'M*' UT Administraticn of Dadra & Magar Haveli and Daman & Qs
A MoK T g e Sepeea &Y

Khelo Indla 5tate Centre of Excellence

Mo ADMS&EYAGNLKISCE-RECTT. 2020-21/51 Drate: 18032021
VACANCY ADVERTISEMENT FOR INVITING APPLICATIONS FOR YARIOUS POSTS INTO THE KHELO
INDIA STATE CENTRE OF EXCELLENCE (KISCE) IN THE DEPARTMENT OF SPORTS AND YOUTH
AFFAIRS, SILVASSA, DADRA AND MAGAR HAVELI

I. Applicattons are inviled from all the mierested and eligible applicants for following posts in the KISCE at New Sporls
Complex, Silvassa, Dadra and Nagar Havelw.

Bame of the Post Mo of Sakary per manth Eligibility criteria & Appheation From
VACACIESs [APpros.) Canditions
i High Performme Manager (HPM) | 01 Rz 1 lakls Annexne - HPh-]
_fi. Head Coach (Tabic Tennish 0l Rs | Inkh Annexure — TT-1
il Head Coach ( Atlletics) il s | lakh Annexire - AT-1
iv. Head Ceach (Archery) 0l Rs. | likh Annexure - AR-T Annexure- 11
v.  Young Professional il K. b k- Annexure — YP-I
wi,  Muiritbanis ]| B3, THAMKY- Annexiere — ML-|
vil.  Mlasseur (1 Rs. 35 (M) Annexure — MS-1
2. Duly filled application in block letters along with the gnclosures and two goloured passport size pholographs {ene pasted

in the space provided in the application fenm and one attached) should reach within 15 days from the date of publication of
this advertisement { Last date : 0204202 1) at the following address :
(Mfice of the Deputy Secresary, New Sporty Complex, Nilvassa — 396230 {Dudra & Nagor Haveli)
i Applcason form along with self=certified enclosures should be send m C4 (229 =324) sized envebope. Do not fild
any paper inside,
ii.  Envelope musi be super-scribed with “Apelication for dhe inte the KISCE) in the
Dparirmen of Sports and Youth Affaies, Sibvassa, Dodra and "-"n:.'-;rr Havels,”
i In the bottome right side of the envelope mention vour Name and Complete address with pin-code and contact
number
3. All applications should be manled throwgeh Begistered Post £ Speed post only. Alse, email the duly Alled application
form with anesied enclosures at dohsporisyoutha s gmml com |
4, Belection process | (1) Shori-listing of applications (i} Interview of shor-listed candidates,
5. List of Enclosures ;
Two coloured passport size photograph. (one pasted in the space provided in the apphcation form and onc
attached)
Phoviocopies of all educational qualifications duly self-aitesied
Photocopies of proof of work experience isswed by the curnent organisation
Photocopics of prood’ of spons activities ¢ achicvemens 1ssued by the competent authoriy,
Copy of Aadhaar issued by UIDAL
Address proof
D of Birth prm!‘

For more details, please contact © 0260-2632407/2964908  berwccn 00 FLM: 4] Hﬁ.ﬂl’.l PM  Email- ||:1.
dohsportsyouthatbursiemal.oom
-5d
{Rakesh Das, DANICS)
Deputy Secretary-cum-Deputy Director, {(SEYA)
Ta,
The Director, Informstion & Technakegy, DNH & DD with reguest to upload (e same on UT Administration website please.
Copy ta,
Thie Secretary (S8 A0, DNH & 0 Gor king information please,
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ANNEXURE -HPM-I
HIGH PERFORMANCE MANAGER (HPM)

A Joby Descripiion
Rk Title High Perfonnance Manager
| Reparts g Depudy Director-come-Depuly Secretary of Spoarts & Youlh AlFairs
Area Perlformance Evaluation & Managemen
Oirganisation Ehelo Indin Siate Centre of Excellence, Depariment of Sporis & “Youth Affairs,
Silvassa, DMNH (KISCE. DoS&Y A, Silvassal
Eocation Silvissa, DiMNH
Fuokes that repont to this position | High Perfonmance Team Members

B, R'I:I]':E and Responsibalities -

L
ii.

Bl
. Work closely with program coaches, spons scientists and athletes in performance moniloring across irainimg and

iy

¥,
vii,
Vil
ix. Performance BEvaluation;

.

KL

Development and implementation of the KISCE, DoS&Y A, Silvassa high performance programme and policies and
the associatied rning progrommes 1§ encomposses.

To bead and develop a profiessional, high-performeng weam 0 ensure the effectve. efficient and economic delivery of
performance mvestment and support programs.

Provide overall leadership 1o develop traming programs for athletes raming i KISCE, DoS&Y A, Silvassa.

compehition seitings, o ek data and provide detaled amalybeal informaiion o boih.

. Contrnually monmitor new developments i the performance spectrum for knowledge enhancement of Coaches and

the members of the high performance wam.

