
Annual Performance Appraisal Report for Officers of the 
Department of Atomic Energy 

Pt~"cb (~ffl ~ tt'i.qtt~)/ Director (Security and Coordination) 
~ ~ffl ~ I Chief Security Officer 

~ ~ ~ffl ~ Deputy Chief Security Officer 
Wffl ~ I Security Officer 

~cbl'fl 'cbT ~ 
Name of the Officer 

ti '11 fitl cJlf / 31<fRr 'cbT U Rt cl G ~ 
Report for the year /period ending 



~/Form 

W11UJ ~ ~ -m- Pt ~~,cn (Wffi ~ fit-l;q<Fi) / ~ ~ffi ~/ ~ ~ ~m ~/ ~m 
~ -m-~ ~ cnT<l PJtq IC: '1 lj,~icn-1 ftiiTt 

Annual Performance Appraisal Report for Director (Security and Coordination) /Chief Security 
Officer/ Deputy Chief Security Officer / Security Officer of Department of Atomic Energy. 

~ ~ I 3lcl1u qj"f fttt)t 
Report for the year /period ending .. .... ..... .... .. ....... .. .......... ...... .......... ......... ...... ......... ..... .... .. ...... ............... ....... . 

~ttfcfflcfi ~ I Personal Data : 
~-1/Part-1 

(~ /fcr+wr /~ it ~ Q~ll*! Pt <P 3f:PTI<T &RT lRl ufR1 t°) 
(To be filled by the Administrative Section concerned of the Ministry/Department/Office) 

1 . 31 frl ch I {) cff '1P=r 

Name of the officer ........ ....... .. .. ....... ... ... .... .. .... ... ......... ........ .............................. ........................ , 

2. ~ M (~/~/cr4) (~ #) 
Date of birth (DD/MM/YYY) ...... ./. .. .. ./ ... .. .. .. (in words) ...... .............................. .... .......... . 

3. ~ ~ 1t Plti~ct ~ qft ~ 
Date of continuous appointment to the present grade 

4 . cffii1R 'QG 0~ ~ ~ cfft" ~ 
Present post and date of appointment thereto 

5. ~ 3ltcrr/ 
Educational Qualification: 

6. ~ 'ij) GRR !,l~la:J OJ # mrT ml/ 
Training attended during the period : 

~ 
Date 

~ 

Post 

7. a'tf .if ffl ~ ~ cJ5t ~ (~ ~T~ 3~ ~) ~ 3cffi ~ ~ ~T<WOT ~ i oT 
~ fcrcR:'cT ~ I 

~ 
Grade 

~ 
Date 

Period of absence from duty (on training,teave etc.) during the year. If he has under gone training specify . 

~r.war ~ ~ <:Riim/No. of Training days 

~ ~ ~ '*-;rrtf.f No. of limes leave Av9iled 

Wffcit'Jft 3~~/ Total ELAvailed 

~ ~ "JTt ~ 'FJJ)/ Total HPL Availed 

. -·--··--··-····-··-·-··-·-··4··"': 
: l l 
' . : 

' i;... -------; 
. : 

• ;_! -------' 

. : 

. '-~ -------' 
~cit~ qQaRfu ~/ Total Commuted Leave Availed : l :._.. _____ ___; 

~~vrt 3RITEJRVI~/ Total EOLAvailed : 1 :......--------' 
f!>t'l 3fc5Ri ~/ Total Dies non 

f!>t'I ~ .rrt ~ 'f$/ Total LND Availed 

~ ~ .rrt ~ Wft!/ Total Maternity Leave Availed 

~ ~ .,-yt ~ ~/ Total Paternity Leave Availed 

~ ~ :,Tt ijT{! ~~ f$1/ Child Care Leave Availed 

~ ~ ;rrt ~-;n-goT ~/ Adoption Le ave Availed 

~ 3~ ~/ EL Balance 

: i 
'---------' 

. : 

: .......................... ...... . 



11F , 2 
PART-2 

fGrn ~ <Bl ~ ~ vfR1 t . ifficTi g"rn ~ ~ c1i fA'c, 

To be fi lled in by the Office r reported upon 

l~l s:f4f?ctil <ffi ffi ~ ~ ~ q51 'aFi 'fj ~ '&! :, 
(Please read carefully the instruetrons before fi ll ing the entries) 

~·~ 'qi1TJT if,"' ~ ~ 

Brief description of duties 

2- c5Rf <ts w ~~/\ict~~4/~ ~ ~ .3fCR ~ f.fft ~ m. m 3TI% ~ A~lRa mm Tf4 m ~ 
(~fqp.U en 'iRf lii"l lJJ~ <Cr -~~ w1~fqq5a1 tt 3T!UR 'G"{ lA'fCt afR ~ "R~ ~ ~ ,_.,qc:-1f&J (fflfCI , 

