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7 Short title,

Status of the
Service

In pursuance of the provisions of clause (3) of Article 348 of the
constitution of India, the Governor is pleased to order publication
of the following English translation of notification no.z43%/
IV(1)/2017-01(61)/2015, datedzzfebruary, 2017 for general
information

UTTARAKHAND GOVERNMENT
Urban Development
No 243 /1IV(1)/2017-01(61)/2015,
Dated Dehradun, Februaryzz, 2017

NOTIFICATION
Miscellaneous

In exercise of the powers conferred by section 113(2)(a) of the
Uttar Pradesh Municipal Corporation Act, 1959(Uttar Pradesh
Act No. 2 of 1959) (as applicable to the state of Uttrakhand) and
section 69-B of the Municipalities Act, 1916 (Uttar Pradesh Act
No. 2 of 1916) (as applicable to the state of Uttrakhand),and in
supersession of earlier issued rules and orders on the subject, the
Governor is pleased to make the following rules regulating
recruitment and conditions of service of persons appointed to the
Uttarakhand Palika Non-Centralised Services.
THE UTTARAKHAND PALIKA (NON-CENTRALISED)
EMPLOYEES SERVICES (GROUP ‘C’) RULES, 2017
PART 1

GENERAL

| L. ‘(1) These Rules may be called “The Uttarakhand Palika

" Commencement
and Application

(Non Centralised) Employees Service (Group ‘C’) Rules,
2017
(2) It shall come into force at once.

2. These Rules as is defined under clause-(g) of Rule 3
comprise of all posts except the Group ‘C’ posts of Palika
Centralised Services Cadre in Municipal Corporations,
Municipal Councils and N;Far Panchayats.




3

In these rules unless there is anything repugnant in the
subject or context,-

(a)

(b)

(c)
(d)
(€)

(g)

(h)

(1)

i)

“Appointing Authority” means the authority specified in
sub-section (3)(b) of section-107 of the Uttar Pradesh
Municipal Corporation Act,1959 (as applicable to the
State of Uttrakhand) and in section-74 of The Ulttar
Pradesh Municipalities Act-1916(as applicable to the
State of Uttrakhand);

“Citizen of India” means a person who is or is deemed to
be a “ citizen of India” under Part II of the Constitution;
“Constitution” means the Constitution of India;
“Governor” means the Governor of Uttarakhand;
“Government “ means the Government of Uttarakhand
“Director” means the Director of the Urban
Development, Uttarakhand;

“Member of the service” means a person substantively
appointed to a post of Non-Centralised services cadre
under section-74 and 75 of The Uttar Pradesh
Municipalities Act 1916(as applicable to the state of
Uttrakhand) or under sub-section 3(b) of section-107 of
The Uttar Pradesh Municipal Corporation Act, 1959 (as
applicable to the state of Uttrakhand) or orders in force
prior to the commencement of these rules and appointed
under these rules in future;

“Palika Service” means the service of Municipal
Corporations, Municipal Councils and Nagar Panchayats
of Uttarakhand;

“Substantive appointment” means an appointment not
being an adhock appointment, on a post in the cadre of
the service and made after selection in accordance with
the rules;

“Act” means The Uttar Pradesh Municipalities Act,
1916 (as applicable to the state of Uttrakhand) and The
Uttar Pradesh Municipal Corporation Act 1959 (as

Definitions



applicable to the state of Uttrakhand)

(k) “Municipality” means all Municipal Corporations,
Municipal Councils and Nagar Panchayats of
Uttarakhand

() “Commission” means the Uttarakhand Subordinate
Service Selection Commission

(m) “Mukhya Nagar Adhikari” means Municipal
Commissioner/Mukhya Nagar Adhikari of concerned
Municipal Corporation

(n) “President” means duly elected President of a Municipal
Council/Nagar Panchayat;

(o) “Executive Officer” means executive officer posted in
concerned Municipal Council/Nagar Panchayat;

(p) “Year of Recruitment” means a period of twelve months
commencing from the first day of july of a calendar year;

PART 11
CADRE

semre 4, (1) The strength of the service and of each category of posts
therein shall be such as may be determined by the
Government from time to time.

