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Annual Performance Appraisal Report for Officers of the
Department of Atomic Energy

H& yeIfies ey / Su afa wR
Chief Administrative Officer/Deputy Secretary Level

e} w1 AW

Name of the Officer

v av/smafr &1 ufkae
Report for the year/period ending
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Annual Performance Appraisal Report for Chief Administrative Officer/Deputy Secretary Level Office in
Department of Atomic Energy.

TG au/3mafer @ ufedes
Report for the year/period ending

ufeRies 92 | Personal Data
AT - 1/Part -1

(Farer/ s/ St & HeERi WeNiers 3iHrT gRT 31 Gl &)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. iR & AR

Name of the officer

2. oA fafdr (Rei/adien/ad) (erat &)

Date of birth (DDMM/YYYY) ... /S A—— (IR WOTAS) ..o
3. Tdae Soft A eoaR g okl e Syoft

Date of continuous appointment [DF: 1 (TN Grade ..o

to the present grade

4 TAAR ANV R GPR B AR T et
Present post and date of appointment POSt ..o Date oo
there to

5. af & Rl J srguiRerfy @ smfty (g2 e snft w) A ST siftrerdt o itier féen 2 &
3! fazor 1

Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

ufdteror RAi & ==/ No. of Training days

forciall IR 2! &t 9rRY/ No. of Times Leave Availed

Fe o 915 3Hfofa gElf Total EL Availed

g ot o1 3R g/ Total HPL Availed :
e e o1 uRafda g2l Total Commuted Leave Availed :
el Tt o1 SRR gg)/ Total EOL Availed

e 3] k] Total Dies non

e ol o183 g2/ Total LND Availed

e ot o8 Wgfd g2/ Total Maternity Leave Availed:

e ol o1 fugea g2t/ Total Paternity Leave Availed

a1 ot o1 fRig) ST @@l Child Care Leave Availed
el ot IS TTw-TEW BE/ Adoption Leave Availed
asrRn 3ifota ggl/ EL Balance




qr; -2 e aifard @ ufees forar 990 & SHE g1 W TR B T
PART-2 To be filled in by the Officer reparted upon

(T wiafel @ 999 ¥ TS SR @1 e | 98 )
{Please read carefully the instructions before filling the entries)

i Y st & i fagwo

Brief description of duties

2- o B WY e/ SEST/EN oY W o i RgiRa R d, W sve T PraiRa e @ 9
(aRom AT @ I 0 H) S B Ae-g9 7S mUfiar @ s W 410 3R 'S #180 W STH) SueiiE SE ¢

(SETBROT S TR Ny Wt @ e anfes &rd grom)

Please spacify targets/objoctives/goals (in quantative or other terms) of work you set for yourself or that
were set for you, eight to ten items of work in the order of priority and your achievement against each

targets.
{Example Annual Action Plan for your Division)
e SR/ 2 AR
Targets/Objectives/Goals Achievements




3. ) T S 2 W FE TN AL/ Seadl/ 27 ) ufa ¥ & Y8 S @ i A Seene w1 A el

I ¥ BIg qrae ¥ o aF Y waw
(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item
2. Please specify constraints, if any, in achieving the targets.

(&) TS R @ A Seerd B A e Sftre SreRel 78 % R o o drem @ ) SeeE w

(B) Please alsc indicate items in which there have been significantly higher achievements and your

Contribution thereto.

4. 7T Seerd Y R war Qdad dRvey ad B st Wi e faw Preffia arle sraf ddver ot &
TEREE W 31 TAAA a4 g0l w1 Q1 7E o VR Y of frewor S @R Y R i ’
Please state whether the annual return on imovable property for the preceding calender year was filed
within the prescribed date i.e. 31st January of the year following the calender year. If not, the date of

filing the return should be given.

T 33 A ATHN B TR

Signature of officer reported upon



qm -3

PART-3

e aifewor o frafkor gfsdes g @wEReor mited faar ST @ A 110 3 g9 ) Fer arfee, I 1 R
Ao o aar 10 I Aol & 30w ARl B

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scaie of 1-10. where 1
refers to the lowest grade and 10 10 the highest.
(rowan gifeat | W 3 e Rwide o e @ o )
{Please read carafolly the guidehnes befare filling the entnes)
(Fyard Trares &t Jeaie (8 W & WK 40% &)
({A)Assessment of work output (weightage 1o this Section wouid be 40%)

