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In pursuance of the provisions of Clause (3) of Article 348 of the “Constitution of India”, the
Governor is pleased to order the publication of the following English transiation of notification no. 210/
XXXVI(1)/2011-98/2010, dated November 23, 2011 for general information :

No. 210/ XXXVI1(1)/2011-98/2010
Dated Dehradun, November 23, 2011

NOTIFICATION

In exercise of the powers conferred by the proviso to Article
309 ~ the 'Constitution of India’' and in suppression of all existing
rules and orders on the subject, the Governor is pleased to make
the fotlowing rules regulating the recruitment and conditions of
service of persons appointed to the Uttarakhand Judicial and Legal
Academy.

THE UTTARAKHAND JUDICIAL AND LEGAL ACADEMY
(SERVICE OF EMPLOYEES) RULES, 2011
PART |

GENERAL

1. (1) These Rules mey be called 'THE UTTARAKHAND

Shon tteand . JUDCIAL AND LEGAL ACADEMY (SERVICE OF EMPLOYEES)

commencement :
RULES, 2011.'
(2) They shall comc. into force at once.
fmtys of the 2. The Uttarakhand Judicial and Legal Academy employees -
il service is a subordinate service comprising Group 'C' and
‘D' posts.
Definitions : 3. In these Rules, unless there is anything repugnant in

the subject or context -

(a) 'Academy' means The Uttarakhand Judicial and Legal
Academy, Bhowali, District Nainital.

(b) 'Appointing Authority’ means Director, Uttarakhand
Judicial and Legal Academy;

(c) 'Citizen of India' means a person who is or is deemed
to be a citizen of India under Part Il of the Constitution:

(d) 'Constitution' means The Constitution of India:

(e) 'Director' means The Director, Uttarakhand Judicial
and Legal Academy;
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i '‘Government’ means the State Government of
Uttarakhand,

(g) 'Governor' means the Governor of Uttarakhand,

(h)  'Member of the service' means a person substantively
appointed in the cadre under these Rules or orders and rules
in force prior to the commencement of these Rules;

(i) 'Service’ means Uttarakhand Judicial and Legal
Academy Group 'C" & 'D" service;

() 'Substantive Appointment' means an appointment, not
being an ad hoc appointment, on a post in the cadre of the
Service, made after selection in accordance with the Rules -
and, if there were no Rules, in accordance with the
procedure prescribed for the time being by executive
instruction, issued by the Government; and

(k)  '"Year of recruitment' means a period of twelve months,
commencing from the first day of July of a calendar year.

PART 1l
CADRE

Cadre of Service: 4. (1) The strength of the cadre and each category of posts

therein, shall be such, as may be determined by the
Government from time to time.

(2) The strength of the cadre and each category of
posts therein, at the commencement of these Rules shall be
mentioned in Schedule 1.

Provided that —

(i)  The Appointing Authority may leave unfilled or
the Governor may hold in abeyance any vacant
post, without thereby entitling any person to
compensation;

(i) The Governor may create such additional

permanent or temporary posts as he may
consider proper.
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Source of

recruitment :

Reservation :

Nationalitv :

Academic

gualifications :

FART il
RECRUITMENT

5. Recruitment to the various categories of the posts in the
service shall be made from the sources, mentioned in Schedule 1.

6. Reservation for the candidates belonging to Scheduled
Castes, Scheduled Tribes and Other Backward Classes belonging
to the State of Uttarakhand, shall be in accordance with the orders
of the Government. in force at the time of recruitment.

PART IV
QUALIFICATION
Ts A candidate for direct recruitment to a post in the Service
must be a citizen of India.
8. A candidate for direct recruitment to the various posts in the

servi:e must possess the following qualifications:-

(1)
(2)

(1)
(2)

Training Officer

A Graduate degree in Law from a University

established by law.

1 year Diploma in Computer application and

working knowledge of Computer operations.
Other things being equal, preference shall be

given to the applicant having working experience

in laws firm.

