No. A. 12923!5!2922-5-!“ 112 &
HRTIXPN
Government of lndna
ELRUECRE ]
M:nfstry af Jal Shaktl
Department of Water Resources, Rwer Deve!cpment and Ganga Rejuvenation.

Shram: Shakti Bhawan,
Rafi Marg, New Delhi.
Dated: n March, 2026.

CIRCULAR

Subject: Vacancy C{rcuiar for 03 (three) Statutory posts of Brahmaputra Board -
regarding.

The Ministry of Jal Shakii (Department of Water Resources, River Deveiopment
& Ganga Rejuvenation) invites appimatzcns for the following positions in the

‘Brahmaputra Board, Guwahati, which is a Statutory Body, under this Department,

immediately:
8.No.]Name-of Post | Pay_;j.,_egé_if under 7th Pay CommissionFosts]
1 Vice-Chairman 1L:14 (Rs. 144200-218200/-) 01

2 [Financial Adviser - [L-14 (Rs.144200-218200/) o1

3 _ Gﬁféf;EﬁQiﬁéér'éhévél—'ﬂ)ﬁ-_rfﬁﬁ{ (Rsﬁ_ 34"1.90"-_2{16600) 01

2. Details of these posts along with. its eligibility criferia for sach posts are given in the
Annexure-1 to 3 of this Circular.

3. - Appointment on deputation basis in respect of a serving Central Government
Officer will attract benefits as provzded under the Department of Expendimre s O.M. No.
H(Z)!Q?—E H (B} dated 22.09.1998, O.M. No. 1 T{O)féﬁ%—E EE(B) dated 02.04.2013 and
Q.M. No. 28/1/201 7-E.I{B}, dated 14 08.2018, as amended from timé fo time.

4. In respect of applicants borme in the Cadre of Central Waler Engmeermg(@mup»A)
Service of this Departmerit, the period of appointment on deputation basis in the
Brahmaputra Board shall be counted as “Field Experience” for consideration of their
promation in the SAG of the same service: .

5. All organizations are hereby requested to give wide publicity to this Circular ameng
their officers and nominate eligible and willing officers for consideration of appeintment
in the aforementioned posts, to Shri Ravi Ranjan, Under Secretary, Room No. 635,
Department of Water Resources, River Development & Ganga Rejuvenation,



Shram Shakti Bhawan, Rafi Marg, New Delhi - 110001, within 45 days from the date

of publicatior of this advertisement in the Employment News.

£ Ravpinn.

{Ravi Raijan)

Under Secretary to the Govemmaent of tndla
Use:‘i-mowr@gw irt

To
1. The Secretaries of all Ministries/ Departments of Govt, of India.
2. ChiefSecretaries of all State Govts. £ UT Administrations,

ions under Department of WR, RD & GR.

3. All Organisal




Annexure-1
Details of eligibility criteria for the post of Vice Chairman are mentioned below-
Post-1: Vice. Ghairman

Applications are invited for filling up of the.one (01) post of Vice-Chairman in the Level-
14 (Rs.1,44,200-2,18,200/) by deputation (including short-term coniract) in the.
Brahmaputra Board, Guwahati a statutory body sefup under an Act of Parfiament (46 of
1980) under the administrative contral of the Department of Water Resources, River
Developmeni & Ganga Rejuvenation.

2.  BRIEF JOB RESPONSIBILITIES:

in. the absence of Chairman, the Vice Chairman shall preside over the meetings of the
Board, He shall exercise such of those powers and duties of the Chairman as may be
delegated to him: by thie: Chairman and aiso perform: such other functions as me be
decided by the Chairman.

3. ELIGIBILITY CRITERIA:

Deputat on (rtcéudtng shart-term confract) ©

A. Officers: under the Ceniral Government or State Government or public sector

undertakings or recognised research mstaiutaans or autonomous. bodies or statutory

organisations:

(a) (i) holding'an aﬂalegaus post on regular basis i in the parent cadre or department; or

(u} thh twa years rsemce rendered aﬁer appomfment to- the past on a regular basis in
34 ( 16,600/

Eevei~1 3 (Rs 1 23;190 2 15, Q@Gf I) in. Eﬁe pay matrix or equzvaient an{i

(b} pz;ssie*sgiag;fﬁégree iy Civil Engineering from a recognised Univairs_ii%

Desirable:
Working experience in the field of Water Resources Management.