Working within a highly competitive, complex multi=sport environment,

Working together with multiple stakeholders with varving interests and agendas,

Working to provide cross discipline dehvery of performance requrements in close association with other experts.

a. Ensure performance assessment of all athletes under the applicable  schemes i accordance with WSF
approved protocols.

b Carry out athlete performance analysis in consultaton with the high performance team

¢ Comtmuons evaluabion of lest protocols with the team o recommend betlerment of the svstem,

d Work wiih other team members to assess appropriate mtervention policies and athlete requirements and be
par of regular athlete assessments and performonce reviews,

. Momtonng:

n. Complete troining programme designs and  mmplementation of Khelo India Stte Centre of Excellence,
Department of Sports & Youth Affairs, DNH, Silvassa.

b,  Implementation of Sports Science deductons by the leam in correct time frame and coordination,

¢ Data entry of all performance tests,

Data Assimilation -

g Collection and Data eniry of wsts in NSRS Sysiem.

b, Contimeous usape of the svsiem by all Coaches and high performance team members.

¢ General :

d Work collaboratively with all Coaches, other Sports Science team members towards organizational and
performance drven oulcomes.

g,  Ensure availability of all lab and field equipment in operational readiness.

Performance Driver:

g. Plan, oversee, implement snd evaluate all elements of natonal high-performance program and athlete
channels to ensure sustainable excellence by KISCE, DoS&Y A, Silvassa athletes. Ensure Coach led- Athlete
centric development

b. Document goals and program plons in KISCE, DoS&Y A, Silvassa stratepse, hiph performance, and annual
plans.

e Provide leadership and fechnical expertise to all high-performance program stakeholders
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B

Communicaie the viston and goals of the mgh-performance program.

Advise sporis scicntists, medical, para medical staff and project managers (o siudy and analyze intemational
developmenis, performance and rehabilitation and recovery trends.

Adtend o travming venues, playficld dunng tmining hours from tme o time and also attend (o0 games and
competiiions to provide overarching puidanee towards Athleic Assessment.

Ensure coniinuwous need analysis by the team for performance enhancement of athleles in conjuncion with
SALMNSFs.

sitl. Sport Developmeni:

3.
h.
L.

d

c.

Implement Jumor athlcte development programimes,

Coordinate, mteerate and lead talent identification programmes.

Develop, promote and maplement structured athlete pathways to foed nio the hagh performance svstermn.
Fetain and nuriure athletes.

Optimize development for athletes and coaches at all levels of sport development pathovays.

xiv. Organisatnon & Maonogemeni:

1.

b.

C,

d

c.

£:

Create & winning culture and environment across the high-performance program.

Ensure ihe provision of optimal coaching, science medicine and bifestyle support 1o atbleies on the high-
perfOrmanoe Prod e,

Recrut, direct and manzge o coaching and support team with the skills and experience necessary (o ensure that
the roals of the high=performance plan are schieved.

Scl and review annual performance objectives for all High-Performance staff.

Waork closely with sports scientists and medical and para medical staff 1o implement an optimal sports science
and medical support struciure,

Enzure pood staff morale through effective poople management practices and behavior.

xv, Personnel Management:

1.

b.

C.

d

Align and support coaches wn implementaton of performance and raming program objectives.

Manape and coordinate the activities of all KISCE, DoS&Y A, Silvassa Team Programs coaches and staff
including sport science and paramedical persommel

Direct and manage KISCE, DoS&Y A, Silvassa Athletes High-Performance  Manngers/Project Managers!
Project Leaders.

Direct high performance admimstraiive work in partnership with KISCE, DNH & DD

. Elimibility Critena and Remuneration -

Master Spors  (MSIPHDMBA with ot keast 10 Years of Besearch Experience OR Emment players having
represented India in Sentor Category with at least 5 Years of sporis management’ Bescarch experience OR
Eminent Coach having trained Indian Player with af least 10 years of spors management/Besearch experience.

Rs | (one) lakh per month

D Terms and Conditions

.

Tenurg: The contractual engagement will be for a pened of four vears on the basis of annual performanse review,
periodis reviews, result orented, e, and af all bmes coterminous with the Khelo India Schemee.

Agee Limin: There 15 an upper age limit of 65 vears,

Tax Deduction al Sourge: The Income Tax or any other fax liable (o be deducted, a5 per the pi‘-l.*ﬂlllng. rules will
be deducted al souwrce before effecting the pavmeni, for which the KISCE, DoS&Y A, Silvassa will issue TDS
'Service Tax Cerfificaies, as applicable

Chbeer Allowanges: Mo TATA zhall be admissible for joining the assignment or on s compleiion, Me other
faciliies like DA, Accommodation, Besidenbinl Phone, Convevanee Transpor, Pemsonal Saff, Medical
reimbursement, HEA and LTC e, would be sdmissible.

Exignsion: Performanee of (he selected candidaies would be continuously reviewed and iheir exiension will be
considered on the basis of periodic review / reguirement,
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vi.  Leove: Selected candidates will be entitled for 30 davs leave in o calendar year on pro-rata basis. Thereafier,
candidates shall not draw any remuneration in case of histher absence beyond30 days noa year. Also unvetled
lcave in a calendar year will lopse and will not be carmed forward to the next calendar vear.

vil.  Imease hie'she 15 reguired to proceed ouistation from the place of posting on tour for

vi.  official duty, he'she wall be entitled to TA'DA as admissible under the males.

