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Annual Performance Appraisal Report for Officers of the 
Department of Atomic Energy 

31fti ctll .fl Q5T .:rT+J 

Name of the Officer 

fl "i I fl<l cJlf/ ~ cITT J.4 RI cl c:; '1 

Report for the year/period ending 

Pl~:tlcb ~ 
Director level 



'Wf?J/Form 

~ :r,Grt Pcl-:Rm ~ ~~Tcl5 RR~ 3~ ~ fRt! ~ ffl Rlt:i.ll<:cit Jici!licbcit ~ I 

Annual Performance Appraisal Report for Director Level Officers in Department of Atomic Energy 

~ cir§/3lcnEl cpl~ 

Report for the year/period ending .. .. .................... .. .. .. ....... .......... ........................ . 

~<.lnfficb cfaf / Personal Data 

alPT - 1/Part - 1 

(Ji?!lcli!l/fcrnr.JT/ cbli!.llcii!.l ~ ~Qcf U~IFci~cb 3~a,:n;JT ~ am ufTaiT t) 
(To be filled b the Administrative Section concerned of the Ministry/Department/Office) 

Name of the officer ..... ............................ .. ........... ........ ... ................. ... .. .... .. .. ..... ..... ... . 

2. i31aitl fufu (~/~/ ) 
Date of birth (00/MM/YYYY) 

3 cRf<ITToT ~ ~ N<JUaR ~ cJ5t 
Date of continuous appointment 

to the present grade 

...... J .... ./ ........ ,. 

4. ~ ~ cf<'.IT 3'R ll'< ~ cJ5t orfusr ~ 

Present post and date of appointment 

there to 

(in words) ................... .. 

Date ... .... .... .. 

s. cir§ of m ~ ~ c€t 3~ c~ ~T<W1T 3tft ll'< ~ 3cffi' 3ITEJc5ffi ~ ~r.wr ~ i m 
~~-a:1 
Period of absence from duty (on training leave etc.) during the year. If he has unaer gorie trainirig specify 

~T/ttUT ~ c6) 'ffi9m/No. of Training days 

~ GIR ~ c:ll 'ilim/ No. of Times Leave vailed 

WRc:ll~ 3IB3lcr~/ Total ELAvailed 

WR c:ll ~ 3tefcrcrai ~9/ Total HPL Availed 

.................... ,0,,,., ................... . . . . . . : : 
' l j 

: i ,--------
': 

. ·,,... -------

.: 

. ;...; _ _____ _, 

~ c:ll ~~~/ Total Commuted Leave Availed : \ 

WRc:ll~ 3RntlR1ll~T/ Total EOLAvailed : ,..i -------, 

~ 3l<!>m ~/ Total Dies non 

WR c:ll ~ 3~ ~/ Total LND Availed 

~ c:ll ~~~/ Total Maternity Leave Availed 

WR c:ll ~ ~ 'f$/ Total Paternity Leave Availed 

'i ,--------, 
: l 
,---------, 

.: 

. ;;.,_-...=,;;...._ ___ ___ 

~ c:ll ~ ~l~ ~:l-ITfl ~/ Child Care Leave Availed : \ 
:---=::-----~ 

WR c:ll ~ ~-~ ~/ Adoption Leave Availed . 

aicmm 3ffl ~/ EL Balance . . ............................. ...... ,,,u,,, .• ••• 



~i ·2 
PART-2 

furff ~qi!~~~ t . ~ ~ ~~ ~ (() ~ 
To be filled 1n by the Officer repartee! upon 

(~ ~~ zj-t ~ ~ ~ -3l1~~rr (f,T 'c1f, ~ 7-R -ti 1 
(Please read carefully the instructions before filling the entries) 

i _fcFq,ntmw~~ 
Brief description of duties 

2- rtmt $ w ~~~/eirlr 3TI1:R ~ 3itR ~Fr~~ m. (:n ~ ~ f.imftcf ~ 7T1f m ";i; 
(trfta'nlifqp.U <11 ~ wr ~) ~cm ~cr~,.J~ m~ c6 3!1~ 'tR ~ am~ c'l~ ~ ~ ~q~~ i@f(! ! 

(,341g~1J1$~~~~cff~~q)fll ~ ) 
Please specify targetstobjectives/goals (in quantative or other terms) of wor'P( you set for yourself or that 

were set for you, eight to ten items of work in the order of priority and your achievement against each 
targets. 
(Example Annual Action Plan for your Division) 

('f~~/~ ~ 
Targets/Objectives/Goals Achievements 

I 
I 

. 

I 

2 

I 

I 



3 .~ ~ 11G 2 l'.f ~ 'N ("f~{'3q~~q'I/~ ci?I mfu ~ m xtf q;finji <rn x'ien:I 1=l i.3~ ~I~ crre'ifr q3J 
~'i';~~wmmtt-~1 
(A) Please state bnef\y, the shortfalls with reference to the targets/objectives/goal s referred to in item 
2. Please specify constraints, if any, in achieving the targets. 

