencement of these rules ate

hereby repealed ;

Provided that any order made or action taken under the rules so repealed shall be deemed
to have been made or taken under the corresponding provisions of these rules.
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APPENDIX A
[See rule (3)]
Number of posts
Sr.  Designationof ——- Total Scale of Pay
No. .posts Perma- Tempo-
nent rary
1 -3 3 4 5 6
Rs.
1 Junior Engineer 6 = 6 5,;00—4?5—-8300—133—175—
2 Auditor 6 — 6 5,000— 150—7100—EB—150—
7,850
3 Assistant 2 — 2 5,000—150—7100—EB—150—
7,850
4 Stenographer 1 - 1 5,000—150—7100—EB—150—
7,850
5 Driver 2 1 3 4,000—100—4800—EB—100—
, 6,000
6 Steno-typist 3 — 3 3,050—75—3950—EB—80—
80—4590-}-100 Special Pay
7 Clerk 8 — 8 3,050—75—3950—EB—80—
4,590
& Record Restorer 1 — 1 3,050—75—3950—EB— 80—
45,90
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APPENDIX B
[See rule (7)]

St. Designation of Aca".demic qualifications and ~ Academic qualifications and
No. posts expereince, if any, for experience, if any for apppoint-
direct recrnitment ment other than by direct
recruitment
1 2 N 4

———— — T § e e e i

1 Junior Engincer

2 Auditor

3 Asdistant

By transfer or deputation

(1) Hindi upto Matric () Hindi upto M atric
Standard: Standard:

(i1) DipliwainElectrical (i) Diplemain Electrical
Engineerirg frem a Engineering from a
recognised institution; recognised institution;

(iif) One year experience in  (iii) Two years experience as
Electrical Work. Junior Engineer.

By Promotion—

gng year exs%:tdnce as
ssistant or Stenographer
who has been assigned a
work of Asisstant fora
period ofthree years in
addition to his own duty on
some existing vacancy or
by sharingthat work of
Assistant for aperiod of
two years.

By transfer or deputation—

i) Graduate from recognised
( Universgity: g s

(if) Five years cxperience as
issistant/Audixtgrfrin
ccounts, Budget and
Aundit Work:

(iii) Hindi upto Matric
Standard:

By Promotion—

Two yeats experience as Clerk
or Stenotypist;
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3

A

4 Stenographer

5 Driver

6 Steno-typist

() Hindi'up to Middle
Standard ¢

(ii) Driving license for light
vehicle;

(iii) One year experience in
drivirg light vehicle.

(1) Matric/Higher Secondary
1042 (Vocational):

By transfer or deputation—

(i) Graduate from a recognised
University:

(ii) Two ‘years expereince as
Assistant;

(iii) Hindi up to Matric
standard?

By Promotion—

(i) Two vears experience as
Stenotypist ;

(ii) Speedin Hindi shorthand
at 80 words per minutes and
transcription thereof at
15 words per minute;

OR

Speed in English  short-
hand at 100 words per
minute and transcription
thereof at 15 words per

minute;

Note :—4% mistake are
allowed for qualifying
the prescribed test.

By transfer or deputation—
Five yeats expeieince as
Stenographer.

By transfer or deputation—
(i) Hindiupto Middle
Standard !

(i) Driving Licence for light
vehicle:

(ili) Five years experience in
driving light vehicile.

By Promotion—

(i) Two years experience as
Clerk:

32



1610

HARYANA GOVT GAZ., MAY 11, 1999
(VYSK 21, 1921 SAKA)

3

4

7 Clerk

(i) Hindi up to Matric Staﬁdard:‘ (i) Speedin Hindi shorthand

(iii) Speed in Hindi shorthand at

64 words per minute and
transeription thereof at 11
words per minute;

OR

Speed in English shorthand
at 80 words per minute and
transcription thereof at 15
words per minute.

at 64 words per minute
and transcription thereof
at 15 words per minute.

OR

Speed in English short hand
at 80 words per minute and
transcripti on thereof at 30
words pet minute.

By transfer or deputation;—
(i) Matric/Higher Secondary

or equivalent/104-2
(Vocational);

(if) Hindi up to Matric Standard

Note :—89% mistakes are allowed (iii) Speed in Hindi shorthand

for qualifyingthe prescribed

test,

(i) Matric/Higber Sccondary
or equivalent/10+4-2
(Vocational);

(ii) Hindiupto Matric
standaid ;

(iif) To pass departmental tes!
in Hindi and English
typing at a speed of 25/30
words per minuie as

80 words per minuie and
transcriplion 1here of at
25 words per minuie,

OR

Speed in English shorthnad
80 words per minute
transcription thereof at 30
words per minuie.

Note:— 87, mistakes are
allowed forqualifying
the piescribed test.

By Promotion,—

(i) Matric Pass with Hindi
and English;

(i) Five yearsexperience as
Record Restorer of Group
‘D’ employee;

(iii) Official have ta qualifya
test in Hindi and English
typing at 25:30 words per
minute rspectively within
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respeciively, within one
year from the date of
appointment failing which
annual increment  shall
nol be allowed till he
qualify the test. On quali-
fying the test, annual
increment shall b released
with relrospective effect
from the date thee may

one year of appoiniment
failing which annual

increment shall not be

allowed till he qualify he
1esl. On qualifying
the test annual increment
shall be rcleased with

relrospective  effect from
the date thesc may other-
wise be due bul no arrea,

otherwise be due but not

arrear shall be paic for the

past period. Clerk who y .

does not passthe typetests (V) Will have Lo pass wrillen

will no! be eligible for lest of Hindi and English

promotion. languages ofthe Malric-
ulation level conducied by
the Chief Elecirical
Inspector.

shall be paid for the past
period.

