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PREAMBLE
Human diversity is one of the greatest catalysts for innovation. Disability is a vibrant thread
in the tapestry of human differences, representing the vast ways that people experience and
perceive the world. It is a testament to human adaptability often sparking unique strengths
and a profound sense of perseverance that enriches our global community.
Disability represents the natural diversity of human functioning and experience. It is not
merely a condition of limitation, but a complex interaction between an individual’s physical,
sensory, intellectual, psychological, and social capacities and the environment in which they
live. Disability rehabilitation, therefore, is a dynamic and holistic process that seeks to
enable individuals with disabilities to achieve and maintain optimal functioning,
independence, participation, and quality of life with dignity across the lifespan. This process
is inherently person-centred, goal-oriented, and grounded in respect for human rights.
Globally, the magnitude of disability underscores the urgent need for structured and
specialized rehabilitation services. According to the World Health Organization (WHO),
approximately 1.3 billion people - nearly 16 per cent of the world’s population - live with a
significant disability. Further, Years Lived with Disability (YLDs) constitute over 31 per
cent of total Disability-Adjusted Life Years (DALYs), indicating that non-fatal health
conditions contribute substantially to the global burden of disease. These figures highlight
that disability rehabilitation is no longer a peripheral concern but a central public health and
developmental priority demanding increased number of skilled and adequately trained
professionals.

Evolution of Rehabilitation Psychology: Global and Indian Perspectives

The field of Rehabilitation Psychology emerged internationally in the mid-20th century
alongside advances in medicine, trauma care, and disability services, particularly following
the World Wars. Over time, Rehabilitation Psychology expanded its scope beyond hospital-
based care to include community rehabilitation, vocational reintegration, family systems,
and policy advocacy.

In India, the development of Rehabilitation Psychology has followed a parallel yet context-
specific trajectory. Early efforts were closely aligned with clinical and medical models of
disability. However, over the past few decades, there has been a significant paradigm shift -
from a charity-based model to a social, rights-based, and inclusive framework. This
transformation has been reinforced by disability legislation, community-based rehabilitation
initiatives, and growing recognition of the central role of psychological processes in
rehabilitation outcomes.

Role of Rehabilitation Psychologists

Rehabilitation Psychology is a distinct and specialized branch of psychology, with its own
theoretical foundations, professional roles, and competencies. Rehabilitation Psychologists
play a pivotal role in disability prevention, management, and long-term rehabilitation. Their
work extends beyond symptom reduction to encompass psychological adjustment,
emotional well-being, social integration, and life-span development. Rehabilitation
psychologists facilitate holistic rehabilitation, social inclusion, and psychological
empowerment of persons with disabilities.



Bachelor in Rehabilitation Psychology (B.Rehab.Psy.)

1. Bachelor in Rehabilitation Psychology program is an initiative undertaken by the
Rehabilitation Council of India (RCI) to meet the escalating need for competent,
ethically-grounded, sensitized to human diversity and highly-skilled professionals in the
field of disability management and psychological rehabilitation.

Rehabilitation Psychology is a specialized area of professional psychology that helps
individuals with disabilities like physical, cognitive, developmental, or emotional to achieve
optimal psychological, social, and vocational functioning.

This four-year, semester-based programme integrates core psychological principles with
specialized knowledge and practical competencies in disability rehabilitation. It is
envisioned as a foundational step in a multi-tiered system, preparing graduates to
function as frontline rehabilitation psychology professionals.

A tiered system ensures wider reach and accessibility of rehabilitation services by
deploying professionals with appropriate competencies at each level. It enhances service
efficiency, coverage, and continuity while ensuring role clarity, quality assurance, and
academic mobility, enabling students to pursue higher education across psychology and
rehabilitation disciplines.

In consonant with the vision of the National Education Policy (NEP) 2020, this programme
represents the first national-level initiative to introduce Rehabilitation Psychology at the
undergraduate level. While Postgraduate Diploma and M. Phil. programmes in
Rehabilitation Psychology have already existed, the present programme aims to
significantly expand the skilled professionals and strengthen rehabilitation services across
the country.

1.1 Programme Objectives
Bachelor in Rehabilitation Psychology is meticulously designed to provide a
comprehensive and integrated curriculum that bridges core psychological principles with
specialized rehabilitation practices. The primary objectives are to:

e Impart Foundational Knowledge

e Develop Core Competencies

e Encourage Research Orientation

o Facilitate Multidisciplinary Collaboration

e Promote Ethical Practice

The curriculum is designed to be both academically rigorous and professionally relevant,
ensuring that graduates are well-prepared for immediate employment in hospitals, clinical
settings, government and private agencies, rehabilitation centers, community-based
rehabilitation sectors, and research institutions, while also equipping them to pursue
postgraduate and higher studies. This program targets students who are passionate about
applying psychological science to enhance the quality of life, independence, and social
inclusion of PwDs.

The program adopts a learner-centric, practical, and experiential approach. It integrates
theoretical coursework with mandatory fieldwork, internships, and skill-based
workshops to ensure students transition from academic learning to professional practice



seamlessly. The syllabus emphasizes a rights-based and strengths-based perspective on
disability, moving beyond a purely medical model to embrace the socio-political realities of
inclusion.

1.2 Programme Course Learning Outcomes (PLOs):
Upon successful completion of the Bachelor in Rehabilitation Psychology, graduates acting
as Clinical Assistants will be able to:

1: Analyze the biopsychosocial impact of physical, cognitive, developmental, and
emotional  disabilities to formulate strengths-based, theoretical case
conceptualizations.

2: Administer and interpret foundational psychological, psychosocial, and
vocational assessments under clinical supervision to identify specific goals and
actively contribute to vocational rehabilitation planning.

3: Apply evidence-based rehabilitation interventions specifically integrating
behavioral, cognitive-behavioral (CBT), and psychosocial techniques to enhance
client independence and well-being.

4: Manage cases effectively across the entire rehabilitation continuum from Early
Intervention through geriatric rehabilitation, functioning proficiently within
interprofessional teams using collaborative practice skills.

5: Communicate complex assessment findings and structured intervention plans
effectively to clients, families, and professionals through comprehensive written
reports and clear oral presentations.

6: Integrate appropriate assistive technologies and digital tools into comprehensive
care plans to maximize client social and vocational functioning.

7: Execute, and critically evaluate rehabilitation research utilizing both
quantitative and qualitative methods to drive and advance evidence-based clinical
practice.

8: Advocate for the socio-political inclusion of PwDs using mental health
&disability legislation (e.g., MHCAct, RPwD Act) while practicing culturally
responsive care that strictly adheres to the ethical standards mandated by the RCI.

9: Design community-based awareness initiatives to promote mental health, enhance
social inclusion, and reduce disability-related stigma.

1.3 Professional Affiliation:

After four years of course completion, students will get the registration under Central
Rehabilitation Register (CRR) of RCI as “Clinical Assistant (Rehabilitation Psychology)”.
under the RCI's purview, subject to prevailing regulations and licensure requirements.

1.4 Roles and Responsibilities:

Clinical Assistant (Rehabilitation Psychology) will primarily work in the field of disability
rehabilitation and mental health in the capacity of assistant. Their roles and
responsibilities, after the successful completion of the program and after having obtained
the CRR number of the RCI, will be as following:



Permitted Scope of Practice

Activities Requiring Advanced
Training (Not Permitted)

Conduct awareness, information,
education, and communication (IEC)
activities related to disability, mental
health, and rehabilitation in
community and institutional settings.

Provide psychoeducation to
individuals, families, and groups
regarding disability, mental health
concerns, and rehabilitation processes.

Function independently in an
independent capacity at settings
such as hospitals, and clinics, or
engage in independent practice.

Undertake  basic  screening and
preliminary interviews to support early
identification and referral.

Assist in early intervention
programmes  for  persons  with
disabilities under supervision.
Facilitate appropriate referrals to
qualified professionals and services.
Assist in preventive and promotive
mental health programmes.

Conduct independent psychological
or psychosocial assessments for
diagnostic or certification purposes
Make independent diagnoses of
mental  health  conditions or
disabilities.

Provide Psychological First Aid (PFA)
and basic supportive care within
defined protocols.

Assist in the implementation of structurg
including caregiver support programmes, U

Design or implement structured
psychotherapy or structured
psychosocial rehabilitation
programmes independently.
Undertake  autonomous clinical
decision-making related to treatment
planning.

Assist qualified professionals in
disability assessment procedures and
documentation

Support behavioural, functional, and
community-based interventions for
children and adults with disabilities as

part of a multidisciplinary team.

Certify or legally validate any form
of disability independently.




2. Rules and Regulations of Bachelor in Rehabilitation Psychology

2.1 Nomenclature and Nature of the Program:

The nomenclature of the program will be Bachelor in Rehabilitation Psychology (B. Rehab.
Psy.). It will be a regular four-year program without any midway entry and exit owing to the
professional nature of the course and an indispensable requirement for holistic training. This
course will not be, in any case, run in virtual/online/hybrid/distance mode.

2.2 Requirements to Start the Program:

The program has to be conducted in a Rehabilitation/ Mental Health
Institution/University/Medical College/Institute of National Importance (INIs)/Composite
Regional Centres (CRCs). There shall be an independent and / or integrated Department of
Rehabilitation Psychology, which should be headed by a duly qualified Rehabilitation
Psychology faculty at the level of either Professor/Additional Professor, Associate
Professor, duly registered with Rehabilitation Council of India (RCI) as a Rehabilitation
Psychologist.

2.2.1 Faculty:

Core Full time faculties: Minimum 5 — exclusively dedicated to this course.
All the faculties must have experience in teaching/ research or rehabilitation/clinical
services to be designated at the faculty position.

On regular position (Not Ad-hoc / Contract): Minimum two faculties:

e With M.Phil. in Rehabilitation Psychology or equivalent current nomenclature as
per RCI and having valid CRR numbers registered as Rehabilitation
Psychologists

e at least one should be at the Professor or Additional Professor / Associate
Professor or Assistant Professor with 2 years’ experience or Lecturer with at
least 5 years’ experience.

On contract / ad-hoc position: Minimum three faculties:

e May be at any of the level of - Associate Professor or Assistant Professor or
Lecturer

e Minimum two faculties with M.Phil. in Rehabilitation Psychology having valid
CRR numbers registered as Rehabilitation Psychologists

e One faculty with M. Phil in Rehabilitation / Clinical Psychology having valid
CRR number registered as Rehabilitation / Clinical Psychologists and experience

Visiting Faculties: As per requirement
In addition to the core Rehabilitation Psychology faculty, visiting faculties may be engaged
from relevant allied disciplines



The faculty-student ratio shall be as given below:
Professor/Additional Professor-1:10

Associate professor-1:8

Assistant Professor/Lecturer-1:6

2.2.2 Infrastructure

The institute conducting this program MUST have either its own rehabilitation/clinical unit
or have MoU with a such set-up with a minimum of 250 individuals and their caregivers
consulting for mental health and disability rehabilitation services every month. Out of these
250, a total of 100 cases MUST be newly registered. The department MUST be adequately
equipped with tools/ tests/ equipment to provide training according to their responsibilities.
Other requirements shall be as per RCI norms for the same such as ICT-enabled classroom,
Departmental Library, Psychological Testing Cubicles, Psycho-education Rooms, Barrier-
free environment as specified in the RCI Assessment Report Format for Inspection. It is to
be mentioned that an institute can be allowed to start the program by having an MoU with a
rehabilitation facility / clinical set-up. However, this arrangement can be only for the initial
three years. Later, they MUST have their own rehabilitation /clinical set-up extending
rehabilitation services to persons with disabilities.

2.2.3 Reasonable Accommodations for Persons with Disabilities

In accordance with the Rights of Persons with Disabilities Act, 2016, the Mental Healthcare
Act, 2017, the United Nations Convention on the Rights of Persons with Disabilities
(UNCRPD), the National Education Policy (NEP) 2020, the UGC Accessibility Guidelines
for Higher Education Institutions, and the Sustainable Development Goals—particularly
SDG 3 (Good Health and Well-Being) and SDG 4 (Quality Education)—institutions
offering the Bachelor in Rehabilitation Psychology programme shall provide reasonable
accommodations to eligible students with disabilities. Institutions shall establish transparent
mechanisms for assessment, supervision, support, and review, in accordance with norms
prescribed by the Rehabilitation Council of India (RCI).

2.3 Regulations of the course:

2.3.1 Eligibility:

Candidates who have successfully completed the Higher Secondary Examination (10+2) in
any stream or an equivalent qualification from a recognized board shall be eligible to apply
for admission to the programme.

2.3.2 Medium of Instruction
The medium of instruction of the program shall be English
2.3.3 Admission:

Objective Type Entrance Exam: Admission shall be made through an objective-type
entrance examination conducted by the concerned university or its affiliated institutions.
Admission for students with disabilities shall be made as per the prevailing rules of
Government of India.



Selection of candidates shall be based strictly on the merit obtained in the entrance test.

2.3.3 Duration
This is a full time 4 years course comprising eight semesters, including internship, field-
based learning and clinical training.

2.3.4 Number of Seats

The number of allocated seats is 20 as per the faculty and infrastructure mentioned above
2.2.1. Any increase in the number of intake of students MUST be proportionate to the
faculty-student ratio and number of PWDs.

2.3.5 Attendance

A minimum attendance of 80% in each semester shall be necessary for taking the respective
examination. A regular course of the study must continuously be pursued, except under
extraordinary conditions such as illness or the like for which permission should be sought by
the concerned authority. Attendance is mandatory for all instructional activities. The
institution shall maintain verifiable attendance records through approved mechanisms such
as biometric systems, electronic/digital attendance systems, Learning Management
System (LMS) logs, and/or traditional attendance registers, in accordance with
institutional and statutory norms.

2.3.6 Curriculum Transaction

Curriculum includes theory, engagement and practicum. Engagement includes seminars,
discussions, assignments, role plays, case studies, workshop participation, field experience
through placements and internship etc. It also provides space for Enhancement of
Professional Competencies (EPCs). This curriculum also provides an enriched experience to
prepare professionals with requisite skills.

2.3.7 Clinical Training

The clinical training of the students must be supervised by Rehabilitation Psychology
faculty members, both, in the Rehabilitation and Community setting. The students should
have varied exposures in settings like schools, early intervention centers, vocational settings,
and rehabilitation and disability-related institutions and community settings such as slums
and rural areas. This may include experiential learning though educational field visits.



2.4 Scheme of Examination:

Year 1
Year 1 Semester 1
Marks
Course Course Title Credit
Internal | External | Total
Theory Courses
Fmi)l;dati Foundations of Psychology 6 75 75 150
Biopsychology 6 75 75 150
Core IS)Z}s}tcehrz)llsozcyTheories of 4 50 50 100
Practical Courses
SEC i:ﬁizzz — English and Regional ) 10 40 50
SEC Life Skills 2 20 30 50
Lab Psychology Experiments 1 4 50 50 100
Total 24 270 330 600
Year 1 Semester 2
Marks
Course Course Title Credit
Internal | External | Total
Theory Course
Developmental Psychology 6 75 75 150
Core | Cognitive Psychology 6 75 75 150
Social Psychology 4 50 50 100
Practical Course
VAC ;/Ieeiii, Technology and Mental ) 25 )5 50
SEC | Emotional Intelligence 2 25 25 50
Lab Psychology Experiments 2 4 50 50 100
Total 24 300 300 600




Year

2

Year 2 Semester 3

Marks
Course Course Title Credit
Internal External | Total
Theory Courses
Theories of Personality 4 50 50 100
Introduction to Clinical
4 1
Core Psychology 50 50 00
Psychological Testing,
Measurements and Ethics 4 30 30 100
DSEC Community Psychology 4 50 50 100
Practical Courses
AEC Case Hlstf)ry & Mental Status ) )5 )5 50
Examination
Digital Literacy, Creative
SEC Expression and Presentation 2 25 25 50
Skills
Lab Psychological Assessment 1 4 50 50 100
Total 24 300 300 600
Year 2 Semester 4
Mark:
Course Course Title Credit ares
Internal | External | Total
Theory Courses
Introduction to Psychopathology 4 50 50 100
DSC Health Psychology 4 50 50 100
Counselling Psychology 4 50 50 100
Elective 1: School Psychology 4 50 50 100
DSE Elective 2: Educational
Psychology
Practical Courses
AEC Professional Well-Being 2 25 25 50
Placemen | Community Based Activity 2 25 25 50
t Clinical Observation 1
Lab Counselling Skills 1 50 50 100
a
Psychological Assessment 2 2
Total 24 300 300 600
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Year 3

Year 3 Semester 5

Course Course Title Credit Marks
Internal | External | Total
Theory Courses
Foundation | Introduction to Disabilities 6 75 75 150
Rehabilitation Psychology 4 50 50 100
Core Psychosocial Assessment 3 25 50 75
DSEC Indian Psychology 3 25 50 75
Practical Course
Assistive Devices and
AEC Technology in Rehabilitation 2 25 25 50
SEC Indian Sign Language (ISL) 2 25 25 50
Clinical Psychosocial Assessment 1 3 30 30
Placement Community Engagement 1 20 20 109
Total 24 275 325 600
Year 3 Semester 6
Marks
Course Course Title Credit
Internal | External | Total
Theory Courses
Introduction to Psychotherapy 4 50 50 100
Core Research Methods 4 50 50 100
Basics in Statistics 4 50 50 100
DSEC Positive Psychology 3 25 50 75
Practical Courses
VAC Academic Writing 2 25 25 50
SEC Psychological First Aid (PFA) 2 25 25 50
Clinical Psychosocial Assessment 2 2
Placement Psichotherapeutic Intervention 3 50 7 125
Total 4 275 325 600
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Year 4

Year 4 Semester 7

Course Course Title Credit Marks
Internal | External | Total
Theory Courses
Psychosocial Interventions 4 50 50 100
Core Introduction to 4 50 50 100
Neuropsychology
Multidisciplin | 1. bility Policies and
ary C 2 20 30 50
Legislations
Course
Practical Courses
Clinical . .
Psychosocial Intervention 2 25 25
Placement
150
Internship Internship 1 4 30 70
P q
Dissertation | >)OPSis Preparation and 4 50 50 100
Presentation
Total 24 280 320 600
Year 4 Semester 8
Mark
Course Course Title Credit arxs
Internal | External | Total
Theory Courses
E 1: Organisational Behavior in
4 50 50 100
Disability Rehabilitation
DSEC E 2 F.o‘rensw Psyc.hol.ogy n
Disability Rehabilitation
E 3: Sports Psychology in
Disability Rehabilitation
Practical Courses
SEC A.ccessibili‘ty Audit: Tools and ) 20 30 50
Field Practice
VAC Inclusive Disaster Management 2 20 30 50
SEC Case Conference 2 20 30 50
Case Submission and Viva- 4 30 70 100
Voce
SEC Movie Club 2 20 30 50
?Iisserta“ Submission and Viva-Voce 8 100 100 200
Total 24 260 3 600
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2.5 Award of Class / Division / Grade - SGPA, CGPA

e Credit is a unit of academic input measured in terms of the weekly contact hours
assigned to a course in a semester.

e Grade Letter is an index to indicate the performance of a student in a particular
course (Paper). It is the transformation of actual marks secured by a student in a
course/paper. It is indicated by a Grade letter O, A, B, C, D, E, and F. There is a
range of marks for each Grade Letter.

e Grade Point is weightage allotted to each grade letter depending on the marks
awarded in a course/paper

e Credit Points number of credits assigned for the paper multiplied by grade point
secured for that course / paper

2.5.1 Award of Grades

Range of % of Marks | Grade Grade Point Division
85 to 100 O 9.00 - 10.00 Outstanding
70 to 84 A 8.00 - 8.99 First Class with Distinction
60 to 69 B 6.00 - 7.99 First Class
55t0 59 C 5.50-5.99 Second Division with 55%
50 to 54 D 5.00 -5.49 Second Class
40 to 49 E 4.00 - 4.99 Pass Division
Less than 40 F -- Fail
Absent

Minimum Pass Marks in Theory Papers :40%

Minimum Pass Marks in Practical Examinations

/ Field based reports / Records :50%

Note: Candidates who have not passed the examinations in the first attempt along with the
batch in which they were admitted are not eligible for Rank Certificates / Gold Medals /
Prizes

13



2.5.2 Award of Grades for Courses

Theory Practicum
Range of % of Marks | Grage Letter | Grade Point | Grade Letter | Grade Point

85to 100 0] 10 0] 10
70 to 84 A+ 9 A+ 9
60 to 69 A 8 A 8
55t0 59 B+ 7 B+ 7
50 to 54 B 6 B 6
40 to 49 C 5 - -

Less than 40 F - - -

2.5.3 Semester Grade Point Average (SGPA)
Credit Points for the paper = No. of Credits assigned for the paper x Grade Point secured for

that course / Paper.

SGPA indicates the performance of a student in a given Semester. SGPA is based on the
total credit points earned by the student in all the courses and the total number of credits
assigned to the courses / papers in a Semester.
Note: SGPA is computed only if the candidate passes in all the papers (gets a minimum ‘C’

grade in all the Papers)

Total Credit Points in the Semester- 1

SGPA =

Total Credits in the Semester-1

2.5.4 Cumulative Grade Point Average (CGPA)
CGPA refers to the Cumulative Grade Point Average weighted across all the semesters (4

Semesters). CGPA is obtained by dividing the total number of credit points (CPts) in all the
semesters by the total number of credits in all the semesters. The final result at the end of all
the semesters is declared in the form of CGPA.
Note: CGPA is calculated only when the candidate passes in all the papers of all the

semesters.
[SGPA of I Semester x Total Credits of I Sem]. + [SGPA of II Semester
x Total Credits of II Sem] + [SGPA of I Semester x Total Credits of III
Sem]. + [SGPA of I Semester x Total Credits of IV Sem].

CGPA =

Total Credits of I Semester + Total credits of II Semester + Total credits
of ITI Semester + Total credits of IV Semester
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2.5.5 Improvement of Division / Grade
e As per the respective university norms.

2.5.6. Appearance and Reappearance for the Examination
e As per respective university norms

2.5.7 Transitory Provisions: Promotion, Re-admission Rules & Maximum Time for
Completion of Course:
e As per the respective university norms.

2.5.8 The procedure to be followed for granting readmission to the students in the
following cases:

e As per the respective university norms.
2.5.9 Provision in case of discontinuation by student: In case the student discontinues the
course after taking admission, the seat can be allocated to the next waiting candidate within
one month.
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COURSE WISE CONTENT
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Year 1

Year 1 Semester 1

Marks
Course Course Title Credit
Internal | External | Total
Theory Courses
Foundation | Foundations of Psychology 6 75 75 150
Biopsychology 6 75 75 150
Core }S)zr}s]zc;r(r)lfoijheories of 4 50 50 100
AEC Language — English 2 10 40 50
Practical Courses
SEC Life Skills 2 20 30 50
Lab Psychology Experiments 1 4 50 50 100
Total 24 270 330 600
Semester 1

Passing Criteria Semester 1

Course Title Credit Internal External Total Marks
Marks Marks
Max | Min | Max | Min | Max | Min
Foundations of Psychology 6 75 35 75 35 | 150 | 70
Biopsychology 6 75 35 75 35 150 70
Systems & Theories of 4 50 20 50 20 100 40
Psychology
Language _ Enghsh 2 10 4 40 16 50 20
Life Skills 2 20 10 30 15 50 25
Psychology Experiments 1 4 50 25 50 25 | 100 50
Total 24 280 109 320 146 | 600 255
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Year I: Semester I
Paper 1. Foundations of Psychology
Course Description:
This course provides a comprehensive introduction to Psychology as a scientific discipline
and applied profession, forming a foundational base.
Course Objectives
e Understand psychology as a science and a helping profession
e Explain the historical evolution and major schools of thought in psychology
e Describe key psychological processes influencing human behaviour
e Identify major methods and branches of psychology
e Appreciate the relevance of psychology in mental health, disability, and
rehabilitation contexts
e Develop readiness for higher-level theoretical, practical, and field-based courses in
Rehabilitation Psychology

Course Structure and Unit-wise Content

Unit 1: Introduction to Psychology (Hours 18)
e Definition, nature, scope and history of psychology
e Methods and Branches of Psychology

Unit 2: Schools of Thought (Introductory orientation; applied implications highlighted)
(Hours 18)
e Major Schools and Systems of Psychology: Structuralism, Functionalism,
Behaviourism, Humanistic

Unit 3: Sensation and Perception (Hours 18)
e Nature and process
e Sensory modalities: vision, hearing, touch, taste, smell, pain, kinaesthetic and
vestibular senses

Unit 4: Learning (Hours 18)
e Learning- Meaning and nature of learning
e Learning Theories and Applications

Unit 5: Motivation, Emotion, and Intelligence (Hours 18)
e Motivation: Meaning, nature and types of motivation
e Emotion: Nature and components of emotion, Physiological basis of emotion,
Theories of emotion
e Intelligence: Definition and determinants, Role of heredity and environment,
Theories of Intelligence, Measurement of Intelligence
e Adaptive behaviour
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Course Course Learning QOutcomes (CLOs):
On successful completion of the course, students will be able to:

Explain the historical evolution of psychology and evaluate psychology as a
scientific and applied discipline. Identify major methods and branches of psychology
Compare and contrast major schools of thought to analyse their distinct contributions
to understanding human behaviour

Differentiate between physiological sensation and cognitive perception, and apply
principles of perceptual organization (e.g., Gestalt principles, depth perception) to
explain human sensory processing.

Analyse the physiological and cognitive mechanisms of motivation and emotion,
demonstrating how emotional intelligence and arousal levels impact human
performance and well-being.

Compare core theories of learning to explain how behaviours are acquired, modified,
and extinguished in everyday and clinical contexts.

Analyse foundational psychological concepts to daily life, mental health, and
rehabilitation contexts

Demonstrate preparedness for advanced courses in Rehabilitation Psychology

Suggested Readings:

Baron, R. A. (2001). Psychology. Pearson Education India.

Feldman, R. S. (2011). Understanding Psychology. Tata McGraw-Hill.
Hergenhahn, B. R., & Henley, T. (2013). An Introduction to the History of
Psychology. Cengage Learning.

Kalat, J. W. (2016). Understanding Psychology. Cengage Learning.

Morgan, C. T., King, R. A., &Schopler, J. (2004). Introduction to Psychology. Tata
McGraw-Hill.

NCERT. Psychology (Senior Secondary Level) — for conceptual grounding.
Passer, M. W., & Smith, R. E. (2018). Psychology: The Science of Mind and
Behaviour. McGraw-Hill.

Weiten, W. (2016). Psychology: Themes and Variations. Cengage Learning.
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Paper 2: Biopsychology

Course Code: Credit: 6 Hours: 105
Course Description

This course provides a comprehensive understanding of the biological foundations of human
behavior and mental processes.

Course Objectives:

Understand the biological foundations of behavior and mental processes

Explain neural and hormonal mechanisms influencing behavior

Describe the structure and functioning of the nervous and endocrine systems
Analyze biological mechanisms underlying motivation, learning, memory, and
emotion

Describe the basic key concepts in genetics in understanding behavior.

Apply biological concepts to everyday life, mental health, and rehabilitation contexts
Develop scientific temper and analytical thinking.

Course Structure and Unit-wise Content

Unit 1: Introduction to the Biological Basis of Behaviour (Hours 15)

Meaning and scope of biological psychology

Historical background of biological explanations of behavior

Relationship between biology and psychology

Brain—behavior relationship: conceptual overview

Methods of studying the brain: EEG, CT scan, MRI and fMRI (introductory
understanding)

Interdisciplinary linkages: Neuroscience, Genetics, Endocrinology, Psychiatry

Unit 2: Neurons and Neural Communication (Hours 15)

Neurons: Structure, Types, Classes and functions of neurons

Non-neuronal (glial) cells and their functions

Electrical activity of neurons: Resting potential, Action potential

Synaptic transmission / Chemical Transmission: Neurotransmitters: Excitatory
neurotransmitters, Inhibitory neurotransmitters

Role of neurotransmission in behavior and mental processes

Unit 3: Organization of the Nervous System (Hours 15)

Nervous System: Central Nervous System (CNS) — Brain (Hindbrain, Midbrain and
Forebrain) and Spinal Cord, Peripheral Nervous System (PNS), Autonomic Nervous
System — Sympathetic, Parasympathetic

Cerebrospinal fluid, Meninges, Ventricles, Blood—brain barrier

Reflex Action

Unit 4: Brain Structures and Behaviour (Hours 15)

Thalamus and Hypothalamus
Basal ganglia and basal forebrain
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Limbic system and emotional behavior

Hippocampus and Memory

Brain mechanisms involved in learning

Cerebral cortex: Structure and organization

Lobes and functions: Frontal, Parietal, Temporal and Occipital
Neuroplasticity: Neural degeneration, regeneration, reorganization

Unit 5: Neuroendocrine System (Hours 15)

e Structure and functions of the neuroendocrine system
Pituitary gland and hormonal regulation
Major endocrine glands and hormones: Thyroid, Adrenal, Gonads, Pancreas and
Pineal
e Mechanisms of hormonal action: Interaction between nervous and endocrine systems
Role of hormones in: Growth and development, Stress, Emotion, Behaviour

Unit 6: Biological Regulation of Behaviour (Hours 15)
e Hunger and Feeding:
o Digestion and food selection

Short-term and long-term regulation of feeding
Brain mechanisms involved in hunger
Sodium-specific hunger
Eating disorders (introductory overview)
e Thirst: Osmotic thirst, Hypovolemic thirst
e Other Biological Behaviours:

o Sleep and arousal

o Sexual behaviour and biological influences

o Biological rhythms (introductory concepts)

O O O O

Unit 7: Genetics and Behaviour: (Hours 15)

e Meaning of genetics and heredity,

e Basic Concepts: Genes, DNA, chromosomes, and genome

e Role of genetics in brain development and behaviour

e Genetic influences on cognition, emotion, temperament, and individual differences

e Overview of genetic contributions to developmental disabilities and selected mental
health conditions (non-deterministic view)

e Gene—environment interaction and its relevance to rehabilitation and early
intervention

e Genetic determinism, associated stigma and promoting inclusive, rights-based
rehabilitation practice
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Course Course Learning Outcomes
Upon successful completion of the course, students will be able to:

1:Explain how neurons communicate. Identify the basic methods used to study the
brain and behavior.

