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Annual Performance Appraisal Report for Officers
of the Official Language of Department of Atomic Energy
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Junior Hindi Translator

AfreTH &1 ™
Name of the Officer

T a/eraf &1 ufdes
Report for the year/period ending
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Wqsi/ Form
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Annual Performance Appraisal Report for Junior Hindi Translator in Department of Atomic Energy.

T o/ arafér @1 ufkes
Report for the year/period ending

iR @21 | Personal Data
AT - 1/Part -1

(e T/ Srafee & Heiia HeNieRks ST gRT ¥R ST &)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. 3R &1 T

NAME OF the OffICEN ..ot ettt e et sae e bt et seeatea bt an s eae e e eaese b amanteabe s eene s
2. oo R (Ra/sden/ad) A (e #)

Date of bith (DDMM/YYYY) ... fvorid . (N WOPAS) .....ooviriinieie ettt e e
3. gdera goit 3 eonoR PR B adm Raiw Sroft

Date of continuous appointment Date ...oocorverereirieeeicernns Grade ....cocoovvvercce e

to the present grade

4 TR R INER GRS T w Reaiies
Present post and date of appointment POSt ..o Date ...
there to

5. i & ol & arguferid P srafer (gt ufdreror 3R W) AR sE arfteet @ widreror o @ |
It a1

Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

uf¥terer R @t Tw=/No. of Training days

fparet @z g &t Rl No. of Times Leave Availed
& ot o1 3ifoia ggl/ Total EL Availed

&1 o 1% 3reldee gE)/ Total HPL Availed

T ¢t o1g uRafda gg)/ Total Commuted Leave Availed :
1 ot o1 ramvT g8/ Total EOL Availed

$e 3B e/ Total Dies non

o1 &t o8 3137 gEl/ Total LND Availed

T o I1€ TR G2/ Total Maternity Leave Availed
o1 ot o1 figea g/ Total Paternity Leave Availed,
& ot o7 fRigy 3omet gAY/ Child Care Leave Availed
e o1l o1 Tas-uEV1 g/ Adoption Leave Availed
s 31t @&l EL Balance

RS R R TS T TR B NSt PR A | b qlwumm rH‘:u



q -2 fora At & wirdes foren o ¥, 998 g1 WY 9 & fae
PART-2 To be filled in by the Officer reported upon

(g wiftenl @1 % ¥ wE SERY! @ SO ¥ 9 @)
(Please read carefully the instructions before filling the entries)

1. fory i el Wit oy
Brief description of duties

Z-Hﬁﬁﬁhmmaw/m AN ®E oo e Praifa d @, @ g i PaiRe R W & 9
(qﬂmfammmmﬁ)mzﬁﬁ B H& WYRT & SER I §1¢ SR 3w a6 § S Suefdy s
oI S T o R e e divorm)

Please spedlytargatslobxewvaslgoals {in quantative or otherterms) of work you set for yourseif or that
w?; ;et for you, eight to ten items of work in the order of priority and your achievement against each
ta
(Example Annual Action Plan for your Division)

- aERfeRw/en Syafeag
'l‘hrgewOblectivesIGoats : Achievements




IR SRR XIS TR TR

{3r) GUUTHE 2 ¥ WA T &1/ IgeTd/ 2 f wia A A 1@ B I Wy F IR W 1 Al went &
Wi A B wew @ & W I IO

(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred fo in uem
2. Piease specify constraints. if any, in a;hleving-the targets.

{¥) B9a ST 7E o1 A T B o Hih siftre Syaial Wik iR S o drem B A S aR |
(B} Please aiso indicate items in which there have been significantly higher achievements and your
Contribution thereto.

4. e SR Y 5w Qs et a B argd wuie aide Raeh AR ot sty devet ad & .
a3 1 ST a6 B A i o 1af o fawur <of e e f o |
Please state whether the annual return on imovable property for the preceding calender year was filed

within the prescribed date i.e. 31st January of the year following the catender year. If not, the date of
filing the retum should be given.

e I A1 et B B TR

Date e Signature of officer reported upon

1adih B aonbidoe bbbl B AR R LR T R IO RN A RO A O N N PRSI ~4$Wﬂf|wmwu’uwm ,”l..
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PART - 3

WaaﬁmmmﬁwmamgﬂﬁftNMEmMWtw 1—-10 % WA W N
=iige,; wEl 19ES B AU o war | 0 Teaew A o o e ¥

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of

1-10. where 1 refers to the lowest grade and 10 to the highest.