By transfer or deputation,—

(i) Hindi up te Matric
standard ;

(i) Two years experience as
lerk;

(iii) Clerk who does not  pass
the type tests will pot be
eligible for promotion,

8 Record Restorer Hindi upto Matric standard. By Promotion i —

(i) Middle pass;

(ii) Three ycars experience as
Group ‘D’ employee;

By transfer or deputation,—

(i) Hind uplo Middle
standard ;

(i1) Three years experience as
Group ‘D’ employee.
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APPENDIX C
\
[See tule 14(1)]

Sr. Designation of Appoiniing  Natureof penally  Authority Appellate, Seconald

No. posts authority cmpowered authority and final
to impose appellale
penally authorily

if any
1 2 3 + 5 6 7
1 Junior Chief Electrical Minor Penalties Chief Govern-  —
Engineer Inspector (i) warpingwitha Electrical ment
copy in the Inspector
2 Auditor personel file
(Character roll)
3 Assistant (ii) Censure; -
4 Stenographer (iii) withholding of
promotion:
5 Driver
(iv) 1ecovery from pay
6 Steno-typist of the whole or
part og‘anyl
pecuniary loss
7 Clerk caused by negli-
gence or breach
8 Record- of orders to the
Restorer Central Govern-

ment or a State
Government or

(o a company and
association or a
body of individuals
whether incorp-
orated or not
which is wholly or
substantially

owped or controlled
bythe Govern-
ment or o a

lacal authority of
universily set up

by an Act of
Parliament or of
the Legislature

a State; and

(v) withholding of
increments of pay
without cumulative
effect ;
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3 4 5

Major Penalties:

(vi) reductionfoa
lower stagein
the time scale of
pay for a specified

ctiod, with
urther directions
as ta wheather or
not the Govera-
ment employee
will earn incre-
ments of pay
during the period
of such reduction
and whether on
expiry of such
period, the
ieduction will or

“will not have the

effect of postpon-
ing the future
increraents of his
pay;

(vii) reductiontoa
lower scale of pay,
giade, post or
service which shall
ordinarily be a
bar 1o the promotion
of the Govern-
ment employee to
the time scale of
pay grade, postor
se1vice from which
he wasteduced,
with or without
further directions
regarding condi-
tions of restoration
to the grade of post
or service from
which the Govern-
ment employse was
reducea and his
seniority and pay
on such restoration
to that glade, post
or service;
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(viii) withholdin%of
increments of pay
with cumulative
effect;

(ix) {Compulsory 7 |
relirement ;

(x) removal from

: service which shall
not be a dis-
qualification for
future employment
under the

Govcrmn_ent A
e b

(xi) dismissel . from
service which shall
ordinarily be a
disqualification
for future employ-
ment under the
Government.
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APPENDIX D
[(See 1ule 14(2)]

Sr. Designation of posts Nature of ordet - Authority  Appellate
No. empowered authority
to make the
order
1 2 3 4 5
I Junior Enginear (i) reducting or with holding the Chief Govern-
: amount of ordinary or additional  Electrical  ment
2 Auditor pension admissible under the Inspector
rules governing pension;
3 Assistant

(i1) terminating the appointment ©
4 Stenographer otherwise than on his attaining
the age fixed for superannuation,
Driver
Steno-typist

Clerk

0 N S W

Record-Restorer

S. Y. QURAISHI,

Commissioner & Secretary to Government,
Haryana, Power Department.

21697 CS(H)—Govt. Press, U.T., Chd.
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(Authorised English Translation)
HARYANA GOVERNMENT
POWER DEPARTMENT
Notification
The 25th June, 1998
No. GSR.59/Const./Art. 309/98.—In exercisc of lhe pawers conferred by the provisa ta
arlicle 309 of the Conslitution of India, the Governor of Haryana hereby makes 1 he
following 1ules regulaling the recruitment and conditians of service of pessons appyinied
tothe Haryana Elecirical Inspeclorate (Group D) Service, namely :—
PART-I GENERAL

Short title and commencement.

1. (1) Tlkese rules, may be called 1he Haryana Elecirical Inspeclorale (Group D)
Service Rules, 1998.

(2) They shall comeinto foice onthe date of their publication in the official
Gazellc.

Definitions.
2. Inthese rules, unlessthe context otherwise requires,—

(8) *“Chief Elecirical Inspector” means the Chicf Elecirical Inspector to
Goavernment, Haryana ;

(b) “direct recruitmen!’’ means an appoinimen! made ofhe:wise than by pro-
motion from within the Service or by fransfer of an official already in
the service of the Governmen! of India or any Slale Governmen! ;

(¢) “Governmen!” means the Haryana  Governmen! in the Adminisiralive
Depariment ;

(d) *“institution > means,
(i) any institution established by law in force in the Stale of Haryana ; on

(i) any ather institution recagnised by Ihe Gavernment for 1he purpase of
these rules ;

(e) “‘recognised university’” means,—
(i) any universily incorpmated by law of India ; or
(i) inthe case of a degree, diploma, or o:lificate obtained as a resull of an
examination held befoze 1he 15th Augus!, 1947 by the Punjab, Sind or
Dacca University ;

(iii) any other universily which is declared by the Gave:nment ta be a recognised
university for (he purpose of {hese rules ;
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(f) “Service” means the Haryana Electrical Inspectorate (Group D) Service.
PART-II RECRUITMENT TO SERVICE
Number and character of posts,
3. The Service shall comprise the pasts shawn in Appendix A to thess rules )

Provided that nothing in these rules shall effect the inheren! tight of the Government
to make additions to o7 reduc'ions in, the number of such pasts or 1o create new posts with
diiferent designations and scales of pay, either permanen'ly ar temporary .

