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Department of Water Resources, River Development and Ganga Rejuvenation 

Shrarn-Shakti Bhawan, 
Rafi Marg, New Delhi. 

rititeck 5 March, 2026. 

CIR.C.UL A R 

Subject Vraasncy Circular for 03 (three) Statutory posts of Brahmaputra Board -
regarding. 

The, Ministry Of Joi Shakti (DepartMent of Water Resources, River Development 
applications for the following positions in the 

Brahmapb€_ra Board, Guwahati, Which is a Statutory Body, under thit Department, 
immediate r' 

S.N0:Narrie-of Post Pay Level under 7th Pay Commission Posts 
1 Vice-Chairman L44,-(Rs.144200-218200/-) 01 
2 Finandal , • I-44 (Rs.144200-21:82.000 01 
3 '-: '' „artiirieer-(Levef-l1)L-43A (Re.134-100-216600). 01 

2. Details ofthese poets along with R.s. eligibility criteria for each posts are giVen in the 
Annexure4 to 3 of this. Circular. 

3. • Appointment on deputation basis in respect of a serving Central Government 
Officer wilt attract benefits as prOvided under the Department of Eivenditure't 0.M. No. 
14(2j197,Ell(B)„ dated 2.69,1998,, 0,M..Na.11(02608-E.11(0, dated 02114.2013 and 
0.M. N.ak MA/2017-E. RA), dated f4.08,20-16, as amended frOrn time to hIne. 

4. In revect.of appliatnte borne in the Cadre of Central Water Erigineecing(Group-A) 
Service of this Department, the period of appointment on deputation basis in the 
Bra hmaputra Board shall be counted as "Field. Experience* for consideration of their 
promotion in the SAG' of the same service. 

5. All organizations are hereby requested. to give wide publicity to this Circular among 
their officers and nominate eligible and willing officers for consideration of appointment 
in the aforementioned posts, to Shri Ravi Ranian, Under Secretary, Room too. 635, 
Department of Water Resources, RiVpr Development & Ganga Rejuvenation, 



1 

Shram Shakli Bhawan, Rafi Niarg, New Delhi -11'0001, within 45: days from the date 
of publication of this advertisement-in the Employment News. 

(Ravi Rs 
Under Secretary to the Government Qf India 

Use3-mowr@g9v.in 

To 
1. The Secretaries of all Ministries/ Departments of Govt. of India. 
z. ChiefSecretaries of all State Govts. E UT Administrations, 
3 All Organisations under Department OW% RD & GR. 



Annexure-1 

Details of eligibility criteria for the post of Vice Chairman are mentioned below-

Post-I : Vice. Chairman 

Applications are invited for filling up of theme (Of) post of Vice-Chairman in the Level-
14 (Rs.1,44200-2,18,21:10/-) by deputation (including short-term contract) in the 
Brahmaputra Board, Guwahati a statutory body setup under an Act of Parliament (46 of 
Noy under the administrative control of the Department of Water Resources, River 

Development & Ganga Rejuvenation. 

2. BRIEF JOB RESPONSIBILITIES:, 

In -the absencept Chairman. the Vice Chairman shall preside over the meetings of the 
Board 00: .shall eier60.6 such of these- poWers arid4itie.s of the Chairman as may be,
delegated to :him b f the Chairman, and alSo perform such other functions as me be 
;W040 by ttio,Chelernart 

ei,ipii4iprr- :CRITERIA: 

D. pulation (including shOrt-tertri Contact):
A. Cdderii under the Central Government or State Government or prxblke sector 
underfakingii or re0o0Sed research institutiOnS autonomous bOdies or Statutory 
organisations:.: 
(A) holding` an analogous post otyregililar, beefs in the parent padre or deparknent_ or 

titykY0OrS. SetvIte rendered after apPointMent to the post on a: regular basis in 
level,13A.04:141.*Tz14i06/4 the gay MatriXdr equivalent; or 
(14 with iketo yeara4efiii**90Feci after appoiptment to the'post on a regular basis in 
fevel-134gtfig3-J00-2,15.90014) in the pay matrix or equiValeit and 

(b) possessing. Degree in. COO Engineering front a - 4 6., • sed University.. 

