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Annual Performance Appraisal Report for Officers of the
Department of Atomic Energy

gemae JAfei-ill / 3R gftg R

Administrative Officer-lll/Under Secretary level

s &1 9H
Name of the Officer

wHI qu/3maid &1 uferdeH
Report for the year/period ending



U9/ Form
UTHIYY 35671 [THIT b HemrEferes Siftrmri-ll/ 3 afta & F sftrerial & fore aififes o feraoies scaiaa Raid |

Annual Performance Appraisal Report for Administrative Officer-lll/Under Secretary ievel officer of Department of
Atomic Energy.

Faita ad/avaftr o afades
Report for the year/period ending

JafRie @27 [ Personal Data
HAPT - 1/Part - 1

(Fomera/ Rraver/ St & Faftra wenferd IgHmT gRT 3321 71T 2)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. 3B & TR

Name of the offlCer .o e B i A T - R VTS UNRNRRRRRUR . | L.
2. oA fafér (=/arden/ad) (2rE] #)

Date of birth (DD/MM/YYYY) ... (B ({1 W) dobossnonmmsonasbnastiosassadsoaaaan shoaossaaas - i -6 :nanu: dhai O
3. gda Aot # coneR gl Ao Reis Syt

Date of continuous appointment Date ...........o8 e LB Gradeses f "N ST :

to the present grade

4 TAA RNV R PR B aRT = w© et
Present post and date of appointment 0 S RS S (D10 rheroahoe sanosa0gatebke sooosacossii IS
there to

5. af & Bl A srqurxafa @t sl (g2t ufdiem anfe oR) AR Iaa siEeR! o witie forn 2 a
35w o &1

Period of absence from duty (on training leave etc.) during the year. if he has under gone training specify.

ufdrerr 2t @t *iE=n/No. of Training days

feraen @r gzl ot 9Rdlf No. of Times Leave Availed

a1 ¢t 15 3ifoia @Y/ Total EL Availed

e ol 078 3iefaa ga)/ Total HPL Availed i
e ot 018 uRafdia gl Total Commuted Leave Availed :
et ot o1 3reeor g2/ Total EOL Availed

1 316w RRawy/ Total Dies non

Pl o 9% 3 gg)/ Total LND Availed

et ot o wEfd wEY/ Total Maternity Leave Availed

e ot o1 foggea @El/ Total Paternity Leave Availed

et o orf fRrgy 3memer gAY/ Child Care Leave Availed
e ot 1€ Tmes-wE W &Y/ Adoption Leave Availed

T 3iivia @Y/ EL Balance




a2 o ot @1 wides o 990 & S99 g R R % e
PART-2 To be filled in by the Officer reported upon

(T yiated 1 99 © vEel FRu A | 1 9
{Please read carefully the instructions before filling the entries;

i B R ol o afre fagwo
Brief description of duties

2- o & Wl T/ 9SSTd/ /T AUH W a9 R RgiRa 5 @, W sves o foiRa Y T @ ea
(GO /A A o 9 ) BT B -9 TS Tiear B R T S0 AR W ey | ST Suees g
(SETERvT S T omys war & fére anffes &1 dror)

Please specify targets/objectivesfgoals (in quantative or other terms) of work you set for yourself or that
were set for you, eight to ten items of wark in the order of priority and your achievement against each

targets.
(Example Annual Action Plan for your Division)
A&/ SERTT/ T ERGitan)
Targets/Objectives/Goals Achievements




3. 3) U4 HE 2 W qAR I AL/ S/ el f wiita ¥ & v B o wh ¥ seer Y | Ol et @
IR 3 P qreme <& & o ¥ g |
(A) Pilease state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item
2. Please specify constraints, if any, in achieving the targets.

(&) TS B 4 Seerd oY O T sifre SueiiRedl v8 k ofR 9 gy diie o o Seera Y |
(B) Please alsa indicate items in which there have been significantly higher achievements and your
Contribution thereto.

4 a1 Ieerd B 5wy TEad dovst a¥ B sHe Wuka At faavel Mgifia arira srefq deivey af |
TR D 3 1 SHA aF Fof B 418 N |G e A fawur g5 R A i € oY |
Please state whether the annual return on imovable property for the preceding calender year was filed
within the prescribed date i.e. 31st January of the year following the calender year. If not, the date of
filing the return should be given.

s - FE S A AP B EEHAX

Date . e, Signature of officer reported upon




qm - 3
PART-3
FRemes aifaxer & frafor gfades aar @ mited few s @ 110 3 SR W A wfer, 5@ 1 waw

Aol a7 q@r 10 Feoad AV & 3o R &)

