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A Government of India.
Department of Atomic Energy 7

Anushakti Bhavan
CSM Marg
Mumbai-400 001

' z8
No. 20)/1/2/99-CC§/ 2233 | . April , 2004,

- OFFICE MEMORANDUM

Subject Norms for the post of Principal Private Secretary
©* (Scale of pay Rs.10000-15200) _~

. kk kR Kk

Reference is invited to this Depmment‘ notification No’.20lll2_l99—CCSf302
dated 16.07.2001 regarding the Recruitment Rules for the post of Principal Private
Secretary in the scale of pay of Rs.10000-325-15200 in the Department.

2.  In terms of the above referred notification, Private Secretaries and Senior
Personal Assistants in the scale of pay of Rs.6500-10,500 with 8 ycars regular service
in the grade“@figible to be considered for promotion as Principal Private Secretary
in the scale of pay of Rs.10000-15200 in the Department. This Department vide
Office Memorandum No.20/22(6)/2001-CCS/240 dated 17.05.2002, has since
redesignated the posts of Senior Personal Assistant in the scale of pay of Rs.6500-
10500 as Private Secretary (Non-Secretariat) in the same wsicale of pay and
~ introduced a new grade of Senior Private Secretary in the scale of Rs.7500-250-
12000 in the Non-Secretariat Offices under this Department. Considering these
aspects it has been diecided by the competent authority to amend the norms for

promotion to the posit of Principal Private Secretary (Rs.10000-1520.9) under this
Department as under : S _ '

o In column 11 regarding the method of recruitment, the existing em'ry will be
substituted witlh the following : '
Promotion :

100% by‘ seléction from among the Senior Private Secretaries (R.s.7500-
12000), Privat:: Secretaries (Rs.6500-10500) and Private Secretaries (Non-
Secretariat) (R:i. 6500-10500) in the Department, failing which on deputa tion.

(i) In column 12 regarding the grades from whieh the promotion etc. will \he
.made, the existiing entry will be substituted with the following :



Promotion :

(a)  Senior Private Secretaries (Rs.7500-12000) in' the Department with a regular
service of 6 years in the grade OR ' :

Senior Private Seti'etai'ies (Rs.7500-1200(7i) in the Department with a

Rs.65(00-10500.

combined regular service of 8 years in the grades of Rs.7500-12000 and

(b) Private Secretaries (Rs;6500-10500) and PriwtteSecretaries (Non-Secretariat)

(Rs. 6500-10500) in the Department with a regular service of 8 years in the
grade.. ' ,

3 Action to incorpoi-ate necessary amendments in the existing Recruitment
Rules and to notify the same under Article 309 is being taken separately. This order

issued with the approval of the competent authority will come Into force with
immediate effect. ' '

B L
- _ (Sobha Devi N.)
~ Under Secretary to the Go vernment of India

1. All Heads of [Units
2. All Officers/Sections in the Department.



10 BE PUBLISHED IN THE GAZETTE OF INDIA, PART i,
SECTION 3 SUB-SECTION ()"
Gove_rmﬁent of India
Department of Atomtc Energy
| v
Mumbai dated, The | &, 2001
_NOTIF_IC_ATION
G.S.R. : In cxcrcise of the powers conforred .by the proviso to article 309

of the Constitution, the Prenident hereby makcs the following sulca regulating the mathast

of recruitment to the post of Principal Private Sceretary, in the Department of Atomic

Energy, Mumbai namely :-

1.  Short titlc and commencement : - (1) These miles may be called the Dopartment
of Atomic Encrgy ( Principal Private Secrctary} Recruitment Rules, 2001.

