TIME LIMIT
MOST URGENT

HId T{EH/Government of india
WAY] Fal f&HRT/Department of Atomic Energy
AfareT A= 3T/ Secretariat Coordination Section

3opRifed #asT/Anushakti Bhavan,

BAqfa RIars #e’e ARYC.S.M Marg,
Ha$/Mumbai - 400 001.

(B022- 22862661)
e-mail; sectcord@dae.gov.in

N0.25/20/2014-SCS/ | 6 | 8% December 32, 2014.

Subject: Recommendations of the Committee to analyse the
reasons for less employability of SCs/STs/OBCs and
Persons with Disabilities in government and remedial
measures — Regarding.

A copy of Department of Personnel and Training (DoPT) OM
No0.36038/01/2013-Estt.(Res.) dated 26.11.2014 on the captioned subject is
enclosed as Annex.

2. As envisaged in the said DoPT OM dated 26.11.2014 all Constituent Units /
Public Sector Undertakings / Aided Institutions are requested to inform the status
of action taken to the Department as per the schedule therein, so as to enable the
Department to furnish the report to DoPT from time to time.

3. Attention is also invited to paragraph 3 of the enclosed report which
stipulates that the Liaison Officers in the respective Unit shall be personaliy
accountable for correct compilation of data on backlog reserved vacancies as they
are entrusted with such responsibility instead of the Head of the Establishment /
Administration Division.

4, In this connection, as envisaged in Sr.No.1 at paragraph 4 of minutes,
constitution of the Expert Committee in respect of DAE is being taken care
separately.



5. All DAE Units are also requested to furnish the data / status report in
consultation with Liaison Officer for SC/ST/PWD and OBC to the Department
without awaiting any separate communication / reminder.

5. The matter may please be treated as most urgent. &

Encl: Nine pages

S. Prasad Rao)
Under Secretary

&= (022) 2202 6861
e-mail: usvig@dae.gov.in

All Heads of Constituent Units/ PSUs/ Als

Copy to: 1. Section Officer (Adm.), DAE
2. Section Officer (Cadre), DAE
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No. 36038/01/2013-Estt.(Res.)
Govermnment of India
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel & Training
# %%k

North Block, New Delhi
Dated the 20" November, 2014

OFFICE MEMORANDUM 2 6 Nov 04

. Subject: Recommendations of the Committee to analyse the reasons- for less
employability of SCs, STs, OBCs & Persons with Disabilities in Government
sector and remedial measures-reg.

The undersigned is directed to forward herewith the Minutes of the Meeting held
on 22™ October, 2014 to deliberate on the recommendations contained in the Report
submitted by the Committee constituted to analyse the reasons for less employability of
SCs, STs, OBCs & Persons with Disabilities in Government sectorfand remedial

measures, for necessary action. Action taken in the matter may please be intimated to this

Department. " , T

G CJQ- 'QW
(G. Srinivasan) ‘
Deputy Secretary to the Govt. of India
Tel: 23093074
1. Shri Sudhir Bhargava,Secretary, Mlmstry of Social Justice & Empowerment,
Shastri Bhawan, New Delhi
2. Shri Hrusikesh Panda, Secretary, Ministry of Tribal Affairs, Shastri Bhawan New
. Delhi.
3. Ms. Stuti Natain Kacker, Secretary, Department of Disability Affairs, Shastri
Bhawan, New Delhi
4. Shri Radha Krishna Mathur, Secretary, Ministry of Defence, South Block, New
Delhi
5. Shri Anil Goswami, Secretary, Ministry of Home Affairs, North Block, New Delhi
6. Shri Arunendra Kumar, Chatrman Railway Board, Ministry of Railways, Rail
Bhawan, New Delhi
7. Shri Kasmukh Adhia, Secretary Department of Financial Services Jeevan Deep
~ Building, New Delhi /
8. Dr. Anup K. Pujari, Secretary, Ministry of Mines, Shastri Bhawan, New Delhi
9. Shri Shankar Agarwal, Secretary, Ministry of Urban Deveiopment, Nirman
Bhawan, New Delhi 7
10. Ms. K. Banerjee, Secretary, Department of Posts, Dak Bhawan, New Delhi
11.Shri Bimal Julka, Secretary, Ministry of Information & Broadcastmg, Shastri
. Bhawan, New Delhi
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O \/1/2 . Ratga"Kumar Sinha, Secretary, Department of Atomic Energy, Anushax.
Bha

n, CSM Marg, Mumbai

13.Shnt G. Mohan Kumar, Secretary, Department of Defence Production, S .th
Block, New Delhi

14 Shri Satyanarayan Mohanty, Secretary, Ministry of Human Resour
Development, Shastri Bhawan, New Delhi
15. Shri Shaktikanta Das, Secretary, Departinent of Revenue, North Block, New Delhi

16.Dr. S. Ayyappan, Secretary, Department of Agricultural Research and Education,
Krishi Bhawan, New Delhi

17.Shri Amarjit Singh, Secretary, Union Public Service Comnnssmn Dholpur
House,Shahjahan Road, New Delhi

