.S.A. OFFICERS & EMPLOYEES (RECRUITMENT ...) ... 2009 91

HYA PRADESH STATE LEGAL SERVICES
AUTHORITY OFFICERS AND EMPLOYEES
(RECRUITMENT AND CONDITIONS
OF SERVICE) RULES, 2009

€ O g NS

Short title and commencement.

Definitions.

Scope and Application.

Constitution of the Service.

Classification, scale of pay, etc.

Source and method of recruitment to Class IV posts.

Source and method of recruitment to Class IIT, IT and I posts.
Appointing Authority.

Eligibility for appointment.

Disqualification. |
Reservation of posts for Scheduled Caste, Scheduled Tribes and '

Other Backward Classes !
Certification by the Appointing Authority
13. Departmental Promotion Committee. :
. Appointment. . |
. Promotion. ©
. Conditions of Service. )
. Superinitendence and Control.

75 P00 S B e I 1

[ —y

Applicability of Civil Service Rules.
Seniority.

Extension.

. Power of Relaxation.

. Removal of doubts.

R e e S R o G U Sy Sy gy
COLEImO R WN

N B
DO =

MADHYA PRADESH STATE LEGAL SERVICES AUTHORITY
GFFICERS AND EMPLOYEES (RECRUITMENT AND
CONDITIONS OF SERVICE) RULES, £009

Notfn. No. F I17(E) 73-2003-XXI-b(11), dated 9-7-2009, Fub. in M.P.
Rajpatra (Asadharan), dated 11-7-2009, p. 641 as amended by Notfn. No.
F. 17(E) XXI-B(11), dated 31-10-2009/ 3-11-2009, Pub. in M.P. Rajpatra, Pt
IV(Gu), dated 13-11-2009, p. 669.-In exercise of the powers conferred by
Section 28 read with sub- section (5) and (6) of Section 6, sub-section (5)
and (6) of Section 84, sub-section (5) and (6) of Section 9, sub-sectious (3)
and (4) of Section 11A of the Legal Services Authorities Act, 1987 (No. 39
of 1987) the State Government in the consultation with the Chief Justice
of High Court of Madhya Pradesh, hereby makes the following rules,
namely:—
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1. Shert title and commencement.-(1) These rules may be called the
Madhya Pradesh State Legal Services Authority Officers and Employees
(Recruitment and Conditions of Serviges) Rules, 2009.

(2) They shall come into force from the date of their publication in the
Madhya Pradesh Gazette.

o Definitions.-(l) In these rules, unless the context otherwise re-
quires,—

@/ Act means the Legal Services Authorities Act, 1987 (No. 39 of
1987);

(b) “Accounts Ofijcer” means the Accounts Gfficer of the Madhya
Pradesh State Legal Services Authority;

(¢) “Appointing Authority” means the Madhya Pradezh State Legal
Services Authority or such other authority or officer as may be
specified in these rules;

(d) “Chief Justice” means the Chief Justice of the High Court of _

Madhya Pradesh and Patron-in-Chief Madhya Pradesh State
Legal Services Authority;

(e) “Departmenta] Promotion Committee” means a Departmental
Promotion Committee constituted under these rules;

(f) “District Legal Services Authority” means District Legal Ser-
vices Authority constituted under section 9 of the Act:

(8) “Employee” meaus a employee of the Madhya Pradesh State
Legal Services Auathority or an employee appointed by the
Machya Fradesh State Legal Services Authority, High Court
Legal Servizeg Committee, District Legal Services Authority,
Taluk/Te hsij Legal Sarvices Committee, or an employee hold-
ing any post in the Services of the State Legal Services
Auwhority Ly absorption froin other Government Depart-
ment;

(h) “Examination” means the competitive eaamination for recruit-
tuent conducted under these rules;

(i) “Executive Chairman” means the Executive Chairman of the
Madhya Pradesh State Legal Services Authority:
U) “Government” meansg the Governiment of Madhya Pradesh;
(k) “High Court Legal Services Committee” means the High Court
- Legal Services Committee constituted under section 8A of the
Act;

() “Member Secretary” means the Member Secretary of the Mad-

hya Pradesh State Legal Services Authority; .

