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MiNISTRY OF LAW AND JUSTICE
= = (Legislative Department)
New Delhi, the 23’# April, 2013/ Vaisakha 3, 1935 (Saka)

The following Act of Parliament received the sssent of the President on the
22nd April, 2013, and is hereby published for general informiation: —

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVE\JTION PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
[22nd April, 2013.]

- AnActto provide protection against sexual harassment of women at workplace

and for the prevention and redressal of complaints of sexial harassment and
for matters connected therewith or iricidental thereto.

' WHEREAS sexual harassment results in violation of the fundamental rights of a woman
to equality under articles 14 and 15 of the Constitution of India and her right to life and to live
with dignity under article 21 of the Constitution and right to practice any profession or to
carry on any occupation, trade or business which includes a right to a safe environment free
from sexual harassment;

AND WHEREAS the protection against sexual harassment and the right to work with
dignity are universally recognised human rights by international conventions and instruments
such as Convention ori the Elimination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India;

Axp WHEREAS it is expedient to make provisions for giving effect to the said Convention
for pfotection of women agaiist sexualharassment at workplace. .
; -
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Br: it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows:—
o " CHAPTER|
PRELIMINARY

1. (7) This Act may be called the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013,

(2) It extends to the whole of India,

(3) Itshall come iﬁt'o force on such date as the Central Government may, by notification
in the Official Gazette, appoint.
2. In this Aet, unless the context otherwise requires,—
~(a)“aggrieved woman”™ means— ‘
(i) in relation to a workplace, a woman, of any age _\éd_mhcr employed or

not, who alleges to have been subjected to any act of sexual harassment by the

respondent; ) _

- (i) in relation to a dwelling place or house, a wornan of any age who is
employed in such a dwelling place or house; -
(b) “appropriate Government” means— .
. _)in relation to a workplace which is established, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly—

(A) by the Central Government or the Unlont*mtow administration,

the Central Government;
(B) by the State Government, the State Goverament;

(ify in relation to any workplace not coverad under ‘sub-clause (i) and

falling within its territory, the State Government;

() f‘Chai.’person'; means the Chairperson of the Local Complaints Committee

nominated under sub-section (/) of section 7; pol
(d) “District Officer” means an officér notified under section 5

(e) “dommt:c worker” means 2 woman who is employed to do the household
work in any hiousehold for remuneration whether in cash or kind, either directly or

through any agency on a temporary, permanent, part time or full time basis, but does

-not inchude any member of the family of the employer;

: (/) “employee” means a person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, a contract worker,
probationer, trainee, apprentice or called by any other such name;.

(g) “employer” means— _
(£) in felation to any department, organisation, undertaking, establishment,

enterprise, institution, office, branch or unit of the appropriate Government or a

local authority, the head of that department, organisation, undertaking,
establishment, enterprise, institution, office, branch or unit or such other officer
*’L“‘ as the appropriate Government or the localﬂagﬂmrhy. as the case may be, may by
SO amsonder.specify in this behalf: '
(#7) in any workplace not covered under sub-clause (4), any person
re3ponsible for the management, supervision and control of the workplace,

el ﬂkﬂ:‘m



SEC. i THE GAZETTE OF INDIA EXTRACRDINARY 3

Explanation.—For the purposes of this sub-clause “management”
includes the person or board or commitiee responsible for formulation and
administration of polices for such organisation;

(iif) in relation fo workplace covered under sub-clanses (1) a_md_(r’:), the
person discharging contractual obligations with respect to his or her employees;

(iv) in relation to 2 dwelling place or house, a person or a household who
employs or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(%) “Internal Committee” means an Internal Corplaints Conu'nmee constituted
under section 4;

(/) “Local Committee” means the Local Comphmls Committee constituted Lmder
section 6;

(2] “Member” means a Mernber ofthe Internal Commmee or the Local Committee,
as the case may be; L

(k) “prescribed” means prescribed by rules ma(.l}*- under this Act;
() “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee iominated under sub-section (2) of section 4; -

(m) “respondent” means a person agamstwhom{heaggrwvedwomanhasmade
a complairit under section 9;

(n) “sexual hnassmmf’ includes any one or more of the fo]lowmg unwelcome
actsorbehavm(wb@erdmlyarbymphmtnm)namely-— .