\'341&<91 ~~ ~~iff"~~ctmf ~ ) 
Please specify ta~fstobjectwes/goals (iri quantative or other terms) of woo you set for yourself or that 

were set for you, eight to ten items of work in the order of priority and your achievement against each 
targets. 
(Example AnnualAction Plan for your Division) 

~/\clc{4¥<4/~ ;;aq(w1fQUui 
Targets/Objectives/Goals Achievements 

• 

2 



3 ?A)~ llG 2 ~ ~ ~ <"l'IRITNe;~lliiVm *' ~ ll gr w ~ "q;T "ff~ .:, ~ ~ , ~ (']~ ct1 
~-:r~~~mm~ ~ 1 
(A) Please state briefly, the shortfalls wrth reference to the targets/objectives/goals referred to ,n item 
2 Please specify constraints , if any. in achieving the targets. 

C-) ~~ li<Uq;{ 'i1t ~ crt~ ~ 3l1lrt,; \:14 ('j~~i 'i& t al'R'liA'ti artfirmirct"R·cf5T ~ ~ "iffl : 
(B) Please also Indicate items in which there have been significantly higher achievements and your 

Contribution thereto . 

4. ~~ ~ tt,;-~ ~ c'fs<Ao-s-< ~ ~ ~ ~ fflqi" ~ f.tta\Rd ~ 3T~ J,Ao.sx ?fl!f ~ 
id{°cHq6f ~l5T 3 1 ~c!q;"~cfRT ~'Tft i!lT I'~~ cftfir<ffarG"vr~~ ~ <fl~ I 

Please ~tate whether the annual return on !movable property for the preceding calender year was flied 
within the prescribed date I.e. 31st January of the year following the calender year. If not. the date of 
ffli"g the return should be given. 

~ -
Date .... ... ..... ..... ... . 

3 

~ ~ WR ~ cf> ~ffi 
Signature of officer reported upon 



ffTI • ~ 

PART-3 

~ ftqd) <mf axOJ a>f f-{t]f{O t ~ @d ~'1 nffl ~ elUl ~ fcmJ" JfR1 t! Jfl 1- 1 Q cf> ~ I:[,\ ~ tJTfge . ~ 1 ~ (fil; 

~Ult ail' croT IO 3iiT<l"'f ~ CfiT ~ ~ °t I 
Nun,erical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1 -1 0 where 1 

refers !o tile lowest grade and 10 to the highest 
(~~~ ~ t ~fhr.f~":Jl <l'lWR ~ ~~ ) 

(f'tea,e read c..ruf<.1Uy the guidehne$ before fiUlni'f the enuies) 

(Jf)?rS!tl Rlill<:>i <f>1 ~t-qidH ~ mtr <f>1 ~ 40% ~ 
sessment 01 wori( out ut wei hta e to this Seciion would be 40% 

i} iJ~dif5ti! iiif ~ qflCJ:of,wffu:r 'ffi 3mJR tR iritfui 
'@x1f mrr fid 
Accomplishment o1 planned work/work allotted as per 
su9j'3cts aUotted 
iQ a,rd.f.itijji,i iii ~ 
Qualit of output 
iii) iitnrar 
Anal cal abiJlt 

~s~~2) 

eviewing Authority 
Rerer P1Jra 2 of Part-5) 

mrr-s1D~2) 

eviewlng Aut~ority 
Rel$" Para 2 of Part-5) 

Sense of res iblli~ 
iii> si111n~ <l'il'~sor------------+'-------1---------r--------1 
Maintenance of Oi~.;:;.;ci~lin:.=-,----------+-------+--------==--"*======---~ 
iv) l9l«fn? 

Communication skills _________ _ ------·· 
v) wr 

Q5( 31-j'ti'<OI @ra1 

Ca:- 1city to adhere to time.schedule_ ._ 
viii) ~ mi1M,1c1 -mra 
lnte~rsonal relations 

~) 'fl+llT ma Q<3' &I!ffiini 
Overall bearin and 

~ 
Overall urad!n on 'Personal Attributes' 

4 



(<'!) Qc/il.Ql<"1cfi <'!W@1 <fJl ~ (~ 1WT <ITT ~ 30% "ITT'll) 
(C) Assessment of functional competency (we1ghtage to this Section would be 30%1 

~ 
Repor1ing 
authority 

~an~ (~ ~ an~ 
'lWT 5 cfiT ~ 2) 1n 3TTUITT 

Reviewing Authority Initial of 
(Refer Para 2 of Pari Rev1ew1ng 

5) Authority 
t-:--i. --1--w- err--=--.,.. -,~ ..----r--~~- -----.-~°/-4<i:;....,Rl~l.l~'i--+--- --+--- ---'- ---+-

ii. 

iii. 

iv. 

