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Annual Performance Appraisal Report for Officers of the
Department of Atomic Energy

S R At (& / |)
Assistant Security Officer (A / B)

- fpr &1 A
Name of the Officer

TRy 7 / srafty &1 wRres
Report for the year /period ending



g+ / Form

WA Hol [T & eas gren IfeR (& /@) & fav affe st fraes qeaisa Rae

Annual Performance Appraisal Report for Assistant Security Officer (A / B) of Department of
Atomic Energy.

QoY / arafy &1 R
Report for the year /periot @NAING ....c.ceciiiiriiiiiiiie e eerereeese s s seesr e aerttesao s ot eas bbbt e irras e

dufas awa / Personal Data
YrI-1/Part-1
(FaTer/fR /Erater & |t yemafae SIETT §RT R S 8)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1.9 @ W
NAME OF e OffICEI .ieeiiiie it
2. W el (Re/re/ad) (e #)
Date of birth (DD/MM/YYY) ....... loviiid i (N WOTS)..eeeeeie e
3. gaa Je ¥ Frafa Frgfea o foelt fafy IS
Date of continuous appointment to the present grade Date Grade
4. 99 u o gad PrgfRs @ R g ferfor
Present post and date of appointment thereto Post Date

5, ad # o & srequiermy @5 sy (g wRiem R o2) A 3aa Rt 3 afdemr e & At
Iut Rarer €1

Period of absence from duty (on training, leave etc.) during the year. If he has under gone training specify.

uf$reor RSl @51 I/ No. of Training days

Rscrelt a1 gt ot oA/ No. of Times Leave Availed
et €0t o€ 3Rk Y/ Total EL Avalled

e et o1 Fefdast gEY/ Total HPL Availed

e &t or$ uikafda g/ Total Commuted Leave Availed :
et et 1S IR ggl/ Total EOL Availed

o 3/ Rax/ Total Dies non

o ot o 3da &Y/ Total LND Availed

gt ot o Tl Y/ Total Maternity Leave Availed
e et o1 frgea g2/ Total Paternity Leave Availed
e ot ot fRrgg 2wt gAl/ Child Care Leave Availed
Pl o IS TT-UEV1 GEY/ Adoption Leave Availed
aeien 31foTa @Y/ EL Balance

[T T T S ' i PR y R -
L PR TN [T ] I n Feh T M L PR T I T P R N O R T T8 A I T S A T T T P RN AP TR Y IR AT TR ITI T T AP .



HRT-2-59-JedTD
Part-2 - SELF APPRAISAL

(99 et gRT #¥7 S, forgat R foredt ot 8)
(To be filled in by the Officer reported upon) _
(e wfafesl w9 @ vl ARl B eArYdS Ue W)

(Please read carefully the instructions before filling the entries)

1. ®dal &1 Gt faavor Brief description of duties :

2. W-Yied (300 W=l ¥ 3@ 7 8)/Self-Appraisal(Not exceeding 300 words) :
(No separate sheet to be attached)

f=itw/Date: HHaN) $ swrR/Signature of Employee



3.

BT T T AT I

PUYT Seor@ R fp gdad! Fawes a¥ o Irgw wuiy afife faaveflt FeifRa afia sefa Sevew af
q ITRAIE 9§ BT 31 A 9P gof T of 7S oY | I L O faaReh oot HRE F A <€ Sl
Please state whether the annual return on immovable propertsy for the preceding
calander year was filled within the prescribed date i.e. 31" January of the year following
the calender year. If not, the date of filing the return should be given.

feien - GO 29 a1 AfeT B EERR
Date ............ Signature of officer reported upon
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"-3/Part-3

HEATE el &1 PRk ufddeT aen afiar witeR) gR1 f o & W 1-10 & 99M R B iRy, S8 1 @9 3 el @

T 10 ST A1) BT Soord N &

Numerical grading is to be awarded for each of the attributes by the reporting and reviewing authority which shouid
been on a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.

(Fuan uiRfedl B W 9 grd Refdel @)« § yg <) / (Please read carefully the guidelines before filling the entries)

(@) P Frsares &1 Houied (39 T BT 4R 40% Br)

{A) Assessment of work output (weightage to this section would be 40%)

Rafen EIEEaid
Reporting
authority

i wireRy
w7 5 & 9T 2)
Reviewing

5)

(T

Authority
(Refer Para 2 of Part

e W™
& EER
Initial

reviewing
Authority

of

gFrifE @ A oRofar fvg & R W) el fawn
T T '

Accomplishment of planned work/ work allotted as per
subjects allotted.

