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BARYANA GOVERr-.~IE1'iT

IR RIGATION AND POWER DEPAR TM ENT

Notification

The lsi April, /997

:'\0. GSR. 2:7Con<;t/Atf , 309;'91.-1n exercise of 1 ~ power s co nferr..cd
by the pro viso 111 un icle 309 of the C .n-u tutio n ••f India , the Governor
o f Haryana hereby mak.."!. the fo llowing ru les rtgulr;,ting the recru itment
and condition s ill' service or persons ap pointed hI the Herya na Electncat
Ins pectora te (Gr oup-A) Service, nam ..:ly;-

PART-l - GENERAL

1. These rules ma y l'C called th<' Haryena Elecnlcal Inspccrorate
(Group-, \ ) Service Rules, J997.

2 In thes e rutcs. unless I~ context ot herwise rcq uircs .c-,

Shorl tidt.

Dtfinit ions,

(b) "direct recruitment" means an app..-uumcut made otherwis e
than by pr omotion from within Ihe ser vice or by transfer
ofau official alrc;::.d)' in the service (If the Government of
Indi a or a ny State Government:

(c) "Government" menus the Haryana Government in the
~ I Administrat i..,c Dcpanmcnt .

(d) "I Jl~'tit\l tion" mea ns.c-

(;) any Insthuuon cstabl ivhed byla w in furoc in t he State of
Har yana ; or

(ii) a ny other inst itut io n recognised by the Government for
, the purpose oft hese rules ;

(j ) any university Incorpora ted by law in Indi:. ; or

(Ii) in the case ora degree. dip loma or certi ficate ub winr:d ns
:, r ·. ~mlt of a examination held before the 151h August,
1947. the Punjab, Sind or D acca Universi ty : or

(iii) 'n ny lither university which is declared by t hc Governmen t
h. 1'1.,' :1 recognised university , for tho pur~Ju' lJl these
rules:

(j ) "Se rvice" mea ns the Haryane Elecu-ice l Inspec torate
(Gruup·A) Service:
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Numher ll.nd
[ bar.der ....r
Jl'~S '" ,

Nuivnllil)",
ooml,;: lle and
chargcl U or can 
d idaJ.:) apJ.'Vinled
TO the service.

App ointe", 10
tb e service,

---- --- - --
PART ll -RECRUlTMENT TO SERVIC.lJ

3. Tho scrvlcc sha ll be comprised tI t<.: posts shown in Appendl.\{ A
1.' the se ru ks :

Provkl...>J thn t nothing iu thc .....• rules "h;1J! effects the Inbcrem r .,
ut'tJ)I,l Government tc make addit ion", to or rcxtuctions in, the numf .i" ··f
such posts or to create newposts with different designation and sca les
of par , either pcrmunonuy 01 temporar ily.

4. (I ) No person sha ll beap pointc-d tc uny post in the Service,
unless he is,-

(0) a citizc n of India; ('r

(b) a subject of NilP;ll; or
-~

(c) a subject of Bhutan : or
(d) a Ti btan rcfug..-c wh') ca rne over III 1n<l13, before t b c Ist

January, 1961, wit h theintention i ll of permanently ,cUling
ill Ind ia ; or

(d a pe rson of Indian origin who has migrated from Pakistan,
Bunm , Sri La nka , or any of IJ~ Bast African Countnes
<If Kenya, Uganda . the U nited Republic of Tanzania
(formerly Toganyika ami Zanzibar), Zcmbia. Malawat ,
Zairc· ami Eth rpia with the i ntcnuou of rcrrua nenlty ~1t ljn"
in India :

J>r,.vid('(1 thai a perso n belo nging to a ny of the categorles fb).
(c), (J) liT (e) sha ll bc n perso n in whose favour a ccruflcure
«f eligibility has bee n issued by tho G overnment .

(2) A I'~t s (~n in whose ca se a cer tifica te of digillilily is noct>!Isar)'
may bertdmittod to a n cxnmtnauo n or interview condu cted by tb, Com
lOissilln or :IIlYother rccruiling a uthori ty, but the offer of uppoimmem
may h.J given.o nly after the n ': CCSS:!T,)" eligibility certifica te has teen tssued
I.. him by 1110 Government. .

(3) No perso n sha ll 00 nppci ntcd to any post in Se rvice bydirect
' c-cruu mcnt, unless he produces a cer tifica te (I t' characte r From the
principa l acad emic oftlccr (of the university, college, school or Instu uu on
U:o.t uu cudcd, it' uuy , and similar certificate from two otter responsible
perso ns, no t hoing his relatives, WJ1H nrc well acquain tc-d wilh him i ll hh
private Jifl, and [I re unconnected with his university, college, echool or
Instiuuion.

5. No person shall he appointed 10 any post in the Service bydirect
rccllIi tmcnt who isless than fort y years or more than Io rt y-Ilvc years of
age, i ll case of Chief g jcctricnl l nspcctor and who) i .. less tha n thlrty-Ilve
years or mere tha n Ion y years of agc in case Executive EngiI¥: cl on or
h: iore the ls t day of January next preced ing the last date of submission
of applic?li ( ns to Ute Commission or any other recruiting a uthority.

6. Appoinuuouts to the posts in tbc Service Ulall be made by thl
Government.
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1. No person sha ll 00 appointed to a ny post in the Service unless
I~ Is in possession uf qualifications a nd experience specified in column 2
of Appendix B to these rules in the case of di rect recruitment a nd those
specified in column 3 of tbe efo resaid Appendix in the case of perso ns
appointed ot her than by direct rccrnitmcm j

• Provided thrt in tho ccee of dircct rccrni unm t, the qonhflcat lons
II gcrdmg r xpcricnce shr ll tc n laxr.t -to to 11",<. l xn nt (·f :0 ('0 at the dis
cn tn-n of the Commission or a ny other recruiting authori ty in case

sufficient number of candida tes belonging to Scheduled Castes. Backward
CI2;SSCS. Ex-Servicemen and Physicial handicapped candi dates, possessing
tho requtsttc experience. are not availablrJ to fill up the vacancies reserved
for them. after recording reasons for so doing in writ ing.

J
8. No person-

(a) Whc has entered into or contra cted 3 marriage with a perso n
. ha ving a JpoUSCI hving; or tr

(b) Who having a spouse living, has entered into or contra cted a
I marri age with any perso n sha ll be eligible for appointment,

to a ny post in the service :

Provided that the Go vernment may, if satisfied , that such
marri age i! permissible under the personal law applicable

to such perso n a nd t he other p:u )' to the: marri age and there
are other grounds for so d oing, exempt a ny person Irc rn the
operat ic n of this ru le.

9. (1) Recruitment ttl the Service sha ll be made ,-,

(a) In the case of Chief Electrical Inspcctor.--,

(;) by promotion from amongst Bxocutivc Engineer ; or
"(ii) by direct recruitment ; or

(iii) by transfer or depu tat ion of a n officer already in the
service of any Sta te Government o r Government of
India ;

(b) In the C;lI. ~O of Executive Engincer,-

0) by promotion Irom r mongs t Assistant Er.gir.ur ;or
(jJ) b, direct recruitment ; or
Wl) by transfer or deputation of an officer a lread y in the service
• p fa RY State Governmentor Government of Indi a ;

(2) AU promotions unless otherwise provided , shall be made on
seniority-cum-merit basis and sonrorlty alone sha ll not confer any'
r ight to such promotion" -

10. (I) P~rnm appointed to any post in tho Serv ice sha ll remain on
probation for a period of two years, lfuppolntod by di rect recruitment
and one year , lf appointod otherwise;

Qualifications.

Disquall·
fications.

Method or
Recruitment,

Probation.
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Pr~V1Ged thrn : t-

(a) any period zftor such appointment spent on deputation on
a ccrr...'S(Nn... tng or a fughcr pun sha ll count towards the
pence of prvb<;.hvnl

(b) any pen ce vi work In equivalent or hig her n. nk, prior. :....
a l-p..'Ju lm\;Jll tv ;;IIYIJVst m t iel: Service may, ID the i sc
or an aj-po .ntm..hl by transtcr. ..t the d iscrvuon oJ tile
appomuug <:.L.li..vnty tc a uc wc-a tv count, tcwercs tb e
pence vI prcbanon nxcc unccr thrs n.k.; and

(c) any period of vfficiatmg appointment shall be reckoned ns
a pcrwd spe nt o n p r... tx.uc n, bu.t no ~...rsou will.! has so
ufficictcc s.U<.; !4 " n t~ cc mpicuon of til\.; presentee, penod
vI pr"b<;I1\JD be I,;mltlh:~ tv be conttrrncc, unnss he is
appointee ...garnst a perm..nont vacancy..

(2) If, in the opinion of the appointing authority, the wcrk or
COnCh C!. of a person dunng the person vf pr.... banon is not satisfactory,
it rn<:y.-

(a) lf such person is appointed by-direct rccruumcnt dispense with
his scrvrccs ; a na

(b) If such person is appointed otherwise than by direct recruit-
mt:1lt ; ' ,

(j) revert him to his former post j or
(jjl deal wn h fum m such ether manner as the terms and

. cono rnons u1 t he prt:YIUUS a ppomtment pcrmit.

JI/ 0) On the completion of the period of probation of a person, the
•• j{ apPOinting tn...thvri ty nmy.-

J "
(a) if his work or conduct has, in its opinion , been satisfactory ,

(0 Confirm such person from the date of his appointment
if appointee against a permanent vacancy; or

(jj) Confirm such person from the date from which a permanent
vacancy occurs, It appointed agau.sr a . temporary
vacancy; or

(jji ) declare that he ha s completed his proba tion sat isfactorily
if there is no permanent vacancy; or

(b) if his: work or conduct has in its opinio n, been not satisfactory,,
(i) dispense with his service, if appo inted by direct recruitment,

if apporm ec c thcrwrsc, revert fum to his former post
or dcal With him In such other manner as the. terms
and condmons 01pn.:VIOUS appcmtmont pernut ; or.

(ij) extend his period of proba tion and thereafter pass such
o rder. as It could have passed on the expiry of the first
period of probation; I

Provided that the total period of probation, includtllg extension
ifany. shall not exceed three years,
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457

r

11 . Seniority, interse of the members of tho Service sha ll be deter
mine d by the (cp.sth of contirwous service (In CJ1y post in tho Service.

Provided thr -t where rhcre arc cifferr r uc, cr l"f' in t la, Service the
K ro.io ri ty !<t il ; II be rch~ l mined ~{ Frtldy ft r Sl ch cr drc r-;

. ' Provided further thr t tnthc eeu: (If members t>·PlYlintft t by direct
rccrui trrcnt, t ~,.c «rdcr (If rrerit . <'< {('rre iT,," c' by 1bo Commissio n or
any o ther recruting authority. ~lo t he C? ~{' may be sha ll not be disturbed
in fixin g the senior ity :

Providi ng fun he.. Iht' t in the .cn. c of two lor more members appointed
in the same date. thei r senior ity shel l be dctcrmrn-d as foltows :-

Ca) a member appointed hy direc t recruitment shrll be senior
to a member ..ppointcd by prom uion or by transfer :

(b) a mem ber a ppo intee by promotion ~ h<! 11 be senior to a member
appointed by trtm~f{f ;

(c) in the cr- so of rncrnbcr a ppointed by promotion or by tra nsfer
seniority shrll be dc tcrmtrcd r- ecord ing to the seniority,
(If such members in the cppoi ntmr-nts from which they
were promoted o r tre nsfcrrrd ; e nd

td) in the cu e of members appointed by tra nsfer from the di ffe rent
ccdrcs. the ir seni ori ty she ll be cctcrmlncd r.ccoro iJ'.g
to pay, preference being given to a member, who W" 1i

drawi 1'08 a higher ~H ' of P•.y in his previous appo int
ment . and if the rate of pay drawn arc r .lso t he sa me, rhon
by the length of thei r serv ice in the a ppointme nts end If
Ilw length of such service is 0:. 1$0 the same, t he older
member shll.11 be senior to the youn ger member .

12. (1) A member of the Service sha ll be fiablc to ser ve at Any
place, whether wit hin ( I f outside Stctc (Of Haryene on being ordered
10 do :;0 by the app ointing author ity.

(2) A member o f the Service mey c lso be deputed to serve under ;_
(I) A company, an association or a body of individual whether

incorpora ted or cot, which is who lly or substa ntia lly
owned or contro lled by t he State Go vemment , a municipal
ccrpcration or a local author ity 0 1' u ni....crsiry witlitn t he
SIMa o f Hsryan u ; rJ '.I

(ii) The Central Government or a company , <'. 0 association or
a body o f individuals , whethe r incorporated or not which
is wholly 01' substantially owned or controlled by the
Centra l Government ; or

(iii) Any o ther Stato Government, 'an internat ional or gani sation. a "
autonomous bod y not cont ro lled by r t he Government or

a private body:

r
Pro vided tha t no member of the ~~Yicc sh:'.l1 be deputed to serve

the Central or any other Stat e Government or eny or
organisation or body referred to in clause Hi) or clause Wi)
except wltb his CQI\Eent. ! ~. ". . . . . ' .

