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In vier.v of the above, BARU
clepartmental ernployees working in
their residence.

,fuc$shakti Ehar,iul.
C",.q.lvi. Tv{arg,
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may e:rtend the CHSS facility ta the
Tarapur & Mumbai with reference to

Sub:- Retentioi: cf CHSS fitcility'irt *trd F{ead *uaiters.

Dy. Establislunent Gffrcer, BAR.C may please refer to her LD.ttr'rte
No. 32(1)/CHSS (227yA€knn-I/OPA-89692 dated Augrrst L- 2tl06 on the
above subject.

It ma1, be rrentioned that BARC has souglrt clarifir-.ation rq'ltether an

employee *ho *u, trarxferred linrn Mumbai to Kota can avail ot'CHSS in
Mumbai wliile worliing in Kota by citing the reason that he has not shiftect

his residence from Mtmbai to Kota. T-his ctepartment vide its note datert

8.8.2005 infonned that CHSS facilities are adniissible with ref,ereiece to
Headquarters i.e. Kota. The said clarification was issued in that ct>ntext.

However. dryartmental employees working in \.gapur and Mtrmbai have

been allowed'to ar.ail CHSS facilities rvith referedie to their residenceskrce

long on flre grounds that a large number of employees travel beti,veen their
residonce and headquarters daily in order to fulfili csrtain dome"stic and

family obligations; Hence, this arrzurgement need not be disturbed by quoting
the above clarifica{bn,'' Further, CHSS Review Committee has also

recomfiletlded that employee of the Deparhnent residing in h.{unbai rind

working at Tarapur and vice versa may tro extended the medical facilities
rvith reference tr: their residence.

Snrt. Jaya Induclroodan,
Dy. Establishment Officer,,
BARC,
Trombay, Mumbai-85.
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Llnder Secretary {IR& W)