(2) The strength of the service and each category of posts
therein shall be such, until orders varying the same are
passed under sub-rule(1) as created by the Government
for Municipal Corporations, all categories Municipal
Councils and Nagar Panchayats.

Provided that-

(a) The Appointing Authority may leave unfilled or the
Government may hold in abeyance any vacant post,
without thereby entitling any person to compensation;

(b) The Government may create such additional permanent
or temporary posts as it may consider proper;

r




S.

The source of recruitment to the following posts of various
categories of Group ‘C’ under Palika Non-Centralised services

shall be as follows-

PART 111

RECRUITMENT

S.N| Name of [Name of | Source of Recruitment
Cadre Post
(1) | Palika Junior (i) 70 percent by direct
Ministerial | Assistant recruitment through
Service cum Uttrakhand subordinate
Computer service selection
Data Entry | Commission.
Operator

(i) 25 percent of the total
sanctioned posts of Junior
Assistant shall be filled from
such 15 percent High school
passed and 10 percent
Intermediate or higher exam
passed regular employees,
who have completed at least
five years of service on the
first day of recruitment year
on the post of group’D’.
Provided that those posts for
which sufficient high school
passed candidates are not
available, may be filled by

promotion from the
candidates who have passed
higher exam.

(iii) 5 percent of the

vacancies shall be filled by

f

Source of
ecruitment



Reservation

promotion from the drivers
of the said Municipality who
have passed high school or
higher exam and have
completed five years of
service on the first day of
recruitment year, by the
Appointing Authority.

(2) | Palika Account Direct recruitment through
Accounts Clerk Uttarakhand Sub-ordinate
Service Service Selection

Commission

(3) | Palika Draftsman |Direct recruitment through
Engineering Uttarakhand Sub-ordinate
Service Service Selection

Commission

(4) | Palika Environme | Direct recruitment through
Public nt Uttarakhand Sub-ordinate
Health Supervisor | Service Selection
Service Commission

(5) | Palika Tax Direct recruitment through
Revenue Collectors/ | Uttarakhand Sub-ordinate
Service Tax Service Selection

& Revenue | Commission
Moharrir
6. Reservation for the candidates belonging to Scheduled

Castes, Scheduled Tribes, other backward classes and other
Categories belonging to the State of Uttarakhand shall be in
accordance with the orders, of the Government in force at
the time of recruitment. 71/




PART IV
QUALIFICATION

7. A candidate for direct recruitment to a post in the service must
be:-
(a) a citizen of India; or
(b) a Tibetan refugee who came over to India before the 1st
January, 1962 with the intention of permanently settling
in India; or
(c) a person of Indian origin who has migrated from
Pakistan, Burma, Ceylon or any of the East African
countries of Kenya, Uganda and the United Republic of
Tanganyika (formerly Tanganyika and Zanzibar) with
the intention of permanently settling in India:

Provided that a candidate belonging to category

(b) or (c) above must be a person in whose favour a
certificate of eligibility has been issued by the State
Government:
Provided further that a candidate belonging to category
(b) will also be required to obtain a certificate of
eligibility granted by the Inspector General of Police,
Intelligence Branch, Uttarakhand:

Provided also that if a candidate belongs to
category (c) above, no certificate of eligibility will be
issued for a period of more than one year and the
retention of such a candidate in service beyond a period
of one year, shall be subject to his acquiring Indian
citizenship.

(d) a permanent resident of Uttarakhand and his name is
registered with any Employment office of the State of

Uttarakhand. Qr(

Nationality



goademe. 8. (1) Essential Qualification- A candidate for recruitment to
various posts in this service must possess following

qualifications:-

S.N | Name of | Essential Qualification
Present
Sanctioned post

(1) | Junior 1. Intermediate from a board /
Assistant  with Institution recognized by the
Computer Data Centre or State Government.
Entry Operator

2. Typing Speed at 4000 key
depressions per hour.
(2) | Account Clerk | 1. Intermediate with Commerce

from a Board/Institution
recognized by the Centre or State
Government.

2. Typing Speed at 4000 key
depressions per hour

(3) | Draftsman 1. Intermediate from a Board /
Institution recognized by the
Centre or State Government.