Sc:il iority,

';

liabil ity to
service.
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pa),. leave,
pension lUld
other tnaUtrl .

DjscipHn~.
pt'n..Jtiu and
ilppeills.

v accination.

Oath or
allegiance.

Power C'f
relaxation.

Special
provisiOns.

Resenr8t icns.

Repeal and
Savings.
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13. In respect of pily, lean' , pension, and all other matters nut
expressly pwvic(d fll r in tU t t' rules, lilt JTJ mlx rs of Ihe S' rvlco ff,l lI
be govened by suchruks e.nd rr gvletions es me y hr .v e t rcn.or mr j
hereefter , be edcptcd or mrcc by comrctcnt n ,toorily. uru'cr ttc;
Constitution of India or \'.m:' r t any la w for the time being in force mn'c
by tho Steto legislature. ...

c
14 . (I) In J1U'.t!"e~ relati ng te· ,~ i!ciplill(' , pcnal ' Jcs and appe als.

members c f thc Service shP.II be ~(vun(G by the Her yena Civil Scrvlccs
(Punishment end Appeal) Rules, 1987, es amended from time to t ime:

Provided that the narurc r I'penel'Jcs whi ch may be impc ~ cd , I J:e
aurhc ri ty (-mJX wen d to impc rc such penalt ies a nd eppe lla'e r.uthcr ily
sha ll, subject to the pre vi~i, ns c I eny h.w cr ruk s mr.de under :or- ide
309 d the Ccnstitu-k 1\ c f Indie , 1'1(> fuel! ns nrc spccifi(.rl in Appendix
C to the re rules.

(2) The aut hor ity ec mpctcnt to pMSan crdcr u r.l', r dt,U~c (e)
or clause Id) c f sub-rule (I) , fru!e 9 ( f lt.e Huyf',11Jl, Civil ~crvkcs

(Punishment and Appeal ) Rules, 1981, and eppcllarc nuthorlry 51\.'\11 be
as specified in Appendix D to these rules. -, I LIf.

15. Bvery member c f ' he Service shall get himself vacclnetcd, and
re vacciuarcd as and when the Governmen t So directs by a special
or general orders .

16. Ever y member orthe service, unless he has already do ne so.
shall be required to tl'.kc the Oath Co! allegiance to India and to ' he
constit ution d Ind ia es by law esrebhs hed .

17 . Wh ere the Government is c f thc cpinlon that it is necessary
or expedient to do so, it may, by crdcr, fer reasc ns t (' be recorded in'
wrlriag , relax any cf thc provisions cf there ru les with respect to ar ' ~
class ot category cf persons.

18. Not withstand ing a nything con' e incd in rhcse rules the appclnr
ing authority may iuiposc spcclel terms and cc ndii lc ns in the crdcr d ,
appointme nt if it is deemed exped ient to do so.

19. No!l ing ecnl r.in .d i n , Ic te rules ~ hr.ll dfl cl rc!UVI.~ it.:r:.~
end other conccsslc ns n qulrcd fc' l' e pre vidcd f, r ~cf:tetl\G Cf.~ ~( S ,
Backward Clauses, Ex-Serviceman, Phys ically hendiceppcd perseus
or any other class (, 1' categor y d persons in eccordrenee with the (,rdeTS
issued by tbe SId e Gcven.rrent in this nfl'.Tcl , In m time tc rime:

Provided that total percentage c f rcscrveric ns so made shal l J1Qt
exceed fifty percent, pJ any time.

20 . Heryeua Elcctrlcel Inspcctc re'c Services (Class-f) Rules
app licable to the Service and corresponding to any c.J these r ules
which is in force immediately Seforc the commencement dlthest'
ru les are hereby repealed :

Provided that any order mede or acHon ' <" ken t under lhe ru les ~'l
rC}' ca1cd bba ll t'e ccemcd ~o myc I\'cn ll!tc' e l r ': ,hn I ll\ 11-,
('(ff(~PCL<!jI'lg l'f( "U( DS d t 1:~ e. rlilc~ .
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APPENDIX A

(see rule 3)

459

sc;~ I Designat ion of posts
Number

Number of posts

Permanent Temporary Total

Scale of pay

2

Chief ElcctrlcafTnspcctor '

Executive Enginrc r

Rs. 4100-125--4850
150- ·5300

Rs. 30oo- ·100-3500
125-4500

---------- --- - ---- - - -
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APPEiYD~X l n"
(SC'{' ~ ' I"C 7) ,

s

Serio!
No .

Design atio n o f Acr.demic qualification and CAfC r 1( 11CC

posts _ if a ny, for d irect recnutmcnt
Acrd cmic qUl1 lificl:'>~b
nnd e,xpericilce i[ ;;'Jfj,fOl:
appomtmcnt other than
by direct recruitment

,
.(. ' - ...,
n- 1. (J

3

Ch id Electrica l
Inspector

Degree in g fccrricc t Engineering
from a rccc gniscd unlversuy or its
cquivr h !l!

Degree in Elect rical
Engineering from a
recognised .Univcrsity

or its equivalent,

2 Sho uld have been regularl y engaged 2
for a period 0[[;1 least fifteen year in
practice of ejectrlcs ! engineering of
which not less then five years
should h<'Ye been spen t in an
E lectricr;1<'T me cha nter.I engineer ing
workshop or in genera t ion trans
mission or dist ribution of electricity
or in the ed minstration of the Ind ia n
Elect ricity Act, 1910, a nd the rules
made thereunder in a position of
responsibility.,

Twelve years
experience as Exccn
live Engineer

2 Executive
Engineer

Degree in E lec tri ca l Engineering from
a recognised university (It it s
equivalent

Degree Of diploma
in Electrica l Engi
neering from a rc
coguiscd u niversi ty
or i ta equivalent

2 Eight years ex
perience as Ass is
rant Engineer

2 Sho uld hs.ve been regularly engaged
for a period of atlcasr eight y..ars
in the practice of electr ical engirce-
ri ng of which no t less th~ n two years
should have been spent in an cloctricol
or mechanical engineering works ho p or
in. generation tranmission or distribu tio n
of elec tric ity or in tho edministration
of India n Electricity Act, 1910 , and tree
ru les medc ther eund er in a position
of responsibilit y.

8
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APPENDIX C

[St e rule 14(1»)

lh j

------ - -------- - - - -
Seria , Desi gn..u ion

No , ofpost
Appointing

.!urhor ily
Autho ritv
(mf()w~i(d
to impose
pena lly

Aplx l!:' h:
:'I' IJl<l rily

2 4 .< 6

Chief Electri cal
Inspector

( I) ). Iinor penalties

Go vernment (i) Warni ng with a copy
in the persona! fik
(Character w ll) ;

Government Go ve rnment

2 Executi\ 'C

Engineer

(vi)

(v)

(2)

reco very from ray of
the whole Of pari (If a ny
pecuniary loss. ca used by
negligence or breach ot"
ord ers, to the Cen tral
government or a State
Government or IQ a
Company and nssocinnon
or a body of individua ls
whether in-corpo rated or
no t , which is Wholly or
substantially owned or
contro lled by the Go vern
ment or to a lo ca l au thoritv
or U nivers it y set LIp by .
on Act of Parlimncu t or
of the Legislamrc (If a
State ; and

withho lding of increments
without cumul atiw d fc('l ;

i\'lajor Pcnajtlcs

Iv-a) withholding of incrc- Government Governmen t
ments with cumulative
effect ;

9



iiARYANAdOVT GA. l .,MaiL 2i,Ji997
(VY8K . 9, 1919 SAKA.)

65432-- ------_._-----_ •._-- ----------------.
(vi)

(vii)

reduction 10 a lower stage
in the time scale of pay
for a specified perlcd,
with furt her directions as
to whether or not
the Government ernplo)'ee
will earn increments d
pay during the per iod of
suet reduction and whether
on the cxpiry (,! such
Period. the reduction will
or will not have the effect
of postponing the future
increments of bis pay ;

I
reduction to a lower '1
scale of pay. grade. post
or service which shall ordinarily
be a .bar to the
promotion of the Govern
ment employee Co the time
scale of pay. grade . post j

or service from which he
was reduced . with or
without further directions
regarding conditions of
restoration to the grade
or post or service from .
which the Government
employee was reduced and
his seniority and pay
on such restoration to
tha t grade. post o r
service ;

(viii) Compulsory ret irement ;

(ix) removal from service which
shall not be a disqualification
for future employment
under the Government ;

(x) DismissaJ from service
which sha ll ordinarily
be a disqualification for
futu re employment under ]
the Government ;

10
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APPENDIX D

[See rule 14 (2)]

463

Serial Designation of posts
No.

Nature l f order Authori"y
empowered
to make order

Appellate
aurboriry

1 2 3 4 5

1 Chief Electrical
Inspector '1

t
2 Executive EngineerJ

1. Reducing or withhold ing the Government Government
am UDt ordinary
additional pension admissible
under the rule go.>verning
pension

2. Terminating the app. Jntment
otherwise than o n his attaining
the age fixed for superannuation.

--,--- -
VISHNU BHAGWAN.

Financial Commissioner and Secretary to Government' Haryanr •
Irrigation and Power Department,

16SI3CS(H}-Govl. Press, U.T., Chd.
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751

[Authorised English Tran§lati oo]

HARYANA GOVERNl\IENT

IRRIGAT ION AND POWER DEPARTMENT

Notification

The 29th April, 1998

;\0. GSR22/Consl./Art/J09/98.- ln exercise of the powers conferred by the proviso
to article 309 of the Co nstit ut ion of India. the Governor o f Haryana hereby makes the
following rules regulating the recruitm ent and cond itions of service of perso ns appo inted
to the Haryuna Electrical Inspectorate (Group B) State Service. namely :~

PART I- G ENERAL
Shor t t i tle :

J. These ru les, may be called the Haryana Electr ical Inspectorate (Group B)
State Service Rules, 1993.

Definit ions:

2. In these r ules. unless the context otherwise requires.-

(a) " Chief Llecrr ical Inspectc r" means H ead of the Department of the
Haryan a Electr ical Inspectorate ;

(b) "Commission" means the Haryana Public Sen-ice Commission;

(c) " D irect recrui tmen t" means as appointment made otherwise than b) promotion
from within the Service or by tran sfer of an official a lready in the service of
the GOVel oment of India or any Stat e Govern ment ;

(d) " Government" means the Haryana Governm ent in the Administrative Depart
ment ;

(e) "Institution" rnca ns.c-

(I) any Iustinuion established by law i ll force i ll the State of Huryana ; or

(ii) any other institu tion recognised by the Govcrumcnt for the pu rpose of these
rules;

(f) " Recognised university" means -

(i) any university incorporated by law in Ind ia ; or

(ii) in the case of a degree. dipl oma or certificate obtained as a result
of an examination held before the 15th August. 1947. the Punjab ,
Siod or Dacca University ; or

(iii) any other university which is declared by the Go vernment to be a
recognised universi ty for the purpose of these rules ;

12
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"Service" means the Huryann Electrical Inspector ate (Group B) Slate
Service.

PART 1J.-H F.CRUlTl\IENT TO SE RVICE

Number a nd Charac ter of posts :

3. Th e Service shall comprise the posts shown in Appendix. A to these rules:

Provided th at nothing in these rules shall affect the inherent right of the Gove rn
ment to make additions to. o r reductions in. the number of such posts or to create new
posts with different des ignat ions and scales of pay. either pcnannently or temporarily.

Nationality, domicile and cha racter of candl Iatcs appointed to Service :

4. ( I) No person shall be appointed to any post in th e Service. unless he is.

(a) a citizen of India ; or

(b) a subject of Nepal; or

(e) a subject of Bhutan; or

(d) a Ti betan refugee who came over to India before tl-e J st day of January.
1962. wim tbc intentio n of permanently settling in India ; or

(e) a person of Indian origin who has migrated fro m Pakistan . Burma , .Sri
Lanka . or any of the East African Countries of Kenya. Uganda. the United
Repu blic of Ta nzania lfO! merly Tanganyika and zanzibar). zambia. Malawi,
Zaire and Ethopia with the intention of perm anently sett ling in India:

Prov ided that a person belonging to any of the categories (b). (c). (d) or (e)
shal l be a person in whose favour a certificate of eligibility has been issued
by the Government.

(2) A person in whose case a cert ificate of eligibility is necessary may be admitted to
a n examinat ion or interview conducted by the 1"ommission or any other recruiting
authority but the offer of appointment may be given c oli after the necessary eligibility
certificate has been issued to him by the Govern ment.

