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Annual Performance Appraisal Report for Officers of the 
Department of Atomic Energy . 

cf11 '~' (-<IGfQP?id '\Fi 31'--<IGfQP?id) arfaq;1.fl 

Group 'B' (Gazetted & Non-Gazetted) officers 

3'fftl cb lfl c5T ';f111'· 

Name of the Officer 

fl+11~ cr4/31clftr 01 uRtac: ... 
Report for the year/period ending 



tN5T/Form 

tm=flOJ 3iiJIT ~ it> cµf-~ (.!IGfQf,ia -eel 3h? IGIQl3Jci) ~ it;~ cnfitcl> ffl ~B41Goi "lt'Clic:6cii ~ I 

Annual Performance Appraisal Report for Group-B (Gazetted & Non-Gazetted) officers of Department of 

Atomic Energy. 

~ qr:f/3Rifu cnT ~ 
Report for the year/period ending ....................................................................... . 

tJ4fcfficJ> cf~ / Personal Data 

:HPT - 1/Part-1 

(«RS11e1.u/fcrarr.>1/c1>1.ufc1.u ii>~ tr!lll8~c1> ~ am am "GJT;JT ~) 

(To be filled by the Administrative Section concerned of the Ministry/Department/Office) 

Name of the officer ........................................................................................................................................................... . 

(~r«:T ii) 2. ~ Pcrre.r (~/~/qr:§) 

Date of birth (DD/MMNYYY) ...... ./ ..... ./ ......... . (in words) ............................................................................. . 

3. cJcfJlJol ~ ii aurrcrR ~ c!5T mfur ~ ~ 

Date of continuous appointment Date ..................................... Grade ............................................... . 

to the present grade 

4. clcfcFllol cfG c'fcTI :IB ~ ~ cf5l mfur 1K ~ 

Present post and date of appointment Post .................. ................... Date ........................................................ . 

there to 

5. qr:§ iff ffl ;g ~ cBT 3rcifu (~ ~T<Wf 3~ ~) ~ 3cfff 3~ .ij ~T<Wf ffl "g <'IT 
:Rlc!5T fucRur ~ I 
Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify. 

~T~ ~ mt ~/No. ofTraining days 

~ ~ ~ ~ ~/ No. of Times Leave Av13iled 

Wc'f ffi ~ 3£@ w/f/ Total EL Availed 

We'! ffi ~ 3lEW!af w/f/ Total HPL Availed 

: ! l 
. : 
. i ;-..-----
.: 
. ~ ..-------.: 

. :;-, -------; 
We'! ffi ~ mrcifcrcr w/f / Total Commuted Leave Availed : j 
Wc'f ffi ~ 3R:!T£.IRV[ rdr/ Total EOL Availed 

~ 3fq5Rf ~/ Total Dies non 

Wc'J ffi ~ 3~ w/f/ Total LND Availed 

Wc'f ffi ~ mffel rdr/ Total Maternity Leave Availed 

We'! ffi ~ ~ w/f/ Total Paternity Leave Availed 

------.: 

. --~ --------: 

.: 
· i 
;..--------; 

.: . ~ ------.: 

. --~ --------: . : 

. ;-{ --------: 
giFl ffi ~ ~Tij ~3-fR,f rdr/ Child Care Leave Availed : j .._ _____ ____ 
We'! ffi ~ GTICP-~ w/f / Adoption Leave Availed 

~ 3~ w/f/ EL Balance 

. : 
',...i ______ __ 

. : . : · .............................................. · 

'' •II ,, "'*'"' 11 I I' j 
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11P', ·2 
PART-2 

fGm ~ cffi ~ fffisT v1FIT t' ~ ~ ~ vfR c1i ~ 
To be filled in by the Officer reported upon 

(~1 ~<ffl ~~~ ~cf5T ~~~~j 
(Please read carefully the instruetions before filling the entries) 

~~fflctr~fcmur 
Brief description of duties 

2-~ <f; w lif~/\J~~t4/~ antA ffl .ffl ~ f.t~ nm) 61. m &ltrcfi ~ ~'14\Rd ~ 1N m \?f 
(~/lfmT ~ ~ ffi ~)~~ ~~ ~ Ql~flt<t><il ct 3lJ'm'{'R ffl &R ~FT~~ ~ '.)Q('f~ lffifC." ! 
('341g~o1cl;~ ~~"$~~~ lfrwn') 

Please specify targettsfo~goals (rn quantative or other terms) of work you set for yourself or that 
were set for you, eight to ten items of work in the order of priority and your achievement against each 
targets. 
(Example Annual Action Plan for your Division) 

~/,at{'4e4/8'tl 
Targets/Obje<:tives/Goals 

,aq~~Qj 
Achievements 

2 



I I ,, 1, 

3 ?.i) ~ lfq 2 't:! ~ 1N <'f~/'3q~$iq)/~ cb1 ~ ll m xt'f q;"fiwr q;J "fi"a)"q-q ~ cfit I~ (1"a:zj c5t 
~tt~~~-mm~~I 
(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item 
2 Please specify constraints. if any, in achieving the targets. 

