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Annual Performance Appraisal Report for Officers of

Department of Atomic Energy

grgax / Driver
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Report for the year / period ending.........c.cocceveerereicciireceeeniccnneeneeeenn,



uuy / Form

TRAT] St e & grEari & forg anfie arifrares qeies R

Annual Performance Appraisal Report of Drivers of the Department of Atomic Energy.

Jafaye a2 / Personal Data
4T-1 /Part-1
(FArera/Rmry/FTatad & Hefd TATEiie SgETT R AN S 8 )
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1.30ER @ A

T e[ 3 o) A (1= 0 111 (oT= AT OUE OO PP
2. 0T/ DESIGNALION. ...
3. o1 faef (fes/me/ad) (=i #)

Date of birth (DD/MM/YYY) ....... Joviiid i (in words).........coocennnnnnn, e ———

4. RN ABRY ../, .1/ Roa/agd A @ ddfera 272
Whether the officer belongs to SC/ST/OBC/PH/EX-Serviceman?

5. T T A Frafia Prifda ) feh Ry IS
Date of continuous appointment to the present grade Date Grade
6. T Ug an 399 fgfaa ot fadh qg fafx
Present post and date of appointment thereto Post Date
7. o o A rgofedd o sy (g uRie s1R W) aRk sa SR 3 witiew R 2
e e €

Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

vigierr R @ Jmn/No. of Training days

fdserelt @12 g2t &Rt oRf/ No. of Times Leave Availed

6 &t 1 3T 2l Total EL Availed

1 it o srelderar g/ Total HPL Availed :
e ol ord uRafifa @Y/ Total Commuted Leave Availed :
o & 918 SRl g2Y/ Total EOL Availed

Po1 3 Raw/ Total Dies non

o o ord 337 BEY Total LND Availed

P ¢l 913 ufar g2l Total Matermnity Leave Availed

P &t o1 fugea &/ Total Patemity Leave Availed

e ot 18 1) 2zmenet gEY Child Care Leave Availed
e ot 18 <O-WEWT GEY/ Adoption Leave Availed

T 3 gEY/ EL Balance

IREERY Y 1Y 17 1 UE PR U L e Y] IR AU TR e v i3 s AR bl B ) EURR B R RRERRE L LR R T A *'H i



ATT-2-¥9- T
Part-2 - SELF APPRAISAL

(39 it grR1 w1 g, e Ruid foredt @it 2)
(To be filled in by the Officer reported upon)
(Fu gRfREl wRE | Ugd IFRYl 3 FYdS ue o)

(Please read carefully the instructions before filling the entries)

1. &aal &1 Gftra faarur/ Brief description of duties :

2. W-HAih (300 vl | Afdd 7 8l)/Self-Appraisal(Not exceeding 300 words) :
(31T | P HRTS G F Y/ No separate sheet to be attached)

feAt®/Date: FHAM F gEER/Signature of Employee

Ea




WI11-3 /Part- 3

Raiféar siftrart g1 Jeaiw-ASSESSMENT OF THE REPORTING OFFICER
(uan faaxv aot & | gra Ry g Ren e $ e ¥ ger W)

(Please read carefully the guidelines before filling the entries)

e giiieeul $1 fraRer ufades qen afien wie™) g1 far s @ S 1-10 & dWE ) e
iy, el w99 HH Ao BT FAT 10 ITaaw AV BT Soold Bl 2
Numerical grading is to be awarded for each of the attributes by the reporting authority
which should been a scale of 1-10, where 1 refers to the lowest grade and 10 to the

1.

highest.

()eafaTa feRwamer &1 Jeaie (39 W1 & IR 40% &hT)
(A) Assessment of personal attributes (weightage to this section would be 40%)