(m) “Other Backward Classes” means the other backward classes of
citizens as specified by the State Government vide notification
No. F-8-5-XXV-4-84. dated 26th December, 1984 as amended
from time to time;
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“Rules” means the Madhya Pradesh State Legal Services
- Authority Officers ang Employees (Recruitment and Conditions
of Service) Rules, 2009;
(0) “Schedule” means the schedule appended to the Madhya
Pradesh State Lega] Services Authority Rules, 1906 or
Schedule appended to thege rules, as the case may be;

(p) “Schedule Caste” <1€ans any caste, race or tribe or part of or

(n)

(@) “Scheduled 'I_'rihe” means any tribe, triba] community or part of

r) “Service® means the Madhya Pradesh State Legal Services
Authority Offcers and Employees Service:

(s) “State Autherity™ means Madhya Pradesy State Legal Services

(t) “Taluk/Tehsis Legal Serviess Cor'umittee" means Tajuk/Tehsj]

have the same meaning &==igned to them in the Act and the Madh)a
Pradesh State Legal Sorvices Authority Rules, 1996,

3. Scope and appﬁeﬁu;_-Without prejudice tg the generality of the
Provisions contained in the ] va Pradesh Civil Services (Genera] Con-
ditions) Rules, 1561, these f=es shal] apply to the €very memkber of the
service,

4. Constitution of Service.-The service shall consist of the following
persons, namely.— ¥
(1) persons Who, at the time o7 the ‘ommencement of these rules, are

holding any post substantively of officiating as may be specified in the
Schedule appended tg the Mads o Pradesh State Legal Serv;ces Authority

. Rules, 1996;

(2) persons Tecruited to the SErvice before the commencement of thege
rules; and

(3) persons recruited so she Service in accordance with he Provisions
of these rules,

5. Classiﬁcation, Scale of Pay, ete.-The classificatjon of the Service,
the scale of Pay attached thersty ang the number of Posts included in the
service, shall be in accordames with the Schedule appended to the Madhya
Pradesh State Legal Services Asthority Rules, 1996-

Provided that the Govermmens =4y, from time to time, add or reduce
the number of posts includesd e serviee either on g Permanent basis o
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temporary basis in consultation with the Chief Justice of the High “ourt
of Madhya Pradesh. B

6. Source and method of recruitment to Class IV posts.-(1) The
recruitment to the various Class IV posts shall be made as foilows: —

S. No. Name of the post Methnd nf Rosritiment
Q- (2) (3)
1 P-2on, Farrash, By direct recruitment or by Promotion

Waterman, Chow- from amongst the mempoers of the con-
kidar Process Serv- tingency paid employees, who have
er and Sweeper. completed five vears service.

o, Daftari By Promotion from amongst the Peons,
Farrash, Waterman, Chowkidar,
Process Server and Sweeper.

3. Car Driver By direct recruitment or by Promotion
fron: amongst senior Class IV
employees possessing the requisite
qualification for the post, as may be
determined by the Executive Chairman
from time to time.

(2) Qualificatioa (1) The Peons, Farrash, Waterman, Chrwkidar,
Process Server and Sweeper must have passed Class V from any recog-
nized Beard or Institution.

(2) Driver must have passed Closs X from any vecognized Board. 1Must
also possess as valid driving Eccns= and experience of driving vehicles of
all types. Preference will be given to gezlified mechanics.

(3) Criteria for promotica to Class IV Posts.-The appointing
authority shall make selection taking into consideration the service rccord,
the educationzl gualificatiors, conduct and character of the candidates,
merit being equal, senicrity shall prevail.