Desirable,: 
Working experience in the field a Water Resources Management. 

8..Ali India Service officers :
Q) holding an .analogousr post in the Central Government or State GOvernment on 
regular basis and hang Working experience in the field of Water Resources 
Management or 
(ii) with twg.years service rendered after appointment to the post on a regular basis in 
level-13A (Rs.1,31,100-2,16,600/-) in the pay matrix of equiValent, or wit ti !gee years 
service rendered after appointment to the post on a regular bails in. level-13 
(Rs.1,23,1OO-2,15,96O/-), in the. pay matrix or equivalent; and having. working 
experience in the field of Water Resources Management. 

4. PERIOD OF DEPUTATION: 



The period of deputation (including short-term contract) including period of deputation 
(including short-term contract) in another ex-cadre post held immediately preceding this 
appointment in the same or some other organization or department of the Central 
Government or State Governments shall not exceed five years. 

5. AGE: The maximum age-limit for appointment by deputation or short term 
contract appointment shall be not exceeding fifty-eight years as on the closing date of 
receipt of applications. 

6. The cut-off date for determining the qualifying service/experience and age of the 
candidate for the post will be the last date of receipt of application. 

7. Any officer once selected shall not be allowed to withdraw or refuse to join; and it 
shall be the responsibility of the sponsoring authority to release the selected officers 
within one month of the issue of the appointment order. 

8. The officer selected will have the option to draw his grade pay plus deputation 
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post in 
terms of Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay II), dated 
17.06.2010 (as amended from time to time). 

9. Applications with full particulars of the applicant in Annexure- 4 should reach to 
Shri Ravi. Ranjan, Under Secretary, Room No. 635, Department of Water Resources, 
RD & GR, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110 001 within 45 days 
from the date of publication of this advertisement in the Employment News. All 
applications will be treated in strict confidence. Those from Government and Public 
Sector should apply ``Through Proper Channel." Applications without full details as 
asked for are liable to be rejected. 

10. Applications of only such officers/candidates will be considered as are routed 
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the 
Proforma (ii) Photocopies of ACRs/APARs for the last five years duly attested by an 
officer not below the rank of Under Secretary (iii) Vigilance clearance (iv) Statement 
giving details of major or minor penalties imposed on the officer, if any, during the last 
ten years (v) Integrity Certificate and (vi) Cadre Clearance. All the requisite 
information/documents should be as per the proforma in Annexure- 4. 

1. Name of Post :Vice Chairman, Brahmaputra Board 
2. Number of Posts :01 (one) 
3. Classification :Group 'A', Non-Ministerial 
4. Pay Band : Level-14 (Rs.1,44,200-2,18,200/) 
5. Grade Pay . 
6. Period of deputation :'The period of deputation (including short-term 

contract) including period of deputation (including 
short-term contract) in another ex-cadre post held 
immediately preceding this appointment in the same 
or some other organization or department of the 



Central Government or State Governments shall not 
exceed five. years. . 

7. Duties and 
responsibilities of the 
post 

In the absence of Chairman., the Vice Chairman shall 
preside over the Meetings of the Board. He shall 
exercise such of those powers and duties of the 
Chainnan as fray be delegated tO hiir by the 
ChM-Mien and also perform such other functions. as 
me be decided by the Chairman. 

s_ Pay & AllOwances :The- after seieOted will have the option to draw his 
grade pay plus deputation (ditty) allowance onto have 
his pay liked in the scale of pay of the deputation post' 
in.terrns of Department of Personnel 4170060g alit; 
(klo,.6/8/20Q9E-sit.(Pay Ii), dated 170kkGID (as‘ 
amended from time to lime): 

9. Qualifications, 
Experiences and 
Eligibility required for 
the past 

' 

• 

:pePkitatiOti (*0ka% shoft-terof .0Ontratt) :: 
 4.. ri cers- under the -Central Government or State 