(3) N o person shall be appointed to any post in the Service by d irect recruitment.
unless he produces a cert ificate of cha racter from the Principa l Academic Officer of the
University. College. School or Institution last attended , irauy. and similar certificate from
two other responsible persons. not being his relatives. who are well acquainted with him
in his private life and are unconnected with his university. college. school or Institutio n,

Age: .
. S. No person shal l be appointed to any post in the Service by d irect recruitment

\\ he IS less than 25 years or more than 40 years of age. on or before the lst day of January
urxt preceding the last date of submission of applic ations to the Commission. o r any
o ther recru iting au thori ty.
Ai1poiufing Authority:

6. Appo intment to the posts in the Service shall be m•.de by the Government .

13
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Qualifitat ioDS :

753

<

7. No person sh1.11 be appointed to any post in the Service, unless he is in
possession of qualifications and experience specified in column 3 of Appendix B to these
rules in the case of di rect recrui tment and those specified in column 4 of the afo resaid
Appendix in the case of appointment other than by direct recruitment :

Provided that in case of direct recruitment, the qualificatio ns regard ing
experience Sh31l be relaxablc to the extent of 50% at the discretion of tho
Commission or an y ot her recruiting nut horiry in case sufficient number of cand idat es
belonging to Scheduled Castes, Backward classes, Ex-servicemen and Physically handi,
capped categories possessing the requisite experience, are not available to fill lip the
vacancies reserved for them after recording reasons for so doing in writing.

Disqualifications:

8. No person,-

(a) who has ente red into or con tracted a marriage with a person having
a spou se living ; or

(b) who having a spo use living , has entered into or contracted a marriage
with any person. shall be eligible for appointment to any post in
Service. I

Provided 111:1.1 the Government may, if satisfied that such marriage is permis
sible under the personal law applicable to such person and the other party to the
marriage and there arc other gro unds for so <loin" exempt any person from the
operation of this rule.

::\tethods of recruitment :

9 . (1) Recruitment to the Service shall be made.c

(a) in the case of Assistant Engincer-

(i) 50 % by promotion from amongst the J unior Engineers ; or

(ii) 50 %by direct recruitment ; or .

(iii) by tr ansfer or deputation of an officer already in the service of any
Slat e Government or the Government of India ;

(b) in case of Superintendent,-

(i) by promotion form amo ngst the Deputy Superin tendent or Auditors ; or

(ii) by transfer or deputation of an officer alread y in the service of the
State Government or the Government of India.

(2) All promotions unless o therwise provided, shall be made on senior ity-cum
merit bas is a nd seniority alone shall not confer any right 10 such promotions.

14
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Probation :

HARYANA GOVT
(PIlGN 18.

GA Z.• MA RCH 9, 1999
1920 SAKA)

10 (I) Persons appointed 10 any post in the Service shall remain on probation
for a period of two years, if appointed by direct recruitment , and ()J1e year if
appointed otherwise ;

Provided Ihat,-

(a) any period, afte r such appoi ntment . spent 011 depuration on a COrrespo n
ding or a higher post shall c ount towards the period of probation ;

(b) any period of work in equivale nt o r higher rank . prior 10 appointment
10 any post in the Service. may. in the case of an appointment by
transfer. at the discretion of the appoint ing authority . be allowed to
CO\Ul1 t owards the period of probation fixed under this rule. ; and

(c) any period of officiating appoi ntme nt shall be reckoned as period spent
on probat ion. but no person who has so officiated shall. on the com
pletion of the prescribed period of p robat ion. bcemlt led 10 be eonfirmed.
unless he is appoi nted against a permanent vacancy.

(2) If, in the opin ion .If the appo inting authority . the work or conduct of a
person during the period of probation is HIl l s atisfactory, it may-

(a) if such person is appointed by direct recruitment, dispense with his
Services; and.

(b) i f such person is appointed otherwise than by d irect rccr uitrnent .c

(i) revert him to his former pOo,! : or

{i i) deal with him in such other manner as the terms and conditions of the
previous appoint ment permit.

(3) On the completion of the period. of probation of a person . the appointing
authority may,-

(a) if his work or conduct has, in its opinion, been satistactory.c-
(i) confirm such person. from the da te of his appoim rnem, if appointed

against a pe~mal1ent vacancy ; or
(ii) confirm such person from the dale from which a permanent vacancy

occurs, if appointed against a termporary vacancy ; o r

(iii) decla re that he has completed his probation satisfacto rily, if t here is
no permanent vacancy ; or

(b) if his work or conduct has, in its opinion, bee n not satisfacto ry.c-

(i) dispense with his Service. if appointed by direct recruitment, if
appointed otherwise. rever t him to his fo rmer 1?ost or deal with him
in such other manner as the terms and conditions of his previous
appointment permi t ; or

(ii) extend his period of probat ion and thereafte r pass such orde r, as it
could have passed on the expiry of Ihe fi rst pe riod (If probation :

Provided that the total period of p robation including extension, if any.
shall not exceed three years.

15
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Seniority;

11. Seniori ty, inter sc of members. of the Service shall he de termined hy l ite
length of continuous Service on any post in (he: Serv ice :

Provided that where there are different cadres in the Service. th e Seniorit y
shall be determined separately fo r each cadre :

Provided further that in the case of a member appointed by direc t recruument,
the order of merit de termined by the Commission o r any other recruiting authority .
as the case ma y be.sball net be disturbed in fixing the seniority:

•
Pro vided fur lher that in the case of two or more members appointed on t he

same dale. their seniority shall be de termined as follows :-

(a) a member appointed by direct recruitment shall be senior to :l member
appointed by pro motion or by t ransfer ;

(b) a me mber .appo ln ted by promot ion 'lhall he Senior to a membe r ap pointed
by transfer ;

(c) in the case of members appointed by promot ions or by transfer senion tv
shall be determined according to the seniority of such members in Ihe
appointments from which they were prom oted or transferred : and

(d) in the case of members appointed by transfer from d ifferent cad res, their
seniori ty sha ll be determined according 10 pay. preference being given to a
member, who was drawing a higher rat es of pay in his prev ious appoint
ment ; and if the ra tes of pay d rawn are al so the same. then by the leng th of
their service in the appoin tments . and if the length of such service is also
the samo.fhc older mem ber shall be senior to the younger member.

Lia bility to sene :
,

12. ( I) A member of the service shall be liable 10 serve at any place whethe r within
or outside the State of Harya na on being ordered so 10 do by the appoint ing authority ;

(2) A member of I he service may also be d eputed to service as under,_

(i) a company. an association or a body of individuals , whether incorporated or
not. which is wholly or substantially owned or controlled hy the State
Govcrn mcru, a Municipal Corporat ion or a loca l au thority or University
within the Stale of Haryana ;

(ii) the Central Go vernment or a company . an associat ion or a body of individuals.
whet her incorporated or not , which is wholly or substant ia lly owned or
contr olled by the Central Gevernmem ; or

(iii) any other Slat e Govern ment. an internat ional organisat ion . an autonomous
body nOI controlled by the Government , or a private body ;

Provided thnt no membe r of the Service sha ll be deputed lo serve the Cent ral or any
othOl' Sta~e G~vcrnmen1 or any organisati on or body referred to in clause (ii ) or clause (ii i)
except With his consent ,

,

16



756 HARYAN A GOVT GAZ.• MARCil 9. 1999
fPHGN 18, 1920 SAK Al

Pay, Leave, Pension and other mat ters :

. . 13. In respect ofpey.fcavc. pension ar.d all ( , 1 J ~cr r aaucrs ItO, expressly provided
tor m these rules.t he membe rs of the service $J,,,1I be !i(J \ CfTie<\ by sud ; ru les nnd regulation..
as may have been or may hen••-afh,;r be edop'ed or n a te by the compe'cm authority l>1.dCl
the Constitut ion of Ind ia or under any law for the lime bcine in force made bv the Stat e
Legislature. ~ .

Discipline, penalties end appeals:
14. (I) In matter relating 10 discipline. pcualrics and appea ls. members of the

service shall be governed by the Haryana Civi l Services (Punishment and Apl"--al) Rules.
1987, as amended from time to t ime : .

. Provided that (he: na.lure of penalties which ma~ be imposed , the authority empower
e~ !o Impose. such penalties and appellate authority sha ll subject 10 the pro
VISIons of any law or rules made under ar t icle 309 of the Cons ttuuion of India, be such as
arc specified in Appendix-C to these rules.

(2) The au thority competent 10 pass an orde r under clause (c) or clause (d) of Sub
Rulcf l} or Rule 9 of the Haryana Civil Services (p unishment and Appeal) Rules, 1987 and
appellate authori ty shall be as specified in Appendix D 10 these rules.

Vacclnatloes:
IS. Every member of the service shall ge~ himself vaccinat ed an d re-vaccinated all if

and when the Government so directs by a special or general order.

Oath of Allegiance:
16. Every member of the service, unless he has already done so. shall be required

to take the roth of allegia nce 10 India and 10 the Constitution of India as 1:-)' law established.

Power of Relax ations:
17. Where the Goverrunem is of the opinion thai it is necessary or expedient to do

so , ii may, by ordc., for reasons to be reco rded in writing. relax any of the provision-co of
these rules with respect to any class or category of persons.

Special Prortslces:
18. Notwithstanding auyrhing contained in these rules, Lhe appoint ing aurbo

rhy may impose special te rms an d conditions in the order of appo intment ifit is deemed
exped ient to do so.

Reservations :
19. Not hing contained in these rules sha ll effec t reservation and 01her concessions

required to be provided for Scheduled Castes, Backward Classes, Ex-servicemen, and Physi
cally handicapped persons or any other class or category of persons; In accordance with
the orders issue..-d by the State Go vernment in Ihis regard. from time to ume

Provided that thetotnl percentage orreservs t ion so made sha ll not exceed 50% at
anytime.

Repeal an d savings :
20. Ha rvana Electr ical Inspec torate Services (Class- I f) Rules 1976, applicable to the

service and corresponding to any of these rule s which is in force immediately before
commencement of these rules. are hereby repea led :

Provided that any order made or acuon laken under the ru~e. so repea led shall, he
deemed 10 have been made or taken under the cor responding pro vrsrons of these rules.
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(Sec rule 3)

J
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- - - --- - - ----..--
Serial Designation

No. of PO$l
Number of posts

Penna- Tempo- Tota l
ncnt rary

Scale of pay

2 Superintendent

I

2

Assistan t
Engineer

3

6

4 5

6

6

Rs.
6.500-200---S.500-EB
200-10,500

6.500- 200- S.500- EB
100- 10.500

18
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APPENDIX B

Sr. Designation of
No. posts

(See rule 7)

Academic qualifica t ions and
experience if any, for
direct recru itment

Academic qualifica tions and
experience. if any. for appo int
ment other than by direct
recruitment

,

- -------------- - -
3

(b) Two years experience as
J unior Enginee r .

By Promotion-
(i) For Degree HoMers :-

(a) Degree or equivalent
q uallficatjon fro m the re
cognised University or
inst itut ion in Electrical
Engincoring ;

( ii) For Diploma lloldN s:-

(a ) Diploma or equiva lent
qua lificat ion" from a recog-
nised inst itution/ Boa rd
in Elcc' -rcal Engineer ;

(b) 10 years cxper lcnco as
Jun ior Engineer in the
Depar tment.

By t ra nsfer or deputat i on -
(i ) First Class Degree in Electri

cal Engineeri ng from a recog
niscd university or insti
tu tion in india or quali
f ica!ions equivalent to such
degree ; and

(ii) :.1 years experience as Assistant
Elect rical Engineer ;

(i i i) Hindi up to Matric Standard
n y promottcn-,
(i) 3 years experience as De puty

Sup erintendent or Audito r.
lIy transfer or by deputatlc n-;
(i) H." . or its cq civalan t ;
(ii) N ),..:<1T5 experience as Deputy

Superintendent :
(iii) Hindi up rc Matric Standard.

Should have been regularly enga ged
for a period of at least 3 years in th e
p ract ice I.f elect rical engine-edn.:; of
which not less than One year should
h.1.VC been spent in d eclr ical or
mechanical engineering workshop
o r in the administratio n of the
India n Electr icitv Act . 1010 and
Ind ian Electricity Rules. 1956 or
in the field of generat ion . t rans
mission an..{ d istribu tion system.

(i) Degree in Electrical Eng;n.:..: .' jn:;
fr om a reco anised Universi ty o 
institut ion or qualif icat ions
equ ivalent to such degree.

(ii)

A~si~anl

Engineer

2 Super intendent

19
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APPENDIX C

[ See rule 14 (I) I

759

Sr.
No .

Designat ion
of posts

2

Appoint
mg
autho
rity

3

Nature of penalty

4

Autho
rity em
powered
tG impose
pen alty

5

Appel
late
autho
rity

6

Second I
and .
fina l
appet
late
autho
rity. if
any

7

Assistant
Engineer

2 Superin
tendent

Go vernme nt I. Minor Pena lties:

(i) warning with
a copy in the
personal file
(character roll);

(ii) censure ;

Chief Gov ernment
Electrical
laspector

(iii) witbholding of pro
motion ;

(iv) recovery from pay of
the whole or part of
any pecuniary loss
caused by negligence
of breach of orders.