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale af 1-10, where 1
refers to the lowest grade and 10 to the highest.
{rpen siaficat 2% s § A iy & e @ a3 )

{Please read carefolly the guitehnes befare filling the enirigs)

(Fyard Frares a1 geaia (59 9 & WK 40% 2m)
{A)Assessment of work output (weightage to this Section would be 40%)

Tiades MMUSR) gideld WheRT  garaenast qnaa

Repoting  [Refwmsmidns B ams

Authority Reviewing Authority bnitial of Reviewing
. KReler Para 2 of Part.5) AuthoritL

iy gdFratae o oF aRgutan v & FOR W FEied
fozn ar ot

Accomplishment of pianned work/work aliotted as per
_subjecls allotted

iy S FReeT & B
Qualily of output

itf)
Analytical abilify

iv) SRS T B TGy (6 AT AFTorT g

Accomplishment of exceptional work/ unfereseen
tasks performed

fonter ord X @ TR ity
Overall Grading on ‘Work Output’

(R)eaferams fadaansll @ geaie (39 W O WK 30% &)

(B)Assessment of personal altributes (weightage to this Section would be 30%

Flede yitm) [RidmeT yieert | e
Reporting e sms@ ) B smosR

Authority Raviewing Authority Initial of Reviewing
Refer Para 2 of Part-5) uthority

i) axd & stugher
Allitude to work it

ii) Iovetertt & arg
Sense of responsibility
{il) FIET B FHAIEOT

Maintenance of Discipline

iv) WUuYt N

Communication skills

v) g I

Leadership qualities

vi) ZT B WIET ¥ B A o &an

Capacity to work in team spirit

vii) T IR o FRIROT IR B EHAl

Car 1city fo adhere to time-schedule

vili) WX Afed waa
Infer-personal relations

ix) RO BI4 vd Aidaed - A i

QOverall bearing and personality

AT TARTHaTHTaR et et AoiaRor

Overali Grading on ‘Personal Attributes’




Rruaraters Gamar o eaTe (38 WM @ WK 30% 2om)

(C) Assessment of functional competency (weightage to this Section would be 30%)

) Franfafraied oe apaa & &9 § e 0g s |
“EE g & SR

Knowledge of Rules/ Regulations/ Procedures in the
area of function and abmty to apply them correctly.

| wrade

| it
Reporting
Authority

—_— e

TEEETEET ST 3

kzmi i3 3 R 2)
Reviewing

Autharity (Refer
Para 2 of $ar-5)

y\uihority

CIRI&ER
Initial of Reviewing

if) AFAE IS G4 B Tl

Strategic planning ability
) Fr%hg? % & Gar

Becision making abifity

iv) TR &R
Coordination ability

| V) w3 GG oG fae e B a e

‘Ability to mativate and develop subordinates

e A— i e e et

vi) U&et e

Initiative

TS VEA IR BF RIS HoNB0T

Overall Grading on ‘Functional Competency’

A -4 qHG
PART-4 GENERAL

1, ST & arg arfierd (s 8 garsa)

Relations with the public (wherever apgplicabie)

(A o TR W IRy i Jiterd aw Afe w g feard 21)
(Please comment on the Officer's accessibility to the public and responsiveness to theit needs. )

(E

2. gfweo

Training

v wited & gwfen i@ oY wuash § 3 st GoR 7R §fe oA B e ¥ sad yfeor & fre fawfo o)

{ Please give recommendations for Yraining with 3 view to further improving the effeciveness aad capabilities of the Officer.)




3. W & s
State of health

B R PR e b
l

4. AafTST

. Integnty
(g wftradl & weafey o feanh &)

(Please comment on the integrity of the officar)

5. gfades Ffter) oRr St & W fedwars) & awdiv (fmam 100 vt &), Tae® wmed &9 od o9 awed am,
FETORVT AT, Feeaqu] FRwens (He: w2 o 3(3) vd (@) vd gher anf & ufy gl afda 2
Pen Picture by Reporting Officer (in about 100 wards) on the overall qualities of the officer including area of
strengths and lesser strength, extraordinary achievements, significant failures (ref. 3(A) & 3(B) of Pan-2) and
attitude towards weaker sections.

s e

6. Wi & -3 & WE ¥, @ 7 W ¥ fav 1 R & R« g femes deres affaso

Qverall numerical grading an the basis of weightage given in Section A, 8 and C in Part-3 of the Report

nfedes At & gwaer
_ Signature of the Reporting Officer
R I |G FERT W:
Place: .. ceveer < oo e Name in Block Lefters: ...
TEATH:
Designatiort. ... .
feat: gfede & seft o
Date: ... £ 8 LT During the period of Repori:




YT - 5
PART-5

1, gt st B sftafi:

REMARKS OF THE REVIEWING OFFICER:

Tridare Fftad % Fmnfa dar e

Length of service under the Reviewing Officer

2. T I -3 T -4 ¥ ol and e fafim ot & v 3 e e @ R T araie R e €2 war ww
st B sramaRoT Sunfdl ARyt smaAs & wen ¥ R T grates @ wewa &7 we: sma(E) sar i)
Sﬁmpﬂﬂay&mﬁmﬁd@ﬁ & fandt sruarers grarest A e 28 & A g s grates 39 avs 3 T wiwe & am Ruasa

FruaR Ay
Do you agree with the assessment made by the reporting officer with respect to the work output and the various
aftributes in Part-3 & Part-4? Da you agree with the assessmeni of reporting officer in respect of extraordinary
achievements/significant failures of the officer reported upon? (Ref: Part-3(A)(iv} and Part-4(5))
(In case you do not agree with any of the numerical assessments of atiributes please record your assessment in thé column provided for you in tha
seclion and inthal your entrigs)
&l TR

Yes No
3.3rEwd 8 & FRafa § g 59% R aard, s ) O A & f59 s 358 e ar g TR 2

in case of disagreement, please specify the reasons. s there anything you wish to modify or add?

4. TATEEE it GT e SRR A SREreE o (T 100 we #) feet wfter & www fadant & awed
& od o AR 67 vl Jea e it & wia wfigha mitm @

Pen Picture by Reviewing Officer. Piease comment (in about 100 words) on the overall qualities of the officer
including area of strengths and lesser strength and his atlitude towards weaker sections.




5. §Teded & WIT-3 & G-, W3-F e W X e 7w wRIM & FOR R g PR s i
Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in Part-3 of the

Repont.

Place: ...cooovevvmvirneine

[Date pmmm——————

|

gAfdetre Hiter! & FRaar
Signature of the Reviewing Officer
Y IS AR A:
Name in Block Letters: ...
Q1A
DesignalOni:coi. ot e, SO o A,
e Bt syt :

Duning the period of Report: ............cccoeecniveniccinnnnn.



WS _SUTHY0] & 1Y UHvaR R vy fwmfade
Guidelines regarding filing up of APAR with numerical grading

@ THREAN @ W Rftma wrerl dR arde aur Wi T R W A ik |

The columns in the APAR should be filled in with due care and attention and after deveting
adequate time.

@) T5 RN W ¥ 5 1 w2 B 5 wtesw (Frfo o o Remarel a1 get s sreo @
wRIEe 3 RRre sRwersl & A 7 wem R i v w9 § it Ran wmem alw #@ veR 9
g 1 0 & R 4o P Wae ¥ Rftve orafnl & wea & it fay st Aot 1 -2 st o 0
e & & ara: s shitrer e oy 2 oreeva ¥ Sifsrs S0 v v e RS T efdeines
mg&wmmmmfﬁmwmmmuWﬁmmawﬁ
1 HIN |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10
would be justified with respect to specific accomplishments. Grades of 1-2 or 5-10 are expected to
be rate occurences and hence the need to justify them. In awarding a numerical grade the reporting
and reviewing authorities should rate the officer against a larger population of his/her peers that
may be currently working under them.

(i) TINAR 1 8 | 10 B 4rg 1 TRl “Segee fan S T YRERv/ A @ fae sired wrares
o HR @ fe v 9 R s |
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of § for the
purpose of calculating average scores for empangiment/promotion.
MTATAN B 6 G 8 W Bral & A T FiaRoT agy e v o s w7 R S |
»:fPAngradedbetweent#andGand short of 8 will be rated as “Very Good” and will be given a score
L7

o) TAREIR W 4 A 6 W O & 4" & THiwwer “aresr™ R e aw W S R o
APARs graded between 6 short of 6 will be rated as “Good” and given a score of 5

(vi) TATAR &l 4 F 7 TG0 g™ for orrm |
APARs graded below 4 will be given a score of “Zero”

m@ﬂﬁrm%ﬁm-ﬁmaﬁmmmwNﬁmwm%maﬁﬁmﬁé@n

Guidelines regarding the colour scheme to be used by different of Department of Atomic Energy
while filling up their APAR form.

1) & : T.9./36 Ui S0l Ud HW
Green : JS/SAG Level & above

@ dien : forgerm
Yellow : Director

3) S : 3u Ak
Blue ; Deputy Secretary

@) I 3@z JR@
Pink 3 Under Secretary

5) qWE - I BRI U TETIdH
White ; Section Officer & Assistant