2:Relate specific brain structures and nervous system networks to complex
functions like learning, memory, and emotion.

3:Analyze how hormones and brain mechanisms regulate basic human drives,
including stress, hunger, and sleep.

4:Evaluate the role of genetics and gene-environment interactions in shaping
behavior, temperament, and developmental disabilities.

5:Apply foundational neurobiological concepts to understand and explain
behavioral changes in mental health and rehabilitation settings.

6:Discuss the ethical dangers of "genetic determinism" to promote a stigma-free,
rights-based approach to rehabilitation.

7: Exhibit readiness for interdisciplinary and research-oriented learning

Suggested Readings

Bear, M. F., Connors, B. W., & Paradiso, M. A. Neuroscience: Exploring the Brain
Carlson, N. R. (2019). Foundations of Physiological Psychology (6th ed.). Pearson
Education.

Carlson, R. N., & Birkett, M. (2023). Physiology of Behavior (18th ed.). Pearson
Education.

Kalat, J. W. (2022). Biological Psychology (13th ed.). Cengage Learning

Khosla, M. (2017). Physiological Psychology: An Introduction. Sage Publications.
Kolb, B., & Whishaw, I. Q. Fundamentals of Human Neuropsychology

Pinel, J. P. J., & Barnes, J. S. (2023). Biopsychology (11th ed.). Pearson Education.

Web Resources:

https://www.youtube.com/watch?v=TzBQ5m0Oecl0
https://www.youtube.com/watch?v=DtkRGbTp1s8

Reflex Arc: https://www.youtube.com/watch?v=Qiv8dUp I[3c

Lobes and Functions: https://www.youtube.com/watch?v=LQ4DIE 1 Xyd4
https://www.youtube.com/watch?v=WilLhAOaBkSA
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Paper 3 Systems and Theories of Psychology

Course Code: Credit: 4 Hours: 105
Course Description
This course introduces students to the major systems, schools, and theoretical perspectives
in psychology that explain human behaviour and mental processes.
Course Objectives

e Understand the nature and purpose of systems and theories in psychology

e Trace the historical development of psychology as a scientific discipline

e Describe major classical and contemporary schools of psychology

e Compare different theoretical perspectives in explaining behaviour

e Appreciate the relevance of psychological theories to rehabilitation psychology

e Develop critical and integrative thinking regarding psychological explanations

Course Structure and Unit-wise Content

Unit 1: Nature and Historical Development of Psychology (Hours 35)
e Theory, system, school, and perspective in psychology: Meaning and significance in
understanding behavior

Unit 2: Structuralism and Functionalism (Hours 35)
e Structuralism: Core assumptions and methods, Major contributors
e Functionalism: Core assumptions and methods, Major contributors

Unit 3: Behaviouristic, Humanistic, and Existential Perspectives (Hours 35)

e Behaviouristic Perspective: Core assumptions, Applications in learning, behaviour
modification
Humanistic psychology: Core assumptions and methods, Major contributors
Existential psychology: Core assumptions and methods, Major contributors

Course Course Learning Outcomes
Upon successful completion of this course, students will be able to:
e 1:Trace the philosophical origins of psychology and its historical transition into a
rigorous scientific discipline.
e 2:Compare the core assumptions, methodologies, and contributions of classical
psychological schools (Structuralism, Functionalism, Gestalt, Psychoanalysis).
e 3:Apply principles of behaviourism and social learning to behaviour modification
and skill acquisition in rehabilitation settings.
e 4:Analyze humanistic and existential theories to support coping, meaning-making,
and person-centered care for individuals with disabilities.
e S:Evaluate the specific strengths and clinical limitations of various theoretical
perspectives in explaining complex human behaviour.
e G6:Integrate contemporary socio-cultural and biological perspectives to
conceptualize holistic and inclusive rehabilitation strategies.
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Suggested Readings

Baron, R. A. (2001). Psychology. Pearson Education India

Feldman, R. S. (2011). Understanding Psychology. Tata McGraw-Hill.
Hergenhahn, B. R., & Henley, T. (2013). An Introduction to the History of
Psychology. Cengage Learning.

Kalat, J. W. (2016). Introduction to Psychology. Cengage Learning.

Morgan, C. T., King, R. A., &Schopler, J. (2004). Introduction to Psychology. Tata
McGraw-Hill.

Schultz, D. P., & Schultz, S. E. (2015). A History of Modern Psychology. Cengage
Learning.
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Skill Enhancement Course (SEC)
Life Skills
Course Code: Credits: 02 Total Hours: 45
Course Rationale:
Life skills form the foundation for personal effectiveness, professional competence, and
psychosocial wellbeing.

Course Objectives:
The course aims to enable students to:
1. Develop self-awareness related to emotions, values, strengths, and limitations
2. Build self-grooming and professional presentation skills appropriate for academic
and clinical settings
3. Enhance verbal and non-verbal communication skills
4. Practice active listening, paraphrasing, summarising, and feedback skills
5. Apply communication skills in academic, professional, and interpersonal contexts

Course Structure and Unit-wise Content

Unit 1: Self Awareness (Lecture/Tutorial: 6 Hours | Workshop: 6 Hours)
e Concept of Self-Awareness
o Meaning and importance of self-awareness
o Self-concept, self-esteem, and self-identity
o Relationship between self-awareness and emotional intelligence
e Understanding Self
o Personal values, beliefs, and attitudes
o Strengths, weaknesses, opportunities, and challenges (SWOC analysis)
o Personality traits and behavioural patterns
o Emotional awareness and regulation
e Self-Awareness in Professional Contexts
o Self-reflection and insight development
o Awareness of biases, assumptions, and prejudices
o Empathy and perspective-taking
o Self-care and emotional well-being for helping professionals

Unit 2: Self-Grooming and Professional Presentation (Lecture/Tutorial: 6
Hours | Workshop: 6 Hours)
e Concept of Selt-Grooming
o Meaning and relevance of grooming in personal and professional life
o First impressions and professional image
o Cultural sensitivity and appropriateness
e Personal Grooming
o Personal hygiene and cleanliness
o Appropriate attire for academic, professional, and field settings
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o Body language and posture
o Time management and personal organization
e Professional Behaviour and Etiquette
o Professional conduct in classroom and workplace
o Ethics, punctuality, and responsibility
o Digital grooming: email etiquette, online behaviour, and social media
presence

Unit 3: Communication Skills (Lecture/Tutorial: 6 Hours | Workshop: 6 Hours)
e Basics of Communication
o Meaning and process of communication
o Types of communication: verbal, non-verbal, and written
o Barriers to effective communication
e Verbal and Non-Verbal Communication
o Tone, clarity, and fluency in speech
o Non-verbal cues: facial expressions, gestures, eye contact, posture
o Cultural and contextual aspects of communication
e Active Listening Skills
o Meaning and importance of active listening
o Attending behaviours and empathy
o Common listening errors
e Communication Techniques
o Paraphrasing: purpose and methods
o Summarising: organizing and clarifying information
o Asking open-ended and probing questions
o Giving and receiving constructive feedback
e Communication in Helping and Academic Contexts
o Communication with peers, teachers, and supervisors
o Basic helping communication skills
o Assertive communication

Unit 4: Public Speaking Skills (9 Hours)
e Communication process and barriers
e Managing stage fear and anxiety
e Voice modulation, articulation, body language
e Structuring speeches (introduction, body, conclusion)
e Audience engagement techniques

Course Course Learning Outcomes:

After completing this course, students will be able to:
1. Demonstrate increased self-awareness and emotional insight
2. Exhibit appropriate self-grooming and professional behaviour
3. Communicate effectively using verbal and non-verbal skills
4. Practice active listening, paraphrasing, and summarising
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5. Apply communication skills confidently in academic, professional, and interpersonal

settings

Suggested Readings

WHO (1997). Life Skills Education for Children and Adolescents

Singh, A. K. Life Skills Education. Pearson India

Lucas, S. E. (2020). The art of public speaking (13th ed.). McGraw-Hill
Education.

Decker, B., & Decker, K. (2015). Communicate to influence. McGraw-Hill.
UNESCO. Life Skills and Citizenship Education Framework

NIMHANS. Psychosocial Skills and Wellbeing Modules

APA. Communication and Interpersonal Skills Resources

Free MOOCs on communication skills (SWAYAM / NPTEL)
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PRACTICUM
Psychology Experiments 1
Course Code: Credit: 4 Hours: 120
Course Description:
This course is designed to reinforce conceptual understanding gained through theory courses
by providing hands-on experience through laboratory-based experiments.

Course Objectives

1. To gain a foundational understanding of key psychological measurement.

2. To enable the students to develop skills in designing experiments in basic

psychological concepts.

3. To inculcate critical thinking among the students.

4. To apply basic psychology knowledge in day-to-day life.
The students shall complete any EIGHT (At least 2 from each group) of the following
experiments and submit a record for the procedure involved at the end of the I Semester.
Lab Experiments / Tests:

A. Intelligence:
1. Raven's Progressive Matrices (Any Form)
2. Seguin Form Board Test
3. Alexander pass-along test,
4. Koh’s Block Test

B. Attention
1. Division of Attention
2. Distraction of Attention
3. Span of Attention

C. Perceptual Process
1. Miiller—Lyer Illusion
2. Size—Weight Illusion
3. Depth Perception
4. Colour Perception

D. Learning
1. Insight Learning
2. Trial and Error Learning
3. Transfer of Learning
4. Learning: Maze Learning, Insight Learning, Substitution Learning, Habit

Interference

Internal: Spotting - Brain Parts / Lobs and its Functions, Stop Watch, Model Making, Poster
Presentation etc.
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References:

1. Parameshwaran, E. G. and Ravichandran, R. (2001): Experimental Psychology,
Hyderabad: Neelkamal Publication Pvt., Ltd.

2. Kuppusamy, B. (1954): Elementary Experiments in Psychology, Madras: Oxford
University Press.

3. Postman and Egan, J. P. (1985): Experimental Psychology, New Delhi: Kalyani
Publications
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Year 1

Year 1 Semester 2

Marks
Course Course Title Credit
Internal | External | Total
Theory Course
Developmental Psychology 6 75 75 150
Core Cognitive Psychology 6 75 75 150
Social Psychology 4 50 50 100
Practical Course
VAC ;/I:SE’ Technology and Mental ) 30 20 50
SEC Emotional Intelligence 2 20 30 50
Lab Psychology Experiments 2 4 50 50 100
Total 24 300 300 600
Passing Criteria Semester 2
Course Title Credit Internal External Total Marks
Marks Marks
Max | Min | Max | Min | Max | Min
Developmental Psychology 6 75 30 75 30 150 60
Cognitive Psychology 6 75 30 75 30 150 60
Social Psychology 4 50 20 50 20 100 40
Media, Technology and 2 30 15 20 10 50 25
Mental Health
Emotional Intelligence 2 20 10 30 15 S0 25
Psychology Experiments 2 4 50 25 50 25 100 50
Total 24 300 130 300 130 | 600 260
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Year I Semester 11

Paper 1. Developmental Psychology

Course Code: Credit: 6 Hours: 90
Course Description

This course provides a comprehensive understanding of human development across the
lifespan, from conception to old age. It examines the biological, cognitive, and socio-
emotional processes that influence development at different stages of life.

Course Objectives:

1.

Understand the concept, nature, and characteristics of human development across the
lifespan.

Get familiarized with major theories of development and the genetic and prenatal
foundations of human development.

Get knowledge of domains of development, physical, motor, cognitive, social, and
emotional development from infancy through childhood and adolescence.

Develop an understanding of sexuality, health, and well-being during adulthood and
old age.

Understand career development, socio-emotional relationships, personality
development, and issues related to death and dying across different stages of the
lifespan.

Identify normal developmental variations and developmental challenges

Apply developmental knowledge to education, mental health, and rehabilitation
contexts

Course Structure and Unit-wise Content
Unit 1: Introduction to Developmental Psychology: (Hours 15)

Meaning and scope of developmental psychology, Lifespan approach to
development, Principles of human development

e Importance of studying lifespan development.
e Characteristics of lifespan development.
o Developmental Milestones across Lifespan
e Research methods in developmental psychology (overview)
Unit 2: Prenatal Development, Infancy and Toddlerhood (Hours 15)

Prenatal Development:
Stages of prenatal development
Genetic influences and heredity
Teratogens and prenatal risk factors
o Protective factors in prenatal development
Infancy and Toddlerhood
o Physical growth and brain development
o Assessment of Newborn - APGAR, Reflexes,
o Prenatal Care

O O O
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Unit 3: Early Childhood (Hours 15)
e Brain maturation and neural plasticity
e Leisure and Creativity, Sensory Stimulation, Play and its role in development
e Factors affecting Infant Development: Maternal Mental Health, Child Care
Practices, Nutrition, Environmental Exposure - Sensory Stimulation, Kangaroo Care

Unit 4: Middle Childhood (Hours 15)
e Health, Illness and Disease
e Self Concept, Gender Identity
e Academic skills and learning processes
e Families, School adjustment, Peer relationships and social competence
e Play, Leisure and Entertainment
e Technology and Childhood
e Leisure and Creativity

Unit 5: Adolescence (Hours 15)
e Puberty, physiological and psychological changes
e Brain development during adolescence
e Identity formation (Erikson)
e Peer influence and social relationships

Unit 6: Adulthood (Hours 15)

Early, Middle and Late Adulthood
e Physical health and peak functioning
e Cognitive abilities and intelligence
e Career development and vocational choices
e Sexuality, Intimacy, relationships, and family life
e Work and retirement in late adulthood and adjustment to retirement.

e Aging and health changes

e Cognitive changes and memory

e Emotional regulation and resilience

e Social relationships and support systems
e Retirement and role transitions

e Leisure and Creativity

e Psychological well-being in old age

Course Course Learning Outcomes :
Students will be able to:
e Describe stages and domains of human development
e Explain major developmental theories
e Identify developmental deviations and risk factors
e Apply lifespan concepts to real-life and professional contexts
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Suggested Readings:

Atkinson &Hilgard (2010). Psychology an Introduction. Cengage Learning.

Berk, L. E. (2000). Human Development. Tata McGraw Hill Company, New York.
Berk, L.C. (2008). Child Development, New Delhi: Prentice Hall of India (Pvt.) Ltd.
Carol K.Sigelman; Elizabeth A Rider. (2003). Human Development. Wads Worth
Cengage Learning

Daine E Papalia Sally Wendkos Olds; Ruth Duskin Feldman. (2003). Human
Development Tata McGraw-Hill.

Fingerman L. K.;Berg, A. C.; Smith, J.andAntonucci, C. T. (2011).Handbook of Life
Span —Development. Springer Publishing Company. New Y ork.

Hamilton, S.I. (2000).7he Psychology of Ageing. Jessica Kingsley Publishers.
London and Philadelphia.

Hurlock, E. B. (2005). Child growth and development. Tata McGraw Hill Publishing
Company, New York.

Hurlock, E. B. (2006). Developmental Psychology- A life span approach. Tata
McGraw Hill Publishing Company, New Delhi.

Mittal, S. (2006). Child development- Experimental Psychology. Isha Books, Delhi.
Nisha, M. (2006). Introduction to child development, Isha Books, Delhi.

Papalia, D. E., & Olds, S. W. (2005). Human development. Tata McGraw Hill
Publishing Company, New York.

Robert S Feldman Nandita. Basu: Discovering the life span. Pearson, India.
Santrock, J. W. (2006). Child Development., Tata McGraw Hill Publishing
Company, New York.

Santrock, J. W. (2007). Adolescence. Tata McGraw Hill Publishing Company, New
Delhi.

Santrock, J. W. (2011). Life Span Development (13th ed.). New Delhi: Tata
McGraw Hill Publications.

Web Resources:

MIT OpenCourseWare - Psychology: ocw.mit.edu/courses/brain-and-cognitive-
sciences

Khan Academy Psychology: www.khanacademy.org/science/psychology
Youtube Links (Prenatal Development) :
https://www.youtube.com/watch?v=s-XpaSUZAZs
https://www.youtube.com/watch?v=POPDwImWeYM
https://www.youtube.com/watch?v=izOa3-AX8zQ
https://www.youtube.com/watch?v=D jxGJSEY2A
https://www.youtube.com/watch?v=IrSxBM82rFw
https://www.youtube.com/watch?v=Ir5SxBM82rFw

Piaget’s Theory of Development:
https://www.youtube.com/watch?v=Ilhcg¥Y gx7aAA

Erickson’s Theory: https://www.youtube.com/watch?v=aYCBdZLCDBQ
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Paper 2. Cognitive Psychology

Course Code: Credit: 6 Hours: 105
Course Description

This course introduces students to Cognitive Psychology, the scientific study of mental
processes such as attention, memory, thinking, language, decision making, and creativity.
The course emphasizes theoretical foundations, experimental methods, and real-life

applications of cognitive processes. Designed in alignment with the National Education
Policy (NEP) 2020, the course promotes conceptual understanding, critical thinking,

experiential learning, and interdisciplinary perspectives.

Course Objectives:

Understand the nature, scope, and methods of cognitive psychology

Explain core cognitive processes such as attention, memory, thinking, and language
Apply cognitive theories to everyday behavior and real-life situations

Develop analytical, reasoning, and problem-solving skills

Foster scientific temper, creativity, and research orientation

Course Structure and Unit-wise Content

Unit 1: Introduction to Cognitive Psychology (15 Hours)

Nature, scope and historical evolution of cognitive psychology

Unit 2: Attention and Consciousness (15 Hours)

Attention: meaning, functions and types

e Theories of attention
e Consciousness: Nature and characteristics, Types of consciousness, Functions of
consciousness
Unit 3: Memory Processes (20 Hours)

Memory: Meaning,functions, processes and models

Unit 4: Thinking, Reasoning, Decision Making and Problem Solving (30 Hours)

Thinking: Meaning and nature of thinking, Components of thought: images and
concepts, Types of concepts and prototypes, Theories of thinking and concept
formation, Thinking styles and mental set, Critical Thinking
Reasoning:
o Types of reasoning: Inductive reasoning, Deductive reasoning
o Approaches to reasoning: Componential approach, Rules and heuristics
approach, Mental models approach
Decision Making
o Concept of decision making
o Biases in decision making (cognitive illusions):Availability heuristic,
Representativeness heuristic, Framing effect, Hindsight bias
Problem Solving
o Steps in problem solving
o Strategies:Algorithms, Heuristics, Means—end analysis, Backward search
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o Insightful problem solving
o Barriers to effective problem solving

Unit 5: Language and Creativity (25 Hours)

Creativity: Meaning and nature of creativity, Features of creative thinking,
Convergent and divergent thinking, Stages of creative thought, Creativity tests,
Brainstorming techniques
Language:

o Nature and functions of language, Development of language

o Structure of language: Phonemes, Morphemes, Syntax, Semantics,

Pragmatics

Theories of language acquisition: Behaviourist theory, Nativist theory, Interactionist
theory, Linguistic relativity hypothesis (Sapir—Whort), Language acquisition device
(Chomsky), Modularity hypothesis

Course Learning Outcomes:
On successful completion of the course, students will be able to:

Describe key concepts, theories, and paradigms of cognitive psychology
Explain cognitive processes using experimental and theoretical frameworks
Apply cognitive principles to decision making, learning, and problem solving
Analyze cognitive biases, errors, and everyday cognitive phenomena
Demonstrate foundational research and skill competencies in cognition

Suggested Readings

Anderson, J.R. (2020). Cognitive Psychology and Its Implications (9th ed.). Worth
Publishers.

Ashcraft, M.H. &Radvansky, G.A. (2019). Cognition (7th ed.). Pearson Education.
Baron, R.A. & Misra, G. (2014). Psychology (5th ed.). Pearson Education.

Dalal, A.K. & Misra, G. (Eds.). (2015). New Directions in Indian Psychology.
SAGE Publications.

Eysenck, M.W. & Keane, M.T. (2020). Cognitive Psychology: A Student's
Handbook (8th ed.). Psychology Press.

Galotti, K.M. (2017). Cognitive Psychology In and Out of the Laboratory (6th ed.).
SAGE Publications.

Goldstein, E.B. (2023). Cognitive Psychology: Connecting Mind, Research, and
Everyday Experience (6th ed.). Cengage Learning.

Matlin, M.W., & Farmer, T.A. (2021). Cognition (10th ed.). Wiley.

Misra, G. (Ed.). (2018). Psychology in India: Advances in Research. Springer.
Robinson-Riegler, B. & Robinson-Riegler, G. (2016). Cognitive Psychology:
Applying the Science of the Mind (4th ed.). Pearson.

Solso, R. L. (2006). Cognitive Psychology. Allyn and Bacon.

Sridhara, A. ManovygnanikaSidhantaKaipidi (Kannada).

Sternberg, R. J. & Sternberg, K. (2022). Cognitive Psychology (8th Ed.). Cengage
Learning.
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Web Resources:

Cognitive Psychology Online Laboratory: https://opl.apa.org/

Stanford Encyclopedia of Philosophy - Cognitive Science:
https://plato.stanford.edu/entries/cognitive-science/

Cognitive Atlas:_http://www.cognitiveatlas.org/

MIT OpenCourseWare - Cognitive Science: https://ocw.mit.edu/courses/brain-and-
cognitive-sciences/

Cognitive Psychology and Cognitive Neuroscience:

https://en.wikibooks.org/wiki/Cognitive Psychology and Cognitive_Neuroscience
Psychonomic Society: https://www.psychonomic.org/

Association for Psychological Science: https://www.psychologicalscience.org/
Cognitive Neuroscience Society: https://www.cogneurosociety.org/
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Paper 3 Social Psychology
Course Code: Credit: 4 Hours: 90

Course Description:

Social Psychology examines how individuals’ thoughts, emotions, and behaviours are
influenced by social contexts and interactions.

Course Objectives
e To understand the nature, scope, and relevance of social psychology
e To explain how social situations influence individual behaviour
e To develop insight into attitudes, social influence, group processes, and prejudice
e To familiarize students with classic and contemporary social psychological research
e To apply social psychological principles to everyday life and social issues

Course Structure and Unit-wise Content

Unit 1: Introduction to Social Psychology (15 Hours)
e Definition, nature, scope, and importance of social psychology.
e Society and Community
e Indian perspectives

Unit 2: Attitudes and Social Cognition (15 Hours)
e Attitudes: meaning, components, functions, formation and measurement.
e Attitude change, Social cognition
e Attribution theory

Unit 3: Social Influence and Prosocial Behaviour (15 Hours)
e Social influence: conformity, compliance, and obedience.
e Determinants of social influence—individual, situational, group, and media factors
e C(lassic experiments: Sherif, Asch, Milgram, Zimbardo—findings, implications, and
ethical concerns.
e Prosocial behaviour: meaning, determinants of helping behaviour, bystander effect,
personality and situational factors, strategies to increase helping behaviour.

Unit 4: Group Behaviour and Group Dynamics (15 Hours)
e Nature and types of groups. Group formation and functions.
e Stages of group development, Group processes, Group decision-making:

Unit 5: Leadership and Interpersonal Relationships (15 Hours)
e Leadership: meaning, leadership styles, characteristics of effective leaders.
e Interpersonal relationships, Johari Window.
e Role of communication and self-disclosure in relationships.
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Unit 6: Prejudices, Discrimination, and Applied Social Psychology (15 Hours)

Prejudices: meaning, theories, stereotypes, discrimination, and their psychological
and social bases.

Consequences of prejudice: Marginalisation, Discrimination, Stigma, Society and

Disability

Methods of prejudice reduction: contact hypothesis, education, empathy, cognitive
restructuring.

Course Learning Outcomes (CLOs):
Upon successful completion of this course, students will be able to:

1. Explain the core concepts, theories, and perspectives of social psychology, including
its nature, scope, historical development, and relevance to contemporary social
issues.

2. Analyse the influence of social situations, cultural contexts, and group processes on
individual behaviour, attitudes, cognition, and interpersonal relationships.

3. Examine attitude formation and change, and evaluate major theories of persuasion,
social cognition, attribution, and social influence in explaining social behaviour.

4. Interpret group behaviour and social influence processes, including conformity,
compliance, obedience, leadership, group dynamics, prosocial behaviour, and
decision-making.

Suggested Readings:

Baron, R. A., & Byrne, D. (2006). Social Psychology. New Delhi: Prentice Hall of
India.

Baron, R.A., Byrne, D. & Bhardwaj, G. (2010). Social Psychology (12th Ed.). New
Delhi: Pearson.

Baumeister, R.F. & Bushman, B.J. (2018). Social Psychology and Human Nature.
New Delhi: Cengage Learning.

Dalal, A. K. (2011). Disability, rehabilitation and social work: Psychosocial and
policy perspectives. Rawat Publications.

Davis, L. J. (Ed.). (2017). The disability studies reader (5th ed.). Routledge.
DePoy, E., & Gilson, S. F. (2011). Studying disability: Multiple theories and
responses. SAGE Publications.

Dunn, D. S. (2019). The social psychology of disability (2nd ed.). Oxford University
Press.

Dunn, D. S. (Ed.). (2015). Understanding the experience of disability: Perspectives
from social and rehabilitation psychology. Oxford University Press.

Franzoi, S.L. (2009). Social Psychology (5th Ed.). New York: McGraw-Hill
Goffman, E. (1961). Asylums: Essays on the social situation of mental patients and
other inmates. Anchor Books.

Hewstone, M., Stroebe, W., & Jonas, K. (Eds.). (2016). An introduction to social
psychology. John Wiley & Sons.

Leigh, I. W., Andrews, J. F., Miller, J., & Wolsey, J.-L. (2022). Deaf people and
society: Psychological, sociological, and educational perspectives. Routledge.
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Lester, J. N. (Ed.). (2021). Discursive psychology and disability. Springer.

Myers, D. G. (2006). Social Psychology. New Delhi: Tata McGraw-Hill

Newcomb, T. M., Turner, R. H., & Converse, P. E. (2015). Social psychology: The
study of human interaction. Psychology Press.

Oliver, M. (1990). The politics of disablement. Macmillan.

Rioux, M. H., Basser, L. A., & Jones, M. (Eds.). (2016). Critical perspectives on
human rights and disability law. Martinus Nijhoff Publishers.

Rioux, M. H., Basser, L. A., & Jones, M. (Eds.). (2024). Handbook of disability:
Critical thought and social change in a globalizing world. Springer.

Rossen, E., & Cowan, K. C. (2020). Supporting and educating traumatized students:
A guide for school-based professionals (2nd ed.). Oxford University Press.
Roulstone, A., Thomas, C., & Watson, N. (2012). Routledge handbook of disability
studies. Routledge.

Safilios-Rothschild, C. (1970). The sociology and social psychology of disability and
rehabilitation. Random House.

Shakespeare, T. (2014). Disability rights and wrongs revisited (2nd ed.). Routledge.
Watermeyer, B. (2013). Towards a contextual psychology of disablism. Routledge.
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Value Added Course
Media, Technology and Mental Health
Course Code: Credit: 2 Hours: 30

Course Description:

Digital media and technology significantly influence cognition, emotions, behaviour,
identity formation, and social relationships especially among children, adolescents, and
young adults.