I to the Central Govern
ment or a State Govern
ment o r to a company
and associat ion or 8.
body of individuals
whether incorporated
or not . which is
wholly or substa ntially
owned or controlled
hy the Government or
to a loca l a uthority
or University set up by
an Act of Parliament
or of the Legislature
of a State ; and

(v) withholdi ng of incre
ments of pay without
cumulative effect;

::!. ~ lajor penalties :
(v-a) withholding of incre

ments of pay without
cumulative effect;

20
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I 2 3 4

(vi) reduction to a lower
stage in the time scale
of pay for a specified
period with further
d irections as to whether
or no t the Government
employee will earn
increments of pay
during the period of
such reduction and
whether on the expiry
of such period, the
red uction will or
will not have th e effect
of po stp oning the
fu ture increments of
his pay ;

(vii) reduction to a lower
sca le of pay . grade, post
or service which shall
ordi narily be a bar to
the promo tio n of th e
G overn ment employee
to the time scale of pay.
grade. pos t or service
from which he was
reduced . with o r without
further direct ion s
regarding conditions
of resto rat ion to
the grade or post or
service from which
the G overnment emp
Joyce was red uced and
his seniority and pay
on such restoration to
that grade. post Or
service ;

(vii i) compulsory retirement ;

Ox) removal from service
which shall no t be a
disqualification for

L future employment .
.. under the G overn ment :

(x) dismissal fro m service
which shall ordi na ri ly
be a d isqua lificat ion for
futu re employment
under the G overnment.

5 6

,

7
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APPE.."lDIX D

[See rule 14 (2) ) ,

Sr. Designation of Nature of order Au thori ty Appellat e Second and
No. posts empowered authori ty final

to make the appeUatc
order authority,

if any

1 2 3 4 5 6

I

2

Assistant EngIneer

Superintendent

(i), reducing or with- Government
holding the amount~~
of ordinary or

.additional pensioo-:
admissible under
the rules governing
pension;

(H) terminating the
appointment other
wise than on his
attaining the age
fix ed for super
annuation.

S. Y. QURA ISHI. '

Commissioner and Secretary to Government, Haryana
Irrigation and Power Department,

21263CS (H}---{lovt. Press, U.T .. Cbd.

22



1600 HARVANA GOVT GAl" MAv H , I999
(VVSK 21. 1921 SAKA)

(Authorised Enl:li sh Trudatloa]
HARYANA GOVERNMFm '

POWER DEPARTMENT

Notification

,

The 4th September. J998

No GSR -IS/Const/Art. 309/98.- 1n exercise of the powers conferred by the provi!Oto
article 309 of the Constitution of India. the Gove-no- of Haryana hereby makes the following
rules regu lating the recrui tment and conditi ons of service of persons appointed to the H ary
am g lecrrical Inspccto-u e (Group C) S ~ . vic.., n-amely : -

PART .- GENERA L

Short "title and commencement :

l . ( I) These rules may be called the Haryana Elc:;triC'41 Insp":ctoratc (G rou p C)
Service Rules, 1998.

(2) They shall come into force on the date of its publicat ion in the Official Gazuttll.

Definitions :

2, In tbcse rules. unless th e context otherwise rcquires--,

(a) "ChiefElect ti caJ Inspecto r" means the Chief Elect rica l Inspector to Gove rn
ment H aryana :

(b) "Commi ssion" means the Staff Sdectiou Commission Haryana ;

(c) "di rect recruitment" means an app ointment made otherwise than by promo
tion from within the Services or by transfer of nn official al ready in the seevice
of the Government of India or any State Government ;

(d) "Govern ment " mea ns the Haryan a Government in the Administrati ve
Depar tment ;

(e) " institut ion" mcans.c-

(i) any institution established by alw in force in thee State of H aryana ; or

(ii) My other institut ion recognised by the Government for the purpose of th~

rules ;

(f) "recogn ised u niversity" means .-

(i) aD)' university incorported by law in Indi a ; or

(ii) In the case ofa degree. diploma or certificate obtained as a result (If an cxa
mlnan on held before the lSth August , 1947. the Punjab, Sind or D acca
university ; or

(iii) any other university whi ch is declared b)- the Governm ent to N a recog nised
University, for the purpose of tbcse ru les ;
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(g) "Service "means the Haryaua Electrical Inspectorate State (Group C)
Service.

PART II- RECRU ITMENT TO SERVICE

Number and character orposb :

3. The Service shall comprise th: posts shown i ll Ap;tJ ll:1ix A to th asc rules ~

P rovided that nothi ng in these rules shall affect the i nhcrent right of th~ Govern men t
to make addition t o. or red uctions in. th e number-of such posts or to create new posts
with different designations and scales of pny, either permanent ly or temporarily.

Na tioilality, domicile and character of C1UI.tidates appo inted 10 Se n ice :

4. (1) No person shall be appointed to any post i 0 the Service. unless he is,

(a) a citizen of India ; or

(b) a subject of Nepal ; or

(e) a subject of Bhutan ; or

(d) a Tibetan refugee who came over to India , before the Isr January. 1962. with
the intention of permanently sett ling in India ; or

(e) a person of Indian origin. who has migrated from Pakistan . Burma, Sri Lanka.
or any of the East African Countries of Kenya. Uganda. the United Republic
of Tanza nia (formerly Tonganyika and Zanzibar). Zambia , Malawi, Z aire
and Ethiopia with the intention of permanently settling in India:

Provided that a pelson belonging to ar-y of the categories (b). (e) , (d) or (e) shall be a
person in whose favour a certificate of eligibility has been issued by the Government.

(2) A person in whose case a certificate of eligiblity is necessary may be addmitted
to an examination or interview conducted by the Commission but the olfci of appoi ntment
may be given on ly after the necessary eligibility certificate has been issued to him by the
Government.

(3) No person shall be appointed to any post iv the Service by direct recruitment,
unless he produces a certificate of charac ter from the Principal Academic Officer of the
Univer sity. college. school or institut ion last att ended . if an)' . and similar certificate from
two other responsible persons, not beiog his relatives. who are well acquainted with him
in his private life and are unconnected with his University , college, SChool Of institu tion.

Age :

5. No person shall be appointed t tl any post in the Service by direct recr ui tment who
is len than 17 years or more than 35 years of a~ on 11w 1$1 da y of the month preceding the
last dat e of submission of application to the Commission.,
Appointing llulhority :

6. Appoinunems to Ihe posts in the Service shal l be made by 1he Chief Electrical
1 11.)1l~or .

,
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Q nalificatlons ;

7. No person shall be appointed to any pest in the Service. unless he is in possess
ion of qual ifi ca tions and experience specified in column 2 of Append ix B to these ru les in
the case of direct recruitment and these specified in column 3 of the aforesaidAppendix in
the case of persons appointed other than by direct recruitment :

Provided that in the case of diiect recruitment. the qualifications regarding experience
shalt be rclexablc to the extent of 50 per cent at rhe discretio n of the Commission in case
sufficient numbe r of candidates belonging to Scheduled Castes. Backward Classes. Ex
Servicemenand Physical handicapped cagtegori es. possessing the requisite experience. are
n01 available to fi ll up the vacancies reserved for them. after recording reasons for so
doing in wtitiog.

Di~ulllificat ions :

8. No pcrson.c-
(a) who bas outer'» into or contracted a marriage with a peesou having a spouse

living ; or

(b) who having a spouse living, has entered into or contracted a ma rriage with
any person ;

shall be eligible for appointment to an y post in the service :
Provided that tho Govemmeut may. if satisfied, that such marriage is permissible

under t he personal law applicable to such person and t ho other party to tho marriage and
there are other grounds for so doi ng. exempt any person from the operation of this
rule.

M ethod of recruhm cnt:

9. (I ) Recruitment to the Service shall be made. 

(a) in case of Junior Engineer .-

0) by direct recruitment ; or

(ii) by transfer or deputation of an official already in the service of any St ate
Government or the Government of India ;

(b) in -case of Auditor .-

(i) by promotion Iiom amongst the Assistaots or Stenographers ; 0 1

(i i) by transfer or deputatiu of an official already in the service of any State .
Government or the Government of India ;

Note:_The post of Auditor involves the assum ption of duties and responsibilities
of greater importance than those of the posts of Assistant and Steaograp
pher.

(c) in case of A!Slstant .-

~) by p romotion from amongst Clerka or Stenoot)p!&ts ; or
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. _..

--_..-.-.._ - --
(it) by transJbr 0 1 dcputatiou ol' an otlicial already in the service of an) State

Government or the Gcvemmenr of India.

(d) in case at Sloooarapher ,-
(I) by promotion from among:rt: Steno-typists: or

(ti) by transfer or deputati on of an offici al already io. th;) service o f a ny State
Gcvemment or tho Govcr uruent et India.

(e) in case of Driver. -
(I) by direct recruitment ; or

(tl) by transfer ot' deputation of a n offici al already in the service of any State
Governmont or the Govce nmenr of India ,

(f) In oaso of Stonot)'pi st ,
(I) by direct recru itment ; or

(it) by proruonon amongst the Clerks : or

(Ii i) by tra nsfer or deputatio n of a n officia l already in the service of a ny State
Government or Gvernment of India .

(g) in case of Clerk .-
(I) 20 % by pro motio n from aml)l\g .;f: R ec ord Restorer III Group ' 0 ' Employees;

and

(ii) 80% b) direct recruitment ; or

(iii) by transfer or deputatc n of a n official already in the Service of a ny Stale
Government or the Govere ment of India,

(ll) in case of Record Restorer, .....
(i) by promotion from amongst GJOUp D employees; or

(ii} by transfer or deputation of an official al ready in the Sen-ice of any Stat"
Government or the Govemmentof India.

(2) AUpromotions. unless otherwiseprovided. shall 00 made on seniority-cum-merit
balls alld ~n1ori ty alone shall not confer any right to such promotions,

Probation,

10. (1) Persons apPJinul tJ Ll.ny 1".>:1£ in (jl~ S,~ vi ~~ sh.rll ccmain on probati o n, for
a period. of two y;JeS. i r appcinted by direct recruitment, and one r cre. if nppointed
othetwisc :

,
Provided that - -

(a) any pc..iod, arter such appoi Qtl1Wl1t. spent o n deputation ODa corresponding or
a hig:r post sha ll count towards th~ period. 0 " probation ;

(h) any period of work in eqeivaleut or higher rank, prior to appointment to any
post in the Service. rnay. in the case of an appointment by tranfers, at tho

,
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di screti on of' th r uppoi uuug uuthociry. be nllowcd t ,l count towards the
pcood of P \ ) {Mt IO:1 fixed under I h! ~ rulc : and

(e) an) period of orflciutiug ;~[l poi nt l11>,l l tt sha.1I be recko n ed <I , pcviod spent on
proabnticn. but 1\;.) person W;\ O has 30 officiat ,...d shall. a ll the completio n of
\he P~,J_iC"ih"Xl period of pccb.irion. be :Iltit bd to he c,lt\fi -m x l. unl ca.. h,} i l
ai'J'lo i nt ~1 against a P':,'J1l:Hl\lJ\t va c ancy.

(2) If. in the " pin io n or th~ ilPPji nring uueho.i ty. th e work 0," C">fllluct or a perso n
du..ing the pc.iod of p-obati..rn 13 nor s at isfactory, it may ,--

(a) if such person is uppoiated by direct recruitment dispense with his services ;
and

(b) if such person is appointed otherwise than by direct recr uitment .~

(i) revert him to his former post ; or

(ii) d eal with him in such ot h.::!" manner as. th.:: ter ms and ccndinons of the p re
vious appointment pe rmit .

(3) On the comp letion of the per iod of p roba tion of a person, t he appointi ng autho--
rity may ,.- ,

(il) if hi e work or co nduct ha s. ill It s opiolo n. been satisfactory ,-

(i) confirm such petson from the date of his appo intme nt , if appoin ted aga inst
:& perma nent vacancy; o r

(ii) co nfi rm such pe rso n fro m the dat e from which a permanen t vaca ncy occurs.
if appointed against a temporary vacancy ; or ~

(iii) decla re tha t he has completed his probation satisfacto r ily. if there is no
pnr mancru vacancy ; or

(b) if his wo rk or conduct has in its opini on, been not sa tisf actory ,,
(i) dt spcnsc wit h his services, if ap pointed by direct recr uitme nt , if appointed

otherwise. revert him to his former post o r deal with him in such other
manner as the ter ms aod conditions of previous appoin tment permi t ; o r

(ii) extend his period of pro ba tion a nd t hereaft er pass such order. as it co uld have
passed on the expiry oft he first per iod of probation :

Provided that the to ta l period of pi obnti on . in cluding ex tension, i f any. shall not
exceed t hrca y.:nri.'

S enior ity.

"II, Seniority, inter se of the members of t h~ Service shall be de termined b)' the longth
of co ntinuous. Service on any post in the Servi ce ~

Prov ided that where there are different cadres in tho Servi ce the seniority shall ba detee
mined separ ate ly for such cadre :

Presi ded fur ther that in t he case of members appoi nted by di rect rccrut ment , ' he
order of merit de termined b) t he Ocmmisslcn shall not be dist urbed in. fixing the sollio rit y :

Provided further t uat in t ha case of two or m ere mnn b crs a'j) ~i ntd on t in SV D O date,
their seniori ty sha ll be determined as follows : -

(a) a memb er appoin ted by direct recruitment sha ll be senior to a member appointed
by promoti on or by transfer ;
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(b) a member appointed bJ p;,;tffi)tiO!l shall be "iliar II) a me;nbJ; appointed b1
transfer ;

(c) ill the case of a member appointed by promotion or by transfer. seniority
shall be determined according to the seniority of such members In the
appointments from which they were promoted or transferred ; and

(d) in the case of members appoi nted by transfer from different cadres, their
seniority shall be determined according to pay. preference being given to a
member. who was drawing a highe r rate ()e pay in his previous appoi ntment,
and if the rate of pay drawn are also the same, then by the length of Iheir
service in the appointments and if the length of Such service is also the

... same, the older member shall be senior to the younger member.

o JLiability to serve.