(2) They shall come into force on the date of Ihéir publication in the Official

Gazelte,

2. Number of posts, classification and scalc of pay : - The number of the said post,
its classification and the scale of pay attached thereto shall be as specified in

Coluzans {2) to (4) of the Schedule annexcd to these rules,
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Method of mcrmtment, ago lmut, quahﬂcatmns atc - 'I‘llc: mcthod of 'mcmiuneht_.'_
to the said post, age lnmt, quahﬁcatlom and other mattcra rclatmg to the said

poats shall be as spcclﬁcd in columns (5) to (14) of the sald schedule,

Disqualification : - No pérsm‘_n,-. (a) Who has cn'témd':ixito or contracted a marriage
with a pcrsdn _hérving 3_sp0us§'l_i_vihg , or '(b)‘ Who, héjving aapOuﬁéc living, has
entered into or cOhtr@ied a r_r'mtrihgé with a person, shall be eligible for

appointment to the said post :

Provided tlml the Ccntral Govcmmcnt mny, if sahaﬁcd lhat suoh nwmagc
is permissible undcr the pamonnl law apphcable to such persen and the
olhcr parly to lhc mamage and that lhcrc ane other gmunds for aodomg,

exempt any person “from the opcmhon of this rule.

Power 1o relax:- Where the Central Government is of the opinion that it is
nocessary or expedient so to do, it may, by order and for reasons to be recorded
in writing relax any of the provisions of these rules with respect to any: class

or category of persons.

Y




6. Saving : - Nothing in these rules shall aflect reservations, relaxation of age limit

and other concessions, required to be provided for ﬂle..Sc_hcdulc;d Castes,/Scheduled

Tribes, the .'O_thcr Backward Class, the Ex-Serviceman and other épécial

catogories of persons in accordance with the orders issued by fhe Central

Government from time to time in this regard.

SCHEDULE

Name of the No. of | Classification Scale of pay Wh_elhcr Sélccﬁon

post posis . (Rupeces) by merit or selection-
curm-seniority or non-
sclection post

1 2 3 4 5

Principal 3*  General Cenral R 10000-- Selection by merit

Private Service, Group  ~ 325-15200 ' '

Sccretary ‘ ‘A’ (Gazetied) - '

(Mimisterial)

* (2000) Subject to variation depending on work load.
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Whether benefit of added

of ad Age Timit for Educational and other
years of service admissible direct recruits qualifications required
under rule 30 of the Central for dircet recruits
Civil Services (Pension)
Rules, 1972
6 T 8
No. Not.l_épplicablc Not applicabic
oA
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Whether age and Period of Method of recruitenen W‘: ether
educational gualifications probation, ~ by direct rt‘,cn.\‘i;as’ _

prescribed for direct if any promction of by éﬁ:”:ﬁ!ﬁ’ﬁxﬁ‘ /
recruitment will apply atsorption and persentage of the

i the case of promotees posts. to be il In vy vasious
9 10 B
Naot applicablc " Ong year . Promotion 100% by selestion fmm.

among the Private Secretaries

(R5.6500-10500) and Senior

Personal Assistanis (Rs,6500-
(10500) in the Department fadmg
which on deputation.




In case of recruitment by
promotion/deputation/
absorption/grades from which
promotional deputation/

If a Departmental
Promotion Cominitice
exists what is its

Circumstances in which
Union Public Service
Comumission is to be

composition - consulted in making
absorption to be made I recruitment
12 - 13 14
Promotion Group “A’ _D'epm_meﬁtal Department of Atomic

Promotion Committee

Private Secrctary (for confimmation) :-

(Rs.6500-10500) and Scnior

Personal Assistants (Rs.6500- 1, Add_'i.t'ional Secretary,

10500) in the Department Department of Atoraic
with 8 years regular service Energy - Chairman
in the grade : : '

: 2. Joint Secretary, Iiepartment
Note :

of Atomiic LEnergy (incharge
of unit concemed)

1. When the Departmiental - Member

Promotion Committee meels
before the [* July, the
relevant date for the purpose
of eligibility will be Ist
January and when it meets
after 1* July such relevant date
will be 1* July of the calendar
year.