B. All India Service officers :

(iy hoicﬁsng an ‘analogous post i the Central Government or State Government on
regular basis and having working expenence in the field of Water Resources
Management; or

(i) with two years service rendered after appointment to the post on a regular basis in
level- 13A (Rs.1,31,100-2,16,600/) in the pay matrix or equivalent; or with three years
service rendered aﬂer appointment fo the post on a regular basis in level-13
(Rs.1,23,100-2,15,900/) in the pay matrix or equivalent; and having working
experience in the field of Water Resources Management.

4, PERIOD QF DEPUTATION:



The period of deputation (mciud;ng short-term contract) including period of deputation
{including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organizafion or depariment of the Centrai
Govemmer;t of-State Governments shall not exceed five years.

5. AGE: The max_!mam ‘age-limit for appointment by depata’;ibn or short term
contract appointment shall be not exceeding fifty-eight years as on the closing date of -
receipt of applications.

6.  The cut-off date-for determznmg the qualifying seivice/experience and dge of the
eandidate for the post will be the [ast date of receipt of application.

7. - Any officer once selected shall nof be allowed to withdraw or refuse {6 join: and it -
shalt be the responssbmty of the sponsoring authenty 10 release the selected officers
within ane month of the issue. of the appointment order.

8 The aff‘ cer selected will have the option to draw his grade pay plus deputatmn
{duty) allowanee or to have his pay fixed in the scale of pay of the deputation: post inr
terms ‘of Depariment of Persorinel & Training O.M. No.6/8/2009-Estt.(Pay It), dated
17.06.2040 {as amended from time to time)

9. Applications with full particulars of the agpitcant in Annexure- 4 sheui‘d reach ta
Shri Ravi Ranjan, Under Secretary, Room Ng. 835, Departmert of sSources,
Shramn. S8hakti Bhawan, Rafi Marg, New Delhi — 110 001 w
dgte ef pazhﬁcaﬁon of_tms acivemsement in the Emp!ayment Ne-

RD &
from tbe

as[(ed f@r aé’e haéie fo be ;'e;ecied

0. ﬁppitcai:ans of cmiy s:fch Qfﬁcefsfcanﬁtﬁates waﬁ he canszdere&_ as are reaied

Profarma ﬁn)l Phciecsptes of ACRS/APARS for the Tast ﬁve yeara duty' .aﬁes'tad by an
officer not below the tank of Under Secrefary - (iii} Vigitance clearance {iv) Stafement
giving details of major-or minor penalties imposed on the officer. if any, duting the last
ten years (V)Y Iniegrity Cartificate and (vi) Cddre Clearance. All the requisite
information/documents should be as:per the proforma.in Annexure- 4.

1. IName of Post ‘Ivice Chairman, Brahmaputea Board
2. |NumbercfPosts 01 (ohe)

3, Classification [Group "A", Non-Ministerial

4 PayBand  |iLevek14 (Rs.1,44,200-2,18.200/)
S = _ _

6.

Period of deputation |The peried of deputation (including short-term|
' Jcontract) including period of deputafion (including dl
short-term contract) in another ex-cadre post held]
immediately preceding this appoiniment in the same|
}er some_other organization or departtnent of the|




~ [[Central Government or State Govemments shalf no1
liexceed five years.

Duties and

lpost

r Jin the absence of Chairman, the Vice Chairman shall|
responsibifities of the}
lexercise such of those powers and duties of the
[Chairman. ag may be delegated to him by the
[Chairman and also perform such other functions as|
ime: be decided by the Chairman.

preside over the meetings of the Board, He shall

|Pay & Allowances

|The officer selected will have the eptren to draw his
(grade pay plus deputation: (duty) aflowance or to have
h:s pay fixed zn the scaie ef pay ef the deputats‘ﬁn‘ p‘osﬂ

lQuaifications,
Expeﬂemes and

-----

the post

: fE}eputatmn (mcludmg shert~term confract) ©
;, .. Officers. under the Central Government or State]
[covernment or public sector undertakings of
recogrtized research institutions or autonomous)
‘bodies or statutory organizations:
Ya) (i) holding an aralogous post on regular basis inj
{the parent cadie or department; or
i}
o the post on a reguiar basis- in level 13A
f(R$1 31,100:2,16,600-) in the pay matix or
. quwafent or

§(m) weth thres years service rendered  after

Hleguivalent, -and

| Desirable:
[Working experience in the field of Water Resources.
,_EManagement

B. All India Service officers :

{Government or State Government on regular basis
tand having working experience in the field of Water
Resources Management or

_ (u} with two years service rendered after appointment

f(Rs;‘f 31,100-2,16,600/) in the pay matlrix or
lequivalent; or with three years service rendered after
lappointment to the post on a regular basis in fevek13
- |i(Rs.1,23,100-2,15,900/) in the . pay matix . of

ith two years: service rendered after appoinfmeng

ent tO the post on a regular basis in lével-13
00-2,15,900) in the pay matrix or

g(b} possessing Degree in Civil Engineering from a
| recegmzed University.

