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Finance Department / Computer Section

Minutes of 67" Meeting of the Project Implementation Committee
held on 14/06/2022.

A meeting of the Project Implementation Committee (PIC) was held on 14/06/2022 in
the chamber of the Hon. Secretary, Financial Reforms, Department of Finance, Mantralaya,
Mumbai. The list of participants are as follows: -

. SrNo { Name Designation ]
1. | Shaila A LAS. Secretary, Financial Reforms, Department of Finance.
i | ‘Maharashtra State.
- | Anil Bhandari, 1.LA.S Spcmal Commissioner of State Tax, MGSTD, M. g
3. | Rahul Dwivedi:l./\.b Joint Commissioner of State Tax, INV-A, MGST D, M.S.
4. | Mallinath Upase Joint Cqmmlssmner of State Tax, Mahavikas, MGSTD,
Mumbai B
S. | Vaibhav Rajeghatge “ Dircclor:TAccoums and Treasuries, Maharashtra State,
| | Mumbal N
| 6. | Sanjay Bhandarkar Dy. Secretary, Planning Dept., Mantralaya, Mumbai |
7. | Vinayak Dhotre Dy. Secretary, Finance Dept., Mantralaya, Mumbai _
. 8. | Mandar Kelkar Dy. Secretary, Finance Dept., Mantralaya, Mumbai |
9. | Indrajeet Gore Djf. Secretary, Finance Dept., Mantralaya, Mumbai
10.| Laxmikant Garje Director, NIC, Mantralaya, Mumbai ]
I'1.| Mukesh Somkuwar  Under Secretary, DIT, Mantralaya, Mumbai
12.| Rajashree Thokal Dcpfny Direc_lor, [.ocal Fund Audit, Maharashtra State,
Navi Mumbai.
13.] Abhishek Chavan | Project Management Consultant

The agenda items were discussed, and decisions were taken are as follows: -

Agenda- 1

PIC proposal for extension of services of 3 resources of existing SI of BIDW project PwC
for period of six months.

Discussion:
It 1s informed that,

. The BIDW system of MGSTD has VAT / CST / GST / e-waybill data marts with data
from various sources (SAP, GST Prime, SFTP servers, flat files etc.) and is used for
further analysis by the Economic Intelligence Unit (E1U).

2. PIC had selected Pricewaterhouse Coopers (PwC) as system integrator for the Business
Intelligence Data Warchouse (BIDW) project of Economic Intelligence Unit (EIU),

Maharashtra Goods & Service Tax Department for below mentioned periods for
maintenance and enhancements to the existing BIDW system.

Sr. No | #PIC meeting | Held on J Period _| Duration
1| 40"PIC (6" July 2019 | 17 Aug 2019 to 28" Feb 2021 19 months
2 | s4"PIC | 28" Jan 2021 I"‘ Mar 2021 to 30" Apr 2021 2 months
3 | 56"PIC | 7"May2021 | I’ May 2021 to 31" Dec 2021 8 months

4 l 61" PIC 6" Dec 2021 | 1*" Jan 2022 to 30" June 2022 6 months |

3. In the 40th meeting held on 6th July 2019, PIC had selected Pricewaterhouse Coopers
(PwC) as system integrator for the Business Intelligence Data Warchouse (BIDW)
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project of Economic Intelligence Unit (EIU), Maharashtra Goods & Service Tax

Department for the period of 19 months from st Augusl 7019 to 28th February 20

21

for maintenance and enhancements to the existing BIDW system.

4. 1

Jue 1o aging hardware and to improved scalability of the applications, department wWere

also looking to migrate 8 years old infrastructurc 10 cloud environment through DIT
GR. As PwC resources were aware of the application landscape and they werc required
to assist CSP/MSPs to migrate application on cloud hence the 2 months extension was
proposed by department. Accordingly, in 54th PIC held on 28.1.2021, administrative
and financial approval was given for the extension of four PwC resources for the period
of 1st March 2021 to 30 April 2021.

S. Thereafter, MGSTD had published the Expression of interest (EOI)/RFP to tier 1 cloud

0.

10.

ser‘f*ice providers (CSP) on 11/02/2021 and interested parties were requested to submit
1!101r proposal by 18/02/2021. MGSTD has not received any proposal from any of the
tier 1 cloud service providers. Hence, MGSTD requested PIC to allow participation of

Tier 2 vendors also for this bid. PIC in meeting dated 15/03/2021 had directed MGSTD
to examine the reasons for non-participation by empanelied Tier 1 CSP/MSP for the
cloud procurement requirement of MGSTD.