TR () physical contact andadmces o v
(#7) a demand orrequenforsexmlﬁvmms or
i) makmg scxually coloured remarks or

{iv) showing pomography or -

v) any other unwelcome physucal; verbal or non-verbal conduct of sexual
nature; :
(o) “workplace” includes—

'{i) any department, organisation, undertaking, establishment, enterprise,

institition, office; branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly by the

appropriate Government or the local authority or a Govemment company or a -

corporation or a co-operative society;

~ (if) any private sector organisation or a private venture, undertaking,
enterprise, institutions establishment, society, trust, non-governmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health semces or financial
activities including production, supply, sale, distribution or service;

(iii) hospitals or nursing homes;

(v) any sports institute, stadium, sports éompié: or 'compentlon or games
venue. whether residential or not used for trmnmg, sports or other activities
relating thereto;

(v) any place visited by the employee arising out of or during the course of
employment including transportation provided by the employer for undertaking
such journey; '
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(vi) adwelling place or 5 house;

(P} “unorganised sector” in rejation to a workplace means ap enterprise owned
by individuals or self-employed workers and engaged in the production or sale of
800ds or providing service of any kind whatsoever, angd where the Enterprise employs

workers, the number of such workers is Jess than ten,

Prevention of 3. (7) Ne woman shal be subjected 1o sexuval harassment at any workplace.
sexual ) ) . L .
harassment. (2) The following circumstances, among other Circumstances, if jt oceurs or is persent

() ir_lterferencc with her work or crea-ltinglan irui;ri_idaring or offensive or hostile
work environment for ber;or - - -.
(" humiliating treatmen; likely 1o affect her heaith or safery,

onstitution 4.(7) Ewemployuofa“ukphecshﬂ, bya_n_mﬂerinwith:g, constitute a Committee

" Internal to be known as the “Internal Campliinls Committee”
amplaints ' : '

»mmittee. Provided that where the offices or administrative units of the workplace are Jocated a1
.diﬂ’eremplammtdi_\'isiqm! or sub-divisional level, the Internal Committee shaj| be constituted e
at all administrative units orofﬁces._ < I 2 :

(2) The Internal Committee shall consies of the followizg members to be nominateg by
the employer, m:-— _ ' 2l ' '

_ Provided that in case a senjor level Woihan employee is not available, the
Presiding Officer shaj] be nominated from other offices or administrative units of the
workplace referred to in sub-section :

(6) not less than two Members from amongst employees referably committeq

to the ‘cause of women or who have hagd experience in social work or have legal
knowledge: e i -

(c) one _mgn&;ﬂ-o‘m amongst non-governmenta) or: isations or associations
committed to the cause of WOImen or a person familjar with the issues relating to sexual
harassmen- ;

Provided that at Jeas; ha_tfufthe Total Members so NOminated shal| be Wwomen,
(3) The Presiding Officer and every Member of the Internaj Committee shalj hold office

for such period, not exceeding three Years, from the date of their nomination as may be
specified by the employer. ’

() . Member appointed from amongst the Htal orgapisations of
assomanonsshaubemdsuch &esﬂ'dbm Mhﬂhe Internal
Commirtee, by the employer. as may be prescribed. -
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(5) Where the Presiding Officer or any Member of the Internal Commitiee - —
(a) contravenes the provisions of section 16; or

(f) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d)) has so abused his position as to render his continuance in office prejudicial
to the public interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section. ' :

CHAPTER I
CONSTITUTION OF LOCAL COMPLAINTS COMMITTEE

5. The appropriste Government may notify a District Magistrate or Additional District
Magistrate or the Coliéctor or Deputy Collector as a District Officer for every District to
exercise powers or discharge functions under this Act. o o
~ 6.(7) Every DisictOfficer shall constitute in the disirict concerned, a committee o be

‘known as the “Local Complaints Committee” to receive complaints of sexual harassment

from establishments where the Internal Complaints Committee has not been constituted due
to having less than ten workers or if the complaint is against the employer himself. '

(2) The District Officer shall designate one nodal offive: ‘in every block. taluka and

seven days. .