Nationality, domicile and character of candidates appointed to Service.
4. (1) Na person shall be appainted to ény past in L he Secvice, unless he is.—
(2) a citizen of India ; ap
(b) a subject of Nepal ; op 3
(¢) a subject of Bhutan ;op

(d) aTibetan refugee who came over to India befoce the 1s! January, 1962, with
the intenlion of permanently settling inIndia ; or

- (d) aperson of Indian apigin wha has migrated from§Pakistan, Burma, Sri Lanka,
orany of the ecast African Countvics of Kenya, Uganda, the United
Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia,
Mzilawi. Zaire and Elhiopia with the intention of permanently settling in
India :

Pravided 1hat a pesson belanging ta any of the calogaries (b), (¢) ar (d) shall bs a
petson in whase favaup a ceftificale af cligibilily has been issucd by the Government.

(2) A persan in whase case a ceplificate of eligibility is necossazy may be admitied
to an examination op inlerview canducted by the appointing authorily, but the aoffer of
appoiniment may be given only aflep 1he necessary eligibility certificate has been issued by
the Gavernment,

(3) No pesson shall be appainted 1o any past in secvice by disset rocraitment,
unless he produces a certificale of character fromthe p-incipal academic officer of uni-
versity, college, schoal or institution last attended if any, and similar certificate from two
other responsible persons, no' being his relatives who are well acquainled with him in his
private life and are uncannec'ed with his university college, schaa! o~ institution. .

; 5. No person shall be appoined ta any past inthe Sexvica by dires! recruitment who
is less thansixicen years or mare than thirly-five yoars of age, an ar befosc the Ist day of
the month preceding 1he las! da‘e of submission of applica'ion o the apprin'ing authoity.

Appointing  aithority.

6. Appoiniment fo any post in1he Service shall be made bythe Chief Electrical
Inspecior.
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Qualifications!

7. No person shall be appointed to any pos! in the service, unlss he is in passession
of qualifications and experience specified in Column 3 of Appendix B to these rules in (ke
case of direct recruitment and those specificd in column 4 of the aforesaid Appendix in (ke

case of prsaa appsinted otheswise than by direct recruiiment:

Provided that in the casc of appoiniment by direc! recruitment, the qualifications re-
garding experience shall be relaxable 1o 1he exient of 507 at the discietion of the appoinlirg
authority in case sufficient number of candidates belonging io scheduled ca'e., backward
classes ex-servicemen and phfrsic-tuy handicapped candidales, possessing the requisite
experience, are nol available fill up vacanncics raserved for them , after recarding reasorns
for sa daing in writing.

Disqualifications:
8. No person,—

(@) who has enlered into or contracled a marriage with a person having a spouse
livung ; or

(b) who having a spouse living, has” enfered into or contracied a marriage with
any person, shall be cligible fur appoiniment to any post in the Service:

Provided 1hat the Government may, if satisfied, thal such marriage is permissiblz
under the personal Jaw applicable 10 such person and the other parly to the marriage and
there arc other grounds for so doing, exemp! any person from 1he operaiion of 1his rule.
Method of recruitment :

9. (1) Recruiimen! to the Service shail be made,
(a) 1n case of Jamadar,—
(1) by promotion from amongst Peons or Sweeper-cum-Chowkidar ; or |

(1)) by transfer or deputstion of an official already in the service of any State
Governmen! or the Government of India ;

(b) in case of Peon,—
(i) bydirect recruifmen! ; or

(ii) by transfer o1 deputalion of an official already in the Service of any Stale
Government or the Governmen! of India ;

(c) in case of Sweeper-cum-Chowkidar,—
(i) bydireol recruitment ; or

(i) by transfer or deputatior of an official already in the Service of any State
Government or the Government of India;

| _ All promolions, unless otherwise provided, shallbe made on seniority-cum-
fitness basis and seniorily alone shall not confer any right to such promolion,
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Probation:

10. (1) Persons appointed 1o any past in the Seivice shall remain on p:obation,
for a period of two years, if appainied by ditec! recruitment, and one year, if appainted
atherwise :

Pravided thai—,

(a) any period, afier such appaintment, spent on deputation on a_correspanding
or a higher posl shall count towards the peried of prabation ;

(b) any period of work in equivalenl or higher rank, ptior 1o appaintment to
any post inthe service, may, in the case of an appoin/ment by transfer,
at the discretion of the appointing authorily, be allowed ta count towards
the peiiod of prabation fixed under this rule ; and

(¢) any period of officiating appoiniment shall be recknoed as period spent
on probation, but na person who has sa officiated shall, on Ihe completion
of 1he prescribed, period of probalion, he enlitled (o be canfirmed, unless
he is appointed againsl a permanent vacangy.

. (2) 1f,inthe opinion of the appainting authority, the work conducl of a person
during 1he periad of prabation is nal satisfactory, if may ,—

(@) if such person is appointed by diréct recruitment, dispense with his service;
and :

(b) if such person is appoinied olherwise than by direct recruitmenl,—
(1) reverl him ta his former post ; or

(i) deal with himin such ofher manner asthe terms and conditions of the
previous appointment permil.

) (3) On the completion of the period of probatior of a persan the appainting autho-
Tity may—

(a) if his work or conduct has, in its opinion, been satisfactory ,—

() confirm such person from the date of his appoiniment if appointed against
4 permanent vacancy ; or

(i) confirm such person from the dale from which a permanent vacancy
occures, if appointed against atemporaiy vacancy ; or

(iii) declare that he has completed his probation, satisfactory, if there is no
permanent vacancy ; or

(b) if his work or conduct has, iniis opinion, been not salisfactory ,—

(1) dispense with his setvices, if appointed by direct recruitment, if appointed
otherwise reverl him fo his former post or deal with him in such athe:
manner as the terms and conditions of previous appointment permit ; or

42



HARYANA GOVT GAZ., JUNE 8, 1999 1987
(TYST 18, 1921 SAKA)

(i) extend his period of prabatian and 1hereafler pass such avder, as it could
have passed on the expiry of Lhe first period of probation :

Provided thal the lotal period of probation including extension, if any,
shall not exceed threc vears.

