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Annual Performance Appraisal Report for Officers of the
Department of Atomic Energy

e Wy

Director level

ferem &1

Name of the Officer

T au/s@afyy @1 ufdaes
Report for the year/period ending



TSI/ Form
QT S5ait [T & oot ¥av & st 3 fav e arl forsarea seiea RaE |

Annual Performance Appraisal Report for Director Level Officers in Department of Atomic Energy.

Taia ad/3efe @1 ofedes
Report for the year/period ending

JAfRTes 94 | Personal Data
HT - 1/Part - 1

(FHzmera/ fasmmor/ wrafay & Jafta nenafers gt FRT #R1 6 )
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. 3YEETRY &1 T

Name of the officer

2. oo fater (Reat/rdien/ad) (ori H)

Date of birth (DD/MM/YYYY) ... Jovoord e . (INVWOTAS) oottt
3. gdere Aon 3 eonaR e S ai i SR

Date of continuous appointment Date ..o Grade

to the present grade

4 IFERIMIFR G RB T w© R
Present post and date of appointment Post ... DAt ovoiiioiiie i
there to

5. qd & mE A srgufey aft smfy (g widarn it w) AR Jaw st o wfdwarr foren & o
3! oo &

Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

widieror i @t 3iwn/No. of Training days

fercen are wEl et 9RR/ No. of Times Leave Availed

e ot a1 31T gl Total EL Availed

el ¢l OT8 3iefad gzl Total HPL Availed :
ool et 078 uRafda gl Total Commuted Leave Availed :
et ol 918 TRVl B2l Total EOL Availed

e 31T Raw/ Total Dies non

o1 ot 978 31ed g/ Total LND Availed

e ol 91 TR S/ TotaI'Maternity Leave Availed

oo ol o1 g gl Total Paternity Leave Availed

il e 918 fR1g] 3z ggl/ Child Care Leave Availed
e &l IS GTdm-UEY GEY Adoption Leave Availed .
ST 3ifeid gl EL Balance

..............................................



qr; -2 g afae® & g G 9@ & 59 g T T @ o
PART-2 To be filled n by the Officer reported upon

(T AT B 9 § I8 SR @ e | g %)
(Please read carefully the instructions before filling the entries)

iR ol @ i faae
Brief description of duties

J

2- T & W TSGR/ AT A0 WY e R RAgiRa B 8, o ave i et s & 9e
(RO AT A 378 W9 H) BT HE-IF TS WYiea & R W ¥4 3R S o180 /ST STafeE §a |

(ITRROT & AT SIS W9 & 90 oifdfes ord ara=n)

Please specify targets/objectives/goals (in quantative or other terms) of work you se! for yourself or that
were set for you, eight to ten items of wark in the order of priority and your achievement against each

targets.
{Example Annual Action Plan for your Division)
eu/SgeTa/ e IR
Targets/Objectives/Goals Achievements




3 0) B HE 2 W WA I e/ IEeed)/ 2l & wia A B Y€ S 1 e ¥ Seend 3 | IiT Aet @
Wik % P YT & o A I g |
(A] Please state briefly, the shortfalis with reference to the targets/objectives/goals referred to in item
2. Please specify constraints, if any, in achieving the targets.

(3) T S Rl ot A St v A ST aifers SumRer T8 ¥ IR O a9 e 1 SR Y |
(B) Please alsa indicate items in which there have been significantly higher achievements and your
Contribution thereto.

4 T S AR T T qdad devey o @ wue wufa i farell fifia ai s devew At &
TEREE YD 3 1 AN qB EH BN Q1 715 N |l 78y A v g5 ot B g e

Please state whether the annual return on imovable property for the preceding calender year was filed
within the prescribed date i.e. 31st January of the year following the calender year. If not, the date of
filing the return should be given.

s - TE T el HUBR B ETRIER

Date . .o Signature of officer reported upon




|qn -3
PART-3

FReTaT el @ Trafor gfades au gAFbemr mited fomm s @ 3 1010 & R ) @ wifee. T 1w Ew

Aol & Fr 10 Feaas Aol & 3covE axar &)

Numencal grading is to be awarded by reporting and reviewing authority which shouid be on a scale of 1-10. where 1

efers to the lowest grade and 10 1o the highes!.