18.Shri Amitava Bhattacharyya, Chariman, Staff Selectlon Commission, CGO
Complex, Lodhi Read, New Delhi

19. Secretary,Railway Recruitment Cell, Northern Railways, Lajpat Nagar, New Delhi

Copy to:

1. PSO to Secretary (P)
2. PSto JS (AT&A)




7* MINUTES OF THE MEETING HELD ON 22 OCTOBER, 2014 TO DELIBERATE
ON THE RECOMMENDATIONS CONTAINED IN THE REPORT SUBMITTED BY
THE COMMITTEE CONSTITUTED TO ANALYSE REASONS FOR LESS
EMPLOYABILITY OF SCHEDULED CASTES(SC), SCHEDULED TRIBES (ST},
OTHER BACKWARD CLASS (OBC) AND PERSONS WITH DISABILITIES (PWD)

List of participants is at Annexure.

At the outset of the rh_eeting, Joint Secretary (AT&A), DOPT welcomed the
participants and in her in.troductory-remar_ks drew attention to the Report e_ubm_itted in
May, 2014 by the Committee constituted under the Chairmahehi-p._ of the Secretary,
Department of Social Justice and Emp_owerrnent in-regard to the in-__d_epth analysis-of
the- reasons for backlog in reserved'vac,a_no_ies 'an:d to suggest_mea'sure.s to ehhance
the employabtlity of reserved category candidates. J.oi'nt Secretary ' (AT&A)
expressed the view that the recommendatlons as contalned in the Report need to be

transformed into effectwe delwerables whlch could be achleved |n a tlme bound
manner. :

_vacanCIes as they are entrusted wnth such sesponsnblhty |nstead of the ---Head of .the':
'.EstablishmentlAdmmlstrat:on Drvusron : '

4. Foilowing dellverab‘e.-, were ﬁnallsed as a measure to reduce the backlog
vacancies for SCsfSTs/OBCs and PWDs in posts/serwces |n the Centrat
Government:-



- Committee

Deliverables

" Each Ministry/Department shall constitute an Expert

comprising Joint Secretary
(Establishment/Administration) as Chairperson with

Deputy Secretary/Director concerned and Liaison

IOfﬁce‘r as members of the Committee. The

Chairperson may also invite representatives from
attached/subordinate offices, Central Public Sector

Enterprises for the meetings pertaining to them.

i Time limit
Expert Committee

to be constituted
before 31.12.2014.

Preparation of data-sheet in regard to the backlog
vacancy figures for SC/ST/OBC and PWD separately
for direct recruitment and promotion (wherever it is
applicable) in Secretariat, attached and subardinate
ofﬁc;es, Central Public Sector Enterprises, etc. with
effect from 01.04.2012 taking into account the
backlog reserved vacancies lying unfilled at the end

of the Special Recruitment Drive concluded as on

} 31.3.2012. Data-sheet must be prepared Group-wise
. ‘i.e. Group A, Group B, Group C (excluding safai

karéfncharis), Group C ({safai karamcharis) and
Group D. Ljaison Officer in the Ministry/Depurtment

shail be personally accountable for correct data.

To be achievecﬁ
before 31.3.2015,

fmn ]

Study of the reasons for non-filling up of posts
including scientific and technical posts reserved for
SCs/STs/OBCs and PwDs and if the recruitment

failure is on long-term basis, the Committee may

consult Staff Selection Commission, UPSC and other

recruitment agencies, as the case may be.

To be achieved
before May, 2015,

Review of educational qualifications prescriped for
the vacancies lying unfilled and also review of posts
where candidates, particularly from ST categories do

not come up to prescribed standards.

To be achieved
before August,

2015.




( | Special study is needed in respect of Group B and
Group C posts in the Ministry of Railways, Minisiry of
Home Affairs and civilian organisations under
Ministry of Defence. .

A special study is also need for PWDs.

(v} | Reserved vacancies so identified and reviewed in ! To be achieved
respect -of SC/ST/OBC shall ‘be filed up through gg‘;‘ge - August,
Speciat_ Recruitment Drive. o ‘ :
vy Status_.report of Special Rec;rui_trheﬁ.'t_‘_v[)riiffe to be sent Before .30
' fo DOPT : | o - o o VSeptember 2016,
(vi) Backlog vacancy if st||l |y|ng vacant may be brought: To- be -rnformed to
_ (\“D to the notlce of DGET wnth the reasons for non-ﬂlimg_ '-DGET srnrnedtate|y
up backlog vacancles for conductlng requnsste pre-. _-aﬁer . the

‘recruitment’ tralmng programmes L _1,_1:_-.,;_:con ' us:on _— '_o.f‘_

'_'_"the Iaunch of the 'Drlve 'from October -.‘201:5:|n respect' of the backbg 'reeerved”'
vacanmes in the Secretartat attached!subordmate o‘ﬂces Centrat
Enterprises, etc. as 3

concerted and contlnuous effort to reduce the gap of backlog -
reserved vacancies. = tore

6. Department of Disability Affairs vide D.O. letter No.21-02/2013:DD-Nll dated
the 10" May, 2014 has already requested for the Special Recruitment Drive seeking




’.
l

Ministry/Department-wise data on posts reserved for PwDs and posts currently held

by them in order to fill up vacancies meant for them.