AT &F7, WY Q4 YOdIe Hel AR STgEAl B §6g
P At w A e

Quality of work including organizing ability, conducting
enquiries and investigations and collection of
intelligence.

wal, g ATl 1 e v, fioly o o iRy
TR | eI 8 IRV o SAeu WAl BT She B
) g

Abllity to analyze facts, proposed alternatives, visualize
consequences and repercussions to help decision and
policy making.

arETe o1 @ uRyefay f5d wg s wrt
Accomplishment of exceptional work /unforeseen task

performed.

e ot W o e, Sviieroy
Overall Grading on 'work output’

e e 1 e e R 50% &

{B)Assessmant of personal aitributes (weightage to this Section would be 30%)

Reporting
Authority

et
[vod w5 @ R g)

Reviewing Authority
(Refer Para 2 of Parl-6)

MRy
B FTOER

Jnitial of Reviewing
Authority

i) ol & Fhgiea
Alfitude to work

ii) Tt o &ty i
Sense of responsibility

iil) ST & FREOT

Maintenance of Discipline

iv) UNEY GHAN
Communication skills

V) g o

_Leadarship qualities .,

-

F

Vi) % B W S ol o & e
1 Capadity to work in team spirit

vil) W WO a% FTeRe B B G
Caracity fo adhere to tlme-schedute

vili) TR Sl wa g
Inter-personal relations

ix) ¥R Bid 03 Al
Qverall bearing and personality

=t

Overali Gradlnion ‘Personal Attributes’

T FAEesI fonaa




L AT F T T " " RS T T t

_ (W) wopraTeTs eHaT BT Jediw (FH W1 BT AR 30% &R
(C) Assessment of functional competency (weightage to this Section would be 30%)

Raf&T aferery Titen uifeeR) (FeY | aefen wieeR)
Reporting w17 5 w7 IRT 2) & SNTETER
authority Reviewing Authority Initial of

(Refer Para 2 of Part Reviewing

5) Authority

i GRen A afvra/Asre/area/ agh
&1 5 nowledge of Security
Rules/Regulations/Manuals/
instructions/Procedures in the area of
function and ability to apply them
correctly.

ii. Hifqag Ao 9 P FHA

Strategic planning ability

iii. a4 GHdl

Coordination ability

iv. fotg o &1 eFr

Decision making ability

v. Al DY wRgdiER

Presentation of cases

vi. Rue darR s A g

Report making ability

Vii. UEH TRT AR A B a8 °
wiMVInitiative and attention to details
viii. U ® WRa ta/ReRE T @)
a¥a/Ability to motivate and develop
subordinates

iX. WS PRI & e

Control and Management of Staff
ST VAT W P AP
gofivor/Overall Grading on Functional
Competency

q-4 HRT
PART-4 GENERAL
1, FFaT & WY WiER (s1E- W sis)

Reiatlons with the public (wherever applicable) :
m#mumméwea‘m s R o< ar ok &)
(Please commen! on (he Officer’s acoessibility to the public and fesponsiveness to their needs.)

2. yiago
Traini
(qwmsggmaﬁmﬁmwm sl § SR Hite goR 3R e AR ok 4 yak sfngor & fawe famth awt)
_{ Please give (ecommeodallons for raining wath 3 view to further improving the effectiveness and capabilities of the Officer.)

e R L B bl e 0 R W .RN TN



3. ez?ma&ﬁw%

State of health

[
4 wafraT

Integrity
1 e B wwaferet w fewd )

(Piease comment on the integrity of the omcar)_

5. gfadea it TR STt A W el & o (o 100 vl F), s amed & v & wwed &,
FEIOROT 3umfaadl, weeaquf Fawonsit (Wed: wm-2 3 () o 3(a)) o3 gde it ¥ ofey sftrgfea enferer &
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of
strengths and lesser strength, extraordinary achievements, significant failures .and
attitude towards weaker sections.

6. AT & Wi-3 B T A, 7 7 W ¥ v me uRi & HAR W g fomes s it

Overall numerical grading on the basis of weightage given in . ’ the Report.
ufedes sttt & gwener
. Signature of the Reporting Officer
IR A aé’ FeRi A:
Place Name in Block Lefters: ... ..
: .
Dasignation. . O
=i ufedes & 318&1 ﬂr
Date: ... .. .. During the period of Report: ................. .