Seniority:

11. Seniozily, intet se of th: mambers of the Sepvice shall be delermined by the
length of continuous service of any post in the Sesvice;

Provided that whese there are different cadres in the service, tha seniasily shall bz
determined separately for each cadie :

Pravided furiher that inthe case of membess appoinied by direct reccuilment, the
arder of metit delermined by the appoinling autharity shall na! be disturbed in fixing the
Seniority :

Provided further that in the case of Lwo a¢ move members appoinied on the same date,
their seniority shall be delermined as follows :—

(@) a member appointed by direct receuitmen! shall be senior to a membep
appoinled by promotion o¢ by transfer ;

(b) a member appointed by promotien shall be sonias 12 a membe: appainted by
transfer ;

(¢) inthe case of members appoinied by promolion o: by ftransfer, seniarity
shall be dotermined accarding to the seniocily of such members in the
appoiniments from which they were promoled or transferied ; and

(4) inthe case of members appainted by transfer from different cadres, 1their
seniotily shall be determined according ta pay, preforence being given
to a membe:, who was drawing higher vate of pay in his previous appoint-
ment ;and if the rates of pay drawn are also the same, then by the length of
theiv service in the appoiniments and if the length of such service is also the
same, the older member shall be senioi {a the younger member.

Liability to serve :
12, (1) A membe: of Lhe service shall be liable Lo serve al any place, whethet wilhin
or outside the State of Haryana, on being ordered so ta do by Lhe appointing authority.

(2) A member of the service may also be deputed Lo sarve under :

(1) a company, an association or a body of individuals whether incorparated ap
not which is wholly os substantially owned aor conlrolled by ihe State
Governmenl, a municipal corporation o1 a lacal autharily or university
within the State of Haryana ;

(ii) I'h:e Central Government or a company, an associalion or a body of indiyi-
iduals, whethe: incorporated or nal, which is whally ar Substantially
owned or controlled by the Central Government ; op

(i) any other State Government, an inlernational aiganisalion, an autona-
mous bady nof conirolled by Gavernment ar a private  bady :

Pravided tha! no membe: of the Service shall be deputed 10 serve the Central

or any other State Government o1 any oiganisation o1 body referred ta in clause
(i) of clause (iii) excep! with his consent,
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Pay, leave, pension and other matters :

13. In respect of pay, leave, pension and all ather ma'tess, nol expiessly pravided
for in 1 hese rules. the members of the service shall be governed by such rules and regulations
as may have been @ may hereafler be adapied or made by Lhe competenl authority under
the Constitution of India o1 under any law for the time being in force made by the Stale
Legislature.

Discipline, penalties and appeals :

14. (1) Inmatters relating to discipline, penalties and appeals members of the
service shall be gaverned by the Haryana Civil Services (Punishment and Appcal) Rules,
1987, as amended fromtimefotime ; . f

Pravided that the nature of penallies which may be impased the autharity em-
powered ta impose such penalties and appellale autharity shall, subject to the provisions
of any law or rules made under arlicle 309 of the Canstitution of India, be such as are
specified in Appendix Cto these rules,

(2) The authority competent fo pass an acder under clause (c) or clause (d) of sub-
rule (1) of rule 9 of the Havyana Civil Services (Punishmen! and Appeal) Rules, 1987,
and appellate autharity shall be as specified in Appendix D to these rules.

Vaccination ;
15. Every member of the service shall get himself vaccinated and revaccinated as
and when the Government so directs by a special ai general ozder.

Oath of allegiance :

16 Every member of the service, unless he has already done so, shall be required
ta take the oath of allegiance to India and to the Constitutian of India as by law established.

Power of relaxation :

17 Where the Gavernment is of the apinion thal it is necessary o expedient ta
do so, it may by order for reasonsio be recorded in wiiting, relax any of the provisions
of these rules with respect ta any class ar category o1 persons

Special provisions :
18 Natwithstanding anything contained in these tules, the appointing authority

may impose special terms and conditions inthe otder of appointment, if it is deemed
expedient ta co so.

Reservations :
19. Nothing confained in these 1ules, shall affect reservations and other cancessions
required 1o be provided for scheduled castes, backward classes, ox-servicemen, physically

handicapped peisons of any other class os calegary o1 peisons in accordance with the
orders issued by the State Gavernment in this regard, firom time to time :

“Pravided thal the total percentage of peservations so made shall nal exceed 50%,
at any time.
Repeal and Savings :

20. The Punjab State (Class-IV) Service Rules, 1963, in theip application ta the
State of Haryana, are heieby repealed ;

Proviced that any order made o1 action taken under 1he rules so repealed shall be
deemed to Fave been made or faken under the corresponding provisions of these rules,
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ANNEXURE A
(See rule 3)

Serial Designation of posts Number of posts Total Scale of pay
Number
Perma- Tempo-
nent rary
1 2 3 4 5 6
Rs.
1 Jamadar 1 ol 1 2650—65—3300—EB—70—
4000
2 Peon 6 - 6  2550—55—2660—EB—60—
3200
3 Sweeper-cum-Chowkidar 2 s 2 23:553;55-—-26@—1:’3—60—
2
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APPENDIX B
(See rule 7)

Serial Designation of Academic qualifications and

number  posts

experience, if any, for direct
recruitment

Academi ¢ qualifications and
experience,if any, for
appoi ntment other than by
direct 1ecruitment

1 Jamadar

2 Peon

3 Sweeper-cum-
Chowkidar

Primary pass with Hindi
(i) Primary pass :

(ii) should be able to read and
write Hindi.

