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Annual Performance Appraisal Report for Officers
of the Official Language of Department of Atomic Energy

e (roTumaT)
Director (Official Language)

sfer &1 9™
Name of the Officer

g qu/3afy &1 ufedes
Report for the year/period ending



H9sl/ Form
AT Fort AT & Fordere (Torean) & e arffes @t Prsarest seaisa RO |

Annual Performance Appraisal Report for Director (Official Language) in Department of Atomic Energy.

Tfta o/ 3mafer &1 ufddes
Report for the year/period ending

dufFas dex [ Personal Data
HIT - 1/Part - 1
(FsteTa/ TeramoT/ eratera & Haftra wenHfee IGHIT Z1RT 321 ST &)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. 37ErRpRY &1 A

Name of the officer

2. oie fafer (Reat/adtan/a) (1=} )

Date of birth (DD/MM/YYYY) ... Loiidiicn. (INWOPAS) ...
3. adH s F conar orgfa Bt A R grof}

Date of continuous appointment Date .......ococovviiiiiiiiein Grade ...

to the present grade

4 TAARATRGRHadm w© fatics
Present post and date of appointment Post ..o Date ...
there to

5. ad # Hri A srepaiertcy 5 sty (gt nfiarr sl w) ol Iaa st A wiviem fern @ @
39 faaor 2|

Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

f$raror =i @1 F@m/No. of Training days

fopareht & @t & oA/ No. of Times Leave Availed
g1 ol 18 3t gEl/ Total EL Availed

e N o3 3refdae gEl/ Total HPL Availed

et ot o1 uRafda g/ Total Commuted Leave Availed :
el o0 91 3RV ggY Total EOL Availed

g 3rerd Raw/ Total Dies non

o1 o 7% 37 gE)/ Total LND Availed

e o o wfer g/ Total Maternity Leave Availed
e & o1 g ggY/ Total Paternity Leave Availed
Tt ol o1 19191 Q%HIT g1/ Child Care Leave Availed
et &t 91 cad-uEYT G2l Adoption Leave Availed
geren 3ifota ggl/ EL Balance




-2 f5ra witiord o afdde= fon s €, 39 gy R o= & foe
PART-2 To be filled in by the Officer reported upon

(e yfdfal o = ¥ wE et B A A @)
{Please repd carefully the insiructions bafore filing the entries}

1 {5 m sdfen dfie faasor
Brief description of dulies

i mmeecy

2 o B T ey IR WY 7 e P R @, o smwa fae Proffke B ™ & 3 @fommm s
™ ) vl & Fnoaw wE sl & IR W) R 3R Re meg ® IR S o seafis v (e 3 e sos
g & fore ol o araem

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or that were set
for you, eight to ten items of work in the order of priority and your achievement against each target. (Example :

Annual Action Ptan for your Division) :
AR JeenEai
Targets/Objectives/Goals Achievements




3.(3) U 72 2 3 qae Te medi/sedva/ar & mfta ¥ @ ofidl o s A I oty af medl & R & B8 aow
& a3 T
{A) Please state briefly, the shortfalls with reference to the largets/objectives/goais referred 10 in ttem 2 Please
specify constraints, if any, in achieving the targets. ,

e e

(&) e 39 w& o W oo R T el At susfal 7@ € AR T ahrem o W s R

(B) Please also indicate items in which there have been significantly higher achievements and your contribution
therelo. .

¢ g I aR s o gdad! ddve o &Y s wofe affie faaeolt Foifie o srfq ddvst of |
Feendel 38 B 31 FEA) a6 & v &) 18 M| ofE T o Towor f W & TR & Fwl

Please state whether the annual return on immovable property for the preceding calendar year was filed within the
prescribed date i.e. 31st January of the year following the calendar year. If not, the date of filing the return should
be given.

e FaA1 & a1 HUSR) F EwAIE

Date: . . .. . Signature of officer reported upon



T - 3
PART - 3

Heris el H1 frefeo sRdes qen giideen witerd g e s S -1 0 @ 3 W Em
R, SEY 1w @0 A0 W aw 10 STy Ao o 9oy oA B
Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of

1-10, where 1 refers to the lowest grade and 10 to the highest.

