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A Government of India.
Department of Atomic Energy 7
Anushakti Bhavan
CSM Marg
Mumbai-400 001
No. 2()/1/2/99-CCS/ %233 : - April ,2004,
~ OFFICE MEMORANDUM

Subject Norms for the post of Principal Private Secretary
©* (Scale of pay Rs.10000-15200) _~

*hk kK

Reference is invited to this Department‘ notification No’.20lll2_l99—CCSf302
dated 16.07.2001 regarding the Recruitment Rules for the post of Principal Private
Secretary in the scale of pay of Rs.10000-325-15200 in the Department.

2. In terms of the above referred notification, Private Secretaries and Senior
Personal Assistants in the scale of pay of Rs.6500-10,500 with 8 ycars regular service
in the gradeﬁﬁgible to be'considered for promotion as Principal Private Secretary
in the scale of pay of Rs.10000-15200 in the Department. This: Department vide
Officc Memorandum No.20/22(6)/2001-CCS/240 dated 17.05.2002, has since
redesignated the posts of Senior Personal Assistant in the scale of pay of Rs.6500-
10500 as Private Secretary (Non-Secretariat) in the same scale of pay and
" introduced a new grade of Senior Private Secretary in the scale of Rs.7500-250-
12000 in the Non-Secretariat Offices under this Department. Considering these
“aspects it has been dlecided by the competent authority to amend the norms for

promotion to the post of Princ:pal Private Secretary (Rs. 10000—1520 0) under this
Department as under : -

4] In column 11 regarding the method of recruitment, the existing em"ry wﬂl be
substituted witlh the following :
Promotion :

100% by‘ seléction from among the Senior Private Secretaries (R:.5.7500-
12000), Privat:: Secretaries (Rs.6500-10500) and Private Secretaries (Non-
Secretariat) (R 6500-10500) in the Department, failing which on deputa tion,

(ii) In column 12 regarding the grades from whieh the promotion etc, will e
.made, the existiing entry will be substituted with the following :
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Promgotion :

(a)  Senior Private Secretaries (Rs.7500-12000) in the Department w;th a regnlar
service of 6 years in the grade OR

Senior anate Secretarie_s (Rs.7500-12000) in the Department with a

combined regular service of 8 years in the grades of Rs.7500-12000 and

Rs. 6500-1 0500.

(b) Private Secretaries (Rs. 6500-10500) and Pn\vnte Secretanes (Non-Secretanat)

(Rs. 6:500-10500) in the Department with a regular service of 8 years in the
grade..

3. Actiom to incorpoi-ate_ necéssar_y\ amendments in the existing_ Recruitment
Rules and te: notify the same under Article 309 is being taken separately. This order

issued with the approval of the competent authority will come Into force with
immediate e ffect.

B e
(Sobha Devi N.)

_ Under Secretary to the Go vernment of India

1. All Heads of |Units
2. All Officers/Sections in the Department.
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' Govemmk_mt of India
Department of Atomic Energy

v

Mumbai dated, The |5, 2001

3

NOTIFICATION

G.SR. : In excrcipe of the powers conforred by the proviso to atticle 30
of the Constitution, the President hereby makes the fol!owing mules requlatiog the mathod

of recruitment to the post of Principal Private Sccretary, in the Department of Atomic

Energy, Mumbai namely :-

1. Short title and commencement : - (1) These rules may be called the Dopartment

of Atomic Encrgy ( Principal Private Secrctary) Recruitment Rales, 2001.

(2) They shall come into force on ihé date of Ihéir publication in the Official

Gazelte,

2. Number of posts, classification and scalc of pay : = The number of the said post,

its classificalion and the scale of pay attached thereto shallbe as specified in

Columns {2) to (4) of the Schedule ammexcd 1o these rules.
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Mcethod df :ccmihﬁeni, agé limit, qualiﬁbatinnﬂ_qtc; i- 'I"hf: _-mc_:thod of 'mcrui!met‘x_t.'

to the said post, .agc 'liniit, qu}:ﬁﬁcaﬁons and other rﬁat_tc_rs réléiing tethn said

poais shall be as specified in colunns (5) to (14) of the said schedule.