(e TR B W= | v Renfrdel @1 s A g )

Please read carefully the guidelines before filling the entries)

(&) o Freares &1 e (39 9F @ AR 50% BFT)
(A) Assessment of work output (weightage to this Section would be 50%)

i witrer
Reporting
Authority

el mitrers:
(wRh -3 WM 2)
Reviewing Authority

RRlE ik rmsm—n

& ITER
Initial of Reviewing
Authority

(i) FFA S/ Translation work

(o) s o TreaTael, YRz RN, SR e U
e o1 2 |

Knowledge of terminological, grammatical and
linguistic aspects of translation.
(a)sﬂmzﬁmmﬁtvaagvﬁswmam
T W W wXern, aftafia o e

orm of expression and intelligibility.

C7) sraisll & e B WErY O arTn aat TR
oy W guR W Ara |
Comprehension of the languages and ability to
effect. improvement in the process of meeting.

(&) Seenfiveredl e ek e st ¥ e
eyt s Rl B g 1 2 Y o R v
Atftention t0 avoidence of mistakes and
defective translation corrected by the

superior officers.

(Refer Para 2 of Part-5)

mwwmm* P L

Accomplishment of planned work/work
allotted as per subjects allotted

iy ol ~ P A DR
Quality of output

() FoarreTn Rl o uiqui /R w srrafenr Y
Accomplishment of exceptional work/
unforeseen task performed

forfa ol w5 fremer Adirvor)
Overall grading on work output.
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[RTIURRT EY T

(w) =afra Rdremsl @ Jeue (89 97 31 AR 50% Bm)
(B) Assessment of personal atiributes (weightage to this Section would be 50%)

Reporting
Authority

ook wm-5 WA 2)
Reviewing Authority
{Refer Pars 2 of Part-5)

gafdelras witrd
W JER

Initial of Reviewing
Authority

0. wid aftgle
. Attituda to work

Gy Rl w e
- Sense of responsibility

(W) SRR W FFOL
Maintananca of Discipline

(iv} Y SHAT
- Communication skills

(). g T

. Leadership qualities

(vi) TS B e W e o s
. Capacity to work in team spirit

(vil) T enRe 2 SRROT T B e
. Cupacity to adhers to time-schadule

(vil) SRR T W
inter-personal relations

(b T BR v wfon
! Overall bearing and personality

i Rdarsl WG Ry SR

Overalt Grading on 'Personal Attributes’

-4
PART4

1- T B W eiErd (ol A W)

Ratiatiai]

GENERAL

‘Relations with the public (wherever applicable)
(orTer o STl SreEifi vd Aty ww st wR g e ¥
(Pluu comment on the Officer's accessibility to the public and rasponiveness to their neads.)

b (IR g

ol e

ok B b R b 4 ) bt

RN TR TR TR " =T S BER R 171 T R TR Y



RS

Traini o . |
;ngimﬂmwwmﬁ dR afipy gur ) 3Ry ST W 3R 9§ 9wes vivam F fae e FE
(Piease give recommencations for tralning with a view 1o further improving the effectiveness and capabilities of the officer;

N

3- W # Rafy
State of health

4- wafny

%Q'WWMQ

{Plaass comment on the integrity of the officer)




5- TR Sftrerd g Sfterd o e sl B o} (Fm 1 00 T ), Rt wmed &3 va aw
WA &%, e SR, weeaqol wwensit (W W 2 w1 3(e) v 3(W) vd gdw i B Yy
aftrgfes mfier &1

PeniPicture by Reporting Officer (in about 100 words) on the overall qualities of the officer including

area of strengths and lesser strength, extraordinary achievments, significant failures (ref: 3(A) & 3(B) of
Part-2) and attitude towards weaker sections.

!
|
7 |
8- W% & Wi-3 B W &, AV W ¥ 3 Ry T 9Rw B GrER W o ey weares i)
Overall numerical grading on the basis of weightage given in Section A and Section B in Part-3 of the
Report.
i SR @ FRmER
Signature of the Reporting Officer
T AW WO A H
PIBGE - cvervevnterorarssasssnsssaonce ‘ Namo . BlocK LOtOrs i....c..ocveneevereree e viicsnncncnies
"
DOBIGNBHON - .......ooeererrreraomserecoresrassriaisssossessssmssneresssanin:
faran: wixdgw & aafyr &
{0711 PO During the period of Report .......... ... P
7
/
w{w'{uh{u".\x]“: Pl | :4“ b sk TR

i u.‘n:mrm! [ B L R T T T O N N B TN T | i "‘WH”H"*"“""WW’I“‘ ,“‘;z



M-8
PART -5
1. gefdeies sftrer @ siftrgf
REMARKS QF THE REVIEWING OFFICER :
- et & ek & oI
Length of service under the Reviewing Officer