(u R B+ ¥ Ty Rende S W wg @ )
Please read carefully the guidelines before filling the entries)

(31) T Fysarest @ e (89 AT W AR 4.0% B)
(A) Assessment of work output (weightage to this Section would be 40%)

BiGLEeRIbLan
Reporting
Authority

e T
{wet Am-5 a1 da )
Reviewing Authority
(Refer Para 2 of Part-5)

gAfdeirE mitrer
& AEER

Initial of Reviewing
Authority

(i) 31912 B/ Translation work

(=) &) oo Sroly viTealt T FIWR W WL T O T
& AN S areRy o o i )

(a)Knowledge & Comprehension of Hindi and

|Engtish language and ability to transtating for

language to the other.

(@) S o™ Tl TR At T &Ry e TR
FAE W JFET IRA TG oS gare B
AT |

(b) Capability of effecting qualitative
improvement in the process of vetting of
transiation doing the translators working
under him.

(m) TR au IR skl & e dowt @
aftrarmr, e FR &R v o draw

{c) Ability in preparation of speeches, articles elc.
for Minister & Senior Officers.

(iiy TTHT Ay B BT /

Implementation of the Official Language Policy.

(@) A B oo A B o e
{a) General awareness of the official language
policy of the govemment

(&) Gewrd e 3 88 & v o ey o Gty
U YerefTE SaTst & TR WK S adr

Eid T W wk F Rard m dvaw i

(D) Ability shown in watching and ensuring the

implementation of the statutory and administrative
uirsment regarding the use of Hindi in Official

ork.

() R wven wreha ot o i & wa & W 3]

o W wan wad wmd e o Taw e
IaD e A Rand T W)
{c) Preparation and production of help and
reference materialflitergture for facilitating the use]

Hindi/ iiterature for facilitating the use of Hindi
in Noting and Dratting.




|

i
i
i

yftdes witrerd
Reporting
Authority

yIEE gt
(west w5 w2,

Reviewing Authority
(Refer Para 2 of Pan.5)

T arves |
T JEER
Initial of Reviewing
Authority

t

(m). Y3 T AR/

Meetings and Conferences

() Yr Braraas i, ) worer iy ey
wfifaul & Yo sy ook o et

(a) Capabitity for organising the meetings of
Committees, such as Official Language
Impiementation Committee, Hindi Salahkar
Samiti etc.

(@) &1 @ R DGR & FreTy R F@ 3§
e 997 9% Wl o @ da e B e

(b} Promptness and accuracy in preparation of
agenda papers sic. for the meetings.

() Wil 2 Profal /ool g sqadt wria® s
o g |

{c) Follow up action on the dedisions/recommendation
of the: Committes.

{iv) araTeTes Bl o oRgutar/fse v st wd )

Accomplimplishment of exceptional work/
unforeseen tasks performed.

(v) B FRwres & whife
Quality of autput

(v) T Praifrer wrd # gRofer/ Rwg & arar ax
s R T ol |

Accamplishment of planned work/work allotted
as per subjects allotted

ot w X e et e |
Overall grading on work output.