12. (ll A member of the Service shall be liab le to serve at any place, whether within
or outside tho State of Haryana on bei ng ord ered to do SO by the appointing authority.

(2) A membe r of the Service may also be deputed to servo under ,-
(i)a company, an assoc ia ti on or a body of Individuals whether incorporated or not,

, which is Wholly or substant ia lly own ed or controlled by the State Government,
a municipal corporation or a local eutborlty or universi ty within the State of
Haryaaa;

(ii ) tho Central Government or a company. au association or a body of individ uals
whother incorp orated or no t which is who lly or substant ially owned 0;
controlled by the Central Government; or

(iii) any other State Govcnmcnt, an international orga nisation. an oautcnomous
body not controlled by the Government or a private body:

Provided that no member of the Service shall be deputed to serve the. Central or auy
other Sta te Government or any oegamsanon or body refer red to In clau se (h ) or clause (iii)
except with his consent .

Pay, leave, pension llDd other matters.

13. In respect of pay, leave. pension and all other malton not expressly provided
for in thcs~ rulea the members of th l S:rvi~ shall be gJv~rn:d b; such rules a nd tegulations:
a! may have been. or may hereafter be. adpcted or made by th:r competaut authority, under
the Co nstitution of India or under any law for the time being ;in force made by the State
legislature. .

Discipli ne7 penalties and app eals.

14. ( I) In matters relati ng to dis cipli ne, penalties and appeals, members of the
Servlce shall be governed by the Haeyana Civ il Services (Puni shment and App eal) Ru les, 1981.

~ as amended from ti me to time ~

sr --. Provided that the nature of penalties W:t;cil JUlY b: impose.I, the authority cmpcwered
to Impose such penalties a nd appellate nurhorlty shall, subj ect to the provisions of any law
or rules made under art icle 3M of the Constltuti on of India , be Such as are specified in
App: ndlx a to these rules .
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(2) The authority competent to pass an order under clause (e) or clause Cd) of sub-ru le
(1) of rule ~ of the Haryana Civil Services (pu nishment and Appeal) Rules, 1987. and appc<:
113to authority shall be a' specified in Appendix D to these rules.

Vaccination.

IS. Every member of the Service sha ll get himself vaccinated and re-vaccinat ed a!
and when ahc: G overnment so d irects: by a special or general orders.

Oath of aUee:iance.

16. Every member of th~ Service, unless he has already done so shan be required
to take th e oath of allegiance to India and to he Constitution of India as by law establi
shed.

Power of relaxation.

17. Where tho G overnment is orthe opinion that it is necessary or expedient to do so.
it may. by order. for reasons to be recorded in writing, relax any of the provisions of these
rules with respect to any class or category of pel SO~

Special prcdstcns,

18. Notwithstanding any thing contained in these rules the appcmttng authori ty
may impose special term! and conditions in the order of appointment if it is deemed expedi
ent to do 10.

Resenatioua.

19. Nothing contained In these rules shall effect reservations and other concessions
tequlred '0be provided for Scheduled Castes. Backward Classes. Bx-Servlcemcn, Physically
haudicapped per son or any other class or category of persons in accordance with the order s
issued by tho State Government in thi s regard, fro m time to tim e :

Provided that tot al percentage of reservations so made shall not CXCJJJ firty percent,
at any tim e.

Reptal and savings.

20. The Hatyann Elxtilca l lnsp,:,ctorate (State Services Class lIT Ministerial)
'Rules. 1974, which are In force immediately before the cornrnenccment of those rules ale
hereby repealed ;

Provided that any order made or action taken under the rules so repealed shall be deemed
t o have been made o r taken under the corr esponding provisions of these rules..
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S,. Designation of
Number of peers

Scale of Pay--.. _ ___ Total
No. posts Penna- Tempo-

nent rary

1 2 3 4 5 6

R , .

Junior Engineer 6 6 5,500-- 175-8300-EB- 175-
9,000

2 Auditor 6 6 5.000- 1;0-7100-£B- I;0-
7,850

3 Assistant 2 2 5,()()()-.I 50-7100-£B-150-
7,850

4 Stenographer I 5,000-150-7100-£B-150-
7,850

5 Driver 2 1 3 4.()()()-'1OO-4800-EB-tOO-
6,000

6 Steno-typist 3 3 3,050-75-3950-£B- 80-

I
\ ~0-4590+100 Special Pay

7 CI",k ' 8 S 3.050-75-3950-£B-80-
4,590

,
8 Record Restorer 1 3,050-75- 3950-£ B-80-

45,90

- - - - -
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Academic qualifications. and
experience. irany for apppoi nt,
ment other than by direct
recruitment

43

APPENDIX B

[See rule (7))

Academ ic qua tifications and
experel nee, if any . for
dtrect I ecruttment

. , . .
21

SI. Dcs lgnetlon cr
N o. post!

- - - --=-:-- -

-----~_---.--.--._--._- _ ._- ._-_.- ,---_._ ._--,-.-,_.~-,

Junior Engineer

2 Auditor

(I) Hindi upto ~htrir

Standard :

(i i) Dip k rr a in Ekctrl cal
E nginecrl r.g frcm a
recognised institution ;

(il i) One yel\! experience in
E lectrical Work.

By transfer or deputation

(i) Hindi upto M attic
Standard :

(i i) Diplcme in Electrical
Engineering Ircm a
recognised institution;,

(iii) Two years experience as
Juni or Engineer.

By Promotion-

One year expereince as
Assistant or Stenographer
who has been assigned a
work of Asisstant for a
period of three years In

addi ti on to his own duty on
some exist ing vacancy or
by sharing that work of
Assistan t for a period of
two years.

By transfer or dfputallon-

(i) Graduate from recognised
University, ,

(il) Plvc years experience as
Assistant/Audi tor in
Accounts. Budget and
Audit Work:

(iii) Hindi up to Matrlc
Standard:

3 Assistant
By Promotion--

Two yeats experience as Clerk
or Stenotypist;
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4 Stenographer

By tran sfer or deputa tion---..

(i) Graduate from a recognised
U niversity:

(ii ) Two 'years expcrelnce as
Assistant;

(iii) Hindi up to Matele
standard:

B y Promotion.....

(i) Two yeat s experience as
Stenotypist ;

(ii) Speed in Hindi shorthand
at 80words per minutes and
transcription thereof at
15 words per minute ;

OR

Speed in English short
hand at 100 words per
minute and transcription
thereof at 15 words per
minute;

5 Driver (i) lI indl\ lp to M iddl e
Standard ~

(ii) Driving license for light
vehicle;

( iii) O ne year experience in
dr lvleg light vehicle.

(1) Metri c/Higher Secondary
10+2 (Yoeational)~

Note :-4~ mistake ar c
allowed for qua lifying
the prescribed test.

By transfer or deputatlon-«
Five yeats expereince as
Stenograp her.

By transfer or deputation
(i) Hindi up to Middle

Standard :

[ii] Driving Licence for 1Igbl
vehicle :

(ill) Five years experience In
driving light vehlclle.

By Promotion-
(I) Two years experience as

Clerk s
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\

(i i) Hindi up to Matrlc Standard : (ii) Speed in H indi shorthand
at 64 words per minute

(iii) Speed in Hi ndi shorthand at a nd tran scription thereof
64 words per minute and a t IS words per minu te.
t ra nscription tbcrcofat I I
words per mi nute ;

OR

Speed in English shortha nd
at 80 words per minute and
tra nscription thereof at IS
words per min ute.

OR

Speed in E nglish shor t hand
at 80 words per minu te and
tr anscrlp ti on thereof at 30
words per minute.

By transfer or deputafion :-

(i) MatrlcrHi gber Secondary
o r cquivalent/lO+2
(Vocational);

(il) Hindi up to Matri e Standard

Note :-8% mistakes arc allowed
for qualifying 1he prescribed

f est ,

(iii) Speed in Hindi shorthand
80 words per minute and

transcription there of at
25 words per minute.

OR

speed in English s.horthnad
80 words pel minute and
transcription thereof at 30
words per minut e.

Note:_ 8 % mistakes arc
. allowed forqu aIifying

tf-e presc ri bed test .

By Promotio n,-

7 CI('fk (i) Matric/Hi gber Second ary
or equh-alentjlO+ 2
(Vocational) ;

(i i) Hind i upto Merrie
standard :

(iii) To pass deparuuemal test
in H indi and English
typing at a speed of 25/30
words per minute as

(i) Marric Pass wilh H indi
and English:

(ii] Five years experience as
Record Restore r of Grou p
'D' employee;

(iii) Official have to qualify a
test in Hindi and English
typing at 25130 word s l'Cr
minute rspectively within
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r

respect ively, within ,)IIC

year from the dare of
appointment failing which
a nnual increment shall
not be allowed till he
qualify the rest . On quell
fying the test , annual
increment shall be released
with retrospective effect
trom the date thee rna)'
ot herwise be d ue bu t no t
arrear shall be paid for the
past period. Clerk who
doe! not pass t he l )'PC rest s
will not be eligible ror
promotion.

8 Rccctd Restorer Hindi upto M:ltrie standard.

M,e yea r of aepointmcnt
failing which ann ual
increment shall nor be
allowed Iill he qualify he
test. On qualifying

the rest annual increment
shall be released with
retrospective effect from
the dale these may other
wise be due bUI no arrea,
shall be paid for the past
period.

(iv) Will have to pass written
test of Hindi and English
languages of the Metric
ulation level conducted by
the Chief Electrical
In spector .

By transfer or deputation, _

(i) ' Hindi up to Mattie
standard;

(ii) Two yeats experience as
Clerk ;

(iii) Clerk who does not pass
the. type tests will not be
eligible for promotion .

By Promotion :_

(i) Midd le pass ;

(ii) Three years experience as
Group 'D' employee;

By transfer or deputation.-;

(i) Hind upto Middle
standard ;

(ii) Three years experience as
Group "D ' employee,

- - - --- - - ---------- - - -----
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APPENDIX C

[See rule 14(1)]

(

)

Sr. Designation of Appoiming
No . p GSIS authorit y

2

I Junior
Engineer

2 Auditor

3 Assistant
4 Stenograp her

S Driver

6 Steno-typist

7 Clerk

8 Record
Restorer

Nature ofpenally Authority Appellate , Secoaald
cmp rwered authority and final
Ia impose appellate
pena lly authortry

ifany
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•

3 4

Major Penalties:

(vi) reduction to a
lower stage i n
the time scale of
pay for a specified
period, with
further directions
as t", whethe r or
not the Govern
ment employee
wiI I earn i ncrc
meats of pay
d udng the pe riod
of such reduction
and whether o n
expiry of suc h
period. the
reduction will or
will not have the
effect of pos rpon
ing the future
increments of his
pay;

(vii) rcducuon to a
lower scale of pa) .
gl adc. post OJ'
sc.vlcc which sha ll
ordi nari ly be a
barto Ille promotion
of I he G overn
m cnt employee to
the lime scale of
pay grade. pos t or
se rvice From which
h e was reduced.
with or without
further di rections
rcgardlug condi
tions of tcsrorurlon
to the grade of po st
or service from
which the G overn
ment empl oyee was
red uccc and his
seniori ty a nd pay
on such restoration
to that glad,,_ post
or service;

5 6 7
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3 4 6 7

(viii). withholdin,g of
._ Increments of pay

with cumuJativc,J
effect;

(ix) :Compulsory ~ 'I
'retirement;

--- - - - _._ ---

(X) , fernpval from
SCfVI(:e which shall
not be a dis
qualification Cor
future employment
under the
Go vernm ent ;
c- ..":'I. .

(xi) di smlssel v - from
service which shall
ordiua rily be a
disqualification
tot future employ
ment under tbe
Government.

- - - - - - - ---.
------~~-
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APPENDIX D

I(S" lui, 14(2)1

Appenatc
authority

Nature of orderSr. Designation of posts
No.

-_._,- ,- - - - - - - - - - - - ---

54I32
--_._-~-------,---------------

------------ - -_._----- ---_.------
Junior Engine,,: 0) reducrlug or with holding the Ohler G OVOf O-

( amount of ordinary or additional Electri cal menr
2 AuJitor pension admissi ble under the Inspector

J Assistant
Jules governing pension;

4 Stenographer
(i1) termi nat! ngthe appointment ~

otherwise thanon his attaining
the age fixed for superannuation.

5 Drlver

6 Siena-typi st

7 Clerk

8 Record-Restorer

S. Y. QURAISHI.

Commtssioner . &. Secretary to Government,
Haryana, PowerDepartment.