Research Officer

A Graduate degree in Law from a University
established by law.
1 year Diploma in Computer applications.
Other things being equal, preference shall be
given to the applicant having L.L.M. Degree.
Librarian

A Graduate degree from a University established
by law. )
A Graduate degree in Library Science from a
University established by law.

1 year Diploma in Computer applications.

Cataloguer

Must have passed Intermediate Examination
from Board of Secondary Education, Uttarakhand
or any other examination recognized by the
Government as equivalent thereto.



JUNUGYS JUTHTY I[ule, 23 %Y, 2011 $0 (JUETUYT 02, 1933 ¥d W¥A) 17

(2) Diploma in Documentation from a University
established by law/ recognized Institute or
Graduate degree in Library Science.

(3) 1 vyear working experience in Computer
applications.

Assistant Accountant

(1) A Graduate degree in Commerce from a
University established by law.

(2) 1 year Diploma in Computer applications.

Care Taker

(1)A Graduate degree from a University established

by law or three years Diploma in Civil Engineering
from a recognized Institute.

(2) 1 year Diploma in Computer applications.

Sports Assistant

(1) A Graduate degree in Physical Education
from a University established by law
(2) 1 year Diploma in Yoga.

Junior Assistant

(1)Must have passed Intermediate Examination from
Board of Secondary Education, Uttarakhand or any
other examination recognized by the Government
as equivalent thereto.

(2) 1 year Diploma in Computer applications.
Store Keeper

(1)Must have passed Intermediate Examination from
Board of Secondary Education, Uttarakhand or any
other examination recognized by the Government
as equivalent thereto.

(2) 1 year Diploma in Computer applications.

Stenographer

(1) Must have passed Intermediate Examination from
Board of Secondary Education, Uttarakhand or any
other examination recognized by the Government

as equivalent thereto.
(2)One year Certificate/ Diploma in Shorthand and
Typing from a racognized Institution.

(3)Speed of Comnuter typing 4000 key depression per
hour.
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Preferential

(4) Short hand speed for Hindi 80 words and for

(1)
(2)

(1)

(2)

(1)

(2)

English 100 words per minute.

Driver

Must have passed class-VIll examination from a
recognized educational Institution.

Must have possessed a valid driving license for
heavy or light vehicle, as the case may be, for a
period of not less than three years preceding the
date on which vacancy is notified and must have
driving the commercial vehicle not less than three -
years period.

Kitchen Assistant

Must have passed class-V examination from a
recognized educational Institution and who is
able to read and write in Devnagri Script.

2 years working experience in cooking.

Mess/Hostel/Office/Class attendant

Must have passed class-V examination from a
recognized educational Institution and who is
able to read and write in Devnagri Script.

Library attendant

Must have passed class-V examination from a
recognized educational Institution and who is
able to read and write in Devnagri Script.

1 year working experience in maintenance of
books in the Library.

9. A candidate who has -

gualifications :

Age:

(1) served in the territorial Army for a minimum period of

two years,
or

(i) obtained a “B" certificate of National Cadet Corps,
shall, other things being equal, be given preference in the
matter of direct recruitment.

10. A candidate for direct recruitment must have attained the
age of 21 years and must not have attained the age of the more
than 35 years, but in case of Group “D" candidates must have
attained the age of 18 years and must not have attained the age of

more than 35 years on 15t July of the year in which recruitment is

to be made,
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Character :

Marital
Status :

Physical
fitness :

Provided that the upper age limit in the case’ of
the candidate, belonging to the Scheduled Castes, Scheduled
Tribes, Other backward Classes and such other categories,
belonging to the state of Uttarakhand, as may be notified by the
Government from time to time , shall be higher by such number of
years as may be specified. '

11. The character of the candidate for direct recruitment to a
post in the service, must be such as to render him suitable in all
respects for employment in Government Service. The Appointing
Authority shall satisfy itself on this point.