(iii) Experiencein sweeping of (iii) one yea:

office building

Note : Preference shall be given

to Ex-servicemen

By promotion—

Five years experience as
Peon or Sweeper-
Chowkidrr.

cum-

By transfer or deputation—

(i) Five years

experience as
Jamadar ;

(ii) should be able to read and
write Hindi.

Primary pass with Hindi.

(i) Primary pass :

(ii) should be able to read and
write Hindi :

experience of
sweeping of office building.

Note : ?1-afarance shall be
given to Ex-servicemen.
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APPENDIX C
[See rule 14 (1)]

Desig- . Appainting Na'u:c of penally  Avthorily  Appellate Second

No, nation authorily empowered authority and
of pos!s final
appeliate
authority,
if any

2 3 4 3 6 7
Jumadar  Chiel (1) Minor penalties— Chiel Governmenl  —
Eleclrical Electrical
Peaa _Inspector (i) warning with a Inspeclor
coapy an the personal
Sweeper - file (Character vall)
cum- "
Chawkidar (i) cunsure ¢

(i) withholding of
promotion ;

(iv) recavery fram
pay of the whale or
part of any pecuniary
loss caused by negligence
or a breach af
arders, la the
Central Gavernment
ar a Slale Govern-
ment ar ta a Campany
and assacialion or
a bady of individuals
whethe: incarpacated
or nol, which is
wholly or subs-
tantially awned o
canttolled bythe
Gavernmen! orto a
lacal aufharity or
university set up by
an Acl of Parliament
or of the Legislature
of a Stale ;

(v) withholding of
increment of pay
without commula-
tive effect ;
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1 2 3 4 5

(2) Major penalties—

(v-a) withholding of
increments of pay
with commulative
effec! ;

(vi) rveduclion to a
lower® stage inthe
time scale of pay
for a specified period,
with fnther direc-
tions asta whether
or nat the Govern-
ment emplayee will
earn increments of
pay during the
period of such re-
duclion and whether
on the expiry
of such period, the re-
duction will or will net
have effect of
postponing the
future inopemen's
of his pay ;

(vii) reduction ta a
lower scale of pay,
grade, post or
service which shall
ordinarily, be a bar
to the promotion
of the Gavernment
employée fo the
time scale of pay,
grade,post or
setvice from which
he was reduced,
with ap without
furlher directions
regapding condi-
tions of restoration
1o the grade or post
ar service from
which the Govern-
ment employee was
reduced and his
seniority and pay
an such resteration
to that grade, post
or service ;
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4 5 6 7

(viii) compulsory
retirement ;

(ix) removal from
service which shall
not be a dis-
qualification for
future emplay-
ment under the
Governmen! ;

(x) dismissal from
service which shall
ordinarily be a
}iisqualiication for
ulure employment
under the Govern-
ment.
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APPENDIX D
[See rule 14 (2)]

Sr.  Designatior  Nature of order Authority Appellate Second and
No. of paosls empowered o authorily final
make the order appellate

aut hority

1 2 WL 1D 4 5 6

1 Jamadar () Reducing or with-  Chief Electrical Gavernment —

holding the amount  Inspeclor
2 Peon of erdinary o7 addi-

tianal/pension
3 Sweeper-cum- admissible under
Chowkidar the rules gaverning
pension ;

(i) Terminating the
appointment other-
wise than an his
atlaining the age
fixed for super-
annuation,

S. Y. QURAISHI,

Commissioner and Secretary to Gavernment, Haryana,
Pawer Deparlment,
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HARYANA GOVERNMENT
POWER DEPARMENT
Notification
The 24th February , 2012

No. 21/13/97- 2 Power.—In exercise of the powers conferred by the proviso to article 309 of the
Constitution of India, the Governor of Haryana hereby makes the following rules further to amend the
Haryana Electrical Inspectorate (Group C) Service Rules, 1998, namely:—

1. These rules may be called the Haryana Electrical Inspectorate (Group C) Service (Amendment)
Rules, 2012.

2. Inthe Haryana Electrical Inspectorate (Group C) Service Rules, 1998 (hereinafter called the said
rules ), in rule 5, for the figure “35™ , the figure 40" shall be substituted. '

3. [n the said rules, in rule 9, in sub-rule (1),—
(1) for clause (a), the following clauses shall be substituted, namely:—
“(a) in case of Deputy Superintendent,— .
(i) by promotion from amongst Auditors; or

(i1) by transfer or deputation of an official already in the service of any State
£ Government or the Government of India:

(aa) in case of Head Clerk,—
(i) by promotion from amongst Auditors; or

(ii) by transfer or deputation of an official already in the service of any State
Government or the Government of India:

(aaa) in case of Junior Engineer.—
(1) by direct recruitment; or

(ii) by transfer or deputation of an official already in the service of any State
Government or the Government of India;

(i)  for clause (d), the following clause shall be substituted, namely:—
{d)  in case of Senior .Scale Stenographer,—
(i) by direct recruitment ; or
(ii) by promotion from amongst Steno-typists; or

(iii) by transfer or deputation of an official already in the service of any State
Government or the Government of India;”