(&) =aftrTa Reornsh & YeaieT (579 W @ AR 30% B)

(B) Assessment of personal attributes {(weightage to this Section would be 30%)

uferdes aftEr
Reporting
Authority

gAfddre miter
{6 w5 @ iy 2)

Reviewing Authority
(Refer Para 2 of Part-5)

YA wrierTd
F FOER

Initial of Reviewing
Authority

fremorse draer
Analytical ability

0

(i) el A gl

Attitude to work

Gy e @ iy
Sense of responsibility

() A 0 AT

Maintenance of Discipline

(v) WwoT s
Communication skills




B wfit siitec] Tfsan T

ERlEGIEERHECO
Reporting @ -5 @ & 2 T SR
Authaority Reviewing Authority| Initial of Reviewing
(Refer Para 2 of Pani-5) | Authority
(vi) Ry I
Leadership qualities

(vi) =W B W Xl I W awey
Capacity to work in team spirit

(vil) T ARV W ST AR B T
Capacily to adhere to time-schadule

(%) TN wyiterTy ee
Intar-personal reiations

() T 91 oY aieE
Overall bearing and personality *

ZRFT R T g frenay dofaRo
Overall Grading on 'Personal Attributes’

(W) zaftrre fRwenst &1 e (39 WM & 4R 30% &)
(C) Assessment of personal attributes (weightage to this Section would be 30%)

wfrda Wit
Reporting
Authority

gafdee wierd

e W~ ™A 2)
Reviewing Authority
(Refer Para 2 of Pant-5)

AfEeea Wit
o TSR

Initial of Reviewing
Authority

M TProu/ffem e w drgm 3 s % il oo
T W T B e

Knowledge &f RulesJReguiaﬁondPrM
in the area of function and abiliity o apply them
corractly.

(i) e Qo g B awr
Strategic planning ability

(i) ok ¥ ¥ wm
Decision making ability

(iv) €590 &N
Goordinstion ablity

(v) e = YRa v AR o & e
Abillity to motivate and develop subordinates

(vi) B i
Inttiative

TITAS ARE W G Fremaw SR
Overal Grading en 'Functional

Competency’




Y ~4 WH
PART-4 GENERAL

1- 993 @ A wEr (ol 0 yaow)
Relations with the public (wherever applicabie)
(ST SreTEEaIs A SRR T S e sfiem gx g Rudh 2 )
(Piease comment on the Officer's accessibility 1o the public and responiveness o their needs.;

r

L.

2- vfergo

Trainin
(@mw&mﬂﬁnmﬁmvﬁmﬁm&#ﬂ«aﬁumskqﬁmﬁﬂqkﬂw&vﬁmw%ﬁmﬁmﬁﬁﬁ)
(Please give recommendations for training with & view to further improving the effectiveness and capabilities of the officer)

3- e 6 Rufy
State of health

4- Ffrss

Integri
mma%'uﬁaﬁmﬁawﬁwhé)
(Please cormment on the integrity of the officer)




5- viriam aftrrd) g Sftrard & W Fwaalt @ R (FT 1 00 WS ), Ry wed & T oA
wEe &, rareRYT Suaftedl, weaqut sewensl (Hesk W 2 @ 3(3) Y 3(W) vE gde o & IR
sirgfen it w1

Pen Picture by Reporting Officer (in about 100 words) on the overali qualities of the officer including
area of strengths and lesser strength, extraordinary achievments, significant faitures (ref: 3(A) & 3(B) of
Part-2) and attitude towards weaker sections.

6- URRE & W3 W UT I, ¥ 7o W ¥ Ry 77 SRm @ SR W g fremey g whfmen
Overall numerical grading on the basis of weightage given in Section A, B and C in Pari-3 of the Report.

gRRea siftrsrdl @ wRmar
Signature of the Reporting Officer

W W WE JERY A
PRICE . oo Name inBlock Letters ©..................coiiiiiviiicn e

M.

e ' o A anfa ¥
57 (- RO During the period of Repord .................. ..o



Lho = a

PART -5

1 gHEre after B sfgh -
REMARKS OF THE REVIEWING OFFICER :

et St & s §a1 Fel

L ength of service under the Reviewing Officer

2-791 S AM-3 7 A-4 B Ffa ot aar R ol @ wen ¥ wReeE after g 6 T e §
T ¥ 7w oy S ) srneRor SvRfRl ey swwemat % way 3 Y T e 9
WEa § 7 EEH (9-3(37) (iv) 9 AP 4(5) (@R A wieRa it gRy e T it & R
W@W%mﬂﬁ%ﬁmmmﬁmm%ﬁ@ﬁm#éammﬂ
STaER BY) |