Note:  Persons dismissed by the Union Government
or a State Government or by a Local Authority or a Corporation or
Body, owned or controlled bv the Union Government or a State
government, shall be ineligible for appointment toany post in the
Service. Persons convicted of an offenceinvolving moral turpitude
shall also be ineligible for appointment to a post in the Service.

12. A male candidate, who has more than one wife living or a
female candidate who has married a man, already having a wife
living, shall not be eligible for appointment to a post in the Service:

Provided that the Government may, if satisfied that
there exists special grounds for doing so, exempt any person from
the operation of this Rule.

13. No candidate shall be appointed to a post in the service
unless he be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient performance of
his duties. Before a candidate is finally approved for appointment,
he shall be required to produce medical certificate of fitness in
accordance with the rules framed under Fundamental Rule 10,

contained in Chapter I, of the Financial Hand Book Volume I,
Part Il. ;

Provided that a medical certificate of fithess shall not
be required from a candidate, recruited by promotion.
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Determination
of vacancies :

Procedure for
direct
recruitment :

PART V
PROCEDURE FOR RECRUITMENT

14. The appointing Authority shall determine and intimate to the
Employment Exchange and publish the advertisement for
recruitment in two news papers widely circulated in the State, the

nuiber of vacancies to be filled during the course of the year as

also the number of vacancies to be reserved for candidates
belonging to the Scheduled Castes, Scheduled Tribes, Other

Backward Classes and other categories belonging to the State
of Uttarakhand under rule 6.

18. (1) Direct recruitment shall be made through a
Seleciion Committee constituted in accordance with the Rules/

Orders for the time being in force framed on this subject by the
State Gowvt.

(2) The recruitment process is to be conducted by
the Selection Committee in accordance with the Rules/ Orders for
the time being in force framed by the State Govt. as regard the
competitive examination for recruitment, in which there is no
interview for the posts outside the preview of Public Service
Commission. In other words, there shall be no interviews in the
selection process. In the selection process there shall be no
interview except for the post of Research Officer, Training Officer
and Sports Assistant. With a view to ensure the appropriate
representation of S.C., S.T. and other classes of the applicants/
candidates, a merit list according to Rule 6 will be prepared on
the basis of aggregate of the marks obtained by the candidates in
the examination. The number of names in the list as aforesaid
shall be more (but not more than 25%) than the number of

vacancies. The merit list so prepared shall then be forwarded to
the Appointing Authority.
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Procedure for
recruitment by
promotion :

Appointment :

Absorption :

(3) If the Govt. has notified any institution/
depa-tment for conducting the recruitment for the post of Group 'C'
& 'D" employees, the Appointing Authority shall make a requisition
to that institution/department for making recruitment against the

vacant post and consequently the appointment shall be made on
the basis of selected eligible candidates.

(4) If required, "in the interest of academy the
Appointing Authority, may invite applications from the regular
employees of the State Govt/ Govt. Autonomous Bodies/
Institution substantially financed by the Govt. by publishing
adveilisement in the news papers and having regard to their
qualification, eligibility and experience, may appoint /post any of
such employee on the basis of deputation/service transfer on the

same pay scale covered under these rules.

16. Recruitment by promotion shall be made on the basis
of seniority, subject to the rejection of unfit, through the Selection
Committee constituted by the Appointing Authority in accordance
with rules for this purpose. The Selection Committee shall prepare
a list of selected candidates, as per the rules framed by the
Government regarding reservation and promotion and arrange in

order of seniority and forward the same to the Appointing Authority
for further action.

PART VI
APPOINTMENT, ABSORPTION, CONFIRMATION AND
SENIORITY
17. The Appointing Authority shall make appointment/

promotion by taking the names of candidates in the order in which
they stand in the lists prepared under Rules 15 or 16 as the case

may be.
18. The employees, who were appointed in the
academy on the basis of deputation from other Govt. Dept./
Gevt. Autonomous Body/ Institutions substantially financed by

Govt. on the basis _of interview-cum-merit at the time of
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Probation :

Seniority :

establishment of the academy shall be absorbed in the
academy if they were appointed in their parent departments/
institutions by regular selection procedure and have completed
12 years in service prior to their joining in the academy. Their
absorption in the academy shall be deemed from the date of

joining in the academy on deputation and their past service shall

be counted for all service benefit.