{fy holding an ahalogous post in the Central

the post on a regular basig in level 13A




equivalent; and having werking experience in the
ffield of Water Resources Management.

lAny officer once selected shall not be aliowed t

withdraw or refuse to join; and it shall be the|
‘responsibility of the. sponsoring authority to. release}
the seiectecf eff cers ) within one month of the issug of

kis

"___,ceedmg ﬁ&y ght years as on the ctesmg date: f

lreceipt-of applications, -




Annexure-2
Detai!s of eligibility criteria for the post.of Financial Adviser are mentioned below-

Post-2: Financial Adviser

Applications are invited. for filing up of the one (01) post of Financial Adviser in the
Level-14 (Rs,1,44,200-2,18 ,200/-} by deputation (including shori-termy contract) basis in
the Brahmaputra Board, Guwahati a statutory body setup under an Act of Parliament
(46 of 1980) under the administrative contral of the Departmeni of Wafer Resources,
River Development & Ganga Rejuvenation.

2. BRIEF JOB RESPONSIBILITIES:

The. Financial Adviser shall be under the administrative centrol of the Board. He shall
advise the Board on all matters relating to revenue gnd expenditure. He shall have the
right to refer to the Board any matter which in his opinion ought-to.be brought to- its
nofice. He shall be responsible for the maintenance of the accounts of the Board and-
conduct internal audit of these accounts: He shall also exercise such powers and duties
as:prescribed in th,e riile- 16 of the subordinate legislation under the: Brahmaputra Board

Act, '§98€}

3. ELIGIBILITY CRITERIA:
Deputation (including short-term contract):

Officerg in the: Cenfrai Government or State Governments or Union terrifory
admiristrations:

{a)(iy holding analogous: pest on regular basis in the parent cadre or department; or

(&) ha[dmg a pest in level-13A in the. ‘pay malrix (Rs 1,31,100-2,16,600/-) or equivalent
with twé years regular service, inthe grade; or

{iii) helding the:post in level-13 in the pay matrix (Rs. 1,23,100-2,15,900/-) or equivalent
with three years regular sérvice, in the: graée
and

(b) possessing the fellowing educational qualification and experience, namely: -
Degree ift Cominerce or Economics fronva recogmsed University or Institute.

Desirahle qualifications:
() Qualified Chartered Accountant or Cost Accountant or Master of Business

Administration with specializatien in Finance with fifieen years. experience in handling
corporate accounting and corporate finance matters, in the Central Government or State



Governmants or public sector undertakings or statutory or autonomous organizations
under the Ceniral Government or a State Government or Union territory administrations.

4.  PERIOD OF DEPUTATION:

The peried of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other ergaruzaﬂen or
department of the Central Government or State Governments shall -ordiiarily not

exceed five years.

5. AGE The maximunt age-limit for appointment by deputation shall not be
exceedmg fitty-eight years.as on the closing date cf receipt of applications.

. The cut-off date for determining the gualifying service/experience and age of the
candidate for the post will be the last date of zeoefpt of application.

7. Any officer once selected shail not be aﬁaweqi? to withdraw or refuse to join; and
it shalf bé the respcnsxb:itty of the sponsoring authority 1o release the selected offi icers
within ohe month ef the issue of the appointment order.

8. The officer salected szi have the option o draw his grade pay plus deputafion
(duty). aziewanqe or fo- have his pay fi fixed in the scale-of pay of the deputatzon post in
terms of Depariment of Persohnel & Training O.M. No.8/8/2000-Estt (Pay 11), dated
17.06.2010 (as amended fiom time to time).

9, Apphcaimns w1th quE pamc:uiars Qf t%:e appiicant m Annexure-— 4 shauld reachﬁfe

apphcaﬁens wil be treaieﬁ in stnct corzf“ deﬁce Those frem Gevemmenﬁ aréci .ubf'c
Sector should apply “Through Proper Channsl.” Apphcatiens without full details as
asked for are fiable fo be rejected.