4. In the said rules, for Appendices A, B, C and D, the following Appendices shall be substituted,
namely:—
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“APPENDIX A
[See rule (3)]
Serial Designation of posts Number of posts. Total | Scale of pay
Number
Permanent Temporary
1 2 3 e 5 6
1. Deputy Superintendent 1 - | 9300-34800+3600 Grade Pay
2. Head Clerk 4 - 4 9300-34800+3600 Grade Pay
3. Junior Engineer 7 7 9300-34800+3600 Grade Pay
4, Auditor 5 - 5 9300-34800+3200 Grade Pay
5. Assistant 2 - 2 9300-34800+3200 Grade Pay
6. Senior Scale )\ - 1 9300-34800+3200 Grade Pay
Stenographer
{k Driver 3 - 3 5200-20200+2400 Grade Pay
Spl Pay-200/-
8. Steno typist 1 ' | 5200-20200+1900 Grade Pay
Spl. Pay-100/-

9. Clerk 8 - 8 5200-20200+1900 Grade Pay
10. Record Restorer 1 - 1 5200-20200+1900 Grade Pay
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APPENDIX- B
[See rule(7)]

Serial
Number

Designation of
Posts

Academic qualifications and
experience, if any, for direct
recruitment

Academic qualifications and experience,
if any for appointment other than by
direct recruitment

2

3

4

Deputy
Superintendent

By Promotion:-
Five years experience as Auditor.
By transfer or deputation:-

(i) Graduate from a recognized
University;
Five years experience as
Auditor/Assistant; and
Hindi / Sanskrit upto Matric or
higher education:

(ii)
(iii)

Head Clerk

By Promotion:-
Five years experience as Auditor.
By transfer or deputation:-

(i) Graduate from a recognized
University;
Five years experience as
Auditor/Assistant; and
Hindi / Sanskrit upto Matric or
higher education.

(ii)
(iii)

Junior
Engineer

(i) Diploma in Electrical
Engineering from a
recognised institution;

(i) Hindi / Sanskrit upto Matric
or higher education; and

(iii) One year experience in
Electrical Work.

By transfer or deputation:—

(i) Diploma in Electrical
Engineering from a recognised
Institution;

(11) Hindi / Sanskrit upto Matric or
higher education ; and

(1ii)) Two years experience as Junior
Engineer;

Auditor

By promotion:-

(i) One  year
Assistant :
Two years experience as Senior
Scale Stenographer who has
been assigned the work of
Assistant for a period of two
years or by sharing that work of
Assistant for a period of three
years;

By transfer or deputation:—

(i) Graduate from a recognised
University;

(1)) Hindi / Sanskrit upto Matric or
higher education; and

(iii) Five years experience as
Assistant/Auditor in Accounts,
Budget and Audit Work.

experience  as

(i)

Assistant

~

By Promotion:—
(i) Two years experience as Clerk
or Steno typist;
By transfer or deputation—
(i) Graduate from a
University;
(ii) Hindi / Sanskrit upto Matric or
higher education; and

recognised
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(i) Two years experience "‘as
Assistant: o= |
. (i) Matric / Higher Secondary or | By Promotion:- 2
.- g::;g;i;ﬁ:r equivalent /10+2 (i) Two years experience as Sten
(Vocational); typist;
(ii) Hindi / Sanskrit up to Matric | ) m n ‘;‘;‘di S:I?;‘:gd “‘aﬁg
or highesicdncation; transcription thereof at 15 words
(1) S}xed in Hindi shorthand at per minute on manual
80 words per minute and typewriter; or at 25 words per
transcription thereof at 15 minute in Hindi on computer
words per minute on manual with commonly used words
typewriter; or 25 words per processing software, or speed in
minute in Hindi on computer English shorthand at 100 words
with commonly used words per minute and transcription
processing  software, or thereof at 15 words per minute
English shorthand at 100 on manual typewriter; or at 40
words per minutc and words per minute in English on
transcription thereof at 20 computer with commonly used
words per minute on manual words processing software.
typewriter; or at 40 words per | Nofe: 4% mistake are allowed for
minute in English on qualifying the prescribed test.
computer with commonly
used words  processing
software.
Note: 4% mistake are allowed for
qualifying the prescribed test.
7. . (i) Middle pass with Hindi | By Transfer or deputation:-
/Sanskrit; (i) Middle pass with Hindi
(i) Driving License for light /Sanskrit;
vehicle; (ii) Driving License for light
(iii) one year experience in vehicle;
driving light vehicle. (iii) Five years experience in driving
light vehicle.
g Steno typist (i) Matric/Higher Secondary or | By Promotion:-

1042 (Vocational);

(i) Hindi / Sanskrit upto Matric

or higher education;

(iii) Speed in Hindi shorthand at

64 words per minute and
transcription thereof at 1l
words per minute on manual
typewriter; or at 20 words per
minute in Hindi on computer
with commonly used words
processing software;

OR

Speed in English shorthand at 80
words per minute and transcription
thereof at 15 words per minute on
manual typewriter; or at 35 words
per minute in English on computer
with  commonly
processing software. ./

Note:-8% mistake are allowed for

used  words

qualifying the prescribed test.

(i) Two years experience as Clerk;

(ii) Speed in Hindi shorthand at 64
words  per  minute  and
transcription thereof at 11 words
per minute on manual
typewriter; or at 20 words per
minute in Hindi on computer
with commonly "used words
processing software;

OR

Speed in English shorthand at 80 words
per minute and transcription thereof at
15 words per minute on manual
typewriter; or at 35 words per minute in
English on computer with commonly
used words processing software.
By transfer or deputation:-
(i) Matric / Higher Secondary or
equivalent / 10 + 2 (Vocational);
(ii) Hindi/Sanskrit upto Matric or
higher education;
(iti) Speed in Hindi shorthand at 64
words per minute  and
transcription thereof at 11 words
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per minute on  manual
typewriter: or at 20 words per
minute on computer with
commonly used words
processing software;
OR
Speed in English shorthand at 80 words
per minute and transcription thereof at
15 words per minute on manual
typewriter; or at 35 words per minute on
computer with commonly used words
processing software;
(iv) Two years experience as Steno
typist.
Note:- 8% mistake are allowed for
qualifying the prescribed test.