Course Objectives

1. To introduce students to psychological perspectives on media and technology use.

2. To examine the impact of screen time and digital environments on cognition,
attention, and mental health.

3. To understand psychosocial issues such as cyberbullying, digital stress, and online
identity formation.

4. To critically analyze media representation of disability, mental illness, and diversity.

5. To promote responsible, ethical, and mentally healthy digital engagement.

Course Structure and Unit-wise Content

Unit 1: Media, Technology and Psychological Functioning (7 Hours)
e Media and Technology in Contemporary Life
o Types of media, Technology as a psychological environment
e Psychological Theories Relevant to Media Use
e Media, Emotion and Behaviour
e Positive and Negative Psychological Effects

Unit 2: Social Media, Self-image and Identity (8 Hours)
e Social Media and Self-Concept
e Body Image and Appearance Concerns
e Peer Influence and Belongingness
e Mental Health Implications

Unit 3: Screen Time, Attention and Cognition (8 Hours)
e Screen Time Patterns
e Cognitive Processes Affected by Technology
e Digital Overload and Mental Fatigue
e Healthy Digital Habits
o Screen time guidelines
o Digital detox and mindful use
o Role of parents, educators, and institutions

Unit 4: Cyberbullying, Digital Stress and Media Ethics (7 Hours)

e Cyberbullying and Online Harassment: Forms, impacts, risk factors
e Digital Stress and Technology-Related Anxiety
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Media Portrayal of Disability and Mental Health
o Stereotypes and stigma in media
o Representation of persons with disabilities
o Media narratives: pity, heroism, normalisation

Ethical and Responsible Media Use
o Digital citizenship
o Privacy, consent, and online safety
o Role of psychology professionals in advocacy

Course Learning Outcomes
After completing the course, students will be able to:

1. Explain how media and technology influence cognition, emotions, and behaviour.

2. Analyze the impact of screen time and digital engagement on attention, memory, and
well-being.

3. Identify psychological risks such as cyberbullying, digital addiction, and online
stress.

4. Critically evaluate media portrayals of disability and mental health from a
rehabilitation perspective.

5. Demonstrate awareness of healthy digital practices and preventive strategies.

Suggested Readings:

e Alparone, D., & Rizzo, A. (Eds.). (2025). The Impact of Internet and Social Media
Use on Young People’s Mental Health. MDPI AG.

e Ameen, S., & Faye, A. (2024). Role of media—social, electronic, and print media—in
mental health and wellbeing. Indian Journal of Psychiatry, 66(Suppl. 2), S403—-S413.

e Biswas, A., & Ghosh, S. (2025). Qualitative investigation into the mental health
effects of social media among educated individuals. Indian Journal of Educational
Technology, 7(1), 159—-172. NCERT Journals

e Giri, P., Katole, A., & Jha, A. (2025). The role of artificial intelligence in mental
health: A comprehensive review. Indian Journal of Community Health, 37(4), 514—
518. IAPSMUPUK

e Ministry of Social Justice & Empowerment. (n.d.). Digital and media influences on
mental health (policy / awareness documents). Government of India.

e Singhal, A. (2025). Digital technology and mental health interventions:
Opportunities and challenges. International Journal of Indian Psychology, 13(3),
2754-2758. JIP

e Sinha Bennett, K., & Jaiswal, A. (2024). Navigating the digital landscape: Social
media’s impact on mental health. International Journal of Advanced Computer
Technology.

e World Health Organization. (2023). Mental health and digital technologies:

Frameworks and global perspectives. WHO Digital Health Report.
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Skill Enhancement Course
Emotional Intelligence

Course Code: Credits: 2 Hours: 60
Course Description
Emotional Intelligence (EI) is a core competency for rehabilitation and helping
professionals, influencing self-management, interpersonal effectiveness, ethical practice,
and professional resilience.
Course Objectives:

1. Understand the concept and components of Emotional Intelligence
Develop awareness of one’s own emotions and emotional patterns
Learn strategies for emotional regulation and stress management
Enhance empathy, interpersonal sensitivity, and social skills
Apply Emotional Intelligence in academic, professional, and field settings

Aol

Course Structure and Unit-wise Content

Unit 1: Introduction to Emotional Intelligence (Hours:15)
e Concept and Meaning of Emotional Intelligence: Definition, Difference between 1Q
and EQ, Models of Emotional Intelligence
e Importance of EI in Rehabilitation and intervention

Unit 2: Self-Awareness and Self-Regulation (Hours:15)
Emotional Awareness

Emotional Triggers and Patterns
Self-Regulation Strategies
Stress-management strategies

Unit 3: Empathy and Social Awareness (Hours:15)
e Empathy and Compassion
e Social Awareness
e Empathic Communication

Unit 4: Relationship Management and Application of Emotional Intelligence
(Hours:15)
e Emotionally Intelligent Communication
e Elin Teamwork and Leadership
e El in Academic and Professional Life

Course Learning Outcomes:
After completing the course, students will be able to:
e Identify and label emotions accurately
e Demonstrate self-regulation and emotional control
e Exhibit empathy and social awareness
e Use emotionally intelligent communication
e Apply El principles in teamwork and professional interactions
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Suggested Readings:

e Bar-On, R. (2006). The Bar-On model of emotional-social intelligence.
Psicothema, 18, 13-25.

e Bradberry, T., & Greaves, J. (2009). Emotional Intelligence 2.0. San Diego:
TalentSmart.

e Goleman, D. (1995). Emotional Intelligence: Why It Can Matter More Than IQ.
New York: Bantam Books.

e Mangal, S. K., & Mangal, S. (2015). Emotional Intelligence: Managing
Emotions to Win in Life. New Delhi: PHI Learning.
Accessible text widely used in Indian UG curricula.

e Mayer, J. D., Salovey, P., & Caruso, D. R. (2008). Emotional intelligence: New
ability or eclectic traits? American Psychologist, 63(6), 503-517.

e Salovey, P., & Mayer, J. D. (1990). Emotional intelligence. Imagination,
Cognition and Personality, 9(3), 185-211.

e Singh, D. (2006). Emotional Intelligence at Work: A Professional Guide. New
Delhi: Sage Publications.

e Upadhyaya, P. (2013). Emotional intelligence and its relevance in academic

achievement. International Journal of Education and Psychological Research,
2(3), 32-36.
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Psychology Experiments 2

Course Code: Credit: 4 Hours: 120

Course Description:

This course is designed to reinforce conceptual understanding gained through theory courses
by providing hands-on experience through laboratory-based experiments. Faculty members
shall demonstrate the prescribed experiments, following which students are required to
independently conduct the experiments or administered the test either on peers or any
appropriate person and systematically document observations, procedures, and results in the
practical record book.

Course Objective
To gain a foundational understanding of key psychological measurement.
To enable the students to develop skills in designing experiments in basic
psychological concepts.
3. To inculcate critical thinking among the students.
4. To apply basic psychology knowledge in day-to-day life.
The students shall complete any EIGHT (At least 2 from each group) of the following
experiments and submit a record for the procedure involved at the end of the Semester 2.

Lab Experiments / Test

Cognition: Colour Trails Test, Ebbinghaus Forgetting Curve, Tower of London / Tower of
Hanoi, Concept Formation

Developmental: Gesell’s Drawing test, Vineland Social Maturity Scale (VSMS), Denver
Developmental Screening Test (DDST), Seguin Form Board Test (SFBT)

Social: Bogardus Social Distance Scale, Attitude Toward Disabled Persons Scale (ATDP),
Social Adjustment Inventory, NIMH Gem Questionnaire. Parent Child Relationship Scale
Emotion: Emotional Intelligence Scale, Emotion Regulation Questionnaire, Emotional
Competence Scale, Children’s Emotional Adjustment Scale

References:

1. Parameshwaran, E. G. and Ravichandran, R. (2001): Experimental Psychology,
Hyderabad: Neelkamal Publication Pvt., Ltd.

2. Kuppusamy, B. (1954): Elementary Experiments in Psychology, Madras: Oxford
University Press.

3. Postman and Egan, J. P. (1985): Experimental Psychology, New Delhi: Kalyani
Publications

4. Manual of Tests to be administered
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Year 2

Year 2 Semester 3

Marks
Course Course Title Credit
Internal External | Total
Theory Courses
Theories of Personality 4 50 50 100
Core Clinical Psychology 4 50 50 100
Psychological Testing and 4 50 50 100
Measurements
DSEC Community Psychology 4 50 50 100
Practical Courses
AEC Case History Taking & MSE 2 20 30 50
Digital Literacy, Creative
SEC Expression and Presentation 2 30 20 50
Skills
Lab Psychological Assessment 1 4 50 50 100
Total 24 300 300 600
Passing Criteria Semester 3
Course Title Credit Internal External Total Marks
Marks Marks
Max | Min | Max | Min | Max | Min
Theories of Personality 4 50 20 50 20 100 40
Clinical Psychology 4 S0 20 S0 20 100 40
Psychological Testing, 4 50 20 50 20 100 40
Measurements and Ethics
Community Psychology 4 S0 20 S0 20 100 40
Case History Taking & 2 20 10 30 15 50 25
MSE
Digital Literacy, Creative 2 30 15 20 10 50 25
Expression and Presentation
Skills
Psychological Assessment 1 4 50 25 50 25 100 50
Total 24 300 130 300 130 | 600 260
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Year II Semester I11
Paper 1. Theories of Personality
Course Code: Credit: 4 Hours: 75
Course Description:
This course introduces students to the major theoretical perspectives on personality,
focusing on how enduring patterns of thoughts, emotions, and behaviours develop and
influence individual differences.
Course Objectives:
e Provide a comprehensive understanding of personality psychology from historical
and contemporary perspectives.
e Familiarize students with major Western and Indian theories of personality.
e Understanding of type, trait, psychodynamic, humanistic, cognitive, social learning,
and biological approaches.
e Develop insight into individual differences and variability in behaviour.
e Apply personality theories to real-life, clinical, educational, and organizational
contexts.

Course Structure and Unit-wise Content

Unit 1: Introduction to Personality (15 Hours)
e Nature and definition of personality.

Unit 2: Psychoanalytic Theories (15 Hours)
e Sigmund Freud, Carl Jung, Alfred Adler, Melanie Klein, Otto Rank

Unit 3: Type and Trait Approaches (15 Hours)
e Type approaches: Temperament theories, humoral theory, Hippocrates’ typology,
Kretschmer’s body type theory, Sheldon’s somatotype theory.
e Trait approaches: Gordon Allport, Raymond Cattell, Hans Eysenck, Big Five
personality traits

Unit 4: Behavioural, Social Learning, and Cognitive Approaches (15 Hours)
e Social learning theories: Albert Bandura, Julian Rotter
e Cognitive theories: George Kelly, Walter Mischel

Unit 5: Humanistic and Existential Perspectives (15 Hours)
o Humanistic theories: Abraham Maslow, Carl Rogers

Course Learning Outcomes:
On completion of the course, students will be able to:
e Explain personality structure and variability in behaviour.
e Distinguish between ideographic and nomothetic approaches.
e Compare Indian and Western theories of personality.
e Describe personality profiles to understand and predict behaviour.
e Apply personality concepts in practical and professional settings.
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Suggested Readings:

Burger, J. M. (2020). Personality (10th ed.). Cengage Learning.

Carver, C. S., &Scheier, M. F. (2012). Perspectives on personality (7th ed.). Pearson
Education.

Ellis, A., Abrams, M., & Abrams, L. D. (2009). Personality theories: Critical
perspectives. SAGE Publications.

Feist, J., Feist, G. J., & Roberts, T.-A. (2018). Theories of personality (9th ed.).
McGraw-Hill Education.

Hall, C. S., Lindzey, G., & Campbell, J. B. (2015). Theories of personality (5th ed.).
Wiley.

Millon, T., Grossman, S., & Meagher, S. (2016). Millon’s evolutionary model for
personality theory and personality disorders. Guilford Press.

Schultz, D. P., & Schultz, S. E. (2017). Theories of personality (11th ed.). Cengage
Learning.

Zigler, E., & Bennett-Gates, D. (Eds.). (1999). Personality development in
individuals with mental retardation. Cambridge University Press.

Zigler, E., & Glick, M. (1986). A developmental approach to adult psychopathology.
John Wiley & Sons
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Paper 2 Clinical Psychology

Course Code: Credit: 4 Hours: 75

Course Description:

This course introduces clinical psychology as a separate professional field, gives overview
of psychopathology with emphasis on concepts of normality and abnormality, classification
systems, and symptom patterns.

Course Objectives:

1.
2.

Acknowledge Clinical Psychology as a separate professional field

Develop a clear conceptual understanding of psychopathology, mental health, and
mental illness

Understand normality and abnormality from clinical, cultural, and functional
perspectives

Gain familiarity with DSM-5-TR and ICD-11 classification systems and their
applications

Introduced to the process of clinical assessment and diagnostic formulation

Course Structure and Unit-wise Content

Unit 1: Unit I: Nature, Scope, and Historical Evolution of Clinical Psychology

(15 Hours)
Clinical Psychology: Definition, aims, scope and historical evolution
Importance of supervision and referral in clinical practice
Boulder vs Vail models of Clinical Psychology training; licensure in Clinical
Psychology; unqualified practices (violation of professional boundaries) and its legal
implications

Unit 2: Introduction to Psychopathology (15 Hours)

Concepts of normality, abnormality, mental health, mental illness and recovery

e Determinants of abnormal behaviour - Biological, psychological, social, and
environmental factors
Overview of epidemiology of mental and behavioural disorders
Scope and relevance of psychopathology in rehabilitation psychology

Unit 3: Classification, Symptomatology, and Diagnostic Processes (15 Hours)

e Overview of DSM-5-TR and ICD-11

e Understanding symptomatology: Signs, symptoms, syndromes, and clinical patterns

e Introduction to clinical assessment: Purpose, processes, clinical interview and

observation (overview only)
Role of psychological, neuropsychological, behavioural, and contextual assessment.
Cultural formulation and risk of misdiagnosis
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Unit 4: Models of Psychopathology (15 Hours)

e Psychodynamic Perspective
Humanistic—Existential Perspective
e Behavioural Perspective
e Cognitive Perspective
e Meta-Cognitive Perspective
e Systemic Perspective
Unit 5: Assessment, Therapeutic Practice — an overview (15 Hours)
e Assessment: Purpose, Domains involved, Process followed, Tools Used, Reporting
e Psychological Intervention: purpose and focus, therapeutic approaches and process

Course Learning Outcomes
On successful completion of the course, students will be able to:

1. Identify the nature and scope of clinical psychology as a separate professional field

2. Explain key concepts of psychopathology, mental health, and mental illness

3. Distinguish between normal and abnormal behaviour using multiple perspectives

4. Describe major classificatory systems and their relevance to clinical practice

5. Demonstrate introductory diagnostic reasoning using case material

6. Recognize cultural variations in symptom expression and help-seeking behaviour
Suggested Readings:

e Barlow, D. H., & Durand, V. M. (2005). Abnormal Psychology: An Integrated
Approach.

e Bhushan, B (2017) Eminent Indian Psychologists — 100 years of Psychology in
India, Sage, Publication, New Delhi.

e Carson, R. C., Butcher, J. N., Mineka, S., & Hooley, J. M. (2008). Abnormal
Psychology.

e Hecker, J. E., & Thorpe, G. L. (2005). Introduction to clinical psychology:
Science, practice, and ethics. Pearson Education, New Zealand.

e Hunsley, J, & Lee, C.M. (2010) Introduction to Clinical Psychology — An
evidence Based Approach, John Wiley & Sons. Inc. USA

e Madan, G.R (2003). Indian Social Problems (Vols. 1-2). New Delhi: Allied
Publishers Pvt. Ltd.

e Maddux, J.E. & Tangney, J.P. (2010) Social Psychological Foundations of
Clinical Psychology, The Guilford Press, New York.

o Page, C.A. &Stritzke (2006) Clinical Psychology for Trainees — Foundations of
Science — informed Practice, Cambridge University Press, New York.

e Plante, T.G. (2005) Contemporary Clinical Psychology, 2nd Edition, John
Wiley & Sons. Inc. Canada

e Pomerantz, M.A. (2011). Clinical Psychology: Science, Practice & Culture, 2nd
Edition, Sage Publications, New Delhi
Sarason, 1. G., &Sarason, B. R. (2011). Abnormal Psychology.
Trull, T.J. (2005) Clinical Psychology, 7th Edition, Thomson Wadsworth, USA
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Paper 3 Psychological Testing and Measurements
Course Code: Credit: 4 Hours: 75
Course Description
This course provides a comprehensive foundation in psychological assessment and
measurement with emphasis on applications in clinical and rehabilitation settings.

Course Objectives

1. Understand the foundations of psychological testing and measurement, including
concepts of reliability, validity, norms, and standardisation.

2. Develop knowledge of test construction, administration, scoring, and interpretation
of psychological assessments.

3. Gain familiarity with intelligence, aptitude, achievement, personality, behavioural,
and neuropsychological assessments.

4. Understand rehabilitation-oriented assessment approaches, including functional,
adaptive, and disability assessment.

5. Develop competence in the use of screening tools, rating scales, and observational
methods in clinical and rehabilitation settings.

6. Appreciate the role of neuropsychological, cognitive, and functional assessments in
rehabilitation planning and intervention.

7. Understand the application of computerized testing and emerging trends in
psychological assessment.

8. Develop awareness of ethical, legal, and professional issues related to psychological
testing, especially in the assessment of persons with disabilities.

Course Structure and Unit-wise Content

Unit 1: Foundations of Psychological Testing and Measurement (12 Hours)
e Psychological testing: definition, nature, scope, importance and historical
development.

Culture and psychological assessment

Applications of psychological testing in educational, clinical, industrial, counseling,
and rehabilitation settings.

Standardized and non-standardized assessment methods

Role of psychological testing in rehabilitation psychology.

Unit 2: Test Construction, Administration, and Interpretation (13 Hours)
e Principles of test construction. Types of Test
e Steps in test construction: defining objectives, blueprint preparation, item writing,

item formats, item analysis, difficulty and discrimination indices.

Reliability: types and methods.

Validity: types and applications.

Norm-referenced and criterion-referenced testing.

Test standardisation and norms.

Test administration procedures. Scoring and interpretation of test scores. Combining

test scores and profile analysis. Limitations and sources of error in testing.
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Unit 3: Assessment of Intelligence, Aptitude and Achievement Assessment
(Orientation) (13 Hours)
e Intelligence: conceptual overview. Individual and group intelligence tests: Stanford—
Binet Intelligence Scales, Wechsler Scales. NIEPID Indian Test of Intelligence.
Assessment of specific intellectual abilities.
e Aptitude tests: Differential Aptitude Tests (DAT), General Aptitude Test Battery
(GATB).
e Achievement tests: educational and scholastic assessment.

Unit 4: Personality, Behavioural, and Emotional Assessment (Orientation) (12 Hours)

e Personality Assessment: Traits, Types, and States.

e (Objective personality tests: MMPI-II, MCMI (overview).

e Projective techniques: Rorschach Inkblot Test, Thematic Apperception Test (TAT),
figure drawing techniques.

e Behavioral assessment: Principles, methods, and applications. Adaptive behaviour,
Maladaptive Behavior Assessment. Rating scales, inventories, and checklists.
Vineland Adaptive Behavior Scale (VABS) Child Behavior Checklist (CBCL).

e Assessment of emotional and behavioral problems in children and adults. Behavioral
assessment in rehabilitation and clinical settings.

Unit 5: Computerized Testing and Emerging Trends (10 Hours)
e Use of computers in psychological testing: Computer-based test administration and
scoring. Computerized adaptive testing (CAT).
e Online assessments and digital platforms: Dealing with response bias, malingering,
socially desirable and fake responses.
e Future trends: Artificial Intelligence in testing, Big Data in psychological
assessment, ethical challenges in technology-driven assessments.

Unit 6: Ethics, Legal, and Professional Issues in Psychological Testing (10 Hours)

e Ethical principles in psychological testing

e (Cultural fairness and accessibility in testing.

e FEthical issues in assessment of persons with disabilities. Accommodations and
modifications in testing.
Legal aspects of psychological testing in India.
Misuse of tests and ethical dilemmas.
Professional guidelines for report writing, communication of results, and
multidisciplinary collaboration.

Course Learning Outcomes:

On completion of the course, students will be able to:
« Explain the basic concepts, principles, and applications of psychological testing
and measurement.
* Describe the process of test construction, including item writing, item analysis,
reliability, validity, and standardisation.
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* Identify and explain the use of intelligence, aptitude, achievement, personality, and
behavioural assessment tools.

* Describe the role of neuropsychological and cognitive assessments in
understanding brain—behaviour relationships.

» Demonstrate awareness of computer-based testing, emerging technologies, and
ethical challenges in assessment.

* Adhere to ethical principles, legal provisions, and professional guidelines in
psychological testing and reporting.

Suggested Readings

Anastasi, A., & Urbina, S. (1997). Psychological Testing (7th ed.). Pearson.

Cohen, R. J., &Swerdlik, M. E. (2018). Psychological Testing and Assessment (9th ed.).
McGraw-Hill.

Gregory, R. J. (2018). Psychological Testing: History, Principles, and Applications (7th
ed.). Pearson.

Kaplan, R. M., &Saccuzzo, D. P. (2017). Psychological Testing: Principles, Applications,
and Issues (9th ed.). Cengage.

Urbina, S. (2014). Essentials of Psychological Testing (2nd ed.). Wiley.

WHO. (2001). International Classification of Functioning, Disability and Health (ICF).
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Case History Taking + Mental Status Examination + Report Writing
Course Code: Credit: 4 Hours: 75

Course Description:
This course introduces the components and procedures involved in case history taking,
mental status examination, and psychological assessment report writing.

Course Objectives

e To understand the foundations and scope of clinical assessment in rehabilitation
psychology.

e To develop competence in interviewing and behavioural observation with persons
with disabilities.

e To acquire skills in systematic case history taking with emphasis on disability and
functional assessment.

e To master Mental Status Examination for clinical and rehabilitation decision-
making.

Course Structure and Unit-wise Content

Unit 1: Interviewing and Behavioural Observation in Psychological Assessment
(18 Hours)
Interviewing: nature, purpose, and principles.
Intake interview in rehabilitation settings.
Interviewing skills: rapport building, active listening, empathy, reflection,
clarification, summarizing, and questioning.
Behavioural observation in natural and structured settings.
Recording methods and interpretation.

Unit 2: Case History Taking in Rehabilitation Psychology (19 Hours)

e Importance of case history in rehabilitation assessment.

e Components of rehabilitation-oriented case history: identifying information, chief
complaints, history of present illness, onset and course of disability, medical,
neurological and psychiatric history, developmental history, play history,
educational and vocational history, occupational history, family environment and
family history, and social history, cultural and religious practices, treatment and
rehabilitation history, assistive devices, functional abilities, activities of daily living,
premorbid personality, temperament, psychosocial stressors, strengths and resources.

e Data Triangulation and Case formulation in rehabilitation context.

Unit 3: Mental Status Examination (MSE) and Functional Evaluation (19 Hours)
e Purpose and applications of MSE in rehabilitation psychology.
e Components of MSEfor persons with sensory, intellectual, neurological, and
psychiatric disabilities.
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Unit 4: Clinical and Rehabilitation Report Writing (19 Hours)

e Purpose and importance of report writing in rehabilitation psychology.

e Structure and components of a psychosocial assessment report.

e Integrating findings from interviews, behavioural observations, case history, MSE,
and test results.
Diagnostic formulation, functional diagnosis and socio-cultural case formulation.
Writing recommendations for intervention, therapy, education, and vocational
rehabilitation.

e Communicating assessment findings to clients, families, and multidisciplinary
teams.

e Documentation standards and follow-up reports.

Course Learning Outcomes
On completion of the course, students will be able to:
e Apply appropriate assessment methods for individuals with different types of
disabilities.
e Conduct effective intake interviews and behavioural observations in rehabilitation
settings.
e (Obtain comprehensive case histories incorporating medical, psychological, social,
and functional domains.
e Perform and interpret Mental Status Examinations relevant to diagnosis and
rehabilitation planning.
Address ethical, legal, and cultural issues in disability assessment.
Prepare structured rehabilitation-oriented clinical assessment reports.

Suggested Readings:

e Barkley, R. A. (2013). Behavioral Observation: Techniques and Applications.
Guilford Press.

o Groth-Marnat, G., & Wright, A. J. (2016). Handbook of Psychological Assessment
(6th ed.). Wiley.

e Hunsley, J., & Lee, C. M. (2017). Introduction to Clinical Psychology: An Evidence-
Based Approach (4th ed.). Wiley.

e Morrison, J. (2014). The First Interview: Revised for DSM-5-TR (4th ed.). Guilford
Press.

e Sadock, B. J., Sadock, V. A., & Ruiz, P. (2017). Kaplan & Sadock’s Comprehensive
Textbook of Psychiatry (10th ed.). Wolters Kluwer.

e Sattler, J. M., & Ryan, J. J. (2019). Assessment of Children: Cognitive Foundations
and Applications (6th ed.).

e WHO. (2001). International Classification of Functioning, Disability and Health
(ICF).
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Skill Enhancement Course (SEC)
Digital Literacy, Creative Expression and Presentation Skills

Course Code: Credits: 02 Hours: 45

Course Description:

In the digital era, rehabilitation psychologists require essential ICT competencies to access
information, communicate effectively, create awareness, and promote psychosocial
wellbeing.

Course Objectives:
e To gain digital literacy
e To practice foundational ICT skills,
e To explore creative digital tools for developing awareness-oriented content related to
mental health, disability, inclusion, and wellbeing.

Course Structure and Unit-wise Content

Unit 1: Fundamentals of ICT for Rehabilitation Psychology (9 Hours)
e Introduction to ICT: Meaning, scope, importance
e Basic Computer and Digital Skills
e Productivity Tools: Word processing, Presentation tools, Spreadsheet

Unit 2: Internet Use, Cyber Safety, and Digital Wellbeing (9 Hours)
e Internet and Digital Communication
o Effective use of search engines and academic portals
o Evaluating credibility of online information (misinformation, Al-generated
content)
Professional digital communication
Drafting formal and semi-formal emails, brief digital messages (WhatsApp,
SMS, Telegram)
o Boundaries and professionalism in digital communication
e (yber Safety and Digital Ethics
o Online privacy, digital footprint, and data protection
o Cyber risks: phishing, scams, cyberbullying, identity theft
o Ethical use of digital content: plagiarism, copyright, Creative Commons,
confidentiality
e Digital Wellbeing
o Screen time regulation and mindful technology use
o Psychological impact of excessive digital engagement
o Digital stress, attention fatigue, and sleep hygiene
o Developing healthy and responsible digital habits
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Unit 3: Creative Expression & Digital Content Development (9 Hours)
e Creative Expression in Rehabilitation Psychology
o Role of creative expression in mental health promotion, education, and
advocacy, stigma reduction, promotion of inclusion
e Digital Content Development: Introduction, types - Text, posters, infographics, short
videos, presentations, Basic content development cycle:
e Tools for Creative Digital Content
o Graphic design tools, Presentation tools, Video editing tools, Writing tools
e Accessibility and Inclusive Content Design

Unit 4: Digital Platforms for Awareness and Advocacy (9 Hours)

e Social Media and Websites (Overview)
o Responsible educational use
o Risks and ethical considerations in online advocacy

Unit 5: Presentation Skills for Professionals (9 Hours)
e Academic and professional presentations - Organising content logically, Use of
visual aids (slides, charts), Professional etiquette and time management

Course Learning Outcomes (CLOs)
On successful completion of this course, students will be able to:

1. Demonstrate basic ICT skills required for academic, professional, and rehabilitation-
related tasks.

2. Use digital tools for information search, documentation, communication, and
presentations.

3. Apply principles of cyber safety, digital ethics, and digital wellbeing in personal and
professional contexts.

4. Create simple, accessible digital content for awareness, advocacy, and
psychoeducation.

Reference List:
Public Speaking & Presentation Skills
e Reynolds, G. (2019). Presentation zen (3rd ed.). New Riders.
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Practicum

Psychological Assessment 1
Course Code: Credit: 4 Hours: 120
Course Description
This course is designed to provide students with simulated exposure to psychological
assessment including case history taking, MSE and lab-based hands-on practice of
personality tests. Emphasis is placed on reflective learning, supervised practice of history
taking, MSE, test administration and professional and ethical conduct.

Course Objectives:
1. Identify appropriate testing environment
Get acquainted with testing behaviors
Get skilled in history taking
Administer personality assessments
Practice ethical behaviors and professional conduct.

A

Practical Description: Faculty or supervisor will give exposure for case history taking,
MSE and personality tests administration through demonstration and role plays. Student will
write a reflective note on each demonstration and role play. Later each student has to take
history, MSE and administer at least one from each of Developmental / Intelligence /
Personality Tests on peers or dummy cases.

The students have to wite their observations, reflections, summary of discussions made with
the supervisor and summary of additional readings made.