Disqualification : - No pérsm‘_n,-. (a) Who has cntc'md':into or cqnﬁ‘actcd'anmia'gc

with a pcrsdn _hérving 3_sp0us§'l_i_vihg , or (1'1)\ Who, héjving aapOuﬁéc living, has

entered info or contracied a mm’rihgé with a person, shall be eligible for - - ‘ |

appointment to ihe said pqsl _:
Provided that the Central Govcmmcnt may, if sa_’!isﬂcd"that such marriage .- _ !
is permissible under the pemor_ml' Jaw ap;ﬁlicable to such person and the :
other party to the marriage and that 1hcr¢'m other grounds for g0 doing, ’
exempt any person I_ from the opémlion of this rule.

Power to relax:- Where the Central Govemnment is of the opinion that it is

necessary or expedient so to do, it may, by order and for reasons to be recorded SRR }

in writing relax any of the provisions of these rules with respect to any class S gi

or category of persons.

H
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6. Saving '@ - Nothing lin ﬁ;css rules ehall affect reservations, relaxation of age limit
and other concessions, required to be provided for the Schégl_ulsd Casiés,!Schpdulod
Tribes, the Other Backward Class, 'th_c' Ex-Serviceman and other special
categoﬁas of persons in accordance with the ofdérﬁ issued by ﬂ\o Central

Government from time to time in this regard.

SCHEDULE
Name of the N_d. of | Classification Scale of pay Whether Selection
post ~ posts _ (Rupees) by merit or selection-
- cum-seniority or non-
sclection post
Principal 3*  General Central  Rs.10000- Selection by merit '
Private Service, Group 325-15200 "
Sccrctary - YA (Gazetted) ' C C : : 3
(Ministerial) ' “

* (2000) Subject to variation depending on work load.




Whether benefit of added
years of service admissibie

under rule 30 of the Central

Civil Services (Pension)
Rules, 1972

Agp Timit for .

direct recruits

Educational and other

qualifications required
for direct recruits

6

Not _5pplica_blc '

Not applicabic
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Whether age and _ Pmibd of Method of mcn.ztm’m : Whether
educational qualifications probation, by direct recruitinsat or by
prescribed for direct if any - promction of by dopustation: /
recruitment will apply . : absorption and percentage of the
ir: the case of promotees post: 02 be e In Iy varions

9 10 1
Naot applicablc " Ong year Promotion 100% by x-;-.l-ccﬁon' fiom

(10500) in the Department failing

among the Private Sccretaries
(R5.6500-10500) and Senior. .
Personal Assistanis (Rs.6500-

which on deputation.




In case of recruitment by
promotion/deputation/
absorption/grades from which

If a Departmental
Promotion Committece
exists what is its

Circumstances in which
Union Public Service
Comumission is to be

promotional deputation/ composition congulted in making
absorption to be made - - recruitment

12 - 13 14
Promotion Group “A’ _D'e_pax_‘tr‘neﬁtal Department of Atomic

Promotion Committee

Private Secretary (for confirmation) :- .

(Rs.6500-10500) and Scnior

Personal Assistants (Rs.6500- 1. Add_'i.t'ional Secrelary,

10500) in the Department Department of Alomic
with 8 years regular service Energy - - Chairman
in the grade '

' 2. Joint Secretary, IDepartment
Note :

of Atomic Energy (incharge
of unit concemed)

1. When the Departmental - Member

Promotion Commillee mects
before the I* July, the
relevant date for the purpose
of eligibility will be 1st
January and when it meets
after 1* July such relevant date
will be 1* July of the calendar
year.

3. Controller, Bhabha Atomic
Research Cenlre - Member

4, _meincc ofthe Head of the
Department concemed
- Member

2. Where the juniorofficers who have
completed their qualifymng/eligibility service
are bemg considered for promotion, their
seniors would also be considered provided
they have completed the minimum qualifying/
eligibility period of service for consilleration
for promotion.