7.

it was felt that pre-recruitment and on-the-job ftraining programmes as

suggested in the Report would play a decisive role in bridging the gap of backiog

reserved vacancies and the recommendations of the Committee in that regard need

to be achieved in a time bound manner through the deliverables as below:-

SI.No. Deliverabies Time limit
(i} The respective Committees of Department of Social | To be achieved
before 31

Justice and Empowerment, Ministry of Tribal Affairs,
Ministry of Human Resource Development and
Department of Disability Affairs shall prepare an
action plan to advertise their schemes for education
empowerment, up-skilling, vocational training for their
respective Employment

target  groups in

News/Rozgar Samachar, State/District  level

newspaper and also in their respective public

domain/website.

January, 2015.

Each Ministry/Depaleient, attached/subordinate
offices, Central Public Sector Entefprises shall start
on-the-job training programme in consmtation w‘i'th
Department of Social Justice and iEmpowerment,
Ministry of Tribal Affairs and Departmént of Disabifity
Affairs for the employees belong to SC'/ST/OBC
appointed on relaxed standards and also for the

PWDs.

To be achieved
before 31
January, 2015,

Expert' Committee in the Ministry of Railways and
Department of Posts which have a sizeable work
forcé in Group C and Group D posts shall identify
nen-security posts or posts with sedentary nature of
job where PWDs could be appointed to the maximum
extent possible and the same shall be uploaded in

the respective website.

To be achieved
before 318t
January, 2015,




{iv) Central Public Sector Enterprises having units in | To be started from
States/UTs with' large concentration of SC/ST/OBC E:c?e;gbgoui ré?ti
and PWD employees/officers should conduct in- | future.

campus awareness programmes in - various
_ | institutions/colleges/universities in respect of the
vacancies reserved for SC/ST/OBC/PWD and
qualifications, desirability, etc. required for such
vacancies.

8. It was felt that some of the recomme'ndations like publication of compendium
-of schemes by the DOPT on educatronal empowerment up-skilling, vocational
training being rmplemented by Ministry of Social Justice and Empowerment Mrnrstry
-of Human Resource Development, Ministry of Tribal Affairs and dlstnbutlon of such
compendlums in schools and colleges across the country could face lmplementatron
problem as DOPT rs not the custod|an of such mformatlon Moreover hostmg of a
ded:cated Websrte by DOPT 'to provrde detarls of all reserved category posts to be
' 'ﬁlled 'by dsrect recrurtment coverlng all Departmentlergamsatron and a|| pre-' .
recrurtment trarnmg programmes would not be feasrble 10 achreve asit would rnvo|ve e

: -'numerous orgamsattons and may cause erfor in data at any: pomt of ttme owing'to ..

' f_'-the fact that DOFT-'-wo}uld not be 8 ware in. case of cha'nge ln data by a parttcutar:--

e orga n:satton

S8 As dehberated dunng the meetmg it would not be__feasrble to exp|ore the'fl»"

"‘“-'fpossrbrl;ttes of recruttrng persons through Employment: Exchange ln-campus"*

. Jntervnew etc as the process of recrurtment mvolve

“several. pre—recrurt e

s L_’formal:tres hke compulsorv advemsement of recru1tment-|

agenmes' efc. It was also observed that the - DGET is not mandated to undertake _
“any kind of recruitment.

10. It was decided to crrculate minutes of th|s meetrng to 'alt' t_he

’"v'"‘Mrnrstneleepartments for compllance - - " ’-"._‘;“"‘7" E T

newspa persIEmpI'oyment ' _. | 2
'.News/Rozgar Sarnachar upaoadrng en the Websrte of the_Organ|satron/recru|t|ng_::'-7-;_._ s



.
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11.  As regards various facters leading to less employability of SC/ST/OBC/PWD

and conclusion/policy strategies, analysis of vacancy position, etc. as noted in
Report, it was decided that gist of them would be circulated to Ministries/Department

by the DOPT through a separate communication.

The meeting ended with vote of thanks to the Chair.

Wk ek ek ke ok
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ANNEXURE
LIST OF PARTICIPANTS

Department of Personne! and Training

1. Ms. Archana Varma, Joint Secretary (AT&A) — Chairperson
2. Shri Shri Prakash, Director (Admn.)

3. Shri Sandeep Mukherjee, Under Secretary (Res-1)
4. Shri Debabrata Das, Under Secretary (Res-l)

Department of Social Justice and Empowerment

1. Shri Shyam Kapoor, Joint Secretary

Ministry of Tribal Affairs

1. Shri Gop"al Sadhwani, Deputy' Secretary

 Department of Disability Affairs

-1 ShriS_S'._-GUpta‘ Debﬁty.SeCretary
.+ 2. Shri T.D. Dhariyal, Dy. CEPD".

 Department of Higher Education

-~ 1. Shri'S.K. Ghildiyal, Depuivae'c.re_tai'y.