1x.  In case the performance of Candidate 15 not found satnsfactory, his'her services will be discontineed ¢ termuinated
affer siving one month notice.

% Withowt any prejudice to the above condinion, the candidate will be terminated from his services wath mmediate
eifect wathoul any obligations, in case the candidate 15 found gmity of violating any of the conditions contained o
the terms of employment or 15 suwiliy of any nusconduct imcluding negligence of duties, unauthornzed absence, eic.

x Deoision of KISCE, DoS&Y A, Silvassa moall matters reparding eligbibiy, selecton and postimg would be final
and binding upon all candidates. Mo representatvon or comespondence will be enterimned by KISCE, DoS&Y A,
Stlvassa i this regard.

i KISCE, DoS&Y A, Silvassa shall be the final authonty in cose of any dispuse.

aiii.  The appoiniment will be purely on contract basis and does not confer any right 1o ¢laim to permanent employment
in KISCE, DoS& YA, Sihvassa.

xiv. Any litipation maters portaming o employment ot KISCE, DoS&Y A, Silvassa shall be restricied to the
jurizdiction of the Mumba courts

xv.  Orgamization reserves Lhe nght 1o iemminaie the contract, by giving one month nobice to Candidates.

xvi.  The applicanons received will be scrutimized’ shorilisied on the basis of relevant experience and job descripiion
and the ehigible candidates wall be called for Interview at cost to the applicant,
avil,  Candidates applied for more than one post will be mterviewed only once,
svin.  KISCE, DoS&Y A, Silvassa reserves the rght to cancel the advertisement and'or the selection process ai any siape
without ass1Ening any reason.
E. Confideniiality -

il

Selected persons will not be allowed o publish a book or a compilation of articles or participate 1 a radio
broadcast or contribute an article or anonymously or peeudonymous 1n the name of any other person, 1f such book,
ariicle, broadcast, uses any information that the'she may gather as part of this assignmeni.

During the penod of engagement with KISCE, DNH & DD, Emploves would be subject 1o the provisions of the
Indinn Official Secret Act, 1923 and will not drvalge any mformation gathered by himdher dunng the penod of
his/her engagement to anyvone who 15 not auwthorized to know.

The Selecied personnel at o instance can represent or give opinion or advice to others in any matter, which is
adverse 1o the interest of the Government,
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ANNEXURE -TT-I
HEAD COACH (TABLE TENNIS, ATHLETICS, ARCHERY)

A_Job Descripiion -
Robe Ttk Hend Coacl (Tuble Tenmis, Athletics, Archery)
Reparts Lo Dreputy Director-cum-Deputy Secoelary of Sports & Youth Affbirs
Areil Training ardd Performanc: Evaluation |
Cirganisation Ehclo Indin Staie Cenire of Excellence., Depariment of Sporis #:

Youth Affairs, Silvussa, DE&ENH {KISCE, DoS&Y AL Silvassa)

Loeation Silviszy, DiWH
Biobes thad repont 10 this position

B. F.-B]-EE vl Hﬁpﬂl‘mbllltm

T OE ST LG OB

2

G R0 ooE

Field iraining of athletes,

Evaluating performance and providing suitable feedback, balancing crinicism with positivity and maetivation
hawming sirengths and weaknesses in an athlete’s performance and identifying areas for further development.
Adapiing to the needs and mierests of group or individual irainees

Communicating instructions and commands vsing clear, simple language.

Encouraging participants o gain and develop skills, knowledge and techniques

Ensuring that trainees tran and perform (oo high standard of bealih and safety at all mes.

Inspiring confidence and self-belicf,

Developing knowledge and understanding of fitness, injury, sports psychology, nuintion and sports science.
Working with IT-based resources W monitor and mcasure performance,

Acting as a rele model, gaining the respect and trust of thepeople,

Liatsing wath other pariners m performance monagement, such a5 Coaches, Physiotherapists, Dectors and
MuLritionisiz.

Working o a high legal and ethical stondard at all tmes, particularly o relation (o ssues sech as child safe
puarding gender equality and healih and safety requiremenis including protechion from sexual harassment.

Preducing personalized traming programmes.

Maintaining records of irminees performance

Coerdinating trainees atiendance at mectings and other sporis events

Planning and running programmes of activities for groups and imdmvaduals.

Co=coordinating with other coaches for tansporting tramees to and from isuming sessions and sports events,
Becking and applving for spensorship agreements by engaging all stakeholders,

Finding appropriale compelitions for paricipans.

Planning work schedule in consuliation with other coaches,

il Espu.!r-upuﬁ

L.

b

E.

d

g:
v.=kills
i

h.
=,

d

Head Coach’s work in différent environments, from gyms to playing fields and sometimes in adverse weather
conditions,

Unsocial bours and fixed-term confracts mean the job may have an impact on personal ife,

Frequent travel to reach facilities or to attend competitions, often involving considerable distances, may be
necessary.