(~) ~\RlJGicffl '41-~cfR~~ 3tfircll,:NM~~j ifit .ffl aJtR~<fil ~~rffl I 
(B) Please also Indicate items in which there have been significantly higher achievements and your 

Contribution thereto. 

4. ~ ~ cR ~ <RJT ~ ~O~'( ?fliT "$r ~ ~ fflcW ~ ~.e4TRd ~ &mq cl;MU-\;'( 'qf,l ~ 
i3ffi'<qffi ~lffl" 3 1 ~(lq;crof qffi~fll ~ l m&"~ "fft~?rvf "ilRA°q1) ~~ ~ I 

Please state whether the annual return on !movable property for the preceding calender year was flied 
within the prescribed date I.e. 31st January of the year fotlowing the calender year. lf not. the date of 
filing the return should be given. 

fu;,iq; . 

Date· ..................... . 

3 

~~~~c5~ffi" 
Signature of officer reported upon 

' I, "'•II I ii, ,1,~,,. I " I f I I' , l ,, 



'lWf • 3 
PART-3 

fiG'.ll~d'i <Plf~ ml 'RtITTUT SITTHk-1 n'2li ~eTUT ~ raxlT 3iRT t? 311 1-IO $~IR i?r.fr tlW!. "$l I ~ er;:;

~~ aii nm 10 3wfflT ~ ffiT ~ <l'ffi'l'I t 1 
Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10. where 1 
refers !o t'1e lowest grade and 10 to the highest 

{~ ~ ~ \ITT ~ ~ ftmf~ M' WR <i ~ ~) 
(Please read ~rnfolly the guidel,ries before fiUlng the entries) 

(3f)cl5Rf ~ a,r ,:("(.liif>.1 ~ 'llJTT a>T ~ 40% ~ 
A Assessment of work out ut wei hta e to this Section would be 40% 

i) ij_JPiiilfjla aid it Qfl~o1ifcrifu 11i 3!T!lR tR :miffii 
fctxllmn~ 
Accomplishment of planned work/work allotted as per 

~1u!1:t~i~ · ·-- --·-·--- _ .. - __ ..... _ 
Qualit of output 
iii) immrr 
Anal calab~ 
iv} 31Q<iid1Nd'> iii oR@for/~ ~ 31~Rll~li1 fflrif _ .. _ · 
Accomplishmen! of exceptional wort<! unforeseen 
task& rformed 

i) I 

'M-5 <151 ~ 2) 

eviewing Authority 
Rerer Para 2 of Pat1-5) 

----------~ -~-

--·-· ·- ·---1f-----· ----· 

------4---- -

WI-S cliJ tu 2) 

eviewlng Authority 
Rarer Para 2 of Part.5) 

Attitude to work 
f'""'.imi)~~~ffll'~;;;--· -· ·-----· -+--- -·--·-- -- ---··--

Sense of res onsibility ____ ·--- _. t 

iii) 31-jlttrtFI <151' 3rf{6!'01' 

Maintenance of Oi~cieline _ _ -··--- _ 
iv) l81@R? 

----~=---
Communication skills ·-·--··-- ___ _ _ _ ______ .. --+-

v) lJUl 

vi)~ 
7i ftnraT ·-· -- -----

Ca acit to work In team se!!!I ------· 
vii) ~ Wf 31:(.ff<ui ~ di ~ 
Ca,: 1city to ~here to time-schedule_·--·-· 
viii)~ oil 'li'1 mro 
lnte~rsona/ relations 

Ix) wm affi ~ &dd-cin.i · -- · ·-
Overall bearin and 

----~------ -----·--·-· -- -

----+---·-----

4 
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C 

t JTJftrart) im \ll11-:, if,J 1hr 2) 

Authority thority tRete, I Reporting f viewing 

::;;ii:lli•act7$ iw.f~lif~~ll?~ J=iffi/- -- -- - ~
201 

Part-S) 

Knowledge of Rulesf Regulations/ Procedures (n the I 
~f~ffi~~~ ::t~i~app!}t them_ co_i:~~tly-' ____ t' ._._· . 
Str~cj>lannl!!g_c;ibility 
rn) ma~ ~ ™ 
Decision making ri_bi!iL_ _ 
iv) mRmamaT 

Coordination ability 
. v) 3lW-iW ~ ~ ifcr;Pcimt1 ~Toi~tif--

. f\bility to motivate and develoQ subordinates 
vi)~mi'f ----· ·- - ··-

Initiative 

V<l>Rm~ ll'lftl@T tR ~ 
Overall Gradin on 'Functional Competenc · 

m-rr. 4 

PART-4 

ijl~i.:a 

GENERAL 

Relations with the public (wherever applicable) 