10.  Applications of only such officers/candidates will be considered as are routed
through proper chanhet dnd are accompanied with (j) Bio-data (in quadmphcate) in: the
Proforma (jiy Photocopies of ACRs/APARs for the last five years: duly attested by an
officer not below the rank of Under Secretary (iii) -Vigilance clearance (iv) Statément
giving details: of major or minor penalties imposed on the-officer, if’ any, during-the last
ten years (v) Integrity Certificate and (vi) Cadre Cleatance. All the requisite
information/documents should be as perthe proforma inv Annexuran 4.

-

. |Name of Post IFinancial Adviser, Brahmaputra Board

2. Eﬁumﬁér of Posts ;815 {ong}

Lad
3

-?jfaséiﬁeaﬁen ' H@roup 'A, Non-Ministerial |




[_F’ay Band

[Level-14 (Rs.1.44,200-2,18,200/-)

I.Gﬁr:ade Pay

[Period of deputation

:_The per;od of deputation including petiod of
deputation in another ex-cadre post held immediately
preceding this appointmeént in the same or some other
lorganization. or depariment of the Central
Government or State Governments shall ordinarily not
exceed. five years..

Duties’ anei

post

responsibilities of the{ ladministrative: control of the Board. He shall advise

{The Financial Adviser shall be under the

._he B‘eard on all matters relating to revenue and
ex fture. He -shall have the nght to refer to the
* matter which it his. opinion ought to be
to its notice. He shall be: responsible for the
iranice of e accounts of the Board and
tarnal audit of these-accounts. He shall also
""uch pawers and dutxes as prescrlbed in the-

[Fay & Allowances

Ipis pay fixed in the scale .af'pa’g?‘af the di‘e‘pfutatian past
{in terms of Depariment of Personnel & Training O.M:
{No:6/8/2009-Estt (Pay EE) dated 17.06. 2610 (as|

Qualifications,
Experiences and
Eligibility reguired for} |©
he post

land

'Iaepntaften.,—,(tncmérng shmt,térm contract):

lofficers in the Central Government or State |
Govemnments or Union tertitory administrations:

ta)y holding -anialogous post on regufar basis in the |
3 paren’i— cadre or &epar’t’ment‘-or :

(i) holding a post in level-13A in the pay matrix (Rs.
1,31,100-2,16 68@!-} or equivalent w1th two years |
reguiar service, inthe grade; or

(:’ﬂ) holding the post in level-13 in the pay matrix (Rs. |
1,23,100-2,15,800~) or equivalent with three years
regular service, in the grade;

(b) possessing the following educational qualn" cat;on N
and expenenca namely.- '
Degree in Commerce  or Econom:;:s frem a

recognised University or Institute.




Jo

[Desirabie qualifications:

() Qualified Chartered Accountant or Cost Accountan
lor  Masterr of Business Administration with}
| Ispecialization in Finance with fifteen years experience
in: bandling. corporate accounting and corporate
Hinance matters; in the Central Govemment or Stat
[Governments. or public sector underfakings en
jstatufory of autonomous organizations under thel
[Central Government or.a State: Government ot Union
ferritory admmzstratiqns ’

Aoy officer oricé selected shall not be allowed t
withdraw or refuse to join; and it shall be the:
[responsibility of te sponsoring: authority to: felease the
[selected. aff‘aers within one month of the issue of thy

10,

_f m’smrf-teﬁn confract shai net be exceed;ng ﬁfty eight|
Jyears as.on Ebe eiasmg date af recezpt of apphcaf ons '




Annexure-3

Details of eligibility criteria for the post of Chief Engineer-ll are mentioned below-

Post-3: CHIEF ENGINEER (Level-ll}

Apphcatioras are invited for filling up the 01 (one) post of Chief Engineer (Level-n) in the
Level-13A in the pay matrix (Rs.1,31, 100 - 2,16 600/-) by deputatien (including short-

term contract) in the Brahmaputra Board; Guwahati-a statutory body setup under an Act

of Parliament. (46 of 1980) under the administrative control of the Department of Water
Resotirces, River Development & Gahga Rejuvengtion, Ministry of Jal Shakfi.

2. BRIEF JOB RESPONSIBILITIES;

The Cmef Eng:neer—il ;s the orie of the main coashtuents ef Bfahmaputra Bcard who

thé' fi eiizj Circfesf Dzvtszené Tha werk mam[y-
;nclucies exe‘," ‘t§an of D lrainage Deve[apmen ‘icheme Anﬁ~eresren schemes Ratsed.
P!afferms Runﬁmg and mamtenance ef asse

| accord techmcal sancf:on of alf warks to i:é undeﬂaken under hlm He is aiso the'
technical tiead of all works undertaken.

