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Wi ad/3mfy w1 nfRe
Report for the year/period ending



I/ Form

R FHott et & 2 nere ool vt/ s forolt aft ¥ e aiffe ot frsares spiesa RO |

Annual Performance Appraisal Report for Senior Principal Private Secretary/ Principal Private

Secretary in Department of Atomic Energy.

B JAT au/3rafer ot R
Report for the year/period

FIfR1 dex [ Personal Data
HAPT - 1/Part - 1

(Fsnera/ T/ Sriee & St nenafers SIFHPT ZRT 3R T T ])
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. RER & e
Name of the officer

2. A Ry (Rey/adan/ad) ......... | T (ori #)
Date of birth (DD/MM/YYYY)....... /... | (in words).

3. efRd ug o1 ugaH

Designation of post held

4. wdemds A RRR SRR afE | Reis ¥s
Date of continuous appointment in the: | Date Grade ...
present grade

5. 39 B o1 A 3R ugens s Ty Ruelis safé &b dRier wewg 21
Name of Officer with designation with whom
attached during the period under report.

6. a¥ 3 Rl N siguierfty ot srafdr (g nRer sfk W) IRk Iew st uftreror feren @ a1
55! Razor &1

Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

ufieror < @t Tw=m/No. of Training days

facrell are @&t &t R/ No. of Times Leave Availed

&1 it o1 31fdTar gdY/ Total EL Availed

e &t 918 el @/ Total HPL Availed :
g ol 18 uRaida ggY/ Total Commuted Leave Availed :
T A 918 3R gaY/ Total EOL Availed

e 3] 3w/ Total Dies non

e o o 3R g/ Total LND Availed

gt ot 18 yfer @Y/ Total Maternity Leave Availed

o1 ot o1 figea g/ Total Paternity Leave Availed

o1 ot ot fRigy et gt/ Child Care Leave Availed
1 Rt 9T STB-TEV1 &Y/ Adoption Leave Availed

T 3ifota g2/ EL Balance
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Part 2 - SELF APPRAISAL

3w I Zrr S w,- mﬁtmmn
; (Tobcﬁledlnbytobﬁocrropahdupon) :

(g AR SR Y e #).
(Please md canfully the-instructions before filling:the.entries)

¥ e T TIPSR

R T 100 yeRY O AT JT e

Brief resume of the work dons:by you: during the ysar/period from ............. to
{The resume to ba fumistied:should be limitsd to 100 words)

2. W ¥ A g, WWmmmﬁmWammmm

Piease aiso indicate liems in-which there have been: significaritly tigher-achievements and your
codtribution thereta.

3. e wwat & o ¥ TR ST gAY P T S-S oy S T, IR W @
* WOV ¥ v
Please state, briefly; the shortfalls in your input and reasans therefors, if any.

4 TR w6 ¥ YA wAvse 2 B s weaRy il affe Rroh B arde
svelfiey WoET ok & wig 431 ‘ol oW Ty W& o or | AR AW, o REoh afe
= B wdw & Fw

Please state whether the annual retum on immaueable property for the preceding calendar year

was filed within the prescribed date Le. 31 January of the year following the calendar year. If
not, the date of filing the retum should be given.

A/ Place:

R / Date : 3% Wl & FranR Rradr RaéE Ry i ¢
Signature of the officer reported upon
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Part 3~ APPRAISAL

,mﬂq\tﬁm’rmaﬂmﬁm—z*mmﬁmamtﬂ afr w8, & sweAta

ﬁmwmrastsmmwmt?

Does Offw ith

o R‘f:::ﬂg . th?r'::f with the statement made in.part 2 7 If not, the extent of |
!
!
t

2 vmmmmmmmmﬁmmwmmwmm ﬂ

m1-1omwmwm1wmmmam1omm#m e

.4 3

Numerical grading Is 1o be awarded for-each of the attribute, by the reporting- authority which
should ba'on ascale of 3-10, wﬁam 1'reters: tothe. Wwaymd 10to the tnghest

mmma‘;&mmnmm

(Plem md carefully the guldsllm bofana ﬂllinq the: entﬂes)

mmmn#w:{am (samﬁamuo mm
(A) Asmwmm(mbhhﬂahﬂlb swkmwould be 40%)

Hife / Gradin§

. wd #r Tor

Qualty of work

ii)

TrAmIE W W R
Lavdofpmlessbna!sm

i)

-gqmmwmmm«wm#mm

Trust worthiness: in-handling secret and. top.secret matters and papers -

iv)

_ mmﬂwmm mmaimmm

mlalanﬁam :
Malmananeooungaguwudhtyandmtywmhslonofnmm
papersiormm\cm.m

mmui'ﬁmm (;mvm)
Omgaemqmouwomommowm) o
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% m’pﬁwwmm N

'.mmm

(B)Asaeument of pemﬂd»it&ibuhs Mghug&mmkucﬁm Would be ao%)

N W & e

T / Grading

' Aftitude to work

| ) R, SR
Inbll!ggnot, keenness

W) e W T

| Overal!Gmdlnﬂgcon Pmmm [l’bvililIB) .

