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Annual Performance Appraisal Report for Officers of the
Department of Atomic Energy .

T ‘g’ (IcraBa v si-voufeE) sifer
Group ‘B’ (Gazetted & Non-Gazetted) officers

PN &1 AH
Name of the Officer

i a¥/safe w1 ufdes
Report for the year/period ending



qU3l/ Form
WA FHotf fasmr & aof-21 (Trerafia vd s-Temiie) siftreRal & e aiftfes orf s swaiea R

Annual Performance Appraisal Report for Group-B (Gazetted & Non-Gazetted) officers of Department of

Atomic Energy.

gaIfta ad/smafer & wfedea
Report for the year/period ending ...t

JufeRies @2 | Personal Data
HIT - 1/Part -1

(Fmera/ i/ wrafer F i venafes SgHRT 1T 3RT ST B)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. 37ERPR &1 T

NGME OF thE OFfICEI ... ittt e b e s s be s e s nae s seber e e sn b e e e easbessentsasas ssmrssssenasssesarsatsaassnnenssesesannsrenas

2. ot ffer (Rat/adtan/ad) (o=} )

Date of birth (DD/MM/YYYY) ... Y RO A (IN WOTAS) ..veveieiciiietercee et
3. T Ao 3 eoIaR R o Raie goft

Date of continuous appointment Date ..o Grade ......cccovveiiieieren e

to the present grade

4 AR AENITR PRSI TR  w Ratics
Present post and date of appointment POSt ..o Date ..o
there to

5. 9N 3 Brd F ity Bt sty (g uivre sl wT) At Iaa aftrpr) @ uitieror e & a
e fawor & |

Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

uferaror e @t Fiem/No. of Training days

feperett a2t ot IR/ No. of Times Leave Availed
e ot o1 3o BEY/ Total EL Availed

et oft 18 31efdae gl Total HPL Availed

& et g uRafia ggl/ Total Commuted Leave Availed :
e ol o1 3rARIRYT gt/ Total EOL Availed

1 31w f&aw/ Total Dies non

e it 018 313 GEY/ Total LND Availed

g ot 918 T gEY/ Total Maternity Leave Availed
et &t 913 fugea g/ Total Paternity Leave Availed
el o1t o8 1R1g) ;e gEY/ Child Care Leave Availed
1 o TS STie-u1g BEl/ Adoption Leave Availed
aarn 3ifotd ggY/ EL Balance

Wiliss | ool ' { e X N

[N

i

frad



q, 2 o aiftree) @ wfoes g o & 99a g W) @ @ fere
PART-2 To be filled in by the Officer reparted upon

(ua wifted @ 9§ e SR @1 e @ 95 )
(Please read carefully the instruetions before filling the entries)

i 7Y et & wfts faero

Brief description of duties

2- ot 3 W wa/SRY/Hm it WY s i AgiRa R 4, @ ave e PreiRe R R & 99
(oo ArE a1 I w9 ) SRl A gre-a T Wl @ TR W gAY iR e s § qo Suerie e
(SRTERYT S AT Smae B e Wit wrd dror)

Please speclify targstsfobjectives/goals (in quantative or other terms) of work you set for yourself or that
were set for you, eight to ten items of work in the order of prionty and your achievement against each

targets.
(Example Annual Action Plan for your Division)
/S /9 Eaciion)
Targets/Objectives/Goals Achievements




3 ) TR 2 A qAR T AE/ SR/ SR At i A & @ FHA @ WY F Teord IR | A wed B
T A R AW W W @ Y FAW
{A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item
2 Please specify constraints, if any, in achieving the targets.

(%) TYU1HA & B ) Seiw T R ot arfres SueRa W@ & SR o STo drEE @ Y SR Y |
(B) Please alsa Indicate items in which there have been significantly higher achievements and your
Contribution thereto.

4 27T SEeRE W 1 W e o] o A srwer wul afite Rl fefRa g satq ey ad |
TeRad At 3 1 I ad 'Ot B0 & TS o 1R A8 &) v g9 TRm B AN W |

Please state whether the annual retum on imovable property for the preceding calender year was filed
within the prescribed date i.e. 31st January of the year following the calender year. If not, the date of
filing the return should be given. :

i - e &4 T AT B e

Date " oo Signature of officer reported upon

it E Y ol Wb 0 [T ! i { Y X T2 A O '14



- 3
PART-3

T atar & frofor gfides am gafiiem st far sar @ 3 10 B TR W A arfke, TR 1 qeR w

Aof T aor 10 Iooaw ARt & 3 axar B

Numerical grading is to be awarded by reperting and reviewing authority which should be on a scale of 1-10. where 1

refers to the lowest grade and 10 to the highest

(v aRafReat 3 w3 3 A Renfidl of o= 3 g o)