HH | Al RN &1 Jeaiea Raifé e miRE™ g | Eten uTRrETY
&. | Assessment of personal attributes ISP gRT ot o L E TR
Sr. E il Revised Grades by Initial of
No. Grades by Reviewing Authority (if Reviewing
Reporting doesn’t agree with Col. Authority
authority 3)
(1) () (3) (4) (5)
1. | gigwavintelligence
2. | fasag=iaar/Reliability
3. | SufRafi/Attendance
4. | =gasr/Behaviour
5. [ IIJATEA & U SATSIRIRDT
Amenability to discipline
Jafede Tui/faeivarei & wag AT
(A 19 5)
Overall grading on Personal Attributes (Total
of 1 to 5)
(@) EEIR® ArgamRll &1 euida (39 9N & 9R 30% 8hM)
(B) Assessment of Functional Competency (weightage to this section would be 30%)
HH | ATAEING AT BT eI Raifer FHen TR §RT Fenfea | FHieT HifereRl
. | Assessment of Functional FRBr g1 | IS (I} Bfer-2 @ wEAd 4 | P IR Initial
sr. Competency IS 3 an _of Reviewing
No. Grades by Revised Grades by Reviewing | Authority
Reporting Authority (if doesn’t agree
authority with Col. 3)
(1) () (3) (4) (5)
1. | IEHE S aAT Qe
Technical knowledge and ability
[aga srww1/Very good/3r=s1/ Good
/ATEIRYY/Fair/sdHsiR/Poor]
2. | 491 9 9189 D! W T4 IDH-O1H
@ §
Does he keep the vehicle clean
and tidy ( €//Yes / €No /7R
=1/ Indifferent )
3. | 9181 3! BIC-BIE! AXFAl D @A
Attending petty repairs to the
vehicle (8i/Yes / =Ei/No / &9
fisi/indifferent)

. ilb” (A1 ([N

' [ RN

3
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4. | U5, fsafen e anfy
raafyar wa= ot e

Ability for economical in the
use of petrol, fubricating oi,
etc., (A8 Yes / 7€/No /o=
=/ Indifferent )

5. | Frafie wu | U=, g, war qon
Ul B S B DB ST

Ability to check fuel, Oll, air
and water regularly.

6. | = 9 @ g 3 St wiafear
HA 8 W | HRATE Y & |
Does he take timely action for
getting proper entries made in
the log book. ( =i&i/Yes /
8/No/ a9 fil/Indifferent )

7. | e Fraw g fafaa
BT DI U

Adherence to Traffic
Regulations and Civil Laws

PHAHD &1 IR GAP AR (et 1 9 7)
Overall grading on Functional
Competency (Total of 1 to 7)

(M) @1 Frares S geuieT (g9 W &1 4R 30% &) ,
(C) Assessment of Work Output (weightage to this section would be 30%)

w9 | B e & qeied Rafe e WRER gRY e wTtreTY

&. | Assessment of Work Output R EEaE it U P HTERR

Sr. ERT U Revised Grades by Initial of

No. Grades by | Reviewing Authority (if Reviewing
Reporting | doesn’t agree with Col. 3) | Authority
authority

(1) (2) ©) @& (5)

1. |98 & 2RM 98 fH g & fog
Rerreg? ok s o fagvu §
(&7

Has he been responsible for any
accident during the year? if so,
give details.( Yes / No)

2. | o9 fosdt P o erar o9 RN H
fog feeraa € E)

Has he been reprimanded for
indifferent work or for other
causes? Give details

oY e R S AT (Fo 1 9 2)
Overall Grading on work Qutput (Total 1 to
2)

fewoll: wwp A, PR & 7€ avoie $ e F SFa@! & TS TE $ AEEE $ A9 ) meiRa g
Notes: The overall grading will be based on additional of the mean value of each group of indicators in
proportion to weightage assigned.



AW / GENERAL
ART-4
! Part-4 ,
! 1. R & WY S O o WL W) QO S B AR W UET B e st s S
SARTiag W Rquut &)
Relations with the public (wherever applicable)
E {please’commant on the officer’s accessibliity to the public and responsiveness fo their needs) e
L . _
2. uitvvor cpaat vy oy e 3R O &wen 3 U S e witega & e & witr Y R )
Tralning ‘(F]:u Wms for training with a view (o0 future improving the effectiveness and
‘- _EM . —
{ - - .}
3. WonpE &
! l______sgleofﬂu_lll
4 RN (O R B SIS W RGO %)
... Integrity (Please comment on the integrily of the officer)
i | o
§ 5 RN AR AR ST, SFAraRor sunfoudt, Freaqyt Rl s et aait & of 3l ¥ i aRa i
, 3ol % vy it T R Foraey ey 3R e e W (eeweT 200 2Rz o)
Pen Picturg by Repdrting Officer (in sbout 100 words) on the overall qualities of the officer including area of |
strengths and leaser- strangth, extraordinary achievaments, significant fallures and atttude towards weake: f
_ '
|
3
6. "ﬂﬁ?&ﬁmtﬁmvaﬁmﬁ#u&mtmwmmm T
Overall numerical grading on the basis of weightage given in Section A, B, and C in Part-Z of the Repont. |
i e forert o Tl o gae |
Signature of the Reporting Officer
HUR {Place. «ouveveeve e ARERATIRAA: ),
1 T Name in Block letters: ............. ... ... ;
Le (1= 1 £ S USROS b
Designation: ...... i
g fr 3R & SR= RRTTURT :
During the period of Report: ............. ...
4 - —
]
L R 11 12 ] 2 4 [EIEITRTT Ry N