Submission of Case Records
Students are required to submit five (5) detailed case records, each comprising:

e Comprehensive Case History

e Mental Status Examination (MSE)

e Psychological Tests Observed and Practised: Title of the test, its description,
psychometric properties, student’s own observations, summary of discussion made
with the mentor/ supervisor about the test administration,

e Reflection notes on observations made

Course Learning Outcomes
On completion of the course, students will be able to:
e Observe and document comprehensive case histories in clinical and rehabilitation
settings.
e Conduct and record a systematic Mental Status Examination (MSE) based on
dummy cases.
e Identify and describe the purpose and use of psychological tests and screening tools.
e Will learn testing behaviors and testing environment requirements
e Apply reflective learning to understand assessment procedures
e Demonstrate awareness of ethical principles, confidentiality, and professional
conduct in psychological assessment.
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Suggested Readings:
Manuals of the tests chosen for administration
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Year 2

Year 2 Semester 4
Mark
Course Course Title Credit ares
Internal | External | Total
Theory Courses
Psychopathology 4 50 50 100
Core Health Psychology 4 50 50 100
Counselling Psychology 4 50 50 100
DSEC E 1: School‘Psychology 4 50 50 100
E 2: Educational Psychology
Practical Courses
AEC Professional Well-Being 2 20 30 50
Placeme | Community Based Activity 2 30 20 50
nt Clinical Observation 1
Lab Counselling Skills 1 50 50 100
a
Psychological Assessment 2 2
Total 24 300 300 600
Passing Criteria Semester 4
Course Title Credit Internal External Total Marks
Marks Marks
Max | Min | Max | Min | Max | Min
Psychopathology 4 50 20 50 20 100 40
Counselling Psychology 4 50 20 50 20 100 40
E 1: School Psychology /
4 50 20 50 20 100 40
E 2: Educational Psychology
Professional Well-Being 2 20 10 30 15 50 25
Community Based Activity 2 30 15 20 10 50 25
Clinical Observation 1
Counselling Skills 1 50 25 50 25 100 50
Psychological Assessment 2 3
Total 24 300 | 130 300 130 | 600 260
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Year II Semester IV

Paper 1 Psychopathology

Course Code: Credit: 04 Hours: 75
Course Description:
This course provides a foundational introduction to psychopathology, focusing on the
understanding of terminology, concepts, and symptomatology associated with common
mental health and psychological disorders.

Course Objectives

1.

Enable understanding of the symptom profiles and clinical features of major
psychopathological conditions.

Develop the ability to differentiate between normal variations of behaviour and
psychological disorders.

Familiarize students with descriptive approaches to mental health conditions without
engaging in clinical diagnosis.

Course Structure and Unit-wise Content
Unit 1: Neurodevelopmental Disorders (15 Hours)

Concept and defining features of neurodevelopmental disorders
Intellectual Developmental Disorder

Autism Spectrum Disorder

Attention-Deficit/Hyperactivity Disorder

Specific Learning Disorder

Communication and Motor Disorders

Functional impact across learning, behaviour, and social participation

Unit 2: Anxiety, Stress related and Obsessive-Compulsive Related Disorders

(15 Hours)
Anxiety Disorders
Obsessive Compulsive and Related Disorders
Stress, coping, and adjustment,
Adjustment Disorders
Trauma and Stressor-Related Disorders
Overview of sexual dysfunctions and sexual victimization
Cultural expressions of distress and trauma

Unit 3: Psychotic and Mood Disorders (15 Hours)

Psychotic Disorders

o Schizophrenia spectrum disorders

o Symptom clusters: Positive, negative, cognitive, and affective symptoms

o Etiology: Genetic, neurobiological, environmental, and socio-cultural factors

o Course, prognosis, Cognitive deficits and functional implications in daily living
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e Mood Disorders
o Depressive Disorders: Major Depressive Disorder, Persistent Depressive
Disorder
o Bipolar and Related Disorders: Bipolar I, Bipolar II, Cyclothymic Disorder
o Symptom patterns: Affect, cognition, behaviour, and somatic complaints
o Etiology: Biological, psychological, and environmental contributors
o Suicide risk and early warning indicators

Unit 4: Personality Disorders and Impulse-Control Disorders (15 Hours)
e Personality disorders: Cluster A, B, and C
o Core traits, functional impact, and cognitive-emotional features
o Impulse-Control Disorders in adults: Intermittent Explosive Disorder,
Kleptomania, Pyromania
e Emotional and Behavioural Disorders in Childhood and Adolescence
o Developmental psychopathology: Risk factors: Temperament, Family and
environmental influences, Peer relationships
o Oppositional Defiant Disorder, Conduct Disorder
o Behavioural and emotional dysregulation during adolescence

Unit 5: Sexual, Sleep, and Substance-Related Disorders (15 Hours)
e Sexual dysfunctions: Desire, arousal, orgasmic, and pain disorders
e Paraphilic disorders: Basic phenomenology (overview only)
e Sleep-wake disorders: Insomnia, Hypersomnia, Narcolepsy, Circadian rhythm
disorders
e Substance-Related and Addictive Disorders: Alcohol, opioids, stimulants, cannabis,
behavioural addictions (overview)

Course Learning Outcomes
Students will be able to:
e Define and explain key terms and concepts used in the field of psychopathology.
e Describe the core symptoms and behavioural features of major categories of
psychological disorders.
e Identify patterns of psychological distress as presented in different
psychopathological conditions.
e Distinguish normal psychological functioning from abnormal behaviour using
descriptive criteria.
e Demonstrate basic familiarity with diagnostic classification systems (e.g., DSM,
ICD) at an introductory level.

Suggested Readings:
e American Psychiatric Association. (2022). Diagnostic and statistical manual of
mental disorders (5th ed., text rev.). Author.
e Gelder, M., Lopez-Ibor, J. J., & Andreasen, N. (2016). New Oxford textbook of
psychiatry (3rd ed.). Oxford University Press.
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Hallahan, D. P., Kauffman, J. M., & Pullen, P. C. (2018). Exceptional learners: An
introduction to special education (13th ed.). Pearson.

Kaplan, H. 1., & Sadock, B. J. (2020). Kaplan & Sadock’s synopsis of psychiatry:
Behavioral sciences/clinical psychiatry (12th ed.). Wolters Kluwer.

Mash, E. J., & Wolfe, D. A. (2020). Abnormal child and adolescent psychology (7th
ed.). Cengage Learning.

Sadock, B. J., Sadock, V. A., & Ruiz, P. (2021). Kaplan & Sadock’s comprehensive
textbook of psychiatry (11th ed.). Wolters Kluwer.

Sims, A. (2003). Symptoms in the mind: An introduction to descriptive
psychopathology (3rd ed.). Saunders.

Vyas, J. N., & Ahuja, N. (2017). Textbook of psychiatry (8th ed.). Jaypee Brothers.
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Paper 2 Health Psychology
Course Code: Credits: 04 Total Contact Hours: 60
Course Description:
Health Psychology examines how biological, psychological, social, and cultural factors
influence health, illness, and healthcare behaviour.

Course Learning Objectives (CLOs):
1. Understand the scope, development, and application of health psychology.
2. Understand biopsychosocial models of health, illness, and disability.
3. Understand psychological, social, and cultural factors influencing health behaviour.

Course Structure and Unit-wise Content

Unit 1: Introduction to Health Psychology (15 Hours)
e Definition, scope, relevance, historical development of health psychology
e Concepts of health, illness, disease, and disability
e Health psychology in Indian healthcare context

Unit 2: Health Behaviour and Health Promotion (15 Hours)
e Health behaviour and illness behaviour
e Models of health behaviour: Health Belief Model, Theory of Planned Behaviour,
Transtheoretical Model
e Risk behaviours: smoking, alcohol use, poor diet, sedentary lifestyle
e Protective health behaviours and lifestyle modification
e Health promotion and disease prevention

Unit 3: Stress, Coping, and Health (15 Hours)
e Concept and types of stress
e Stress—health relationship
e Coping strategies and styles
e Social support and resilience
e Caregiver stress and burden in chronic illness and disability

Unit 4: Chronic Illness, Disability, and Rehabilitation (15 Hours)

e Psychological aspects of chronic illness: Diabetes, cardiovascular diseases, cancer
(illustrative examples)

e Adjustment to chronic illness and disability, Illness perception, self-concept, and
quality of life

e Pain, fatigue, and functional limitations (psychological aspects)

e Disability, stigma, and social participation

e Role of health psychology in rehabilitation settings:

Course Learning Outcomes (COs):

After completing this course, the learner will be able to:
e Explain foundational concepts, models, and scope of health psychology.
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Apply biopsychosocial perspectives to health, illness, and disability.

Analyze psychological and social determinants of health behaviour.

Explain stress, coping, and adaptation processes in chronic illness and disability.
Describe the role of health psychology in rehabilitation and healthcare systems.
Apply health psychology concepts to real-life case scenarios ethically and critically.

Suggested Readings

Indian public health and disability policy documents (overview)

Marks, D. F., Murray, M., & Estacio, E. V. Health Psychology: Theory, Research
and Practice

Sarafino, E. P., & Smith, T. W. Health Psychology

Taylor, S. E. Health Psychology

World Health Organization (selected reports)
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Paper 3 Counselling Psychology

Course Code: Credits: 4 Total Contact Hours: 75
Course Description:

This course introduces students to the foundations, processes, models, skills, and ethical
principles of counselling psychology, with emphasis on culturally responsive, disability-
affirmative, and evidence-based practice.

Course Structure and Unit-wise Content

Unit 1: Foundations of Counselling Psychology (15 Hours)

Meaning, Nature, and Scope of Counselling

o Definition and goals of counselling

o Counselling as a helping profession - Preventive, developmental, remedial, and
rehabilitative functions

e Counselling and Psychotherapy: similarities and differences, Short-term vs. long-
term interventions; Supportive, insight-oriented, and skill-based counselling
e Counselling Settings and Delivery Modes
o Individual, group, family, and couple counselling
o Institutional and community-based counselling
o Online and tele-counselling: scope, limitations, and ethical concerns
e Development of Counselling Psychology: Historical Evolution, development in
India
Unit 2: Counselling Process and Case Conceptualisation (15 Hours)
e The Counselling Process — Overview
e Stages (Ivey’s Model)
Unit 3: Models and Approaches to Counselling (15 Hours)

o Humanistic Approaches

o Person-Centered Counselling (Carl Rogers)
o Core conditions: empathy, unconditional positive regard, congruence
o Contributions of Truax and Carkhuff

e Structured and Integrative Models

o Egan’s Skilled Helper Model
o Ivey’s Microskills and Intentional Interviewing
o Cormier’s counselling framework

e Contemporary Trends in Counselling

o Cognitive-Behavioural counselling (overview)

o Solution-Focused Brief Counselling

o Strengths-based and positive counselling approaches

o Disability-affirmative and culturally responsive counselling

e Evaluation of Counselling Models: Strengths and limitations
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Unit 4: Counselling Skills and Therapist Variables (15 Hours)

e Counsellor Characteristics and Competence: Personal qualities of an effective
counsellor, Professional boundaries and self-care, Multicultural competence and
sensitivity to diversity

e Counselling Skills

e Counselling Micro-Skills: Attending behaviour, Building Rapport, Active listening,
Questioning and observation, Reflection of content and feeling, Summarising and
paraphrasing

e Counselling Macro-Skills: Confrontation and focusing, Handling silence and
resistance, Cultural sensitivity in communication, Reflection of meaning,
Influencing and facilitating change, Strength and resource identification

e Ethical considerations in basic counselling

e Therapeutic Relationship Dynamics: Transference and countertransference,
Managing resistance

e Dos and don’ts in counselling practice

Unit S: Areas and Applications of Counselling (15 Hours)

e Child and Adolescent Counselling

e Family and Caregiver Counselling

e Workplace Counselling

e Counselling in Rehabilitation Contexts

Course Learning Outcomes (CLOs)
On completion of the course, students will be able to:

1.

Explain the nature, scope, and contemporary relevance of counselling psychology,
particularly in rehabilitation and mental health contexts.

Describe the counselling process, including assessment, goal setting, intervention,
termination, and referral.

Compare major counselling models and approaches and identify their applicability to
diverse client needs.

Demonstrate basic counselling and communication skills using micro- and macro-
skills frameworks.

Recognise ethical, legal, and professional issues in counselling practice, including
confidentiality, boundaries, and referral ethics.

Apply counselling principles to key practice areas such as child, family, workplace,
and rehabilitation counselling.
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Suggested Readings:

American Counseling Association. (2014). ACA code of ethics. ACA.

Barki, B. G., & Mukhopadhyay, B. (2008). Guidance and counselling: A manual.
Sterling.

Corey, G. (2017). Theory and practice of counseling and psychotherapy (10th ed.).
Cengage Learning.

Egan, G. (2018). The skilled helper (11th ed.). Cengage Learning.

Gladding, S. T. (2013). Counseling: A comprehensive profession (7th ed.). Pearson.
Ivey, A. E., Ivey, M. B., &Zalaquett, C. P. (2018). Intentional interviewing and
counseling (9th ed.). Cengage Learning.

Ivey, A. E., Ivey, M. B., &Zalaquett, C. P. (2023). Intentional interviewing and
counseling (10th ed.). Cengage Learning.

Nelson-Jones, R. (2016). Basic counselling skills: A helper’s manual (4th ed.). Sage
Publications.

RCI. Professional and ethical guidelines for psychologists
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Paper 4 (Elective I) School Psychology
Course Code: Credits: 04 Contact Hours: 60
Course Rationale:
School psychology is an applied discipline that integrates principles of psychology,
education, and rehabilitation to promote mental health, learning, inclusion, and wellbeing of
children and adolescents in school settings.

Course Objectives:

1. Understand the foundations, scope, and professional roles of school psychology

2. Develop basic competencies in school-based assessment, counselling, and
intervention planning

3. Apply behaviour management, social-emotional learning, and life skills approaches
in schools

4. Provide career guidance and transition planning, including for students with
disabilities

Course Structure and Unit-wise Content

Unit 1: Foundations of School Psychology (12 Hours)
e Definition, Nature and Scope of School Psychology
e Roles and Functions of School Psychologists: Assessment, Intervention planning
and implementation, Counselling and guidance services, Consultation with multiple
stakeholders, Mental health promotion and prevention
e Current challenges and opportunities in Indian schools
e School Mental Health Frameworks:
o Multi-tiered systems of support (MTSS)
o Response to intervention (RTI)
o Whole-school and inclusive approaches to mental health
o Preventive, promotive, and remedial models

Unit 2: Child and Adolescent Behaviour in School settings (12 Hours)
e Learning Theories and Classroom Applications
e Behavioural Challenges in School-age Children
e Risk and Protective Factors: Family and psychosocial influences, School climate and
teaching practices, Trauma, neglect, stress, and abuse, Socioeconomic and
community factors
e Learner Diversity in Schools

Unit 3: Assessment and Identification in Schools (12 Hours)
e Principles of School-based Assessment, its purpose and scope
e Identification of Learning and Developmental Difficulties
e Academic and Educational Assessment methods: Curriculum-based assessment,
Teacher-made tests, Standardized achievement tests, Interpretation of academic
performance
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e Behavioural and Socio-Emotional Assessment: Behavioural observation techniques,
Behaviour rating scales, Functional Behaviour Assessment (FBA), Socio-emotional
and adjustment assessment

Unit 4: Intervention, Counselling, Behaviour Management and Addiction Issues
(12 Hours)

e Counselling in School Settings

e Behaviour Modification and Classroom Management:

e Social-Emotional Learning (SEL)

e Crisis Intervention and Prevention: Bullying, aggression, self-harm, and suicidal
behaviour, Crisis intervention models in schools, Mental health promotion and
suicide prevention,

e Addiction and Risk Behaviours in School Children

e Life Skills Education programs, prevention and awareness programs in schools

Unit 5: Career Development and Guidance (12 Hours)
e (areer Development Concepts
o Aptitude, interest, abilities, and values
o Career readiness and employability skills
o Vocational maturity
e Theories of Career Development
e Career Assessment Tools: Aptitude tests, Interest inventories, Personality and career
fit (introductory)
e Career Counselling for Adolescents
e Interpretation, Reporting, and Transition Planning
e Avoiding labelling and stereotyping

Course Learning Outcomes:
On successful completion of the course, students will be able to:
1. Explain the scope, roles, and ethical responsibilities of school psychologists
2. Identify learning, behavioural, emotional, and addiction-related concerns in school
children

3. Apply basic assessment and intervention strategies in school contexts

4. Provide foundational counselling, behaviour management, and life skills support

5. Offer career guidance and transition planning, including for students with disabilities

6. Work collaboratively within inclusive and school mental health frameworks
Suggested Readings:

e Patel, V., & Saxena, S. (2020). Mental health of children and adolescents in low-
resource settings. Oxford University Press.

e NIMHANS. (2023). School mental health guidelines for India. National Institute of
Mental Health and Neurosciences.
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Paper 4. (Elective II) Educational Psychology

Course Code: Credit: 04 Total Hours: 60

Course Description:

Educational Psychology provides the psychological foundation for understanding learning,
teaching, motivation, development, individual differences, and classroom behaviour.

Course Objectives

1. To understand cognitive, social, moral, and emotional development of school-
age learners.

2. To examine motivation, classroom management, and inclusive teaching
practices.

3. To understand creativity, aptitude, and individual differences relevant to
educational achievement.

4. To develop skills for psychological assessment and interpretation of academic
behaviour and stress.

Course Structure and Unit-wise Content

Unit 1: Foundations of Educational Psychology (15 Hours)

Concept and Scope: Meaning, definition, nature and scope of Educational
Psychologyin inclusive and special education settings

Teaching—Learning Process, Goals of teaching and objectives of learning, Factors
influencing learning (learner, teacher, content, environment)

Learning and Reinforcement: Role of reinforcement in learning, Types of
reinforcement (positive, negative), Reinforcement in classroom and behaviour
modification

Methods of Educational Psychology: Introspection, Observation, Experimental
method, Case study method (with relevance to special education)

Cognitive Development Theories: Bruner’s theory of cognitive development and
spiral curriculum, Vygotsky’s socio-cultural theory, Zone of Proximal Development
(ZPD), Scaffolding and role of language, Educational implications for diverse learners

Unit 2: Motivation and Classroom Management (15 Hours)

Motivation in Learning: Meaning and nature, Types, Theories,

Role of motivation in academic achievement

Motivation enhancement Techniques in Classroom

Teacher Effectiveness: Characteristics of an effective teacher, Teacher attitudes and
expectations, Teacher—student relationships

Inclusive Classroom Practices: Creating inclusive classrooms, Positive Behavior
Support for CwSNs, Classroom adaptations and accommodations, Collaboration
with special educators and parents
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Unit 3: Creativity, Aptitude, and Learner Differences (15 Hours)

Creativity: Meaning and nature, Stages of creativity, Theories of creativity: 4-C
Model of creativity, Guilford’s Structure of Intellect, fostering creativity in
classroom settings, Creativity in children with disabilities

Aptitude: Meaning, nature, types of aptitude, Aptitude tests

Individual Differences: Concept and determinants, Role of heredity and
environment, Intelligence and variations in intellectual abilities, Learning and
thinking styles,

Learners with Special Educational Needs

Socio-Cultural Diversity in Classrooms: Linguistic diversity, Socio-economic and
cultural differences, Gender and education, Creating culturally responsive
classrooms

Unit 4: Advocacy, Inclusion and Psychoeducational Support for CwSNs (15 Hours)

Inclusive Education and Educational Rights

Legal and Policy Framework: Rights of Persons with Disabilities (RPwD) Act,
2016 — education provisions, Role of RCI, Inclusive Education (Samagra
Shiksha), and State-level schemes, Certification, concessions, and entitlements in
education

Psychoeducational Assessment for Advocacy

Streamlining Assessment for Government Schemes: Documentation required for
availing: Exam concessions, Scholarships, Assistive devices, Educational support
schemes, Ethical and professional responsibilities in certification and reporting,
Avoiding over-labelling and misuse of assessments

Educational Accommodations and Accessibility, Accessibility provisions:
Assistive technology, Universal Design for Learning (UDL) principles
Parent-Mediated Learning and Partnerships

Course Learning Outcomes
On completion of the course, students will be able to:
1. Explain key concepts, theories, and methods of Educational Psychology.
2. Describe developmental issues faced by school-age children, including those with
disabilities.

3. Analyze motivational, cognitive, and classroom factors influencing learning.
Identify learner differences including LD, ADHD, giftedness, and socio-cultural
diversity.

5. Administer and interpret basic educational psychology tools related to academic
behaviour and stress.

Suggested Readings:

e Gage, N. L., & Berliner, D. C. (2009) Educational psychology (5th ed.). Boston,
MA: Houghton Mifflin.

e Woolfolk, A.E. (2004). Educational Psychology (9th Ed.), Allyn & Bacon, London
/Boston
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Mohanty, N., Varadwaj, K. & Mishra, H. C. (2014). Explorations of Human Nature
and Strength: Practicals in Psychology, Divya Prakashani, Samantarapur,
Bhubaneswar.

Chauhan, S. S. (2010). Advanced Educational Psychology, Vikash Publishing.
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Ability Enhancement Course (AEC)
Professional Well-Being

Course Code: Credits: 02 Hours: 30
Course Description:

This course focuses on developing professional well-being, resilience, ethical self-care, and
emotional competence among students entering helping, educational, rehabilitation, and
allied professions.

Course Structure and Unit-wise Content

Unit 1: Foundations of Professional Well-Being (7 Hours)
e Concept of professional well-being, Personal vs. Professional well-being
e International perspectives: WHO mental well-being framework, Positive psychology
and PERMA model
e Professional identity development

Unit 2: Stress, Burnout, and Emotional Labour (8 Hours)
e Sources of professional stress, Burnout, secondary traumatic stress, compassion
fatigue, Early warning signs and risk factors

Unit 3: Self-Care, Resilience, and Mindfulness (8 Hours)
e Evidence-based self-care strategies
e Mindfulness and relaxation techniques
e Resilience, coping styles, and adaptive thinking

Unit 4: Ethics, Boundaries, and Professional Growth (7 Hours)
e Professional boundaries and role clarity
e Ethical self-care and responsibility
e Reflective practice and lifelong professional growth

Course Learning Outcomes (COs)
Upon completion, the learner will be able to:
e Explain the concept and importance of professional well-being in human service
professions
e Identify stressors, burnout risks, and compassion fatigue in professional settings
e Apply evidence-based self-care and resilience strategies
e Demonstrate emotional regulation, work—life balance, and reflective practices
e Practice ethical and professional behaviour promoting long-term well-being

Suggested Readings:

e American Psychological Association. (2023). Stress in America™. APA Publishing.

e Keyes, C. L. M. (2014). Mental health as a complete state: How the salutogenic
perspective completes the picture. In G. F. Bauer & O. Himmig (Eds.), Bridging
occupational, organizational and public health (pp. 179—192). Springer.
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e Maslach, C., & Leiter, M. P. (2016). Burnout. Wiley.
e Ryff, C. D. (2014). Psychological well-being revisited. Psychotherapy and
Psychosomatics, 83(1), 10-28.
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Placement and Lab-based Psychological Assessment
Course Code: Credit: 4 Hours: 120
Course Description:
This course provides students with supervised, hands-on training in psychological
assessment and community-based mental health activities. Students will engage in case
history taking, Mental Status Examination (MSE), administration of psychological tests,
case conceptualization, and case formulation in clinical and rehabilitation settings.

Course Objectives

Develop practical skills in psychological assessment under professional supervision.
Gain hands-on experience in administering and interpreting psychological tests.
Conduct systematic case histories, MSE, case conceptualization, and formulation.
Understand the role of assessment in diagnostic and rehabilitation planning.
Administer mental health questionnaires in community settings.

Identify psychosocial risk factors and understand community mental health trends.
Design and propose community-based interventions for mental health promotion.
Apply ethical principles and professional standards in assessment and community
work.

© NN kW=

Community-Based Activity (30 Hours)
Students will actively participate in structured community-based activity as suggested in
following list or any such program:

S1. No. Activity

1 Conduct Mental Health Awareness Program in community
2 Conduct activity-based 1 hour session on any life skills for school students
3 Attend Community meetings like Alcoholic Anonymous or Parent-Teacher

Meet in an inclusive School and write a report with reflection note

4 Conduct Health Promotion Program in Community

Conduct community Survey like - Mental Health Survey

Both the records of Psychological Assessment 2 and counselling sessions have to be
submitted separately.

Both the reports of clinical observation and Community Based Activity have to be
submitted separately.

Clinical Observations (15 Hours):

The supervisor / course coordinator has to identify the organisations where students can get
opportunity to observes patients with mental illness, so that they can make the observations
with reference to the DSM or ICD. This may include Psychiatry Department, Residential
Psychiatric Rehabilitation Centres, Day Care Center for persons with Chronic Mental
Illness. The students need to maintain the record of patients observed in the form of socio-
demographic details, behavior observed, notes from the patient’s medical file, environment
in the care settings, summary of the discussion made with the patient or professional,
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reflective note for each case separately. The students need to record details of at least 3
cases.

Counselling Skills (10 Hours)
The faculty / supervisor needs to give demonstration of various counselling skills through
role play. Later, the students have to practice the skills through role plays with peers. While
one pair of students is performing the role play, other students need to make observations
and have discussion about the strengths and challenges in exhibiting the counselling skills.
The summary of the same need to be noted in a record will insights gain and reflection on
the activity.

Psychological Assessment-2 (65 Hours)
Students shall submit five (10) detailed case records, including:
o Case History
Mental Status Examination (MSE) as applicable
Psychological Test(s) administered (as specified below)
Case Conceptualisation and Case Formulation
Reflective Course Learning Outcomes

o O O O

List of Psychological Tests:

A. Developmental & Intelligence Assessment (At least one)
o Vineland Social Maturity Scale (VSMS)
o Developmental Screening Test (DST)
o Raven’s Progressive Matrices (RPM)
o Stanford-Binet Intelligence Scale — Demonstration / Observation Only

B. Academic & Learning Disability Assessment (At least one)

Wide Range Achievement Test (WRAT)

Curriculum-Based Measurement (CBM) / Learning Disability Screening Tool
NIMHANS SLD Battery- Supervised Exposure only

Diagnostic Test for Learning Disability (DTLD)

Diagnostic Test for Reading Disability (DTRD)

O O O O O

C. Adaptive & Functional Assessment (At least one)
o Adaptive Behaviour Rating Scale / Functional checklist
o Teacher / Parent Behaviour Rating Scales
o Classroom observation schedules

D. Aptitude & Vocational Assessment (At least 2 =1 Aptitude and 1 Interest
Assessment)

o Differential Aptitude Test (DAT)

o Tamanna (NCERT Aptitude Test)

o Vocational Interest Record
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E. Personality & Behaviour Assessment (At least one)
o Eysenck Personality Questionnaire (EPQ)
o Sentence Completion Test (SSCT)
o 16 Personality Factor Questionnaire (16PF) - Demonstration / guided exposure
o Dimensional Assessment of Personality Pathology (DAPT) - Observation / scoring
exposure
o Rosenzweig Picture Frustration Test - Demonstration only
F. Psychopathology Screening & Rating Scales (At least two)
o Beck Depression Inventory (BDI)
Beck Anxiety Inventory (BAI)
Depression Anxiety Stress Scales (DASS)
Hamilton Depression Rating Scale (HDRS) - Observation / scoring practice
Brief Psychiatric Rating Scale (BPRS) - Observation only
Positive and Negative Syndrome Scale (PANSS) — Demonstration Only
G. Substance Use & Health Behaviour Assessment (At least one)
Alcohol Use Disorders Identification Test (AUDIT)
ASSIST (WHO)
Health Behavior Checklist
Screen / Phone / Social Media Addiction
H. Community & Field-Based Assessment (At least one)
o Community mental health questionnaire
Prejudice & stereotype scales
o Psychosocial risk factor checklist
o Interview & observation schedules
All assessments must be conducted under the supervision of a qualified Rehabilitation /
Clinical Psychologist / School Counsellor (wherever applicable), and the supervised clinical
work hours not less than 60 hours

0O O O O

@)
@)
@)
O

O

Course Learning Outcomes:
On completion of the course, students will be able to:

o Conduct case histories and perform MSE.
Administer psychological tests under supervision.
Develop case conceptualizations and formulations.
Interpret assessment findings for functional and rehabilitation planning.
Apply reflective learning to improve clinical reasoning.
Administer community mental health questionnaires and analyze findings.
Identify psychosocial risk factors and prepare structured community reports.
Design community-driven interventions addressing mental health concerns.
Demonstrate ethical and professional competence in clinical and community practice.

o O O O O O O O

Suggested Readings:
Manuals of all the respective tests and Community Health Work Guidelines
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Year 3

Year 3 Semester 5

. . Marks
Course Course Title Credit
Internal | External | Total
Theory Courses
Foundati | Introduction to Disabilities 6 75 75 150
on
Rehabilitation Psychology 4 50 50 100
Core Psychosocial Assessment 3 25 50 75
DSEC Indian Psychology 3 25 50 75
Practical Course
Assistive Devices and
AE 2 2
¢ Technology in Rehabilitation 30 0 50
SEC Indian Sign Language (ISL) 2 20 30 50
Clinical Psychosocial Assessment 1 3 30 30
100
Placement | Community Engagement 1 20 20
Total 24 275 325 600
Passing Criteria Semester 5
Course Title Credit Internal External Total Marks
Marks Marks
Max | Min | Max | Min | Max | Min
Introduction to Disabilities 6 75 30 75 30 150 60
Rehabilitation Psychology 4 50 20 50 20 100 40
Psychosocial Assessment 3 25 10 50 20 75 30
Assistive Devices and 2 30 15 20 10 50 25
Technology in
Rehabilitation
Indian Sign Language (ISL) 2 20 10 30 15 50 25
Psychosocial Assessment 1 3
: 50 25 50 25 100 50
Community Engagement 1
Total 24 275 | 120 325 140 | 600 260
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Year III Semester V
Paper 1 Introduction to Disabilities

Course Code: Credits: 6 Total Contact Hours: 90
Course Description

This course introduces students to the concept, nature, and diversity of disability from
medical, psychological, social, and rights-based perspectives. It aims to develop conceptual
clarity, disability sensitivity, and inclusive attitudes, which are essential foundations for
rehabilitation psychology practice.