{Please read carafully the guidehnes before filling the entries)

(FyErd Trare @ qeaie (39 U & WIR 40% )

~ {A)Assessment of work output (weightage to this Section would be 40%)

TRy
Reporting
Authority

R
feed wor-s & R 2)

Reviewing Authority
[Refer Para 2 of Part-5)

e e

B ATTER

nitial of Reviewing
uthority

i) (TS & & aRqui/ T & TR W Fared
fész mar ot
Accomplishment of planned work/work allotted as per
|_subjects aliotted -
iy g

Quality of output

iif) TE¥eYYONRS qhaar
Analytical ability

-

iv) FAETHE g B TIKUTay 1B T AT

Accomplishment of exceptional work/ unforeseen
lasks performed

Tnter ord O aoT FHenas STORGRoT

Overall Grading on ‘Work Qutput’

(@)t frdwasil @ graie (59 WM O WK
(B)Assessment of personal attributes (weightage to this Section wouid be 30%)

'l
Reporting
Authority

30% &m)

(vt s @ R 2)

Reviewing Authority
(Rater Para 2 of Parl-5)

FArdenaT AMteR!

B TaER

nitial of Reviewing
uthority

i) & B Fugrea

Atlitude to work

ii) a

Sense of responsibility

iil) ST T FIEOT
Maintenance of Discipline

v) aeor gwae PRI -
Communication skills

v) A

C et ——— e vt ae— —

‘Leadership qualities
vi) 2 & WIS H T S oF eraan

Capacity to work in team spirit

vii) T HIRO O FAEROT AR B oEAl R
Ca; 1city to adhere to time-schedule

vil) TG L (o
Inter-personal relations

ix) §HY @ld 08 Aatdvicd
Qverall bearing and personality

T AN RI HE REns Avia<or

Overaii Gradlnqcl on ‘Personal Attributes’




(udTatends AeHal o gearet (39 W @ uR 30% 2m)

{C) Assessment of functional competency (wei

| raaz

ghtage 1o this Section would be 30%)

QA THUSRgeea Nten &

(Please commeni on the Officer's accessibility 10 the public and responsiveness 1o their needs. ;

: s e vmnsm 02) e
Reporting Reviewing Inital of Reviewiny
Autharity Authority (Reter  Jaythority
— e o o g —y e — . FB@ 20! Pan5)
) PR o drra & d % whear vd 7
& gam & SEERy
Knowledge of Rules/ Regulations/ Procedures in the
area of function and ability to a them correctly.

i) A T @ a&‘%u’a?ﬂm e o I A o
&gg%c%a%\m?@x. S S S P - e
§ii) &

Oecision making abifity o I R S S
iv) IR=aT &Rar

_Coordination ability ’ o] . , .

V) e @ ARG oo farea ey & emar | T N I
Abtlity lo motivate and develop subordinates I ]
vi) U8e
fnitiative
USTOITS WEHAT X B [HATHR AAS1
Overall Grading on ‘Functional Competency’

/-4 A=
PART-4 GENERAL
1 e & arg wiier) (ST O gavs)

Relations with the public (wherever applicable)

Fa Y aw oy o I ) g ool 245

L
2 yioem

Tramning

(5w wfteed & gafin o avd s § AR sits goR 7R e A A g A 7w rfewr ¥ fare fawfol )
_{ Please give recommendations 1ar training with a view to funiher improving the effectiveness and capabilites of the Officer.)

i R TETE T TN




3. waren & feafa
State of health

|

4. Tty

. Integnty
(e Fftrerd & wrafer w ol 2

{Please comment o0 the integrity of the officer)

5. gfedes it grT st & wa fdwarsl & ol (w100 vl ), s wmed & va o e a7,
FATURT Jeefeerdl, syl Fewens) (ded: wn-2 o () od 3(¥)) vd gder it B ufy wftgfa whe &
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of
strengths and lesser strength, extraordinary achievements, significant failures (ref: 3(A) & 3(B) of Part-2) and

attitude lowards weaker sections.

6. FieTH & W3 & WY A, T 7 W X {3 Mg vRTN & AR R g7 e doares arffeson

Overall numerical grading on the basis of weightage given in Section A, 8 and C in Part-3 of the Repont.

wferde= sttt & geaer
__ Signature of the Reporting Officer
7 WWH@ ﬁl
Place: . ...occovee ool Name in Block Lefters: .............. ... ... . ..
T,
Designation. ......... ... ... . ... .
feArs: ferdes & Faftr 3
Date: ... .. .. ... During the period of Report: ................. . . .. ..