Do you agree with the assessment made by the reporting officer with respect to the work cutput and the various
atiributes in Part-3 & Part-4 ? Do you agree with the assassment of reporting officer in respect of exiraordinary
achieverents/significant failures of the officer reported upon ? (Ref: Part-3(A) (iv) and Part-4 (5) (in case you do
not agree with any of the numericat assessments of attributes please record your assessment on the column °

provided for you in that section and iniial your entries)
& 8

Yes No

3. e B B Rafy ¥ g s B o, T o 3 A ¥ R s ge ager @ i e ® 2
in case of disagreement, please specify the reasons. Is there anything you wish to modify or add 7

4- e ST ERT HE TRIR | HIA FHIEEA B (AT 100 = #) e Jftred B T
frdwana & wmed & vd @ e o vl wud geter it & i srafey e o) -
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall qua_ﬁttes of the
officer including area of strenghts and lesser strength and his attitude towards weaker sections.




5- WS @ 93 @ €S F, 7 a9 § A RY W IR & J1AR W FA ey weions afiewo |
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the Repon.

Ferse sitord & weRa
Signaisrs of the Reviewing. Officer

4. w1 HE HAR

Place : .......cccoveeiir e NameinBlock tetters ... ... ... ... ... .
qqam.
DeSIGRAtIon - ..o it s e

ferems: SRR F amf
Date:......ccoriviinns During the period of Repost ... ...

10



0 vﬁmmﬁwﬁ&aamaﬁ@vm@mammm%ﬂquﬁml

The columns in the APAR should be filled in with due care and attention and after deveting
adequate time.

) I& S B o ¥R 1 stam 2 & i e (Pl o o Remanatl o g et Ao |
wiae B RRre sweaie @ arl 3 s e F vafa w3 shitrr R omeem ol ¥ waR 9
Faar 10 @ 5 Sl 3 way % Rftre Srafam & wag 3 hiyes R wmem 3o -2 s s
e & ¥ s e St e oy & e &) wiles S0 vaF v 3¢ vRRew v e
mwmmemmmwmaWﬁmmawﬁ
AT |
it is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequatety justified in the pen-picture by way of specific fallures and similarly, any grade of 9 or 10
would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to
be rate occurences and hence the need to justify them. In awarding a numerical grade the reporting
and reviewing authorities should rate the officer against a larger population of his/her peers that
may be currently working under them.

(i) VTSR BT 8 W 10 & & 1 aeifenwor “oregee” v e den R/t @ e sl wrare #
T HRA @ T v 9 R swen
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of § for the
purpose of calculating average scores for empansiment/fpromotion.

(v VEATHR BT 6 TE1 8 W BIEl & qa P fiTww0r gy Svewy™ o Seem wen w7 R o |

APARs graded between 4 and 6 and short of 8 will be rated as “Very Good” and wil be given a score
of 7

) WREAR W 4 T 6 ¥ B S 47 B wiewor “arear v e qun Wi 5 & o
APARSs graded between 6 short of 6 will be rated as “Good” and given a score of 5

vy THCHR & 4 ¥ FH Wiimeor g R o
APARs graded below 4 will be given a score of “Zero”.

maﬁamﬂmabﬁm—ﬁamﬁﬂmmm MWNMa%mu#muﬁém

(1) ren - e (Ireram)
Yeilow Director (Official language)
(2) rem - waa Pdes ()
Blue Joint Director (Official language)
3) T - u-fASYTEH (TT)
Pink Deputy Director (Official language)
(4) O - mﬁwﬁmﬂﬁﬁﬁmmmm(m)
White Junior Hindi Translator/Senior Hindi Translator/Assistant Director

(Official language)

b