Absence from home overmight and travel throughout the India and abroad may be necessary, depending on the
sport and the level

Head Copch will ensure discipling in the KISCE, DoS&Y A, Silvassa.

Team-building ability (o tmpsform the team inte o winming combination to exeel at all levels of competibon,
The ability fo gquickly develop successful working relationships with people from different backgrounds and
with varying bevels of sporting ability.

Excellent communication and inferpersonal skills;

Enthusiasm, flexibility ond paticnce.
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Avwareness of equahty and deversity wssues, icluding those related 1o sport and disability,

Motivational skills and an understondimg of the psvchology that underpins successful competitron (particularly
gl semior coaching levels)

Orgamzanonal skills.

A strong inlerest in mamtmmng professwonal skills and knowledge.

Ability tor infuse team spirit among all stakeholders to achieve the common goal of excellence developmeni.

Mo

m

C-?ligihiljt'_l.r Critena and Kemuneraion -

i

il

Essemtial qualifications ;
Candidate should have diploma in Coaching from SALNS NIS or from any other recognized [ndinnForeign
Umiversity and should have represented India in Clympics™World Cup™World Charmpionship. Ceroficate Course
from concerned Natonal/Intemational Federabion 15 o musi. Working knowledge of compuier 1s essentiml.
Minimum 10 years of experience of coaching s required.
R
Experience in Coaching with Senior/Junior Indian tenms or Decorstion of Dronscharys JAguna /Dhyvan Chand
Award or who have produced medalists i Intemational Competitons. Minimum 10 vears of expenence of
coaching 15 required.
]
Central Government / State Government ¢ FSU employees may be allowed 1o apply for the posiion. However, the
applicable recruitment rules of the Depariment of Personnel & Traming { DoPT) will be applicable for all such
postnes on depuintion.
]
Permanent employees of Spors Authority of India (SATY micrested in apphving for the positton must send a self-
attested letier addressed 1o the Deputy Secretary and email at drvhsportsyoutbafaireigmail.com and not apply
through the advertisement.
Whereas contractunl emplovees of SAI must apply as per process directhy 1o the KISCE n reply to this
adveriisement.
Desired Qualification:-
2. Demonstrated experience in planning, orgamising and implementing a comprehensive high performance
coaching programme for intermational teoms and athletes.
b, Knowledge of leading trends in coaching, including coaching science, practices and the appropriate
application of leading technology tools.
c. A background in teaching o provide mentorng and instruction to other support Coaches and Siaff
involved with the KISCE, DoS&Y A, Sibvassa
d The ability to attam excellence from plavers, coaches, staff and all stakeholders throwgh the establishment
of a 'winming'culiure.
g.  Effective managemend skalls that reflect abality 1o build and successfully implement long=tenm strategic
plans that are supporied by informed opernnonal decisions.
Es. 1 {one) lakh per monih.

D. Terms and Conditions -

i

v

Tenure: The contracteal engagement will be for a penod of four years on the basis of annual performance review,
periodic reviews, result onented, ete. and ot all tmes coterminous with the Khelo India Scheme.

Age Limit: Mone

Tax Deduction at Source: The Income Tax or any other tax hable to be deducted. as per the prevailing rules will
be deducted ai source before effecting the payment, for which the KISCE, DoS&Y A, Silvassa will 1ssue TDS
fService Tax Certificates, as applicable.

Chher Allowances; Mo TA/DA shall be adnussilbde for joining the assignment or on its completion, Mo other
facilities like DA, Accommodation, Hesidential Phone, Convevance Transport, Personal Staff Medical
reimbursement, HEA and LTC ete. would be admissible,

considered on the basis of periadic review / requirement.
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vi.  Leove: Selected candidates will be entitled for 30 davs leave in o calendar year on pro-rata basis. Thereafier,
candidates shall not draw any remuneration in case of histher absence beyond30 days noa year. Also unvetled
lcave in a calendar year will lopse and will not be carmed forward to the next calendar vear,

vil.  Im case he'she is required io proceed outstation from the place of posting on tour for offical doty, he'she will be
entitled to TADA as admissible under the rules.

viil.  In case the performance of Candidate 15 not found satsfactory, histher services will be discontinued ¢ terminated
affer siving one month notice.

1x.  Without any prejudice to the above condition, the candidate will be terminated from his serices wath mmediate
eifect wathoul any obligations, 1n case the candidate s found gulty of violating any of the conditions contained n
the terms of emplovmient or 15 guiliy of any misconduect imcleding neghgence of dutics, unauthomnzed absence, eic.