3. Controller, Bhabha Atomic
Research Centre - Member

4, Nomince of the I Iead of the
Department concemed
- Member

2. Where the juniorofficers who have
completed their qualifymng/eligibility service
are bemg considered for promotion, their
seniors would also be considered provided
they have completed the minimum qualifying/
eligibility period of service for consitleration
for promotion. '

Eneigy is exempted
from consultation with
Union Public Service
Commission vide order

“ No.18/4/51-Ests(B),

dated the 1% September
1958 of the Ministry
of Home Affairs.
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In case of recruitment by
promotion/deputation/
absorption/grades from which

" Ifa Departmental -

exists what is its

Promotion Comniltee

‘Circumstances in which
Uiion Public Service
Conunission is to be

promotional deputation/ composition - consulted in making
absorption to be made recruitment
12 13 14

Deputation

Suitable officials from otlter
Central Government
Departmaents or Ministrics
halding analogous posts or
posts in the scale of
Rs.6500-10500 with 8 years
regular scrvice in the grade

Note :- The period of deputation
/shrot term contract including the

the period of deputation/short
term coniract i another ¢x-

cadre post icld immediately
preceding this appointment! in

the same or some other organisation/
Department of the Central Govt. shall
ordinarily not exceed three years but
may be extended by one more year
by the Department of Atosnic Energy

(F.N0.20/1/2/99-CCS) | 202

').’C_:_‘,,-—cz_}

=E

(P.D. Siwal)

. Deputy Secritary to the Goverunent of India
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" 10 BE PUBLISHED IN THE GAZETTE OF INDIA, PART I,
" SECTION 3 SUB-SECTION (1)"- |

' G.ov'érm_hént_of L}‘d_ig
Department of Atomic Energy

5

Mumbai dated, The &, 2001

LY

NOTIFICATION

GSR.  : In exercise of the povvers conforred by the proviso to article 305

of the Constitution, the President hereby makes the following rulics.fégxiléting the mathad
of recruitment to_-thc post of Principal Private "Seé_rctary, n ﬂmbcpéﬁmmi of Atomic

Energy, Mumbai namely :-

1.  Short titlc and commencement : - (1) These rules may bo caliad the Dopartment
of Atomic Encrgy (Pxincipal Privatc Secrétary) Recruitment Rules, 2081,
(2) They shall come into force on the date of their publication in the Official

Gazette:

2. Number of posts, classification and scalc of pay : - The number of the said post,
its classification and the ecale of pay altached thereto shall be as specified in

Columns {2) to (4) of the Schedule annexcd to these rules.
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-Method of mcnutment, age lmut, quahﬁcatmns utc _- The mt:thod of recrumnem _

E © thc sa:d post, agc hmzt, quahflcatlom and other mattcrs rchtmg te thc wd

- posts shall ba as Bpeclﬁcd in co!umm (5) w (14) of the sazd nchedule

stquahﬁcauon - No pcrson,- (a) Who has cntcmd mto or conh'actcd 3 mamage
 with' a pcrson hmnga spousc lwmg. ot (b) Who havmg aﬁpome hvmg. has
'cntcred mto or coniractedanmmge thhapmon, shall be chgible for

appomtmcntto illc 3aid post

Provided that th'c cemeemmm, if saﬁsﬂcdﬁfiﬁa such mm'ﬁag'c -

is permms:blc undcr the pemonai hw apphcnblo to such pcrson and the
oihcr parly 10 thc marmge and that there are othcr grounds for %0 domg,

exempt any pcrson from the opcmuon of this rule

- Power to Iélax ;- Where the Central Gu'\'fénuhf;ntis of the opinion thatn s
necessary or expedient so 1o do, it may, by order and for reasons fo be recorded
mwntmg relax any of the provisions of ﬂl_éé'c rules with respect to any class

or category of pcrsolxg;_ |
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6. Savmg

* Nolhmg in thcsc rulcs shall aﬁcct rcsmvatwns, relaxanon of agc hmit

| and oiher conccssmns, requu'cd to bo prcmdcd for thc Schcdulcd Castcs,fSchedulbd

Tnbcs ‘the Othcr Backward Class, thc Ex—Scfwccmm and othcr spccwl

catcgonas of persrms n acconlance wxlh I.ho ordem msued by lho Ccmtral

Gwemment from time to ume ih ﬂus regard.