(~} ~'i3-1~cffl '4J'~cfR"~~ ~'34M~m~t 3ITT~ ~mT!GA<f)l ~~~ I 
(B) Please also indicate items in which there have been significantly higher achievements and your 

Contribution thereto . 

4 ~ ~ ~ ~ ~ ~ <t<Au-sx ~ '$t ~ ~ qffefq; ~ f;rmfffl orms ~~ if;<>1o.sx ~ ~ 
'3m-t4al ~cp) 3 1 ~oq;~cITT'f~~ ~ l~~-a'J~cWi<ITTRmT~mvffi! I 

Please state whether the annual return on imovable property for the preceding calender year was filed 
within the prescribed date i.e. 31 st January of the year following the calender year. lf not. the date of 
filing the return should be given. 

~-
Date .......................... ... . . 

3 

~ ~ ~ 3lf~ cf> 'ffiifffi' 
Signature of officer rep.orted upon 



'lWT • 3 
PART 

• 
• 

• 
I -

~ <lm~ cffi f.ft':hur ~~ cflrT 'I-ffleM ~ ~ 3'r.-fl t J'il ' -10 $ ~ ~ ~ 1'-1%"12 ~ I mnT ~ 
~r..11 u;r nm 10 JiiJ'clll ~ mr ~ ~ t-1 
N merica1 grading is to be awarded by rep0rt1rig and reviewing :.uthonty wh1cn sroulc be '.Jn a scale '-10. where ' 
r~fe•s to lhe lowest grnde <1nd 10 tc the highest 

(~1:.'l~~"'~ lt~fhnf~ ffil"WR'<l ~i'I°/ 
{Please mad c.artJ'oUy \Ile 9J1cel1nin, before r,llin:;, the eri111es) 

(3f)mm ~ mT ~ (~ mrr mr 1iR 40% tnTI) 
hta e to this Section would be 40% 

r.i} ~~~:-;;;n~~~~~- -h:3l:;;:1tl;:;:;h;--;:'Cl1";;:-;;::imiful~~-~----..... --

fit,m mrr mm 

ersonal aHnbutes 

• 

Communication sk1fls j 
~e:d:s:qualities ---------+-------1----=--~---_-_ -
vi) ~n ffit '1T<RT # iiitl ~-~ enm-r ·-r-----~ 

Ca acit to work in team s~~ $ --J-_--__ 
vii) ~ml' , WT~ WffiT 

Ca::-1city t9 ~dhere to time-sclledule 
viii)~~rrmro- ---------t 
ln!e~ers9naf relations ·---~-~ _ _ __ _ 

ix) TI+i"lr "iifu l?c.f ~-.,...--"-----------+---

4 



('{rj}lililOli'tid', tl'Bl1ITT mT ~<JM (~ tTTTr <1iT 'lffi 30% ~) 

C As5essmcnt of functional com 
C, 

; ~ ~ffl \!TIT·5 if1 lf"<! 2i ~~ 

Authority ulhortty (Rete, f,u!hority I ReporiinQ f evie"'.' ing /nitial of Rev,ew·ny -~=~q=· 4ifllct~ .ahf ~ j)f¢~l!Ct!a J~ffi -l- ---. ara 2 of P;;rt:21_ _ +- _ __ _ __ 

Knowledge of Rules/ Regulations/ Procedures w, Ille ] I 
I ---~-__?rea of function and ab1'l!t.!9~Ply them correctly . I' 

ii~ ifuf.n~ -if 1!1.mT I 
S1r~ j>lann.!.!}g .a_bility 
ii[) f.;r*1 ~ ~ m ---'-''---·---=------- --+--- --- --1---. ----+----·--

Decision making,~~~- _ 
iv)~WIBI 

Coordination ability I 
v}~a§ffia~;~~~~ ·-··-1· 
.Ability lo motivate and deve\op subordina ___ t_e-'-s __ ...;___1--.-~---1---
vi)~ mif - --·--- r 
Initiative 

Ommt~ ~an@T tR cllfl 
Overall Grad!n on 'Functional Competenc 

1-WT • 4 

PART-4 

~ 

GENERAL 

, ' ~t ffl'll ~ {:mit .,tr ~) 
Relations with the public (wherever applicable) 
pr-ral~ 311dl14dirllJLY lf.{ Jffl<tiRRd !!cl' Jrltnm1 iWJrlm~ ll'{ ~~ ~I) 
(Please comment on the Officers acc~ssibili!)'. to the~b•,c ~r,,:< _:"espcnsi11eness to the,r needs. 