% Deosion of KISCE, DoS&Y A, Silvazsa m all matters regarding eligthibiiy, selection and posting would be final
and binding upon all candidates. Mo representatvon or comespondence will be enterimned by KISCE, DoS&Y A,
Stlvassa i this regard.

x KISCE, DoS&Y A, Silvassa shall be the final authonty 1 cose of any dispute.

xii.  The appoiniment will be purely on contract basis and does nod confer any right 1o claim 1o permanemt employment
in KISCE, DoS& YA, Sihvassa.

i Any litigation matiers pertaming to employment ot KISCE, DoS&Y A, Silvassa shall be restricied to the
jurizdiction of the Mumba courts
x1v.  Oroanization reserves Lhe right 1o temminaie the contract, by giving one month notice to Candidates.

xv. The apphicanons received will be scrutimized’ shorifisied on the basis of relevant expenence and job description

and the ehigible candidates wall be called for Interview at cost to the applicant,

xvi. Condidates applied for more than ane post will be interviewed onlv once,

xvii.  KISCE, DoS&Y A, Silvassa reserves the npght to cancel the advertisement and'or the selection process al any siape
without ass1Ening any reason.

E. Confideniiality -

il

Selected persons will not be allowed o publish a book or a compilatton of arbicles or porticipate In a radio
broadcast or contribute an article or anonymously or peeudonymous. in the name of any other person, of such book,
ariicle, broadcast, uses any information that the'she may gather as part of this assignment.

During the penod of engagement with KISCE, DNH & DD, Emploves would be subject 1o the provisions of the
Indinn Official Secret Act, 1923 and will not drvalge any mformation gathered by himdher dunng the penod of
his/her engagement to anyvone who 15 not auwthorized to know.

The Selecied personnel at o imstance can represent or give opinion or advice to others in ony matier, which is
adverse 1o the interest of the Government,
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ANNEXURE -YP-I
YOUNG PROFESSIONAL

A Job Diescription
Role Trile _| Young Professiomal ; x
Bepans o Doy Direcios-cum-Depaly Seergary of Sponts & Youth AfTiics, HPM
Arca Sporis manapgement und gervem] nEnagement
Orgamisation Khelo Iedia Stae Cenire of Excellence, Depaniment of Spons & Youth

Affabrs, Silvasas, DENH (KISCE DoS&Y A Silvasaa)

Location Silvassa, D&ENH
Robes that repoet {o this position

B. Roles and Responsibilities -
i.Maintain the data of malerialresources o manpower engaged in KISCE,
iAssisting, coordimating and managing the implernentation of KISCE, DoS&Y A Silvassa.
it All work related to adminesimation at K1I5CE,
iv.Coordinating with different depanments in queries related 10 KISCE.
v.Drafting of letiers, file noting, orders, ¢ic,
vi.Any other work assigned by the reporting authority.
vii Cneneral;
a,  Good knowledge of Computers- Windows and Microsoft Office applications especially M5 Word, M5 Excel
b, Confident, sclf=driven and wcam player
¢, Ability to read, write and speak in English, Hindi and Crajarati language. Performance management:

. Eligibility Criteria and Fermmeration ;

i Essential © Masters degres or equivalent qualification’ Bachelor's degree with Pest Graduate Diplomain Sports
Management or equivalent from a recognized University with minimum 50F% marks OR Graduate with at lest
three years of work expericnce,

ii Desirable : Candidates who have represented India at intemational Tevel and hold & Bachelors degree or
candidates with MBA or Post Graduation in Sports Management would be preferred
ili Rs. 40,000/- (Forty thousand only) per month

[, Terms and Conditions

i Tenure: There shall be an initial contract for twoe wears that can be extended 1o further two vears subject
satisfactory performance, periodic reviews, result ete. and at all times coterminous with the Khele India Scheme,
Performance of the Young Professional would be continwously reviewed and their extension will be considengd on
the basis of performance review reports.

ii Age Limil: 35 vears

iii Tax Deduction at Sowrce: The Income Tax or any other tax liable to be deducied, a3 per the prevailing rules will
be deducted a1 sowrce before effecting the payment, for which the KISCE, Do5&Y A, Silvassa will issue TDS
IService Tax Certificaies, as applicable

v Hher Allowances: Mo TATA shall be admissible for joining the assignment or on its completion, ™o other
facilities like [A, Accommodation, Residential Phone, Conveyance Transport, Personal Saff, Medical
reimbursement, HRA and LTC ete, would be admissible,

v Extension: Perfonmance of the sclected candidaies would be cominunusly reviewed and their extension will ho
considered on the bagis of pericdic review |/ requirement,

vi Leave: Selecied candidates will be entitbed for 30 dayvs leave in a calendar vear on pro-rata basis, Thereafier,
condidates shall mol deaw any remuaneratson in caze of hisher absence bevond30 days in a vear. Also unveiled
leave ina calendar year will lapse and will not be carried forward (o the next calendar vear,
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vit. I case he'she 15 required io procesd outstanon from the place of postng on lour for official duty, heshe will be
entitled to TA/DA as admissible under the rules,

vil.  In case the performance of Candidaie is not found satnsfactory, his'her services will be discontinuwed / termunated
afier eiving one manth notice.

1. Without any prejudice to the above condition, the candidaie will be terminated from his services with mmediate
effect wathoul any oblipgations, in case the candidaic 1= found gl of violating any of the conditions contained 1n
the wrms of emplovment or 15 guilty of any misconduct incleding neglipence of duties, unauthonzed absence, ele.

