
Office of the District Judge
cum

The Chairman, District Legal Services Authority, Malda

Notification for Recruitment of different categories of post of contractual staff in the District
Legal Services Authority, Malda, West Bengal.

Employment Notification No. 1521/DLSA/2021 Dated 14.09.2021

Contractual Staff Recruitment Examination, 2021 for the District Legal Services
Authority, Malda.

Application from the eligible Indian Citizens in the following prescribed format are

invited for preparation of separate panels to fill up the existing vacancies of temporary and

contractual staff of the District Legal Services Authority, Malda, as mentioned below.

The examination /test of all categories of posts will be held on the same date at the

same time at Malda, which shall be fixed and conducted by the Recruitment Committee

constituted for this purpose, in due course of time.

The applications are to be addressed to "The Chairman, District Legal Services

Authority, Malda, P.O. & District Malda Pin-732101. Any application is liable to be canceled

for not furnishing any necessary particulars/document and for any sort of defect in filling up

the application form and also for any error/omission to follow the instruction stated therein

after.

Details of Vacancies, Scales of pay, Application Fees, Eligibility Criteria, Mode of

Examination and Instructions are given below:

Details of Vacancies and Remuneration :-

1) Lower Division Assistant- cum- Accountant-cum-Officer Master: The total vacancy for

the post is 1 (one) and the consolidated remuneration for the post is Rs. 13,500/- (Rs.

Thirteen Thousand l'ive Hundred only), along with yearly increment at the rate of 3 percent.

2) Lower Division Assistant-cum- Cashier:The total vacancy for the post is 1 (one) and the

consolidated remuneration for the post is Rs. 13,500/- (Rs. Thirteen 'Thousand Five lundred

only), along with yearly increment at the rate of 3 percent.

3) Group-D: 'l'he total vacancy for the post is 1 (one) and the consolidated remuneration for

the post is Rs. 12,000/- (Rs. 'I'welve 'T'housand only), along with yearly increment at the rate

of 3 percent.
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Age Limit.

The age limit of the candidates shall not be less than 18 years and shall not be more

than 37 years as on 01.01.2021.

in

Eligibility Criteria

A) lor the post of Lower Division Assistant- cum- Accountant-cum-Officer Master and Lower

Division Assistant-cum- Cashicr(Educational Qualification Higher Secondary having knowledge

computer and printer operation). The candidate must have passed from any recognized

school or college and must have obtained a certificate/diploma in computer training from a

recognized institute with the ability of typing on computer at the speed of at least 20 words

per minutc in English.

B) Group-D( Educational Qualification -VIIl passed). Candidate must have passed class VIII

from any recognized school.

Mode of Examination

1) For the post of Lower Division Assistant- cum- Accountant-cum-Office Master and

Lower Division Assistant-cum- Cashier:- 'l'he examination shall be conducted in two parts as

explained hereunder:-

Part -1: The candidates shall have to appear in a written examination consisting conventional

questions on subjects such as general knowledge (20 marks), mathematics (20 marks) and

general English including paragraph writing (40 marks). The question paper would be set in

English language and the total marks for the written examination will be 80. The duration of

the examination will be 1 (one) hour. The standard of the written examination shall be similar

to Madhyamik or Secondary Education.

Part-II: On the basis of the result of the written examination a number of candidates shall be

selected according to merit and shall be called for personality test/viva-voce- which will

include computer test. The total marks for the personality test will be 20.

The total marks of the examination will be 100. On the basis of the total marks

obtained in the written examination and personality test, a final panel will be prepared

according to merit.

(2)