Wi SNea) gArdend TeRT  getdmras Tt
Reporting (Ff s B s

Authorlty Reviewing Authority jnitial of Reviewing
A (Reler Para 2 of Pa-5) | thority

iy g o oF wiRgulauTana o TaR W FEied
fesan oy o

Accomplishment of planned work/work allotted as per
_subjects aliotted

it) &g Femme X wite
Quality of output

i) TaveronAs anaar

i Analytical abilt
v) SAETS ayi:’TﬁTﬁxfniw T2 e aentera o

Accomplishment of exceptionat work/ unforeseen
tasks performed

Pria o/ o oo tieme Ao

Overall Grading on ‘Work Output’

(R)aataans fadumal & qrae (59 WM B WK 30% 8

{B)Assessment of personal altributes (weightage to this Section would be 30%)
i nferde ity TRt AT S
Reporting i ams @Ry B smoER

Auority  Raviewing Autharity jnitial of Reviewing
tReter Para 2 of Pan-6) Authority

i) od & Jghed
Altitude towork i

ii) oretert & atg f

Sense of responsibility

iil) ST O FREY

Maintenance o{ Discipline

iv) TS0 EHAY

Communication skills

v) g T

{eadership qualities

vi) & B WA § B A S eI

Capacity to work in team spiril

vii) TORE RO S FTEROT IR B A

Ca; 1city to adhere to time-schedule

viil) TOER ST 96 a
Iinter-perscnal relations

ix) §RY Bid 09 Ralded
Overall bearing and personality
ST TaRTaTATaR gt ResaR AoHdRoT

Overali Grading on 'Personal Attributes’




(Rrinavaiena GEwar o Heare (3@ W & WK 30% 2rm)

(C) Assessment of funclional competency (weightage to this Section would be 30%)

A T A

Knowledge of Rules! Regulations/ Procedures in the
area of function and ability to apply them correctly.

| gtadza

B larord
Reporting
Authority

) Franfatmiod o dra & St pean e IS |

qaldeia- TTaarATaata STanT &

B IR R )
Reviewing
Autharity (Reter
g_a_ra 2 0of Part-5)

D&Y
Initial of Reviewing

Ruthority

i) TIEg AT G4 A &Har

S!rat%‘%ic %anniﬁg-abi!ityk
i) LG

Decision making abiity

iv) I T

Coordination ability

V) FUTRRT B kA T faarad o< ewat

Ability to motivale and develop subordinates

o]

vi) 926 Tifed

Initiative

DTS VEHAT TR B THEATDT HOTSO!

Overall Grading on ‘Functional Competency’

H - 4 RIS
PART-4 GENERAL
1, e & W ey (1o savsa)

Relations with the public (wherever applicable)

(s & Fyamat o Seraitey o Fftedy aw sl « g fPuok 21)
{Please commeni on the Officer’s accessibility to the public and responsiveness 1o their heeds.)

L

2. yioewm

Training

fepven it & yonfeen og and wraral § AR sUS o AR yfeamA A gfe A sud pinger & fie fawfon o)
_( Please give recommeandations for raning with a view to fudher improving the effectiveness and capabilities of the Officer.)

e




3. @ren o frafa
State of health

|

i i

4. weaf-rat

. integnty
(an St & wwfe w e )

_{Please comment on the integrity of the officar)

—

5. gfades st ER1 Afted & W fadvarRl & aAR (nm 100 Tl &), fest wwed &y vd a9 wwef dm,
FETROI Juetfendl, Ageaqul Frawensit (da: w2 @ 3(#) w (@) vd gher ant & wfe afigle wive 2
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer inciuding area of
strengths and lesser strength, extraordinary achievements, significant failures (ref: 3(A) & 3(B) of Pant-2) and
attitude lowards weaker seclions.

6. nfedea & -3 & &y 3, 7 7 W § {3 e wRi $ R | g frems serers aitason

Overall numerical grading on the basis of weightage given in Section A, B8 and C in Pact-3 of the Report

ufaRen st & geaner
__ Signature of the Reporting Officer
R AT HIG &R |-
Place: . ..cccoounee v oo e Name in Block Lefters: ...
TN
Designation; ......... . .
feaie: u%%ﬁa%} Fait 4
Date: ... ... .. During the period of Report:



qar- 5
PART-5

1, qicte st ) st

REMARKS OF THE REVIEWING OFFICER:

gAfdEte st & =t a1 @

Length of service under the Reviewing Officer

2. F41 31 A3 T M4 R fnfe ad e fafia qodt # <0 F afvdes siterd o fd T SRt @ wena €2 @ o
wftraR @t sramareT JuAtdal/wrrgel s & Tan A R m grareT & wEwa §7 (wed: W a S-i))
(@l s gferde st gry el wpoft & faseh wroarmaes graiest F wxwa ol & &) o een grare s6 avs R s A § R

o IR aX) |

Do you agree with the assessment made by the reporling officer with respect to the work output and the various
aftributes in Part-3 & Part-4? Do you agree with the assessmenl of reporting officer in respect of extraordinary

achievements/significant failures of the officet reported upon? {Ref: Part-3(A)(iv) and Part-4(5))