Maintenafice of discipline _
vy Gedalrwada.
: SQmeduspomibiljt_x
V). wReorwiuw .
) " Communication skils N
vi) - mﬁmmﬁm -
' Abliity to wotk in‘team.. .- -
vii) mﬁmwmmﬂm
 Abllity t0'meet déadline -
Y m*mmﬁ#‘ _
Regularity arid Pu in anel e "
WWQWW N ;

m: mmwwmmﬁrmmmm

- (c)mmmdmmwmm(mmmmmmumso%)

A/ Grading

] .,mm#mmw :
. Pmﬂdoncyandaewmyh&mgmphbwotk

| skrtafeswr
. lnlcr-pcuonaluhﬂom

W - mmuar
Coordination: abimy

iv) mwmmmwmmmm@#mm#

| liaison, lnmmmmduj'7'_mmubmwu&vmwr
.mmﬁmﬁ&wmw -
omuemmgm'rumcmw[mmm

'Mmmaasaﬁ*a@r# Wtuﬁmmtﬂamta’cwmﬂa

o,y

Nde “The overall grading wil be. based on addlﬂon oﬂm mean’ value of each group of indicators in

propomonlowelghhgeusbmd
5
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Part4 i
1. o ¥ Hok (gt - wwp ) ;
Relations witl the public (whersver hle) !
mm*Mw?ﬁﬂMtﬁmmwmm i
{pisase comment on the officer's sccessibliity tothe: ‘
! b
| ]
2 mmmammmmmtmmﬁmm i
raining (Plesze give mmmummmcmqw Impmvlnam effectiveness and
.___MLON\OM .
!
!
3. wrea W Rl &
State of Heslth l
| |
4. weato (vt 4 wrafies oC o ) T
5. mmmmaammsmwmmw “eruror eafd, Wmmw
it d oY A R S TR At & w3 Ry e (Tt 100 el A
PenWbymmommm1Nm)mmmmdﬂwomceﬂncludhgma of
unchs mmmmwmmmmmmmr
6. thﬁm-.:ma#awmtm«wtmwmmm ‘
MMMNMMdWMhWAB -and C/in:Part-Ill of the Report. |
mt TR WA A F gERR
: Sigriut'ure of the Reporting Officer
TUT/ PIBCO | “wervevesisrasasopssons ' . ' mamd'#am ..................................
‘ NmInBlocklenﬂs \
JERTH & ceiirreesssnrseresassarsaerssssonnssasssssaansesns !
Designation: ..
RAIE /DB cemnneneesseressessee R g T——
) During the pariod of Report: ...
6 ,
' ‘vdMMH“MM\ ik Loy P enkah o R

rm, . R - Tt e TR INRN RN U TAUN RSP RRRE 1) | [ A TRE SR T Pl o



sqm/msmucnom

WWWMwwmm c e 2
mmuﬁm*wamtmwms«ﬁmhmwm

MWMmmtmmmmmM?ﬁwthnmmma
MMWl

‘The Asuwal Perfortraince gmu.xxupon’ amamewmumm"\dvimmpuum
dwiining. thé’ perfiuiciaincir of in officer Ifld”fﬂiﬂ\hmr&erudvmh Tis/her career. The ofticer
mmdumﬁwhpotﬁn; Qﬂkc;hmld» .mdemk;,ﬁnduryomnmmm\e form with a high

.MW&*MﬁwwmmwmmMnm-awk e v

At i .y |y S e o, 9 7 s st €
mamﬂmw*ﬁmawm' o dtncmsnwuxdmhumme

' vmtwmmmnhkhlhmﬂljmm?ﬁwdlllbmtmeamtobeufauu
finding. process but . tlevelopnienial .one.  The: Reporting Ofﬂond\oﬁldmtlhynwayfromreporung
m@hmmmammmwofmmmdum

tatmamammmmmmm;;mwmmwmmm#
utaﬁndtamswmwmm - .