R TE T L T SPRPU AT I S PO SR RRP I pape - v toap ey It 1 IR TR TR0



T - 5 TG ATHRY TRy IR
Part - § REMARKS OF THE REVIEWING OFFICER

1. walvem 3Rl & axa Jaww
Length of service under the Reviewing Officer

!

i

2. T na o Pt 3 -3 aar -4 9 e ol & Fog # R TR e e g S
TIU HEErT W & 2 (W W7 3 AR 40 4 (5)) (R 3 ot At & e o 3nfRnw aEEee @ Avew
A € A W wE 3 30 vy Rw e et 3 AT S gor o R He sRaifddl o e smneR o)
Do you agree with the assessment made by the reporting officer with respect 1o the work output and the various
attributes in Park-3 and Part4? (Ref: Part 3 & Part 4 (5)) (In case you do not agree with any of the numencal
assessments of attributes please record your assessment in the column provided for you in that section and ntha’

your entries).

3. FERRY & R 2 oot Tand | gvar Qg & Rt an wRivue awen s St e € 2
_..in case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4, FFLLEIL A & o Rnua o R e o Rod e o afemd fr aufiigly
The attitude of the Reporting Officer in assessing the performance of SC/ST officer

5. MMWWM|(ﬁ:m'1oomﬁ)mmnﬂmmmaatmmﬁmmmﬁés

gy wiker 3ty & worr yoit ot Rxuotr 5% |

Pen Pictire by Reviewing Officer. Plesse comment (in about 100 words) on the overall qualities of

the oflicer

includirig srea of strengths snd lasser strength and hig attitude towards weaker section.

8 R i o3 3F wiw -, e 30T WA 3t & arf Avoly & 3NUR T e iR At

Overall numerical grading on the basis of weightage given in Section- A, Section- B and Section- C i Pan- 3 of

the Repont.
FHYET SR o EHAER
Signature of the Reviewing Officer
WU/ Place: ..........coccnmrnnnninnennnns ARATIOEN:
T/ Dat e Name in Block fetters: ... ... . ...
Dasignation: ............c.cceenvveernnnnnn.
During the period of Report: ............ .........




TRERAS AviTaryl & Wy renR ¥ weyg Renfn
Guidelines regarding filing up of APAR with_numerical grading

(1) edEaIR & w1 fafted aroF SR wamgds T vate W 3 ge v ot

The columns i the APAR should be filled 1n with due care and attention and after devoting adequate tme

(i) TR JT @ i R 5 1 e 2 & Rl aifemo) (Fofa and ar frdtgamsit @ gt Fvamar itesor & wfagen) & fafire
Fooranl & anf ¥ zom firey § qafer v ¥ sifam R smom sik )b gaw 9 s 10 & &= Aoh & wao 2 e
Foferd & wWan § Fifbey far e Aol 1-2 sraan 9-10 Ry A 2 s e sitfawd e s & swa @) Wil
o0 g2 AR ge e vd qldee miteRadl & fsdt st & aerifroivor 376 sl a@ s 4 et |
R g A qem i aven eifkel

it 15 expoecled that any grading of 1 or 2 (against work output or attributes or overall grade) would be acequately
justiied in the pen-picture by way of spacific failures and similarly, any grade of 9 or 10 would be justified wilh
respect o specific accomplishments. Grades of 1-2 or 8-10 are expecled to be rare occurrences and hence the
need 10 justity them. In awarding a numerical grade the reporting and reviewing authorities shouid rate the officer
against a larger population of hismer peers that may be cumrently working under them.

(i) dTesR & 8 ¥ 10 ¥ dru & wiRRor “Iape foran SwEm war yEvaovRTefa @ e stea gTenE B o wA & e
s 9 e Fiemn

APARS graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for the purpose of
calculating average scores for empanelment/promolion

(iv) TR o 6 war 8 X Bve ¥ dre aw anfawor g sreor fia swem e 7 far s ‘
APARs graded between 6 and short of 8 will be rated as "Very Good® and will be given a score of 7.

(v) eiEHR o 4w 6 9 v & 4 o wifeor e R e e st 5 e s
APARs graded between 4 and 8 short of 6 will be rated as "Good" and given a score of 5.

(vi) PIESR o 4 1 o0 kR e fovan and
APARs graded below 4 will be given a score of "Zero”

R TR | [ [ L ! Pl ] L R R L1 Y 1 S AT A PR P (ORI BT S AT AN 18 TR S r“



