R ol i & iRl o) arftte &t frsare= eaiea Rard

Annual Performance Appraisal Report for Officers of the
Department of Atomic Energy

fAreeres (YRem vd ww=as)/ Director (Security and Coordination)
& Ra 3ferdrt / Chief Security Officer
QU g&A {ra iRy Deputy Chief Security Officer
Jen AfererY / Security Officer

AferepTY &1 A
Name of the Officer

wIfw a9 / 3rafer &1 witeeq
Report for the year /period ending



uqd / Form

WY HS e & frowe  (YReT T8 ) /e GReT SN/ U g GRem Sierel/ gRet
Fftrert & fau affe &1 fraes geies Rod

Annual Performance Appraisal Report for Director (Security and Coordination) /Chief Security
Officer/ Deputy Chief Security Officer / Security Officer of Department of Atomic Energy.

T gy / e & R
Report for the yeailDelie s e eGSR SNSRI

Jufeise 28 / Personal Data :
rT-1/Part-1
(FETera/RmT /Frefay & HEta R SuTT §RT WRT ST 2)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1.9f0@T 8 @ AW
Name of the OffiCer ..o st o was i .. 48 (LSS SIS, DI S Iy S L. ... .
2. 9 Reht (fe=/9re/ad) (srec} )
Date of birth (DD/MM/YYY) ....... N, (P VEEEE nEY . ). R L
3. o e § Frafa PrfRs %t Rl ity IS
Date of continuous appointment to the present grade Date Grade
4. A UE o gEH fAgfay @ fowft EL fertey
Present post and date of appointment thereto Post Date
5. dfgys sgar

Educational Qualification:

6. Iraf & SR ufden #§ AnT foray
Training attended during the period:

7. a@fﬁaﬂé'@{a@ﬁaﬁﬁm(@u@rmsnﬁw)aﬁmm%uﬁrmm?ﬁ
33T fdawor &

Period of absence from duty (on training, leave etc.) during the year. if he has under gone training specify.

nidreor Rl & H&=1/No. of Training days

Rt T gt ot IR/ No. of Times Leave Availed

geT et 91d 3o g2l Total EL Availed

o &t 1% srEfdaa gl Total HPL Availed

e &t org uRafda g/ Total Commuted Leave Availed :
1 et ITE STEIRYl g2/ Total EOL Availed g
oo 37! 23w/ Total Dies non

e &t o1g 3k g/ Total LND Availed

et &t ovg wfer @Y/ Total Maternity Leave Availed

o &t 1% g g/ Total Paternity Leave Availed

o1 Tt o1 fRigy STatet gEY/ Child Care Leave Availed
g5e1 S 91 TTH-TEV1 GEY/ Adoption Leave Availed

@eprn 3foia B2Y/ EL Balance




M 2 fora aferer) @ witdes e o & I9@ g X 99 B fae
PART-2 To be filied in by the Officer reported upon

{Yal wRfew o 94§ wgel SRl @ wE Y 9 F)
(Please read carefully the instruetions before filling the entnes)

i Ry et & afarg fagww

Brief description of duties

|

2- 1 B W N69/S]R_S/AY A9 WY v i fgiRa R 8, @ ses e fraife e e oA
(3RO /AP A FRT W ) ] B Fe-3 7 WA S AR W T AN NG AR W AT ST qare
(IRTERYT S T ST wHI B e il o drarem)

Please speclfy targetsiobjectives/goals (in quartative or other terms) of work you set for yourself or that
were set for you, eight to ten items of work in the order of priority and your achievement against each

targets.
(Example Annual Action Plan for your Division)
/SR (S SwERE ¥
Targets/Objectives/Goals Achievements




3 W) QU T 2 A FAIC T A /IGEED)/ ) B Wi A & v Fd w1 WA F Ieor B TiE el #
i 3 @1 JraTe 78 B | A &Ew |
(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item
2 Please specify constraints, if any, in achieving the targets.

() YU SR Al Seoiw Y o I e Syaiel W@ ¥ s oo oo dEE @ S Seorm Y |

(B) Pleas_a alsa indicate items in which there have baen significantly higher achievements and your
Contribution thereto.