HW -5
PART-5

1 qefielio st & iafi

REMARKS OF THE REVIEWING OFFICER:

qAiEeTET Fftard & F=nfa dar s

Length of service under the Reviewing Officer

2. T4 AT WM-3 T W-4 & Pk and ey fafira ot & wan 4 sfvde sfterd o R R graie A wewa €2 w=a o
i & FraTaRvT unfaal/REmygel SEaash & daa ¥ i 1 qrates @ wawa €7 (e s war s
(uf2 s gfede st Ty e ot s Rt wavenres apaiast sy ot & o o e iy g WoE BRA m W i & wa Rowmen
B R W)

Do you agree with the assessment made by the reporling officer with respect to the work output and the various
attributes in Part-3 & Part4? Do you agree with the assessment of reporting officer in respect of extraordinary

achievements/significant failures of the officer reported upon? (Ref: Part-3(A)(iv} and Part-4({5))
(in case you do notl agree with any of the numerical assessments of sttributes plesse record your assessment in thé column provided for you in that

section and inihal your antries)

&l el
Yes No
3 Freend € o Rl f e 39 ot qard, v % U ara @ TRt v e aEer @ e e &7

in case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

*

4. @ﬁ&ma&mﬁmmaﬂtlmmﬁmmmﬁ)WMaﬁmﬁﬂmﬁaﬁm
& v on o & vd JEa gde ant 3 i sl anfier

Pen Picture by Reviewing Officer. Pleasa comment (in about 100 words) on the overali qualities of the officer
including area of strengths and lesser strength and his atlitude towards weaker sections.

\ PR | co ) | | [T 220 S R S S Pt



5 wfded & w3 & GE-H, TS-T aawr W9 ¥ fee w wrin & FoR o) 3 e s affawo
Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in Part-3 of the
Repont.

gefdeire HiteR) & FemR

Signature of the Reviewing Officer

I W VISP FAERI A:
PIEACE: oo eres e Name in BIOck LEHArS: ..cc.co. oo oo
qaA
Designgtion: .................................................................
Rt aferdesr & wafy #&:
Date: ......cvvverrcrecirenanenenenn During the period of Report: ...,



Guidelines regarding filing up of APAR with numerical grading

) IR & W faftes arorh R wmgds am vaf e 2 ge v afkel

The columns in the APAR should be filled in with due care and attention and after devoting adequate time

(i E FT A F 2 S 1 3w 2 & T5R wfferw Tl st o1 fedwani ar ger faemer sferw & sfag) & fafte
Fascara & ant § aom o 3 gafer wv & sifase far smem s 1)@ o 9 srar 10 Rl Ao & waw 2 fafre
IRiferdt & wd ¥ sifireg ey Frem Hod 1-2 srrer 9-10 faxer A & F9: e SR R IR H Rww @ wifwrs
o7 g2 AR ge sfode v e mitefiatl o Tt sftendt @ asrffralvor 36 sl @ s d s 8
FriRa weafiat & gewn & axen kel

it 1s expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be agequately
justilied in the pen-picture by way of spacific falluras and similarly, any grade of 9 or 10 would be fustified with
respect {o specific accomplishments. Grades of 1-2 or 9-10 are expecled to be rare occurrences and hence the
need 1o justity them. in awarding a numerical grade the reporting and reviewing authorities should rate the officer
against a (arger population of hisfher peers thal may be currently working under them.

(i) TdresTR @ & ¥ 10 ¥ §ra & wifenor "I forn swem aan gEfeRovsETa & e i s # e A S e
e ¢ fazn ;e

APARs graded between 8 and 10 will be rated as "Qutstanding” and will be given a score of 9 for the purpose of
caicufating average scores for empanelmentpromotion

(iv) TR B 6 iy 8 W By % &g av affasor “wga weT fivan sew aan ywanss 7 fan AW
APARs graded between 6 and short of 8 will be rated as "Very Good” and will be given a score of 7.

(v) eREIR @ 4 a2 & § wiet & dre & afiaxor s v e wa i 5 fEar s
APARSs graded betwean 4 and 6 short of 6 will be rated as "Good" and given a score of 5.

(vi) TR A 4 W o uitaRon Ry feran s
APARs graded below 4 will be given a score of "Zero”

i \ ) o . | . | BT YR ] [