2 1697CS(H)--Govl, Pres" U.T., Chd.
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1983

(Authorised English Translat loo)

HARYANA GOVERN~IENT

POWER DEPARTM ENT

N otification

T he 2S1h June, 1998

No. GSR.59/Coost./Art. 309i98~ln exercise of the p rwers conrcrrcd by the peovise to
a rlicle .309 of the Constitut ion of India. the GOVC1'R(l ,' o f Haeyanc he reby makes the
following Iulcs regulat ing t he recruitmen t and condt t ions of service of p essons app l in 'cd
III the Haeyanc Electr ical Inspect oeate (G ro up D) Service, namely :_

PART-I GENERAL

Short t itle and commencement.

I. ( I) Tl.osc m!"~ . may be called the 1-13fy,\1\;\ Electrical Inspect orate (G roup D)
Service Rules. 1998.

(2) TIle y :-I1<\1I co me inl o ( tlICC e n the dale of Ihci , publ icatio n in Ih'J off icial
Gazette.

Defin itio~

2. In these rules. unless 1M context otherwise rcqu lres.c;

(a) "Chief Elccltical Inspector " means the Chief Blcctrlcal Inspector to
Go vernment. Hat yana ;

(b) " d irect recruit ment " mea ns an appointment made otherwise Ihan by p ro
mot ion from within the Ser vice I)~ by lransfc: of an official alread y in
the so-vice of' the G overnment of India I'; any Sture Go vc-nmcn' ;

Govcrnmcnt in the Admlnisrrarivc(c) "Government" mea ns thc Haryana
Depar tmen t

(d) "institut ion .. meansv--

( i) any institution cst ublishcd by law in forco in the State o f Haryana ; O ~

{ii] any "1 he r institution recognised by the Go vo-nmen t f iJ ,' t he p urp rsc of
these rules ;

(e) "recognised university" mcans.c-

(i) any unive rsity inc- JrjJ'Jlal t1li by law of Ind ia ; IJ r

(ii) in the case of a degree. d iploma, O f c c-tif'icatc obta ined as a resul t (If a ll
examination held befo re rho 151h Aug ust , 1947 by the Punjab, Sind or
Dacca Un ivcrsity :

(iii) a ny other university which is declared by the Go vernmentt o be a rC()"lgnise-j
university fer the purpose or rbose rules ;
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(I") " Service" means the Hat yann Electrical Inspectorate (Group D) Service.

PART-ll RECRUITM ENT TO SERVICIl

Number and character of posts.

3. The Service shan compri se the posts shown in Appendix A to these rules I

Pro vided Ihal nothing in these rules shall effect the inherent . ight of tho Governmen t
10 make add itions III 0, reduct ions in. 1he number of such posts or 10 creat e new posts with
dijTcrenl designations and scales (lf pay. cithcr pcrmanenrty (1~ tcmpora-y ,

N ationalit)", domicile and char act er of candidates appointed to Service,

4. ( I) N~, person shall he appointed 10 any p,HI in [he So..vice. u111~s he is._

(a) a citize n nfll\dia ; o r

(b) a subject of Ne pnl ; or

(e) a subject IIf Bhut an ; fir

(d)

(d)

a Tibetan refugee wh... came over In India befccc t he lsi January, 1% 2. with
the Imcrui on of permanently ~ctl l ing in India ; o r

:l11C: SlIIl I, r India n origin wh- has migrated fr<lfl\.lPaki ~1 an. Burma. Sri Lanka.
or any flf Iho cast Africa n OtIl" , ,"jl"S ef Kenya. Uganda. j he Unites
Republic of'Tanzanin (f'J lme rly Tanganyika and zanzibar). Zambia,
Malawi, Zaire and n thi"pia with the lutenrion o r permanently settling ill
India :

Pro vided 1Jll11 a person belonging t il a ny of the catego ries (b). (0) o r (d) shall bs a
person in whose favour a ccei if' icatc (If eligibility has been issued by thc Govornmenr .

(2) A person in whose case a certificate Itf eligibility is neces sary may be admi tted
to an examinat ion lt t' Interview o.lndl1clod by Ihe appointing au' hfdry. but the offer of
appointmont may bo given only after Ihe necessary cligibility ccrrif'ic ate has been issued hy
th" Government .

(3) No person shall be appainrodto any P)st in so-vice by d irect rccrui trnc'r,
u nless he produces a ccrt if'icato of cha-actcr Irom the p -incipcl academic ofi iocr of uni
vcrsity, college. school O~ ins!iln' ill:l lasl at tended if any. and sirnilae cer tificate from two
other responsible persons. no' being his relat ives who arc well ncquaiu'cd with him in his
private life and nrc unconncc'cd with his university college, schoo! c - insti tuv io-t. •

Af;f.
5. No pc-son shall be app-in'edr o any pw in Iho Se:vicr. hy direct recruitment Wl1'1

is less than sixux;n rea rs (I ~ 11l0~r: than rhir ty-Ifvc years ' ~f age. « n or bcto -c !/~; l st tfay. r:tr
the month preceding the las! dn'c (If submission of apphca 'lO'l 10 the llpp tj!1.!lng :mtho"I' Y.

Appointing aithority.

6. Appflin1mr:nt to any po st in rbe Service "hall be JTlN\e by the Chief Elech'ical
Inspector.
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1981

Qu aliricatioDS:

7. ' No J~rSIJn shall be apr••lmc.l rc ally P.)j;l in the service. unlss he is in. p u scssicn
M qua lif icnlilHlS and cxpc..icncc specified in Column 3 of Allllen<lix n It, these rules in ue

case of d ircct recruitmen t and 1ho se top.;cificd in co lumn 4 uf the nf.... ..csaid Appendix in Il .e
case of p rrsc.r uP.l Jin tcJ otherwise tha n by d irec t rccruitmcni r

Provided IlIa! in 1he case of appointmen t by d irect recruitment , the qualif icaiioes rc
ga rd ing experience sha ll he relaxabl e 10 t he extent of 50~", 301 rh, discretio n ....r rhc appoint ing
authority in case sutfi cicnt number 01candidates bel onging 10 schc-dulcd C:>: C-. backward
classes ex-servicemen ural pbysic ully handicapped cu.dkhues. p ossessing the requisite
experience. arc no] uvaitable fill up vacanncics reserved (11rthcru •after recording reasons
for so d oing in wri ting.

1>1!ilJualiricutlous:

8. N,) ~r:;(lll ,_

(a) who ha s ente red in!u <l r connacrcd a marriugowifha jlc r S,l fi having: 8.8POIlSiI
livimg: ; or

(b) who J1.:1\ int: a ~Jl, . n:£ living" h..os" en tered int.. u,' cuu ruc tcd a marriage with
ally person. shal l be d igihlc fo r apllo ,il\lmclIl III an y p,,;;1 in the Ser vice :

Pro vided IJ;.'l1 the G,, \ L;r J11I1Ull J I ~IY. if !,a1 i~.ried . Iha l such marr iage is permissible
under the personal law applicable 10 such person and the ot her parly to the marriage anti
there arc ot her grounds f".r s.... I1"ing. exempt any pers on from 11K: opermion of tbis r ille.

M.ethod or reeulunenr:

9. (I) Recruirmem tor be Service shall be made,

la) in case or Jama<I:lr._

[i] by p"tlllltl1i"n frum amongst Peons or Swccpci-cum-Cho wkidcr ; <lr_:

(Ii) by transfer ur deputation tor an off'iciul already in the service or any Stal e
Gc vcrnmenr IIr the Govcrnmcra uf Ind ia ;

(b) in cast or Peon.,-,

(i) by d irect recruitment ; or

(ii) by transfer IJl uepunnicn of an orf'icial a lready iu thc Service uf any State
Ooverument or the Government of' India ;

(c) in case of SweepeJ'-cu.m.-Ch\lwkidar .-

[ i] by direct recru it ment ; or

(ii) by transfer o r depulali ur or an oll"ichl a lready in the Service of any State
Government or t he Govcrumem of India;

(2) All promotions, unless otherwise pro vided , SJ10111 be made on seniority-cum
Ihness basis anti seniority alone shall not confe r any righ t 1<. such prcmotton.
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10. (I ) Persons appoi nted 10 any p ()SI in t he Service shall remain on p.obation ,
for 8' period of two years. if appoint ed by d irect rccruit mcnr , and one ycar, i f appo inted
otherwise :

Provided tha '~

(a) any period , error such appointment , spent on dcputat lcn 011 a corresponding
tit a higher post shall count towards the pcrlodofpzobetion ;

(b) any peeled of woik in equiva lent o r higher tank, paler 10 eppoin tment ro
any PO $1 in the sesvlcc. may. in the case of an appointment by transfer ,
at the discretion ofthe app ointing uurhori ty. be a l lowed to count toward s 1
th e period or probation f ixed under this Title ; and

(c) any period of off'iciaring eppoinrmenr shall he -ecknocd as pedod spent
on psobedon, bur no person who has so officialed shall. onrhc completion
of the prescribed, period of p robnnon. he cmit lcd I II be cenfh mod, unless
he is appointed against a perma nent vacancy.

(2) If. in Ihe opinion of I110 nnpoim ing aut horit y, I he work conduc t of a person
during t he period (If probat ion is 1101sLl1 i~faCI () I Y , if may ._

r
(a) if such person is appointed by di rect recruitment, dispense with his service :

and . , •

(b) if such person is appointed otherwise than by direct recruitmem.c-,

[i] revert him 10 his for-mer post ; or

(ii) deal wit h him in such olhel' manner as tho terms and c onditions of 1M
previous appoin tment permit.

"

tity
(3) On Ihe oomplcilon of the peeled of probaticr orn person tho appointing autho

may-

(a) if his work or conduct has. in its opinion. boon snlisfaoloIlY.-

(i) confirm such peeson from the da le of his appoin tment if appoi nted against
a permanent vacancy ; or

(li) confirm such person from tho date from which a permanent vacancy
oocures, if appointed against a temporar y vacancy ; or

-
(iii) declare that. he has completed his probation. satisfactory, ifthero is no

permanent vacancy ; O~

(b) il' his work or conduct has, in its opinion. been not satisfactoey ._

(i) d ispense with his services, if appointed by d lreci recru iuuent, it' appoin ted
othczwisc revert him 10 his former PQSI or deal with him in such otber
manner as the teems and cond itions of previous appo intment permit j or
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(H) extend his period of probatirm a nd Ibcreaftce pass such order , as it cou ld
have passed on the ex-pi,'y of Ihe ri,'sl pedro of probation :

Provided Iha l the 101<11pc -iod of p:"lxl ' ion includ ing extension. if any.
shall nell exceed throe years.

Srnior it)·:
1I . Senior ity, in ter se o f tiro membc..s roC tbe Service shall be determined by the

length of cont inuous Ji,CiVlOO of any pOSI In 100 &:.'VlCC;
P..ov:oon the' wbc-c the-e am riifTp.,·cnt cadres in the SCIvice. lh"! seniority shall be

de termined separately for each cad ..c :
Provided fll' lhc1 Iha t in the case of membc es appoint ,..-d by d irec t rccruitmcn r. fhc

(I,.le, of mer it de -ermined by IJlI: appo inting autho-i ty shal l no ' he d istu rbed in f ixing the
Scnio-iry :

Provided further that in the case of two O~ mose members appointed on the sa me dale.
t heir seniori ty shal l be de lermined as follo ws :_

(a) a member appoi nted by direct recruitment shal l be scnios 10 a member
app ointed by promotion 0 ,' by transfce ;

(b) a member appcin' ...xl by p-omotion shall be S<1nio ' !'l a mcmbc- :\ Pp'l i 'lIClI by
u ansfce ;

(c) in the case of members appoi nted by promotion (I ,' by tra nsfer. senior ity
shall be c1>1:h; ,'m;:lC'1 ace I 'd ing / (f tJt,-, scnior ity of Stich members in the

appointments from which they were peomorcd o~ Irnnsfcrrcd ; and

(rl) in the case of members appointed by transfCt' from differ en t cadres. Iheir
senior ity shall be determined according to pay. preference being given
to a membc-. who was drawing higher I'atc of pay in his pre vious appoint
ment ;and if the rates of pa y deawn arc a lsu the same. then by the leng th of
theil' service in the appolrumenrs and if the length of such scevlcc is a lso the
same. the older member sha ll be scnio. to tho younger member ,

I.labllity 10serve :

12, ( I) A member 'If the so.vi ce shall bo liable 10 serve al any place. whet her within
or out side the Stare of Hnsyana , on being ordered so to do by lhe appuinrlng au tho rit y .

(2)

(i)

(ii)

A member of the service may also be deput ed 10 servo under :

a company . an asso ciati on or a body c f'individunls whelltel' Incorpo rated o r
not which is; wholly 0,' snbstnnt ially owned or con trolled by the Slate
Gover nment , a municipal corporalion 01 a local nurhorlty 0,' uni versity
within Ihe Slate of Haryana ;

the Central Govcc nment o~ a compa ny. an association or a body of indivi,
Idnals, whcrhc .. Inc..orporat cd 0 " nor, which is wholly i) 1 subsrnntintly
owned or controlled by the Central Government ; or

(iii) any other Stat e Go vernment , an internationa l organisat ion . an autono
mom, body nol controlled by Go vernment Ol' a private beady ;

Provided lha! no member of the ScIvice shall be deputed 10 serve lhe Central
or any other Stale Oovcenmcnr or any organismion lit body referred III in clause
(ii) of clause (iii) ~XOCp l with his consent ,
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PaY9 leave, pension and other matters :
13. In respect of pay , leave. pension and all ot her rnauo-s. nor express ly provided

r01 in these rulcs.f hc members of t he service shall be governed by such rules and regulations
as may have been O"~ may hCleanc; be adopted Of made by the comnetem au thority under
the Constitution of India 01 under any law for the lime being in f O l' CC made by rho State
Legislature.

