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Annual Performance Appraisal Report for Officers
of the Department of Atomic Energy

gen s / Security Guard
af¥ss gran M / Senior Security Guard
T grar Mme/Head Security Guard

BT BT A
Name of the Officer

i a9 / 3rafer &1 uferaes
Report for the year /period ending
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Annual Performance Appraisal Report for Security Guard / Senior Security Guard and Head
Security Guard of Department of Atomic Energy.

iy a9 / 3rafy &1 R

Report for the year /Period @NAING .......oviveiiiiiiiri et reere e s eerbee s sesttbeaeassrrere s e eeaenrseaeaessssraeeeesaeecrieaii e

Jafeie a2g / Personal Data

yr1-1/Part-1 ,
(Frera/faam /eraeE & et wenaiie ST g§RT WRT ST 8)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1.3 | AW
NaAME Of The OFffICEI 1evveiriiiiii e

2. o9 faelt (fe=1/+me/ad) (Treal #H)

Date of birth (DD/MM/YYY) ....... looiid i, (iIN WOPAS)..ecovvieiieeeec e
3. aom U ¥ Frafia Frgfes o ford fof PN

Date of continuous appointment to the present grade Date Grade
4. g ue o ge fgfea @t foeft U oy

Present post and date of appointment thereto Post Date

5, a4 3 wwf A srgafReRy 2 saky (g uRem snR @) AR 3T st A aRier o 2 4t
351 Ao 21

Period of absence from duty (on training,leave etc.) during the year. If he has under gone training specify.

nftraror =i &5t S/ No. of Training days

Rl TR g S I/ No. of Times Leave Availed

et &t o1 31T Y/ Total EL Avalled

T &t o1 3reidas gl Total HPL Availed

g Rt or¢ uRRafda ggY/ Total Commuted Leave Availed :
g1 o o1 3remEnzor g/ Total EOL Availed :
g1 3/ Raw/ Total Dies non

goe1 ot oS 312 gEl/ Total LND Availed

et &t o1 Tgfa g2/ Total Matemity Leave Availed

g &t o1d Rigea g2l/ Total Patemity Leave Availed
o1 ot 018 fEigg A=At &Y/ Child Care Leave Availed

T o 918 TTBH-TEVT G/ Adoption Leave Availed
Fepren 3ifSia g2Y EL Balance
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HRT-2 - O-JHH
Part-2 - SELF APPRAISAL

1. Yl Argad RuE 9 sy & IR aa & 7 rdan
F I sEREr 1

Academic Qualifications underline qualification
acquired during the period of this report

2. uRmEmyOEEsH § WA ™Ay Training/Courses undergone
3. W-HeuiHA (300 el 9 it 7 |)

Self-Appraisal(Not exceeding 300 words)
(No separate sheet to be attached)

femiw/Date: AN & EIER/ Signature of Employee
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HRT-3/ Part - 3

Raifén st g geaiwa IASSESSMENT OF THE REPORTING OFFICER

R & aga Ay & IRE FHER & FuiRa o @1 faror

Brief of the work assigned to the official during

the period under report

1. AT giiieR &1 FaiRer gfedes der ien mReRY g1 R S g S 1-10 §
MR W @ TRy, Sel e B9 Aol @ g 10 IR Sl 1 e R B
Numerical grading is to be awarded for each of the attributes by the reporting
authority which should been a scale of 1-10, where 1 refers to the lowest

grade and 10 to the highest.

@14 &1 Jeaida/Assessment of work

Rafén st

R U
Grades by
Reporting
authority

gl I

with col 2)

TN Wit RT gy

Revised Grades by
Reviewing Authority

(if doesn’t agree

e
TRreRY &
JATEIER
Initial of
Reviewing
Authority

gfgwan/Intelligence

fr<resiaayReliability

Sufgfa/Attendance

FqgR/Behaviour

FITET & U ADIRDT

Amenability to discipline

TRER ATRETd ey
Inter personal relations

et =1 e

Sense of responsibility

BT BT aBHD T
Technical Knowledge of
work

P &0 S oY g e
Adaptability for different
work assignments

10.

A&/ Igpe/aga

BV B/ ARV HHAAR
Grading (Outstanding/Very
Good/Good/Fair/Poor}

f&Ate/Date

W ki 1 I e

€3

BEARY/Signature

g$ Wi § F™/Name in capitals

ggam/Designation

R R T T N A I P T
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Utk 0 g § IPAH t
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PART-4 GENERAL

1 59 & g yrfrerd (et F garsa)

Relations with the public (wherever applicable)
m#m:mmfnmméueﬁahﬁnmm«mm 2Ny

{Please comment on the Officer's accessibility to the public and responsiveness 10 their nieeds. )

2 pfoem

Tran :
m:ﬁuﬁaﬁwﬁmwm s o IR US oR 3R e R & ok @ Juds pfiveor & fare faafol )
{ Meass give recommendations 10t raining with 2 view to furlher improving the effectiveness and capabilives of he Officer.)

PPN



3 <aren & frafa

1 Siate of health

1 -
4 AFTS]
- Integnty
@ FftEd & ol w Rl E)

{Please comment on the integrity of the o_fﬁcam

-

5. gfades sftrerd g1 Fted & T fwarsl & aediv (o 100 vl &), e s & wd o wwedf &,
FATORYT SUeagd, HEaayyf Fawes’ (Fof: w2 @ 3(3) o 3(m) vé gier aif & ufey aftgfa ol 2
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of
strengths and lesser strength, extraordinary achievements, significant failures (ref: 3(A) & 3(B) of Part-2) and

attitude towards weaker sections.