Hr 5
PART-5

' e s & i

REMARKS OF THE REVIEWING OFFICER:

qAifate siftrerdt & e Qa @

Length of service under the Reviewing Officer

2. mmwm-aam4#ﬁﬁaadmﬁfwgvﬂﬁsmﬁyﬁﬁmmﬁmﬁmﬁsa T HEaie | wEHd & )T Y
FrR & sraarRo JyEfdi/mxraqf srwmansh ¥ wan ¥ R 1 geates  wEwa €7 (Wadt: wmav) war wm-is))
S&mn:;ﬂafbawﬁmﬁﬁw&sﬁ@ Hesamees gyaiesT | wEw sl & W P e Jrahes g6 avs 3 7Y m w8 £ aon fRaween

FrusR 3|
Oo you agree with the assessment made by the reporling officer with respect to the work output and the various
sttributas in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary
achievements/significant fallures of tha officer reported upon? (Ref: Part-3(A)X(iv) and ParN(S))

(i case you do not agree with any of the numerical assessrents of stiributas plesse record your assessment in the column provided for you in that
saction and initial your entries) ’
Yes No

3 3rgewd g oY Rearfar 3 oo sod oRw ward, w3 R @ @ IR s e ez ar Sivgen o €2
In case of disagreement, please specify the reasons. s there anything you wish 1o modify or add?

4. gwﬁumaﬂmﬁmmawﬂmmﬁmmwmfaﬁMﬁWMaﬁm
a1 ed ox Iy &% e yudk g it & iy sifvglea enfeer

Pen Picture by Reviewing Officer. Piease comment (in about 100 words) on the overali qualities of the officer
including area of strengths and lesser strength and his atlitude lowards weaker sections.

LRI T TY T T A ' N " WAk <o
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5 yide & wm-3 B WE-H, WS- w21 Ws-H A fiE ve IRV & For o o FeeR wens aifaRo
Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in Part-3 of the

Report.

e Fite & FeamR

Signature of the Reviewing Officer

AR VRS AERT A:

Name in Block Lefters: ........

qaH ™

Designation: .......ccocoivrivimiin et
pftdes & Faft #:

During the period of Report: ..............ccoeivcirincennen.



Guidelines regarding filing up of APAR with numerical grading

() e & s faitea aaurl SR wragds an ater e g v arfed

The columns in the APAR shouid be filled i with due care and attention and after devoting adequate time

() TR Fre & A & fo 1 s 2 & fsdt arffeor (e ot ar Fadteanll ar ger faemas Softeor & vfagen & fafire
srecranst & avl 3 zem far § gafa v ¥ sifaca fear sem sk s gow 9 s 10 & fRA A0l & deu 2 falre
‘Iriferdl & Hao F stfue o stem Aol 122 st 9-10 et AY 2 31a: I St e o A Irea @) it
ol g 3R ge afade v qafdmie mitsldl @ fedl sitedt & goifroiRor 3% sdiw @ w3 adwm A
da wEarial & gerer % awen aifked

it 1s expected that any grading of 1 or 2 (against work output or atiributes or overall grade) would be agequately
justified in the pen-picture by way of spécific failures ‘and similarly, any grade of 9 or 10 would be justified with
raspect to specific accomplishments. Grades of 1-2 or §-10 are expecied to be rare occumences and hence the
nead 1o justity them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer
against a larger population of his/her peers that may be currently working under them.

(i) TresR @ 8 ¥ 10 ¥ §ru & wifaRor I feran smem Fen YefracoTEfa & e stea g & o wA & fee
yrares 9 faan e

APARs graded between 8 and 10 will be rated as “QOutstanding™ and will be given a score of 9 for the purpose of
calculating average scores for empanelment/promotion

(iv) EdTeTR & 6 aar 8 ¥ By % Ay av affaxor “aga s fivar sem @ sars 7 fEar smami
APARs graded bstween 6 and short of 8 will be rated as "Very Good” and will be given a score of 7.

(v) TREHIR o 4 92 6 ¥ vie & fra @ witexor e R som o grais 5 fean s

APARs graded between 4 and 6 short of 6 will be rated as "Good* and given a score of 5.

(vi) edresR @ 4 ¥ &7 FlaReT R foran s

APARs graded below 4 will be given a score of "Zero”

L SR 2 111 L I R ' i [ N I T BT had il [ R CE UL T T e SNE I | [} LIS TR TRt 1L SRR B R erx



