ONE DAY WORKSHOP ON NIRF
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National Institutional Ranking Framework

Date: 22 January 2026
Time: 10:00 AM

Venue: Office of HSHEC, Panchkula (Haryana)

Presented by
Dr. Veena Rani
Deputy Director — Statistical Cell
Department of Higher Education, Haryana




Workshop Objectives:

To strengthen the Ranking System of the HEIs’

* Understand NIRF framework and indicators r Sl
* Review present status of NIRF participation 30y i G

e |dentify institutional challenges
* Discuss improvement strategies Source: Al generated image
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Introduction of NIRF:

The National Institutional Ranking Framework (NIRF) 1s an 1nitiative of
the Ministry of Education (MoE), Government of India, for ranking higher
educational institutions across the country based on defined parameters.

* Annual ranking system for HEIs

* Promotes quality, transparency and competitiveness

NIRF Parameters:

*Teaching, Learning & Resources (TLR)
*Research and Professional Practice (RP)
*Graduation Outcomes (GO)

*Outreach and Inclusivity (OI)
*Perception (PR)




Registration on NIRF Portal

Institutions must register annually on the official NIRF portal:
https://www.nirfindia.org

A single NIRF Coordinator / Nodal Officer should be designated by the Head
of Institution.

*Login credentials must be securely maintained.
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https://www.nirfindia.org/

Role of NIRF Nodal Officer

*Coordinate data collection from all concerned sections
*(Academic, Examination, Accounts, Establishment, Research).
Verify data before final submission.

*Maintain records and supporting documents for

audit/verification.
e|nstitutions should maintain records for at least three years.

Benefits of Participation:
Helpful for NAAC, NBA, funding proposals, and policy decisions




Compliance & Responsibility

*Head of Institution (Vice-Chancellor/Principal) 1s responsible for:
Nomination of NIRF Coordinator

*Timely and correct submission of data

Internal review should be conducted before final submission.




Present Status of NIRF in Haryana (2025)

NIRF —ANNUAL RANKING }

e 135 institutions
participated in Overall

category )

~

e Growing participation
across states

J
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Growing NIRF Participation in Haryana —Colleges

Participation of Haryana Colleges in NIRF (2020-2025)

e B\
Years No. of Colleges | Total Participating — igg 9 190
of Haryana colleges in India g’°‘”"‘ g O 160 /
O) O 140 /
2020 1659 (1.5%) Base L 8 i /
ear O < 100 /
y O 8 80 J/ —&— No. of Colleges (Haryana)
2021 30 1802(1.6%) 13.3 © E’ 9 = 8 Haryana Share of India (%)
\ 0
2022 41 2270(1.8%) 26.8 > 2] Y
2023 48 2746(1.7%) 14.5 2020 2021 2022 2023 2024 2025
2024 65 3371(1.9%) 26.1 L Year y
2025 190 4030(4.7%) 65.8
Source : nirf portal accessed on 20.1.2026 Yearwise % Growth 658

https://www.nirfindia.org/Rankings/2025/CollegeRankingALL.html

% growth
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Status of Haryana Universities:

 Universities ranked in 2024: 21
e Universities ranked in 2025: 32

 Significant growth in participation of Higher Education
institutions from 49 to 135 in overall category.




TYPE OF UNIVERSITIES

NUMBERS NIRF-
2025(Participated)

NUMBERS NIRF-
2024(Participated)

Central 1 1
DEEMED UNIVERSITIES GOVT 1 0
DEEMED UNIVERSITIES PVT 3 2
INSTITUTE OF NATIONAL

IMPORTANCE (INO) 3 3
STATE PRIVATE 12 7
STATE PUBLIC 6 5
STATE PUBLIC -OTHERS 2 1
STATE TECHNICAL UNIVERSITIES 4 2
TOTAL Participated UNIVERSITIES 32 21
NO. OF INSTITUTIONS

PARTICIPATED IN OVERALL

CATEGORY 135 49
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Number of Universities

Universities in NIRF Rankings by Type (2024 vs 2025)

12 - L2 B NIRF 2024

W NIRF 2025
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Type of Universities
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STATUS of NIRF ON PORTAL FOR NIRF -2025