The itexns should ba filled with duié caie and attevition et Adequate:time.” Any attempt to fill the
mhnmuupuﬂdﬂm\ewmhuﬁly' facerhibly

uuummmmn

mmmwtmm:mwmwmmammmm
T TG TR g § 1 w3 'W#m@b@-mmwmmm
ﬂm&twkwwm ,magwnnzmw T

. "Every answer hall be. given i a namative. lori(émpt piadings i ll“h'beawarded The space
» Whﬂbﬁshdﬂhﬂlm&ﬁm Answer; Wmdundyhrusmﬂdbedmencauful!y and should
‘accuratély refléct ﬂﬁn&nﬁoﬂ ‘of the: o!ﬂwuemd(ng the: angwer. Ummbiguous and. sm\ple Iauguage may be

a mm?ﬁmkwmmmmma dnﬁ#tp#ai#{tmmm

mmmmmu&mo&wm uslmhrgebioud\cfﬂ\eofﬁcﬂstowhomhets

- required to repost upon for  dusing the yaar. In the ciwe bk api officer taking up a new post in the

- - counse.of the reporting year; : m/mmumnhmumaa\emwmnge The
~uh/hmhmmnududyh MWWNN&MMW

' mmmﬂamaﬁmmtmwhnmmmﬂwm
wmt.mmmmmeMWMmemm
vy gl ¥ FUAR ¥ GURRSTE WX SOl L :
‘MMWblymmmmerM““:lyhaholfox;\t:.mk:nmource

diwloplnui:' mwomumunugwhwm performance an necessary
'."mdvcmbymyohm
WMwwmmwmnmmmwmvm HIROT,
s AR TEE WS qURiR AT TR SR W

* It should be-tie.endesvour’ oleuhappcdmbpmtﬂw thh picture of the appraxsee in regard to
Whawmmmvbw potential,

wwwwmmmvmr«*mm«amm
L L R
mrmmbhw-mmhwdmocay

wmwmtt:wznwmmw. mmwmqwmmmtﬁm
: wmtmamm#wdmw*mwmmaw“unmwtasn
N Mmmmtmammm| 12 Wy MR 910 & dw Ty At 3 phY, o
mmm«mnmwmmtm#mmmmmm

v
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““qglwﬂﬁ«i% W Wk iR Wt W W ¢ Sqﬂgﬁguﬂmﬂu—wq&wﬂw&
'

10. gi*??%igiﬁﬂga%gﬂgg
o

uﬂ%&g!ﬂnﬁgg%g?ggmﬂr will be

mﬂﬂuw%ﬁssﬂ&;?laa%
dsgitﬁgagrgn.g upthe itemn relating to integrity:-

égﬁgaﬂ&ﬁw 35!«.
I the officer’s grgg..gf.og

uﬂ&ﬂqqﬂlgﬂawﬁﬂauﬁgiﬁﬂﬂ . ,

1f there is any doibt of suspicion, the {tem should be Jeft blank and action taken as under;

i.ﬂuﬁ:wﬂguaﬁﬂauﬂﬂﬁiﬁﬁq_gﬁﬂn@gg»ﬂaﬁ
it TREe HW W ol dkx & e, S ur AP wow R gl wtk oo & o ko
gﬂiiaaﬁglgﬂatﬂaazga«aﬂmﬂm
geqE Tk & My JfUwl & wvk W A& adkn R Al W W sed S & Rew 3o
o aft, AWy RuRx ¢ .
>8¥::.B§8...~§E¥aaa&§!_¥&av K copy of the note should also be sent togethes
with the Confidential Report o the next superior officer who will ensire that the follow-up action is taken

expeditiously. Where it is not possible either 1o certify the infegrily of to redord the secret note, the Reporting
Officer shon' state either that he liss not waiched the officer’s i?ggsg definite
ERE?EE%EGSE as the case may be.

gﬁiitgaﬁﬂﬁangaﬂnﬁgﬂg%%
T T R ol Rt AWy WL
I, as a result of the follow-up action the doubts or suspicions are. cleared, the officer's integrity should be
gi!!&ié&!s‘gﬁg
Séﬂqa%sgqmﬁagaﬁﬁéﬁﬂoﬁﬁgzaﬂﬁ
&)

: uwgggﬁgiaag%ggif%én uty comununicated to the officer
concerned,

() TR gt witarg ¥ SRowTRrRS, W2F o Al P € ONC W @ SR Y Bl 2, el & v @

- e T i v e A T Al swi ng 3w (@) IR () W aafRiy wiE H FEh TR
If an.a result of the follow up action, the doubts or suspicions are neither: cleared nor confirmed the officer's

%EF%?—. Eﬁﬂvﬁiigggﬁgﬂu at b) and (c) above.
E«alaaiizaaia SUA/AUL(W) i 21.6.1965)
(Ministry of Home Affors O.M. NoSIA/S4-Eatt.(a) datéd 21-6.1965).
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