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UJVN Limited
Engineers (Information Technology) Service Regulations-2023

In exercise of the powers conferred by Article-49 read with Arficle-50 Sub Arucle (16) & (19) of
Articles of Association of UIVN Limited. reod with section 10 of the Companies Act 2013 the Board of
Directors of UTWN Limited hereby make the following Regulations with prior approval of State Govi. under
Arnicle 68 of “Articles of Association” regulating recruitment and conditions of service of Engineers
{Information Technology).

PART -1
GENERAL
1. Short title and (1) These Reoulations may be cﬂllf: %a Limited
Commencement: Engineers (Information Technology NService JIatinng_
'ﬁ[."lna

(1t) These shall come nto force W r:" ect,

(iit) The Uttar Pradesh State EEeEEL_
Engineers Regulations. ff'il‘ﬂ i

f-liﬂard Service of
¢ from time 1o time)

in foree before the ¢ mem f these Regulations on
this subject are m@p&ih
2 Applicability: (i} These Reg'u 108 apply to the cadre of Engineers

} of the TJVN Limited which
ers appointed directly or through
hall also inchude those Engineers who have
“from UP. Jal Vidvot Nigam Limited
1E Emplﬂvees of UPSEB to UPTVNL and uﬂgmal

f UPTWVNL) and have been absorbed in the
UTVN Ltd. in pursuance to Uttar Pradesh Re-

tmn Act. 2000. UP Electricity Reforms Act 1999
L UP Electricity Reforms Transfer Scheme 2000 & 2001,
lll The cadre comprises of the posts of Dy. General Manager

{Information Techoology ). Executive Engineer {Information

ftﬁf:\ a;,% Technology) and  Assistant Engineer (Information
. Technology) only and no other posts.

{Informats
campm%&
promafian an

hpeu

¥ L El‘fe'b 'llﬁr;latiuus on  The service conditions of rransferred emplovees of UPSEB to
ployees of UPJVNL and onginal employees of UPIVNL, Who were
UPJVNL and  absorbed in UIVN Limited. Shail not be varied less favorably by

. fﬂu\g 'hemplmm of  these regulations in any case.
x \ﬂi’ (NL,  who  were
\ algorhm in UJVN Ltd.
.,
ii. Effect of Regulations on  The service condiions of currently working emplovees
currently working  appointed directly or through promotion in accordance with Uttar
cmplovees appointed  Pradesh Siate Elecwicity Board Services of Engingers

directly or through  Regulations, 1970 (ss amended from nme to time) afier
promotion after formation  formation of Nigam shall not be varied less favorably by these
of Nigam: reculations  any case.
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4

Definitions:

In these Regulations, unless the context otherwise requires:-

(1)

(11

(1i1)
(v)
(v
ivi)
(wit)

{viil}

LL

i-
) -
e

(x1L)

{xiii}

(xiv)

(xv)

(xvi)

{xvil)

*Act” means the Electricity Act 2003 (Act No. LIV of
1948},
*Appointment” means appointment in the cadre by direct
recruitment or by selection through departmental
promotion deputation or merger after deputation or
transfer of service, except those made or doge 1o
pursuance to Uttar Pradesh Re-organization Act. 2000,
UP Electricity Reforms Act 1999 and UP Electricity
Reforms Transfer Scheme 2000 & 2001 or except those
appointments made or done through umﬁger priar o
enforcement of these regulations. wi nofbe,a source
of appointment in the cadre and mml ‘ot be gwemed
by these regulations; | \
*Appointing Authority’ mps*‘l{he ﬁmifﬁﬁhes defined
in clause 7;
*Assistant Engineer {Infurmah‘ﬁn Tethuolng)] Means
candidate appointed n}" eﬁ’r ent or by way of
promotion under thi " ulation:
“Board® II.':E.‘H.EE ﬂlﬂ"ﬂnm irectors of the Ni gan:
‘Cadre’ memrhe vt or class of posts of service of
Engmfaﬁ | Iﬂinrrmnnm’l'echnﬂ logy):
'Chnh“mﬁl‘ m'é'm:, Chairman of the Board of Directors
of tka},lm;aui
‘Cmisgn ndin’ means a person who is deemed to be a
m,men India under Part II of the Constitution of India:
Cug_am_itmn means Constitution of India;

means a Degree in Enpineering of a

b,-,[-_ ersity/ Deemed University established by a Ceutral

_of State Act or any other Institution recognized for this
" purpose by the UGC or AICTE:

‘Departmental Promotion Committee D.P.C." means a
Committee specified in Clanse 21{ii);

‘Direct Recruitment’ means recmitment made against a
post in the cadre of the service under clause 19 of these
regulations;

‘Director’ for the purposes of these regulations means
whole time Director and Managing Director;

‘Director (HR)" means the Director appeinted or
nominated either in substantive or officiating capacity by
the Govt. of Uttarakhand to look after the matters relating
to Human Resources Management & such other matters
as may be assigned by the ChairmanManaging Director
or Board from tume to tume;

‘Disciplinary Authority” means Disciplinary Authority
as defined in Uttar Pradesh Discipline and Appeal Rules
1999 as applicable to UTVN Ltd and amended or
modified from time to time;

‘Dv. General Manager (Information Technologyv)
means a Dy. General Manager who is appointed through
promotion by the Appointing Authority:

‘Executive  Engineer{Information  Technology)’
means the Executive Engineer who is appointed through
promotion by the Appointing Authority;

{xvill) *Government’ means Govermnent of Uttarakhand;
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ixix) ‘Internal Candidate’ means a candidate who is eligible
for recruitment to the post of Assistant Engiueer
{Information Technology) and working in UTVN Lid;

(xx) ‘Managing Director’ means the Managing Director
appoinfed or nominated either i substantive or
officiating capacity by the Govt. of Uttarakhand:

(xxi)  “Member of the service” means a person appointed in a
stbstantive capacity to a post in the cadre of the service
ooly through the Mode of Appointment prescribed under
the provisions of these regulations in force prior to the
commencement of these regulations;

(xxil) ‘Nigam' means UJVN Limited (earlier known as
Utiarapchal Jal Vidhyut Nignm Lid.  thereafier
Untarakhand Jal Vidhymt Nigam Ll
Government of Uttarakhand vide it

under relevant provisions of (¥
its statutory  modifications

(xxiil) “Select List” means the
accordance with these Reg
(xxiv) “Selection Comunittee mehns a Commitiee specified in
{xxv) fgarts service refdered under the Nigam on the
silar Selection held by the Nigam so far,

(xxvi) ecrultment’ means the year starting from 1*
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8. Strength of service:

Pay Scale:

PART -1I
CADRE

The strength of the service of Engineers (Information Technology)
and of each cadre of posts therein shall be such as may be
determined by the Nigam from time to time with the specific prior
approval by the State Govenument. At present the numbers of posts
(both permanent and temporary) sanctioned by the Govt of
Urtarakhand in this Cadre are as given in Annexnre-1 which is a
part of these Regulations.

Provided that -
{a) Any post in the cadres of the service may be
Appointing Authority or kept in abeyvan
competent to sanction the creation of posts |
service, without thersby entitling any petson’
other redress, and, 2%

officiating capagify

may be determiing
{11} The cadret il
these Regulajions ;
. ;
8l | Name of post \ Py Scale as per Sixth Pay | Scale of Seventh
Ne, ommission Pay w.el
01-01-2016
Pay Band Grade
Pav
Bs 37400 — 67000 Bs. 3900 | 131100-216600
(L-14})
: ye I Rs 15600 — 39100 Rs, 6600 | 67700-208700
‘Unformation Technology) (L-12)
Asgistant Engineer Rs 15600 - 39100 Rs. 5400 | 56100-177500
{Information Technologzy) (L-11)

Enginesr

For the post of Assistant Chaimman-cum-Managing Director (If he s

to DGM whole - time Director otherwise Mianaging

{(Information Technology)  Director. (as the case mmay be)
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PART-III

RECRUITMENT
8. Sources of Recruitment: The source of recruitment to the various categories of posts
shall be as follows:

sp. | Name of Post Source of Recruitment Percentage

No.

g1 | Dv. General By promotion from Execurve | 100%
Manager Engineer (Information Technology)
(Information who have put in a minimum of
Technology) vears service on thar pos

\

:

overall 15 vears service onthep
of Assistant Engineer (ldfort
Technology) and the higher

m the post of
nineer t© Dy
¢ :B.Teuhd&greeis
cept in the case of
appointed prior 10
2ment of these regnlations).
& and when required. lateral

try is enabled which may be
invoked for which independent
service mles shall be framed and
get approved from the competent
authoriny.

utive Engineer
(Information
Technology)

By prometion from confirmed
Assistant Engineers (Information
Technology) who have put in ar
least 7 years service as Assistant
Engineer (Information Technology)
as on Ist day of July of the
selection vear. Promotion shall be
made on the basiz of senonty
subject to rejection of unfir,

For promotion to the post of
Executive Engineer. a Diploma
(Polytechnic Three Years) In
relevant field is essential. (Except
i the case of employees appointed
prior To enforcement of these
regulations),

100%
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9.