% Decson of KISCE, DoS&Y A, Silvassa m all matters regarding cheibility, selection and posting would be final
and binding upon all candidales. Mo represeniation or comespondence will be entertamed by KISCE, DoS&Y A,
Sibvassa in this regard

x KISCE, DoS&Y A, Silvassa shall be the final authooty n cose of any dispute.

s, The apponiment will be purely on contract basis and does nod confer any right 1o claim o permanend employment
i KISCE, DoS&Y A, Silvassa.

=il Any hitigabon motters perlaming o employment ot KISCE, DeS&YA, Sillvassa shall be restocied o the
jurizdiction of the Mumbai courts
xiv.  Orgamization reserves the right 1o terminate the contract, by grving one monih notice to Candidates.

xv.  The apphlications received will be scrutimized’ shorilisted on the basis of relevant expenience and job descnipiion

and the eligible candidnizs wall be called for Interview at cost to the applicant,

xvi.  Candidates applied for more than one post will be interviewed only once.

wvil.  KISCE, DoS&Y A, Silvassa reserves the nght to cancel the advertisement and'or the sebection process ot any stage
without assigning any reason.

E. Confidentiality :

i

il

Selected persons will not be allowed o publish a book or a compilatton of arlicles or participate 0 a radio
brozdcast or contribute an article or anonymously or psesdonymous o ihe name of any other person, if such book,
ariicle, broadoast, uses any information that the/she may gather as part of this assignmendt.

During the period of engagement with KISCE, DoS&Y A, Sibvassa, Employes would be subject to the provisions
of the Indian Official Secrel Act, 1923 and will not divolpe any mformation gathered by himdher during the penod
of hsher cngagement 1o anvone who 15 not authonzed 1o know.

The Selected personmel at no instance can represent or give opinion or sdvice to others in any matter, which is
adverse (o the interest of the Government,
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ANNEXURE -NU-I

NUTRITIONIST
A_ Job Descripiion -
Role Tuile PBuiritionisd
Bepurts g Depuly Hrecior-cumm=Depuiy Secretary of Spocls & Youth AfGues, HPM, BC
Arcd Health and Muirtion |
Organisation Khelo India State Centre of Excellence, Depamment of Sporis & Youih Aflairs,
- Silvassy, DENH (RISCE, DoS&Y A, Silvassa)
Lacsition Sibvassa, D&ENH
Bobes that mepont ta this position

B. Roles and Responsibilitics :

i Evalution of the puiritional status and dictary needs of athleies using estabhished depaniment protocols ¢ standards
and generate individial reports,
i.  Developing spori specific monthly cyelic menu chari for athletes and standardize all recipes provided in the mem
iii Making regular mess visits for menu commplianee, taste, and right cooking procedures,
iv.  Monitoring hygeene, sanitation and cleanliness of the kichen, dining and allied area
v.  Promoting healihy eating and lifesiyle habits and develop personalized mutrition plans and  individualized
counselling sessions.
vi.  Organizing, develop, analvse, test, and prepare special meals in cases of sickness or addressing nutritional
deficiencics
vil.  Conducting group counseling by motvating athletes towards achieving comphance and other suggested
recormmendations
wiii Coordinating with spofis scignce suppor 1eam, Spors scicnce head, Centre head and oaher adminisieative staff
ix Undeniake any other duties assigned by High Performance Director, Spons Science Head and Regional Head,
C. Elimbility Critena and Remuneration :
1. Essential - M.Phil / Ph. D in Nutnibion.
ii.  Expenence : Minimum one year
i, Dhesirable
g. [0C Diploma in Sports Mutribion
b, MNIM femonth Certificate course in Sporis Nutnton Sports
g Mutrition Certificate/diploma from any reputed Intemational Spoming Organizations. Candidotes who
have represented Indis at internotional level and hold a Bachelor's degree or condidates with MBA or Post
Crraduation in Sports Management would be preferred
1. Hs TSN - (Seventy-five thousand only) per month.

. Terms and Conditrons -

. Tenure There shall be an mitsal contract for two vears that can be extended o further gwo vears subject o
satisfactory performance, penodie reviews, result ete. and at all times cotermunous with the Khelo India Scheme,
Performance of the Young Professional would be continuously reviewed and their extension will be considered on
the basis of annual performance review reports.

i Age Limii: 35 vears

1Ll Tax Deduction at Source: The Income Tax or any other fax hable to be deducied, as per the prevailing rules wall
be deducted af source before effecting the payment, for which the KISCE, DoS&Y A, Silvassa will ssue TDS
IService Tax Certificates, as applicable,

. (Hher Allowances: No TADA shall be admissible for joining the assignment or on its completion, Mo other
facilies like DA, Accommodation, Hesidential Phone, Convevance Transpori, Personal Siaff, Medical
resmbursement, HEMA and LTC eic, would be sdmissible,
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V.