Course Objectives:
1. Understand key concepts related to disability, impairment, functioning, and
participation.
Understand various models and frameworks of disability.
Understand types and classifications of disabilities.
Understand psychosocial experiences of persons with disabilities.
Understand disability rights, legislation, and inclusion.
Develop sensitivity toward diversity, accessibility, and social inclusion.

AN

Course Structure and Unit-wise Content

Unit 1: Disability — Concepts and Definitions (15 Hours)
e Meaning and definition of disability, historical perspective
e Concepts of impairment, disability, handicap, and functioning
e Disability as diversity and human variation

Unit 2: Models and Frameworks of Disability (15 Hours)
e Medical model, Social model, Biopsychosocial model, Rights-based and inclusive
model

e International Classification of Functioning, Disability and Health (ICF)

Unit 3: Types and Classification of Disabilities (as per RPwD Act 2016) (15 Hours)

e Physical disabilities: Locomotor Disabilities, Visual Impairment, Hearing
Impairment, Speech and Language Disability

e Intellectual Disability, Autism Spectrum Disorder, Specific Learning Disabilities
e Psychosocial disabilities: Mental Behavior / Mental Illness
e Disabilities caused by Chronic Neurological Conditions, Blood Related Disorders,
e Multiple disabilities
e Functional implications across life domains

Unit 4: Psychosocial Perspective of Disability (15 Hours)
e Psychological impact of disability
e Self-concept, identity, and body image
e Family reactions and adjustment
e Social relationships and participation
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Education, employment, and community inclusion
Gender, poverty, and disability intersections

Unit 5: Disability in Society and Culture (15 Hours)

Social attitudes - discrimination and stigma, inclusion and Social Support
Cultural beliefs and myths

Media representation of disability

Disability and technology

Emerging trends in disability studies

Career awareness in disability-related fields

Unit 6: Disability in the Indian context (15 Hours)

Disability Representation in Ancient Indian Thoughts. ‘Karma’ Model of Disability,
Depictions of characters with disability in Hindu Mythology. Disability in Aitareya
Upanishad and Chandogya Upanishad, Ayurveda, Charaka Samhita and Sushruta
Samhita. Expression of Disability Through Arts in Ancient India.

Course Learning Outcomes:
After completing the course, students will be able to:

Explain fundamental concepts and models of disability.

Describe different types of disabilities and their functional implications.
Analyze psychosocial experiences of persons with disabilities.
Understand societal attitudes, stigma, and barriers to inclusion.
Describe disability rights and legal frameworks.

Demonstrate respectful, inclusive, and rights-based perspectives.

Suggested Readings

Barnes, C., & Mercer, G. Disability

Indian disability legislation documents

Kumari, Neha. “Karmic Philosophy and the Model of Disability in Ancient India.”
Shanlax International Journal of Arts, Science and Humanities, vol. 7, no. 1, 2019,
pp. 39-43. DOL: https://doi.org/10.34293/sijash.v7il.531

Miles, M. "India: demystifying disability in Antiquity." In Disability in Antiquity,
pp. 106-121. Routledge, 2016.

Santha Ram Katupalli&ShuchiKaparwan (2025) Representation of Disability in
Hindu Mythology, Journal of Disability & Religion, 29:3, 235-252, DOI:
10.1080/23312521.2024.2412766 To link to this article:
https://doi.org/10.1080/23312521.2024.2412766

Shakespeare, T. Disability Rights and Wrongs

The early Upanishads: Annotated text and translation. Oxford University Press,
1998.

WHO. ICF Manual

Yashi Bajpai. “Enunciating Transition in Indian Civilization: An Analysis of
Disability in Ancient Indian Texts”. Creative Saplings, vol. 2, no. 07, July 2023, pp.
1-12, https://doi.org/10.56062/gtrs.2023.2.04.337.
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Paper 2 Rehabilitation Psychology
Course Code: Credits: 06 Hours: 90
Course Description
This course builds upon disability concepts and introduces students to rehabilitation
psychology as a professional discipline. It focuses on adjustment, functioning,
rehabilitation processes, ethical practice, and interdisciplinary collaboration, preparing
students for advanced rehabilitation coursework.

Course Learning Objectives:
1. Understand the scope, philosophy, and development of rehabilitation psychology.
2. Understand rehabilitation processes, services, and settings.
3. Understand roles and functions of rehabilitation psychologists.
4. Apply rehabilitation psychology concepts to real-life contexts.

Course Structure and Unit-wise Content

Unit 1: Foundations of Rehabilitation Psychology (15 Hours)
e Definition and scope, Historical development (global and Indian context)
e Philosophy and principles of rehabilitation
e Relationship with allied disciplines
e Role of rehabilitation psychology in health and disability systems

Unit 2: Psychological Adjustment and Adaptation (15 Hours)
e Psychological reactions to disability
e Adjustment, coping processes and resilience
e Stress and mental health concerns
e Family dynamics and caregiver adjustment

Unit 3: Rehabilitation Process and Models (15 Hours)
e Rehabilitation process: Assessment (overview), Goal setting, Intervention planning,
Outcome evaluation
e Models of rehabilitation: Medical and Psychosocial, Institution Based Vs.
Community-based rehabilitation (CBR), Client-centred rehabilitation

Unit 4: Rehabilitation Settings and Services (15 Hours)
e Rehabilitation settings: Hospitals, Rehabilitation centres, Community and NGO
settings

e Educational and vocational rehabilitation
e Assistive devices and technology (introductory)
e Transition and community integration

Unit 5: Ethics, Law, and Professional Practice (15 Hours)
e Ethical principles in rehabilitation psychology
e Professional roles and boundaries
e Disability legislation (overview)
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e Advocacy and empowerment

Unit 6: Emerging Areas and Career Pathways (15 Hours)
e Emerging trends in rehabilitation psychology
e Disability and technology
e Community mental health
e Policy, research, and advocacy
e Career pathways and professional development

Course Learning Outcomes
On successful completion of this course students will -
e Explain the scope and principles of rehabilitation psychology.
e Describe psychological adjustment processes related to disability.
e Explain basic rehabilitation processes and service models.
e Identify roles of rehabilitation psychologists in multidisciplinary teams.
e Demonstrate ethical and rights-based understanding of rehabilitation practice.
e Apply foundational rehabilitation concepts to case scenarios.

Suggested Readings:

e Frank, R. G., Rosenthal, M., Caplan, B., & Lustig, D. C. (2010). Handbook of
rehabilitation psychology (2nd ed.). Washington, DC: American Psychological
Association.

e Chan, F., Livneh, H., Pruett, S. R., Wang, C.-C., & Zheng, L. (2009). Foundations of
rehabilitation counseling. New York, NY: Springer.

e Elliott, T. R., Frank, R. G., Silver, J. M., & Elliott, J. L. (2018). Handbook of
rehabilitation psychology (3rd ed.). Washington, DC: American Psychological
Association.
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Paper 3 Psychosocial Assessment in Rehabilitation Psychology

Course Code: Credit: 03 Hours: 45

Course Description

This course introduces students to the principles and practices of psychosocial assessment
within rehabilitation contexts, focusing on understanding individuals with disabilities across
psychological, social, environmental, and functional domains. Course Objectives

1.

Gain competence in standardised assessment methods and tools used across
disability categories.

Develop familiarity with ICF-based functional assessment and DSM-informed socio-
cultural case formulation.

Understand assessment adaptations required for physical, sensory,
neurodevelopmental, psychosocial, and multiple disabilities.

Course Structure & Unit-wise Content
Unit 1: Introduction to Psychosocial Assessment in Rehabilitation (9 Hours)

Meaning and definition, Nature and scope of psychosocial assessment in
rehabilitation psychology

Domains assessed: Psychological functioning, Social relationships and support
systems, Family dynamics and caregiving context, Educational, vocational, and
community participation, Environmental and attitudinal barriers

Settings of psychosocial assessment: Hospitals and rehabilitation centres, Schools,
NGOs, and Community

Assessment process:

Multidisciplinary Approach

Unit 2: Frameworks for Case Conceptualisation in Rehabilitation (9 Hours)

Introduction to the International Classification of Functioning, Disability and Health
(ICF)
Core components of ICF:

o Body functions and structures

o Activities and participation

o Environmental factors

o Personal factors
ICF vs. medical and diagnostic models
Use of ICF in psychosocial assessment and rehabilitation planning
Overview of DSM-based diagnosis (introductory only)
DSM-informed socio-cultural case formulation:

o Moving beyond labels

o Cultural beliefs, stigma, and explanatory models

o Family and community context

o Strengths, resources, and resilience
Integrating ICF and DSM perspectives ethically and responsibly
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Unit 3: Psychosocial Assessment of Neurodevelopmental Disabilities (9 Hours)

Overview of neurodevelopmental disabilities:

Domains assessed: Adaptive functioning, Communication and social skills,
Behavioural and emotional regulation, Academic and functional skills
Role of caregivers and teachers in assessment

Assessment for intervention planning and support services

Unit 4: Assessment of Psychosocial Disabilities (9 Hours)

Psychosocial disability - Domains of assessment:
o Emotional functioning
o Behavioural patterns
o Social participation
o Daily living and occupational functioning
Use of standardised tools: Symptom rating scales, Quality of life measures,
Functional assessment tools
Assessment of impact on family and caregivers and their needs

Unit 5: Psychosocial Assessment of Physical, Sensory, and Multiple Disabilities

(9 Hours)

Physical disabilities (locomotor conditions, chronic illness, amputation)
Sensory disabilities:

o Visual impairment

o Hearing impairment and deafness
Multiple disabilities
Assessment adaptations:

o Communication adaptations

o Use of interpreters and alternative formats
Role of psychosocial assessment in certification, benefits, and rehabilitation
planning

Course Learning Outcomes
Upon successful completion of this course, students will be able to:

1.

Explain the principles, domains, and processes of psychosocial assessment in
rehabilitation settings.

Apply the ICF framework to understand functioning, participation, and contextual
factors.

Identify appropriate standardised assessment tools for different disability groups.
Describe disability-specific assessment needs and required adaptations.

Integrate psychological, social, cultural, and environmental information into holistic
case formulations.

Demonstrate ethical awareness and multidisciplinary coordination in assessment
planning.
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Suggested Readings:

American Psychiatric Association. (2022). DSM-5-TR: Diagnostic and statistical
manual of mental disorders (5th ed., text rev.). APA Publishing.

APA. Guidelines on Multicultural Education, Training, Research, Practice, and
Organizational Change.

British Psychological Society. Guidelines for Psychologists Working with
Interpreters and Cultural Mediators.

Chan, F., Cardoso, E., & Chronister, J. A. (2009). Understanding psychosocial
adjustment to disability. Rehabilitation Counseling Bulletin, 52(3), 125-136.
Groth-Marnat, G., & Wright, A. J. (2016). Handbook of psychological assessment
(6th ed.). Wiley.

Hemmingsson, H., & Jonsson, H. (2005). An occupational perspective on the ICF.
Disability and Rehabilitation, 27(10), 619—-626.

NIMHANS. (2022). Psychosocial rehabilitation and community mental health
manuals. NIMHANS Publications

Rehabilitation Council of India. (2023). Guidelines for assessment and certification
of disabilities. RCI.

Smart, J. F. (2016). Disability, society, and the individual (3rd ed.). Pro-Ed.
World Health Organization. (2001). International classification of functioning,
disability and health (ICF). WHO.

World Health Organization. ICD-11 Clinical Descriptions and Diagnostic
Guidelines.

World Health Organization. ICF: International Classification of Functioning,
Disability and Health.
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Paper 4. Indian Psychology
Course Code: Credit: 03 Hours 45
Course Description
Indian Psychology is an academic discipline rooted in India’s philosophical, cultural, and
spiritual traditions.

Course Objectives
e Introduce foundational concepts of Indian Psychology
e Develop understanding of the Indian view of mind, consciousness, self, and
behavior
Explore Indian models of personality, cognition, emotion, and motivation
Examine mental health, well-being, and self-regulation from Indian perspectives

Course Structure and Unit-wise Content

Unit 1: Foundations of Indian Psychology (9 Hours)
e Meaning, scope, and relevance of Indian Psychology
e Distinctive features: holistic, integrative, ethical, and experiential orientation
e Indian Psychology and Western Psychology: comparative perspectives
e Sources of Indian psychological thought: Vedas and Upanishads, Bhagavad Gita,
Yoga Sutras, Buddhist and Jain psychological traditions
e Indian worldview: integration of self, society, nature, and spirituality

Unit 2: Self, Mind, and Consciousness (9 Hours)
e Concept of self: Atman and its relation to Brahman
e Structure and functions of mind: Manas, Buddhi, Ahamkara, and Chitta
e Panchakosha theory: five layers of human existence
e States of consciousness: waking, dreaming, deep sleep, and Turiya
e Karma and Samskara: psychological continuity and behavioral patterns

Unit 3: Personality, Motivation, and Emotional Processes (9 Hours)
e Triguna theory (Sattva, Rajas, Tamas) as a personality framework
e Swabhava and Swadharma: individual nature and role fulfillment
e Purushartha: Dharma, Artha, Kama, and Moksha
e Motivation in Indian psychology: Nishkama Karma
e Indian understanding of emotions: Bhava and Rasa
e Balance and harmony as indicators of psychological functioning

Unit 4: Mental Health, Distress, and Well-being (9 Hours)
e Indian concept of mental health and psychological well-being
e Understanding distress and suffering: Dukha
e Role of desire (Trishna), attachment (Raga), and ignorance (Avidya)
e Resilience, acceptance, and equanimity (Sthitaprajna)
e Indian approaches to coping, stress regulation, and emotional balance
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Unit 5: Applied Indian Psychology and Contemporary Perspectives (9 Hours)

Charaka’sTridosha theory (Vata, Pitta, Kapha)

Yogic and Vedantic approaches to personality development

Integral psychology of Sri Aurobindo

Yoga psychology: Ashtanga Yoga and mental discipline

Meditation and mindfulness in Indian traditions

Applications in counseling, education, leadership, health, and community life
Integration of Indian and modern psychological approaches

Course Outcomes:
After completing the course, learners will be able to:

Explain the philosophical foundations of Indian Psychology

Describe Indian concepts of mind, self, and consciousness

Analyze personality and behavior using Indian psychological frameworks

Apply Indian psychological principles to mental health and well-being

Integrate indigenous psychological knowledge with modern psychological concepts
Demonstrate ethical sensitivity, self-awareness, and reflective thinking

Suggested Readings:

Berry, J. W., Poortinga, Y. H., & Pandey, J. (Eds.). (2002). Handbook of cross-
cultural psychology: Vol. 3. Social behavior and applications. Allyn & Bacon.
Bhagavad Gita (Eknath Easwaran, Trans.). (2007). The Bhagavad Gita. Nilgiri Press.
Bhushan, B., & Nayar, K. R. (2009). Health and human rights in India:
Contemporary issues. Routledge.

Cornelissen, R. M., Misra, G., & Varma, S. (Eds.). (2013). Foundations and
applications of Indian psychology (2nd ed.). Pearson.

Dalal, A. K., & Misra, G. (Eds.). (2010). New directions in Indian psychology:
Volume 1. Springer.

Das, V., & Poole, D. (2004). Anthropology in the margins of the state. School of
American Research Press.

Marsella, A. J., & Yamada, A. M. (2010). Culture and psychopathology:
Foundations, issues, directions. In D. Bhugra& K. Bhui (Eds.), Textbook of cultural
psychiatry (pp. 21-36). Cambridge University Press.

Misra, G. (2018). Psychology in India: Past, present, and future (2nd ed.). Pearson.
Misra, G., &Endleman, N. S. (2010). The integrated self: A conceptual model from
Indian philosophical psychology. Psychological Studies, 55(4), 363—-372.

Paranjpe, A. C. (1998). Self and identity in modern psychology and Indian thought.
Springer.
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Assistive Devices and Technology in Rehabilitation
Course Code: Credits: 02 Hours: 30

Course Description:
Assistive devices and technology play a critical role in enhancing functioning, participation,
independence, and quality of life of persons with disabilities and chronic conditions.

Course Objectives:
1. Understand the concept and scope of assistive devices and technology
2. Gain awareness of assistive solutions across different disability domains
3. Identify role in supporting appropriate referral, motivation enhancement of user for
training and adherence

Course Structure and Unit-Wise Content

Unit 1: Introduction to Assistive Devices and Technology (10 Hours)
e Concept and definition of assistive devices and assistive technology
e Role of assistive technology in rehabilitation and inclusion
e Overview of national and international assistive technology initiatives

Unit 2: Assistive Devices Across Disability Domains (10 Hours)
e Visual impairment: mobility aids, reading and communication devices
e Hearing and speech impairment: hearing aids, communication supports
e Physical disabilities: mobility aids, orthotic and adaptive devices
e Cognitive and developmental disabilities: learning and communication supports
e Mental health and psychosocial disabilities: assistive and supportive technologies

Unit 3: Psychological and Social Dimensions of Assistive Technology (10 Hours)
e Acceptance, motivation, and adherence to assistive devices
e Psychosocial impact of assistive technology on identity and self-esteem
e Family, cultural, and environmental influences on device use
e Barriers to access and effective utilization

Course Outcomes:
On completion of this course the students will —
e Name the Assistive Devices and Technologies
e Explain the purpose, types, and functional applications of common assistive devices
and technologies used across major disability conditions.
e Identify the role of assistive devices in enhancing activity, participation,
independence, and quality of life of persons with disabilities within home,
educational, work, and community settings.
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Suggested Reading (Web Resources):

https://www.unicef.org/media/126246/file/Assistive-Tech-Web.pdf
https://www.ncbi.nlm.nih.gov/books/NBK310951/

Viner, M., Singh, A., & Shaughnessy, M. (2020). Assistive technology to help
students with disabilities. In M. V. Singh, & C. Yeh, Special Education
Design and Development Tools for School Rehabilitation Professionals (pp.
240-267). Hershey, PA:: IGI Global Scientific Publishing. Retrieved from
https://www.researchgate.net/publication/338497138 Assistive_Technology to H
elp_StudentsWith_Disabilities

World Health Organization (WHO) Priority Assistive Products List (APL)
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Indian Sign Language
Course Code: Credit: 01 Hours: 15

Course Description

This course introduces students to basic Indian Sign Language (ISL) to enable functional
communication with people who are Deaf or Hard of Hearing, enhancing inclusive practice
in clinical, educational, and community settings. It emphasises practical signing skills,
cultural competence, and ethical communication.

Course Objectives:
e To get introduced to Indian Sign Language
e To relate accessibility in Rehabilitation Practice
e To initiate preliminary conversation using Indian Sign Language

Course Structure and Unit-wise Content

Unit 1: Introduction to Indian Sign Language (3 Hours)
e What is ISL and why learn it in RP context
e Difference between spoken/verbal languages and sign languages
e Deaf culture, community, and communication norms
e Ethical use of sign language in practice

Unit 2: Manual Alphabet, Numbers & Common Greetings (4 Hours)
e Fingerspelling: ISL alphabet and number system
e Introductions: name, age, origin
e Basic social greetings and polite expressions
e Simple conversational sentences in ISL

Unit 3: Everyday Vocabulary & Functional Signing (4 Hours)
e Family, daily activities, emotions
e Requests and basic questions (e.g., where, what, how)
e Signs for health and well-being conversations
e Scenario practice (clinic, school, community)

Unit 4: Communication Practice & Ethical Use (4 Hours)
e Conversational practice in pairs
e Use of non-manual markers (facial expression, body posture)
e Do’s and don’ts in ISL communication
e Respecting linguistic and cultural identity

Course Learning Outcomes
On completion of this course, students will be able to:
e Understand the role and importance of Indian Sign Language in inclusive
communication.
e Demonstrate basic expressive and receptive skills in ISL for everyday interactions.
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e Apply ISL vocabulary and simple grammatical structures to communicate needs and
personal information.
e Respect Deaf culture, etiquette, and ethical issues in sign language

Suggestive Readings:
e Basic ISL courses on Udemy (vocabulary, greetings, communication skills).
https://www.udemy.com/course/learn-indian-sign-language/Udemy

e Basic online self-learning courses in ISL covering vocabulary, grammar, and
conversation.
https://islrtc.nic.in/online-basic-isl-course-in-self-learning-mode/ISLRTC

e Brentari, D. (Ed.). (2011). The Oxford Handbook of Deaf Studies in Language
(Chapters on sign language structure and acquisition). Oxford University Press.
Pfau, R., Steinbach, M. C., &Woll, B. (2012). Sign Language: An International
Handbook. De Gruyter Mouton.

e Digital Database of Indian Sign Language and Educational Resources (Sign Bank)

¢ (Glossary and vocabulary resources useful for classroom and inclusive settings.
https://www.nesignlanguage.in/Neric Sign Language

¢ Indian Sign Language Dictionary & Resources — ISLRTC

e Indian Sign Language Research & Training Center (Govt. of India):
https://islrte.nic.in/ISLRTC

e Indian Sign Language Research and Training Center (ISLRTC) — Government of
India

e ISL Dictionary and Resource Bank (ISLRTC / DepWD):
https://divyangjan.depwd.gov.in/islrtc/listpage.php?type=PDivyangjan

e [SL Digital Database (Sign Bank): https://www.nesignlanguage.in/

e Official ISL dictionary and commonly used sign tutorials.
https://divyangjan.depwd.gov.in/islrtc/listpage.php?type=PDivyangjan

e Sinha, S. (2018). Indian Sign Language: A Linguistic Analysis of Its Grammar.
Gallaudet University Press.
Article on ISL grammar and linguistics: Samar Sinha’s work provides foundational
understanding of how ISL is structured. Gallaudet University Press

e Vocabulary-focused ISL course for core terms.
https://www.udemy.com/course/learn-indian-sign-language-vocabulary-and-key-
concepts/Udemy
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Practicum
Psychosocial Assessment 1
Course Code: Credit s: 03 Hours: 90-120

Course Description

This practicum provides structured, supervised training in psychosocial assessment of
persons with disabilities and mental health conditions across clinical, educational, and
community settings. Students will develop foundational competencies in history taking,
Mental Status Examination (as applicable), psychological testing, socio-cultural and
environmental assessment, and functional evaluation.

Course Objectives:
1. Administer, score, and interpret basic psychological and functional assessment tools
relevant to disability and mental health.
2. Assess socio-cultural, familial, and environmental factors influencing disability,
participation, and well-being.
3. Prepare structured case summaries and identify appropriate referral pathways for
intervention and rehabilitation services.

Instructions / Guidelines:

Minimum Requirement:
e Minimum 5 comprehensive case records
e Exposure to rehabilitation units under hospital, deaddiction centers, or NGO settings,
Inclusive school, Community based organisations
o At least two cases presented using ICF framework

Important Note:
e Students are not expected to plan or deliver rehabilitation interventions. Focus is
limited to assessment, formulation, documentation, and report generation

Ethical Considerations:
Students must ensure:
e Informed consent and assent where applicable
e Respect for dignity, autonomy, and confidentiality
e Non-discriminatory, strength-based language
e Accessibility of assessment procedures
e Use of culturally and linguistically appropriate tools
e Maintain confidentiality while writing the case record

Case Record:
e (Case Formulation Framework
A. ICF-Based Presentation
e Body Functions & Structures
e Activities
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e Participation
e Environmental Factors
e Personal Factors
B. Socio-cultural Case Formulation
e Cultural beliefs about illness/disability
e Family and community attitudes
e Gender, socioeconomic, and contextual influences

Case Record Template:

Identifying Information
Reason for Referral
Informed Consent
History:

o Developmental

o Medical / Psychiatric

o Educational / Occupational

o Family and Social
Behavioural Observations
Mental Status Examination (if applicable)
Rationale for Test Selection
Tools Administered and Findings
Functional Assessment Summary
Socio-Cultural and Environmental Analysis
ICF-Based Case Summary
Strengths, Needs, Supports
Diagnostic Impression (Descriptive / Provisional only)
Referrals and Recommendations
Student Reflection
Supervisor’s Remarks
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The students are placed in community-based organisations (CBOs) or Community Health
Programs (CHPs) to conduct awareness programs, observation of assessment (screening) at

Community Engagement

camps, Accessibility Audit etc.

The student needs to submit a record including reflections on observations in community

Assessment Camps, Accessibility Audit and Community Health Programs.

The students also have to conduct community program on disability awareness along with
creative awareness material developed by themselves. The detail report of these activities is

also to be submitted in prescribed format.

Format for Record Submission on Community Engagement:
1. Observations of Community-Based Rehabilitation Activities:

a.

—

j-

k.

R ]

Date and time of Posting:

Description of Settings where student was placed for observation
Target Group

Objective of the Community Activity / Camp

Activities observed

Note taken from any live training or information session
Summary of discussion with the supervisor and other stakeholders
Reflections of the students

Signature of the student with date of submission

Supervisor’s Remarks based on formative evaluation:
Supervisor’s Signature with date of evaluation

2. Report on Community Awareness Program

a.

—_ =

S@moe a0 o

Date and Time of Community Engagement
Objective

Title of the Activities Conducted
Description of the Activities

Material / Medium Used

Target Group

Observations

Comments / feedback by the target group / other observers / co-learners

Reflective Notes
Attach the copy or photographs of material used
Signature of the student with date of submission

Constructive -formative evaluation remarks by the Supervisor duly signed

Course Learning Outcomes:
On successful completion of the practicum, students will be able to:

1. Conduct comprehensive psychosocial histories, including developmental, medical,

educational, occupational, and family components.

2. Perform basic Mental Status Examination under supervision and document findings

appropriately.
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3. Select and administer psychological, behavioural, and functional assessment tools
suited to the client’s age, context, and disability.
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Year 3 Semester 6

Marks
Course Course Title Credit
Internal | External | Total
Theory Courses
Psychotherapy 4 50 50 100
Core Research Methods 4 50 50 100
Statistics 4 50 50 100
DSEC Positive Psychology 3 25 50 75
Practical Courses
VAC Academic Writing 2 20 30 50
SEC Psychological First Aid (PFA) 2 30 20 50
Clinical | Psychosocial Assessment 2 2
P1 50 75 125
ntaceme Psychotherapeutic Intervention 3
Total 4 275 325 600
Passing Criteria Semester 6
Course Title Credit Internal External Total Marks
Marks Marks
Max | Min Max Min | Max | Min
Psychotherapy 4 50 20 50 20 100 40
Research Methods 4 50 20 50 20 100 40
Statistics 4 50 20 50 20 100 40
Positive Psychology 3 25 10 50 20 100 30
Academic Writing 2 20 10 30 15 50 25
Psychological First Aid 2 30 15 20 10 50 25
Psychosocial Assessment 2 2 25 12 25 13 50 25
Psychological Intervention 3 25 13 50 25 75 38
1
Total 24 275 120 325 143 600 263
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Year III Semester VI
Paper 1. Psychotherapy
Course Code: Credits: 4 Hours: 60

Course Description
This course introduces students to the principles, processes, and applications of
psychotherapy with a strong emphasis on psychosocial rehabilitation and disability contexts.

Course Objectives
1. Understand the nature, scope, and significance of psychotherapy in disability and
rehabilitation settings.
2. Familiarize students with major psychotherapeutic approaches and their
rehabilitation applications.
3. Develop insight into the therapeutic relationship and therapeutic environment as
core healing factors.