r.;r-@T .f. 311i.t~4di\131l 'illf 3Rl«lt'tka ~ ~ ~31fwtit 1l'(' 'lWllJ1t'aivft ti} 
(Plea5e commenl on the Officer's accessibility to the public and responsiveness to their needs.1 

nihal of Reviewmg 

_ puthorily 

L -------- ------- ------- ---- ---------

I 
I 
I 
I 

2 lfmalUl 
Trammg 
~ 3lftrartt !;/ Jr~dl l!a' a'iO rnq-<11:Jn 'll :m Jrlu<li ~OR ~ ~ M ~ ~ fl Jlft. fflT517f il'I ~ ~ <tR It 

Please ,ve recommendations 101 training with a view to further mproving tile effecliveness and capabltilles of the Orfico'-) ... _ -------· 

L ______________ --- -- ------- ----- --- -------------- ·-----J 

s 

I 1, "¥ 1, ,.,,1 H,tln'fl I " 11, ! /I' I 111 



3. "filmZ1 c& fu7@ 

State of health ,-- ·-

l._ 
4 _ :ttRJR"t51 

Integrity 
l~~cfl\~'11\~t) 
(Please comment on the integrity of the officer} 

- ·----·---···---------

l 
._____ _____ J 
s. ~~~~di~ faf)qcfr.Jii it~ <amm 100 ~ 1'). ~ ~ ~ t?a" ij5ij' ~ m. 

Jlt!IQl<UI JQ~~qj, &itf.~<J.af JFtllbcltJii (m'\f: 'ITI'IT-2 '5 3~ t?ci JOO)~ pl'1' ~ a;Slftf ~f\:tlifffl ~~I 
Pen Picture by Reporting Officer (In about 100 words} on the overall qualities of the officer including area of 

strengths and lesser ~trength, extraordinary achievements, significant failures (ref: 3(A) & 3(8) of Part-2) and 
attitude towards weaker sections. 

6. ~ ~ ,wr.3 ~ ifi 3i, 1f <Jm ~ #im! 111? tfRm ~JOOR"TR~~ ti&ll<'fif> aiftaR011 
Overall numerical grading on the ba$is of weightage given in Section A, B and C in Part-3 of the Report 

_______ ] 
:gfuaa;:i ~ a; ~m 

Signature of the Reporting Offioor 
~: 

Place: .............. .. Name in Block Letters: .................. . 

~: 

Designation ....................... . 

reaja,: ~fciaa-1 mr 3rafu q: 
Date: During the period of Report: ................. . 

6 



mrr -s 
PART-5 

1 :f,faMldH ~ ffit ~: 
REMARKS OF THE REVIEWING OFFICER: 

tJ1Fa°a1<tR ~ m JRl'lTc\ ~ <fl@ 

Length of service under the Reviewing Officer 

2. ~ 31W mn-3 'a' mrt-4 il ~ <firlf cfflf faf'ffl 1Jl7rr m mm -ij ~ ~ '1"U ~ TTU fj.ffii<h-1 ~ ~ ~? <R1f ~ 
Jfftrartt rN 3HUO/{OJ JQMfar.lal/lit(cd'!Oi 31iNic\c\13tl <ff m ll fm m) IJ.C"Uids.1 "16 ~ t'f ~: 'WT-:J(Jl')(iv) ~ \WT-4(5)) 
(?If? 31111 ~ Jlfbaim ~ ~ 1J'Oll ~N :fia!INlb ~~ ~'Qf f"' ~ ~ ~ ~ wirll5~ 111) ~'It t ffl1I ~ 
~ Jml'GR <fR) I 
Do you agree with the as,essment made by the reporting officer with respect to the work output and the various 
attributes in Part-3 & lflart-4? Do you agree with the assessment of reporting officer In respect of e,ctraordlnary 
achievements/significant failures of the officer reported upon? (Ref: Part-3(A)(iv) and Part-4(5)) 
(In case you <lo not agree wl1h any or the nlSl'llflfic:al assessments of attributes plQ,e record 'YO'Jt a"8Mfflen1 In tht OOlumn prowled for you in that 
section and initlal your entriea) 

m 
Yes I 

~ 
No 

3.~ ~ "dit fu1fu ll ~ ~~ fflfd. cfaT <filt ~ lf<f t ~ 3lN g;a-~ m :;n~ ~ t? 
In ca5e of disagreement, please specify the reasons. Is ttlere anything you wish to modify or add? 

'-----------------~-~~-~~~· 