2. Diploma in Concerned Trade/
I.TI  Certificate from a
Institution recognized by the
Centre or State Government.

(4) | Environment | Intermediate with Science from a

Supervisor Board/ Institution recognized by the

Centre or State Government

(5) | Tax collector/ | Intermediate from a Board /

Tax and | Institution recognized by the Centre
Revenue or State Government.
moharrir

(2) Preferential Qualification- Other things being equal,
preference be given in the matter of direct recruitment to such

v



candidate who has-
(i) served in the Territorial Army for a minimum period
of two years, or
(i1) obtained a ‘B’ certificate of National Cadet Corps.

Note:- Direct recruitment can be made for any specific post

required to be filled by promotion if no eligible candidate is

available.

9. A candidate for direct recruitment must have attained the age
of 21 years and must not have attained the age of more than
42 years on January 1 of the year in which recruitment is to
be made, if the posts are advertised during the period January
1 to June 30.

Provided that the upper age limit in the case of
candidates belonging to the Scheduled Castes, Scheduled
Tribes other Backward classes and such other categories of
the state of uttrakhand as may be notified by the Government
from time to time shall be greater by such number of years as
may be specified.

Note- Government orders issued by the karmic department from
time to time regarding age for recruitment shall also be
applicable to the employees of Non-Centralised Services.

10. The character of a candidate for direct recruitment to a post
in the service must be such as to render him suitable in all
respects for employment in Government Service. The
appointing authority shall satisfy itself on this point.

- Note- Persons dismissed by the Union Government or a State
Government or by a Local Authority or a Corporation
owned or controlled shall be ineligible for appointment to
any post in the Service. Persons convicted of an offence
involving moral turpitude shall also be ineligible for
appointment.

11. A male candidate who has more than one wife living or a
female candidate who has married a man, already having a

Age

Character

Marital
Status



Physical
Fitness 12'
Deter-
mination of 13‘

Vacancies

Procedure for 1 4

Direct
Recruitment

wife shall not be eligible for appointment to a post in the
service;

Provided that the Government may, if satisfied
that there exist special grounds for doing so, exempt any
person from the operation of this rule.

No candidate shall be appointed to a post in the service
unless he be in good mental and bodily health and free from
any physical defect likely to interfere with the efficient
performance of his duties. Before a candidates is finally
approved for appointment he shall be required to produce a
Medical Certificate of fitness in accordance with the rules
framed under Fundamental rule 10, contained in chapter I1I
of the Financial Hand-Book, Volume II, Part III:

Provided that a medical certificate of fitness shall
not be required from a candidate recruited by promotion.

PART V

PROCEDURE FOR RECRUITMENT
The Appointing Authority shall determine as per prevailing
rules the number of vacancies to be filled during the course
of the year as also the number of vacancies to be reserved
for candidates belonging to Scheduled Castes, Scheduled
Tribes, Other Backward Classes and other categories
belonging to State of Uttarakhand under Rule 6 and shall
submit every year till October a list of vacancies with
requisition form to the Urban Development Directorate.
The Directorate shall forward the consolidated
Municipality wise information to the Government.

(1) The post of Junior clerk cum data entry operator,
Account clerk, Draftsman, Environment superviser and
Tax collector/Tax and revenue moharrir shall be filled
through the Uttarakhand Sub-ordinate Service Selection
Commission

N



15.

(1) Promotion/Selection to the posts of Ministerial class

vacancies shall be made on the basis of merit by a
written test through the Selection Committee which
shall Comprise of following members;

(@)

Municipal ~Commissioner/  Mukhya | Chairman
Nagar Adhikari of concerned Municipal
Corporation/ President of concerned
Municpal Council/ Nagar Panchayat

(ii)

District level officer nominated by| Member
District Magistrate

Procedure for
Recruitment fo
Promotion

(iii)

Treasury officer/Deputy Treasury officer | Member
of finance service nominated by District
Magistrate

(iv)

Deputy Municipal commissioner/Up
Nagar Adhikari/ Assistant Municipal | Member
commissioner/Sahayak Nagar Adhikari
of concerned Municipal Corporation and
Executive  Officer of  concerned
Municipal Council/Nagar Panchayat

(2)

Selection to the vacancies of Clerical posts reserved
for recruitment/promotion from amongst Group’D’
and Drivers, shall be made on the basis of merit by
conducting a simple test. There shall be an
examination of a single question paper which will
include objective type questions of General Studies,
General Knowledge and General Hindi. The test shall
carry One hundred marks beside test of Hindi
typewriting also be taken. Candidates having a speed
of less than 4000 key depressions per hour in typing
shall be essential.