Reservation:

8.3 | Assistanr  Engineer | (1) By direct recruinnent. 50,0005
{ Information
Technology) {ii) By promotion from amongst | 50.00%
(Probationer) members of Junior Engineers who
are confirmed on the post and have
rendered at least 10 years of
service as on 1Y July of the
selection year. Promotion shall be
made on the basis of seniority
subject to rejection of unfit.
Reservation for the candidates belonging to Sc ed Castes.
Scheduled Tribes and other categories shall be in with
the orders of the Government of Uttarakhan t the time

of recruitment.

A
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10.

11.

11

Nationality:

Age:

Academic Qualification:

PART -IV
QUALIFICATION

A candidate for direct recruitment must be -
{a) A citizen of India_ ar

{b) A Tibetan refugee who came over to India before January 1,
1962, with the intention of permanently settling in India, or

(c) A person of Indian origin who has migrated from Pakistan,
Burma, Sri Lanka and Fast African Countries of Kenya, Uganda,
and the United Republic of Tanzania (formerly Tanganyika and
Zanzibar) with the intention of permanently settling in India.
Provided that a candidate belonging to Category (b) or (c) above
must be a person in whose favor a cemificate of eligibility has been
iszued by the State Government;
Provided fiuther that a candidate belonging toeate
be required to ohtain a certificate of eligibilin"erants
Inspector General of Police, Intelligence Bratigh, Utta
Provided also that if a candidate belangs %o caf

will also
Deputy

vear and such candidare can beg
one year only if he/she has agquirsg Inghan'@itizenship.

Note - 4 cemdidate in whose Baseva certificare of eligibiline is
Recessary but the .j:'.:'.- r been issued nor vefused may be
adniitted ta an nterwjen Wy &lso be provisionally appointed
: gfe being abtained by him or issued

visions of these RulesRegulationsBye-

;i t, bain derogation of and shall be subservient to

provision®ef Citizenship Act-1955 (with all amendments) and rules.
1005 and opders made or issued there under.

ahdl or direct recruinment must have attained the age of 21

s - nwist not have attained the age of 42 vears (or as amendad

e State Govt. from time to time) as on 1™ day of January if the
rrisement for direct recruitment is published between | January
30" Jupe and on 1" day of July if advertisement is published

Age for the purpose of these regulations shall be computed from the
date of birth. The evidence for the date of birth will be High School
certificate or equivalent examination passed before entering the
SEIVICE.

@:mﬂn 1 July to 31® December of the year.

Provided that the upper age-limit in the case of external candidates
{not working in UJVN Limied) belonging to the Scheduled Castes,
Scheduled Tribes and such other categories shall be relaxed for such
number of years which are in accordance with order of Government
of Uttarakhand in this regard.

Provided further that the upper age limit for the Internal candidates

{working 1 UJTVN Limited) of each caregory would be relaxed by 3

vears from the upper age limit prescribed for external candidates in

each category.

{id  Applicant should have obtained a B.E. / B.Tech. Degree in
Information Technology Engineering / Computer Science
Engineering from a recognized mstitutionUniversity Deemed
University established by a Central or State Act or any other
Institution recognized for this purpose by the UGC.
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13.  Relaxation for ex-
servicemen and certain
other categories:

14. Character:

Q
mf% Shtus:

16.  Physical Fitness:

{ii) The above gqualifications should be from a Recognized
Institution/University/ Deemed University established by a
Central'State Act or any other Institution recognized for this
purpose by the UGC or AICTE.

(i) All candidates must have secured minimum pass marks or
above or equivalent grade in the relevant discipline of above
Qualifications.

{iv) Candidate should also have konowledge of reading. writing
and speaking Hindi language.

Relaxarion, if any, from any maximum age-limif, educatonal
qualifications or in any other procedural requiremeqts of recruitment
in favor of the Ex-servicemen, disabled militdgy personnel,
dependents of mulitary personne| martyred | “Spertsmen &
any other category shall be in accordant & general
Regulations or orders of the Unarakhand Got in this behalf
in force at the tme of recroftment.