Eneigy is exempted
from consultation with
Union Public Service
Commission vide order

' No.18/4/51-Ests(B),

dated the 1™ September

1958 of the Ministry
~ of Home Affairs.
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In case of recruitment by © If a Departmental -

promotion/deputationy/ Promotion Commiitee

absorption/grades from which . exists what is its
promotional depulation/ composition
absorption to be made

‘Circumstances in which
Union Public Service
Comunission is to be
consulted in making

recruitment

12 13

Deputation

Suitable officials firom otler
Central Government
Departments or Ministrics
holding analogous posts or
posts in the scale of
Rs.6500-10500 with 8 years
regular service in the grade

Note :- The period of deputation
/shrot ierm contract including the

the period of deputation/short
term coniract i another ¢x-

cadre post icld immediately
preceding this appointment! in

the same or some other organisation/
Department of the Central Govt. shall
ordinarily not exceed three years but
may be extended by one more year
by the Department of Atosnic Energy

. e o o e 0 g e e P

————t

14

(F.N0.20/1/2/99-CCS) | 202

P,

~E

(P.D. Siwal)

- ' Deputy Secretary to the Govermment of India
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" 10 BE PUBLISHED IN THE GAZETTE OF INDIA, PART I,
" SECTION 3 SUB-SECTION ()"

i Govérnme.ﬂt_of _I'ntiié,
Department of Atomic Energy
, e

Mumbai dated, The |5, 2001 -

NOTIFICATION
G.S.R. : In exercisc. of .l_hc povecrs conferred by the .prbv'mo- to article 309

of the Constitution, the President hereby makes the fq‘:!owing sules regnlaﬁng the method
of rccmitmcni tothe post of Principal Private Sobrc'tar}’, m ll‘achpaﬁmmi of Atomic

Fuergy, Mumbai namely ;-

1.  Short titic and commencement : - (1) These rules may bo caliad the Dopartment
of Atomic Encrgy (Pxincipal Privatc Scorétary) Recruitment Rules, 2001.
(2) They shall come into force on the ‘date of their publication in the Official

Gazette:

2. Number of posts, classification and scale of pay :~  The num_ber Qf the said post, -
its classification and the scale of pay attached theroto shall be as specilied in

Colmans {2) to (4) of the Schedule annexed te these rules.
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Method of n:cnntment, age lmut, quahﬁcatmns atc - Thc mcthod of mcnunncm

to lhc sa:d post, agc hmlt, quahﬁcanms and other mattcrs rchtmgto thc smd B e

' posts sha!l ba as speclfxedm columns (S)w (14) of lhe saxd schedule

stquahﬁcauon - No pcrson,- (a) Who has cntcmd mto or oontractcd 3 mamage

_thh a person havmga spousc' hvmg : or (b) Who havmg aspouse lmng. has

_ 'entered info or coniractedammmgc thh apenson, shall be ehgible for

appomlmcntm illc 331(1 post

Pr{mdcd ﬁmt thc Ccntral Gowrnmcnt may, if sausﬂcd that such mamagc '
s permws:b!c undcr tl\e pemonai hw apphcablc to such pcrson and the
oihcr partyw the mamage and lhat therc are othcr grounds for 50 domg,

cxempt any pcrs.on fmm the opcmuon of thiis rule.

Power fo relax : - W,hc.rc. the Central C_r‘u'venungnt'is of the opinion that it is
ljeccssary or eﬁ;pédientso‘to do, it maj, by order and for rcasons o be recorded
mwntmg relax any of the provisions of these rules with respect 1o amy’ class

or -catcgorj of persons.




6. Savmg - Nothmg in thcsc rulcs shall aﬂ‘cct rcsmvatwns, relaxation of agc hmit
| and othcr conocssmns requu’cd to be prtmdcd for thc Schcduled Castcs,fSchcduled
Tnbcs thc Othcr Backward Class, thc Ex-Scmccmm and othcr spccxal

catogones of pcmons in accordance wxlh tho orders issued by lho Cumral

Govenun'ent from time to txme m th'xs regard.