SR TYPE OF UNIVERSITIES NO. OF (Particia |Present No. of categories (17) Remarks
UNIV. ptiang |ranking of
universi |no. of
ties universites
(no.) in NIRF
2025

1 CENTRAL UNIVERSITY |1 1 0 0 NIL

2 STATE PUBLIC 10 6 2 3 (Uni-wise,Pharmacy& UNIV-WISE (101-150)KUK,MDU,Pharmacy
UNIVERSITIES State-pub) 43(MDU),State Public Univ(35 KUK,46 MDU)

3 State technical 4 4 1 4 OVERALL (151-200) GJAU:UNIV-WISE (101-150)

GJAU,pharmacy (49)GJAU,State Public(32)GJAU

4 State Public-others 7 2 4 3 (OVERALL overall (101-150) HAU ;OVERALL (151-200)

agricultur,skill,dental ) Pt.BDSUHS-Rohtak. Agriculture rank10 (HAU);37
(luvas),SKILL -3 rank(SVSU); UNIV-WISE (101-
150)Pt.BDSUHS-Rphtak

5 STATE PVT* 26 12 4 4 (UNIV- OVERALL (151-200)Amity,Ashoka,UNIV-WISE (101-
WISE,Pharmacy,law,mana |150)Amity,Ashoka ;Pharmacy (62-amity),(90-GD
gement) Goenka)(100-SGGSTU,GURUGRAM): LAW (39-AMITY

UNIVERSITY);MANAGEMENT (77-BML-
Munjal, GURUGRAM)

6 DEEMED UNIV. GOVT |2 1 1 Agriculture Agriculture Rank2 (NDRI);

7 DEEMED UNIV PVT 3 3 2 5 (Overall,uni- OVERALL (101-150)Maharishi Markendeswar ;
wise,Pharmacy,medical,d |OVERALL (151-200)manav Rachna Inter IIRS; UNIV-
ental) WISE (1-100),maharishi Markendeswar(85) & Manav

Rachna IIRS(96): pharmacy (26-maharishi
Markendeswar,medical (33-maharishi
Markendeswar,Dental (33-Manav Rachna IIRS )

8 INSTITUTE OF 6 3 3 3 (Eng.,Agriculture & Overall (101-150);NIT (85,ENGINEERING),NIFTEM
NATIONAL Management) (22,AGRICULTURE);MANAGEMENT (19,1lIM ,ROHTAK)
IMPORTANCE
TOTAL 59 32 16 11

https://www.nirfindia.org/Rankings/2025/Ranking.html (accessed on 21.1.2026 )




NATIONAL INSTITUIONAL RANKING FRAMEWORK (NIRF):
Action taken from Directorate of Higher Education, Haryana

MODE : VIRTUAL /OFFLINE since last 02 years

Sr no Date of Mode of workshop & TOPIC Chairmanship Target participants & No. of

workshop W/DGHE participants

1 26.12.23 To create awareness among the stakeholders of Govt & Govt  |W/DGHE ,Sh.Rajiv | Links given below:

Aided Colleges of Haryana about the methodology employed in [Rattan,IAS https://www.youtube.com/watch?v=
ranking framework of Educational Institutions molLgkvuBuXM&t=2208s (471
VIEWS TILL 20 JAN)

2 9.1.24 To create awareness among the stakeholders of Haryana about [W/DGHE ,Sh.Rajiv |e<https://www.youtube.com/watch?
the methodology employed in ranking framework of Rattan,IAS v=Y6vYbokBtAI (391 VIEWS)
Educational Institutions

3 20.12.24 An Offline at AMITY UNIVERSITY,GURUGARAM for all With 50
types of Universities of Haryana PermissionW/PSHE ,Sh.

D.Suresh,direction of
W/DGHE ,Sh.Rahul
Huda

4 14.01.2025 |A Virtual workshop was organized for Stakeholders of all W/DGHE ,Sh.Rahul |https://youtube.com/live/NAZFSET
college of HEIs regarding submission of DCS on NIRF Portal |Hooda ,IAS Lgl A (852 VIEWS)
and feedback was also taken for analysis and live YouTube
Telecasted.

5 10.12.2025 |An Online NIRF meeting cum training for all types of college |[W/DGHE ,Sh. e-participation certificates (234)
NIRF INCHARGES/Principals through cisco Webex . Near 300(S.Narayanan ,IFS ware also given to all respondents
participated. who had given the feedback.