Extension: Performance of the sekected candidates would be continuously reviewed and therr extension wall be
considercd on the basis of penodic review | requimement.

vi. Leave: Sclecied candidates will be cnintted for 30 days leave in & calendar vear on pro-rata basis. Thercafier,
candidotes shall not draw any remuneraton in case of histher absence beyond 30 davs inoa year, Also unverled
lcave in a calendar year will lopse and will not be carned forward to the next calendar vear.

vil.  In casc he'she 15 required 1o proceed ouistation from the place of postung on tour for official duty, he'she will be
entitled to TADA as admissible under the rules,

viil.  In case the performance of Candidate 15 not found sansfactory, his'her services will be discontineed / termimnated
afier giving one manth notice.

1. Without any prejudice to the above condition, the candidaie will be tenminated from his services waith mymcdiaic
effect wathoul any obligations, in case the candidate 15 found omby of violating any of the condinons contained in
the terms of emplovment or 15 puiliy of any misconduct mclueding neghgence of duties, unauihonzed absence, etc.

% Deasion of KISCE, DoS&Y A, Silvassa m all matters regarding chethabity, selection and posting would be final
and binding upon all candidates. Mo represeniation or comrespondence will be entertmned by KISCE, DoS&Y A,
Stlvassn in this regard.

xi.  KISCE, DoS&Y A, Silvassa shall be the final authority in cose of any dispuie.

xii.  The appoiniment will be purely on contract basis and does not confer any right to claim 1o permanent employieen
i KISCE, DoS&Y A, Silvassa,

%, Any litigation matiers pertaming to emplovment ol KISCE, DoS&Y A, Silvassa shall be restricied to the
Jurisdichion of the Mumba cowrts.
xiv.  Oraanization reserves the right 1o terminaie the contract, by giving one month notice to Condidates.

xv.  The applicatons received will be scrutinized’ shonlisted on the basis of relevant experience and job deseription

and the chigible candidates wall be called for Interview ot cost to the applicant.

xvi.  Condidales applied for more than one post will be interviewed onbv once.

xvii.  KISCE, DoS&Y A, Silvassa reserves the right to cancel the advertisement and/or the selection process at any stage
wilhoul ass1gning any reasodn.

E. Confidentiality -

il

Sclected persons will not be allowed o publish a book or a compilation of arbicles or porticipate in a radio
brosdeast or contribute an article or anonymously or pseudonymous in the name of any other person, if such book,
article, broadeast, uses any information that the/she may gather as part of this assignment.

During the penod of engagement with K1SCE, DoS&Y A, Sibvassa, Emplovee would be subject to the provisions
of the Indinn Official Secret Act, 1923 and will not divulge any information gathered by himvher during the penod
of his'her engagement o amvone who 1s oot authorized 1o know,

The Selecied pesonnel al no mstance can represent of give opinion or advice to olthers moany matter, which 1s
adverse 1o the interest of the Government.
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ANNEXURE -MS-1

MASSELR
A_ Job Descripiion -
Robke Tile Masseur (Mussape Ecpert)
Repors 1o Dreputy Direcsor-cum-Diepury Secrelary of Sporis & Youth A ffairs, |
HF&_HC‘ Phrysintherapist |
Area Spors acicnce
Chrganisition Ehela Incdm Stote Cenire of Excellence, Depattmient of Spoiis -H.'
Yoty Affwirs, Silvassy, DENH (KISCE, DoS&Y A, Silvassn)
Logion | Sitvassa, D&NH
Ruobes that repon 1o this position

B, Roles and Responsibilities -

i
ii
iii

1.

Massaging vanous parts of the body by hand or machmes.

Removing siiffness, sprains and pains with massage

Working towards toning up muscles by improving bloed circulatson and stimulatang the nervous sysiem
Ty advise players on relaxation wehnigues W help prevent muscle problems and relieve siress,

C. Eligribility Criteria and Remunaration @

i
W
i,

Ezsential @ Diploma in massage therapy
Experience | 0] {one) vear minimum
Bs. 335 (MU= [ Tharty five thousand only) per monith.

0. Terms and Conditions

iii
1.

Wi

Vil

vill

e

Tenure: There shall be an nitial contract for teo vears that can be extended 1w furber fwo years subject 1o
satisfaciory performance, periodie reviews, result ete, and af all umes coterminous with the Khelo India Scheme,
Performance of the Young Professional would be continuously reviewed and their extengion will be considered on
the bagis of performance review reports,

Remumenration © B 35 000V per month. Increment of T4 depending upon good performance,

Age Limil: 35 vears

Igﬁ_.lluiuﬂmu_.aj._imm The Income Tax or any other tax bable to be deducied, as per the p-rwmllng males will
be deducted ot source before effecting the pavment, for which the KISCE, DoS&Y A, Silvassa will ssue TDS
(Service Tax Certificares, os applicable.

Chber Allowances: Mo TADA shall be admissible for joining (he assignment or on s completion. Mo other
Facilives like DA, Accommodation, FEesidential Phone, Comvevance Transport, Personal Staff, Medical
reimbursement, HRA and LTC cie, would be admissible,

Exignsion: Performance of (he selected candidanes would be continuously reviewed and their extension will be
considered on the basis of periodic review / requirement.