E GOVOMMent Or ptihilc sector undertakings or 
recognized research institutions or autonomous 
bOdieeor statutory organizations: 
tO 0 holding an analogous post on regular basis in 
the' parent Odra or department; or 
,(14 with two years' service rendered after appOintinent 
P. the .004 on 

a_
regular basis in level- 13A 

.1;.41, 111 0.2,16-$600/-) in the pay matrix or 
Opkafeht, Or 
010 with three years service rendered after 
4004inlitterit tO the post' on a regular basis in level=13 
tRS.,1:13,-064,15,900/-) in the pay matrix or 
OciLliviflOtit-setti 

(4) pOSSeeting .E€gree in Civil Engineering train a 
recognized University, 

desirable:
WOrking.eXPerience in the field of Water Resources 
Management. 

B. -All India Service Officers : 
(t) holding an analogous post in the Central 
Government or State Government on regular bails 
and having working experience in the field of Water 
Resources Management; or 
(ii) with two years service rendered after appointment 
to the post on a regular basis in level. ISA, 
(Rs...1,31100-2,16;60qt-) in the pay matrix or 
equivalent; or *with three years service rendered after 
appointment to the post on a regular basis in level-13 
(Rs.1,23,100-2,15,9000 in the pay matrix • or, 



10. Age 

e 
fi

quivalent; and having working experience in the 
eld of Water Resources Management.

An 
w 

y officer once selected shall not be allowed to 
ithdraw or refuse to join; and it shall be the 

responsibility of the sponsoring authority to release 
the selected officers within one month of the issue of 
the appointment order. 
The maximum age-limit for appointment by deputation 
or short-term contract appointment shall be not 
exceeding fifty-eight years as on the closing date of 
receipt of applications. 



Annexure-2 

Details of eligibility criteria for the post of Financial Adviser are mentioned below-

Post-2: Financial Adviser 

Applications are invited for filling up of the one (C.4), post of Financial Adviser In the 
Level-14 (Rs*1,4400-2,18,2001-) by' eputatiOn (including-short-lent Contract) basis in 
the Brahmaputia: Boar& Guwahati a statutory body setup under an. Act of Parliament 
(4G of 1980) €order- the administrative control of the Department of Water Resources,: 
River DevelOpMent & Gartga Rek.tvenation. 

2. BRIEF JOB RESPCINSiBiLITIES:.: 

The. Financial Adviser shall be under the administrative control of the Board. He shall 
adViSO the_Board orti t sera_nalating to revenue and expenditure. kfti shall Pave the 
right to refer to the Board any matter which in his.opinion ought -to-be brought to its 
notice. tie stall be reepOnsible tir the rriajnterrande of the accounts of the Board and 
conduct internal audf of these•accounts.- Heshall alSo exercise such powers and dirties 
aSPrkactillectin the 14Of theSOOrdingia legislation under the Bratirnaputra Board 
Act;. 4980. 

3. •ELlef#11,rrtORITERik 

pektation (4.1010,dirigShOrt7terin COntraCtiz. 

offidit*.. 10. the. Central .etlYiehirOirtt of State:GOvertirnents Union territory 
admirilstrationst 

40 hording analogous post on regular basis in the parent cadre or department; or 
(II) holding:a post.in level-13A in the pay matrbrOlsal,31,1004,16,600/-) or equivalent 
WilAVO,YearStegillarserviCe, inttie gradk Or" 

04hdiding the post in level-1.3 la:the-pay, MAW (RS. 1-,23,10Q-2,15,900/4 or equivalent 
with three years regular service, in- the9eade; 
and 

(b) posseSsing the_ following educational qualification and experience* namely: - 
Degree in Cornrnerce or Economics from- a recognised University or Instilute. 

Desirable qualifications: 

(i) Qualified Chartered Accountant or Cos€ Accountant or Master of Business 
Administration with specialization in. Finance with fifteen, years. experience in handling 
corporate accounting and corporate finance matters, in the Central Government or State 



Governments or public sector undertakings or statutory or autonomous organizations 
under the Central Government or a State Government or Union territory administrations. 