2-wamwm—3am-4$ﬁﬂamﬁamﬁﬁ=fguﬁ$m#vmﬁm|€rmﬁmwmﬁ
o & 7 9T ST Siiteerdy Y SrTeRor Suaierd/Aeaqyt srewermal @ Ty ¥ R T e ¥
mt ? WEH (I 3(3) (iv) Ten wnT 4(5) (Ui oI wREe arftrerd g1 R TR ol & e
%Wﬁmﬁtﬁmmmmm$mwmﬁ%amﬁmﬁ
e B |

Do you agree with the assessment made by the reporting officer with respect to the work output and the various
attributes in Part-3 & Part<4 ? Do you agree with the assessment of reporting officer in respect of extraordinary

achlevemenits/significant failures of the officer reported upon 7 (Ref: Part-3(A) (iv) and Part-4 (5) (In case you do
not agree with any of the numerical assessments of atiributes please record your assessment on the column

provided for you in that section and initial your entries)
o | w8
Yes No
3- srawAa B o Ry f o sed oo o, T B¢ W v ¥ R o g seern O S e ¥ ?

In case of disagreement, please spaeify the reasens. Is there anything you wish to madify or add ?

4- ST TR e AR | PO GARAIET Y (FFTT 100 TR F) R st B wRa
. i ot wrred & v o w9 Swel g ot @ uy sl et e
Pen picture-by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the
ofﬁoer including area of strenghts and lesser strength and his attitude towards weaker sections.




o H m Y IS T T

5.y & -3 % e &, IR WS 4 ¥ Ry T WK & SER W e BN s i
Overali numerical grading on the basis of weightage given in Section A and Section 8 in Pant-3 of the Regcr:

................................

Fodgn

!

b bk s wwrm i

ad i

i
TP AWl & b5
Signature of the Reviawing Offica
R W AR A
A
Designation : ..
wite Py svafy o

During the period of Report ..............c...ocvviiene.

B bR A T L -

FE b T bk A 8 § M 0 R B 11
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® M%Wﬁmmm s w@aammwéagq ik
The columns in the APAR should be filled in with due care and atiention and after devoting
adequate time.

@) TE T B W TR 1 sern 2 F Y e (e o o Reerslt @ ger feme sofewo &
wfaet 91 R srwerEIslt % AN ¥ wor fas 3 i we ¥ sy R s st 5 Wi o
U 10 D A Sl B e A Rt SuelRudl @ wag § Sy Ray sem i Aot 1-2 sremm 910
et Bt ¥ o S i Ry S o wrewa ¥ wiflas ) wem B R wieed W i
mfﬁas;ﬂrgqaﬁm el o1 THMERY S8 e g8 weE ¥ adum § erika wsf @ g i
B 1
It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similariy, any grade of 9 or 10
would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to
be rate occurences and hence the need to justify them. In awarding a numerical grade the reporting
and reviewing authorities should rate the officer against a larger population of histher peers that
may: be currently working under them.

(i) TATHAR BT 8 § 10 B G 3 wiiaww “Sepe” o e e e/ A=l @ fae sea wrars 3
o R @ R Wi o Ryar e
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for the
purpose of calculating average scores for empanelment/promotion.

TSR &1 6 A 8 A Brer & qrm & witewur “agy sresr Rvar s wenn wieres 7 &y W

APARs graded between 4 and 6 and short of 8 will be rated as “Very Good" and will be given a score
of 7

v) TANHR T 4 a9 6 | B & drq o TRl “sreer foran e aun s 5 Rar s |
APARSs graded between 6 short of 6 will be rated as “Good” and given a score of 5

(vi) TRV BT 4 & T FATBROT gy R o |
APARS graded below 4 will be given a score of “Zero”.

Mummﬁﬁw%ﬂmmmmmmwmzsmuﬁﬁmﬁém

(1) @ - s (o)
Yeliow Director (Official language)
() fren - aged PR (W)
Biue Joint Director (Official language)
(3) TN - Bu-Frere (o)
Pink Deputy Director (Official language)
) - . s B FEEs /AR B aaes IR weue PR ()
White Junior Hindi Translator/Senior Hindi Translator/Assistant Director

(Official language)

10