 (3) The jurisdiction of the Local Complaints Committee shall extend to the areas of the
district where it is constituted. . ' : |
7. (1) The Loczl Complaints Committee shall consist of the following members to be
nominated by the District Officer, namely;—

(@) a Chairperson to be nominated from amongst the eminent women in the field
of social work and commiitted to the cause of wornen;

() one Member to be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the district;

(c) two Members, of whom at least one shall be a woman, to be nominated from
amongst such non-governmental organisations or associations committed 10 the cause
of women or a person familiar with the issues relating to sexual harassment, which may

" be prescribed: '

Provided that at least one of the nominees should, preferably, have a background
in law or legal knowledge:

Provided further that at least one of the nominees shall be a woman belonging to
the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community notified by the Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child
development in the district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for
such period, not exceeding three years, from the date of their appoimtment as may be specified
by the District Officer.

Nonfication
of Distrig‘t
Officer,

Constitution
and
jurisdiction of
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{3) Where the Chairperson or any Member of the Local Complaints Committee
(@) contravenes the Provisions of section 16; or

(&) has been convicted for an offence or an INqQuiry into an offence under any law
for the time being in force is pending against him; or
(¢) has been found guilty in any disci'plina:y proceedings or a disc iplinary
proceeding is pending against him; or _
(@) bas 50 abused hjs Position as to rendey his continyance in office prejudicial
to the public interest, :
such Chairperson or Member, as the cage may be, shall be removeq from the Committee ang
the vacancy so created Or any casual vacancy shalj be filled by fresh nomination in accordarice
with the provisions of this section, - ' '

() The-Chairperson and Members of the Loca] Committee other than the Members L

nominated wder clauses (8) and (g Of sub-section (1) shall be entitied 1o sugh fees or

- 8.(]) The CmﬁJ'Govmmy.'aﬁudue appropriation madebyl‘m-llmml;y.law
inﬂ:is_behaif;mkeﬁod:gSmGonma?nmof_su;hmofmmeyasﬂnCem -
Guvﬁmnéraf'mayﬂlh:kﬁt,forbeingnﬁﬁs'edfor;hz paymcmoffeesmauomwsreferredto &

(@ Thesme Govemment may Set up an agency and transfer thelmants made under
sub-section (7) to that agency, . . .
(3).The agency shall Pay 1o the District Officer, such SUIS as may be required for the -
; 5 ; o 7

. {#).The accounts of the Agency referred 1o in sub-section (2) shall be maintaineg and .
auditzd in such manner gs may, in consultatiop with the Accountant General of the Staie, be )
prescribed and the person hoiding the custody of the accounts of the agency shal furnish, -
to the State Government, before such date, asmqybeprescxibcd, its auditedcopyofaccqunts;_

Iogcthe;'wff‘h 2uditors’ report thereon,
i

" CompLAINT

9. (/) Any aggrieved woman may make, in writing, a complaint of sexya) harassment at
workplace to the Internal Committee if s constituted, or the Local Cummittec, in case jtis pot -
tituted, within a 0d of three months from the date of incident and in case of u:
series of incidents, within a period of three months from the date of Jagt incident:

50 consi; ;

Committee, as the case may be, shall render all reasonable ai;'ssistance'to the woman for
making the complaint in Writing:



45 of 1860.

45 of 1860.

5 of 1908

SEc. 1} THE GAZETTE OF INDIA EXTRAQRDINARY

-|-«i

- e o

Provided that no monetary settlement s}ié]l be made as a basis of conciliation.