(in case you do Aot agree with any of the numerical assessments of attributes please record your assessment in thé column provided for you in that

section and intbal your entries)

gl
Yes

el

No

3.3rend g ot Rafa o e 50 aRoT v, e v R aa @ foR s s e ar St anen £2

in case of disagreement, please specify the reasons. s there anything you wish to modify or add?

4. qATEAEA Sftrerd GIRT TR aRAR PO WRIAS o (orm 100 ot #) Faeel wfterd & whw fadwant & wwed

a7 vd v ad 8% vd 39 gde ot 3 afy sfingfa e 2

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the officer

including area of strengths and lesser strength and his atlitude towards weaker sections.




5. 9fedea & W3 B WE-H, W3-F aw W3- ¥ fEE 10 IR & FOR 9 3 e e affaRo)
Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in Pant-3 of the

Report.

Place: =7, mkSees ™oyt

DAt .

qRiEeharT FUSR & FRIER
Signature of the Reviewing Officer
a0 WP RER| b
Name in Block Letfters: ...

gam:
Besignation e s . sermmen T Ll s

s Bt it -

During the period of Report: ............ccoceeivnieeccronen,



BT & Y THvER SR S48 emfder
o rding fling 4o of ACAR wi e

! g filing ug with n al grad
¢ TITAN B & Rt waarl AR arids o wia w9 2 5 A9 i)

The columns in the APAR should be filled in with due care and attention and after devoting
adequate time.

@ IE 3T A nen & 5 1 areran 2 @ Ree aiten (Prfa o1t o Remansl a1 g ey svievor @
vl B RRre el & wrl A wom R ¥ vaha w9 § St R 9w s w& vaR 9
Fa 10 & foel Sl & WAy ¥ Rfkre oyaftnd @ Weg § vy Ry st o 1 -2 siw -1 0
e Bl ¥ or: Sewt shftve e w1 28t o ¥ | Wik Al 3 B B0 RS vd e
witreRdl @ sl siftrard @t qwifraiRe o sl o wem % TiRE ¥ wnika gl @ geen
AT AR |
ltjisexpec!ed that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarty, any grade of 9 or 10
would be Justified with respect to specific accomplishments. Grades of 1-2 or 3-10 are expected to
be rate occurences and hence the need to justify them. In awarding a numerical grade the reporting

and reviewing authorities should rate the officer against a larger population of his/her peers that
may be cufrently working under them.

() DTSR BT 8 ¥ 10 B €ra T wiervol s for e den gérRe/iE & fre s wrais B
o B B T wrare o Ry S
APARs graded between 8 and 10 wilt be rated as “Outstanding” and will be given a score of 8 for the
purpose of calculating average scores for empaneiment/promotion.

mUITAN T 6 a1 8 W B & 419 BT TTEHR0T “WRy ey~ A1 W wen srens 7 R S |

APARs graded between 4 and 6 and short of 8 will be rated as “Very Good” and will be given a score
of 7

v VINSR B 4 F41 6 ¥ B B Arg % wiieswor “ereay™ v Sem war s S R o
APARs graded between 6 short of 6 will be rated as “Good™ and given a score of &

(vi) QAR &1 4 | 7 PTG «yeg= fora s

APARs graded below 4 will be given a score of “Zero”

umum%maiﬁm-ﬁmavﬁ'mmmmmﬁmﬁﬁm&sé&aﬁﬁenﬁé‘m

Guidelines regarding the colour scheme to be used by different of Department of Atomic Energy
while filling up their APAR form.

(1) 8 : J.9./3e uersfeis 2ol vd HW
Green : JS/SAG Level & above

@) dien ; foRers
Yellow : Director

(3) ater : 3q Afa
Blue ] Deputy Secretary

(@) et - 3 R
Pink : Under Secretary

(5) JBE ¢ 3AHIT SEIBR] Ud HERID
White : Section Officer & Assistant