Course Structure and Unit-Wise Content

Unit 1: Introduction to Psychotherapy in Disability Rehabilitation (12 Hours)
e Meaning, definition, Nature and scope
e Psychotherapy vs counselling
e Goals of psychotherapy: symptom reduction, functional improvement, recovery,
quality of life
e Major approaches to psychotherapy
e Rehabilitation-oriented and recovery-based perspectives

Unit 2: Therapeutic Relationship and Therapeutic Environment (12 Hours)
e Concept of therapeutic relationship
e Core therapeutic conditions: empathy, warmth, genuineness, respect
e Therapeutic alliance and engagement with persons with disabilities, caregivers and
families
e Therapeutic environment

Unit 3: Psychoeducation and Behaviour Therapy in Rehabilitation (12 Hours)
e Concept, objectives and process of psychoeducation
e Behaviour therapy
e Relaxation techniques
e Systematic desensitization: Principles and steps, Applications in anxiety and phobia
e Flooding: Conceptual understanding
e Behaviour modification techniques

Unit 4: Cognitive and Rational-Emotive Approaches (12 Hours)
e Cognitive Therapy (CT): basic concepts and assumptions
e Cognitive Behaviour Therapy (CBT)
e CBT applications in rehabilitation
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Rational Emotive Behaviour Therapy (REBT)
Limitations of CBT and REBT

Unit 5: Motivational Interviewing and Relapse Prevention (12 Hours)

Motivation and readiness for change

Principles of Motivational Interviewing (MI):

Stages of change model

MI techniques

Applications of MI in rehabilitation: Treatment adherence, Lifestyle modification,
Substance use and behavioural change

Relapse prevention: Understanding relapse, Identifying triggers and warning signs,
Coping strategies and support systems

Course Learning Outcomes
Upon successful completion of this course, students will be able to:

1. Explain the basic concepts, approaches, and goals of psychotherapy in rehabilitation
contexts.

2. Describe the role of the therapeutic relationship and environment in facilitating
recovery and participation.

3. Demonstrate understanding of psychoeducation and behaviour therapy techniques
used in rehabilitation.

4. Apply principles of CBT, REBT, and motivational interviewing at an introductory,
supportive level.

5. Understand relapse prevention strategies for chronic mental health and behavioural
conditions.

6. Practice ethically within their scope of role, recognizing when referral is required.

Suggested Readings

American Psychological Association. (2017). Ethical principles of psychologists and
code of conduct. APA.

Anthony, W. A., Cohen, M., Farkas, M., & Gagne, C. (2002). Psychiatric
rehabilitation. Boston University Center for Psychiatric Rehabilitation.

Beck, J. S. (2011). Cognitive behavior therapy: Basics and beyond (2nd ed.).
Guilford Press.

Corey, G. (2021). Theory and practice of counseling and psychotherapy (10th ed.).
Cengage Learning.

Corsini, R. J., & Wedding, D. (2019). Current psychotherapies (11th ed.). Cengage
Learning.

Ellis, A., & Dryden, W. (2007). The practice of rational emotive behavior therapy
(2nd ed.). Springer.

Miller, W. R., & Rollnick, S. (2013). Motivational interviewing: Helping people
change (3rd ed.). Guilford Press.

World Health Organization. (2001). International classification of functioning,
disability and health (ICF). WHO.

98



Paper 2 Research Methods

Course Code: Credits: 4 Total Contact Hours: 75
Course Description

This course provides comprehensive training in research methodology with a balanced
emphasis on quantitative research, qualitative research, and ethical research practice.

Course Objectives

Understand the foundations of scientific research in psychology
Apply quantitative and qualitative research methods appropriately
Select suitable research designs, tools, and sampling strategies
Analyze and interpret quantitative and qualitative data

Course Structure and Unit-wise Content

Unit 1: Foundations of Research in Psychology (15 Hours)

Meaning, definition, objectives, and scope of research

e Types of research: basic, applied, action, exploratory, descriptive, and
experimental
e Characteristics of scientific research: objectivity, reliability, validity, replicability
e Identification and formulation of research problems
e Research questions
e Hypotheses: meaning, types (null, research, directional, non-directional) and
formulation
e Variables: meaning, types (independent, dependent, extraneous, confounding)
and considerations in selection
Scales of measurement: nominal, ordinal, interval, and ratio
Ethics in Research
Unit 2: Review of Literature and Sampling Techniques (15 Hours)
e Meaning, purpose, and importance of review of literature
Sources of literature: primary, secondary, and tertiary sources
e Use of databases, journals, theses, and reports
e Identifying research gaps through literature review
e Population, sample, and census
e Sampling frame and sampling error
e Probability sampling methods: simple random, stratified, systematic, cluster
e Non-probability sampling methods: purposive, convenience, snowball, quota
e Types of data: quantitative and qualitative
e Relevance of sampling in rehabilitation and community-based research
Unit 3: Quantitative Research Methods (15 Hours)

e Nature and assumptions of quantitative research
e Need and characteristics of quantitative research designs
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Experimental research designs: true experimental designs
Quasi-experimental designs and their applications
Non-experimental designs: survey and correlational designs
Variables control and manipulation

Tool selection in quantitative research

Test development and standardization

Reliability: types and methods of establishing reliability
Validity: types and methods of establishing validity

Scaling techniques and questionnaire construction

Unit 4: Qualitative Research Methods

Nature and philosophical foundations of qualitative research
Differences between quantitative and qualitative research
Qualitative research questions and objectives
Qualitative research designs:
o Phenomenological research
o Narrative research
o Grounded theory
o Ethnographic research
o Sampling in qualitative research
Methods of qualitative data collection:
o Observation
In-depth interviews
Focus group discussions
Case studies
Field studies
o Pictorial and verbal data collection

O O O

(15 Hours)

Trustworthiness in qualitative research: credibility, transferability, dependability,

confirmability

Unit 5: Data Analysis, Interpretation, and Mixed Methods

Data preparation and organization
Quantitative data analysis:
o Descriptive statistics (overview)
o Inferential statistics (overview)
Qualitative data analysis:
o Transcription and familiarization
o Coding: open, axial, and selective coding
o Developing categories and themes
o Use of matrices, networks, and diagrams
Introduction to Mixed Methods Research (MMR)
o Types of mixed methods designs
o Integration of quantitative and qualitative findings

(15 Hours)

Interpretation and presentation of results using tables, graphs, and narratives
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Course Learning Outcomes:
e Demonstrate a clear understanding of research fundamentals.
e Select appropriate data collection and sampling methods.
e Formulate research problems and hypotheses effectively.
e Design and implement quantitative, qualitative, and mixed-method research studies.
e Analyze data using coding, themes, and matrices in qualitative research and
statistical techniques in quantitative research.
e Compose ethically sound research proposals and reports.

Suggested Readings

American Psychological Association. (2017). Ethical Principles of Psychologists
and Code of Conduct. Washington, DC.

APA Publication Manual (Latest Edition)

Best, J.W., & Kahn, J.V. (2006). Research in Education (9th Ed.). Pearson.
Coolican, H. — Research Methods and Statistics in Psychology

Creswell, J. W. — Research Design: Qualitative, Quantitative, and Mixed
Methods Approaches

Creswell, J. W., & Creswell, J.D. (2018). Research Design: Qualitative,
Quantitative and Mixed Methods Approaches (5th Ed.). SAGE.

Goodwin, K.A., & Goodwin, C.J. (2017). Research in Psychology: Methods and
Design (8th Ed.). John Wiley & Sons.

ICMR and UGC Guidelines on Research Ethics

Kenneth, B.S., & Bruce, A.B. (2005). Research Design and Methods. Tata
McGraw Hill, New Delhi.

Kerlinger, F. N. — Foundations of Behavioral Research

Kerlinger, F.N. (2010). Foundations of Behavioural Research. Prism
International, New Delhi.

Kothari, C. R. (1998). Research Methodology: Methods and Techniques (2nd
Ed.). Vishwa Prakasham, New Delhi.

Patton, M.Q. (2015). Qualitative Research and Evaluation Methods (4th Ed.).
SAGE.

Singh, A. K. (2000). Tests, Measurements and Research Methods in Behavioural
Sciences. Bharati Bhawan Publishers, New Delhi.
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Paper 3 Statistics
Course Code: Credits: 4 Total Contact Hours: 75
Course Description:
This course introduces students to basic statistical concepts and methods essential for
understanding, analyzing, and interpreting data in psychology, rehabilitation, and health-
related fields.

Course Objectives

e To introduce the fundamental concepts of statistics in psychology.

e To develop the ability to use descriptive statistical techniques effectively.

e To familiarize students with probability distributions, hypothesis testing, and
inferential statistics in psychological research.

e To teach advanced statistical techniques, including correlation, regression, t-tests,
ANOVA, MANOVA, and non-parametric tests.

e To enable students to analyze both quantitative and qualitative data

Course Structure and Unit-wise Content

Unit 1: Introduction to Statistics (12 Hours)
e Meaning, definition, types, and functions of statistics
e Data arrangement: raw data, frequency distribution
e Graphical representation: bar diagrams, histograms, polygons, ogives, curves
e Levels of measurement
e Importance of statistics in psychological research

Unit 2: Descriptive Statistics (12 Hours)
e Measures of central tendency: mean, median, mode
e Measures of variability: range, average deviation, quartile deviation, standard
deviation, coefficient of variation
e Maeasures of position: percentile, quartile, percentile rank
e Application of descriptive statistics in psychological research
e Data summarization and interpretation

Unit 3: Normal Distribution and Probability (11 Hours)
e Normal distribution: meaning, properties, and significance in psychology
e Probability: meaning, calculation, and applications
e Normal probability curve: characteristics and use
e Standard error: meaning, confidence intervals
e Level of significance and types of errors (Type I and Type II)

Unit 4: Inferential Statistics — Parametric Tests (12 Hours)
e t-tests: independent and paired samples
e ANOVA: one-way, two-way, post hoc tests (Duncan, Tukey, Scheffe, Dunnett)
e MANOVA: concepts and interpretation
e Use of statistical software (SPSS/R) for parametric analysis
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Unit 5: Non-Parametric Tests (14 Hours)

Chi-square test: goodness-of-fit, test of association
Mann-Whitney U test

Wilcoxon matched pair test

Kruskal-Wallis test

Unit 6: Inferential Statistics — Correlation and Regression (14 Hours)

Correlation: meaning, types, and calculation

Product-moment correlation, Spearman’s rank order correlation, biserial and point
biserial correlations, partial correlation

Rank order correlations: Spearman, Kendall Tau

Regression: simple regression, multiple regression, prediction equations
Application of correlation and regression in psychological research

Other correlation coefficients: biserial, point biserial, tetrachoric, phi

Application using SPSS/R for non-parametric data analysis

Course Learning Outcomes :

Demonstrate a comprehensive understanding of statistical concepts.

Apply descriptive statistics to summarize and visualize data.

Utilize probability and normal distribution in psychological research.

Conduct parametric and non-parametric inferential statistical analyses.
Analyze relationships using correlation and regression techniques.

Apply statistical techniques using software (SPSS/R) for research and practical
problems.

Suggested Readings :

Aron, A., Aron, E.N., & Coups, E.J. (2011). Statistics for the Behavioural and Social
Sciences: A Brief Course (5th Ed.).

Broota, K.D. (1989). Experimental Design in Behavioural Research. New Delhi:
New Age International.

Everitt, B.S. (2001). Statistics for Psychologists: An Intermediate Course. New
Jersey: Lawrence Erlbaum Associates.

Garrett, H.E. (2005). Statistics in Psychology and Education, 12th Indian Reprint.
Delhi: Paragon International.

Garrett, H.E., & Woodworth, R.S. (1981). Statistics in Psychology and Education.
Haslam, S.A., &McGarty, C. (2014). Research Methods and Statistics in Psychology
(2nd Ed.). New Delhi: Sage.

Jeremy Miles & Philip Banyard (2007). Understanding and Using Statistics in
Psychology: A Practical Introduction.

Mohanty, B.B., & Misra, S. (2016). Statistics for Behavioural and Social Sciences.
New Delhi: Sage.

Siegel, S. (2002). Non-parametric Statistics for the Behavioural Sciences.
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Paper 4 Positive Psychology

Course Code: Credit: 04 Hours: 60
Course Description

Positive Psychology focuses on strengths, well-being, resilience, and optimal functioning
rather than pathology alone.

Course Objectives:

1.

Explore foundations, scope, and ethical relevance of Positive Psychology in
rehabilitation and mental health contexts.

Examine theories of happiness, well-being, and flourishing, including cross-cultural
and disability-sensitive perspectives.

Develop an understanding of positive traits, strengths, and virtues and their role in
enhancing psychological resilience and quality of life.

Use practical tools and interventions to foster resilience, optimism, gratitude, and
meaning in self and others.

Course Structure and Unit-wise Content

Unit 1: Foundations of Positive Psychology (15 Hours)

Positive Psychology: Meaning, emergence and scope, Difference between traditional
psychology and positive psychology, Deficit-based vs strength-based approaches
Historical Development: Humanistic roots (Maslow, Rogers), Martin Seligman and
the Positive Psychology movement, Evolution of well-being science

Positive Emotions and Their Functions: Concept of positive emotions, Broaden-and-
build theory, Role of positive emotions in coping, health, and rehabilitation

Unit 2: Happiness, Well-Being and Flourishing (15 Hours)

Concepts of Happiness and Subjective Well-Being: Happiness vs well-being,
Subjective well-being: cognitive and affective components
Theories of Happiness: Hedonic approach, Eudaimonic approach, Life satisfaction
theories
PERMA Model of Well-Being:
Positive emotions
Engagement
Relationships
Meaning

o Accomplishment
Application of PERMA in education, rehabilitation, and mental health
Determinants of Happiness: Biological and personality factors, Social relationships
and support, Culture, values, and spirituality, Disability, adversity, and well-being
Effects of Happiness: effect on physical health, mental health, productivity,
resilience and life satisfaction

o O O O
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Unit 3: Positive Traits, Strengths and Values (15 Hours)

Optimism and Hope: Meaning and types, Hope theory, Learned optimism and
explanatory styles

Gratitude and Forgiveness: Concept and benefits, Gratitude practices and exercises,
Forgiveness: meaning, types, and psychological benefits

Positive Beliefs and Motivation: Self-efficacy, Meaning-making and purpose,
Growth mindset

Strengths-Based Rehabilitation

Unit 4: Resilience, Strengths and Life Challenges (15 Hours)

Resilience: Meaning and conceptual models of resilience, assessment,

Individual, family, and community sources of resilience, Protective and risk factors
Coping with Life Complexities and Challenges: Stress, trauma, and adversity,
Disability, illness, loss, and transitions, Post-traumatic growth

Strengths and Virtues: VIA (Value in Action) classification of strengths and virtues,
Character strengths across cultures, Application in personal growth and
rehabilitation

Positive Psychology Interventions: Gratitude journaling, Strengths identification
exercises, Meaning-centered activities, Resilience-building strategies

Course Learning Outcomes:
After completing the course, students will be able to:

1. Explain the theoretical foundations and core constructs of Positive Psychology and
differentiate it from deficit-based models.

2. Apply models of happiness and well-being (e.g., PERMA) to assess and enhance
subjective well-being in diverse populations, including persons with disabilities.

3. Identify, assess, and cultivate positive traits such as optimism, hope, gratitude, and
forgiveness in applied settings.

4. Demonstrate an understanding of resilience, strengths, and virtues and apply positive
psychology principles to cope with life challenges and rehabilitation contexts.

Suggested Readings:

Carr, A. (2004). Positive psychology: The science of happiness and human strengths.
Routledge.

Duckworth, A. (2016). Grit: The power of passion and perseverance. Scribner.
Fredrickson, B. L. (2001). The role of positive emotions in positive psychology: The
broaden-and-build theory of positive emotions. American Psychologist, 56(3), 218—
226

Gable, S. L., & Haidt, J. (2005). What (and why) is positive psychology?Review of
General Psychology, 9(2), 103—110.

Kumar, S., & Dutt, A. (2018). Positive psychology in the Indian context: Theory and

practice. Springer.

Lyubomirsky, S. (2008). The how of happiness: A scientific approach to getting the
life you want. Penguin Press
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Malhotra, R., & Shah, R. (2010). Positive psychology: Applications in clinical and
community settings in India. Journal of Indian Association for Clinical Psychology,
12(1), 1-8.

Niemiec, R. M. (2018). Character strengths interventions. A field guide for
practitioners. Hogrefe Publishing.

Peterson, C., &Peligman, M. E. P. (2004). Character strengths and virtues: A
handbook and classification. Oxford University Press.

Ryft, C. D., & Singer, B. (2008). Know thyself and become what you are: A
eudaimonic approach to psychological well-being. Journal of Happiness Studies,
9(1), 13-39.

Seligman, M. E. P. (2011). Flourish: A visionary new understanding of happiness
and well-being. Free Press.

Seligman, M. E. P., & Csikszentmihalyi, M. (2000). Positive psychology: An
introduction. American Psychologist, 55(1), 5-14.

Sheldon, K. M., & King, L. (2001). Why positive psychology is necessary.
American Psychologist, 56(3), 216-217.

Sin, N. L., & Lyubomirsky, S. (2009). Enhancing well-being and alleviating
depressive symptoms with positive psychology interventions: A practice-friendly
review. Journal of Clinical Psychology, 65(5), 467-487.

Snyder, C. R., & Lopez, S. J. (Eds.). (2009). Oxford handbook of positive
psychology (2nd ed.). Oxford University Press.

Snyder, C. R., Lopez, S. J., Shorey, H. S., Rand, K. L., & Feldman, D. B. (2003).
Positive psychology: An integrative perspective. Oxford University Press.
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Academic Writing
Course Code: Credit:02 Hours 30
Course Description
This course aims to develop foundational academic writing skills required for higher
education and professional contexts. It introduces students to academic conventions, critical
reading, structured writing, referencing, and ethical use of sources, with emphasis on clarity,
coherence, and integrity in scholarly communication.

Course Structure and Unit-wise Content

Unit 1: Introduction to Academic Writing (6 Hours)
e Meaning and purpose of academic writing
e Differences between academic and non-academic writing
e Characteristics of academic writing: Clarity, Objectivity, Precision, Formal tone
e Types of academic texts:
o Essays
o Short research papers
o Reviews
o Reports
Unit 2: Structure of Academic Texts (8 Hours)
e Structure of an academic essay:
o Introduction
o Body paragraphs
o Conclusion
e Writing thesis statements
e Topic sentences and paragraph unity
e Logical flow and coherence
e Use of transitions and connectors

Unit 3: Working with Sources & Academic Integrity (8 Hours)
e Importance of evidence in academic writing
e Types of sources: primary vs secondary
e Paraphrasing, summarising, and quoting
e Avoiding plagiarism
e Introduction to APA style (7th edition):
o In-text citation
o Reference list basics
Unit 4: Revising, Editing & Academic Style (8 Hours)
e Drafting vs revising
e Common grammatical and stylistic errors
e Academic tone and word choice
e Proofreading techniques
e Use of feedback and peer review

107



Teaching—Learning Methods

Guided writing exercises
Demonstration and modelling

Peer review and collaborative writing
Reflective writing

Continuous feedback

Course Learning Outcomes
After completing this course, students will be able to:

Identify features and purposes of academic writing

Organize ideas logically using academic structures

Write clear, coherent academic paragraphs and short papers

Use sources ethically through paraphrasing, summarising, and APA referencing
Edit and revise academic texts for clarity, accuracy, and style

Suggested Readings:

American Psychological Association. (2020). Publication manual of the American
Psychological Association (7th ed.). APA Publishing.

Bailey, S. (2018). Academic writing: A handbook for international students (5th ed.).
Routledge.

Swales, J. M., & Feak, C. B. (2012). Academic writing for graduate students (3rd
ed.). University of Michigan Press.

Cottrell, S. (2019). The study skills handbook (5th ed.). Red Globe Press.

Murray, R. (2013). Writing for academic journals (3rd ed.). Open University Press.
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Psychological First Aid
Course Code: Credit:02 Hours:30

Course Description:
This course introduces students to the principles and practice of Psychological First Aid
(PFA) — a frontline support strategy to assist individuals experiencing acute stress, trauma,

or crisis due to disaster, emergencies, or chronic stressors. The course integrates evidence-
based frameworks, culturally sensitive approaches, and rehabilitation perspectives,
equipping students with practical skills to provide empathetic support, enhance coping, and
link individuals to appropriate services. Emphasis is placed on culturally responsive PFA
practice in both global and Indian contexts

Course Objectives:

1. Understand the conceptual foundations of Psychological First Aid and its relevance
in rehabilitation settings.

2. Demonstrate core PFA skills including active listening, safety support, and
emotional stabilization.

3. Apply culturally appropriate PFA practices for diverse populations, especially
persons with disabilities.

4. Differentiate between PFA and psychological therapies.

5. Develop basic intervention plans and referral protocols within community and

emergency contexts.

Course Structure and Unit wise content:

Unit-1: Introduction to Psychological First Aid (6 Hours)

e Definition and evolution of PFA
e Rationale: crisis, trauma, emergency contexts
e PFA principles (Safety, Calm, Connectedness, Self-efficacy, Hope)

Unit-2: Core SKkills and Communication in PFA (8 Hours)

e Active listening and empathy

e Non-verbal communication

e Safety, comfort, and stabilization techniques
e Cultural sensitivity in communication

Unit-3: PFA in Rehabilitation and Vulnerable Populations (8 Hours)
e Contextualizing PFA for persons with disabilities, neurodiversity, chronic illness

Trauma, stress reactions, grief responses
Inclusive practices, de-stigmatization

Unit-4: Linking PFA to Services, Referrals & Self-Care (8 Hours)

Assessment and referral pathways

Networking with mental health and support services

PFA in community, rural, and crisis settings
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PFA through tele-rehabilitation services
PFA provider self-care and ethics

Course Learning Outcomes:
Students will be able to:

1. Explain the core concepts, principles, and scope of Psychological First Aid (PFA) in
crisis and rehabilitation contexts.

2. Demonstrate basic PFA skills such as active listening, emotional stabilization, and
supportive communication.

3. Apply culturally sensitive and inclusive PFA approaches for vulnerable populations,
including persons with disabilities.

4. Identify appropriate referral pathways and community-based support systems for
individuals in distress.

5. Practice ethical conduct, self-care, and professional responsibility while delivering
Psychological First Aid.

Suggested Readings:

Hobfoll, S.E., Watson, P., Bell, C.C., et al. (2007). Five essential elements of
immediate and mid-term mass trauma intervention: Empirical evidence. Psychiatry,
70(4), 283-315.

World Health Organization. (2011). Psychological First Aid: Guide for Field
Workers. Geneva: WHO.

Everly, G.S., & Mitchell, J.T. (2017). The Johns Hopkins Guide to Psychological
First Aid. Johns Hopkins University Press.

Brymer, M.J., Jacobs, A.K., Layne, C.M., et al. (2006). Psychological First Aid:
Field Operations Guide (2nd ed.). National Child Traumatic Stress Network.

Indian Psychiatric Society. (2020). Guidelines for Psychological First Aid in India
during Disasters.

National Institute of Disaster Management. (2020). Manual on Psychosocial Support
& PFA. Government of India.

Sahoo, S., Mehra, A., & Grover, S. (2020). Mental health interventions during
lockdown: An Indian perspective. Journal of Mental Health & Human Behaviour,
25(2), 95-102
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Psychosocial Assessment 2

Psychotherapeutic Intervention
Course Code: Credit s: 03+01 = 04 Hours: 120-150
Course Description
This practicum provides structured, supervised training in psychosocial assessment of
persons with disabilities and mental health conditions across clinical, educational, and
community settings. Students will develop foundational competencies in history taking,
Mental Status Examination (as applicable), psychological testing, socio-cultural and
environmental assessment, and functional evaluation. Emphasis is placed on identifying
strengths, challenges, needs, and supports, and on integrating assessment findings using the
International Classification of Functioning, Disability and Health (ICF) and socio-cultural
case formulation approaches. The practicum also introduces students to ethical
documentation, case summaries, and appropriate referrals, preparing them for rehabilitation-
oriented professional roles.

Course Objectives:

e Develop practical skills in systematic history taking with individuals and caregivers
in rehabilitation contexts.

e Gain supervised exposure to Mental Status Examination (MSE) for understanding
current psychological functioning.

e Administer, score, and interpret basic psychological and functional assessment tools
relevant to disability and mental health.

e Assess socio-cultural, familial, and environmental factors influencing disability,
participation, and well-being.

e Conduct functional assessments to identify strengths, limitations, activity
restrictions, and participation barriers.

e Apply the ICF framework for holistic understanding of disability and functioning.

e Develop socio-cultural case formulations integrating biological, psychological, and
environmental perspectives.

e Prepare structured case summaries and plan for intervention and rehabilitation
services.

Instructions / Guidelines:
The student should be placed in various rehabilitation departments in the host institutions or
in the partner institutions identified in order to get hands on training / supervised training in
different chronic health conditions and disabilities including psychosocial impact. This may
include —

Cross Disability Early Intervention Centres / District Early Intervention Center,

e Nutrition Rehabilitation Centres
e Child and Adolescent Mental Health Centres
e Various related departments in Hospitals — Paediatric, Psychiatric, Palliative Care,

Orthopaedic, Ophthalmology, ENT, Skin and Burn section, Non-Communicable
Disease, Geriatric Care etc.
e Residential Deaddiction Centers / Psychiatric Rehabilitation Centers,
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e Residential/ Daytime Special Schools for children with various Neurodevelopmental
and Sensory Disabilities
e Community Based Organisations, Disability Organisations, Parent Associations etc.

Minimum Requirement:
e Minimum 10 comprehensive case records
o Out of these minimum 3 cases with at least 3 sessions of psychotherapeutic
intervention and remaining may be up to psychosocial case formulation as
per guidelines mentioned in earlier semester)

e Exposure to rehabilitation units under hospitals with units for disabling health
conditions, residential rehabilitation centers, geriatric care homes, CBO, or NGO
settings, Inclusive / Special school,

e At least two cases presented using ICF framework

Ethical Considerations:
Students must ensure:
e Informed consent and assent where applicable
e Respect for dignity, autonomy, and confidentiality
e Non-discriminatory, strength-based language
e Accessibility of assessment procedures
e Use of culturally and linguistically appropriate tools
e Maintain confidentiality while writing the case record

Case Record:
e (Case Formulation Framework

A. ICF-Based Presentation
e Body Functions & Structures
e Activities
e Participation
e Environmental Factors
e Personal Factors

B. Socio-cultural Case Formulation
e Cultural beliefs about illness/disability
e Family and community attitudes
e Gender, socioeconomic, and contextual influences

Case Record Template:
Identifying Information
Reason for Referral

Informed Consent
History:
o Developmental
o Medical / Psychiatric
o Educational / Occupational
o Family and Social
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Behavioural Observations

Mental Status Examination (if applicable)

Rationale for Test Selection

Tools Administered and Findings

Functional Assessment Summary

Socio-Cultural and Environmental Analysis
ICF-Based Case Summary

Strengths, Needs, Supports

Diagnostic Impression (Descriptive / Provisional only)
Individualised Rehabilitation Program

(@)

O O O O O O

(@)

Model Followed

Goals of Rehabilitation Intervention

Strategy used

Technique Used

Session wise detail of intervention — initiation, progression and conclusion
Feedback from the Client / caregiver

Reflective Notes on each session strengths and challenges, plan for next
session

Summary of Discussions with Supervisor

Termination and conclusion of the Rehabilitation Intervention
Referrals and Recommendations

List of material or books if used any

Supervisor’s formative feedback

Evaluation Criteria / Rubrics: (Indicative)

Sr.

Components Weightage
(%)

Case Records (Quality & Completeness) 30

Case Presentation (ICF & Socio-cultural integration) 15

Conduct of Rehabilitation Intervention 15

Fieldwork & Professional Conduct 20

DN B[ W] —

Viva / Practical Examination 20
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Year 4

Year 4 Semester 7

Mark
Course Course Title Credit arxs
Internal | External | Total
Theory Courses
Psychosocial Interventions 4 50 50 100
C
ore Neuropsychology 4 50 50 100
DSEC Forensic Psychology 4 50 50 100
Multidiscinli
. ultidisciplin Disability Laws and Social ) 20 30 50
v Welfare schemes in India
Course
Practical Courses
Clinical . .
Psychosocial Intervention 2 25 25
Placement
150
Internship Internship 1 4 30 70
Dissertation | Y7oPsis Preparation and 4 50 50 100
Presentation
Total 24 280 320 600
Passing Criteria Semester 7
Course Title Credit Internal External Total Marks
Marks Marks
Max | Min | Max | Min | Max | Min
Psychosocial Interventions 4 50 20 50 20 100 40
Neuropsychology 4 50 20 50 20 100 40
Forensic Psychology 4 50 20 50 20 100 40
Disability Laws and Social 2 20 8 30 12 50 20
Welfare schemes in India
Psychosocial Intervention 2 20 10 30 15 50 25
Dissertation - Synopsis 4 50 25 50 25 100 50
Preparation and
Presentation
Total 24 290 | 128 310 135 | 600 265
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Year IV Semester VII

Course Code:

Paper 1 Psychosocial Interventions

Credit: 04

Course Description

This course aims to equip undergraduate students of Rehabilitation Psychology with
foundational knowledge and applied skills in psychosocial intervention, emphasizing
person-centred, family-centred, group-based, and disability-affirmative approaches. The
course focuses on supportive, rehabilitative, and preventive interventions, rather than

Hours: 60

intensive psychotherapy, aligning with UG-level competencies and ethical scope of practice.