Discipline, penalt ies and appeals :
14. (I) In rnauers relat ing 10 discipline. penalties and appeals members orthe

service shall be governed by th e Ha 'y-d.na Civil Sctvices (Punishment a nd Appeal) Rules.
1987. as amended fpomlimo lol imc;

Provided thaI the nature of pcnalries which may be imposed the aut hority em
powered to impose such pena lties and appellate authori ty shall. subject to rhc previsions
of any law or ru les made unde r article 309 of Ihe Constitution of Ind ia, be such as arc
specified in Appendix C h I these rules.

(2) The author ity c ompetent t o pass an nrdcr under clause (c) ...~ clause (d) of sub
rule (l) of rule 9 of the Haeyana Civil Services (Punishmen t and Appeal) Rules. 1987,
and appellate aU1huo' ily shall be as: specified in Appendi x D 10 these rules.

Vaccination :
15. Every membcs of the service shall get himself vaccinalcd and revaccinated as

and when the Governmen t so direct s by a special Of general order.

Oath of allegiance :
16 Every member of the service. unless he has already done so, shall be required

10 la ke the oath of allegiance to Ind ia and 10 the Constlrut ion of lndia as by law established.

Power of relaxation :
17 Where the Government is of the opinion tha i it is necessary 01 exped ient to

do so, i(may. by order for reasons to be recorded in writing, relax any of Uteprovisions
of rbcsc rules with respect 10 a ny class m catego ry 01 persons

Special provisions :
18 Notwit hstanding anylhinJ:: contained in thcscrulcs. fhc appointin g author ity

may impose special rc uns and conditions in the o:c10 ~ of appointment . if it is; doomed
expedient to ( 10 SO ,

Reservations :
19. Nothing contained in these rules, shall affect reservations and olhce concessions

required 10 be prov ided for scheduled castes, backwa rd classes. ox-servicemen, ph)'sic:lIly
han<1lca,ppcd persons of any other CL1SS 0 ,' category or PC,'SOIlS in noccrdnncc with lhe
orders ISSUed by the Stahl Government in this regard , nom time to time :

•
•Provided thal the total percentage af resetvations Sol rna-to shall noJ l exceed 50%•

at any ume.

~('p('al and Savlngs :

20. The Punjab State (Class-Iv) service Rules, 1963, in thelr applicatio n to. the
Stale of Haryana, arc hereby repealed :

Prov'ccd l1".al ar,y order mat'll,; 01 act ion taken under the rules so repealed shall be
dcrrncd t« l ave l-e on made or ta ken under the correspo nding provisions of Ihese rules.
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ANNEXURE A

lSee rule 3)

1989

,

Serial Designation of posts
Number

Numberof posts

Penna- Tempo-
nent rut y

Total Scale of P'-'}

2 3 4 5 6

Rs.
1 Jamadar 1 26S0-65-3300-EB-70-

4000

2 Poon 6 6 2'S0-55-26ro--EB-6Cl--
3200

3 Sweeper-cum-Chowkidar 2 .. 2 2SSO-S5-2660-EB-60-
3200
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APPENDIX B

(See ru le 7)

Serial Designation of
Dumber posts

Academic qualificat ions a nd
experience. if <any. for dir ect
recrui tment

Academi c qurdl ftccti c r.s end
experience. i f a ny, for
appal nlment other than by
direc t I ecruitment

1 2

1 Jamadar

2 Peon

3 Sweeper-cum
Chowkidar

3

Primary pass with Hi ndi

(i ) Primary pass:

(ii) should be able to read and
write Hindi.

(iii) Experience in sweepi ng of
office building

Note: Preference shall be gl vcn
to Ex-servicemen

4

By promotion......

F ive years experience as
Peon or Sweeper- cum
Cbowkidrr .

By transfer or depotation-

(i) Five years experience as
Jamadar ;

(ii) should be able to read and
wri te Hi ndi.

Pr imary pass with Hin di.

(0 Primary pass :

(if) should be able to read and
wr ite Hi nd i :

llii ) one year experience of
sweeping of office building.

Note : Preference shall be
given to Bx-seivlcemen.
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APPENDIX C

[See rule 14 ( I) ]

Sr.
No .

Desig
nati on

(If P ll 'il S

2

Appoint ing
authority

3

Na'urc l l f pena lty

4

Avthori ty
empo wered

5

Appellate
authorhy

6

Second
and
rinal

appellate
authorit y.
if any

7

( I) M inor

[l

Jumadar Chief
Elect rical

2 Peln . Inspccto-

J SWL"'~ IlI:I 

cum
Cluwkidar

pena lt ies_ e llief
E lectrical

( i) warning with a Inspector
C 'Py l i n the p ersona l
rite (Cha.actc. t llll) ;

(ii ) censure ~

(iii) wirhholding or
. p-omottcn :

(iv) rec overy from
pay or the whole 0:
pa r r ,.f any pccuniney
loss caused by negligence
or a brea ch (If
ordci s. fo the .
Cen tral G,'l¥.:lr11mcn t
(I t a Stat e Govern-
rncnr ur 10 a C ompany
and association or
a b,.dy of ind ividua ls
whcrhc. inocpo. atcd
or not , which is
who lly or subs
tanti ally owned or
controlled by the
Government or to a
local auth,trity or
un iversity set up by
an Act of Parliament
or or the Legisla ture
of a Stale ;

(v) withhold ing of
increment of pay
wirho ut commula
live effect ;

Governrucr u
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4

GAZ., JUNE s. 1999
1921 SAKA)

5 6 7

-;

(v-a)

(2) Major penalties-

withholding of
increments of pay
with commulative
effect;

(vi) red uction 10 a
I?,wcr: stage in the
ume scale of p:ly
for a specifi ed period,
with furt her direc
l io ns as to whelhet'
or no t the Govern
men t employee will
earn increments of
pay during the
period of such te
duelion and whether
on the exp iry
of such per-iod, the te
duct ion will or will not
have effect of
postponing the
future Increments
of his pay ;

(vii) reduction 10 a
lower scale of pay.
grade, post 0 1'
service which shall
o rdinarily, be a bar
10 Ihe peomor(on
of the Government
employee 10 the
time scale of pay,
grade.post or
service from which
he was reduced,
with or without
furfhet direction s
regard ing cond i
lions of restoration
10 the grade or post
or service from
which the Go vern
ment emplo yee was
reduced and his
seniority and pay
()D such rest oral ion
to lhat grade, post
or service ;
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1993

2 3 4

(viii) compulsory
retirement ;

(ix) removal ( rom
service which sha ll
not be a d is,
qua lification for
future employ
men t under the
Governmen t ;

(x) dismissal Irom
service which shall
ordinarily be a
dlsqueliicatlon ro~

future employment
under the Govern
ment.

L

5 6 7

•
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APPENDIX D

(See rule 14 (2)]

65

Appellate
au thori ty

4

AU1ho:i ly
empowered 10
make rho order

3

Nature of order

2

Sr . Dcslgnatior
No. of pests

Second a nd
final
ap pellate
authority

-,---:-- - - - -:--- - -- ----:-- - -:-- -- - -:--

Jamadar

3 Sweeper-cum
Chewkidar

(i) Red ucing a :' wit h
hold ing the amoun t
of ordinary o.~ nddi 
tio naljpension
admissible under
the rules govern ing
pension ;

Chief Elect rical
Inspcc ltJ(

Government

{i i] Terminati ng the
appointment cuhor
wise I han on his
attaining 1he age
fixed for super
annuation.

S. Y. QURAISH I•..
Commissioncs and Secretary to Gove rnment , Haryana ,

Power Departmer u.
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IIARYANA GOV ERNMENT

POWER DEPARMENT

Notification

The 24th February. 2012

No. 21113l97- 2 Power.c-In exercise of the powers conferred by the proviso 10 article 309 of the

Constitution of India, the Governor of Haryana hereby makes the following rules further to amend the

Haryana Electrical Inspectorate (Group C) Service Rules. 1998, namely:-

I. These rules may be called the Haryana Electrical Inspectorate (Group C) Service (Amendment)

Rules. 20 12.

2. In the Haryana Electrical Inspectorate (Group C) Serv ice Rules, 1998 (hereinafter called the said

rules ). in rule 5. for the figure "35" , the figure "40" shall be substituted.

J . In the said rules , in rule 9. in sub-rule ( 1).-

(i) for clause (a), (he following clauses shall be substituted. namely:-

"(a) in case of Deputy Supenmeedent.c-.

(i) by promotion from amongst Auditors; or

( ii ) by transfer or deputation of an official already in the service of any Slate

Governmen t or the Government of India;

(aa) in case of Head Clerk.c-

( ii ) by transfer or deputation of an official already in the service of any State

Government or the Government o f India;

(aaa) in case of Junior Enginecr.c-

(i) by direct recruitment; or

(ii) by transfer or deputation of an official already in the service of any State

Government or the Government of India;

(ii) for cla use (d). the following clause shall be substituted. namely:-

(d) in case of Senior .Scale Stenographer.-

(ii) by promotion from amongst Steno-ty pists: or

(iii) by transfer or deputation of an offici al already in the serv ice of any State

Government or the Government of India;"

4. In the said rules. for Appendices A. B, C and D. the following Appendices shall be substituted.

namely:-
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"A P P E..."'JDl X A

[See ru le (3))

Serial Designation of posts Number of posts. Total Sca le of pay
Number

Permanent Temporary

I 2 3 • 5 6

1. Deputy Superintendent 1 - 1 9300-34800+3600 Grade Pay

2. Head Clerk 4 - 4 9300- 34800+3600 Grade Pay

3. Juni or Engineer 7 - 7 9300-34800+3600 Grade Pay

4. Aud itor 5 - 5 9300-34800+3200 Grade Pay

5. ASsistant 2 - 2 9300·34800+3200 Grade Pay

6. Senior Scale 1 - 1 9300-34800+3200 Grade Pay
Stenographer

7. Driver 3 - 3 5200-20200+2400 Grade Pay

Spl Pay-2001-

8. Stene typist I
i - 1 5200-20200+ 1900 Grade Pay

Spl. Pay-loo/-

9. Cle rk 8 - 8 5200-20200+ 1900 Grade Pay

10. Record Restorer 1 - 1 5200-20200+ 1900 Grade Pay
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Seria l Designation of Academic qualifications and Academic qualification s and expe rience,
Number Posts experience. if any. for direct i f any for appo intment oth er than by

rec ruitment direc t recruitment

, 2 3 •
I. Deputy By Promotion:-

Superintende nt Five years experi ence as Auditor.
By tra nsfer or depu ta ttom-

(i) Graduate from a recognized
University;

( i i) Five yean; e xperience as
Auditor/Assistant; and

(i i i) Hindi f Sanskrit upto Marne or
higher education:

2. Head Clerk By Pro mo tion: -
Five years experie nce as Auditor.
By transfer or deputa tion:-

0) Gr aduate from a recognized
. University:

( ii ) Fi ve years expe rience as
Audi tor/Assistant; and

( i ii) Hi nd i I San skrit uptc Matric or
higher education.

3. Junior (; ) Diploma in Electr ical BJ transfer 01' deputation :

Engineer Eng ineering from a (i) Diploma in Electrica l
recognised institution; Engineering from a recognised

(ii) Hindi I Sanskrit upto Metric Institution;
or higher education; and (ii) Hindi I Sanskrit upto Metric or

(i ii) On, year experience on higher education ; and
Electrical Work. (iii) Two years experience as Junior

Engineer:

•• Auditor By peomotlom-
(i) O n, year experience as

Assistant :
Oi) Two years experience as Senior.

Scale Stenographer who has

- been assigned the work of
Assistant for a period of two
years or by sharing that work of
Assistant for a period of three
yea rs;

By tra nsfer or deputa tion: -
( i) Graduate from a recognised

University;
(i i) Hindi I Sanskrit upto Matric or

higher education; and
(iii) Five yea rs experience as

Assistant/Auditor in Accounts ,
Budaet and Audit Work.

5. Assistant BJ Promotion:-
(i) Two years exper ience as Clerk

or Steno typist;
By transfer or deputation-

(i) Graduate from a recognised
University;

, (ii) Hindi I Sanskrit upro Matric or
hip-her education; and

J
•
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APPENDlX- 8

[See rule (7 )/
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(i ii) Two years
Assistant :

expe rience '\ as
'.

6.

7.

8.

Senior Sca le
Stenographer

Driver

Stem> typist

(i) Matric I Higher Secondary or
equivalent 110+2
(Vocational);

(ii) Hindi I Sanskrit up to Marne
or higher education;

(iii) Speed in Hindi shorthand at
80 words per minute and
transcripti on thereof at 15
words per minute on manual
typewri ter; o r 25 words per
minute in Hindi on computer
with commonly used words
processing so ftware, or
English shorthand at 100
words per minute and
transcription thereof at 20
words per minu te on manual
typewriter; or at 40 words per
minute in English on
computer with commonly
used words processing
software.