4. PERIOD OF DEPUTATION: 

The period of deputation including period of deputation in another ex-cadre post held 
immediately preceding this appointment in the same or some other organization or 
department of the Central Government or State Governments shall ordinarily not 
exceed five years. 

5. AGE: The maximum age-limit for appointment by deputation shall not be 
exceeding fifty-eight years as on the closing date of receipt of applications. 

6. The cut-off date for determining the qualifying service/experience and age of the 
candidate for the post will be the last date of receipt of application. 

7. Any officer once selected shall not be allowed to withdraw or refuse to join; and 
it shall be the responsibility of the sponsoring authority to release the selected officers 
within one month of the issue of the appointment order. 

8. The officer selected will have the option to draw his grade pay plus deputation 
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post in 
terms of Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay II), dated 
17.06.2010 (as amended from time to time). 

9. Applications with full particulars of the applicant in Annexure- 4 should reach to 
Shri Ravi Ranjan, Under Secretary, Room No. 635, Department of Water Resources, 
RD & GR, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110 001 within 45 days 
from the date of publication of this advertisement in the Employment News. All 
applications will be treated in strict confidence. Those from Government and Public 
Sector should apply "Through Proper Channel." Applications without full details as 
asked for are liable to be rejected. 

10. Applications of only such officers/candidates will be considered as are routed 
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the 
Proforma (ii) Photocopies of ACRs/APARs for the last five years duly attested by an 
officer not below the rank of Under Secretary (iii) Vigilance clearance (iv) Statement 
giving details of major or minor penalties imposed on the officer, if any, during the last 
ten years (v) Integrity Certificate and (vi) Cadre Clearance. All the requisite 
information/documents should be as per the proforma in Annexure- 4. 

I . Name of Post : Financial Adviser, Brahmaputra Board 

2. Number of Posts :01 (one) 

3. Classification :Group 'A', Non-Ministerial 



4. Pay Band : Level-14 (Rs.1,44,200-2,18,2001-) 

5. Grade Pay • 

6. Period of deputation • ,. : e period of deputation including period of 
dotitatiOn in *Other ex-cadre post held immediately 
receding this appointment in the tame or some other 
garilkiititik .or department of the Central 

. . OvernMent or tlate Governments shall ordinarily not 
xce.ettfiVe,yegni.'., 

7. Duties and 
responsibilities of the 
post 

• 

'ilia Piafiritial AdViser shall be tinder the 
drrilniitrative. control of the Board,- He shall adviSe 

, Boa rd an all Matters relatind to revenue arid:
.- nditUre:. tie shalt have The right to refer to the: 

, ard ,aoY eialter. *NO in his opihibh Ought t0..be 
nought to it's :m  He Shall be responsible for the 

' • einteriante of. r  th:01 3d .units Of the Board. and 
'  ctinisrnal audttoftheseaccounts. He shall also 

-*Otkiter.04oh powers:044dt* as preSOribed in the 
rib it of the •subordiitate• legislation under the 

-SiMatktralil.dardAdt, tqft.O. 
8. Pay 4 Aiowatices 

, 
'_ - :);01140 0_1001iNtit #49:0. to option.v draw his 
rode pay ON's deputation (duty) allowance, or to have 

hte.pak OW kt,tkeScalle Of pay of the deputation post 
in terms of tepartrnent of'Personnet & Training: O.M: 
No.„;pii3/20(/WESttpay ill. 004 11.0.629,10. (.4. 
amended tramline tolineY 

9_ 

. 

QUalirtOatiot*, 
Exp.erie  and
Eligibility required for 
the post: 

. 

Claptitatittri:(iiitkidilig iifioikerm contract): 

-ifiders in the Central Government or State 
povernrnents or'Vnion territory administrations: 

aXi) holding .analogous post on regular basit in the
arent_cacire ordepartment; or 

(ii) holding a post in levet-13A in the pay matrix (Rs. 
1,4t,i00436;.00014 or equivalent with two years 
regular service, in the grade; or 

• 
(ili);:holding the post in level-13 in the pay matrix (Rs. 
1121,1012,1,„900/-).. or equivalent With three years 
regular tenilte,_ irt.the: grade; 

Act • . .. 