Course Objectives

1.

Understand the concept, scope, and principles of psychosocial intervention in
rehabilitation.
Develop basic practical skills for person-centred, group, and family-based
interventions.

Promote disability-affirmative and rights-based approaches in intervention planning.
Introduce structured intervention techniques suitable for UG-level practice.

Sensitize students to ethical guidelines, professional boundaries, and referral
practices.
Prepare students for supervised fieldwork and multidisciplinary team roles.

Course Structure and Unit-Wise Content

Unit 1: Foundations of Psychosocial Intervention in Rehabilitation
Meaning and definition of psychosocial intervention

Psychosocial intervention vs psychotherapy vs counselling
Scope and relevance in disability and rehabilitation

Goals of psychosocial intervention:

o

o

o

o

Adaptation and adjustment
Functional improvement
Participation and inclusion
Quality of life

Principles of psychosocial intervention:

o

o

o

o

Role of psychosocial interventions across settings:

o

o

o

o

Person-centredness
Empowerment
Participation
Strengths-based approach

Hospitals

Community-based rehabilitation (CBR)
Schools

Residential and vocational settings

115

(15 Hours)



Unit 2: Person-Centred and Disability-Affirmative Interventions

e Person-centred approach:

o Core concepts (empathy, respect, autonomy)

o Goal setting with PwDs
e Disability-affirmative practice:
o Social model of disability

o Rights-based and recovery-oriented perspectives
o Reducing stigma and internalized oppression

e Supportive interventions:
o Psychoeducation
o Emotional support and validation
o Coping skills training
e Basic intervention techniques:
o Active listening
o Normalization
o Problem-solving support
e Practical exercises:
o Role-plays
o Case-based planning
o Reflective journaling

Unit 3: Group-Based Psychosocial Interventions
Concept and purpose of group interventions
Types of groups in rehabilitation:
o Support groups
o Psychoeducational groups
o Skill-building groups
e Group processes:
o Group formation and stages
o  Group norms and cohesion
e Role of facilitator in group interventions
e Planning and conducting group sessions:
o Needs assessment
o Session structure
o Activity planning
e Managing group dynamics and ethical issues
e Practical component:
o Designing a group intervention module
o Mock group sessions

Unit 4: Family and Family-Affirmative Interventions
e Family systems perspective in disability
e Impact of disability on family dynamics
e Family-affirmative approach:
o Respect for family strengths and diversity

116

(15 Hours)

(15 Hours)

(15 Hours)



o Cultural sensitivity
Types of family interventions:

o Family psychoeducation

o Parent-mediated interventions

o Caregiver support strategies
Working with caregivers:

o Stress and burden management

o Enhancing coping and resilience
Collaboration with schools and community services
Practical component:

o Developing family intervention plans

o Case discussions

Suggested Readings

Anthony, W. A., Cohen, M., Farkas, M., & Gagne, C. (2002). Psychiatric
rehabilitation. Boston University Center for Psychiatric Rehabilitation.

Barker, P. (2009). Psychiatric and mental health nursing: The craft of caring (2nd
ed.). Hodder Arnold.

McGoldrick, M., Carter, B., & Garcia-Preto, N. (2016). The expanded family life
cycle (5th ed.). Pearson.

Rogers, C. R. (1951). Client-centered therapy. Houghton Mifflin.

World Health Organization. (2010). Community-based rehabilitation guidelines.
WHO.

Yalom, I. D., &Leszcz, M. (2020). The theory and practice of group psychotherapy
(6th ed.). Basic Books.
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Paper 2. Neuropsychology

Course Code: Credit: 04 Hours: 60
Course Description:

This course introduces students to the foundations of neuropsychology, focusing on the
relationship between brain structures, neural functions, and human behaviour. It provides a
basic understanding of how cognitive, emotional, and behavioural processes are influenced
by brain functioning and how neurological conditions impact everyday functioning.

Course Objectives

1.

2.
3.
4

N

Understand the basic concepts, scope, and relevance of neuropsychology.

Develop foundational knowledge of brain structure, functions, and neural processes.
Explain the neuropsychological basis of cognition, emotion, and behaviour.

Gain introductory exposure to common neurological conditions affecting
functioning.

Understand the role of neuropsychology in rehabilitation settings.

Become familiar with basic principles of neurorehabilitation and interdisciplinary
care.

Course Structure and Unit-Wise Content

Unit 1: Foundations of Neuropsychology (10 Hours)

Definition and scope of neuropsychology

Relationship between brain, behaviour, cognition, and emotion
Neuropsychology vs neurology vs clinical psychology
Historical development of neuropsychology

Relevance of neuropsychology to rehabilitation psychology
Ethical considerations and professional boundaries at UG level

Unit 2: Structure and Functions of the Brain (12 Hours)

Organization of the nervous system:
o Central and peripheral nervous systems
Structure and functions of:
o Cerebrum (lobes and cortical functions)
o Cerebellum
o Brainstem
Limbic system
Hemispheric specialization and lateralization
Basic concepts of neurons, synapses, and neurotransmitters
Neuroplasticity: concept and significance

(@)

Unit 3: Neuropsychology of Cognitive and Emotional Processes (14 Hours)

Attention and consciousness
Learning and memory:

o Types of memory

o Brain areas involved
Language:
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o Expressive and receptive language

o Introduction to aphasia
e Executive functions:

o Planning, inhibition, decision-making
e Emotion and behaviour:

o Role of limbic system

o Emotional regulation
e Behavioural changes due to brain dysfunction

Unit 4: Neuropsychological Disorders — An Overview (14 Hours)
e Introduction to neuropsychological impairment
e Common neurological and neurodevelopmental conditions:
o Traumatic Brain Injury (TBI)

o Stroke

o Epilepsy

o Dementia (introductory overview)
o Cerebral palsy

o Neurodevelopmental disorders (brief overview)
e Cognitive, emotional, behavioural, and psychosocial consequences
e Impact on daily functioning, education, work, and social participation
e Role of family and caregivers

Unit 5: Introduction to Neurorehabilitation (10 Hours)
e Concept and goals of neurorehabilitation
e Principles of rehabilitation:
o Restoration
o Compensation
o Adaptation
e Role of neuropsychology in rehabilitation:
o Functional assessment
o Goal setting
o Monitoring progress
e Interdisciplinary team approach:
o Psychologist, neurologist, occupational therapist, physiotherapist, speech
therapist
e Psychosocial interventions in neurorehabilitation:
o Psychoeducation
o Cognitive stimulation
o Family support
e Ethical practice, referral, and scope of UG-level involvement
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Suggested Readings

Goldstein, L. H., & McNeil, J. E. (2013). Clinical neuropsychology: A practical
guide to assessment and management for clinicians (2nd ed.). Wiley-Blackwell.
Kolb, B., & Whishaw, 1. Q. (2015). Fundamentals of human neuropsychology (7th
ed.). Worth Publishers.

Lezak, M. D., Howieson, D. B., Bigler, E. D., &Tranel, D. (2012).
Neuropsychological assessment (5th ed.). Oxford University Press.
Neurorehabilitation and Disability Context

Pinel, J. P. J., & Barnes, S. (2021). Biopsychology (10th ed.). Pearson.

Rao, S. L., Subbakrishna, D. K., &Gopukumar, K. (2011). NIMHANS
neuropsychology battery. NIMHANS Publications

Wilson, B. A., Gracey, F., Evans, J. J., & Bateman, A. (2009). Neuropsychological
rehabilitation: Theory, models, therapy and outcome. Cambridge University Press.
World Health Organization. (2001). International classification of functioning,
disability and health (ICF). WHO.
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Paper 3 Forensic Psychology

Course Code: Credits: 04 Hours: 60

Course Description:

Forensic Psychology equips Rehabilitation Psychology students with an understanding of
how psychological principles operate within legal and criminal justice systems, particularly
in cases involving mental illness, intellectual and neurodevelopmental disabilities, and
psychosocial disabilities. In alignment with NEP 2020, the course emphasizes ethical
reasoning, case-based learning, disability rights, and inter-sectoral collaboration, while
maintaining forensic psychology as the core focus and avoiding duplication of rehabilitation
assessment and intervention courses.

Course Objectives:

1.

Understand the scope, development, and application of forensic psychology within
legal and criminal justice systems.

Understand psychological theories explaining criminal behaviour, victimization, and
legal decision-making.

Understand the role of forensic psychologists in courts, correctional institutions,
juvenile justice systems, and forensic mental health settings.

Identify basic forensic psychological assessment tools related to competence,
criminal responsibility, and risk assessment.

Analyze case studies involving crime, mental health, and disability using
psychological and rehabilitation perspectives.

Course Structure and Unit-wise Content

Unit 1: Foundations of Forensic Psychology (Hours: 15)

Definition, scope, and relevance of forensic psychology

Historical development (global and Indian context)

Interface between psychology, law, and rehabilitation

Overview of the criminal justice system in India

Distinction between forensic psychology, criminal psychology, and rehabilitation

psychology
Role of forensic psychology in social justice and disability rights

Unit 2: Psychological Theories of Crime, Victimization, and Vulnerability (Hours: 15)

Theoretical explanations of criminal behaviour:
o Biological and neuropsychological factors
o Psychodynamic perspectives
o Behavioral and cognitive theories
o Social and environmental influences
Psychological vulnerability and victimization
Victimology with reference to persons with disabilities and Victim Assistance
Psychological aspects of legal decision-making
Eyewitness testimony and suggestibility in vulnerable populations
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e Cyber Psychology

Unit 3: Forensic Assessment, Ethics, and Professional Roles (Hours: 15)
e Roles of forensic psychologists in:
o Courts and expert testimony
o Correctional and forensic mental health settings
o Juvenile justice system
e Forensic psychological assessment (introductory) / Forensic Investigative Methods:
o Intelligence and adaptive functioning (legal relevance)
o Personality assessment
o Competency to stand trial
o Criminal responsibility
o Risk assessment
e Ethical and legal standards:
o Informed consent and capacity
o Confidentiality and duty to protect
o Dual-role conflicts in rehabilitation settings
e Collaboration between forensic psychologists and rehabilitation professionals

Unit 4: Forensic Psychology, Disability, and Rehabilitation Interface
(Hours: 15)
e Mental illness, disability, and crime: myths and evidence
e Legal concepts:
o Insanity defence
o Fitness to stand trial
o Capacity and guardianship (overview)
e Persons with disabilities in the criminal justice system:
o Intellectual disability
o Autism spectrum conditions
o Psychosocial disabilities
e Reasonable accommodations and access to justice
e Application of forensic psychology in rehabilitation contexts:
o Risk management and supervision
o Behaviour management in correctional and community settings
o Referral and coordination with rehabilitation services
e Case studies involving crime, mental health, and disability
e Ethical issues, human rights, and dignity of persons with disabilities

Course Learning Outcomes:
After completing this course, the learner will be able to:
e Explain foundational concepts and scope of forensic psychology relevant to
rehabilitation settings.
e Apply psychological theories to understand criminal behaviour and victimization
involving vulnerable populations.
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Describe the professional roles of forensic psychologists and allied rehabilitation
professionals in legal systems.

Demonstrate basic understanding of forensic assessment related to legal competence
and responsibility.

Analyze ethical issues and case scenarios involving mental illness and disability in
the justice system.

Recognize the contribution of rehabilitation psychology to forensic decision-making
and post-legal support.
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Disability Laws and Social Welfare schemes in India
Course Code: Credit: 02 Hours 30
Course Description:
This course introduces the conceptual framework of disability laws and social welfare
schemes in India. It aims to build foundational awareness about the rights, entitlements, and
social support systems available for persons with disabilities (PwDs).

Course Objectives:

1. Identify the major disability laws currently applicable in India
Describe the key provisions and areas covered by these laws
List the main social welfare schemes available for persons with disabilities
Understand the role of welfare schemes in rehabilitation services
Recognize the importance of basic legal and scheme-related awareness for
rehabilitation professionals

Aol

Course Structure and Unit wise content:

Unit 1: Overview of Disability Laws in India (Hours: 8)
e Introduction to disability laws in India
e Brief description of major legislations related to disability
e Areas covered under disability laws: education, employment, accessibility, social
security
e Institutions and authorities associated with disability laws (overview)
e Relevance of disability laws in rehabilitation settings

Unit 2: Rights and Provisions for Persons with Disabilities (Hours: 8)
e Types of rights provided under disability laws
e Provisions related to education and skill development
e Employment-related provisions and workplace support
e Accessibility and barrier-free environment provisions
e Social protection and support measures

Unit 3: Social Welfare Schemes for Persons with Disabilities (Hours: 7)
e Introduction to social welfare schemes for persons with disabilities
e Educational assistance and scholarship schemes
e Health care, assistive devices, and rehabilitation support schemes
e Livelihood, employment, and skill development schemes
e Financial assistance and social security measures

Unit 4: Role of Rehabilitation Professionals in Awareness and Facilitation (Hours: 7)
e Importance of awareness of laws and schemes for rehabilitation professionals
e Role of rehabilitation psychologists in guiding persons with disabilities and families
e Coordination with government and non-government agencies
e Documentation and referral processes (introductory level)
e Promoting awareness and utilization of welfare services
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Course Learning Outcomes:
Students will be able to:

Identify major disability laws in India

Describe the general areas addressed by these laws

Describe the key rights available to persons with disabilities

Identify provisions related to education, employment, and accessibility
Understand how these provisions support rehabilitation outcomes

List major welfare schemes for persons with disabilities

Describe the purpose of different categories of schemes

Recognize the role of welfare schemes in rehabilitation services

Suggested Readings:

Government of India. (1995). The Persons with Disabilities (Equal Opportunities,
Protection of Rights and Full Participation) Act, 1995. New Delhi: Ministry of Law
and Justice.

Government of India. (2016). The Rights of Persons with Disabilities Act, 2016.
New Delhi: Ministry of Law and Justice.

Ministry of Social Justice and Empowerment. (2022). Handbook on schemes for
persons with disabilities. Government of India.

Thomas, M., & Thomas, M. J. (2013). Disability and rehabilitation in India: Issues
and challenges. New Delhi, India: Sage Publications.

World Health Organization. (2011). World report on disability. Geneva: World
Health Organization.
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Practicum
Psychosocial Rehabilitation Intervention

Course Code: Credit s: 04 Hours: 120-150
Course Description

This practicum provides structured, supervised training in psychosocial assessment of
persons with disabilities and mental health conditions across clinical, educational, and
community settings. Students will develop foundational competencies in history taking,
Mental Status Examination (as applicable), psychological testing, socio-cultural and

environmental assessment, and functional evaluation.

Course Objectives:

Develop practical skills in systematic history taking with individuals and caregivers
in rehabilitation contexts.

Gain supervised exposure to Mental Status Examination (MSE) for understanding
current psychological functioning.

Administer, score, and interpret basic psychological and functional assessment tools
relevant to disability and mental health.

Assess socio-cultural, familial, and environmental factors influencing disability,
participation, and well-being.

Conduct functional assessments to identify strengths, limitations, activity
restrictions, and participation barriers.

Apply the ICF framework for holistic understanding of disability and functioning.
Develop socio-cultural case formulations integrating biological, psychological, and
environmental perspectives.

Prepare structured case summaries and plan for intervention and rehabilitation
services.

Instructions / Guidelines:

The student should be placed in various rehabilitation departments in the host institutions or
in the partner institutions identified in order to get hands on training / supervised training in
different chronic health conditions and disabilities including psychosocial impact. This may
include —

Cross Disability Early Intervention Centres / District Early Intervention Center,
Nutrition Rehabilitation Centres

Child and Adolescent Mental Health Centres

Various related departments in Hospitals — Paediatric, Psychiatric, Palliative Care,
Orthopaedic, Ophthalmology, ENT, Skin and Burn section, Non-Communicable
Disease, Geriatric Care etc.

Residential Deaddiction Centers / Psychiatric Rehabilitation Centers,

Residential/ Daytime Special Schools for children with various Neurodevelopmental
and Sensory Disabilities

Community Based Organisations, Disability Organisations, Parent Associations etc.
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Minimum Requirement:

Minimum 15 comprehensive case records (Out of these minimum 5 cases with at
least 5 sessions of intervention and remaining may be up to psychosocial case
formulation as per guidelines mentioned in earlier semester)

Exposure to rehabilitation units under hospitals with units for disabling health
conditions, residential rehabilitation centers, geriatric care homes, CBO, or NGO
settings, Inclusive / Special school, neuropsychiatric rehabilitation centers,

At least two cases presented using ICF framework

Note: The supervisors and the course coordinator have to ensure that each student
gets wide exposure in various settings and / or different populations. The case record
should also reflect the varied exposure.

Ethical Considerations:
Students must ensure:

Informed consent and assent where applicable
Respect for dignity, autonomy, and confidentiality
Non-discriminatory, strength-based language
Accessibility of assessment procedures

Use of culturally and linguistically appropriate tools
Maintain confidentiality while writing the case record

Case Record:

Case Formulation Framework
A. ICF-Based Presentation
e Body Functions & Structures
e Activities
e Participation
e Environmental Factors
e Personal Factors
B. Socio-cultural Case Formulation
e Cultural beliefs about illness/disability
e Family and community attitudes
e Gender, socioeconomic, and contextual influences

Case Record Template:

Identifying Information
Reason for Referral
Informed Consent
History:
o Developmental
o Medical / Psychiatric
o Educational / Occupational
o Family and Social
Behavioural Observations
Mental Status Examination (if applicable)
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Rationale for Test Selection

Tools Administered and Findings

Functional Assessment Summary

Socio-Cultural and Environmental Analysis
ICF-Based Case Summary

Strengths, Needs, Supports

Diagnostic Impression (Descriptive / Provisional only)
Individualised Rehabilitation Program

@)

O O O O O

@)

Model Followed

Goals of Rehabilitation Intervention

Strategy used

Technique Used

Session wise detail of intervention — initiation, progression and conclusion
Feedback from the Client / caregiver

Reflective Notes on each session strengths and challenges, plan for next
session

Summary of Discussions with Supervisor

Termination and conclusion of the Rehabilitation Intervention
Referrals and Recommendations

List of material or books if used any

Supervisor’s formative feedback

Evaluation Criteria / Rubrics: (Indicative)

Sr.

No.

Components Weightage
(%)

Case Records (Quality & Completeness) 30

Case Presentation (ICF & Socio-cultural integration) 15

Conduct of Rehabilitation Intervention 15

Fieldwork & Professional Conduct 20

N[ B W| N —

Viva / Practical Examination 20
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Internship Guidelines
Purpose of Internship
The internship is a structured, supervised experiential learning component designed to
expose undergraduate students to real-world rehabilitation and psychosocial service settings.
It aims to integrate theoretical knowledge with field-based observation, guided participation,
ethical awareness, and professional conduct, while clearly respecting the scope of practice
of UG students.

Nature of Internship
e Internship at the Bachelor level is observational and assisted, not independent
clinical practice
e Students are not permitted to:
o Conduct independent assessments or therapy
o Make diagnoses
o Provide unsupervised interventions
e The emphasis is on:
Exposure
Skill familiarisation
Professional role understanding
Ethical practice and referral awareness

o O O O

Eligible Internship Settings
Internships may be undertaken in recognized and ethically functioning organizations,
including:
Health & Rehabilitation Settings
e Government or private hospitals (rehabilitation units)
e Maedical colleges (psychiatry / neurology / PMR departments)
e Rehabilitation centres for PwDs
e Neurorehabilitation centres
e De-addiction and mental health centres
Disability & Community-Based Settings
Special schools
e Inclusive education settings
e NGOs working with PwDs
e Community-based rehabilitation (CBR) projects
e Early intervention centres
Institutional & Social Settings
e Correctional institutions (with permission)
e Old age homes
e Palliative care centres
e Child care institutions
e Vocational rehabilitation centres

All settings must have a qualified professional willing to act as an on-site supervisor or
mentor.
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Roles and Responsibilities
A. Role of the Institution / Department
e Identify and approve internship settings
e Issue official internship letters
e Provide students with:
o Internship guidelines
o Logbook / record format
o Ethical code and safety instructions
e Ensure insurance or institutional protection where applicable
B. Role of Faculty-in-Charge (College Supervisor)
Orient students before internship
Clarify:
o Scope of practice
o Ethical boundaries

o Expected Course Learning Outcomes
e Monitor internship progress
e Conduct review meetings / reflections
e Evaluate internship records and reports
e Act as the primary academic authority for student welfare
C. Role of On-site Supervisor / Mentor
e Be a qualified professional (Psychologist / Rehabilitation Professional / Allied
Health Professional)
e Provide:
o Orientation to the setting
o Supervised exposure to activities
e Ensure students:
o Do not exceed their role
o Follow ethical and safety norms
e Certify attendance and performance
e Report any concerns to the institution
D. Role of the Student Intern
Students must:
e Follow institutional rules and professional conduct
e Maintain confidentiality at all times
e Work strictly under supervision
e Respect clients, caregivers, staff, and cultural contexts
e Maintain accurate records and reflective notes
e Refrain from:
o Giving advice
o Providing therapy
o Sharing sensitive information
e Report any ethical, safety, or professional concern immediately
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Internship Activities (Indicative)
Students may engage in:
e Observation of assessment and intervention sessions
e Participation in:
o Psychoeducation programs
o Group activities (assisted)
o Awareness programs
e Interaction with caregivers (supervised)
e Exposure to:
o Multidisciplinary team meetings
o Case discussions
e Community visits and outreach programs

6. Internship Record & Documentation

A. Internship Logbook
Each student must maintain a daily logbook, including:
e Date and duration
e Setting / department
e Nature of activities observed
e Learning points
e Ethical reflections
Logbook must be:
e Signed by on-site supervisor
e Verified by faculty-in-charge

B. Internship Report

The final report should include:
Introduction to the setting
Objectives of internship
Description of activities

Course Learning Outcomes
Reflection on professional roles
Ethical issues observed
Limitations and challenges
Conclusion

XN kWD

Ethical Guidelines
e No photography, recording, or data sharing without permission
e No use of client data for academic work without anonymisation
e No social media sharing related to internship
e Respect informed consent principles
e Mandatory adherence to:
o RCI Code of Ethics
o Institutional ethical guidelines
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Student Safety Guidelines
Physical Safety
e Students should not be assigned:
o High-risk clinical procedures
o Unsupervised home visits
e Safe working hours must be ensured
Psychological Safety
e Debriefing opportunities should be provided
e Exposure to distressing cases must be discussed with faculty
Legal & Ethical Safety
e C(lear identification as student intern
e No responsibility beyond assigned role
e Immediate reporting of harassment, abuse, or unsafe conditions

Attendance & Evaluation
e Minimum attendance: 75-80% (as prescribed)
e Evaluation based on:

Attendance

Logbook quality

Report submission

Supervisor feedback

o O O O

Disciplinary Provisions

Violation of ethical or professional norms may lead to:
e Warning
e Termination of internship
e Academic penalty
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Daily Logbook Template

Student Name: Roll No.: Semester:
Practicum Site:
Supervisor:
Date Time Setting (Rehabilitation Activity Tools / Course Supervis
(From Services Unit / Performe Metho Learni or’s
-To) Hospital/ School/ d ds ng Signatur
Community/ NGO/ Used Outco e
CBO) mes /
Reflecti
ons
Attendance Record Template
Practicum Title:
Semester: Academic Year:
Student’s Name:
Sl Date | Student’s Hours Supervisor Remarks
No. Signature Completed Signature

This is to certify that Mr./Ms.

Certification by Supervisor

, Roll No.

has satisfactorily completed the required practicum hours and activities for the course
Practicum in Psychosocial Assessment and Case Formulation during Semester VI of the
Bachelor in Rehabilitation Psychology programme.

Institution / Centre:

Date:

Signature
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Year 4 Semester 8

Mark
Course Course Title Credit arks
Internal | External | Total
Theory Courses
E 1: Organisational Behavior 4 50 50 100
DSEC
E 2: Sports Psychology
Practical Courses
VAC Financial Literacy 2 20 30 50
VAC Inclusive Disaster Management 2 20 30 50
SEC Case Conference 2 20 30 50
Case Submission and Viva- 4 30 70 100
Voce
SEC Journal Club 2 20 30 50
Dissertati
O:SG atl Submission and Viva-Voce 8 100 100 200
Total 24 260 3 600
Passing Criteria Semester 8
Course Title Credit Internal External Total Marks
Marks Marks
Max | Min Max Min | Max Min
Organisational Behavior 4 50 20 50 20 100 40
Sports Psychology
Financial Literacy 2 20 10 30 15 50 25
Inclusive Disaster 2 20 10 30 15 50 25
Management
Case Conference 2 20 10 30 15 50 25
Case Submission and Viva- 4 50 25 50 25 100 50
Voce
Journal Club 2 20 10 30 15 50 25
Dissertation — Submission 8 100 50 100 50 200 100
and Viva-Voce
Total 24 280 135 320 155 600 290
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Year IV Semester VIII

Paper 1 (Elective 1) Organizational Behavior
Course Code: Credits: 04 Hours: 60
Course Description:
Industrial / Organizational Behavior examines human behaviour in work settings, focusing
on individual, group, and organizational processes. For Rehabilitation Psychology students,
this course develops understanding of work adjustment, employee well-being,
organizational inclusion, disability accommodation, and ethical workplace practices. In
alignment with RCI expectations and NEP 2020, the course emphasizes functional work
participation, psychosocial factors, inclusion, and interdisciplinary collaboration, without
extending into specialized HR management or organizational consultancy training.

Course Objectives:
1. Understand the scope and development of Industrial / Organizational Behavior.
2. Understand individual behaviour at work, including personality, perception, and
motivation.
Understand group behaviour, leadership, and communication in organizations.
Understand organizational structure, culture, and work environment.
Understand employee well-being, stress, and work—life balance.
Understand workplace inclusion, disability accommodation, and ethics from a
rehabilitation perspective.
7. Apply psychological principles to work-related and organizational scenarios.

AN Al

Course Structure and Unit-wise Content

Unit I: Introduction to Industrial / Organizational Behavior (Hours: 15)
e Definition, scope, and objectives of Industrial / Organizational Behavior
e Historical development of I/O psychology and organizational behaviour
e Relationship between: Industrial / Organizational Behavior, Rehabilitation
psychology and Occupational health psychology
e Work, employment, and human behaviour
e Changing nature of work and organizations
e Role of I/O psychology in employee well-being and inclusion

Unit 2: Individual Behaviour in Organizations (Hours: 15)
e Individual differences and work behaviour
e Personality, attitudes, and values at work
e Perception and decision-making
o Motivation theories: (Revise in brief): Maslow, Herzberg, McClelland
e Job satisfaction and work engagement
e Learning and performance at work
e Work adjustment and vocational behaviour
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Unit 3: Group Behaviour and Organizational Processes (Hours: 15)

Group dynamics and team behaviour
Communication processes in organizations
Leadership styles and approaches

Power, authority, and influence

Conflict and conflict management
Organizational climate and culture
Diversity and inclusion in teams

Unit 4: Employee Well-being, Stress, and Inclusion (Hours: 15)

Concept of employee well-being, Occupational stress and burnout, Work-life
balance, Job stress models (introductory), Mental health at workplace
Disability and work: Barriers to employment

o Reasonable accommodation

o Workplace inclusion
Ethics, labour laws (overview), and employee rights
Role of rehabilitation psychology in vocational adjustment

Course Learning Outcomes (COs)
After completing the course, learners will be able to:

Explain core concepts and applications of Industrial / Organizational Behavior.
Analyze individual differences and motivation affecting work performance.
Explain group dynamics, leadership, and communication in organizations.
Describe organizational structure, culture, and work environments.

Recognize psychosocial aspects of employee well-being and occupational stress.

Apply principles of inclusion, ethics, and disability accommodation in workplaces.

List of MOOC Courses

1.

