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Department vide endorsement No. 29/2/2021-SCS/E-file/13065 dated 29.10.2021 has
forwarded DoPT OM No. F.No. 43019/9/2019-Estt.(D) dated 23.08.2021 on the captioned
subject. Vide the said OM, DoPT has revised Para 13 of the Consolidated instructions on
compassionate appointment, issued vide DoPT OM dated 16.01.2013, revising the procedure
and modalities involved in processing claims of compassionate appointment so as to bring in
more transparency and probity in the system in processing the claims of Compassionate

Appointment. As per Para 13 (vi) of the aforesaid OM, all Ministries/Departments have been

advised to devise their own point based merit system for assessing the merit of the claims of

compassionate appointment. :
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In this connection, the allocation of relative merit points for various parameters for
regulation of compassionate appointment, as approved in the Department is enclosed as

Annexure-l.
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In this regard, it is pertinent to mention that while cohsidering the application for
compassionate appointment, it is essential that a balanced assessment of the financial condition
of the family is made taking into consideration its assets and liabilities and all the relevant factors
such as the presence of earning member, size of the family, age of the children and the essential
needs of the family etc. This is also required to be done in a transparent manner to assess the
degree of indigence among all the applicants considered for compassionate appointment within
the prescribed ceiling of 5% of the direct recruitment vacancies arising in Group C posts in the
year during which the case is proposed to be processed.
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All the Administrative Heads of Constituent Units of DAE are requested to follow DoPT
guidelines issued from time to time and adopt the Relative Merit Points system set out in

Annexure-| while considering appointments on compassionate grounds in their respective Units.
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ANNEXURE -1
RELATIVE MERIT POINTS ON 100 POINT SCALE TO CONSIDER FAMILY MEMBERS OF

DECEASED/RETIRED ON MEDICAL GROUNDS FOR APPOINTMENT ON COMPASSIONATE

2

birth) (with minimum 40% disability)

GROUNDS.
Maximum
Source Points Points
(24)
1)|Dependant Family Members
(i) Spouse 3
(i) Father 1.50
(iii)  |Mother 1.50
(iv) a. |Children below 25 years & unemployed 2.00 each 24.00
b If school going children [HSc & below- including Diploma/ITl 1.00 addl.
"letc] (Maximum study of 12 yrs duration) Points each
: 3.00 addl.
If :
c.|If unmarried daughter above 18yrs Blairds gach
If Mentally Challenged/Physically crippled or disabled child
= e : 3.00 addl.
d.|unable to earn a living for life.(irrespective of age and order of Piinls Back

Children denotes only first two children or 3rd child or more if 2nd child birth results in
multiple births. (Max. points awarded should not exceed 24 points under this Head)

> ¥30,00,000

Nil

Maximum
Left out Service of the Deceased Points
(20)
For each year of service (period of six months and above to be
1.00 20.00
rounded off to one year)
Financial Benefits (Gratuity/Ex-gratia Payment/CGEGIS etc.) (GPF,DLIS, Leave Maximum
encashment and EFRS excluded) Points
(25)
(i) |Upto%10,00,000 25.00
(i) |¥10,00,001 to X20,00,000 15.00
25.00
(ii) {¥20,00,001 to ¥30,00,000 8.00




£q/

5)

6)

7)

Family Pension(Basic Normal) not enhanced family pension. (If no Family

Maximum
Pension is received due to no eligible dependent, no points will be earned). Points
' (18)
(1) Upto 12,850 18.00
(i) ¥12,851 to 325,700 14.00
(iii) |¥25,701 to ¥38,550 10.00 18.00
(iv) |¥38,551t0%51,400 6.00
(V) >%51,400 Nil
Maximum
Assets (Accommodation) Points
(5)
0) Family not owning house/house under construction 5.00
5.00
(i) Family having own house (anywhere) Nil
Maximum
Committed Liability of the deceased Government Servant Points
(5)
Housing Loan taken for Construction/Purchase of only one house(irrespective of
number of houses)
(i) Upto 5,00,000 Nil
5.00
(ii) ¥5,00,001 to ¥10,00,000 3.00
(i)  |>%10,00,000 5.00
Maximum
Applicant's Weightage Points
(3)
(i) Spouse/any dependant child seeking compassionate appointmis 3.00
3.00
(i) Brother/Sister seeking appointment Nil
Total Points 100.00

Assessment Criteria

Cases with 50% or more POINTS may be prima-facie treated as eligible for consideration for
Compassionate Appointment, subject to availability of vacancies. However, depending upon
the number of vacancies, persons having more points may be considered.
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