. Sources and method of recruitment to Class III, II and I
posts.-(1) The recruitment to the various Class III, II arnd I posts sha]l be
made as follows:—

S. No. Nzme of the post Method of Recruitment
(1) (2) ‘ (3)
1. Assistant Grade III (LDCV (1) By direct recruitment
Computer Operator through competitive examina-

tions, as may be prescribed by
the appointing authority or by
deputation of cualified per-
sonnel from other depart-
ments.
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(2) By Promotion from

E amongs. Class IV employees
to the extent of minimum 15%

1 (not to be carricd forward)
i subject to the suitability.,

2, Assistant Grade II (UDCY As- By Promction from amongst
sistant Protocol Officer Assistant Grade II/Computer
COperator en the basis of

Merit~cum-Seni0rity.

3. Accountant (Trained) By Promotion from amongst
Assistant Grade II/Assistant
Pretocol Officer, on the basis

of Merit-cum—Seniority.

4. Assistant Auditor By Promotion from amongst
Accountants (Trained) or by
deputation of person from the
office of the Directorats of
Treasuries, Pension and Ac-
counts or has be=n working in
accounts for sufficiently loag

period,

5. ‘Ctenographer Ry direct recruitment through
competitive examination.
Qualified personnel of State
Legal Services Authority may
also be considered fo- appoint-
mei.t.

6. Personal Assistant * By direct recrvitment through
open competition, or by Promg-
tion from amongst Stenog-
raphers who are graduates and
have passed English Shorthand
Examination from a recognized -
Board at the rate of 80 word per

minute.

i Superintendent By Promotion from amongst
Assistant. Auditor, Stenog-
rapher or Perscnal Assistant.

8. Senior Computer Program- By direct recruitment from
mey/ System Analyst - open competition or from
~ .depucaiion. Qualified person-
nel of State Legal Services
Authority may also be con-
sidered for appointment,
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9. Audit Officer By Promotion from Assistant
Auditor or by deputation of Per-
€on from the office of the Direc-
torate uf asuries, Pcnsion
and Accountsg or has been work-
ing in accounts for a sufficient]y

long veriod.

10. Legal Aid Officer By recru.tment a5 provided
under the Machya Pradegh
District Legal Aid Officer
(Recruitment) Rules, 2007
The appointing authority
shall be the same as men.
tioned in the sajq rules,

30 Private Secretary By promotion from amongst
Personal Assistant on merit-
fum- seniority ang if neces-
sary by direct recruitment or

by deputation

12.  Accounts Officer By Promotion from Audit Of
ficer or by deputaticn of a per-
son. from the office of the
Directorate of Treasuries,

Tension apd Accounts, -

13. Under Secretary i 3y Promotion from Senigr Dis-

trict Legal Ajq Officers Crade I
i4. Deputy Secretary ' - by deputation of a person
from the cadre of Lo wer Jdndi-
: cial Service, ‘
15, Secretary, High Court Legal As Per the provisions of the
Services Committee, Madhya Pradesh State Lega] ‘
Services Authority Rules, 1996,
16, Member Secretary J As per the Provisions of Legal f
Services Authorities Act, ’

(2) Qualification for direct recruitment.-Academic qualifications
for direct recruitment oy bpromotion to the VArious posts shal] be as follows:-
IR

S. Name of the Post Qualification
No.
(1) (2) (3) £f 1
. & » o=
~ L Assistant Grade III (LDCy (1) Mug'- - qye Passed Higher :
Computer Operator Secondary Examination (104 2)

Y Ry

from recognized Board.
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Accountant (Trained_)

Stenographer

Persona] Assistant

(2) Must have Passed typing ex-
amiaation in Hindj language
from any recognized Board anq
Possess knowledge of computer
application; or

™

#7725 DCA degree irom a
recognized Uni versity.

*[(3) Must have Possess any one
of the following qualification.—

) Diploma in Computer from
University recognized by the Univer.
sity Grants Commission: or

(ii) Diploma in Computer from
Open University recognized by
the Uriversity Grants Commis-
sion; or

(iii) Diploma in Computer from
Institute recognized by
DOEACC; or

(iv) Modern Office Management i
Course from Governmer.t
Polytechnic College.]

(1) Mustbe g graduate from any
recogizeq Um'versity.