Name of the No. of Classification  ~ Scale of pay Whether Selection -
. post _ posts - . ' - (Rupees) o by merit or selection-
: cum-seniority of non-
scloction post
1 2 3 4 5
Principal A General Central _ Rs.10000- | _Seléctioﬁ by im.rit
Private  Service, Group " 325-15200 :
Sccretary “A' (Gazetted)
(Ministerial)

* (2000) Subject to variation dcpc_nding:cm work load.
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Whether benefit ' of added '
years of service admissible
-under rule 30 of the Central
Civil Services (Pension) -
Rules, 1972 -

' Age timitfor .
-direct recruits

 Educational and other
-quatifications required
- for direst recruits

7

No.

_th:#‘_pﬁﬁcablé

| No't_-applic_;ablc




Whether age and _ Periodof = Methodof rscn.mrmi ‘W‘icthsr
 gducational qualifications probation, | by direct recriitmeist or by
prescribed for direct - - if any : . promction or by demstation /
“recruitment will apply absorpiion and ?crca-rtage of mc
- in the case of promoices posL tn be fified tn By various
' o - magibois
9 10 11 -
- Not applicable - Oncytar Prnmfmon 100% “) &vlcchunﬁm
I T among the Private Secrotaries
(Rs.6500-10500) and Semior
Personal Assistants (Rs 6500-
(10500) in the D:panmcnt fatlmg
: wlnch on deputatmn
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Int case of recruitment by
promotion/deputation/
absorption/grades from which
promotional depulation/

If a Departmental
Promotion Committee
existy wlmt is its

Circumstances in which

Union Public Scrv;ce '
Commxssmn isto be

dep composxt:on - consuitéd in making

absoiption to be made - : - recruitment
B & | 14

Promeotion Group A’ Depmmental Department of Atomic

Promotion Committee

Private Secretary (for confirmation) -
(Rs.6500-10500) and Senior T e
Personal Assistants (Rs.6500- 1. Additional Secretary,
10500) in the Department . Department of Atomic
with 8§ years regular service Energy - - Chairman
in the grade .
o 2. Joint Secretary, Department

of Atomic Lnergy (incharge

‘of unit concemed)

- Member

Note :

1. When the Departinental
Promotion Commitice meeis
before the 1* July, the
relevant date for the purpose

of eligibility will be st
January and when it meets
after 1" July such relevant date
will be 17 July of the calendar
yeCar. '

3. Controller, Bhabha Atomic
Research Centre - Member

4. Nominee of the Head of the
Department concerned
- Member

2. Where the junior officers who have
completed their qualifying/eligibility service
are being considered for proinotion, their

- seniors would also be consndcrcd prov:ded
they have completed the minimum qualifying/
cligibility period of service for consideration
for promotion. -

Energy is exempted -

from consultation with

Union Public Service

No.18/4/51-Ests(B),
dated the 17 September
1958 "of the Ministry

-of Home Affalrs

- Commission vide order
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- In case of recruitinent by

promotion/deputation/

~ absorption/grades from which

If a Departmental

Promotion C'om’mittct_: '
~ exists what is s

Circumstances in which
Union Public Service
Comrmsmon isto be .

pxomotmnal dcpumtlouf ' compomtton o consulted in makmg
absorption to be made : _ recrultmcnt
i ” _ 13 .14.

- n ——

Deputation

Suitable officials from othet

Central Government
Departments or Minisfries -

' - holding analogous posts or

posts in the scale of
Rs.6500-10500 with 8 years

‘regular service in the grade

Note :- The period of deputation
/shrot terim contract including the
the period of deputation/short
icrm contract in another cx-

- cadre post hicld immediately

preceding this appoiniment in
the same or some other organisation/

© Department of the Central Govt. shall

ordinarity not exceed ihree years but
may be extended by one more year

- by the Department of Atomic Energy

(F.N0.20/1/2/99-CCS) I 202

(r.D. Stwal)

. ' Deputy Secretary lo the Govenuuent of India
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