m,




3)

(4)

The Appointing Authority shall prepare a
seniority/eligibility list of candidates eligible for
promotion on the post of Junior Assistant cum Data
Entry Operator of Group ‘D’ Palika Non-Centralised
Service and place it before the Selection Committee
along with the character rolls and such other records
pertaining to them, as may be considered proper. The
promotion shall be made under the provision of issued
rules/order or direction by the personal dept from time
to time or clerical cadre rules, 2011 under the state
services.

The Selection Committee shall prepare a list of
selected candidates arranged in order of seniority and
forward the same to the Appointing Authority.

gombimed 16, If in any year of recruitment are made both by direct
recruitment and by promotion, a combined select list shall
be prepared by taking the names of candidates from the
relevant lists; in such manner that the prescribed percentage
is maintained. The first name in the list being of the person
appointed by promotion.

Select List

PART VI

APPOINTMENT, PROBATION, CONFIRMATION AND

SENORITY

Sipeisneent - 34 (1) Subject to the provisions of sub rule (3) of Rule 15,

(2)

the appointing authority shall make appointment by
taking the names of candidates in the order in which
they stand in the lists prepared under Rule 14, 15 and
16.

Where, in any year of recruitment, appointments are
to be made both by direct recruitment and by
promotions, regular appointments shall not be made
unless selections are made from both the sources.

o



18.

(3) If more than one order of appointment are issued in
respect of any one selection, a combined order shall
also be issued, mentioning the names of the persons in
order of seniority as determined in the selection or, as
the case may be, as it stood in the cadre from which
they are promoted. If the appointments are made both
by direct recruitment and by promotion, names shall
be arranged in accordance with the cyclic order.

The Director, Urban Development Directorate, may
transfer such employees of Group ‘C’ whose pay band is of
higher grade than Rs. 5200- 20200, grade pay Rs. 2000 and
who due to restructure of local bodies, have been merged in
the Palika Centralised Service Cadre after promotion in
Ministerial Cadre and other Cadres in accordance with the
Palika Centralised Rules, in any of the Municipalities of the
State of Uttarakhand. The transfer policy, 2008 or Rules
issued or amended by State Government from time to time,
shall be applicable for the transfer of employees.

After promulgation of this rule, the said Cadre
employees appointed under Non-Centralised services, shall
have the right of giving an option of wanting to join the
Palika Centralised Services or to remain in the cadre of
Palika Non-Centralised Services. The option once given
shall be final. In such situation where option is not given,
the concerned appointed employee shall not be entitled to
the benefit of A.C.P. under re-organised structure.

19. (1) A person on appointment to a post or Service in or

against a permanent vacancy shall be placed on
probation for a period of two years.

(2) The appointing authority may, for reasons to be
recorded, extend the period of probation in
individual cases specifying the date upto which the

Transfer

Probation



Confirmation 20

Seniority

21.

extension is granted.
provided that, save in  exceptional

circumstances, the period of probation shall not be
extended beyond one year and in no circumstances
beyond two years

(3) Ifit appears to the Appointing Authority at any time
during or at the end of probation or extended period
of probation that a probationer has not made
sufficient use of his opportunities or has otherwise
failed to give satisfaction he may be reverted to his
substantive post, if any, and if he does not hold a lien
on any post, his services may be dispensed with.

(4) A probationer who is reverted or whose services are
dispensed with under sub-rule (3) shall not be
entitled to any compensation.

A probationer shall be confirmed in his appointment at the
end of the period of probation or the extended period of
probation if-

(a) his work and conduct is reported to be satisfactory.

(b) his integrity is certified, and

(c) the Appointing Authority is satisfied that he is

otherwise fit for confirmation.

(1) The Seniority of any persons shall be determined in
accordance with the Uttaranchal Government Servants
Seniority Rules, 2002. If two or more persons are
appointed together, their seniority shall be determined
according to the order in which their names are arranged
in the appointment order.

provided that if the appointment order specifies a
particular back date with effect from which a person
substantively appointed, that date, will be deemed to be
the date of order of substantive appointment and, in other
case, it will mean the date of issue of the order.

