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FRTET AT OFFICE MEMORANDUM

fawr : Avg dvavey fAEd, 1998 ¥ aga AR
Subject IR Fr-agR (AR wATRE & ) # degraey
FRUTT yare L=
Extension of CHSS facilities to parents and

parents-in-law (in case of female employees)
under DAE CHSS Rule, 1998 - reg.

SIes WravHTy AgAmEel, 1998 & dvavavy WEH H. 4.1(9) F IER JEY
el & Frar-far st qew aendl o of w9 & FeR § iR g w9 @ gew ot &
Y g W E 3w divovwed glaud ge B ag g Sivs davay Bue 9. 4.1 & dgd
TUSEIEIOT A W % gaRT Afger Hedry & g dieavaed giawr o & AU e Jidr-
Rar a1 3o JE-aEy H AR S F RAwer ¥ sud sfaRed, @y ser [
festien 26.4.2016 & FrATery A9 €. 7/5/2015/3MEHRUSEecy/5394 3 fatier 28.12.2016
& FRITT A9 H. 7/14/2016/NEHRTES/17165 F ganT Fard & wHor 3R R

I &A & T 3T &7 e & Gy &7 ar-Ade A £l

In terms of CHSS Rule no. 4.1(d) of DAE CHSS Rule, 1998 parents of the prime
beneficiary who are wholly dependent on the prime beneficiary and permanently
residing with the prime beneficiary have been extended CHSS facilities. Vide
‘Explanation’ below ‘C’ under DAE CHSS Rule No.4.1, female employee has an option
to include either her parents or her parents-in-law for availing the CHSS facility.
Further, DAE vide OM No. 7/5/2015/IR&W/5394 dated 26.4.2016 and
7/14/2016/IR&W/17165 dated 28.12.2016, has framed guidelines with respect to proof
residence and income limit for determining dependency, respectively.
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References have been received from Units and Atomic Energy Workers' & Staff
Union requesting for further streamlining the procedure as well as making the provision
with regard to proof of residence more liberal.

3. gH fawy & fead 22.7.2019 &1 d9e« dvavguy gHem afafa & a#msr @il
fra-faast & 3wia, doavaug geer gAY & g A aov @ & Bl i ik
59 9fhdT @1 3R 3gR A & 39T FHV| deadar, &Ah 26.4.2016 F Fraferd A9 6.
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YAT & & H W AL W U &, T80 HEA Al § o qH/EASAA - ONUR 0T
draTHTr AT el FI S0l W UHR & HEe H AR Rl gHT aue as/gerthe AT
AT U ST ¥ AT geT omnd & fawg AeaAe dwRas fr oSl 3 i i

Hiv=eEeyd Giaen dohlel 98 @ FATCA &Y & Smeet|

The matter was placed before CHSS Review Committee meeting held on
22.7.2019. After deliberation, the CHSS Review Committee recommended to maintain
the status quo and suggested measures to further liberalise the procedure.
Accordingly, while maintaining the guidelines notified vide OM No. 7/5/2015/IR&W/5394
dated 26.4.2016 and 7/14/2016/IR&W/17165 dated 28.12.2016, it has been decided to
further extend CHSS facility to dependent parents/parents-in-law (in case of female
employees) based on undertaking/affidavit from the prime beneficiary in situations
where they are not able to produce in support of proof of residence any of the
documents as notified vide DAE OM dated 28.12.2016. In such case, if at any time the
undertaking/affidavit is found to be fictitious, disciplinary action is to be initiated against
the prime beneficiary and the CHSS facilities of dependent will be terminated
permanently with immediate effect.
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Further, for establishing the dependency criteria, as a proof, acknowledgement
from Income Tax Department of having filed the IT return should be submitted.
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This issues with the approval of Competent Authority.

(Iraher 13T Rakesh Garg)
fder (3m$amusseey) Director (IR&W)
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