6 18.12.2025 |An Offline at ASHOKA UNIVERSITY,SONIPAT for all types | W/DGHE ,Sh. 62
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https://www.youtube.com/watch?v=moLqkvuBuXM&t=2208s
https://www.youtube.com/watch?v=moLqkvuBuXM&t=2208s
https://www.youtube.com/watch?v=moLqkvuBuXM&t=2208s
https://www.youtube.com/watch?v=moLqkvuBuXM&t=2208s
https://www.youtube.com/watch?v=moLqkvuBuXM&t=2208s
https://www.youtube.com/watch?v=Y6vYbokBtAI
https://www.youtube.com/watch?v=Y6vYbokBtAI
https://www.youtube.com/watch?v=Y6vYbokBtAI
https://youtube.com/live/NAZF5ETLgLA%20(852%20VIEWS)
https://youtube.com/live/NAZF5ETLgLA%20(852%20VIEWS)

14.01.2025: virtual
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One day State Level Workshop on 20.12.2024
AMITY UNIVERSITY,GURUGRAM
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2025

12
TY,SONIPAT

One day State Level Workshop on 18
Group Photo AT ASHOKA UNIVERSI
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Key Observations:

* Increased competition year-on-year
* Research indicators dominate ranking




CASE-STUDY :04 UNIVERSITIES (STATE PUBLIC
UNIVERSITY )

Pillar-level Heatmap (% of Maximum)

(0]
o

Panjab University 86% 74%

~J
o

Maharshi Dayanand University 82%

(@)
o
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o

Kurukshetra University 82%

N
o

Guru Jambheshwar Univ (Hisar) 74%

w
o

TLR RP GO Ol PR

% of max
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Pillar-wise performance (% of maximum)

Panjab University: TLR 66.8%, RP 62.1%, GO 85.7%, Ol 74.2%, PR 66.8%
MDU: TLR 51.1%, RP 38.3%, GO 82.2%, Ol 56.1%, PR 27.2%

KUK: TLR 59.0%, RP 31.2%, GO 82.3%, Ol 62.1%, PR 38.2%

GJUS&T (Hisar): TLR 64.5%, RP 31.1%, GO 74.5%, Ol 54.1%, PR 53.6%

* GO (Graduation Outcomes) is strong for most (esp. PU/MDU/KUK).

* The biggest gap across Haryana universities is RP (Research &
Professional Practice) and PR (Perception).




Short-term challenges /Broad Challenges

» Establishment of IQAC, Placement drive/student enrolment /higher education enrolment
etc.

* If the institution has participated, further follow up action is must.
* Weak research ecosystem

* Low consultancy & sponsored projects

* Limited patents and IPR

* Poor documentation and data quality

e Data Management Challenges

* Low perception

* Limited academic visibility

Weak alumni

Poor institutional branding




Improvement Strategies:

* Problems facing in DCS .No liasioning between NIRF office and state
Deptt.

e Parameters related data not sufficient to get good score
 Establish NIRF Cell ( 380 responses)

* IDP for 3/5 years

* Processed data after verification by core team of NIRF is not available,
no certification process is there for the institutes which fill the DCS.




ACTION PLAN 6-12-Month Outcomes:

Focus on RP + PR first, strengthen FRU evidence, and institutionalize the system for sustainable improvement.

RP (Research)
Set up College Research Cell (Principal + 2 faculty + librarian + data operator)

* Seed grants + targets: minimum department-wise publications + conferences + projects
* Start university/NIT/CSIR collaboration pipeline (co-authoring = fast RP gain)

PR (Perception)

* Create Employer/Industry Board (10-20 members) - quarterly meets

* Launch Placement + Higher Studies dashboard (semester-wise, public, verified)

* Alumni activation: talks, internships, referrals, small donations + documentation

FRU (Resource utilisation)

* Ensure “no-zeros” in: Library, lab equipment, ICT, maintenance

* Annual micro-plan: spend - utilisation - evidence (bills + photos + usage logs)
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THANK YOU
For your time and kind attention

Together towards Quality, Excellence & Global Competitiveness
(NAAC e NIRF ¢ Vision India @ 2047)
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