(2) Must have passed Acrounts
Traming frem training Centre of
the State Governmen,.

(1) Must be a graduate from any
recognized University.

(2) Must have passed Short
Hand Examination in Hindi or
English from any recognized
Board of Shorthand ang
Typewriting at the rate of 80
word per minute.

(3) Must have knowledge of
Computer Application.

(1) Must be a graduate from any
recognized University.
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(2) Must have passed Short
Hand Examination in English
from any recognized Board of
Shorthand and Typewriting at
the rate of 80 word per minute,

(3) Must have knowledge o
Computer Application.,

5. Senior Computer Program- (1) Must be a graduate irom any
mer/System Analyst recognized University.

6. Private Secretary (1) Mustbe a graduate fiom any
recugnized University.

(2) Must have passed Short Hand
Examination in English from any
recognized Board of Shorthand and
Typewriting at the rate of 100
words per minute,

(8) Must have knowledge of
Computer Application.

7.  Distriet Legal Aid Officer As provided under the Madhya
Pradesh District Legal Aid Of.
ficers (Recruitment) Rules,

2007 = l

___‘——________—._______ |

*Ins. by Notfn. dated 13-11-2009.

= N
8. Appointiag A=thority (1) The power of appoiniment by direct
recruitment or by prometio, to:—
(a! all Ulass IV posts shall vest in the Member Secretary or such
other person 2= may be specified by the Chief J ustice;
(b) all Class II pests ang the posts of Accountant, Assistant

Auditor, Stenographer. Personal Assistant, Superintendent,
Senior Computer ngrammer/System Analyst, Audit Officer,

the Madhya Pradesh State Legal Services Authority or such
other person as may be specified by the Madhya Pradesh State
Legal Services Authority. -
(2) The procedure and carniculum for holding examination for selection
of the candidates shall be preseribed by the appointing authority, Unless
and otherwise specifically provided in these rules, the general rules as are
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prescribed by the State Government in this regard, shall be applicable,
9. Eligibility for appointment.-(1) A candidate for appointment toa
service or post:—
(a) must be a citizen of India;

(b) must not be below 18 years and ahove 35 years of age as on 1st
day of January of the year in which the posts are advertised:

Provided thai the upper age limit shall be relaxable upto a maximum
of three years, if the candidate belongs to Scheduled Castes,
Scheduled Tribes or Other Backward Classes:

Provided further that the upper age limit shall be relaxable upto a
maximum of 10 years in respect of woman candidate in
accordance with the provisions of the Madhya Pradesh Civil
Services (Special Provisions for Appointment of Women) Rules,
1997:

Provided further that the upper age limit shall be relaxeble upto five
years in respect of the widow, destitute or divorced woman

Government Servant (whether permanent or temporary) shall
be relaxable upto the age of 38 years.

(2) The candidate appearing in compe*i.ive examination mwst pay the
fees prescribed by the appointing authority.

10. Disqualiﬁcatiou.-(l) No male candidate who has more than nne wife
living and no female candidate who has married a person having already a
wife living, shal] be eligible for appointment to any nost.

{2) No candidate shal] be appointed +o a post ualers h. hag produced
the Medical Certificate from the Chief Medica] aud Health Officer in the
prescribed from of his being in good Mental and Physical Heajth and free
from any Physical defect likely to interfere with the etficient discharge of
his or hey duty.

(3) A person dismissed by the Centra! or State Government or by

Officer of the Central or State Government or by a Local Authority or

Tporation, owned or controlled by the Central cr State quemmeut,
shall not be eligible for appointment.

after such €nquiry as may be considered ‘necessary, the appointing
autherity js satisfied thut he/she is not suitable in any respect for appoint-
ment to any of the posts.
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prescribed by the State Government in this regard, shall be applicable.
9. Eligibility for appointment.-(1) A candidate for appointment to a
service or post:—
(a) must be a citizen of India;

(b) must not be below 18 years and ahove 35 years of age as on 1st
day of January of the yvear in which the posts are advertized:

Provided that the upper age limit shall be relaxable upto a maximum
of three years, if the candidate belongs to Scheduled Castes,
Scheduled Tribes or Other Backward Classes:

Provided further that the upper age limit shall be relaxable upto a
maximum of 10 years in respect of « woman candidate in
accordance with the provisions of the Madhya Pradesh Civil
Services (Special Provisions for Appointment of Women) Rules,
1997: .