(2) Where a settlement has been arrived at under sub-section ( /), the Internal Committee
or the Local Commiftee, as the case may be, shall record the settlement so arrived and
forward the same to the employer or the District Officer to take action as specified in the
recommendation. - =

(3) The Internal Committee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and
the respondent. "

(4) Where a settlement is arrived at under sub-se stion (1), no further inquiry shall be
conducted by the Internal Committee or the Local Committee, as the case may be.

11. (/) Subject to the provisions of section 10, the Internal Commiitee or the Local
Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such-manner as may be prescribed or in
case of  domestic worker, the Local Committee shall, if prima facie case exist, forward the

‘complaint to the police, within a period of seven days for registering the case under section

509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable: - ,

Provided that where the aggrieved woman informs e Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settiement arrived at under

sub-section (2) of section 10 has not been complied with by the respondent, the Internal

* Committee or the Local Committee shall proceed to make an inquiry into the complaint or, as

thecemybe-,fmwm'dﬁlecmnphhhtoﬂmpbliee: :

Provided furtber that where both the parties are riployees, the parties shall, during
the course of inquiry, be given an opportunity of being heard and a copy of the findings shall
be made available to both the parties enabling them to make representation against the
findings before the Comumitiee. o AL

~ (2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved woman by the respondent, having regard 1o the
provisions of section 15. :

- (3) For ﬂuepﬁtia’osc of making an inquiry under sub-section (7), the Intérnal Committee .

or mcLocalCammmee. as the case may be, shall have the same powers as are vested in a
civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the

following matters, namely:—

(a) summoning and enforcing the attendance of any person and examining him
on oath;

(b) requiring the discovery and production of documents; and
(¢) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of nmety
days.
CHAPTERV
INQUIRY INTO COMPLAINT

12. (/) During the pendency of an inquiry, on a written request made by the aggrieved
woman, the Internal Committee or the Local Committee. as the case may be. may recommend
1o the employer to—- '

(@) transfer the aggrieved woman or the respondent to any other workplace, or

Inguiry inato
complaint

Action during
pendency.  of
inguiry
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(b) grant leave to the aggrieved woman Up 10 a period of three months; or
(¢} grant such other relief to the aggrieved woman as may be prescribed.

(2) The leave granted to the aggrieved woman under this section shall be in addition to
the leave she would be otherwise entitled.

case may be, under sub-section (7). the employer shall implement the recommendations
made under sub-section (/) and send the report of such implementation to the Internal
Committee or the Local Committee, as the case may be,

-13. (1) On the completion of:an inquiry under this Act, the Internal Committee or the
Local Committee, as the case tnay be, shall provide a report of its findings to the employer, or

of the inquiry and such report be made available to the concemed parties

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives

at the conclusion that the allegation against the respondent has not been proved, it shali
recommend to the employer and the District Officer that no action is required o be taken in
(3) Where the Intemnal Committee or the Local Committee, as the case may be, arrives
at the conclusion that the allegation against the r=spondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be— - -
' (:)tonqkeacﬁonforsexmlhmmnimkcdndpc:mmcéwiﬂame

provisions of the service rules applicable to the respondent or where no such service

rujeshaycbeenmadc, insi:ichlnannerasmybcptmibed;

Provided further that in case the respondent fails to pay the sum referred to in
clause (ii), the Internal Committee or, as the case may be, the Local Committee may
forward the order for recovery of the sum as an arrear of land revenue to the concerned
District Officer, ) - :

(4) The employer or the District Officer s!iau act upon ihe recommendation within sixty

days of its receipt by him.

*unishment

or false or
nalicious
omplaint and °
alse evidence

14. (1) Where the Internal Committee or the Local Committee, as the case may be,
arrives at a conclusion that the allegation against the respondent is malicious or the aggrieved

Provided thar a mere inability to substantiate & complaint or provide adequate proof
need not attract action against the complainant under this W:

Provided further that the malicYots Mrent on part of the compleinant shall be established
after an inquiry in accordance with the procedure prescribed, before any action is
recommended.
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(2) Where the Internal Committee or the Local Commiitee, as the case may be, arrives
2t a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the employer of the:witness or the
District Officer, as the case may be, 10 take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, in such
manner as may be prescribed. ' '

