
UNION TERRITORY ADMINISTRATION OF
DADRA AND NAGAR HAVELI & DAMAN & DIU,

DIRECTORATE OF EDUCATION (HIGHER &TECHNICAL)
SECRI,TARIAT, DAMAN-3962 IO

No.GC-Dru-ESr-RR(pRrNCrpALy2 023 _24 I g L Dated: frtl1212023
D5

OFFICE MEMORANDUM

Subject: Regarding proposed Recruitment Rules for the post of principal in Government
Colleges under the U.T. Administration of Dadra & Nagar Haveliand Daihan & Diu.

As per the office Memorandum No. AB-t4olil6l/200g-Estt (RR) dared l3/1ol20ls
issued by the Department of Personnel & Training (Dop&T), New Delhi regarding proposed

Recruitment Rules (RR) should be uploaded on the website of respective

Ministries/Departments for inviting comments/suggestions from the stakeholders.

2. The Directorate of Education (Higher &Technical), U.T. Administration of Dadra & Nagar

Haveli and Daman & Diu has decided to frame Recruitment Rules for the post of Principal in

Govemment colleges (UG) as per DOP&T guidelines and Notification No. F.l -

212017|(ECIPS)- 1 8th July 201 8 issued by the under Secretary, university Grants commission,

New Delhi regarding revision ofPay Scales and Service conditions in Degree level Colleges

based on 71h CPC recommendations.

3. The proposed Recruitment Rules, Annexure-I (Schedules) for said post is hereby uploaded

on Official website " rr"nw.ddd.gov.in"

4. In view of the above, the Directorate of Education (Higher & Technical), U.T.

Administration of Dadra & Nagar Haveli and Daman & Diu hereby requests to all stakeholders

to go through the aforesaid proposed draft Recruitment Rules and fumish their comments

/suggestions (if any) to the undersigned within a period of 30 days with effect from 04112/2023

to 03/0112024. Thereafter, Directorate of Education (Higher & Technical) will rectifu the

aforesaid proposed in the draft Recruitment Rules only.

5. In case, no comments/suggestions received within 30 days from date of issuance of the

said O.M., the Directorate of Education (Higher &Technical), U.T. Administration of

Dadra & Nagar Haveli and Daman & Diu will proceed for taking further action for aforesaid

draft Recruitment Rules with the Union Public Service Commission (UPSC), New Delhi after

obtaining approval of the Hon'ble Administrator of Dadra & agar Haveli and Daman & Diu

Encl: As above (SHTVAM TEOTIA)
DIRECTOR-CUM-JOINT SECRXTARY(H&TE)

DNH AND DAMAN & DIU

Copy to: -
l. The Director (IT), DNH&DD with request to upload the same on official website of

U.T. Administration of Dadra & Nagar Haveli and Daman & Diu.



Name of post Number of Post

sc'HEDULE (ANNEXURE_r)

Classification

3

ntral Service, Group .A,,
Non-Ministerial

Level in the Pay Matrix whether selection post or non-
selection post

4 5

I ,
Principal 01*(2023) General Ce

Gazetted &
*Subjecl to variation dependent
workload

Level I 3A (wilh rationalized entry piy
Rs. l3l40U . Rs.2000 plus Special
ai lo\ruance)
(for UG Coltege)

on Not Applicable



Age limit for Dircct
rccruits

[,ducational and other
qualifications required for

direct recruits

Whethcr age and educational qualifications
prescribed for direct recruits will apply in

the case of promotes

Period of Probation, if
any

A,'^ . NT^r A ^-l;^-hl^'Pyr r!uur!

Educational Qualification : Not Applicable

Method of Recruitment, whcthcr h1' dircct
recruitment or by deputation/absnrption
& percentage of the vacancies to bc filled

by various methods

9 l0
Nl^+   .^.^l:^^Ll^riut? rplrrll.rUrl. -.,.^.: ..- /:-LPUrdrlUll llltltuuutB Jllutt lut t \ (,llllaut,,

___ 6
Not Applicable

7 8
Not Applical-,'le



In case of recruitrnent by promotion/ deputation/nbso.ptm" g."a* i-ln *fii"f,
promotion/deputation/a bsorption to be made