(b) possessing the following educational titiatification 
and expetience, namely:- • - 
Degree in amerce or ECOnOthici kern a 
• ecogrilsed UniVeAtty or Institute.. . . .. .. ' 



/0 

Desirable qualifications: 

10. Age 

(i) Qualified Chartered Accountant or Cost Accountan 
or Master of Business Administration with 
specialization in Finance with fifteen years experien 
in handling corporate accounting and corporate• 
nance matters, in the Central Government or State 

Governments or public sector undertakings o 
statutory or autonomous organizations under th 
Central Government or a State Government or Union 
territory administrations. 

fl

ce 

r 
el 

Any officer once selected shall not be allowed to 
withdraw or refuse to join; and it shall be the 
responsibility of the sponsoring authority to release the/ 

• selected officers within one month of the issue of the 
appointment order. 
The maximum age-limit for appointment by deputation 
or short-term contract shall not be exceeding fifty-eight 
years as on the closing date of receipt of applications. 



1/ 

Annexure-3 

Details of eligibility criteria for the post of Chief Engineer-ll are mentioned below-

Post-3: CHIEF ENGINEER (Level-Ill 

Applications are invited for filling up the 01 (one) post of Chief Engineer (Level-II) in the 
Level-13A in the pay matrix (Rs.1,31,100 - 2,16,600/-) by deputation (including short-
term contract) in the Brahmaputra Board, Guwahati a statutory body setup under an Act 
of Parliament (46 of 1980) under the administrative control of the Department of Water 
Resources, River Development & Ganga Rejuvenation, Ministry of Jal Shakti. 

2. BRIEF JOB RESPONSIBILITIES: 

The Chief Engineer-II is the one of the main constituents of Brahmaputra Board, who 
acts as subordinate to the General Manager, the Chief Executive Authority of the 
Board. It is a key post responsible for implementation/ execution of all schemes/ works 
taken up by Brahmaputra Board through the field Circles/ Divisions. The work mainly 
includes execution of Drainage Development scheme, Anti-erosion schemes, Raised 
Platforms, Running and maintenance of assets etc. As Chief Engineer-II, he will 
monitor all works for timely execution without financial over run. He is authority to 
accord technical sanction of all works to be undertaken under him. He is also the 
technical head of all works undertaken. 

3. ELIGIBILITY-CRITERIA: 

By Deputation (including short-term contract): 
Officers of the Central Government or State Government or Union territory 
administrations or state electricity boards or public sector undertakings or statutory 
organisations or autonomous bodies or universities or recognised research 
institutions: 

(a) (i) holding analogous post on regular basis in the parent cadre or department; 
or 

(ii) holding the post in level-13 (Rs.1,23,100-2,15,900/-) in the pay matrix with 
two years regular service in the grade; or 

(iii) holding the post in level-12 (Rs.78,800-2,09,2001-) in the pay matrix with 
six years regular service in the grade; and 

(b) possessing the Bachelor Degree in Civil Engineering from a recognised 
University. 

Desirable: 
Working experience for three years in the field of Water Resources Management. 

Note- The departmental officers in the feeder grade who are in direct line of promotion 
shall not be eligible for consideration for appointment on deputation (including Short-
term contract) basis. Similarly, deputationists' shall not be eligible for consideration for 
appointment by promotion. 



4. PERIOD OF DEPUTATION: 

The period of deputation (including short-term contract) including period of deputation 
(including short-term contract) in another ex-cadre post held immediately preceding this 
appointment in the same or some other organisation or Department of the Central 
Government shall ordinarily not exceed five years. 

5. AGE: 

The maximum age-limit for appointment by deputation (including short-term contract) 
shall be not exceeding fifty-six years, as on the closing date of receipt of applications. 

6. The cut-off date for determining the qualifying service/experience and age of the 
candidate for the post will be the last date of receipt of application. 