(2) The Seniority inter se of persons appointed directly on

Il



the result of any one selection after promulgation of these
Rules, shall be the same as their names are arranged in
the select list;

provided that a Candidate recruited directly may lose his
seniority if he fails to join without valid reasons when
vacancy'’s offered to him.

(3) The Seniority inter se of persons appointed by promotion

shall be the same as it was in the cadre from which they
were promoted.

(4) Where appointments are made both by promotion and

(i)

(ii)

(iii)

direct recruitment or from more than one source and the
respective quota of the sources is prescribed, the inter se
seniority shall be determined by arranging the names in a
cyclic order in a combined list, prepared in accordance
with Rule 17, in such manner that the prescribed
percentage is maintained;

provided that-
Where appointments from any source are made in excess
of the prescribed quota, the persons appointed in excess
of quota shall be pushed down, form seniority, to
subsequently year or years in which there are vacancies
in accordance with the quota.
Where appointments from any sources fall short of the
prescribed quota and appointments against such unfilled
vacancies are made in subsequent year or years, the
persons so appointed shall not get seniority of any earlier
year but shall get the seniority of the year in which their
appointments are made. So however, that in the
combined list of that year, to be prepared under this Rule,
their names shall be placed at the top followed by the
names, in the cyclic order, of the other appointees.
Where, in accordance with the rules or prescribed
procedure, the unfilled vacancies from any source could,
in the circumstances mentioned in the relevant rule or
procedure be filled from the other source and

"



Scales of Pay

appointment in excess of quota are so made, the persons
so appointed shall get the seniority of that very year as if
they are appointed against the vacancies quota.

(5)Based on the Option of employees appointed prior to

promulgation of these Palika Non-centralised Service
Rules, the Seniority inter se of the group ‘C’ employees
in the selected Service Cadre shall be determined as per
rule by the concerned Appointing Authority and on the
basis of such Cadre wise final Seniority list issued by the
Municipalities for promotion on the group ‘C’ posts
included in the Centralised Service subsequent to re-
organised Structure of Municipalities on 12.06.2015, the
State level Seniority of such Option holder employees of
Non-Centralised Service shall be determined in their
respective Cadre by the Director, Urban Development
Directorate, Uttarakhand under provisions of The
Uttarakhand Government Servants Seniority Rules 2002
( as amended from time to time).

PART VII
PAY Etc.

22. (1) The scales of pay admissible to persons appointed to the

various categories of posts in the service, shall be such
as may be determined by the Government from time to
time.

(2) The scales of pay at the time of commencement of these

rules are given as follows;

S.No | Name of Post Pay Band/Grade Pay

1 Junior Assistant with | Rs 5200-20200 Grade pay
Computer Data Entry | 2000/-
Operator

2 Account Clerk Rs 5200-20200 Grade pay

2000/-




3 Draftsman Rs 5200-20200 Grade pay
2800/-

- Environment Rs 5200-20200 Grade pay
Supervisor 2000/-

5 Tax collector/Tax and |[Rs 5200-20200 Grade pay
Revenue moharrir 2000/-

23. (1) Notwithstanding any provision in the Fundamental Rules, % %

to the contrary, a person on probation, if he is not already
in permanent Government service, shall be allowed his
first increment in the time scale when he has completed
one year of satisfactory service, and second increment
after two years service when he has completed the
probationary period and is also confirmed;

provided that, if the period of probation is extended
on account of failure to give satisfaction such extension
shall not count for increment unless the Appointing
Authority directs otherwise.

(2) The pay during probation of a person who was already
holding a post under the Municipality, shall be regulated
by the relevant Fundamental Rules;

provided that, if the period of probation is extended
on account of failure to give satisfaction such extension
shall not count for increment unless the Appointing

| Authority directs otherwise.

(3) The pay during probation of such person who is already
in the permanent government service shall be regulated
by the relevant Fundamental Rules, applicable to
Government servants generally serving in connection
with the affairs of the State.

PART VIII
OTHER PROVISIONS
Provident

24. The amount of provident fund of employees appointed in a i

o




Pension

25,

substantive capacity prior to October 2005, shall be
deposited in their provident Fund accounts by the
Municipality as per old system.