(i) Matric / Higher Secondary

By promotion:-

= Cletk or equivalent /  10+2 (i) Matric / Higher Secondary or
(Vocational); equivalent /1042 (Vocational);
(i1) Hindi / Sanskrit upto Matric (ii) Hindi / Sanskrit upto Matric or
or higher education; and higher education; and
(iii) State Eligibility test in | (iii) Five years experience as Record
Computer Appreciation and Restorer of Group ‘D’
Applications HARTRON; employee;
(iv) State Eligibility test in Computer
Appreciation and Applications
HARTRON;
By transfer or deputation:-
(1) Hindi / Sanskrit upto Matric or
higher education;
(i1) Two years experience as Clerk;
(iii) State Eligibility test in Computer
Appreciation and Applications
HARTRON.
10. Resood (i) Matric or its equivalent from | By Promotion:- .
Rt a recognised Institution; and (i) Matric or its equivalent from

(ii) Hindi/ Sanskrit upto Matric
or higher education.

recognised Institution; and

(i1) Hindi/ Sanskrit upto Matric or
higher education;

(iii) Three Years experience as
Group ‘D’ employee;

By transfer or deputation:-

(i) Matric or its equivalent from
recognised Institution;

(1) Hindi/ Sanskrit upto Matric or
higher education;

(iii) Three years experience as Group

" ‘D’ employee.
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460
APPENDIX - C \
[ See rule 14 (1)]
Serial | Designation of :ppmn.tmg Natire of peuslty Authority Appellate
Number posts ithosity Empowered Authority
to impose
penalty
1 2 3 4 5 6
I. | Deputy Chief Minor Penalties _ Chief  _ | Goverament
Superintendent | Electrical (i) warning w;t'h a copy in the Electrical
Inspector personal file (Character Inspector
2. | Head Clerk roll);
(i) Censure;
3. Junior (iii) withholding of promotion;
Engineer (iv) recovery from pay of the
whole or part of any
4. Auditor pecuniary loss caused by
negligence or breach of
5. Assistant orders to the Central
Government or a State
6. Stenographer Government or to a
. company and association
7. Driver or a body of individuals
; whether incorporated or
& RIS YISt not which is wholly or
substantially owned or
& Cletk controlled by the
10. Record Government or to a local
Restorer authority of university set

(v)

Act  of
the

up by an
Parliament or of
Legislature a State; and
with holding of
increments of pay without
cumulative effect.

Major Penalties :

(vi)

(vii)

reduction to a lower stage
in the time scale of pay
for a specified period,
with further directions as
to whether or not the
Government  employee
will earn increments of
pay during the period of
such reduction and
whether on expiry of such
period, the reduction will
or will not have the effect
of postponing the future
increments of his pay;

reduction to a lower scale
of pay, grade, post or
service which shall
ordinary be a bar to the
promotion of the
Government employee to
the time scale of pay
grade, post or service
from which he was
reduced, with or without
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further directions
regarding conditions of
restoration to the grade of
post or service from
which the Government
employee was reduced
and his seniority and pay
on such restoration to that
grade, post or service;

(viii) withholding of increments
of pay with cumulative
effect;

(ix) compulsory retirement;

(x) removal from service
which shall not be a
disqualification for future
employment under the
Government; and

(xi) dismissal from service
which shail ordinary be a
disqualification for future
employment under the
Government.

Bi
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APPENDIX D \
[See rule 14(2)]
Serial Designation of Nature of order Authority Appellate
Number | posts empowered to Authority
make the order
1 2 3 4 5
i) reducing or with- holding . .
& Deputy (0 : Chief Electrical Government™.
. the amount of ordinary or
Superintendent additional Sokiion Inspector
2 Head Clerk admissible under the rules
governing pension;
3. Junior Engineer (ii) terminating the appointment
otherwise than on his
4. Auditor attaining the age fixed for
superannuation.
5. Assistant
6. Stenographer
T Driver
8. Steno typist
9. Clerk
10. Record Restorer

AJIT M. SHARAN,

Financial Commissioner and Principal Secretary
to Government Haryana, Power Department.

49610—C.S.—H.G.P., Chd.
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[Authorised EnglishTranslation)

HARYANA GOVERNMENT
POWER DEPARTMENT
Notification
The 9th November, 2013

No. G.S.R. 84/Const./Art. 309/2013.—In exercise of the powers conferred by the proviso to
article 309 of the Constitution of India, the Governor of Haryana hereby makes the following rules
further to amend the Haryana Electrical Inspectorate (Group-C) Service Rules, 1998, namely :—

1. These rules may be called the Haryana Electrical Inspectorate (Group-C) Service
(Amendment) Rules, 2013.

2. In the Haryana Electrical Inspectorate (Group C) Service Rules, 1998 (hereinafter called
the said rules), after rule 9, the following rule shall be inserted, namely :—

“9A. (1) Typing test is substituted with the State Eligibility Test in Computer
Appreciation and Applications (SETC) as a part of service requirement for Clerks, Steno-
typists, Junior Scale Stenographers and Senior Scale Stenographers. The State Eligibility
Test in Computer Appreciation and Applications (SETC) shall be a post requisite condition/
qualification which all the newly recruited/appointed Clerks, Steno-typists, Junior Scale
Stenographers and Senior Scale Stenographers in the Government Departments/
Organizations shall have to qualify. The existing Clerks, who have been promoted from
Group-D and Restorer etc. who have not passed the typing test till date as required under
the Service Rules shall have an option either to pass the typing test or the State Eligibility
Test in Computer Appreciation and Applications (SETC). The Steno-typists, Junior Scale
Stenographers and Senior Scale Stenographers shall also have to qualify stenography test
as prescribed in the Service Rules.

