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fn ccnitnuatlcn of thLs l)cpartrrcntrs O"l,f , \o"i,-iZ(+)/Zf =.CCS

to'i .April 50, tll);-t"in un.lcrs ignc.i ts .i j"rocLc4 l:o oor:voy Lha

revel of Lha Prosi4ent to tho al:',;-ssion of thc rctired employees

tho I'ata InstltuNc ef Flrl.lsmcntal lksoarch t,o [hc f,ontrtbutery

eltn s6avtco sshsrns of iho Doparirent, sirbjcct [s t,ho folioruing

i.t i"ons t

1) Tho omployoos shcur4 ha'o pur irr a mininuin of 5 yea::s

sorylcc lo tho fnsiltuto bcforc his rcilrcmcnt,

2) rhey shour.l havc bcoi: av-illnq of thc nc4ica.l. fa,:ilitics
of ihe CIiSS of bhc Dcperbmcnt-prior \o reLtroncnt"

3) Tho bcnef icta::y shrur.l rasi'io at s,pnbay aa4 trcatr.cnt
can bc had only ln Bs6fny 

"

4) Thc optton for R.rairing of Lhc fnctriLtcs sftor rotiro-
ment ulll havo ;r hc oxcrcisc.l by bho cmpl0yoo concoTno..

- 
lior,rcvor, ho/sho ,,rill bc pcr.nltte4 to opt out, of the

schomo but onco such an optlon is oxorclscd, the lprson
concorne.l uill nct bc oliqiblc for roa4mlss[6p to thc 

,

. schomo.

5) Tha bcnoftts of thc schema r^ri.lr be ma4c avirirablc to the
ncmhcrs cf thc fpolrics of thc rctiro4 omniovoos o'an

aftcr tho '1cath of bhc cmproyco subject to payrrcnt of ._

approprialo contribut ion an.1 f ulf ilmcnt- of cthor con l i"tlcos.
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Dcpuiy SccmLary to tho Govt" of fn4in

Con.s L tt uo nt un Lts 
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