No te: 4% mistake arc allowed for
qualifying the prescr ibed test.

(i) Middle pass with Hindi
ISanskrit;

(ii) Driving License for light
vehicle;

(iii) one year expe rience In

driving light vehicle.

(i) Matr iclHigher Secondary or
10+2 (Vocational);

Oi) Hindi I Sanskrit upto Matrie
or higher education;

(iii) Speed in Hindi shorthand at
64 word s per minute and
transcription thereof at I t
words per minute on manual
typewriter ; or at 20 words per
minute in Hindi on computer
with commonly used words
processi ng software;

OR

Speed in English shorthand at 80
words per minute and transcription
thereof at 15 words per minute on
manu al typewriter; or at 35 words
per minute in English on com puter
with com monly usC?" words
processing software. /

Note:-8% mistake are allowed for
qualifying the prescribed test.

By Promot lonc-
(i) Two years experience as Steno

typist;
( ii) Speed in Hindi shorthand at 80

words per minutes and
transcription thereof at 15 words
per minute on manual
typewr iter; or at 2.5 words per
minute in Hindi on computer
with commonly used words
processing software. or speed in
Englis h shorthand at 100 words
per minute and transcription
thereof at 15 word s per minute
on manual typewriter; or at 40
words per minute in English on
computer with commonly used
word s processing software.

Note: 4% mistake are allowed for
qualifying the prescribed test.

By Transfer or deputatlom-
(i) Middl e pass with Hindi

ISanskri t;
(ii) Driving Lice nse for light

vehicle;
(iii) Five years experience in driving

light vehicle .

By Promotlone-
(i) Two years ex perience as Clerk;

(ii) Speed in Hindi shorthand at 64
words per minute and
transcrip tion thereof at I t words
per minut e on manual
typew riter; or al 20 words per
minute in Hindi on comp uter
with commonly ' used words
processing so ftware;

OR

Speed in English shorthand at 80 words
per minute and transcription thereof at
15 words per minute on manual
typewriter; or at 35 words per minute in
English on computer wi th commonly
used words processing software.
By transfer or deputation: -

(i) Matric I Higher Secondary or
equi valent 1 10 + 2 (Vocational);

(ii) Hindi/Sanskrit upto Matric or
higher education;

(iii) Speed in Hindi shorthand at 64
words per minute and
transcription thereof at I I words
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per minute on ma nua l
type writer ; or at 20 words per
minute on comput er with
commonly used words
processing software;

OR
Speed in Eng lish shorthand at 80 words
per minute and transcript ion thereof at
15 words per minute on manual
typewriter; or at 35 words pe r minute on
computer with commonly used words
processing software;

(iv) T wo years experience as Siena
typist.

Notes- 8% mistake are allowed fur
qualify ing the prescribed ICSt.

/
I

/
9.

10.

Clerk

Record
Restor er

(i) Matric I High" Secondary
or eq uivalent I 10+2
(Vocational);

(ii) Hind i I Sa nskr it upto Metric
or higher educatio n; and

(iii) State Eligi bility les t In

Co mputer Appreciation and
Applications HARTRO N;

(i) Merrie 0 ' it> eq ui valent fro m
a recognised Institution; and

(ii) Hindil Sanskrit upto Marne
or higher education.

,

By p romotion :-
0) Metric I Higher Secondary or

equ ivalent 110+2 (Voca tional);
(i i) Hindi I Sanskrit uplO Matric or

higher education; and
(iii) Five years experience as Record

Restorer of Group '0'
employee;

{iv) State Eligibility test in Computer
Appreciation and Applications
HARTRON;

By transfer or deputa lion:-
(i) Hindi I Sanskrit upto Matric or

higher education;
(ii) Two years experience as Clerk;

(iii) Stale Eligibility test in Computer
Appreciation and Applications
HARTRON.

By Promotion:-
(i) Matric or its equivalent from

recog nised Institution; and
(ii) Hindi! Sanskrit upto Matric u r

highe r education;
(iii) Three Years experience as

Group 'D ' employee;
By transfer or deputation»

(i) Matric or its equivalent from
recognised Institution;

(ii) Hindi! Sanskrit upto Matric or
higher education;

(iii) Three years exper ience as Group
'0' employee.
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further direct ions
regarding conditions of
restoration 10 the grade of
post or service from
which the Government
employee was reduced
and his seniority and pay
on such restoration to that
grade. post or service;

(viii) withholding of increments
of pay with cumulative
effect:

(ix) compulsory retirement;
(x) removal from service

which shall not be a
disqualification for future
employment under the
Government: and

(xi) dismissal from service
which shall ordinary be a
disqualification for future
employment under the
Government.
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APPEJ.~ IX n
ISu rule 14(2)/

Serial Designation of Nature of order Authority Appellate .'
Number posts empowered to Authority

make the order

I 2 3 4 S

I. Deputy (;) reducing 0 ' with- holding Chief Electrical Government".
Superintendent the amount of ord inary or Inspector

additional pension

2, Head Cle rk admissible under the rules
governi ng pension;

3. Junior Engineer ( ii) terminating the appointment
otherwise th'" 0 0 his

4. Auditor attaining the age fixed for
superannuation.

S, Assistant

6, Stenographer

7, Driver

8, Stene typist

9, Clerk

10. Record Restorer

AJiT M. SHARAN,
Financial Commissioner and Principal Secretary

to Governme nt JIaryana. Power Department.

496 IO--C .S.- H.G.P.. Chd.
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[AUfhorised Engl ishTranslationi

IIARY ANA GOVER.'fMENT

POWER DEPARTMENT

Notification

The 9th November. 2013

No. G.S.R. 84/Co nstJA r t. 309nOI3.-ln exercise of the powers conferred by the proviso to
artic le 309 of the Co nstitution of India. the Governor of Haryana hereby makes the following rules
further to amend the Haryana Electrical Inspectorate (Group-C) Service Rules. 1998. namely :-

I. T hese ru les may be ca lled the Haryana Elec tr ical Inspec torate (Gro up-C ) Se rvice
(Amendme nt) Rules. 2013 .

2. In the Haryana Elect rical Inspectorate (Gro up C) Service Rules. 1998 (hereinafter called
the said rules). after rule 9. the following rule shall be inserted . namely ;-

"9A. (I) Typing tes t is substituted with the Stale El igibilit y Test in Co mputer
Appreciation and Applications (SITC) as a pan of serv ice requ irement for Clerks. Stene
typists. Junior Sca le Stenographers and Senior Scale Stenog raphers. The Slate Eligibi lity
Test in Computer Appreciation and Applications (SETC) shall be a post req uisite condition!
qualification which all the newly recruited/appointed Clerks. Steno-typis ts, Junior Scale
Stenographe rs a nd Se nior Scale Sten ograp he rs in the Gove rnme nt Depart ments/
Organ izations shall have to qualify. The exis ting Clerks. who have been promoted from
Gro up-D a nd Restorer etc. who have not passed the typing test till date as required under
the Service Rules shall have an option either to pass the typin g lest or the State Eligibilit y
Test in Computer Appreciation and Applications (SETC). The SIena-typ ists. Junior Scale
Stenographers and Senior Scale Stenog raphers shall also ha ve 10 quali fy stenography test
as presc ribed in the Serv ice Rules.

(2) The candidate shall have to qualify the State Eligibility Test in Computer
Apprec iation a nd Applications (SETC) within the pro bation pe riod of two years.
extendable by one year in case of direct recruit. The candidate appointed against the
aforesaid categories of posts in Group C shall not be entitled to earn any increment in hisJ
her pay scale till he/she qualifies the said test. failing which the services of such e mployees
shall be dispen sed with. The persons who arc promoted to the post of Clerk and Steno
ty pis t shall also qu al ify the Sla te Eligibil ity Tes t in Co mpul er Appreci ation and
Applications (SETC) within the period of probation of one year extendable by one year,
failing which he/she will be reverted back.

(3) The Government of Haryana hereby authorizes the Haryana Slate Electronic
Developmen t Corporation Limited (HARTRON) or any other agency as prescribed by the
Govern ment. as the authorized Age ncy for conducting the State Eligibility Test in
Computer Apprecia tion and Applications (SETe). alongwi th a test in typ ing speed in
accordance with the syllabus as the State Governmen t may speci fy in this regard from
time to time. besides the syllabus already provided in sub-rule (4) of this rule. The 'pass '
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certificate issued by HARTRON or any other agency, as approved by the Government.
would be accepted as an evidence of the fulfilment of the prescribed condition in the
Service Rules.

(4) The syllabus for the State Eligibility Test in Computer Appreciation and
Applications (SETC) would contain Word process ing, Internet Browsing and F.-mail
management only.

(5) In the case ofClerks. typing speed of 30 words per minute in English and 25
words per minute in lli ndi convened with equivalent key depressions in both cases as the
typing speed, would be tested on computers.

(6) The employees possessing the following qualificatiuns are exempted from
laking the State Eligibility Test in Computer Appreciation and Applications (SETC) :-

(i) M. Tech.lB.Tech. (Computers). M.C.A., B.C.A. or Diploma in Computers from
the recognized institutions e.g. Polytechnics;

(ii) Basic Computer Literacy Certificate from any recognized centre established
under the National Institute of Electro nics and Information Technology
(NIELlT) [erstwhile DOEACC Society]:

(iii) lIaryana State . Certificate in Information Technology (HS-C1T! from the
Authorised Learning Centres (ALCs) of the HKCL;

(iv) Candidates/employees who have already passed the SEre and the same is
valid at the time of joining the service. The State Eligibility Test in Computer
Appreciation and Applications (SETe) passed by any candidate earlier shall
be considered valid for a period of five years from the date of issue of such
certificate by HARTRON or any other agency authorized by the Government;
"d

(v) Physica lly disabled candidates i.e. amputation of hand (Left and Right)
Amputation of upper limbs, Paralysis of Radial Nerve (Radial Nerve Palsy) of
either upper limb. Declination degenerative disorder effecting the nervous
system which may cause paralysis and atrophy of the hand and its muscles
and Visually Handicapped.

However. these employees. with the exception of those mentioned under
sub-para (v) above, shall be required to clear the 'typing test' being part of the
State Eligibility Test in Computer Appreciatio n and Applications (SETC).".

3. In the said rules, in Appendix B,-

I. against serial number 6. under column 3, for existing item 0) , the following item
shall be substituted, namely :-

"(i) 10+2;";

II. under column S,under co lumn 3. for exi sting item (i) the following item shall
be substituted. namely :-

.0(1) 10+2;'°;
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ill. against seria l number 9,-

(a) under column J, for the existing items, the following items shall be substituted.
namely :-

( i) 10+2;

(ii) Hindi/Sanskrit upto Marne standard or higher education:

(iii ) omitt ed in view of rule 9A;" ;

(b) under col umn 4. under heading 'by promot ion' for the existing items. the
following items shall be substituted, namely :-

"( i) 10+2 ;

(ii) Hind i/Sanskrit upto Mattie standard or higher educat ion :

(iii) Five years expe rience as Record Restorer or 'Group D' employee;

(iv) omitted in view of rule 9A;";

(c) under column 4 . under heading ' by transfer or deputation' . for the existing
items, the following items shall be substituted. namely ;-

"(i) Hindi/Sanskrit uptc Manic standard or higher education;

(ii) Two years experience as Clerk;

(iii) omitted in view of rule 9A," ,

DEVEN DER SINGH.
Principal Secretary to Gove rnment Haryana.

Power Depart ment
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l lA RYANA GOVERN~DCNT

PO\\ 'ER DEPARTMENT

Sotirtaltion

The i st October. 2009

No. 6112/2009·2 Power.c-In exercise of the powers conferredb} the proviso 00 the i.u tid f' , 09 of the Constitution

of India. the Goverror of Hary ana hereb y makes the follo wing rules further t> amend the Haryane Electrical Inspectorate

(Group D) Service Rules. 1998. namely :-

1. These ru les may be called the Haryana Elec trical Inspecrorare (Group D) Service (Amendment) Rules. 2009.

2. In the Haryana Elecmcal Iespreceorate (Group D) Service Rules, 1998 (hereinafter will be called the said

Ru les). for Appendix A.• the following Appendix shall be subs tituted, namely :._.

UANNE'KURB A

(see ru le 3)

Serial Number Designation of pos ts

Num ber of posts __

Permanent Temporary To ta l Scale of pay Revised Pay

Balld+Gratie Pay

- ---- -_._- - -- -

I.

2.

3.

Jamadar

Pron

Sweepe r-cum-Chowkidar

6

2 4

4400-7440+ 1300

4·l(}0- 744(~ 1 300'·

- - - - -
3. In the said r ules. in Appendix B, under column 3 and 4. against sa id number 2. for the existing entry. the

following entry shall be substituted, na mely :-

" Middie pass .... ith Hindi."

MA )lillSUDAN PILo\.S.~.

F1nanciai Commissioner and Principal Secretary

to Governme nt, Heryana. Powcr De partment.

4(1321-C S.- H.G I'., Chd.
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