(2) The candidate shall have to qualify the State Eligibility Test in Computer
Appreciation and Applications (SETC) within the probation period of two years,
extendable by one year in case of direct recruit. The candidate appointed against the
aforesaid categories of posts in Group C shall not be entitled to earn any increment in his/
her pay scale till he/she qualifies the said test, failing which the services of such employees
shall be dispensed with. The persons who are promoted to the post of Clerk and Steno-
typist shall also qualify the State Eligibility Test in Computer Appreciation and
Applications (SETC) within the period of probation of one year extendable by one year,
failing which he/she will be reverted back.

(3) The Government of Haryana hereby authorizes the Haryana State Electronic
Development Corporation Limited (HARTRON) or any other agency as prescribed by the
Government, as the authorized Agency for conducting the State Eligibility Test in
Computer Appreciation and Applications (SETC), alongwith a test in typing speed in
accordance with the syllabus as the State Government may specify in this regard from
time to time, besides the syllabus already provided in sub-rule (4) of this rule. The ‘pass’
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certificate issued by HARTRON or any other agency, as approved by the Government,
would be accepted as an evidence of the fulfilment of the prescribed condition in the
Service Rules.

(4) The syllabus for the State Eligibility Test in Computer Appreciation and
Applications (SETC) would contain Word processing, Internet Browsing and E-mail
management only.

(5) In the case of Clerks, typing speed of 30 words per minute in English and 25
words per minute in Hindi converted with equivalent key depressions in both cases as the
typing speed, would be tested on computers,

(6) The employees possessing the following qualifications are exempted from
taking the State Eligibility Test in Computer Appreciation and Applications (SETC) :—

(i) M. Tech./B.Tech. (Computers), M.C.A., B.C.A, or Diploma in Computers from
the recognized institutions e.g. Polytechnics;

(i1) Basic Computer Literacy Certificate from any recognized centre established
under the National Institute of Electronics and Information Technology
(NIELIT) [erstwhile DOEACC Society];

(iii) Haryana State - Certificate in Information Technology [HS-CIT] from the
Authorised Learning Centres (ALCs) of the HKCL;

(iv) Candidates/employees who have already passed the SETC and the same is
valid at the time of joining the service. The State Eligibility Test in Computer
Appreciation and Applications (SETC) passed by any candidate earlier shall
be considered valid for a period of five years from the date of issue of such
certificate by HARTRON or any other agency authorized by the Government;
and

(v) Physically disabled candidates i.e. amputation of hand (Left and Right)
Amputation of upper limbs, Paralysis of Radial Nerve (Radial Nerve Palsy) of
either upper limb. Declination degenerative disorder effecting the nervous
system which may cause paralysis and atrophy of the hand and its muscles
and Visually Handicapped.

However, these employees, with the exception of those mentioned under
sub-para (v) above, shall be required to clear the “typing test’ being part of the
State Eligibility Test in Computer Appreciation and Applications (SETC).".

3. In the said rules, in Appendix B,—

L. against serial number 6. under column 3, for existing item (i), the following item
shall be substituted, namely -—

(1) 1042

II. under column 8,under column 3, for existing item (i) the following item shall
be substituted, namely :—

“i 10+2;";
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L. against serial number 9,—

(a) under column 3, for the existing items, the following items shall be substituted,
namely :—

() 10+2;
(ii) Hindi/Sanskrit upto Matric standard or higher education:
(iii)) omitted in view of rule 9A;™;

(b) under column 4, under heading ‘by promotion’ for the existing items. the
following items shall be substituted, namely —

“(i)  10+2;

(ii) Hindi/Sanskrit upto Matric standard or higher education;

(iii) Five years experience as Record Restorer or ‘Group D’ employee:;
(iv) omitted in view of rule 9A;";

(¢) under column 4, under heading ‘by transfer or deputation’, for the existing
items, the following items shall be substituted, namely :—
“(i) Hindi/Sanskrit upto Matric standard or higher education;

(i) Two years experience as Clerk;

(iii) omitted in view of rule 9A.".

DEVENDER SINGH,
Principal Secretary to Government Haryana,
Power Department
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HARYANA GOVERMMIINT

POWER DEPARTMENT
Netification
The ist October. 2000

No. 6/12/2002-2 Power.—In exercise of the powers conferred by the proviso to the arficle 309 of the Constitution
of India, the Governor of Haryana hereby makes the following rules further 1 amend the Haryana Electrical Inspectorate
(Group D) Service Rules, 1998, namely —

1. These rules may be called the: Haryana Electrical Inspectorate (Group D) Service (Amendment) Rules, 2009,

2. In the Haryana Electrical Insptectorate (Group D) Service Rules, 1998 (hereinafter will be called the said
Rules), for Appendix A, the following Appendix shall be substituted, namely :-—

“ANNEXURE A
(see rule 3)
A Number of posts
Serial Number Designation of posts Permanent Temporary  Total Scale of pay Revised Pay
Sand+Grade Pay
1. Jamadar 1 - 1 4400-7440+1650
2. Peon 6 6 12 4400-7440+1300
3. Sweeper-cum-Chowkidar 2 2 e 4400- 744041300

3. In the said rules, in Appendix B. under colupm 3 and 4, against said number 2. for the existing entry. the
following entry shall be substituted, namely :—

“Middie pass with Hindi."'

MADHUSUDAN PRASAD,
Financial Comimissioner and Principal Secretary
10 Government, Harvana, Power Department.

46321—C.§—H.G P.. Chd.
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