Leve: Selecied condidates wall be contled for 30 davs leave in o calendar year on pro-rata basis. Thereafier,
condidates shall not draw any remuneration in case of his'her absence beyvond30 doys in a yvear. Also unveiled
leave in a calendar vear will lapse and will nor be carried forward (o the next calendar vear,

Ini case hefshe is regquired o proceed outstation from the place of posting on wour for official duty, beshe will be
entitled to TADA as admiszible under the rules,

In case the performance of Candidate 5 not found satisfactory, histher services will be discontinwed [/ terminated
affer giving one month notice.

Without any prejudice to the above condition, the candidate will be terminated from his serices wath mmediate
effect without any obligations, in case the candidate is found puilty of violating any of the conditions contained in
the terms of emplovment or iz guilly of any misconduct incleding neghpgence of dubies, unavthorzed absence, eic,
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x Deosion of KISCE, DoS&Y A, Silvassa moall matters regarding eluymbibiy, selechon and postimg would be final
and binding upon all candidales. Mo represeniation or comespondence will be enterimned by KISCE, DoS&Y A,
Silvassa i this rerard.

i KISCE, DoS&Y A Silvasso shall be the fingl authonty in cose of any dispue.

s The appointmend will be purcly on coniract basis and does not confer any right 1o clam 1o permanent employmend
in KISCE, DoS&Y A, Silvassa.

xv.  Amy litigaton matters pertamng o employment ot KISCE, DeS&Y A, Sibvassa shall be restricied to the
Junsdichon of the Mumbm cowrts.

xv.  Urgamization reserves Lhe rght 1o temmunaie the contract, by giving one month notice to Candidates.

xvi.  The apphcanons received will be scrutimized’ shorilisied on the basis of relevant expenence and job descripiion
and the eligible candidates wall be called for Interview at cost 1o the applicant,
avil.  Candidates apphied for more than one post will be mlerviewed onlv once.
svin,  KISCE, DoS&Y A, Silvassa rescrves the nght to cancel the advertisement and'or the selection process at any stape
withoul assignimg any reason.
E. Confidentiality -

1.

il

Selected persons will not be allowed o publish a book or a compilatton of arbcles or porticipate i a radio
broadcast or contribute an article or anonymously or peeudonymous 1o the name of any other person, 1f such book,
ariicle, broadcast, uses any information that the/she may gather as part of this assignment.

During the pertod of engagement with KISCE, DoS&Y A, Silvassa, Emplovee would be subject 1o the provisions
of the Indian Official Secret Act, 1923 and will not divalge any information gathered by him/her during the period
of his'her engagement v amvone who 15 not authonzed 1o know.

The Selected personnel at no instance can represent or give opinion or advice to others in any matter, which is
adverse to the interest of the Government,
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Annexwre ~11
Applicaiion fomm for the Post of HIGH PERFORMANCE MANAGER' HEAD COACH (TABLE TENNIS / ATHELTICS |
ARCHERY) /| YOUNF PMROFESSIONAL ¢ NUTRITIONIST ¢/ MASSELR UNDER KHELOQ INDIA CENTRE FOR
EXCELLENCE SCHEME &t Bihvassa, U.T of Dedra and Magar Haveli and Dansin-Cig
Tk muk st the apiied posl

i, All the mnformarion mertioned by mig in the obave application fomm is tree (o besy of my knoowledpe and belict

L =
I F;E.;;::.' Moihor's Mame - 1
1. Chendir | Ml ¢ Farrale £ Oihirs
4. Presens Posial pddress Preste recent colored
prasspor sived
T Emailid rhaingraph
b Contael Mo, !
T Matkonaliry
£ Dare of Bink
TRMAYYYY)
9 Aadhbar Mo,
B, Educaticmal Details I —
1 El-d.lﬂ"I:E_Ef:l
LS I (HSC)
- Balary por mhsil
Fosnon Anyotbermiz
Prsition Anyotberinfo
L. birrely dieclane that |

i, 1 andersiand thoi if af any stage. i is found that any infmatien is suppressed or wroeg or false aor found meligible,
then, my candidagure ¢ pppréntment shadl he Fiable o be cancelled,

iii, | have understand all the details mentioned in the eomcerned post and | shall abide by the males and regulations,

Mate;
Place -
Lasi of Enclosures -

{Signature of the Candidate)

I T colowrsd passgo sim phoigesgh. (oo pastid in e spaee grosidad wn the applicoion B and ces wlmcied)
i, Phodeopiis of | adscational qualificasse duly sel-anesied.
i, Phowscopies of prool of work experience bsuad by the curfen ofgassason,
iy, Phobecopies of prosl ol spors seihdiies ¢ ackivemenl s sl by S conipeio salsony
v,  Copy of Aadhasr Eond by UTDRAL

vi,  Adidress proal
vil,  Daneof Birth-prool

b

frkdrear Wiy Spams HIT“;..-H;II ichyen, Slveci - 186230
Phoe Mo - G- HA LT HG4H08 Frmail-id | drhipocisnushaftuin fgmail cm
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