The character of a candidate for direct rec
be such as to render him suitable in 2
under the Board. He nmst prodijes cegtt

=10 the service must
cte for emplovment
good character from:

(i) The Proctor
College,

(i) Two gespo

atithestppointing authority may make further inquiries
I [aracter the character and antecedents of a candidate
uch ‘mantier and from such avthorities as may be considersd
hecessary according to his satisfaction.

rided further that the character of a candidate for direct
ruitment must be such as to render him suitable in all respects for
employment under the Nigam. Persons dismissed by the State
Government or the Union Government or by a local authority or a
carporation or a Body owned or controlied by the Union Government
or a State Government shall be ineligible for appointment to any pest
in the Nigam Persons convicted for any offence involving moral
turpitude or serious offences shall also be ineligible for appointment.

Pr

A male candidate who has more than one wife living or who has
married a woman already having a living husband or a female
candidate, who has more than one husband living or married a man
already having a wife living. shall not be eligible Tor appointment in
the Nigam.

Provided thar. if the Stare Government 15 satisfisd thar

(1) It is permissible in the Personal Law applicable to one such
person and
{2) There are special reasons for doing so

Then it may exempt such person from applicability of this rule.

No persen shall be appointed by direct recruttiment as a member of
the Service unless he is in good mental and bodily health and free
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from any physical defect likely to interfere with the efficient
performance of his'her duties.

A candidate found suitable for appointment on the result of
competitive examination for direct recruitment shall be required 1o
produce a certificate of fitness from a State Medical Board.

Provided that internal candidates would not be required to produce
certificate of fitness,

Provided further that there would be no bar en giving appointment,
as per rules and procedures to disabled persens on the identified
posts in accordance with section 33 and identified categories in
accordance with section 34 of *The Right of Persons with Disabilities
Act, 20167,
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PART -V
PROCEDURE FOR RECRUITMENT

17. Recruitment: Selection for recruitment under these Regulations shall be made as
and when necessary in these the vacancy exists or likely 1o exist
against the sanctionad posts. Reservation rules/roster introduced by
Government of Uttarakhand will be followed for recruitment.

18. Interview Board for Direct loterview Board for Direct recruitment shall be constituted by the
Recruitment: approval of appointing authority comprising of--

(i) Chairman-Cum-Managing Director’Managing Director
{as the case may be) (officiating or substantively

appointed)-Chairman.

{iiy  Director-HR (officiating or substantiv pointed )-
Member.

(i) One of the whole ime Dircgeg | wings
(officiating or substantively appointed) - Mémber

(iv)  An officer representing S€'ST caf ;15_ not below the

mg or substantively

level of General Manager (oficiatin
; equal status if the

appointed), or any other offic

(V)
19.  Procedure for Selection Selection
through divect recrultment:  Tec gy) be on the bazis of combined merit of written
nrerview in the following manner:-
capdidates shall be appointed as Assistant Engineer
t the vacant posts/likely vacant posts of Assistant

exanmnga
2

i
eer (Information Technology) earmarked for direct

muitment.
he appointing muthority shall determine the number of
vacancies to be filled during the selection year as also the
number of the vacancies to be reserved for the candidates
belonging 1o the Scheduled Castes, Scheduled Tribes and
other categories.

(3) Direct recruitment to the post of Assistant Engineer
{Information Technology) shall be made through an open
written competitive examunation followed by interview. Out
of the total marks fixed for wntten examination 88% and
interview 12% marks shall be kept for interview.

14) For this purpose, the appoining authority shall 1ssue an
advertisement in two local daily Hindi newspapers. two
national newspapers (one in Hindi and one in English) and
Nigam's website inviting applications from the eligible
candidates.

{5) The date(s) and place(s) of written examination shall be
decided by external examining body. which has been
entrusted by UI'VN Limited to hold written examination. 1f
the written examination 15 held by UIVN Limied then
date(s) and place(s) of written examination shall be decided
by the examination committee of UJVIN Lumited after
approval of appoinring authority, [nterview shall be held on
such date‘dates and at such place/places as may be decided
by the appoinring authority.
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16

(7

(8)

(9

(10)

Wiitten examination shall be of objective type. Question
paper will have two parts Part I & IL Part-I shall consist of
questions of general knowledge, analytical ability, reasoning
and guantitative aptitude etc. Part—II shall consist of
questions on related Engineering subjects of B.Tech Level.
All questions will be objective type multiple choice with four
alternative answers, out of which only one will be
correct/best answer. Each correct answer will be awarded
ong mark. There will be Y4 minus marking for each wrong
answer. Question papers will be bilingual i.e. in Hindi and
English.