(e afafeat @ w7 & o Refdat of oo @ oz )

{Please read carefally the guidehnes before filling the entres)

(Fyerd TForares & geara ($ W & 9R 40% 2rm)
~ (A)Assessment of work output {weightage to this Section would be 40%)

(Refer Para 2 of Pan.-5)

PIRLCEE I EoN] THERT  AaEa St
Reporting (Fef wsm i) B wroeR
Authority Reviewing Authority jnitial of Reviewing

uthority

T e o & aRgoaa & o o I
ferar mar ot

Accomplishment of planned work/work allotted as per
_subjects aliotted

i}
Quality of output

it}

Analﬁacal abili
e

Aceompllshment of exceptional work/ unforeseen
tasks performed

Fna @Rl o) ey e sioivasor
Overall Grading on *Work Output’

(@)eatane faduarsll @ qeaie (59 W & WK 30% &)

@)Assessment of personal altributes (weightage 1o this Section would be 30%)

Communication skills

piee MbsER) ATdee it gArdends= amaan
Reporting (red W @ R 2) B FOER
Authority Reviewing Authority jnitial of Reviewing
[Reler Para 2 of Pan-5) utho m

i) od & st { o

Altitude to work 4

ii) Torererdt ax arg f

Sense of responsibility ]

fil) SR & FRET

Maintenance of Discipline

iv) AREU! &HATY

f V) g o

Leadership qualities

vi) 2T & WIETT § B O o &rar

Capacity to work in team spirit

vii) A HIROI O SR R B Sl

Ca:scity to adhere to time-schedule

viii) TR wdg
inter-personal relations

ix) TR BI4 0d ATFaed

QOverall bearing and personality

E AU ——

oo s aR ger Brenes Aol

Overali Grading on ‘Personal Attributes'




Ry aTaTeRa Tawar & Geaie (39 W @ ¥R 30% 2rm)

(€) Assessment of functional competency (weightage 10 this Section would be 30%)
ytaae

iy Franfatwalod w dnad & 83 § giedt 04 370 |
"0 g § SEER

Knowledge of Rules/ Regulations/ Procedures in the
_area of function and ability to apply them correctly.

}

Reporting Reviewing
Authority Authority (Refer
f——— para 2o Pan:5)

A IS gATaaen qaaR! &
! Tferesy aey wis 7 2)

BTRIGR
Initial of Reviewing
Kuthority

ii) ATAaE AT G419 3 &

Si(aiggic %anni_ng_abi!itL
i) HAey

_Decision making abifily

& T

iv) AT &Ha
| Coordination ability

V) FUTET B JIRA T/ [ e IR DY e
Ability lo motivate and develop subordinates

vi) 98T
Initiative

YSTAIE VAT IR BT WS SHONBOF

Overall Grading on *Functional Competency’

9 - 4

A

PART-4 GENERAL

1, s & @ Wi (3189 garsa)

Relations with the public (wherever applicable)

(T & TR o e o Hftady ow wfim w g feadh 21

{Please comment on the Officer’s accessibility to the pubic and respensiveness to their needs )

2. wtFem

Training

(o witard & gfen o avd smars § AN 3ftE qER 3R e e A o A ek gfirewr & fore faafod s

{ Please give recommendations for training with 3 view to furlher improving the effectveness and capabiliues of the Officer )

e e e e



3. waren & frafa

State of health

4. T

. integnly
(an el & seafer o3 fewoh &)

(Ptease comment on the integrily of the officar)

5. giades sitend gr1 Ffted & W faRwasl & awdiv (e 100 sl A, e wmed a3 @ w9 wwt a7,
FATURCT Jaetrard, Faeaqof Fawers) (Ve w2 @ 3(3) o4 3(@) vd ger anif & wfty swftrgfea anfe &)
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer inciuding area of

strengths and lesser strength, extrasrdinary achievements, significant failures (ref: 3(A) & 3(B} of Pan-2) and
attitude lowards weaker sections.