Ifa
Departmental

Promotion
Committee

exists, what is
its

gqlnpss!!o!r
t2
N"t --

Applicable

C lrcunrstanccs in which Union public Servlcc
Commission

to be consulted in
making recruitment

13

nsultation with Union public Service Commission

l1
Deputation (including Short-Term Contract)

Co

['OR UG COLLEGE:
officers under central Government or State Government or Union Territory Administrations orPublic Sector lJnderlakings or Recognised LJniversities or Research Institutes orAutonomous bodiesor Statutory Organisation:

lf] 1il,l:td,* analogous posl on regular basis in the parenr oadre or departmenl; or(ll)\ |lh1\^oyears scrr ice in the gradc rcndered a lter appointment thercto on a regu Ia r basis in postsin the Level 12.in the pay Matrix Rs. 79g00 - nr. zitsoO or equivalent in the parent cadre orDepartment; and

(B)^Po-ssessing the fbllowing Educational qualifi cation and F,xperience:_
ESSENTIAL:.
A. Eligibitity:
(i) Master's degree with at least fifty-five percent of marks (or an equivalent grade in an point
::it:,-*I.:*. grading sysrem is followed) liom a recognised Uni'ersiry or I.rtid;. 

--' "
lIl) rh l) Degree Iiom a recognised ljnirersity or Institute.(iii) Professor/Associate Prolessor with a total service/ experience of at least fifteen years o1-teaching/research in rJ,iverslies, colleges and other institutions ofhigher eaucatron. 

--'-

necessary while making direcl recruitment and f.illing the
post by depulation.



l, crt" ,if "e"irii-"nl t y pr,r*,rtion/ rlcpuiation/absn"piiun g.u,l"r from vr hich
promotinn/deputation/absorption to be madc

ll
(iv) A minimum of 1en research publications in peer-reviewed or [Jniversity Grant C]ommission
listed joumals.
(v) A minimum of 110 Research Score as per Appendix ll, 'Iable 2.

B. Tenure
(i)A College Principa.l shall be appointed for a period of five years, extendable for another
temr of five years on the basis of pcrformance assessment by a Committee appointed by the
LJniversity, constituted as per these regulations.
(ii) After the completion ol his/her term as Principal, the incumbent shall joln back his,/her
parent organization with the designalion as Prolessor and in the grade of the Prot'essor.

Exnerie nce: -

(i) l'}rol-essor/Associate Prol'essor with a t(lral service/ experiencr: ol al ieasl fiftecn l,cars ol'
tcaching/rcsearch in [.lni r,'crsitit s, Colleges and othor instilutions ofhigher educalion

Note-l:- lf a Class/ Division is not awarded, minirrrum ol'6070 rnarks in aggregate shall be
considcred equivalent to first class/ division. If a Grade Point System is adopted the
Cumulative Grade Point Average will be conveted into equivalenl marks as below: -

Grade Point Equivalent Percentage
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.2s 75%

If a Departmcntal
Promotion

Committee exists,
what is its

composition.

12

Circumstances in which (.lnion Public Service
Commission

to be consultcd in
making recruitment

t3

I

l

l



In case of recruitment by pronrotionl aepuiation/absorption
promotion/deputation/absorption to be made

grades from which If a f)epartme ntal
Promntion

Committee exists,
what is its

i

1

1

Circumslances in which Union public Service
Com mission

to be consultcd in
making recruitmcnt

I3
. 
qolnposition.

ll 12
Note-2: - The period of deputation (inoluding Short-term Contract) in another ex-cadre post
held immedialely, preceding this appointment in the same or some other organisation or
Departmental of the Central Government shall be lor a period of five years, exlendable for
another term of five years on the basis of performanoe assessment by a Committee appointed
by the University, constituted as per University Grants Commission (Minimum eualificationsfor Appoinlment of Teachers and other Academic StafFin Llniversities and Colleges and other
Measures for the Maintenance of Standards in Higher Education) Regulation, 20 18

Note-3:- The maximum age linit fbr appointment by deputation shall not exceed fifty-eight
years as on the closing date ofreoeipt ofapplications.

(SHIVAM TEOTIA)
DIRECT()R-( UMJOTNT SECRETARy(H& TE)

DNH AND DAMAN & DIU