4. TRW SW B & a QEadl drvey o A Jee wule aive faaxol feife ol srelq devev ad |
FeRadt aE 3 | wEEN a@ ol BN §1 7 o | 7Ry =8 o R g w1 |

Please state whether the annual returmn on imovable property for the preceding calender year was filed
within the prescribed date [.e. 31st January of the year following the calender year. If not, the date of
filimg the return should be given.

e - I A AR D TR

Data - ... ... .0 . Signature of officer reported upon




m-5
PART-3

Framets gt sl & frafzor gfedes @ @it mfted) for st @ 3 1010 & 9 W B afee. 7@ 1 @Ed &

AR & der 10 Ioraw Aol & 3 aRar 2

Numerical grading is to be awarded by reporting and reviewing authority which should be on 3 scale of 1-10. where 1

refers to the jowest grade and 10 10 the highest

(o fdfecat 3 w73 A oA Renfdel & wom & o )
{Please raad Carufully the guidelines before filling the entsies)
(FErd fraes 3 Jeie (39 9M & 9K 40% &)
(AYAssessment of work outpul (weightage 1o this Section would be 40%)

TSR gATdees SRt
Reporting reet WS &% & 2)
Authority Reviewing Authority

[Refer Pgra 2 of Part-5)

gRideaA SR

P AR
Initial of Reviewing
Authority

i) QAR v 3y YIRQUIAiaVd & FTOR W FATed

o o v
Accomplishment of planned work/work allotted as per

| _subjects allotted
i) Fra-feres & BT
Qualily of output

if) TS g
Analytical ability

v) TS & B QRQuial 160 T SEeiTea avd
Accomplishment of exceptional work/ unforeseen
tasks performed

Frtar ot o) e Faemas Aotissor

Overall Grading on ‘Work Output’

(@afrara fydaarsl @ yeaiest (59 Wi 3 WK 30% anm)

(B)Assessment of personal stiributes (weightage 10 this Section would be 30%)

fried wms @ ¥ 2)

Reviewing Authority
[Reler Para 2 of Pan-5)

Reporting
Authority

TNt
B ITOER
Jnitial of Reviewing
Authority

o & e

Allitude to work

ii) Foretert aw Aty
Sense of responsibility

il) UM T FHREVT

Maintenance of Discipling
iv) TN FHA
Communication skills

V) Y

" eadership qualities

vi) T & W31 § g ST & arEar

Capacity to work in team spirit

vii) W TR0 a9 FTER0T o B oAl

Caz 1city to adhere to time-schedule

viil) WY wrfaana qa g
inter-personal relations

tx) WAL Bld U9 xadacd
Qverall bearing and personality

IR faRIaaHIOR o Rt Ao

Overall Gradlnﬁg on '‘Personal Attributes'




(F) FHEHS P 1 FedidT ($9 AT & W 30% BIM)

(C) Assessment of functional competency (weightage to this Section would be 30%;)

RurfEn aiferem Tflen WOSR) (Wey
Reporting AT 5 @7 IRy 2)
authority Reviewing Authority ]

{Refer Para 2 of Part

5)

e TSI
&P IATETET
Initial of

Reviewing
Authority

i TRen A afry/AgsEysea vat
&1 = nowledge of Security
Rules/Regulations/Manuals/
Instructions/Procedures in the area of
function and ability to apply them
correctly.

i Hifeg T T\ B e
Strategic planning ability

iii. RO GRAl
Coordination ability

iv. ol o 2t aprav ,
Decision making ability

V. HAS] B AR E0]

Presentation of cases

vi. RO SR B B Qg
Report making ability

vil. qEa uiad 3R WS @ a8 |
WHYinitiative and attention to details

vii. | FUre @ YR d/eRa @Y &t
#Hd/Ability to - motivate and deveiop
subordinates

THGIAS WERTl T Pel Helidy
Sroftewo/Overall Grading on Functional
Competency |

- 4
PART-4

1, FaT$ g e (ST -9 g2sa)

Relations with the public (wherever applicable)
e & FRvaaasl o FerEiRe o it oo s w g el 20)
(Please comment on the Officer's accessibiliity (o the public and respensiveness to their needs. )

BB
GENERAL

2. gl

Traini :
wwmn?’guﬁa%mﬁmm’ad s § i fus quR 3R s R ok ¥ i gfnger & foe fewton )
{ Please give recommendalions 10f raining with a view to fudher improving the etfecliveness and capabihues of the Officer.)




3w & feafa
State of health

4 et

Integnty
(rran FftEdl A wwafrer ux fPwok &)

(Please comment on the integrity of the officar)

5. gfedes Fitewd gry Ffterd & o fodtwoml & A=l (eom 100 v &), ot wmed o7 v o e e,
HEURYT Feafardl, wERyef st (Ve wn-2 v i3 v ¥@) od g vt & wfe aftgfe wive 2
Pen Picture by Reporting Officer (in about 100 words} on the overall qualities of the officer inciuding area of
strengths and lesser strength, extraordinary achievements, significant failures (ref: 3(A) & 3(B) of Part-2) and
attitude towards weaker sections.