6. gfede & W3 & E H, T 7w W F v 1 RN & o R 3 R dsmmers st
Overall numerical grading on the basis of weightage given in Ssction A, 8 and C in Pan-3 of the Report.

Place: . ...ocooiii i

Date:

[CLERE X 1171 IS

Bt 1 MR

ERRTERTR ™

gfedes sftard & gwnsx
__ Signature of the Reporting Officer
A QP AR W .
Name in Block Lefters: ... ..
TEAm:
Dasignation. ... ... ... .
aferdes &Y Frafh o

During the period of Report: ... ... .

M 5 e b s - R Y (o 1 |rn.w




qr1-5 aHien SRR @ sregfarai
Part-56 REMARKS OF THE REVIEWING OFFICER

>

e AR Rargds a8 frofg o 5 ®&n 98/d Swiga W & wdw A Rafén
RN gRT <of Y T Feuiws & WiPpa B o/ © |

(The Reviewing Officer should carefully consider and state whether he/she
accepts the assessment recorded by the reporting Officer in all respects. If
he/she differs from Reporting Officer in any respect the fact should be clearly
stated.)

witen e & e & S qar B @l

Length of service under the Reviewing Officer

T AT AF-3 T A 4 S Rt i fraet $ w@dy § Rafén sfed ge By v geiea |
wEw & ? 7 a9 AT A o fag Ry atem § smge gedied g9
B FAT I AR R

Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes in Part-3 and Part-4? " - (In case you
do not agree with any of the numerical assessments of attributes please record your
assessment in the column provided for you in that section and initial your entries).

Ife sraewa €, PUAT IR T FAT AU VY F FTAR IHH ANGT AT A Gfea wN |
In case of disagreement, please specify the reasons is there anything you wish to modify
or add?

THe/gadt e & Tl fferee o qRieT wRa gwe Raifén aiterd w1 gfRes
The attitude of the Reporting Officer in assessing the performance of SC/ST officer.

ISR G S &F TA TAAR U F IR S gDV AR S 9HY OIS b AR H
wHiten st & g7 il @ | (100 Tl H)

Pen Picture by Reviewing Officer Please comment (in about 100 words) on the overall
qualities of the officer including area of strength and his attitude towards weaker section.

Raré # Ry 17 7R & IR R g FEAES AT
Overall numerical grading on the basis of weightage given in the Report.

wE SR % ERTER
Signature of the Reviewing Officer
wr/Place-------------- . ¢ IR § 9/Name in Block letters---------- - - oneeene
fe=t®w/Date-------------- . TEAR/Designation-------==-~=rer-szseas

ﬂ’éﬂé  arafy % @R/During the period of Report
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REMARKS OF THE COUNTERSIGNING OFFICER

BEIRR/Signature |
¥3 &R} § wF/Name in capitals
fetiw/Date gg=mA/Designation

e o fraee qeaied RUE &1 gamciax
DISCLOSURE OF ANNUAL PERFORMANCE ASSESSMENT REPORT

1. gdigeR (wfe) Reie & & g/
APAR (Copy) communicated on
2. WA, AT DI W g B/
Representation, if any, received on
3. anfioie 9 e YT frvan / g9 W A/
fofa &= &g wiflieRoy Forwardal of representation
to Appellate/Authority for his consideration/decision

BEAER/Signature

< R} § w/Name in capitals
f=iw/Date ygam™/Designation
™ W fEr/frolg o gg wmitesw

CONSIDERATION OF THE APPEAL

Mﬁﬁ%u@ﬁﬁmﬁmﬁmmﬁwmmmm
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WIRAS S0iTany] & Wrd mesR WA vydy Renfade
Guidelines regarding filing up of APAR with numerical grading

() edeaR & i fafbea waoed R eomgds an vafer W d ge v afed

The columns in the APAR should be filled in with due care and attention and after devoting adequate time

(i) aR FT @ F) 2 f 1 st 2 & &Y wffero) (Fiofa ord ar fediwamit ar ger fvema Avireror & wfagen) @ fafire
Fawrams & ani & avm far & gafe o ¥ sifer far sem sik w1 saR 9 saar 10 & b A0h & waw 2 ffre
Feeferdl & wdo ¥ s fam srem Aol 1.2 srret 9-10 firer A & 31 Foven sitfer e o= & S ) wifss
froft g2 A e fede vd qaidvies mitsfial @ fsdl sitedl @ 23ifroivor 3% sl o@ wen A = d
ada wEaia & gere 3 e aifked
It 1s expocted that any grading of 1 or 2 (against work output or attributes or overall grade) would be acequately
justified in the pen-picture by way of spécific failures and similarly, any grade of 9 or 10 would be justified with
respect {o specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the
need 10 justity them. in awarding a numerical grade the reporting and reviewing authorities should rate the officer
against a larger population of his/her peers thal may be currently working under them.

(i) efresTR @ 8 | 10 & g7 a¥ wifaRor I foran Sem aar geracovsafa & fae st aare & o A & e

s 9 fam e
APARs graded between 8 and 10 will be rated as “Outstanding™ and will be given a score of 9 for the purpose of
calculating average scores for empanelment/promolion

(iv) ediesT ax 6 a8 X BreT & drg av affawor “aga Aeor firan swem @@t s 7 fear smAm|
APARs graded between 6 and short of 8 will be rated as "Very Good" and will be given a score of 7.

(v) ofeR o 4 91 6 1 via & e o wifexor we faan swom o e 5 fea s

APARs graded batweon 4 and 6 short of 6 will be rated as "Good" and given a score of 5.

(vi) BIERR & 4 ¥ & aiaR ¥ fevan s

APARs graded below 4 will be given a score of “Zero"