2. mTffiOl 

I 
I 
I 
I 
I 

Training 
f<ti1mJ ~ a,l Jr~ ~ ~ Mil'l'lai\ q 3'\'( 31fu<1i '!!JR ~ ~~ ~ cN ~ ~ :rfl~ mTC!t71 a,~ ftmf~ il5t I) 
( Please g,ve recommeooatlons 1or tra,nmg willl a 111ew to further !ffif:<011ing the e1fectz11eness and cae_abilit,es of lhe Orf'1eor.) _ ----· ---·, 

L ------------·------····- ·--- - - ---- --- -------··- -- ___ _,_ - --

s 



3. raRW cCr furirn 
State of health l --- - -----1 
---------------- ----·---··-·- ····--·---J 

4. ~tfQf.,(ol 

Integrity 
~~i&~tR~ t> 
Please comment on the Int rit ol lh& officer -····-·------·- ---- , 

5. ~~~~'di~ fcn)t:101311 ~ fflt (nlNli 100 m:t 1'). ~ liTmzi ~ l?"d q;q ~ ~ . 

3Hll0ROI :Wctfaiai, lie-?dlJ.Of Jlill&'1134) (lrof: mrf-2 Q'll' 3{31') ~ 3(1')) ,rij ~ elm a,Jiftr ~~ft I 
Pen Picture by Repo<ting Officer (in about 100 words} on the overall qualities of the officer including area of 

strengths and lesser strength, eX1raordinary achievements. significant fairures (ref: 3(A} & 3(8) of Part-2) and 
attitude towards weaker sedions. 

I 

··---·-----------1 

-------~--------····---------·-·-·· 
6. ~ ~ ,wr.3 a;~ Ji, 'l"o~Jnf lim rre \lRm a>3lltlR TR ~ ~ tlmt<"lih aiffas<o1 1 

Overall numerical grading on the basis of weightage given in Section A. 8 and C in Part-3 ol the Report 

~: 

Place: ..... .... .... .. .. . 

~ : 

Date: ......... ...... ... .. . 

_] 

6 

;;iq "fflCp 3{~ ii : 

Q@a~ 3ITTiffiTfr a, ~m
si9nature of the Reporting Offic.or 

Name in Block letters: 

~ : 

Designation: ... .. 

SJffld~-i ffit Jrafu tr: 
During tne period of Repo11 

I 
r 
i 



'm1T • 5 
PART-5 

1.~~~ffit~: 
REMARKS OF THE REVIEWING OFFICER: 

':i1fifC'l)if>.l JUtl<M~ "ffi JRPrn ta,- ml('[ 

Length of service. under the Reviewing Officer 

2. q'iU• 31N mTT-3 iI \TI'll·4 it ~ mrlf ~ fuf\f;t 1JOrr a; 'TI"itr ,q ~ ~ W"U fmo TT-a 'j.Mid>-f ~ ~ tf? <ffir 3!Ti:r 

~ ~ 3Hl[tlfi(OJ 3Qt'1fttlQ'j/Jit{fc'fCJ.Of 3H1QX'lc11311 a; tl'ffl 'R ral1J' m:) 'iRlid>,,I ~ ~ t? ~: 'WT·3(3l)(iv) ?mr \:!lll-4(5)) 
~3lN~:irlbm'r ~~<JVIT$'~~~~~~,i1'q,.m~~~ttll!'al~l"O'~~t<'!m~ 
~ J!ltl'6R' ~) l 

Do you agree with the assessment made by the reporting officer with respect to the work output and the various 
attributes in Part-3 & [flart-4? Do you agree with the assessment of reporting officer in respect of extraordinary 
achievements/significant failures of the officec reported upon? (Ref: Part-3(A)(iv) and Part-4(5)) 
(In case you do nol agree with any of the numerical ass~sments of a!trib\Jl.H pluse record you, assessment in t column provided for you in lhal 
sedion and inibal yout enlriet) 

3.31W1@' M -d?r fwrn-q ~ ~ iJiRl1T ~. <RrT iNt trffl ffln t ~ JtN WU~ m :m-~ ~ f:J 
,---"lnc...:..;ca::.:s:..:;;e...co:.:..f.;:..di...:csa=r-"-eem.c.=.;;;..en""'t:::...., c..;lc.::.e.::.as:;;..;e'-s~e:..:;;c.::.i ~th...ce.....cr..::.e_as'-o_n...;..s.;.... __ ls_th--'-er-'e-'a_n.,._yt_h_in.....,gL....jy'-'o--"-u_w_i_sh_to_m_od_i__.fy_o_r_a_aai--'-P---------. 