15. For the purpose of determining the sums to be paid to the aggrieved woman under
clause (i) of sub-section (3) of section 13, the Internal Committee or the Local Committee, as
the case may be, shall have regard to-— '

(a) the mental trauma, pain, suffering anid emotional distress caused to the
.. .aggrieved woman;

. (b) the-loss in the career opportunity due 1o the incident of sexual harassment;
(¢) medical expenses incurred by the victim fﬁii:rhysical or psychiatric treatment;
(d) the income and financial status of the reéj:;,tmdent;

(e) feasibility of such payment in lump suth or. in instalments.

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
contents of the complaint made under section 9, the identity and addresses of the aggrieved
woman, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Internal Committee or the Local Committee, as the
case may be, and the action taken by the employer or the Bistrict Officer under the provisions
of this Act shall not be published, communicated- or marde-known 10 the public, press and

méedia in any manner:

Provided that information may be disseminated regarding the justice secured to any
victim of sexual harassment under this Act without disclesing the name, address; identity or
any other particulars calculated fo lead to the identification of the aggrieved woman and
witnesses., E .

17. Where any person entrusted with the duty to handle ot deal with the complaint,

inquiry or any recommendations or action to be taken under the provisions.of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed. ' '

18. (/) Any person aggrieved from the recommendations made under sub-section (2)
of section 13 or under clause. (7) or clause (i) of sub-section (3) of section 13 or sub-

section (7) or sub-section {2) of section 14 or section 17 or non-implementation of such

recommendations may prefer an appeal to the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time being in
force, the person aggrieved may prefer an appeal in such manner as may be prescribed.

(2) The appeal under sub-section (1) shall be preferred within a period of ninety days
of the recommendations. '

CHAPTER VI
DUTIES OF EMPLOYER
19. Every employer shall—

(a) provide a safe working environment at the woi'kplace which shall include
safety from the persons coming into contact at the workplace;

(h) display af any conspicuous place in the workplace, the penal consequences
of sexual harassments; and the order constituting. the Internal Commitiec under sub-
section (/) of section 4, .
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(¢) organise workshops and awareness programmes at regular intervals for

Sensitising the employees with the Provisionsef the Act and orientatjon programmeg*

fe) assist in securing the atte;ndénce of respondent and witnesses before the
Intemal Committee or the Local Committee, as the case may be;

22. The employer s
disposal under this Act in the annua| report of his o'rganisau_on or where no such report is
required to be prepared, intimate such number of cases, if any, to the Districy Officer.

23, The appropriate Govefnment shall monitor the implementation of this Act and

- Maintain data on the number of cases filed and disposed of i Tespect of all cases of sexual

" 24, The appropriate Government may, subject 1o the availability of financial and other
Fes.  es— 2 .

(a) develop relevant irxfe)rrmnivzm1 education, Communication ang training
materials, and organise awareness Programmes, 1o advance the understanding of the
public of the Provisions of this Act providing for Protection agains sexuval harassmen:
of woman at workplare:

45 of 1860,

" 45 of 1860
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(b) formulate orientation and training programmes for the members of the Local
Complaints Committee.

28. (1) The appropriate Government, o0 being satisfied that it is pecessary in the
public interest O ity the interest of women employees at & workplace to do 0, by order in

R L
“writng,—

(a) call upon any employer or District Officerto furnish n writing such information
relating to sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in
relation 1o sexual harassment, who shall submit a report of such inspection to it vithin
such period as may be spcciﬁed in the order. )

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a

pearing on the subject matter of such inspection.

26. (1) Where the employer fails to— %

(¢) constitute an {nternal Committee under sub-section (1) of section 4;
(b) take action under sections 13,14 _and22; and

~ (¢) contravenes OF attempts to’‘contravene oF ab:tr; contravention of other
provisions of this Act or any rules made thereunder,
he shall be punishable withs fine which may extend to fifty thousand rupees: . .