The minimum qualifying percentage of marks in the written
examination shall be 43% for Unreserved categary & OBC
and 35% for Scheduled Caste/Schedul i
candidates.
Menit list of the candidates qualify

qualifving candidates n
obtained i the written exam.
Candidates having equalmarks in \

be arranged in such aganter thit cand
be placed at higher positién.in the merit list.
It shall be the duty ofthe ‘externs

{; ten examination shall be kept in
i ops orseft copy of marks obtained by candidates
he'spcrypted as the case may be. The code of encryption

I written examination and interview is prepared and
i5 declared, In case of any violation of non-disclosure,

1
%ﬂiﬂiﬂﬂl proceedings under Indian Penal Code, Information
eclmology Act and other relevant statutory provisions shall

be instituted by UTVN Linuted.

Provided thar the above restriction of non-disclosure would
not be applicable to only those officers of UJVN Limited
who are authorized by the Appointing Authority of UIVN
Limited and employess of competent authority of external
examining body. respectively to prepare the list of marks in
Written examination.

{11y Interview & Final Merir List

(i)

(it}

As far as possible, candidates shall be called for interview in
£:3 ratios for each category of posts on the basis of mert kst
of the written examination. However, in case of tie (equal
marks) with the last candidare, all such candidates would be
called for interview,

Mustration- If there are ten vacancies and thirty candidates
are called for interview, thirtieth candidate being X. and there
are candidates A, B. C. etc. having equal marks with those of
X then A. B. C, etc. and all such candidates would be called
for interview,

In assessing the merit and general suitability of the
candidates, the interview Board shall not only take mto
consideration the qualifications and experience prescribed
for the post but shall also have regard for the personality
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(20% weightage), behavior (20% weightage). aptitude (20%,
weightage), communication skill (20% weightage) and
knowledge of the subject (20% weightage). Marks shall be
awarded by the Chairman and each member of the Interview
Board separately according to the weightage. These marks
shall be consolidated and average would be drawn for the
preparation of merit list of the interview,

(i) The minimum qualifving percentage of marks in the
wnterview shall be 40% for unreserved category& OBC and
30 for Schednled Caste/Scheduled Tribes categories
candidates.

{iv)  After the interviews have been completed by UTWN Limited,
the marks of interview shall be handed-ov e examining
body. The final merit list on the basis.ef combined merit of
written examination and interview shall be prepated by the
examining body. The result shall be y UIVN
Limited on the basis of final e

20.  Select List: (1)  Onthe basis of final mert list, a s

advertised,
(i) Waiting List up fo 350 rtised posts. but subject to
s 3 = prepared in addition to above
Select li -
(i) Select hold “#ood for one year from the date of

declafatic e
T ity may cancel or keep in abeyance the
sgruitmegt pfocess at any stage, in exira ordinary
eirctnstanges like. Riots, War, Natural calamities. Outbreak
“Bandeémic, Directions of the State Govt./Central Govt.,
“Diregtions or Orders of Courts of Law etc, with reasons to be

ecorded in writing,

Liv)

21.  Selection by Prom (i) Criteria of Promotion;

Mame of Post Eligibility for Promotion

Dy. Geperal Manager By promotuon from Executive
(Information Technology) | Engineers (Information Technology)
who hias put 10 & mimmum of 6 years
service oo that post and overall 15
vears” service on the post of
Assistant Engineer or the higher
posts as on 1* July of the selection
vear & having mininmim 63% overall
ACE ratings. Promotion shall be
done on the basis of “Merit cum

Seniority”,
Executive Engineer By Promotion from confirmed
(Information Assistant  Engineers  (Information
Technology) Technology) who has put in a

minimum of 7 years” service as an
Assistant Engineer as on 15t July of
the selection vear based on seniority
subject to rejection of unfit.
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Assistant Engineer By  Promonon from  amongst
(Information Technology)| members of Jumior Engineers
(Information Technology) who are
confirmed on the post and have
rendered at least 10 vears of service
as on 1% July of the selection year
hased on seniority subject to
rejection of unfit.