I 

L _______ ------
4. ';{-ifat,'1aH J1RldS1:fl ~~~I ~· 'ti&lffi'1 aR (i'\'711TIT 100 ~ ll} ~ ~ ~ ~ f<i:t)!folJO #1. mm.ri 

ah' f{(i if>l1 mm.if ~ ~ Jffifi ~ ~ ~ )I'm ~ ~ ~ l 
Pen Picture by Reviewing Officer. Please comment {in about 100 words) on the overall qualities of the officer 
indudin area of stren ths and lesser strength and his attitude towards weaker sections 

l._ 
7 



5. S1@ITT a; m:T·3 a; m--3£, ~-, cfZlT m-~ ~ RE 1Tt7 ~ ill 3rrOR tR ~ ~ iiOOlcG'if> aimo1 1 
Overall numerical grading on the basis of weightage grven in Section-A. Section-B and Sect ion-C in Part-3 of the 
Report. 

: 
~;ifaM'tctR ~ a> i«ctl~H 

Signature of the Reviewing Officer 

WR: ~ ~ 3Jlffi1 it: 
Place: ............................. . Name in 81~ Letters: .. ........... .... ..... ........ ............... . 

~ : 

Designation: .: ................ ... ......... .... .. .. ....... ...... ............ .. 

~ : ~ Pc,~ G.-1 cBt 3«lfb ft: 
Date: ................................. . During the period of Report: .... ......... ..................... .. . .. 

8 



tii&llc+l<h !Sc/n4HUI cf;~ K9NaITT" ~ ~tl f&tuf.:l~~I 

Guidelines regarding filing up of APAR with numerical grading 

(I) ~31R~ ~ ~ ™UAi' t41,:f<t> o~ ~ ~ ~ ~ ~ ~ l 
The columns in the APAR should be filled in with due care and attention and after devoting 
adequate time. 

(U} ~ 3"ffl ~ ~ t fif>' 1 ~ 2 cfi" ~ q"'cthM ~~?ff ~an 11T ~ fl!<.'114''< ~m cf. 
~ ~ ~ at'tl4*1dlffl ~ lflll ll ~ ~ ~ ~ liitJ ~ ~ ~ W'"1T 3ITT' ~ 1TcJ5R 9 
~ 1 o c6M ~~~~~~·cNesftam~mil ~~~t ~ 1-2 3imll 9-- : ll 
~ icYr tam:~ ~ ~ titA '$r ~ t1 ~jR§aq; ~ ~ ~ ~ 1,1fMcM ~ ~-tfa~lctH 
~ ~ ~ ~ cffl ~ffl ~ 3£~ ~ ml 1l ~ ll q;flffif 'ti~filtt, <Bl ~ T{ 
~~I 
It is expected that any grading of 1 or 2 (against wof1{ output or attribut~ or overall grade) would be 
adequatety justified In the pen-picture by way of speclfic failures and similarty, any grade of 9 or 10 
would be justified with respect to specific accompiishments. Grades of 1-2 or 9-10 are expected to 
~ rate occurences and hence the need to justify them. In awarding a numerical grade the reporting 
and reviewing authorities should rate the officer against a larger population of his/her peers that 
may be currently working under them. 

(iii) ~3'ff ?f;'f 8 ~ 0 ~~cpl q~q,'(Ut 9'Wfd" ~ ~ al!;fl ~'(Vl~ ~ ~ atR,a ~ c#n 
1'f'ORT ~ "$ ~·~ 9 ~~I 
APARs graded between 8 and 10 will be rated as "Outstanding .. and wiU be given a score cl 9 for the 
purpose of calculating average scores for empanelmentlpromotion. 

(Iv) ~oJN" 1JST 6 <f1IT 8 "fl ~ cis iR'q q>T qiyj<h'(OI "" art8II" mt umrrn cl2tl ~ 7 ~ umt't1 I 
M'AAs graded between 4 and 6 and short of 8 wijl_be-raled as uVwy Good" and wiH be g,veo a score 
of. 7 

(v) Qcftq~ <l>J 4 aen 6 ~ mcT '$ ~ cfil ttiil<bxOJ "9191" ~ ~ 1flU ~ S ~ iJ!l1l11! I 
APARs graded between 6-short of 6 will be rated as "Good" and given a score of 5 

(vi) ~3Tff cfif 4 ~cfil; qlihtHOI ~-~~I 
APARs graded below 4 will be given a score of .. Zero" 

~ 35ufl fa3-ITTT ~ ~-~ i@ ~3lR ~ ~ -aa:m t;n ~a,~~ i:f ~~~~T I 
Guidelines regarding the colou r scheme to be used by different of Department-Of Atom1c...Energ 
while filling up their APAR form . 

(1) ~ R.-a./sai ~~~ ,W7IT {!ti 3m" 

Green JS/SAG Level & above 

(2) "QRifT ~~Teo 
Yellow Director 

(3) ~ 3tiwmr 
Blue Deputy Secretary 

(4) ~ SfcR." wmr 
Pink Under Secretary 

(5) ~ ~m :m~ l!ci 'Ci6 t'445 

White Section Officer & .Assistant 

9 

_I 
----