The employees appointed after October 2005 in Non-
Centralised Service shall be governed by the National
Pension Scheme for registration with NSDL, to cover
employees appointed after October 2005 in the Non-
Centralised Service under the National Pension Scheme, a
letter of Consent shall be made available to Pension Fund
Development Authority.

The registration for National Pension Scheme
shall be done through The Directorate of Accounts and
Establishment which is nominated as the Nodal Officer.
Pension Contribution- To the Pension Fund, the
Employer’s contribution at the rate of 10 percent of the Pay,
Grade pay and Dearness Allowances and the employee’s
subscription deducted at the rate of 10 percent of the Pay,
Grade pay and Dearness Allowances from his salary, shall
be deposited. The Employer’s contribution of the non-
centralised employees shall be met from the amount
devolved to Municipalities on recommendation of the State
Finance Commission/Income from own sources of
Municipalities.

The employees subscription shall be regularly
deducted every month from the salary of concerned
employee by the Municipality and shall be deposited
regularly in a separate Pension account. The employer of
the concerned Municipality shall be held responsible for
this. The Municipality shall deposit its contribution as well
as employee subscription together in treasury which
thereafter, shall deposit the same to NSDL.

Accounting of Pension- The Pension Accounts of Non-
Centralised employees shall be maintained by the
Municipality.

Nodal Agencies- The Nodal Agencies for pension of Non-

o




26.

7.

Centralised employees shall be the concerned
municipalities.

The Employees appointed before October 2005 in
Non-Centralised Services shall continue to be governed by
the Uttar Pradesh, Nagar Palika (Non-Centralised)
Retirement Benefit Rules, 1984(as amended from time to
time and applicable to the State of Uttrakhand) for the
pension benefits.

(1) Except as otherwise provided in these rules, all
matters relating to leave and leave salary shall be
regulated in the manner laid down in the leave rules
applicable to the Government servants of like status
and all amendments thereto together with all
explanations and certifications issued from time to
time, shall, mutatis mutandis, apply.

(2) Grant of pay, including officiating pay and additional
pay, special pay, honorarium, compensatory
allowance, subsistence allowance and the acceptance
of fees shall be regulated on the same terms and
conditions as are applicable to the Government
servants of the same status under the U.P.
Fundamental and Subsidiary Rules contained in U.P.
Financial Hand-Book, Volume II, Parts II-IV.

(3) except as expressly provided in these rules, the
provisions of the U.P. Fundamental and Subsidiary
Rules, contained in the Financial Hand-book, Volume
II, Parts II-IV and travelling allowance rules
contained in Financial Hand-book, Volume III shall,
mutatis mutandis, apply.

The age of retirement from the service of all employees of

Palika Non—Centralised services shall be Sixty years

beyond which no one shall ordinarily be retained in the

service of the Municipality.

28. All Retirement benefits of the employees of Palika (Non-

Centralised) services shall be paid with the relevant

o
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Disciplinary
Proceedings

Canvassing

Regulations of 3 1

other Matters

.Saving

29.

30.

32.

rules/provisions by the respective Municipal
Corporations/Municipal Councils/Nagar Panchayats from
where the employees retire.

1. Subject to such modifications as Government may
make from time to time, the disciplinary proceedings,
appeal and represent against punishment shall be
made in accordance with the Uttarakhand
Government servants (Discipline and Appeal) Rules,
2003(as amended from time to time).

2. The Authority competent to impose any major and
minor punishment on the employees of Non-
Centralised services shall be the Appointing Authority
as prescribed in these rules.

No recommendations, either written or oral, other than
those required under the rules applicable to the post or
service will be take into consideration. Any attempt on the
part of a candidate to enlist support directly or indirectly for
his candidature will disqualify him for appointment.

In regard to the matters not specifically covered by these
rules or special orders, persons appointed to the service
shall be governed by the rules, regulations and orders
applicable generally to Government servants serving in
connection with the affairs of the State.

Nothing in these rules shall affect reservations and other
concessions required to the provided for the candidates
belonging to the Schedule Castes, Scheduled Tribes, Other
Backward Classes of citizens and other categories or
persons to the State of Uttrakhand in accordance with the
orders of the Government issued from time to time in this
regard.

(D.S. Garbyal)
Secretary