V, 

vi . 

vii. 

viii. 

'tWT . 4 
PART-4 

q;J w-r nowledge of Security 
Rules/Regulations/Manuals/ 
Instructions/Procedures in the area of 
function and ability to apply them 
correctly. 

<!ft'~ 
Strategic planning ability 
~~ 

Coordination ability 

~~~lffl@T/ 

Decision making ability 

~ ~ ll'tUdlq;~o1 

Presentation of cases 

el'l@T!Ability to motivate and develop 
subordinates 

~tR~~ 
~overall Grading on Functional 
Competency 

, . ~li ffl'21 ~ ~-1fl' ~ } 
GENERAL 

Relations with the public (wherever applicable) 
f.RIJ'~ 31141144xiCJIY 1lr 3m<tlftRa t?li ~ ffill~ TR~~ ~I ) 
Please comment on the Offioer"1 ac:oessil)jU to th4 b~c and responsiveness to tneir needs. 

s 



'.\ "famZl -cl;r fu,irn 

State of health ·-- - -

l_ 
4 flR.1~'61 

Integrity 

---- ---------- - - ------------- ·- --- -

··· - --· ·----··---- --------· 

(~ 3lftrm) ~ ~ tft ft,:qgft t } 
.---"(P_1u_a._eomme ______ nt ..... on.....:;.;the.....;...lnteg....._ri'""'ty"""o.;..;I the _____ o..,.fflca____.rl,,__ _ _ _ _ _ _____ _ _ _ ___ ______ ---- - -·-

s. ~ ~mu 3lfhfflt di lfJffif fai!qa131) #I ctm (clf1Tlm 100 ~it).~ mm.rl ~ l!<1 ~ -~ ~. 
llt1101·M JQMfaJ<n, ¥ttt«1io{ JHtQSMOO (m"f: imr-2 air 3('31) ~ J(a)) ~ ~ ri a,;~ Jtfll~Pm ~ ~1 
Pen Picture by Repo<tlng Officer (In at>out 100 words} on the overarl qualtUes of the officer including area of 

strengths and lesser litrength, extraordinary achievements, significant failures (ref: 3(A) & 3(8) of Part-2) ~nd 
attitude towards weaker sections. 

I 

6. ~ a,; 'JJT1T·3 a; ~ :R', Wq'ffl'fflfftl! ~~a>~~~~ ti&ll<'ldi a ,ff<f><vtl 
Overall numerical grading -on the basis of wtughtage given in Section A, B and C in Part-3 or lhe Report 

~ : 

Place: . .. .. .. ............... . 

fu;rt-a; : 
Date: 

...____ _ _ J 

6 

;;m 'fflC?) 3la:RT ti : 

9rnae:.:i ~ m ~ffi 

Signature of the Reporting Offic:.or 

Name in Block Letters 

~ : 

Designation 

>i Ria c: -1 an 31ofu .t 
During the period of Report 

I 
I 



..--- - - - -------------- ---~=~--~-- -----·--- - -

1111T - 5 mf)ffi ~~ ll)t~(lj 
Pan - 5 REMARKS OF THE REVIEWING OFFICER 

1. ~~~~~ 

Lenglh of HtVic:e under the Reviewing Officer 
[ ___,__ ·- ·-- --

2. lfllJ )ml~ ~ 3lR Ml1l-3 ~ Slm-4 -l' ~ ljVl't/fttQ)'qffi31'1' Qi~ ~ fttnt" ~ ~ 3lltr<lirf. W1 ~;-;:, 

"71V ~ ~lJPln f;? ~ ' M11f 3 lftt l{J1T 4 (5)) ~ lnt1 ~~'11rcn31T I),;~ aft ~ if..i,_<ll i.h<1 I ~ IT1-~ i 

~J c'I}' ~ u ;t ln1* ffwfttlm!'~ ;l .l!Q;W~ ~ ~ 311'{ JfQift ~ Q't ~ .mutm ~ > 

Do you agree wlCh the 8118111nt1lt made by the reporting officer with respect to the work output and thf' vanou~ 
attrlbu&el In Plll1-3 and Part-4? (Ref: Part 3 & Part 4 (5)) (In caae you do not agree with any ol !he numePC31 
asaessmanll of attributes please record your asaesament in the coiumn provided for you in that sect1ofl and in1t1~1 

your entries). 

3. ~ lfit ~ ;I" ll'IRUJ iJnTQ' I ~ tar ftJ t ~ 3l1Q 'ffl~ ll'l\ifT 3!'WT ~ ~ t; ? c-· ...... 'I!!""'" ........ ~ - .. ,,11,,,, ,., ••h to modify",..,, 

4. Jl.~.Jlf.;if.~. ~-.ffl~lffl~~~ftcnt-~l!1*~?!1'1' ~ 