19. (1) A person appointed to a post in the Service by direct

recruitment shall be placed on probation for a period of two years.

(2) The Appointing Authority may, for reasons to be
recorded, extend the period of probation in individual cases

specifying the date upto which the extension is granted.

Provided that save in exceptional
circumstances probation period shall not be extended beyond one

year and in no circumstances beyond two years.

(3) If it appears to the Appointing Authority any time
durir.; or at the end of the period of probation or extended period
of probation that a probationer has not made sufficient use of his
oppottunities or has otherwise failed to give satisfaction, he may
be reverted to his substantive post, if any, and if he does not hold

a lien on any post, his service may be dispensed with.

(4) A probationer who is reverted or whose services
are dispensed with under sut-rule (3) shall not be entitled to any

compensation.

20. A probationer shall be confirmed in his appointment at
the end of the period of probation or the extended period of

probation, if :-

(a) his work and conduct is reported to be

satisfactory,
(b) his integrity is certified, and

(c) the Appointing Authority is satisfied that he is

otherwise fit for confirmation.

2). The seniority of a person substantively appointed in
any category of posts shall be determined in accordance with the
‘Uttarakhand Governments servants Seniority Rules, 2002’ or any

other rules enforced in that time.
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Pay Scales :

Pay during
probation :

Canvassing :

Regulation of

other matters :

Relaxation
from the
condition of
service :

PART VIl
PAY

22. (1) The scales of pay admissible to persons
appointed to the various categories of posts in the Service shall be
such as may be determined by the Government from time to time.

(2) The scales of pay at the time of the
commencement of these Ruies shall be as mentioned in Schedule
I1.

23. (1) Notwithstanding any provision in the U.P.
Fundamental Rules (as applicable in the state of Uttarakhand), to
the contrary, a person on probation, if he is not already in
permanent Government Service, shall be allowed his first
increment in the pay scale when he has completed one year of
satisfactory service.
: Provided that, if the period of probation is
extended on account of failure to give satisfaction such extension
shall not count for increment unless the Abpointing Authority directs
otherwise.

(2) The pay during the probation of a person, who was
already holding a post under the Government, shall be regulated by the
relevant Fundamental Rules.

PART VIl
MISCELLANEQUS

24, No recommendations, either written or oral, other than
those required under the rules applicable to the post or service will be
taken into consideration. Any evidence of attempt on the part of a

candidate to enlist support directly or indirectly for his candidature will
disqualify him for appointment.

25, In regard to the matters not specifically covered by these
Rules or special orders, persons appointed to the Service shall be
governed by the rules, regulations and orders applicable generally to
Government servants serving in connection with the affairs-of the State.

26. Where the State Government is satisfied that the
operation of any rule regulating the conditions of service persons
appointed to the Service caused undue hardship in any particular case,
it may, notwithstanding anything contained in the rules, applicable to
the case, by order, dispense with or relax the requirements of that rule
to such extant and subject to such conditions as it may consider
necessary dealing with the case in a just and equitable manner.
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Saving : 27. Nothing in these Rules shall affect Teservations gnd other
concessions required to be provided for the candidates belonging to the
Scheduled Castes, Scheduled Tribes, and Other Backward Classes of
citizens and other special categories of persons in accordance with the
orders of the Government issued from time to time in this regard.