7. Any officer once selected shall not be allowed to withdraw or refuse to join: and 
it shall be the responsibility of the sponsoring authority to release the selected officers 
within one month of the issue of the appointment order. 

8. The officer selected will have the option to draw his grade pay plus deputation 
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post in 
terms of Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay II), dated 
17.06.2010 (as amended from time to time). 

9. Applications with full particulars of the applicant in Annexure- 4 should reach to 
Shri Ravi Ranjan, Under Secretary, Room No. 635, Department of Water Resources, 
RD & GR, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110 001. within 45 days 
from the date of publication, of this advertisement in the Employment News. All 
applications will be treated in strict confidence. Those from Government and Public 
Sector should apply "Through Proper Channel.' Applications without full details as 
asked for are liable to be rejected. 

10. Applications of only such officers/candidates will be considered as are routed 
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the 
Proforma (ii) Photocopies of ACRs/APARs for the last five years duly attested by an 
officer not below the rank of Under Secretary (iii) Vigilance clearance (iv) Statement 
giving details of major or minor penalties imposed on the officer, if any, during the last 
ten years (v) Integrity Certificate and (vi) Cadre Clearance. All the requisite 
information/documents should be as per the proforma in Annexure- 4. 

1. Name of Post :Chief Engineer (Level-II), Brahmaputra Board, a 
statutory body 

2. Number of Posts :01 Cone) 
3. Classification :Group 'A', Non-Ministerial 
4. Pay Band : Level-13A in the pay matrix (Rs.1,31,100 - 2,16,600/-
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) 
s. Grade Pay : Level-1 IVO 1176.00 matrix (Rs.1,31,100 - 2,.ffi,6'OQ! 
G. Period of deputation :The period tit deputation (including short4erfrt contract) 

including period of deputatiOn (including short.-term 
i. ctintraCt):' in another ex-cadre post held immediately 
preceding this appointment in the same or some other 
brizaniSatiorr or Department of the Central Government 
shall Ordinarily not exceed five years. 

7. DutleS and 
responsibilities of 
the_poSt 

. 

. The cow Engineer (Leviii-il) is the one of the Main 
constituents of Braiiraputra Board, who mit as 
sutIoNfriate to the General Manager, the Chief 
Executhie Autionly of the Board. It is a key post 
*Oro** fOr implementation/- execution of alt 
schemes, works taken: up by Brahmaputra Board 
tbrOcigh the field circles/ PivlSiOns.. The worts Mainly 
inotigles execution of Drainage 'Develbpment scheme, 
Ariti-erosion schemes R4iSed Piatfonts, Running and 
maintenance of assets etc. M Chief Engineer -4, he 

- Will monitor all Works for timely execution WithOt 
financial over rum. He is authority, to accord technical 
sanction of all WOrks to be undertaKen under hirm He 
is also the„teohnkat head of all works undedaken. 

8. Pay &Allowances :The officer selected will have the option to draw his 
grad us deputation (duty). allOwanCe or to have 
his pay'  in the scale of pay of the deputation post, 
in terms of Departinent of Perth-Mel & Training Cl M: 
Nlo..eilfit2009gEstL(Pay II),. dated 1.71100t0 (as 
amended frOrrt bine to. tirne). 

9. thOjiffOti"00,.. 
Experiences and 
8:figibilityretioired 
for the post 

: lity Deputation Oncluding short-term contract): 
 Officers cif the Central Govetrnent. or State 

Government or Uniort territory administrations or 
state electheity boards or public sector undertakings 
or statutory organisations or autonomous bodies or , 
uniiiersifies or recognised research institOons: 

(a) (1) holding analogous post on regular basis 
in the parent cadre or departMent or 

(ii) holding the post In level-43 (Rs.1,23,10G-
2,15,9000 in the pay Matrix with two years 
regular service in the grade; or

(ii4 nOlding the post in level-12 (Rs..78,800- 
249;,200/-) in the pay matrix with six years 
regt.iiirsenlice in the grade; and 

(b) pixiseSsing the Bachelor Degree in Civil 
Engineering from a recognised. University. 
Desirable:. 