The •Wtude of the Repo,11np Offlc:er In aaaesalng the performance of SC/ST off1a1r 

. --· I 
I 

I 

I 
I 

...._-,.----,,---,,---,,-------,,--,,-----,-------- _____ _J 
s. liitiltr ~ 1m tll{P. ~ 1 (iPmJJ 100 t11¢ il > qsi:m ltilo13l't m ~~ti; m 3l'I. ~ ,nn ,,... ~ 

~-llilPml'~lPIV~'R~~ I 
Pen Plclur9 by Reviewing Officer. Pleaaa c:omment {in about 100 WO(ds) on the overall qualities ol ttlP. ,;f! ,c:er 
I · .,.. of I end lesser a and hlll"attltude towards weaker section. 

6 ~ • RPr-3 #1is ~. W.W lfttlill~ 3l' tt 11$' nT3\'IJ $ 3l1'llR 'ff~ 3liftl;cr; ffi1f 
Ovenlll numerical gradln; on lhe basis of welghtage given in Section- A, Section- 8 and Section- C in Par. · ', ot 
the Report. 

~/Place: ... ... .. ........ .. .. . ......... . 
~/~ : ......... .. .... .............. .. 

7 

~ffl~W~ffi 

Signature of the Reviewing O fficer 

;;,m mt :Hmhl : 

Name in Block letters: . 

~ : ..................... ..... .... . 
Designation: .. . .... .. ........... . 
ftmt dir ~ l)r ?;'mil' : .... . 

During the period of Report: ... .. . .. 

••. .. _I 



~~ $JrraKU1 a:; _"fITTl_C!Qll13TI~ ~ ~a ~~11f:il;i1 
Guidelines regarding fi ling up ol APAR with numerical qradmg 

(i) [?Qt(?:m, in ~r fuf'Wn flt<l 0141 3IR urr~ mrr Q?:l~ ~ tcT ~ ~ crrfk j 
fhe columns m the APAR should be filled in w1:h due ca1e and attenlion and after devoting adequate time 

(ii) ~ ::HT'!II ~ -;;trm ~ fa> r JraaT 2 a, famt <l<T@Ro1 (f.Jm, uil1'f m fa~"1,rn1J!) m ~ fi:iatd>./. ~vftaH01 35 }!Tcf~ ) in'l ~ 
31fl<@al3il $ qpt ~ ~m q ~ ~ ~ Jilfum fmr jfJt?m JITT ~n ~ s ~ 10 ~fa>m !Qu?r a, "fi"-rn ~ ~ 
·~ cf> mio l'{ ~fhrr ~1 ~oft 1-2 Jrnot s-10 ~Mt 3@: :r-«151 ~~ ~ i:t ~ t1 flifoom 
ton~ C!'Rcl §T! si~ ~ f-iiae1)<>1 ~ ~ ~ 3iftrasm <f>! aJ!1f.m~'to1 m 3ftft;:{ ~ ~ ~ ~ -q 
~o ,ttt<W flra) ~ wr.n ~ cl'x.:rT • 1 

It JS expc~ted that any grading of 1 or 2 (agamst worx output or attribuces or overall gradE!) would be adequately 
justilied in the pen~picture by way of sp~fic failures and similarly, any grade of 9 or rn would be justified with 
respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the 
need to justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer 
against a larger populaUon of his/her peers thal may be currenUy wor1<ing under them . 

(iii)~ iN 8 ~ 10 ~ ~ iN dl~d>{O'f -~· @UI :5lwril om '<J_tJ1G7{uff'iTI"ifrn a, fffi? JITTf<l ~ c#i liURl m it> f'ne 
~ 9 w:n -:ill(!IIT I 
APARs graded belwccn 8 and 10 will be rated as ·outstanding" and will be given a score of 9 for the purpose of 
calculating average scores for empanetmenVpromotion 

(iv) LIQll!JII< (ff 6 a?JT 8 ,)' tm.T ~am~ iSiffdi<ul -~ff Jra3f' fmrr :nnF1r Rm :smaTin 7 m1f 3ITTl11TI 
APARs graded between 6 and short of 8 will be rated as ·'Very Good~ and will be given a score of 7. 

{v) (!Qfi?3«{ iN 4 ijl1J 6 if Ulll asm "lfiJ aiifctRCI '·JRrn·' fffin ~ ctm }l1t<mff 5 mlT ~ l 
APARs graded bBtween 4 and 6 short of 6 will be rated as MGood" and given a score of 5. 

(v~ ~{ail 4 ~ ifi1T cfll~ ·~· Frror Jl"Titrrr1 
APARs graded below 4 will be given a score of ··zero" 

6 