4. '!.,lat,)dH 31~d51.fl ~ ~ ffiifR1 ~ ,e,m.·ni:I~ ~ (ctmm 100 ~ i) Purnil ~ ii wraJ fa:ilttarJi'i ch mmi:f 
~ e<l if>lf ffiiraf h t?d 3ffifl ~ ~ ~ ~ ~~fctt ~ ~I 

Pen Picture by Re11iewing Officer. Please comment (in about 100 words) on the overall qualities of the officer 
indudin area of stren ths and lesser stren th and his attitude towards weaker sections. 

l~--- _______ _J 

7 
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5 Sffil'm a; 'WT·3 $ «!"-3r, ~-'f cmT ~-~ sq ~ 1Jt? 1mrW al 3n'tJR' tR ~ ~ "«~lffldi aiffarM I 
OveraU numerical grading on the basis of weightage given in Section-A. Section-B and Section-C in Part-3 of the 
Report. 

T-1ffi<'fld>=t 3iftldilfl al tNdlaR 
Signature of the Reviewing Officer 

~: ~~3Jem1t: 
Place: ............................. . Name in Block letters: ............................................ . 

~: 

Designation: ..........•...................................................... 

~: sifaaa-1 'lir 3rclftr ;l: 
Date: ................................. . During the period of Report: ....................................... . 

8 



11 IJ 1 

~<11W ~ROl ~ ~ C!Q1™ ~-~a R~11Ra~, 
Gu~ines regarding filing up of APAR with numerical grading 

(1) ~r, cf) «i"ur fuftren ~ 3lR ttrr~ om tmho "fflf~ ~ ~ ~ cnfk 1 
The columns in the APAR should be filled in w,:h due care and attention and after devoting adequate tune 

(11) m :FWH a\'! ;;1rm ~ ra, t 3ffl'a1 2 ai ta;-m a-nfuxu1 (f.rira um.t m fa~t(m:m m ~~ ~o'ihn,01 ai ~) m1 ~ 
~err.it ai itm ~ ~,q ffl ~~~"ff Jii~ ~ ~ Jlt( ~ ~ 9 3tmtT 10 ~~ ~~a;~ -q ~ 
. ~ i1i tTUO" # JAfb?a fun ~ I to\t t ·2 3tmlT 9·10 fiRtir ~ ~ 3@': ;R<l)I ~ ft!? 'StFl "dtt ~ °t I t1ifooa, 
~ ~ ~ ~ SI~ \!a <J-if!l'itoH ~ ~ ~ ~ q;f ~Sl~f.mh:01 ~ 3ltlR' ~ ~ ll ~ ir 
~cf -tli(UlffldJ a\\ ~ \l a'R.n QI 
It ,s exµe~ted that any grading of 1 or 2 tagainst work output or attributes or overall grade) would be adequately 
justiiied in the pen-picture by way of specific faikues and similarly, any grade of 9 or 10 would be justified with 
re~pect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the 
need to justify them. In awarding a numerical grade the reporting and reviewing authOfities should rate the officer 
against a larger population of his/her peers that may be currently working under them. 

(iii) mJiR i$l s ~ ,o a; ttI asr a1Hi,s,to1 ·~· mm ~wrn m \t:ftaxottsmmt a;~ Jihffl l11G'ffil'i ilir m>RT ~ a> fffi? 
~ 9 ~m ;;ne1111 
APARs graded between 8 and 10 will be rated as "Outstanding" and will be given a score of 9 for the purpose of 
calculating average scores for "mpanelmenVpromotion 

(iv) (?tn{.'3fr{ <Pf 6 <f?.11 8 ~~ tmT a5 ifro ~ qiffifRO( '~ff 3Ttl3f' fmrr ~ om Jlltara> 7 fhlr ;;rnllJTI 
APARs graded lletwecn 6 and short of 8 will be rated as "Very Good" and will be given a score of 7. 

{v) ~l!.JlH cl5r 4 ciW 6 ~l Ull1 a>~ a;r a,\Taxa1 "3Rffi"' ~ ~ ifm~ 5 ftm ~I 
APARs graded between 4 and 6 short of 6 will be rated as "Good" and given a score of 5. 

(vi) l?'ln.13ll{ mt 4"" 'a>fl anTuxul ·~~· Fcira, :;mmri 
APARs graded below 4 will be given a score ot "Zero" 

9 
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