(i) Procedure of Promotion:

Promotions shall be made within the cadre from amongst
eligible candidares through selection by 1
Promotion Committee (DPC) constitute
of the appointing authority cnnm%!ﬂ“g
members-
lt

(a) For the posts of Dy. Gener fmhg formation

Technology) :
( 1) Chairman/Chairman
(2) Managing Directgr, |

Director is member of

"'r of the Board)

Director wi be.a me
(3) Director-HRY(Officiat Substantially appointed)

(4) Any ong.of thefull fime Directors of Technical functions.
tﬂﬂicia@%ﬁ tantially appointed)

(5) aﬂaqfﬁceﬂl. resenting SC/ST categories not below the
. le¥el B Geheral Manager or any post equivalent if the

o ppo &gﬂ}ﬁlﬂwﬂw or any other member of DPC does not
é}in SC/ST category.

M&r@m Director
-‘r?nsg- hairman cum Managing
' Board” then Managing

‘\u&ml the posts of Assistant Engineer (Information
hnology) and other higher posts but below Deputy

{: L\ " General Manager (Information Technology):
‘*v. " (1) Managing Director/Chairman cum Managing Director,

f\*"
W

':F

‘-\ (2) Director-HR (Officiating or Substantially appointed)
13: e\\ (3) Any one of the full time Directors of Technical functions.
% .\ (Officiating or Substantially appointed)
v 1‘\, (4) An officer representing SC/ST categories not below the

-

level of General Manager if the appointing authority or
any other member of DPC does not belong 1o SC/ST
category.

Provided that at the time of convening the meeting of the
selection commuttee for promotion, if the post of the
concerned Director nominated to the committee is vacant or
the Director is not present in the organization due to any
reasons. the Managing Director can nonunate any other
Director of the Nigam or from any other Corporation/Nigam.
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21,

PART VI

APPOINTMENT, PROBATION, CONFIRMATION & SENIORITY

(i) Appointment as Assistant (a) All appointments shall be made only against sanctioned

Engineer (Informarion
Technology):

(ii)ysubmission of
Certificates’ Declaration by
Candidates:

(b)

(c)

(d)

()

ih)
{c)
id)

(e}

{h)

posts in the cadre,

The candidate shall be appointed as Assistant Engineer
against the vacant posts / likely fo be vacant posts of
Assistant Engineer (Information Technology) earmarked
for direct recruitment,

The appointing authority shall make appoiniments from the
select list of candidates in the order in which their names
appear in the list.

Assistant Engineer (Information Tec
required to pass a departmental test be
If an Assistant Engineer (Informatio
qualify the departmental test for g
Engineer (Information fec N
probation may be extended and e "she
more chance to pass the de parl:me%ge for confirmation
as Assistant Engineer (Information Technology) subject to
a maximum period of Bng -;,“ where after the services of
the Probationer § 2

liable* to be terminared reverted

forthwith wi signig ANy reasons.

Candidateaqll | %sﬂniam}-ifhesshe fails to qualify
Iy

; @qﬁem test,
eruifed. cahdidate shall be required to produce |

e prescribed formarts at the tume of joining as
er. In the absence of the same a candidate shall not

sﬁﬁ attested photocopies of all the Academic Technical/

fessional qualifications from High School onwards &
experience certificare along with originals for verification. The
originals shall be returned after verification;
Proof of date of birth;
Character Certificates;
A certificate of good character in onginal from the Proctor
or the Principal / Academuc officer of the College or
University last attended or his'her last emplover:
Cemificate of pood character in original from two responsible
persons (ot being relatives) who are well acquainted with him
and ar¢ not connected with his University, College or School:
Provided thar the appointing authority may make further
inquiries regarding the character and antecedents of a
candidate in such manner and from such authorities as may
be considered necessary:

Relieving letter/order from the last employer if the
candidate was emploved in any Government or Semi
Government/ Public Sector organization or Autonomous
body or any other organization:

Certificate of medical fitness for service issued by the
Chief Medical Officer SC/ST/OBC/FFD/Ex-Serviceman /
Physically Handicap or any other certificate wherever
applicable as per prevailing Regulations regarding
reservations in the State of Uttarakhand;
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(i) Declarations Nomination
forms/ Affidavits:

(i) Permanemt resident'Original inhabitant of Uttarakhand State
certificate wherever applicable;

{j) A candidate selected against a substantive post has to execure
a Service bond ona Non-Judicial Stamp Paper of Rs 100 at the
time of jounng together with & surety for Rs. 2,50.000/-
{(Rupees Two Lakh Fifty Thousand ounly) or such amount as
may be specified by the Nigam from time to time, for serving
the Nigam for at least three vears from the date of initial
appointment on the substantive post after Probation. In case
the Probationer leaves the service of the Nigam before
completion of three years service period from the date of initial
appointment in substantive post, the Probationer and the surzty
will pay the amount of Bond money to the Nigam jointly as
well as severally. The bond has to be veri ore & Notary
Public.