Provided further that the upper age limit shzll be relaxzble upto five
years in respect of the widow, destitute or divorced woman
candidates:

Provided also that the upper age limit of a candidate who is a
Government Servant (whether permanent or temporary) shall
be relaxable upto the age of 38 years.

(2) The candidate appearing in compe'i.ive examination must pay the
faes prescribed by the appointing authority.

10. Disqualificatioun.-(1) No male candidate w ho has more than one wife
living and no female candidate who has married a person having already a
wife living, shall be eligible fcr appointment to any nost.

{2) No candidate shall be appointed ‘o a post ualers h. has produced
the Medical Certificate from the Chief Medical aud Health Officer in the
prescribed from of his being in good Mental and Phyvsical Heaith and free
from any Physical defect likely to interfere with the etficient discharge of
his or her duty. :

(3) A person dismissed by the Centra! or State Government or by

Officer of the Central or State Government or by a Local Authority or

- Corporation, owned or controlled by the Central cr State Governmeitt,
shall not be eligible for appointment. -

(4) No candidate shall be eligible for appointment to any of the posts if,
after such enquiry as may be considered -necessary, the appointing
autherity is satisfied thut he/she is not suitanle in any respect for appoint-
ment to any of the posts.

(5) No candidate shall be eligible for appointment to the post, whe has
married before the minimum age fixed for marriage. :

(6) No candidate shall be eligible for appointment to the post, who has
more than two living children, one of whom is born cn or after 26th
. January, 2001,
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11. Reservation of posts for Scheduled Caste, Scheduled Tribes
and Other Backward Classes.-(1) Posts for direct recrnitment shall be
reserved for the candidates belonging to Scheduled Castes, Scheduled
Tribes and Other Backward Classes in accordance with the provisions of
the Madhya Pradesh Lok Sewa (Anusuchit Jatiyon, Anusuchit sanjat.yon
Tatha Anya Pichhde Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21
of 1994).

(2) There shall be a reserved post for woman candidate in accordance
with the provisions of the Malhya Pradesh Civil Services (Special
Provision for Appointment of Women) Rules, 1997.

(3) There shall be 3% reserved posts for disabled candidates provided
that they are found competent for the work for which they are being
appointed.

i2. Certification by the Appointing Authority.-Appointing
Authority shall endorse on the appointment order to be issued by him a
Certificate to the effect that he has complied with the provis;ons of Madhya
Pradesh Lok Sewa (Anusuchit Jatiyon, Anusuchit Janjatiyon Tatha Anya
Fichhde Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) ard
the instructions isstued in the light of the provisions of the said Act by the
State Government. ‘ =

13. Departmental Promotion Committee.-(1) There shall be a
Departmental Promotior: Committee to t 2 constituted by the Chief Justice
for promotien. Such Coinmittee shall consist of-—

(1) Chairman,

(2) Secretary, and

(5) Member(s).

The Committce shall huld Departr:ental Exan.inaiisa for Posts for
which such examination is prescribed in these rules; at least once in a vear
and prepare a selection list according to merit and place it for approval
before the Chief Justice The Committee shall also consider eligibility an
suitability for promotior of other promotional posts for persons in the
feeder categories and prepase a select list and place it for approval before
the Chief Justice.

(2) Departmental Examination shail be held for the post of Assistant
Grade-III and the criteria for admissibility to the Departmental Exanina-
tion is that, that the candidate should have completed five years qualified
service as Class IV Employee (including service rendered as a contingent
employee).

