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Name of the officer
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Date of birth (DD/MM/YYYY)....... Do s (in words).
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Designation of post held
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Date of continuous appointment in the | Date Grade
present grade
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Name of Officer with designation with whom

attached during the period under report.
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Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

vidiermt Rl @8 H52/No. of Training days

febetent @ gEt ot IR/ No. of Times Leave Availed *

e it 918 31T ggY/ Total EL Availed

el o1 978 3efdaal gl Total HPL Availed :
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et ot o1$ TRy g2Y/ Total Matemity Leave Availed

a1 ot o1g figea @Y/ Total Paternity Leave Availed

gt ot org fRigy 2zae1et @Y/ Child Care Leave Availed
e ot 018 TTb-IET BEY/ Adoption Leave Availed

g 31fia ggY/ EL Balance
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Brief resume ofﬂuworkdon.byyouhurlng the yearfperiod from — to
(The resume to be fumnistied should be limited to 100 words)
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Please aiso Indicats lems in whicti there have been: significaritly higher-achievements and your
cotitribution thereta.
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Please state, briefly; the shortfalls in your input-and-reasons therefors, if any.
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Please state whether the annual return on immaqvueable property forthe preceding calendar year

was filed within the prescribed date Le. 31 January of the year following the calendar year. if
not, the date of filing the retum should be given.

I/ Place :
=A% / Date : 38 Hfwrd & e R R Ry s ¥
Signature of the officer reported upon
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Does the: Rmomagmowm the statement made in.part 2 7 If .not, the extent of
disagreement and naong thereof.
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Numerical grading ls 10 ‘be awarded for.each of the -attribute. by the reporting- authority which ;3
should be'on a scale of 1-10, Where 1'refers tothe lowntagmdeand:lo to lhe highest.
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1. o & dk -Gt it ¢ |
Relations witt: the publis (whensver applicable!
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comment on yiliepubid-and Tes ness:1o theirneeds) 1

| 1
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Ricturs oy Nappitig Ofiser Jrvabiont 100 words)  Oversll qualites: of the officer including f
Pstec:vm mmwwwm::mmmw:&
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Oversil mwmhuammhmgs .and C:inPart:Ali of the Report. |
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" Signature of the Reporting Officer
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MMWAWW imporiant docuren meba.dcmd ital inputs for
dssbining the’ perftitiahéa of s Officer mwwm&«i&«\nd:m his/her mxeev: Tnep ofticer
upomdupa»ﬂ\ehpom\g Oﬁcﬂﬂ\mlld,flhudon llndﬂhkl,ﬂ\ed\ll'yofﬂllh\g out. !he form with a high
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[ S N eparti Oﬁﬁ:ers,_ should realize that the
’ ‘MuhmdmmommMM/mmﬂnjmmme, It-is ot meant to be a fault

finding process but a. developriiental :one.. The: Repoiting  Officershould not-shy away from reporting
Wnphmmmhumwmyof&edﬂmnpmdum

#amm#mmmmwmm i mnmmwmmmw
maﬂn#ammmdﬁm NI S .
ﬂulﬁmd\ouldbcﬁndwlﬂ\dumudmmmm devoan&ideqmmum Any attempt to fill the
mhawum%wﬂhwﬂymbmmm
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Kﬁ fwmwﬁmmwalpﬂinpu ‘to be.awarded. The space

 provided indicates the deaired jéngthiof the anewer: Words atd plirased shotildbe chosen carefuilly and should
mﬁyu&:’tﬂlﬁnmﬁoﬂofﬂ\eo!ﬂwmg !heanswet Ummuguousmd nmple lang\uge may be

msmamm-; m:mi.mmm'ﬁ-ma W R @ o
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mwmmm&wmgomeyw asiy\hrgehwud\ofﬂ\eofﬁcerstowhomheu
 vequired to report upon for duting the year. In the case of ani officer taking up a new past in the

o mdhup«&:;yur m/mm&m-rhmdmdmemwmnge The

hh/hmhldmlddudy lnlmownlndudamodby the both ﬂ\eo(ﬁnutccmemed.
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) MpmwulymdmmMMitmyhamlforhumnnresource
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* It should be tie endedvaur ofuduppnuelopmentﬂn truest possible picture of the appmsee in regard to
hummbﬂmnr potential.
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Itis expectad that Anygudingoﬂ&!(amwkouﬁpv o,
{ustified in the pen picture by way of special failuser and sili any grade of 9 & 10 would be justified with;
:rumwmpnmucndudwwo-mm w 0 be rare oocurrences and hence the need

ustify them. arding & numerical grade the ‘and seviewing authorities shonld rate the office:
nﬁmlwmﬁmmmmhm yworking usfider them. '
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e T et

10.

mm*mmmammtmamwwmm “
S

For purpose of ulcuh&\g\mage mcl fot: mpmﬂmr/mﬁa\, the following grades will be
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1f there is any douibt. of suspicion, the 1tem should be Jeft blank and action taken as under;
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Ammmmhxhaﬂdhmd:dmdhlbwodup. A copy of the note should also be sent together
with the Confidentisl Report o the next sipesior officer who will ensiire that the follow-up action is taken

expeditioisly, Where it is ot possible eithar to certify the inviegrity or to record the secret note, the Reporting
Officer. show'dl state either that he liss not waiched the officer’s work foe sufficient time to form a definite
Mmammmmmwhm nnuunmybt.
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Report..
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!flhedanbhounspidmumconﬁmud,lhehﬂshoulddnbemrdedmddutycnnmumcaledmotheothcar
concerned,

o] mmmtm W2y oy wlt B § AT @ vl g Pl 2, HRwh & e &
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1f as a. resuli of the follow up action, the doubts or suspicions are neither. cleared nor confirmed the officer’s
mmuwmh.m«mmmmm taken a5 indicated at b) and (c) above.
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