3. ELIGIBILITY GRITERIA:
By Deputation. (mciudmg short-term &ontract);
cets: .of the Central Government or State Government or Union territory
: ations of state electricity boards: of public sector undertakings or statutory
organﬁsaftens or autonomous bodies or universities or recognised research
institutions;
(a) {z) holding analogous post on regular basis in the parent cadra or department
or
(ii} helding the post in level-13 {Rs.1.23, 100- 2,15,900/-). in the pay matrix with
two years regular service in the gr or
(m} holding the- post in level-12 {(Rs.78, 800-2,09,200/-} in the pay matrix with
SiX. yaars reguiar service in the grade; and
(b) possessing ‘the Bachelor Degree in szl Engsneenng from a recognised
University:

. Desirable: | | |
Working experience for three years in the field of Water Resources Management.

Note- The departmental officers in the feeder grade who are in: direct line of promotion
shall not be. eligible for consideration for appointment on deputation (il udmg Short-

term. cantract) basis. Simllar[y‘ deputationists’ shall not be eligible for consideration for
appointment by promotion.

17



12

{dutyj-allowarice o 1o have: in ik
terms: of Department of P ‘rsonnei & Trammg oM. Ne GISEEGOQ-Estt (P&y §¥) daied

4. PERIOD OF DEPUTATION:

The period ef deputation (including short-ferm contract) including period of deputation
{including short-termi confract) in another ex-cadre post held immediately preceding this
appointment in the same or some other .organisation or Department of the Central
Government shall erdinarily not exceed five years.

8. AGE

The maximum: age-fimit for appgintment by deputatlon {including shorf-termy contrach)
shail be not exceeding fifty-six years, as on e closing date of receipt of appiac&t;ens

8. The cut-off date for determining the quahfymg service/experience and age of the
caﬂdidate far the post w: il be the }ast date sf recefpt of application,

7. Aﬁy officer orice seiected shall not be allowed to withdraw or refuse to join; and
it shall be the. respansabﬁ:ty of the : spems g authanty to release the sefecteei officers
within one-month:of the issue of the' appeiniment order.

8 - The officer selected _M!E have tﬁ& eptmn to-draw hrs gfada g:ay pfus zfesa ataen

17.06.2010 (as amended from fime to fime).

9; A;apilcations wuth fulf ;aart;cufars of tha ag)plrcant i Annaxure_a- 4 sh@a d reach tra

RB & GR Shram Shakts lhawan Raﬂ : 1 I S
from: the date of publication. of thss advi :gemeni in the Em;aieym nt News, Al
applications - will be treated in strict confidence, Those from Government and Public
Sector shou!é; appiy “Thraugh Proper Channel.” Applicaticns without full details as
asKed for are liable to be rejected.

10. Applications of enly such officers/candidates will be z;sns;dered as &E@ reu*tedé
through proper channel and are accompanied with (i} Bio-data {in.quadn Als -
Prof {ii). Phofocapies of ACRs/APARs for the last five years duly atfesfed by an
officer not below the rank of Under Secretary (su) Vigt!ance cledrance (iv) Statement
giving: detaifs of major or minor penalties imposed on the. officer, if any, during the fast
ten years (v} integrity Certificate and (vi) Cadre Cfearame, All the requisite
inforination/documents should be as per the proforma in Annexure- 4.

1 [Name of Post JChief Enginest (Level-ll), Brahmaputra Board, a
- A _ statutory body _

2. |Number of Posts 01 (one)

3.

[Classificafion I—:,Graug ", Non-Ministerial

A Pay Band Level-13A in the pay matrix (Rs.1.51, 160 - 2,16, 60@%-




Grade Pay

'EveMSA in the pay matrix (Rs.1,31,100 — 2,16,600/-}

{Period of deputation

:[The period of deputation (including short-ierm confract)
lincluding: pened of deputation (including short-term
{contract) in another ex-cadre post held immediately]
[preceding this appointment in the same or some ethe@i

on or Department of the Central Governmen:
arily not exceed five years.