(2)if any employer, after havmg heenpmnomly convicted of an ofe! punishahle
under this Act subsequently commits and is convicted of the same offence, he shall be liable

to— -

(#) twice the punishment, whi h*ﬁ;ighthave been imposed on a first conviction,

subject to the punishment being maxinsum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for
the time being in force, (or the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(i) cancellation, of his licence oF withdrawal, or non-renew 1, or approval, of
cancellation of the registration, as the case may be, by the Government or local authority
required for carrying on his business or activity. _

27.(1) No court shall take cognizance of any offence punishable under this Act or any
rules made thereunder, save on 2 complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committee in this behalf.

(2) No court inferior to that of a Metropolitan Magjstrate or 2 Judicial Magistrate of
the first class shall wy any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. The provisions of this Act shall be in addition to and not in derogation of the
provisions of any other law for the time being in force.

29. (1) The Central Government may, by potification in the Official Gazette, make rules
for carrying out the provisions of this Act.

(2) in particular and without prejudice t© the generality of the foregoing pOWET, such
rules may provide for all or any of the following matters, namely:—

() the fees or allowances to be paid 10 the Members under sub-section (4) of
section 4,
(b nomin_atiun of members under clause Lc)_t':_f-s@-_sc_ction (nof section 7.

(c) the fees or allowances 10 be paid to the Chairperson. and Miembers under
sub-section () of section 7.

power 0 call
for information
and in ~ection
of recot

Penalty for
non-
complisnce
with
provisions of
Act.

Cognizance of
offence  bBY

Acl not in
derogation of

- any other law.

Power of
appropriate
Government
10 make rules.
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() the person who may make complaing under sub-section (2) of section 9:

(e} the manner of inquiry under sub-section (1) of section | I;

/) the powers for making an inquiry under clause (¢) of sub-section (2) of
section 1 J;

(g) the relief 1o be recommended under clayse (c) of sub-section (/) of section 12;

(%) the manner of action to be taken under clause (f) of sub-section (3) .t
section |3; .

consists of two Houses, or where such Legislature consists of one House, before that -

(2) Every order made under this section shall be laid, as soon as may be after it is made,
before each House of Parliament,

PK. MALHOTRA,
Secy: 10 the Gowr of India,
CORRIGENDA
THE PREVENTION OF MONEY-LA UNDERING (AMENDME?\FT)ACT. 2012
(20f2013)

At page 18, in line 2, for “Arts™. read - Art™

Al page 21, in line 14, for “Protection™, re‘ud"('Prmccrion)",
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CORRIGENDUM
THE UNLAWFUL ACTIVITIES (PREVENTION) AMEND
(3 of 2013)

'NTACT, 2012

At page 6, in line 22, for “clause”, rea “clause”.
 CORRIGENDUM -
THE BANKING LAWS (AMENDMENT) ACT, 2012
3 ) (4 0£2013)
At page 8, in line 2_9, Jor ‘sections 307, read ‘section 307
CORRIGENDUM
THE APPROPRIATION ACT, 2013
(9 0£2013) J

At page |, in the marginal headin

" read“49715,54,00,000".

GMGIP”RND—-SQGI(S“‘-}——ZS-D&QM 3.

g to section 2, for “4715,54,00,000",
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[F1. 9. 19-5 / 2013-S=gEe]]
MINISTRY OF WOMEN AND CHILD DEVELOPMENT
NOTIFICATION
New Delhi, the 9th December, 2013

G.S.R. 769(E).—In exercise of the powers conferred by section 29 of the Sexual Harassment of Wom. at
‘Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013), the Central Government hereby makes the
following rules, namely:— _ _ 3

e Short title and commencement. — (1) These rules may be called the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Rules, 2013. . :

) ~ (2) They shall come into force on the date of their publication in the Official Gazette. .