SCHEDULE-1
[See Rule 4(2)]

[ 8.No | Designation Sanctioned
! Post
1. [Training Officer 01
2. Research Officer i3 . 5z e
3. Librarian 01

: Administrative Officer-2 01
5. Personal Assistant 01
6. Accountant : 01
‘o Stenographer (Senior) 01
8. Head Assistant 02
9. Sports Assistant 01
1C. Stenographer 03
11. pper Assistant 02
12. Caretaker 01
13. Assistant Accountant 01
14. Store Keeper 01
15.  Junior Assistant 02
16. Cataloguer 01
Other Posts
1. Driver ' 04
2. Daftari 01
3 Chief Cook 01
4. Kitchen Assistant 01
5. Mess/Hostel Attendant 04
6. Office Peon 09
1 Class Attendant 01
8. Library Attendant 01
e Total 43
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SCHEDULE - 11

[See Rule 5]

o
z
3.

Designation

—

Recruitment to the posts shall be
made from following sources

Training Officer
* IResearch Officer

Direct recruitment

~ |Direct recruitment

Ebrarian

e

Direct recruitment

Administrative Officer-2

1 IR
B[ e roi]

By promotion amongst such regular'
Head Assistants who have completed
01 year service, as such and have
completed total service of 10 years.

@
o

Personal Assistant

By promotion amongst such regular
Stenographer (Senior) who has
completed 01 year service, as such
and has completed total service of 10
years.

[ri®: Stenographer (Senior)

By promotion amongst such regular
Stenographers, who have completed
03 year service.

o

Stenographer

Direct Recruitment

| 8 |Head Assistant

By promotion amongst such regulan
Upper Assistants who have
completed 03 year service. |

|9 Upper Assistant

By promotion amongst such regular
Junior  Assistants  who have!
completed 03 year service.

<ovr e ol Gl
10. }Junior Assistant

Direct Recruitment o

l ~11. Caretaker

Direct Recruitment |

12, Store Keeper

Direct Recruitment

13. |Accountant

By promotion amongst such regular
Assistant Accountant, who has
completed 03 year service, as such
and have completed total service of

17. Driver

i ; 10 years.

14 lAssistant Accountant Direct Recruitment
| 15. [Cataloguer Direct Recruitment

| 16. |Sports Assistant Direct Recruitment

|

Direct Recruitment
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18 Daftari

- |By promotion amongst such regular

office peons, who have completed 03]
year service, as such and have
completed total service of 05 years.

19 |Chief Cook

By promotion amongst such regular
Kitchen Assistant, who has
completed 03 year service, as such
and have completed total service of
05 years.

!
|
', 20 [Kitchen Assistant
|

Direct Recruitment

21 Office Peon/ Mess/ Hostel/Direct Recruitment

; lass/Library Attendant

[

|

SCHEDULE- 111

[See Rule 22 (2)]

| S.No Designation Pay Scale (X) Grade Pay (%)
oy raining Officer 9300-34800 4200
2. |Research Officer 9300-34800 4200
3. |Librarian E 9300-34800 4200
4. |Administrative Officer-2 9300-34800 4200
5. |Personal Assistant 9300-34800 4200
6. |Accountant 9300-34800 4200
7. (Stenographer (Senior) 5200-20200 2800
8. |Head Assistant | 5200-20200 | 2800
. 9. [Sports Assistant 5200-20200 2800
' 10. Stenographer 5200-20200 2400
11. |Upper Assistant 5200-20200 2400
. 12. |Caretaker 5200-20200| 2400
| _E_ Assistant Accountant 5200-20200 2400
14. |Store Keeper 5200-20200 2000
15. MJunior Assistant 5200-20200 | 1900 |
16. [Cataloguer 5200-20200 1900 |
17. Driver 5200-20200 1900
18. Daftari 4440-7440 1800 -
19. [Chief Cook | 4440-7440 1800
2G. (Office Peon/ Kitchen 4440-7440 1800
Assistant Mess/Hostel/Class
. fand Library Attendant
By Order,
PREM SINGH KHIMAL,

Additional Sectetay.

flovwoo (IRogo) 31 =14 /612-2011—100+20 (@ragex / Qfsral) |