14. Appointment.-All appointments to any of the posts required to be
filled by direct appointment, shall be made on probation and the conditions
laid down in the Madhya Pradesh Civil Services (General Conditions of
Service) Rules, 1961, shall be applicable in this regard, if not expressly
provided under these rules:

Provided that the powers, exercisable under the said Rules by the
State Government or by the Governor or any subordinate authority, shall

o
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be exercisable by the Chief Justice or by such other authority as may be
specified by the Chief Justice.

15. Promotion.-All promotions from one post to another post shall be
\nade on temporary or offici ating basis depending upon the nature of the
post by the appointing authority on the recommendation of the
Departmental Promotion Committee.

16. Conditions of Service.-Ia respect of all such matters regarding
conditions of service of the Officers and Employees of the Madhya Pradesh
State Legal Services Authority for which there is no provicion or the
provisions are insufficient in these rules, the rules and oiders for the time
being in force applicable to the Government Employees holding cor-
responding posts, in the State Government, shall be applicable:

Provided that the powers exercisable under the rules and orders of
the Government by the Governor, shall be exercisable by the Chief
Justice or by such other authority as may be specified by the Chief
Justice.

17. Superintendence and Control.-All employees shall be subject to
superintendence and control of the Madhya Pradesh State Legal Services
Authority or of any person by general or epecial order authorised by the
Madhya Pradesi State Legal Services Authority.

18. Applicability of Civil Services Rules.-The provisions of the

. Madhva Pradesh Civil Services (Classificatior, Conirol and Appeal)

Rules. 19€6 and Madhya Pradesh Civil Services ‘Conduct) Rules, 1965
shall be applicable mutatis mutandis to the Officers and Employees of the
Madhya Pradesh State Legal Services Authority sukject to the follow-
ing:—

(a) 1n regard to the Employees belonging to (lass IV, the disciplicary
authority shall be the Member Secretary:

(b) In regard to the Employees belonging to Class-I, Class-11 and
Class-111, the disciplinary authority shall be the person as may be specified
by the Madhya Pradesh State Legal Services Authority. The powers exer-
cisable by the State Government under the aforesaid rules shall be exer-
cises in regard to employees of the Ma dhya Pradesh State Leyal Services
Authority by the Madhya Pradesh State Legal Services Authority or any
person as may be specified by the Madhya Pradesh State Legal Services
Authority; 3

(¢) An appeal shall lie to the Executive Chairman against all orders
which may be passed by the authority prescribed in clause (a) above;

(d) An appeal shall lie to the Chief Justice against all orders passed by
the authority prescribed under clause (b) above;

(e) If any order is passed by the Chief Justice, review shall lie wo the
Chief Justice; . ‘ =

(f) The enquiring authority shall have power to issue notices to witness
to compel them to appear and give evidence or produce documents or both
as the case may be.
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19. Seniority.-There shall be a gradation list of all the Offieers and
Employees of the Madhya Pradesh State Legal Services Authority ssbject
torevision after every three years. The decision of the Executive Chesman
with regard to any dispute regarding inter se seniority in the gradssion list
shall be final,

* 20. Extencion.-Ordinarily, extension in Service to any Fmployee of
the Madhya Pradesh State Legal Services Authority would net be sranted.
However, the Chief Justice and Patron-in-Chief, Madhya Pradesh State
Legal Se-vices Authority may, in exceptional cases and in the tterest of
administration, grant extension beyond the age of superannustios o any
employee for one year subject to Physical fitness and outstanding guality
of work. i

21. Power of Relaxation.-Where the Chief Justice of the High Court
of Madhya Pradesh is satisfied that operation of any these rules causes
under hardship in any particular case, he may, by order for the ressons to
be recorded in writing, dispense with or relax the particular rule to such
extent and subject to such exceptions and conditions, as may be desmed
necessary:

Provided that as and when any such relaration is gra=nied by the
Chief Justice of the High Court of Madhya Pradesh the State Govern-
ment in the Law and Legislative Affairs Department, shall be infrmed
of the zame.

22. Removal of doubts.-1f any doubt arises relatinz 2o the mterprels.
tion of these rules, the decision of the Chief Justice of the E=h Court of
Madliya Pradesh shall be final.