6. WRIITA & W3 B W3 X, T 31 W ¥ fEu e RN & AR W g frenes searad afteso
QOverall numerical grading on the basis of weightage given in Section A, 8 and C in Pari-3 of the Report

gftrdes sttt & g
~_ Signature of the Reporting Officer
o I I HERT A
Place: . ... . Name in Block Letters: ...
lerz it
Designation ... . . .
fere: ufcae= 3t saftr 3
Date: . e s During the period of Report: . .. . .. |




AT - § v ISR T Iy
Part ~ 5 REMARKS OF THE REVIEWING OFFICER

1.

walve iy & e damw B i

}
Length of service under the Reviewing Officer i

2 1T o ATt AR W3 A snT-4 A RFE siRervant & dow F R R o 3R g e
T FFER & WA &2 (W 8 3 3R A 4 (5)) (R 30 et & Rt ot Hiftien sEe ¥ R
A € & 3 wiw A 300 Fre fw a1 {Eere A HUAT ARG &5 2 R HRAT RRafdl o e sroer &Y )

Do you agree with lhe assessment made by the reporiing officer with respect to the work output and the vanous
aitributes in Part-3 and Part-4? (Ref: Part 3 & Part 4 (5)) (In case you do not agree with any of ihe numericat

assessments of atiributes please record your assessment in the column provided for you in that sectan and mitia!
your entries).

1

|

xmﬁﬁﬁ:ﬁﬂmmﬁtmmgﬂmmmmmm%mm%?

___In case of disagreement, please specify the reasans, is there anything you wish to modify or add?

L, HEORTY 5 G (eqQEe 291 RO AR 3 Qe et arl fewmdy 0 gl
The attitude of the Reporting Officer In assessing the performance of SC/ST officer

|
T ST GIRT QAT U | (91T 100 U & ) T a3t 3T JeR. WA 3 87 3T vy st = of
B wiker Mty & woray Tl o ooty 265 4

Pen Pictiire by Reviewing Officar. Pleasa comment (in about 100 words) on the overall qualities of the ofiicer
including ares of strengths and lesser strength and his-attitude towsrds weaker section.

|

)

frvé 3 ster-3 T -, - T W F & 71 JSIR & IR W wHa Hifew Ak

Overall numerical grading on the basis of weightage given in Section- A, Section- B and Section- C i1 Pan- 1 of
the Report.

TAET 3R T ERATAR

Signalure of the Reviewing Officer

WU/ PIBCE: ..o ARAE HETHEH: o
2T B T U Name in Block latters: ... ... .

Designation: ............c...occnn
R M xeR= . ... ...
During the pefiod of Report: ......... .

A 2

=




Guidelines regarding filing up of APAR with numericai grading

() edrea & wiw faftea Tror AR argds am wie gag 3 ge wa afed

The columns i the APAR should be filled in with due care and attention and afler devoting adequate tme

iy ar e B w2 5 1 3 2 & e affero (Frfa o o fdieani @ ger Frenest At & sfagen @ fafie
FaecrarA! & anf ¥ & fex f vafw wo 9 Fifea far sem 3k w10 9o 9 Fgar 10 $ 60 Aot & weo 2 v
‘suferal & W st far srem 4o 12 s 9-10 fve @ @ @9 e st few s F s @1 wifss
4o g A ge afided v gEfdnes mitaRkal @ il sfted @ aaffroitor 376 sdi= 9@ d@n v adwm g
e wEairaY A ge & o wife)
Itis expacted that any grading of 1 or 2 (against work output or atlributes or overall grada) would be agequately
justified in the pen-picture by way of specific fallures and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishments. Grades of 1-2 or 8-10 are expected lo be rare occumrences and hence the
need to justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer
against a3 larger population of hisher peers thal may be cusrently working under them.

(i) vdeIR ¥ 8 A 10 & fo @ ataRor Ty fora smem a qEveReATER 3 fie st sTaTe & e 3 & e

wrara 9 f&an senn)
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for the purpose of
calculating average scores for empanelment/promotion

(iv) PAESTR o 6 T 8 W Brer & Ara av aifawvr ~aga weor frar sem @ yrars 7 e smami
APARs graded between 6 snd short of 8 will be raled as "Very Good" and will be given a score of 7.

(v) TR o 4 e 6 v & e & wifaRor s v swem qar wais s e s
APARSs graded between 4 and 8 short of 6 will be rated as "Good" and given a score of 5.

(vi) eREIR & 4 W @ gataRvr Y feran s

APARs graded below 4 will be given a score of "Zero”