The candidate can also get a Fixed Deposi ? 2.50.000/-
pusandsonly) tade with any

Nationalized Bank / Scheduled Continercial Bank for a period
of four vears from the dar Probation and pledge the
same in favor of the Nigam me with the Nigam
in original. Alongg¥ith he FDRbe will be required to submit
an authorizatipn ferrer In, the name of the Nigam on a Nen
Judicial St s Rs 10/~ authorizing the Nigam 1o

)& Probationer leaves the service of the
pletion of three years service after the

encash 1
Nigar

() |

P"Declaration of his/her relationship to any person emploved in
W e Nigam.
“Declaration of debt if any.

) Declaration of all movable or immovable property including
house property owned or acquired by hinvher or member of
his'her family dependent on himvher. Full and accurare details
of such property be given by him/her.

{e) Oath of Allegiance to the Nigam on a Stamp Paper duly

verified by the Notary Public.

([} Declaration of not having any affiliation/association with any

political party,

{g) Declaration of being/not being emploved with any Govt./Semi

Govt /Public Sector Organization,

{h) Declaration of family members and dependents.

(1) Details for Character and antecedents verification. (four

copies).

(j) Affidavit about the correctness and authenticity of the

certificates | testimomals & declaranons produced ( submitted
b the candidares and declaranion of not being insolvent on a
stamp paper duly artested by the notary public.
{k) Nomination for payment of gratuty as per The Payment of
Gratuity Act, 1972

{1} Nomination under The Emplovees Provident Fund & Misc.
Provisions Act, 1952 and The Employees Pension Scheme,
1995 as amended from nmie 1o time,
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13. Training:

(a) The Assistant Engineer (Information Technology) will
be required to undergo training of one year after his
appointment which would be in substantive capacity
from the date of joining.

(b) Assistant Engineer (Information Technology) will be
requirad to pass a written test and viva-voce at the end of
the training. The written test would carry weightage of
88% and viva-voce would carry the weightage of 12%.

(¢) The written test may be of *‘Muliiple Choice Question”
(MCQ) type or ‘Descriptive’ type or a combination of
both as decided by the “Training Test & Evaluation
Committee” (TTEC). Preparation of question papers,
evaluation of answer books/sheets and ¥1vi-voce would
be conducted by TTEC. List of quali Euaﬂﬁed
candidates would be prepared ECion the basis of
total marks obtained in “Ti’rti,ut t and vivasvoce.

(d) The composition of TTEC wo
. General Manager (E&

Committee.

Secretarial suppor ,
personnel forking unde!
the Chairmamof Cammitiee

ot ineer (Information Technology) fails
test ar the end of trainng, his period of

e period not excesding one vear after end of the
g If the Assistant Engineer (Information
hnology) fails to qualify in two more chances his
sarvices shall be termunated forthwith.
Candidate will lose his seniority if he fails to qualify in
the first test or subsequent test, however if he fails 10
qualify in the first fest and subsequent two tests his
services shall be terminated forthwith.
Schedule of Tesis:
1. First Test: To be held within two months from end of the
Training.
1. Second Test: To be held for those candidates who failed
to pass the first test, within four months from the first
fest.
1. Third Test: To be held for those candidates who failed to
pass the second test, within four months from the second
fest.

fonqualt
1@& ipg shall be extended and he would be given two
\ﬁ ces o pass the test which would be held within
i
\ ¢

Candidate who fails to appear in the test(s) because of
medical reasons expressly certified by State Medical
Board to the effect that the candidate could not have
appeared in test(s), shall be afforded three chances to
appear in the test on the aforesaid terms after recovery
from the medical condition.
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24. Probation:

25, Confirmation:

26. Seniority:

(1) All candidates, on direct recruitment or on appointment
against @ substantive vacancy, shall be placed on
probation for a period of Two year which may be
extended further by the appointing authority for a period
not exceeding one vear. In case the performance of the
candidate 1s not found satisfactory during extended
probation period, his'her services can be dispensed with
without assigning any reason whatsoever,

(it) Person whose services are dispensed with during or at the
end of the period of probation or extended period of
probation as above shall not be entitled to any

compensation.