Duties and
responsibilities. of
Lme pcasf

: =,hmugh the ﬁ,eid C:rciesl Divisions.. The work mainly
: {__}m:-eresrcn schemes Raised Pfatfonns Runmng and-

will monifor alt works for timely execution withouf|
nancaai over: fur. He is authamy to accncd techmcal '

TThe Chief. Engineer (Levelil) Is the one of the main|
|constituents of Brahmaputra Board, who acts a
Isubordinate: fo the General Manager, the Chief
Executive Authority of the Board. It is a key posi

|résponsible: for implementation/ execution of " all
chemes? works taken up by Brahmaputra Boarg|

maintenance of assets etc. As Chief Engineer-li, he|

- ;techmeai head of aii wcrks undertaken

Pay & Allowances

‘ __hé officer selected will have the option: to draw: his}

lus deputation (duty) allowance or to have|
. ,ed m the scale of pay of the deputation posl|
. of Depariment of Persohnel & Training O:M,|

% Iy, dated 17.06.2010 Cas'

Quaizf‘ catsons

Experiences. an
kshg ,tIsty reqmred
or the post

| () possessing the Bachelor Degree in Civil |

| Desirable:
Working experience for three years in the field of

om time to fime).
sutation (including short-term’ contract) _
of the Cenfral Government ér State
nment or Union territory administrations or
eciﬂc;ty boards or pubhc sector undeﬂakmgs :

uhive _'if:es or :eccgmsed research msmutzans* :
}) hol Iding analogous post on regular basis |
in the parent cadre of department; or
(i) holdmg the post in level-13 (Rs.1,23,100- |
2.15,800/) in the pay matrix with two years
regular service in the grade; or |
(ili} holding the post in level-12 (Rs 78,800-
2,69,200/-) in the pay matrix with six years |
reguiar service in the grade; and

- Engineering from a recognised University.

Water Resources Management.




" |including Short-term  contracty basis. Similarly]
: deputatt@msfs shalf not be eligible for consideration for]
g*ap:pamfment by promiotion.

?Any officer once sefected shall not be aliowed fo
lwithdraw or' refuse to join; and it shall be e}
responsibility of the sponsoring: authenty 1o release the
;Eseiected officers. within one month ef the issue of the
| apgomtment 0rder

Note- The departmental officers in the feeder grade]
Jwho are in direct line-of promotion shall not be eligiblel
or considetation for appointment on deputation

10.




bW

Annexure-4
Bio Data Proforma

Name and address (in Block Letters)

Telephone Number: -

Date of Birth (in Christian era)

Date of retirement under Ceniral Government Rules:

Educational Qualifications:

Whether educational and other qualifications: required for the posts are satisfied
(if any qualification has been treated as equivalent to those prescribed in the
rules, state. the. authority for the same)

[Quahf‘ ications / Experience  |Qualifications / Expeﬂence possessed by the

Required fo icer

[Essentiaf

IDesirable

6.

Please state clearly whether in the'light of enfries made by you above, you meet
the reqmrements ef the‘-pest

: ¢ ogical order (enclose a separate sheet, duly
authenttcaied by yeur mgnature if the space below is insufficient)

ii.

fik.

Office/InstitutionjPost held and service /  [From{TofPay in the pay band and  [Nature of |
organisation _ jcadre towhich itbelongsi | lclassification of post dufies
8. Nature of present empfoyment e,

Ad-hoc basis

Reguiar / on temporary basis

Pay inthe Pay Band

Grade Pay drawn

Iri case the present employment is held on deputation/contract basis, please
state:

The date of initial appointment

b. Period of appomtment on deputation/contract

12,

Name of the parent office/organisation {o which you belong

. Additional details about present ermployment. Please state whether warking

under:

Central Government
State Government
Autonomous erganisation

‘Government Undertaking

Universities:

. Are you in the Revised Pay Structura? if yes, give the Date from which the

revision took place and also Indicate the pre-revised scale
Total emoluments per month novw drawn:

1>
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13. Additional information, if any, which you would fike to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient:

14. Whether belonging to SC/ST

15, Remarks

Signature of the candidate
Date:

It is certified that information furnished by the applicant is verified wlth his / her setvice
record and found correct..

Countersigned with office seal by the authorized signatory of the parent office

Signature of the Competent Authority

VIGILANCE CLEARANCE CERTIFICATE

Cemf‘ad that no v:gfiama case: or disciplinary proceedings of criminal praoeedmgs s

either peneimg or contempldted against
Dr/ShrifSmt/AMs...

who has applied fof the past cf o ' iy
the . _ e e . an
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NO PENALTY CERTIFICATE
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Dr /ShrilSmt.Ms... . A i S £ £ R e 3 e e 5 S B ¢ e e o]
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INTEGRITY CERTIFICATE
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(To be signed by an officer of the rank of Deputy Secretary or above)
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Date:
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