SCHEDULE

Name of the No. of | Clagsification © Scale of pay Whether Sclccuon _
post - posts DR . (Rupees) o by mierit or selection-

. _ cum-seniority or non-

sclcctwn post
1 | 2 34 Y S
Principal ' i General Central Rs.10000- - Selection by merit
Private | Service, Giowp 325-15200
Sccretary © - “A'{Gazcetted) '
(Ministerial)
* (2000) Subject to variation depending on work load.
w1




‘Whether bcncﬁt of addcd
years of service admissible
under rule 30 of the Central
Civil Services (Pcmslon)
Rules, 1972 '

Aéplimitfor. |

direct recruits

Educauonal and other

' qualifications roquired
- for direct recruits '

6

No.

: '-No_,t-:z'app.li'cablfc

| No't_-applic_;ablc
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‘Whether age and Period of - Method of recruitment : Whether
educational qnzhﬁcanuns . probation, . by directreoniitmest ot by
prescribed for direct - - if any . promction or by deputatian /
“recruitment will apply absorpiion and ?crcrrtags of mc
" in the case of promotees posL tn be fified kn By verious
- B ' ‘ 'm?ﬁ!:"\'ia‘.'.
9 10 11 -
- Not applicable - Oncyear Prnmfmon 100% “) 5&1@3&0& fimn
S - among the Privato Secretaries .
(Rs.6500-10500) and Senior
Personal Amstauts (Rn 6500- .
(10500) in the Dcpaxtment faxlmg
: wlnch on dcputatmn. '
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In case of recruitment by If a Departmenital Circumstances in which
promotion/deputation/ Promotion Comimittee Union Public Service
absorption/grades from which exists what is its Comumission is to be
promotional depuiation/ ' compmltwn consulted in mnkmg
absorption to be made _ . recrmiment .
13 T
Promotion Group “A’ 'De'paﬂmeiltal Department of Atomic

Promation Commtittee

Private Secretary (for conﬁnnatmn) -

(Rs.6500-10500) and Senior
Personal Assistants (Rs.6500- 1. Add_iﬁbna_l Secretary,

- 10500) in the Depaciment Department of Atomic
with § years regular service © Energy - - Chairman
in the grade o -
' : o 2. Joint Secretary, Department
Note : ' of Atomic Encrgy (incharge
_ : of unit concemed) .
1. When the Departimental ~ Member

Promotion Commitice meets
before the 1* July, the
relevant date for the purpose

of eligibility will be st
January and when it meets
after 1" July such relevant date
will be 1% July of the calendar
year. '

3. C_onti'oll_cr, Bhabha Atomic
Rcseau‘ch Centre - Member

4. Nominee of the Head of the
Department concemed
- Member

2. Where the juniorofficers who have
completed their qualifying/eligibility service
are being considered for proinotion, their
seniors would also be cansidered provided
they have completed the minimum qualifying/
cligibility period of service for consuicnnon
for promotion. '

Energy is exempted.

from consultation with

Union Public Service

- Commission vide order

No.18/4/51-Ests(B),
dated the 1" September
1958 of the Mnuslry

-of Home Affatrs
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I€a Depastmental
Promofion Commmittee

In case of recruitment by
promotion/deputation/

Circumstances in which

‘Union Public Service

Suitable officials from othet

Central Government
Departiments or Ministries
holding analogous posts or

posts in the scale of .

‘Rs.6500-10500 with & years

regular service in the grade

Note :- The period of deputation
/shrot terim contract including the
the period of deputation/short
icrm contract in another cx-

- cadre post held immediately

preceding this appointment in
the same or some other organisation/

© Department of the Central Govt. shall

ordinarily not exceed three years but

~ may be extended by onc more year
- by the Department of Atomic Energy

absinﬁon/gx‘éﬂqs from which . exists what is its Commission isto be
promotional deputation/ composition - congulted in making
~ absorption to be made L recruitment '
R . " P
Deputation

(F.N0.20/1/2/99-CCS) l 2072

'\‘5\
(V.D. Siwal)

- ' Deputy Secretary to the Goverument of India
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