A probationer shall be confirmed at the ghe
probation or extended period of probation,
if his’her work and conduct have be

een| found o be
satisfactory, the appointing autBOFity ‘e

ts him fit for

; e orders for his

“Sonfigmed as per the prevailing
egilation in the Nigam.

e Prevailing rules / Norms / Policy /
1gam regarding seniority.
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27. Pay & Allowances During
Probation:

28. Canvassing:

__‘._

PART-VII
PAY ETC

i. A person other than one already in the service of the
Nigam, appointed to the service by direct recruitment
shall during the probation peniod. receive the mitial pay
of the post against which he is appointed. He will also be
entitled to Dearness Allowance & all other admissible
allowances. The Employees who have been recruited
afterl4th January 2000 shall be covered by The
Employees Provident Fund & Misc. Provisions Act, 1952
as amended and The Payment of Gramity Act. 1972 as
amended. L

o

1i. He'She will receive his/her next ual, mcrerﬁ,ﬁ_ent on
satisfactory completion of one }feﬁ; 0 %e;gmbamn
provided thar if the permd ofpro nz,;ssf’&ended on
account of failure to give ﬁamf#n ssuch extended

period shall not be couhted fqr ﬁlq&ﬂl&ﬂ! voless the
Appointing g-f'mth,unw@'ej:l%&:ggs rwise.

iii. The pay during ;:gf‘vﬁ'ﬁ'mn Jf' person already in Nigam
service shall t;éue@qlﬁte&sb;?ﬂhe relevant regulations as

amended tr_;ﬁ;_‘ [mfa\t

b b 4

"‘"r_ \'\ ¥
PAR ""*;_,,
{}TH}:B.R]?'RD NS

;-.
Nﬁ-gecuﬁmﬂ@mu for recruitment, either written or oral
li-rfher ﬂ)ﬂt required under these regulanions shall be taken
{ntﬂ’qg eration, and any attempt on the part of the

N\ \,E&lﬂl e 10 enlist support, directly or indirectly. for his'her

29.  Regulation %g *"»;.

&Jlnwnmm 1, l‘[f .
\M “‘
AN
B 1 L
- "'\'L':ﬁ'?‘-\:w %\
F - " e
Y \:.1_ *"l.\.
""a-. L
30. tion from

conditions of service:

l,{lndldamre will render him/her liable for disqualification.

““Excepr as otherwise prnwded mn these Regulations or as

specially covenanted in any Service Agreement the pay,
allowances, pension, leave and other conditions of service
shall be regulated by such corresponding rules of the State
Government applicable to similar category of officers and
may have been adopted by the Board until promulgation of
regulations in this behalf by the Board.

The Government of Uttarakhand, may on 115 satistaction that
enforcement of these Bye-Laws / Rules is creanng
inappropriate difficulties in some special matters then not
withstanding anything contained in these Bye-Laws/Rules. it
may relax by formal order the Provisions of these Bye-
Laws/Rules to such extent and with such conditions which
may be deemed necessary in the opinion of the Government
for dealing with the matter in just and equitable manner.
Provided that any relaxation can be made only by
recommendations of the Board of Directors and approval of
the Government of Uttarakhand on such recommendations.
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31.  Saving:

32, Delegation of Powers:

33, Interpretations of
Regulations:

3.  Power to Amend:

Notwithstanding anything contained in these regulations; -
The selection and appointments already made to the
posts/cadres of the Service in accordance with UPSEB
Engineers Service Regulations-1970 before the promulgation
of these Regulations shall be deemed to have been made in
accordance with these Regulations,

The Nigam (Chairman and Managing Director/Chairman
Managing Director as the case may be) may whenever
deemed expedient, delegate any of its powers to any officer
or authority under these Regulations or the powers conferred
on any officer or authority under these Rules to anv other
Officer or authority with prior approval of € nt of
Uttarakhand.

ation of
grredgoGovernment
1sted on that matter

In case of Divergence/Difference lig
these Regulations, the matter wil

Ay Bedmade in these regulations
te, Board of Directors of the
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Stafl Structure of Engineers (Information Technology) cadre:

Annexure-1

Sr. | Designation Permanent Temporary Total
No. Sanctioned Post| Sanctioned Post|{Sanctioned Post
01- | Dy, General Manager ( Information 01
Technology)
02- | Executive Engineet (Information 01
Technology)
03- | Assistant Engineer (Information 02
Technology)
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