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Sub Amendment in CHSS Rule No.4.2 - extension of CHSS benefits
to spouse of employees working in private organizations with
medical coverage under mediclaim policies and reimbursement

of medical expenses to beneficiaries under CHSS in case of
Mediclaim Policy Holders.
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As per CHSS Rule No.4.2, no person who is receiving or is eligible to received medical
aid/facility/cash subsidy, cash allowance or reimbursement for medical care from any source
other than this Scheme, such as for example the Railways/CGHS/Commercial
Organisations/Public Sector Undertakings/State Governments etc. shall be admitted to the
Scheme without the explicit permission and subject to such restrictions as may be imposed by
the Head, Medical Division, BARC and subject to production of a certificate from the employer
of the spouse stating that the medical benefits from them have been withdrawn. All employees
should declare at the beginning of each calendar year or as soon as possible thereafter about
the eligibility or otherwise of the members of their family for medical assistance from other
sources.

.20



1211

2. ﬂéﬁfmﬂﬁ%ﬁ@ﬂﬁt@ﬁ@"@,@%%@ﬁﬁﬁ%ﬂ%ﬁ/ﬁ
FFMEE el & 9T & &0 # ASFAH ol & J8d AlRdd Haler are Hell Hasal
H FEA § 3% faT 9f/aeh & doavaryg iaur & ot o Hisa glar g

In view of above provision, employees of the Department, having their spouse working in
private organizations with medical coverage under mediclaim policies as part of a
comprehensive package, find it difficult to avail CHSS facility for the spouse.
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The matter was referred to the Committee reviewing the CHSS Rules for examination
and recommendation. The Committee has recommended adopting the CGHS pattern for only
spouse of the CHSS beneficiaries who are covered by mediclaim policy as part of remuneration
package initially with the reimbursement to be claimed from the mediclaim policy company in
the first instance and then approach the CHSS for the balance subject to reimbursement being
limited to the ceilings fixed by CGHS or actual expenditure incurred by the beneficiary,
whichever is less.
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Accordingly, it has been decided in the Department to relax the provisions under CHSS
Rule 4.2 to the extent of allowing the CHSS benefits to spouse of employees who are covered
by mediclaim policy as part of their remuneration package. The reimbursement in such cases
shall not exceed the total expenditure incurred by the beneficiary on the treatment. The
beneficiary will make the first claim under the mediclaim policy and the remaining part of the
claim under the CHSS. The medical claim against the original vouchers / bills would be raised
by the beneficiary first on the insurance company, which would issue a certificate indicating the
amount reimbursed to the CHSS administering authority concerned. The insurance company
concerned will retain the original vouchers/bills in such cases. The beneficiary would then prefer
his/her medical claim alongwith photocopies of the vouchers/bills duly certified, in ink, alongwith
stamp of the insurance company on the reverse of the vouchers/bills to the CHSS administering
authority concerned. Reimbursement from CHSS will be restricted only to the admissible
amount as per approved package rates subject to the condition that the total amount reimbursed
by the two organization does not exceed the total expenditure incurred by the beneficiary.
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This issues with the approval of Competent Authority.
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