2. ' Definitions. — In these rules, uniess the context otherwise requires,-

_ (a) “Act” means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)

Act, 2013 (14 of 2013); v B, _

(b) “complaint” means the complaint made under section 9; : -

(¢) “Complaints Committee” means the Internal Committee or the Local Committee, as the case may be;

(d) “incident” means an incident of sexual harassment as defined in clause (n) of section 2;

(&) “section” means a section of the Act; ,

(f) “special educator” means a person trained in communication with people with special needs in-a way
that addresses their individual differences and needs;

(g) words and expressions used herein and not defined but defined in the Act shall have the meanings

.. respectively assigned to them in the Act. ; W |

3. " “Fees or allowances for-Member of Internal Committee.- (1) The Member appointed from amongst non-
government organisations shall be entitled to an allowance of two hundred rupees per day for holding the proceedings
of the Internal Committee and also the. reimbursement of travel cost incurred in-travelling by train in three tier air
condition. or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him 6n travel, whichever is
less. ) : y _ ,

The employer shall be responsible for the payment of allowances referred to # sub-rule (1).

4, Persont familiar with issues relating to sexusl harassment.- Person familiar with the issues relating to
sexual harassment for the purpose of clause (¢) of sub-section (1) of section 7 shall be a person who has expertise on
issues relating to sexua) harassment and may include any of the following:- )

; (a) asocial worker with at least five years’ experience in the field of social work which leads to creation
of societal conditions favourable towards empowerment of women and in particular in addressing
workplace sexual harassment; : :

(b) a person who is familiar with labour, service, civil or criminal law.

I. Fees or allowances for Chairperson and Members of Local Committee.- (1) The Chairperson of the
Local Committee shall be entitled to an allowance of two hundred and fifty rupees per day for holding the
proceedings of the said Committee. :

(2) The Members of the Local Committee other than the Members nominated under clauses (b) and (d)
of sub-section (1) of section 7 shall be entitled to an allowance of two hundred rupees per day for holding the
proceedings of the said Commitiee and also the reimbursement of travel cost incurred in travelling by train in three
tier air condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel,
whichever is less. ;

* The District Officer shall be responsible for the payment of allowances referred to in sub-rules (1) and (2).
-

6. Complaint of sexual harassment. — For the purpose of sub-section (2) of Section 9,-

(i)  where the aggrieved woman is unable to make a complaint on account of her physical incapacity, a
complaint may be filed by —



L

SLem n-wve 3(i) ) ARG TSI ;ST

: (a) her relative or friend; or
% (b) her co-worker; or
S fc) an officer of the National Commission for Women or State Women’s Comsmission: o1
(d) any persen who has knowledge of the incident, with the writien consent of the aggrieved womari:;

(i1} where the aggrieved woman is unable to make a complaint on account of her mental incapacity, a

complaint may be filed by-

(@) her relative of friend; or

(b) a special educator; or

(c) @ qualified psychiatrist or psychologist; or

(d) the guardian or authority under whose care she is receiving treatment or care; or .

(€). any person who has knowledge of the incident jointly with her relative or friend or & special
educator or qualified psychiatrist or psychologist, or guardian or authority under whose care she is
receiving treatment or care;

(iii) where the aggrieved woman for any other reason is unable to make a complaint, a complaint may be
filed by any person who has knowledge of the incident, with her written consent;

(iv) where the aggrieved woman is dead, a complaint may be filed by any person who has knowledge of the
incident, with the written consent of her legal heir.

y - Manner of inquiry into complaint.- (1) Subject to the provisions of section 11, at the time of filing the
complaint, the complainant shall submit to the Complaints Committee, six copies of the complaint along with
supporting documents and the names and addresses of the witnesses. . )

(2)  On receipt of the complaint, the Complaints Co.mmittee shall send one of the copies received from the
aggrieved woman under sub-rule (1) to the respondent within a period of seven working days.

(3) The respondent shall ﬂléuhis reply to the complaint along with his lisi of docu:ﬁﬁ}{ts; and names and
addresses of witnesses, within a period not exceeding ten working days from the date of receipt of the documents
 specified under sub-rule (1).

"~ 77T (4) The Complainits Committee shall riiake inguiry irito the complaint in accordance With the principles of
natural justice. .