Online Course: Rehabilitation of Persons with Psychiatric Disabilities by
Centre for Psychiatric Rehabilitation, Boston University:
https://cpr.bu.edu/resources/online-course-rehabilitation-of-persons-with-
psychiatric-disabilities/

Disability Studies - SWAYAM Portal:

https://onlinecourses.nptel.ac.in/noc19 hs58/preview

Coursera on Mental Health:
https://www.coursera.org/courses?query=mental%20health

Stanford University Disability Research: From Absence to Action - SMAC 2021
Session 4: https://www.youtube.com/watch?v=3fWwXnyHH74

The Royal Institution on Redefining Disability - Balancing Medical, Social, and
Cultural Perspectives: https:/www.youtube.com/watch?v=tzN tMk4Q8w
UNSW Sydney: https://www.3dn.unsw.edu.au/content/carers-elearning

Courses on Saksham Portal:
https://lmis.nihfw.ac.in/course/index.php?categoryid=55&class=nmcn

NIMHANS E-Learning Module (Paid): https://nimhanselearning.org/
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Paper 1 (Elective 2) Sports Psychology
Course Code: Credit: 04 Hours 60
Course Description:
Sports Psychology is an interdisciplinary course that explores the psychological
principles underlying human movement, athletic performance, motivation, skill
acquisition, and mental well-being in the context of sports and physical activity. This
course provides students with a foundational understanding of behavioral, cognitive, and
emotional processes that influence performance in sport and exercise settings. Special
emphasis is placed on the application of sports psychology in rehabilitation, adaptive
sports, and inclusive physical activity programs for persons with disabilities.

Course Objectives:

Upon successful completion of this course, students will be able to:

e Grasp fundamental theories and principles of sports psychology related to motor
learning, personality, motivation, attention, and emotion.

e Recognize the interaction between cognitive processes and physical performance in
sport.

e Apply psychological techniques to enhance performance, recovery and well-being in
athletes and individuals engaged in rehabilitation.

e Design inclusive training and intervention strategies for people with varying
abilities, including those with physical, sensory, and intellectual disabilities.

e Explain the significance of adaptive sports, Paralympics, Special Olympics and other
inclusive sport movements.

e Advocate for equal opportunities and psychological support for participants with
disabilities.

e Promote mental health, resilience, and positive attitudes toward sport and physical
activity in diverse populations.

Course Structure and Unit-wise Content

Unit 1: Introduction to Sports Psychology (Hours: 15)
e Purpose, Meaning and Philosophy of Sports
o Concept and scope of sports and physical activity
o Philosophy of sport: competition, cooperation, inclusion and well-being
o Role of sports in physical, psychological and social rehabilitation
o Individual Differences and Nature—Nurture Debate in Sports
e Historical Development of Sports Psychology (2 hrs)
o Global development of sport psychology
o Growth of sport psychology in India
o Emergence of adaptive sports and disability sport psychology
e Goals and Applications of Sports Psychology:
o Performance enhancement and mental well-being
o Applications in education, disability sports, and community programmes
e Assessment in Sports Psychology:
o Classification of Human Abilities and Skills
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o Motor abilities and skill acquisition

o Psychomotor skills and coordination

o Skill learning in individuals with physical, sensory and intellectual

disabilities

o Psychological assessment in sports and adaptive sports

o Ethical considerations while working with athletes with disabilities
e Psychological traits influencing sports participation
e Individual differences in athletes with and without disabilities

Unit 2: Fundamental Psychological Techniques in Sports (Hours: 15)

Behavioural Principles in Sports Training

Reinforcement, punishment and motivation

Behaviour modification techniques in sports training

Behavioural approaches in rehabilitation and adaptive sports

Social Learning and Modelling in Sports: Observational learning, Role models,

Peer modelling in inclusive and disability sports

e Role of Attention in Sports Performance: Types, and challenges in athelets
with disabilities

e Techniques for Improving Concentration: Attentional control strategies,
Concentration training for athletes with special needs

e Mindfulness and Sports Performance: Concept and Mindfulness-based
interventions in sports and rehabilitation

e Imagery and Visualization Techniques

O O O e

Unit 3: Arousal, Stress, Anxiety and Psychological Interventions (Hours: 15)

e Understanding Arousal, Stress and Anxiety: Concepts, Physiological basis

e Relationship between Arousal and Performance: Optimal arousal theory,
Performance variations across different abilities

e Yerkes—Dodson Law and Its Applications

e Stressors in competitive and rehabilitation sports

e Pre-Competitive Anxiety: Cognitive and somatic anxiety, Anxiety issues in
athletes with disabilities

e Stress Management and Psychological Interventions: Relaxation techniques
(progressive muscle relaxation, breathing), Cognitive restructuring and coping
strategies, Psychological support in adaptive and inclusive sports settings

Unit 4: Sports Psychology in Disability and Inclusive Sports (Hours: 15)
e Sports and Physical Activity among Persons with Disabilities
o Adaptive Sports and Paralympic Movement
o Importance of sports in physical and psychosocial rehabilitation
Barriers and facilitators to participation
o Role of rehabilitation psychologists
e Paralympic Games: history, classification and psychological demands
e Mental preparation of para-athletes

(@)
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e Special Olympics and Intellectual Disability: Philosophy, objectives of Special
Olympics, Psychological characteristics of athletes with intellectual disabilities

e Motivation, self-esteem and social inclusion through sports

e Inclusion, stigma and identity

e Ethical issues in coaching and assessment

e Role of family, community and institutions

Practical / Field Work Component

Case study of an athlete with disability

Observation of adaptive sports or Special Olympics events
Psychological skill training demonstrations

Report writing and reflective notes

Course Learning Outcomes
After completing the course, students will demonstrate the ability to:

1. Articulate key psychological constructs involved in sport, exercise, and
rehabilitation.

2. Describe the history, scope, and applications of sports psychology across
competitive, recreational, and adaptive contexts.

3. Analyze psychosocial factors that influence athletic performance, motivation and
skill learning.

4. Explain the relationships among arousal, stress, anxiety, attention, and performance,
including population-specific considerations (e.g., persons with disabilities).

5. Employ psychological techniques such as imagery, goal setting, mindfulness,
attention training, and stress management to enhance performance and well-being.

6. Conduct basic assessments and adapt interventions for athletes with diverse abilities.

Suggested Readings:

Martin, J. J. (Ed.). (2017). Handbook of disability sport and exercise psychology.
Oxford University Press. https://doi.org/10.1093/0s0/9780190638054.001.0001
Moran, A.P. (2012). Sport and Exercise Psychology, A Critical Introduction. New
York: Routledge, Kremer, J., & Scully, D. (2001). Psychology in Sport. Taylor and
Francis Publishers.

Papathomas, A., & Smith, B. (2019). Psychology of disability sport: Participation
and performance (in M. Anshel, T. Petrie, & J. Steinfeldt, Eds.), APA Handbook of
Sport and Exercise Psychology (pp. 385-398). American Psychological Association.

Smith, L. H., & Kays, T. M. (2010). Sports Psychology for Dummies.
Weinberg, R & Gould, D. (2014). Foundation of Sport and Exercise Psychology
(6thed). Human Kinetics Publishers.
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Ability Enhancement Course
Financial Literacy for Rehabilitation Psychology
Course Code: Credit:02 Hours:30

Course Description:

Rehabilitation Psychology professionals often work in clinical, community, NGO, and
private practice settings where financial decision-making is crucial for personal stability,
ethical practice, service sustainability, and client guidance.

Course Objectives

1. Understand basic concepts of personal and professional finance
Apply budgeting, saving, and investment principles
Understand banking, insurance, taxation, and retirement planning
Develop financial planning skills for early career professionals
Recognize financial vulnerabilities and rights of persons with disabilities
Promote ethical and inclusive financial practices in rehabilitation settings

A

Course Structure and Unit-wise Content

Unit 1: Introduction to Financial Literacy (6 Hours)
e Meaning and importance of financial literacy
e Financial well-being and mental health
e Financial challenges faced by early-career health professionals
e Income, expenses, assets, and liabilities
e Financial decision-making and behavioral aspects

Unit 2: Personal Financial Management (6 Hours)
e Budgeting and money management
e Saving habits and emergency funds
e Bank accounts and digital banking
e Understanding interest, inflation, and time value of money
e Responsible use of credit and loans

Unit 3: Investment and Wealth Basics (6 Hours)
e Introduction to investments
e Fixed deposits, recurring deposits
e Mutual funds and basic equity concepts
e Risk, return, and diversification
e Investment planning for beginners

Unit 4: Insurance, Taxation, and Retirement Planning (6 Hours)
e Importance of insurance (health, life, disability)
e Insurance needs for mental health professionals
e Basics of income tax and tax-saving instruments
e Introduction to retirement planning (PF, NPS, pension schemes)
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Financial security across the lifespan

Unit 5: Financial Literacy in Rehabilitation and Disability Context (6 Hours)

Financial rights of persons with disabilities

Government welfare schemes and benefits

Managing finances in NGO, clinical, and community settings
Ethical issues in financial practice

Promoting financial inclusion and advocacy

Course Learning Outcomes

After completing this course, students will be able to:
CO1: Demonstrate basic financial decision-making skills
CO2: Prepare personal and professional budgets
CO3: Understand banking, credit, insurance, and tax systems
CO4: Plan early-career financial goals responsibly

COS: Apply financial literacy concepts in rehabilitation and community contexts

Suggested Readings:
1. Financial Shenanigans: How to Detect Accounting Gimmicks & Fraud in Financial
Reports, Third Edition Hardcover — 16 June 2010
2. Mastering the Market Cycle: Getting the odds on your side, Howard Marks
3. Rich Dad, Poor dad - Robert Kiyosaki
4. Secrets of the Millionaire Mind - Mastering the Inner Game of Wealth - T.HarvEker
5. The Psychology of Money - Morgan Housel
6. Think and Grow rich - Napolean Hill

Swayam Courses:
https://onlinecourses.swayam?2.ac.in/nou25_mg27/preview

https://onlinecourses.swayam?2.ac.in/imb26_mgl44/preview
NCFE (National Centre for Financial Education) — Financial Literacy Modules:
https://ncfe.org.in/e-lms/

RBI Financial Education Resources: https://www.rbi.org.in/financialeducation/
SEBI Investor Education Materials: https://investor.sebi.gov.in/iematerial.html
Government of India — Disability Welfare Schemes

Online platforms: Investopedia, Moneycontrol (educational sections)
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Inclusive Disaster Management

Course Code: Credit: 02 Hours: 30
Course Description

This course introduces students to the principles and practices of inclusive disaster
management, with special emphasis on persons with disabilities (PwDs), psychosocial
vulnerabilities, and rehabilitation needs.

Course Objectives:

1.

Understand the nature and impact of disasters on individuals, families, and
communities, especially persons with disabilities.

Explain key concepts, frameworks, and policies related to inclusive disaster
management in India.

Identify psychosocial, functional, and environmental vulnerabilities during disasters.
Describe the role of rehabilitation psychology in disaster preparedness, response, and
recovery.

Promote inclusive practices, accessibility, and mental health support in disaster
contexts

Course structure and Unit-Wise Content:

Unit 1: Introduction to Disasters and Vulnerability (6 Hours)

Concept and types of disasters: natural, biological, technological, and human-made
Disaster cycle: prevention, mitigation, preparedness, response, recovery, and
rehabilitation

Understanding vulnerability and risk

Disasters in the Indian context: frequency and impact

Persons with disabilities and other at-risk populations (children, elderly, women)

Unit 2: Disability, Mental Health, and Disasters (6 Hours)

Disability and disaster intersection: physical, sensory, intellectual, and psychosocial
disabilities

Impact of disasters on mental health: stress, trauma, grief, and loss

Psychosocial consequences for caregivers and families

Functional limitations, accessibility barriers, and assistive needs during disasters
Role of resilience and coping in disaster situations

Unit 3: Inclusive Disaster Management Frameworks and Policies (6 Hours)

Concept of inclusive and rights-based disaster management
UN Convention on the Rights of Persons with Disabilities (UNCRPD) and disasters
Sendai Framework for Disaster Risk Reduction
Indian policies and guidelines:
o Disaster Management Act, 2005
o RPWD Act, 2016 (relevance to disaster inclusion)
Community-based and participatory approaches
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Unit 4: Role of Rehabilitation Professionals in Disaster Contexts (6 Hours)
e Role of rehabilitation psychologists in disaster preparedness and response
e Psychological First Aid (overview)
e Screening and basic assessment of psychosocial needs during disasters
e Referral, coordination, and inter-professional collaboration
e Ethical issues and professional boundaries in disaster work

Unit 5: Preparedness, Awareness, and Community Engagement (6 Hours)
e Disability-inclusive disaster preparedness planning
e Awareness generation and mental health promotion in communities, schools, and
institutions
e Inclusive evacuation, sheltering, and communication strategies
e Use of local resources, self-help groups, NGOs, and volunteers
e Building disaster resilience and inclusion at the community level

Course Learning Outcomes:
On successful completion of the course, students will be able to:
1. Knowledge: Explain disaster management concepts with a disability-inclusive
perspective.
2. Critical Thinking: Analyze vulnerabilities and psychosocial risks during disasters.
3. Professional Skills: Describe the role of rehabilitation psychology in disaster
contexts.
4. Ethical & Social Responsibility: Advocate for inclusion, accessibility, and rights of
PwDs.
5. Community Engagement: Participate in awareness, preparedness, and mental health
promotion activities.

Suggested Readings:

e Alexander, D. E. (2013). Resilience and disaster risk reduction: An etymological
journey. Natural Hazards and Earth System Sciences, 13(11), 2707-2716.

e Inter-Agency Standing Committee. (2007). Guidelines on mental health and
psychosocial support in emergency settings. IASC.

e MOOC: NIDM Courses on Disaster Management: https://nidm.gov.in/online.asp
/https://elearning.nidm.gov.in/local/allcourses/index.php

e National Disaster Management Authority. (2019). Guidelines on disability-inclusive
disaster risk reduction. Government of India.

e National Disaster Management Authority. (2019). Guidelines on disability-inclusive
disaster risk reduction. Government of India.

e Shultz, J. M., & Forbes, D. (2014). Psychological first aid: Rapid proliferation and
the search for evidence. Disaster Health, 2(1), 3—12.

e United Nations. (2006). Convention on the rights of persons with disabilities. United
Nations.

e United Nations. (2015). Sendai framework for disaster risk reduction 2015-2030.
United Nations Office for Disaster Risk Reduction.
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Case Conference Guidelines
Purpose of Case Conference
A Case Conference is an academic learning activity aimed at helping students understand
the holistic functioning of persons with disabilities, integrate theory with field exposure, and
develop analytical, communication, and ethical reasoning skills under supervision.

Nature of Case Conference (UG Level)
e (ase conferences are academic and educational, not clinical
e Students:
o Do not diagnose
o Do not plan independent treatment
e Focusison:

o Understanding the case context
o Psychosocial formulation
o Rehabilitation needs and supports
o Referral and collaboration
Type of Cases

Cases may be:
e Observed cases from internship / field exposure
e Faculty-provided training cases / simulated cases
e NGO /community-based cases (with permission)
Live clients should not be presented directly.

Case Conference Structure
Each case presentation should include:

e Brief Case Introduction: Age, gender, disability category (anonymised)
Presenting Concerns: Functional, psychosocial, educational, vocational issues
Background Information: Family, school/work, social environment
Disability & Functioning Overview: Strengths and limitations (ICF-oriented)
Psychosocial Issues Identified
Support Systems & Barriers
Rehabilitation Needs: Education, therapy, vocational, social inclusion
Ethical Considerations
Referral & Multidisciplinary Role
Student Learning Reflections

Roles and Responsibilities

Student
e Present clearly and respectfully
e Maintain confidentiality
e Accept feedback constructively
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Faculty / Supervisor

Moderate discussion

Correct conceptual errors
Ensure ethical boundaries
Link discussion to theory

6. Evaluation (Suggested)

Clarity of presentation

Understanding of disability and psychosocial context
Ethical sensitivity

Ability to integrate theory and practice

Reflective learning
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Case Submission Guidelines

1. Purpose of Case Submission
Case submission allows students to demonstrate their ability to document, analyse, and
reflect on a case from a rehabilitation psychology perspective, within undergraduate scope.

2. Nature of Case Submission

Academic document
Based on:

o Observed cases

o Supervised exposure

o Simulated / training cases
No diagnostic or therapeutic claims

3. Format of Case Submission

Maximum length: As prescribed (e.g., 10—15 pages)
Case Profile: Anonymised demographic details
Reason for Case Selection
Background Information: Family, education, occupation, community
Disability & Functional Description: Physical, psychological, social domains
Psychosocial Assessment Summary: Using observation, records, tools (if any)
Identified Needs & Strengths
Rehabilitation & Support Planning (Conceptual): Psychological support, social
capital, education, therapy, social support, referral
Ethical Considerations
Student Reflection & Course Learning Outcomes
Ethical Guidelines
o No real names or identifying details. May use initials
o Written consent if required by setting
o No photographs or raw test data
o Respect dignity and rights of PwDs
Evaluation Criteria
Structure and clarity
Conceptual understanding
Ethical awareness
Reflective insight
Academic writing quality
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Journal Club Guidelines

1. Purpose of Journal Club
The Journal Club aims to develop:

Scientific reading skills

Critical thinking

Evidence-based understanding

Familiarity with current research in psychology, disability, and rehabilitation

2. Selection of Articles
Articles should be:

Peer-reviewed

Published within last 5-7 years (preferred)
Relevant to:

Disability

Rehabilitation

Mental health

Education

o O O O

o Community psychology

Indian studies are strongly encouraged.

3. Journal Club Presentation Structure

1.

A N Al

Citation (APA style)

Purpose of the Study

Sample & Setting

Methods & Tools Used

Key Findings

Relevance to Rehabilitation Psychology
Strengths & Limitations

Ethical Considerations

Student Reflections & Applications

4. Presentation Guidelines

Time: 10—15 minutes presentation + discussion
Use PPT / handouts (optional)
Encourage peer discussion

5. Role of Faculty

Guide article selection

Clarify research concepts

Encourage critical thinking

Ensure respectful academic dialogue
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6. Evaluation Criteria

Understanding of research design
Ability to summarise and critique
Relevance to practice
Presentation clarity

Participation in discussion

7. General Ethical & Academic Guidelines

Maintain professional language

Respect diversity and inclusion

No plagiarism

Follow APA referencing

Students must acknowledge limitations of UG training
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Project / Dissertation
Course Code: Credits: 12 Hours: 180

Introduction

The dissertation is more than just a final project; it is a transformative experience that will
hone your skills as an researcher, critical thinker, and scholar. Through this process, you
will delve deep into an area of education that ignites your passion, ask probing questions,
and seek answers through rigorous inquiry.

This course is designed to guide you through every stage of the dissertation process, from
conceptualizing your research question to disseminating your findings. You will work
closely with a faculty supervisor who will provide expert guidance and support tailored to
your research area. While the dissertation is an independent project, you are not alone in this
journey. Your supervisor, along with the broader academic community, will be there to
challenge, inspire, and support you.

Course Learning Outcomes
By the end of this dissertation course, students will be able to:

e Design and conduct original research in Mental Health or Disability or
Rehabilitation Psychology, demonstrating advanced inquiry skills and
methodological rigor while adhering to ethical standards.

e Critically analyze and synthesize existing literature to identify knowledge gaps and
situate their research within the broader academic context.

e Apply appropriate research methodologies and data analysis techniques to address
complex educational issues, demonstrating proficiency in both qualitative and
quantitative approaches as relevant to their study.

e Produce a comprehensive dissertation that contributes new knowledge or insights to
the field of education, adhering to academic writing conventions and standards.

e Effectively communicate research findings and their implications for educational
theory, policy, or practice through both written work and oral presentation.

Comprehensive Guidelines for Dissertations

e Topic Selection: Choose a relevant topic in education by the end of the sixth
semester, in consultation with your assigned supervisor.

e Proposal Submission: Submit a detailed research proposal including research
questions, methodology, and timeline by the specified deadline.

e Literature Review: Conduct a comprehensive review of current literature in your
chosen area, identifying key theories and research gaps.

e Research Design: Develop a clear, ethical research design appropriate to your
research questions. Obtain necessary approvals before data collection.

e Data Collection and Analysis: Collect data using approved methods. Analyze using
appropriate techniques, documenting your process thoroughly.

e Writing and Structure: Follow the required structure: Introduction, Literature
Review, Methodology, Results, Discussion, and Conclusion. Adhere to the specified
word limit.
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e Formatting: Use APA format for citations and references. Follow institutional
guidelines for margins, font, and spacing.

e Regular Meetings: Meet with your supervisor at least monthly to discuss progress
and receive feedback.

e Drafts and Revisions: Submit drafts of each chapter to your supervisor for
feedback. Revise based on their input.

e Final Submission: Submit your completed dissertation by the due date, ensuring it
meets all specified requirements.

e Oral Defense: Prepare to present and defend your research to a committee, if
required by your program.

e Ethical Considerations: Maintain confidentiality of participants and data integrity
throughout your research process.

e Originality: Ensure your work is original and properly cited. Submit to a plagiarism
check and attach the copy of the plagiarism check report in the dissertation.

e Quality Standards: Aim for clear, coherent writing with well-supported arguments
and conclusions. Proofread carefully before submission.

e Dissemination: Consider opportunities to share your findings through publication or
presentation, as appropriate.

Guidelines for Topic Selection

When selecting a research topic, ensure it examines the practical application of
psychological principles, theories, or methodologies within Disability rehabilitation /
Rehabilitation Psychology contexts to enhance learning, development, and quality of life for
persons with disabilities.

Note: The host institute should ensure that the Online repository of dissertation,

Is ready and made available to the examiner when asked for.

Suggested Readings:

American Psychological Association. (2020). Publication manual of the American
Psychological Association (7th ed.). https://doi.org/10.1037/0000165-000

Booth, W. C., Colomb, G. G., Williams, J. M., Bizup, J., & FitzGerald, W. T. (2016). The
craft of research (4th ed.). University of Chicago Press.

Creswell, J. W., & Creswell, J. D. (2018). Research design: Qualitative, quantitative, and
mixed methods approaches (5th ed.). SAGE Publications.

Galvan, J. L., & Galvan, M. C. (2017). Writing literature reviews: A guide for students of
the social and behavioral sciences (7th ed.). Routledge.

Hart, C. (2018). Doing a literature review: Releasing the research imagination (2nd ed.).
SAGE Publications.

Machi, L. A., & McEvoy, B. T. (2016). The literature review: Six steps to success (3rd ed.).
Corwin Press.

Maxwell, J. A. (2013). Qualitative research design: An interactive approach (3rd ed.).
SAGE Publications.

Miles, M. B., Huberman, A. M., &Saldafia, J. (2020). Qualitative data analysis: A methods
sourcebook (4th ed.). SAGE Publications.

Ravitch, S. M., &Riggan, M. (2016). Reason & rigor: How conceptual frameworks guide
research (2nd ed.). SAGE Publications.
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Saldafia, J. (2021). The coding manual for qualitative researchers (4th ed.). SAGE
Publications.

Swales, J. M., & Feak, C. B. (2012). Academic writing for graduate students: Essential tasks
and skills (3rd ed.). University of Michigan Press.

Tashakkori, A., Johnson, R. B., & Teddlie, C. (2020). Foundations of mixed methods
research: Integrating quantitative and qualitative approaches in the social and behavioral
sciences (2nd ed.). SAGE Publications.

Web Resources:

e Google Scholar (https://scholar.google.com) For searching academic literature
across various disciplines.

e ERIC (https://eric.ed.gov) Education Resources Information Center - a
comprehensive database for education research.

e ResearchGate (https://www.researchgate.net) A professional network for scientists
and researchers to share papers and connect.

e Academia.edu (https://www.academia.edu) A platform for academics to share

research papers.
e Mendeley (https://www.mendeley.com) Reference management software and

academic social network.

e Zotero (https://www.zotero.org) A free, open-source reference management
software.

e Sci-Hub (Note: Use with caution due to legal issues) A shadow library providing
free access to research papers.

e Project Gutenberg (https://www.gutenberg.org) A library of over 60,000 free
eBooks.

Al Tools for Research:
e Elicit (https://elicit.org) Al research assistant that can help find relevant papers and
summarize findings.
e Semantic Scholar (https://www.semanticscholar.org) Al-powered research tool for
finding and understanding scientific literature.
e Writefull (https://writefull.com) Al-powered writing assistant for academic texts.

e Grammarly (https:/www.grammarly.com) Al-powered writing assistant for

grammar and style improvement.

e ChatGPT or Claude Al language models that can assist with research questions,
summarization, and idea generation.

e Scholarcy (https://www.scholarcy.com) Al tool for summarizing and analyzing
research papers.

e [Iris.ai (https://iris.ai) Al-powered tool for scientific literature review and research.

e Scite (https://scite.ai) Al-driven platform that helps researchers discover and
evaluate scientific articles.
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Annexure

Student Induction Programme
Course Code: --- Credit: Nil Hours: 60
About the Induction Programme
The Student Induction Programme (SIP) for Bachelor in Rehabilitation Psychology is
designed as a structured entry point into the fields of psychology, mental health, disability,
and rehabilitation, particularly for students who may not have studied psychology earlier or
had prior exposure to disability-related contexts. The programme aims to facilitate a smooth
academic, emotional, and professional transition into higher education and into the helping
professions.
A core component of the induction is an introduction to psychology as a scientific discipline
- its scope, methods, and relevance to everyday life. Students are introduced to how
psychology helps understand thoughts, emotions, behaviour, relationships, learning, stress,
coping, and well-being across the lifespan. Emphasis is placed on the application of
psychological principles in daily life, education, family settings, workplaces, and
community contexts, thereby enabling students to relate academic learning to lived
experience.
The rights-based and inclusive framework informed by the UN Convention on the Rights of
Persons with Disabilities (UNCRPD), the Rights of Persons with Disabilities Act, (RPwD
Act) 2016, the Mental Healthcare Act, 2017, and the National Education Policy (NEP) 2020
recognise disability and mental health as integral to human diversity and dignity, and
emphasize accessibility, participation, equity, and well-being. The induction also aligns with
SDG 3 (Good Health and Well-being) and SDG 4 (Inclusive and Equitable Quality
Education).
Through carefully sequenced experiential activities, reflective exercises, field exposure, and
guided discussions, students develop basic psychological awareness, sensitivity towards
persons with disabilities and individuals with mental health conditions, and an initial
understanding of the ethical and professional responsibilities of rehabilitation psychologists.
The programme aims to spark curiosity, self-awareness, empathy, and commitment, laying a
strong foundation for subsequent theoretical and practical training in the programme.

Expected Outcome of the Induction Programme:
At the end of the induction programme, students will be able to:
e Explain what psychology is and give examples of how it helps people and
communities in everyday life.
e Define basic concepts like behavior and emotion, and explain the difference between
mental well-being and psychological distress.
e Describe disability and rehabilitation from a rights-based perspective, focusing on
the whole person rather than just their medical condition.
e Discuss the daily challenges, barriers, and personal strengths of persons with
disabilities by listening to their real-life stories.
e Recognize their own personal biases about disability and identify the basic ethical
duties of a rehabilitation professional.
e Set personal learning goals and show a clear motivation to study rehabilitation
psychology.
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Suggested Schedule of the Induction Programme (Indicative)

Day Theme Key Activities Measurable Course Learning
Outcomes
1 Introduction to Interactive lectures, Explain the basic principles of
Psychology and self-reflection psychology and illustrate their
Human Behaviour exercises application to daily human
behavior.
2 Well-being, Mental Film viewing, Define the components of mental

Health, and Stress in

discussions,

health and differentiate healthy

Everyday Life reflective writing coping mechanisms from stress-
induced distress.
3 Understanding Simulations, group Describe disability as a natural
Disability as Human discussions form of human diversity and
Diversity discuss the biopsychosocial
aspects of functional differences.
4 Types of Demonstrations, Categorize different types of
Disabilities and experiential activities disabilities and identify
Assistive appropriate assistive technologies
Technologies for specific functional needs.
5 Barriers, Attitudes, Role-play, debates, Analyze common environmental
and Social Inclusion street plays and attitudinal barriers to social
inclusion, and formulate strategies
to overcome them.
6 Rights-Based Creative activities, Outline the core principles of key
Approach to poster making rights-based frameworks,
Disability and specifically the UNCRPD, RPwD
Mental Health Act (2016), and MHCA (2017).
7 Communication, Seminars, Demonstrate basic inclusive
Accessibility, and demonstrations communication techniques and
Interaction (Braille, Sign recognize the utility of alternative
Language, AAC) and augmentative communication
(AAC).
8 Field Visits — Observation and Document observations of
Educational and interaction professional practices and
Rehabilitation evaluate environmental
Settings accessibility within rehabilitation
settings.
9 Field Visits — Reflection journals, Examine the lived experiences
Community and discussions and psychosocial contexts of
Family Contexts individuals and families living
with disabilities.
10 Integration, Group presentations, | Synthesize key learnings from the
Reflection, and guided reflection induction program and present
Presentations actionable insights for personal

academic growth.
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