6. Wfaden & W3 & WS ¥, @ 747 | X fIT e WRIN & IR R g1 iR geeTs aitason

Overall numerical grading on the basis of weightage given in Section A, 8 and C in Part-3 of the Report

gfdes AttE) & gwner
__ Signature of the Reporting Officer
R T A AR A:
Place: . ...ccoooeree o ove e Name in Block Letters: ...
9
Designation: ...
e gferde & Faftr o
Date: ... .. Duning the period of Report:




HAT -5
PART-5

1. gHideha st & st
REMARKS OF THE REVIEWING OFFICER:

gAfdee Fftad  smafa dar e

Length of service under the Reviewing Officer

|
|

J
2. U1 319 "W-3 T -4 A foofe and qar fafim ot & wEo o pfwe sfted o fd 1 Tpaie @ e €7 war s
Hitr & sraRYT vyl s & dEn ¥ R T qraie @ wERa §7 (@ ama(Ev s L)
gﬁmwﬁhaﬁmﬂmﬁﬁqvﬁkﬁv@ HEAE raiesy W wew 38 # o e e yraies 59 avs 3 R m whwed £ T Roaem
FER &) |
Do you agree with the assessment made by the reporting officer with respect to the work output and the various
attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary

achievements/significant failures of the officer reported upon? (Ref: Par-3(A)(iv) and Part-4(5))

(In case you do nol agree with any of the numerical assessments of atiributes please record your assessment in the column provided for you in that
seclion and inibal your entries)

5 Ne

3 37w 2 o Tt 9 o s T waRl, v O A & Ry s e agee @ St TR &2

in case of disagreement, please specify the reasons. s there anything you wish to modify or add?

eLx

.

[42]

L

4, TETEA FtEE IR deW aRAR gan EHIEE o) (@M 100 Tt #) frend wfterd & wea fadwart & aned
87 vd v annd 6 vl IRl gfd it & wiy sftwgfa it 1

Pen Picture by Reviewing Officer. Please comment {in about 100 words) on the overall qualities of the officer
including area of strengths and lesser strength and his atlitude lowards weaker sections.




5. gfde & VI3 & @53, T3-q aar T ¥ e v wRi 6 3R R 3 e s st
Overall numerical grading on the basis of weightage given in Section-A, Sectian-B and Section-C in Part-3 of the

Report.

Place: .ooooveeiiieeeeie

(D31 SR

qAfdeia FitERT & FeR

Signature of the Reviewing Officer
AN TP FER] H:
NameinBlock Letlers: ... .. .

qc<qm:
Designation: ..........coccvermeriiiene e

e & Faits #:

During the period of Report: ................cocviivniiieen,



W&u‘hﬁﬂm%wmmmmaﬁaﬁém

0 mmﬁwﬁmﬁmmmwaﬁimmmﬁgvmml

The columns in the APAR should be filled in with due care and attention and after deveting
adequate time.

W) TE FRT R o ¥ 5 1 o 2 & e witew (Prefa ik @ RRmanel o g ey Aviev &
wee 3 RRre smwearsl & Al 3 wom R # vaie w9 9 shftrer R e i & woR 9
o 10 & 5 Sl & ey N Rfre sywftad & wea § htwy Ry somt o 1 -2 st o
e B ¥ o S Shivreg e Ot o wva ¥ | wifes Mmmymwm
mﬁm e a1 SR 97 99 38 weu ¥ ganE ¥ wrERe gt & g |
Easiliag!

itis expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10
would be justified with respect to specific accomplishments. Grades of 1-2 or 8-10 are expected to
be rate occurences and hence the need to justify them. In awarding a numerical grade the reporting

and reviewing authorities should rate the officer against a larger population of his/her peers that
may be currently working under them,

(i) TICHR BT 8 | 10 & g o witewor ~swgeen o sem aa gdveor/a= # e e s A
Mo A & T W 9 R s
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of S for the
purpose of calculating average scores for empaneiment/promotion.
) TARHAR 1 6 AUT 8 W VIS & G B TG0 “qW Fye|y™ Foran W Fu1 W 7 Ran ol i
;PAngradedbetween4and6and short of 8 will be rated as “Very Good” and will be given a score
7

) TRYER F 4 A 6 F B B A o wwifeswor “aredy™ T oo e W 5 R o)
APARSs graded between 6 short of 6 will be rated as “Good” and given a score of 5

(viy TECAR &1 4 | W qeHw0r g™ fordn s |

APARs graded below 4 will be given a score of “Zero"

m@mﬁm$%-%ﬁmmmmmﬁmmzﬁm%mas‘wﬁenﬁign

Guidelines regarding the colour scheme to be used by different of Department of Atomic Energy
while filling up their APAR form.

(1) & : J.9. /3 vt goft ud W
Green : JS/ISAG Level & above

) dren 3 forderes
Yellow : Director

(3) aiem : 3u HkE
Blue : Deputy Secretary

4) JE IR Ja
Pink : Under Secretary

(5) AW : 3TFHPT SHEIBRI U HE=D
White ; Section Officer & Assistant