(5) The Complaints Committee shall have the right to termincte the inquiry proceedings or to give an ex-
parte decision on the complaint, if the complainant or respondent fails, without sufficient cause, to present herse!f or
himself for three consecutive hearings convened by the Chairperson or Presiding Officer, as the case may be:

. Provided that such termination or ex-parte order may not ‘be passed without giving a notice in
writing, fifteen days in advance, to the party concerned.

(6) The parties shall not be allowed to bring in any legal practitioner to represent them in their case at any
stage of the proceedings before the Complaints Committee. .

(7) In conducting the inquiry, a minimum of three Members of the Complaints Committee including the
Presiding Offieer or the Chairperson, as the case may be, shall be present.

8. Other relief to complainant during pendemcy of inquiry.-The Complaints Committee at the written
request of the aggrieved woman may recommend to the employer to-
(a) restrain the respondent from reporting on the work performance of the aggrieved woman or writing her
confidential report, and assign the same to another officer:
- (b) restrain the respondent in case of an educational institution from supervising any academic activity of
the aggrieved woman. v

9, Manner of taking action for sexual harassment.- Except in cases where service rules exist, where the
Complaints Committee arrives at the conclusion that the allegation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be, to take any action including a written apology,
warning, reprimand or censure, withholding of promotion, withholding of pay rise or increments, terminating the
respondent from service or undergoing a copnselling session or carrying out community service.

5-7‘5*‘5- @:-7} 3""1_.___‘,_%_;-,_ ,_. =
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10. Action for false or maliciows complaint or false evidence.~ Except ir‘: cases where se..r'vica:e m]es. e'xist, where
the Complaints Committee arrives at the conclusion that the allegation against thr-: responc%cnt .13 malicious Olj t.he
aggrieved woman or any other person making the complaint has made the cemplaint kn?wmg_ it to be false o the
aggrieved woman or any other person making the complaint has produced any forged or mlsleadmg dOCUITanL It may
recommend to the employer or District Officer, as the case may be, to take action in accordance with the provisions of
rule 9. B

11. Appeal.- Subject o the provisions of section 18, any person aggrieved from the recommendations made
under sub-section (2) of section 13 or under clauges (i) or clause (ii) of sub-section (3) of section 13 of sub-section (1)
or sub-section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an appeal
1o the appellate authority notified under clause (a) of section 2 of the Industrial Employment (Standing Orders) Act,
1946 (20 of 1946).

12. Pemalty for comtravention of provisions of section 16.- Subject to the provisions of secticn 17, if any
person contravenes the provisions of section 16, the employer shall recover a sum of five thousafd rupees as penalty
from such person. . '

13. Manner to organise workshops, etc.— Subject to the provisions of section 19, every employer shall-

(a) formulate and widely disseminate an internal policy or charter or résolution or declaration for
prohibition, prevention and redressal of sexual harassment at the workplace intended to promote gender
sensitive safe spaces and remove underlying factors that contri bute towards a hostile. work environment

! against women; y

(b) carry out orientation programmes and seminars for the Members of the Internal Committee ;

(c) carry out employees awareness programmes and create forum for dialogues which may involve
Panchayati Raj Institutions, Gram Sabha, women’s groups, mothers’ committee, adolescent groups,
urban local bodies and any other body as may be considered necessary; '

(d)- conduct capacity building and skill building programmes for the Members of the Internal Committee;

(¢) declare the names and contact details of all the Members of the Internal Committee: -

(f) use modules developed by the State Governments fo conduét workshops and awareness programmes

<§/ for sensitising the employees with the provisions of the Act. .

14. ' Preparation of annual report.- The annual report which the Complaints Committee shall prepare under
Section 21, shall have the following details:- :
- .(2) number of complaints of sexual harassment received in the year;
(b) number of complaints disposed off during the year:
(¢ ) number of cases pending for more than ninety days;
* (d) number of workshops or awareness programme against sexual harassment carried out;

() nature of action taken by the employer or District Officer, ) L

[F. No. 19-5/2013-WW]

Dr. SHREERANIJAN, Jt. Secy.
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