Working experience for three years in the field of 
WaterResources Management. 



Note- The departmental officers in the feeder grade 
who are in direct line of promotion shall not be eligible 
for consideration for appointment on deputation 
(including Short-term contract) basis. Similarly, 
deputationists shall not be eligible for consideration fo 
appointment by promotion. 

Any officer once selected shall not be allowed to 
withdraw or refuse to join; and it shall be th 
responsibility of the sponsoring authority to release the 
selected officers within one month of the issue of th 
appointment order. 
The maximum age-limit for appointment by deputation 
(including short-term contract) shall be not exceeding 
fifty-six years, as on the closing date of receipt of 
applications. 

e 

10. Age 



) 

Annexure-4 

Bio Data Proforma 

1. Nan* and address (in Block. Letters)..: 
Telephone Number. 

2. Date of Birth (in. Christian era)
3. Date of retirement under Central Government Rules: 
4. Educational Qualification% 
s. Whether educational and other qualifications required- for the posts are satisfied 

(if any qualification has been treated as equivalent to those, prescribed in the 
rules, state the authority for thesarn0 

'Qualifications 1 Experience 
Required 

- 
Qualifiations /Experience possessed by the 
Officer - 

Essential 
Desirable

6. Please state clearly Whether in .the Hgttotentiles trade by you.above, you meet 
-the requirements of the post 
DetaikOfeitipioyment, ishrtintilptiiial *let (enclose a separate sheet, duly 
authenticatedby your $ignatur6.k" space below is insafficient) 

Offitenstibitioni 
organisation 

Post heldarid Setvice I: 
cadre towhich it beitmgs 

renyto.Pay 
. 

in the pay band a_ d. 
classification of post 

WO. bf 
duties 

8. 'N'ature of present employment, Le., 
Ad=flqc baS0 
Regular Ion temporary-basis? 

ilk -F:Win:lie Pay Band 
iv: Grade F5ay drawn 

9 Fib ease the present eirnpiqr40.4 is heldon'ilepulatiOritcontTact basis, please 
state! 

;. Thedate of initial appointment 
b. Period, of appointmentort deputation/contract 
c. Note° of the parent office/organisation to Which you belong 

Additional details about present employment Please state whether working 
ander: 

a. Central Government 
b. State Government 
c. Autonomous organisation 
ci ,Government Undertaking 
e. Universities 
11. Are yOU in the Revised Pay Mrqctqr67,- if yes, give the Date from which the 

revision took place and also Indicate the pre-revised scale 
12. TOtal emolUments per month now drawn; 



13. Additional information, if any, which you would like to mention in support of your 
suitability for the post. Enclose a separate sheet, if the space is insufficient. 

14. Whether belonging to SC/ST 
15. Remarks 

Signature of the candidate 

Date: 

It is certified that information furnished by the applicant is verified with his / her service 
record and found correct. 

Countersigned with office seal by the authorized signatory of the parent office 

Signature of the Competent Authority 

VIGILANCE CLEARANCE CERTIFICATE 

Certified that no vigilance case or disciplinary proceedings or criminal proceedings is 
either pending or contemplated against 
Dr./Shri/Smt./Ms 4-1•••• • ..e...,t:     
who has applied for the post of  in 
the on 
deputation basis. 

(Authorised signatory) 
Name & Office Seal : 

Date: 

NO PENALTY CERTIFICATE 

Certified that no minor/major penalty has been imposed during the last ten years on 
DrIShri/Smt./Ms  . •[. • • 

who has applied for the post of 
the on 
deputation basis. 

(Authorised signatory) 
Name & Office Seal : 

Date: 



INTEGRITY CERTIFICATE 

After scrutinizing Annual Confidential Report of 
Dr./ShrifSMINs. -  .   
who has applied for the post of in 
the   on 
deputation basis, it is certified that histher integrity is beyond doubt. 

(To be signed by an officer of the rank of Deputy Secretary or above) 
Name & Qffice Seal: 

Date: 