In the 56th PIC meeting held on 07.05.2021, extension to the 4 PwC resources was
oiven for the period of 8 months from 01-05-2021 to 31-12-2021 and accordingly work
order was given to PwC as per the resource requirement of department.

In the 61st PIC meeting held on 06.12.2021, extension to the 3 PwC resources was
given for the period of 6 months from 01-01-2022 to 30-06-2022 and accordingly work
order was given to PwC as per the resource requirement of department.

Now. MGSTD is in the process of on-boarding of System Integrator (SI) for providing
cloud infrastructure and resources for development/Maintenance of MGSTD’s BIDW
System through tendering process. The go-live of cloud migration for BIDW and GST
Prime systems including stabilization period will take approximately 9-10 months.

PwC resources are working for carrying out various developments/enhancements
related to GST and VAT for maintenance of the existing BIDW system. In view 10
maintain business continuity and ensure smooth cloud migration, to complete the
ongoing development activities and for knowledge transter to new S] resources to be on
boarded for cloud migration and maintenance and development activities it 1s proposed
to extend the deployment of these existing 3 resources for a period of 6 months for the
period from Ist July-2022 to 31st December 2022.
Detailed chart of resources along with cost is as below:

o
NoO.

[ Man. Month

l Rates Total Cost
Resource Role Type of Man- | (Excluding (Excluding

Consultant | months | taxes) as per - |
| DIT GR Taxes) [Rs]

[Rs]

Particulars

e — T

AMC

J .
Support System and OS Senior

Administrator Consultant
Resource | h

0 2,77,200 16,63,200

(S

T | Technical B I
CR Architect senior 6 2,717,200 16,63,200

Resource (ETL/BIDW) Consultant

AMC
Support
Resource

Database

. Consultant § 2.47.500 14.85.000
Administrator

Total 48,11,400%

¥ Total cost for 6 months for 3 resources is Rs. 48.11,400 /- (excluding taxes).

I—-—_\l
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Proposal for consideration-

*Itis requested to consider the proposal for Administrative and Fil]ancml a]jprrm'al.l‘nil

extension of services of 3 resources of existing System Integrator (51) ofBII.)\kjngguu

Price water house Coopers (PwC) for period of six months (from 01.07.2022 to
31.12.2022) for total cost of Rs. 48.11.400 /- plus applicable taxes.

Decision:

PIC has given Administrative and Financial approval for extension of services of 3 rc:s‘ourccs
of existing System Integrator (S1) of BIDW project — Price water house Coopers (PwC) for
period of six months (from 01.07.2022 to 31.12.2022) for total cost of Rs. 48,11,400 /- plus
applicable taxes.

S ——— -
T B
- —
-_--'.---------—------—--——i—ﬂ—-ﬂ—----—ﬁ-—_-_-----——------------—_—----

Agenda- 2

Proposal for Administrative and Financial approval for procurcmcnt.of AMC Support
for various Hardware and Software in the BIDW Project for the period from Ist July
2022 to 30th June 2023.

Discussion:
It is informed that, _‘
|. Economic Intelligence Unit (EIU) of MGSTD is involved in analysis of da[z} for

identification of risk parameters and areas of possible tax evasion through Business
Intelligence and Data Warehouse (BIDW) project. This project uses various software
and hardware and the Annual Maintenance Contract (AMC) of these products are
required to get timely replacement of faulty products and to get OEM support to
resolve critical issues to ensure business continuity.

2. During 57" PIC meeting dated 07.07.2021, Administrative and financial approval was
granted for procurement of AMC for hardware and software of BIDW Project for the
period 01.07.2021 to 30.06.2022 at a cost of Rs. 1,12,15,781 /- (Rupees one crore
twelve lakh fifteen thousand seven eighty-one only), plus applicable taxes.

3. Since the AMC is expiring on 30" June 2022, it is now necessary to renew the AMC
for the upcoming period from Ist July 2022 to 30th June 2023.

4. List of Infrastructure for which AMC is required:

a. HP Hardware- 17 servers and one storage
b. HP Data Protector Software

c. HP EMS Software

d. RHEL Operating System, Linux

e. SAS Application

f. SAP Sybase Database

5. As confirmed by OEMs, the AMC for SAS and SAP are only provided by OEMs and
previously the same was procured from the OEMs by the Department for the Period of
01% July, 2021 to 30th June, 2022 as per industries GR Section 3.2.6.

6. For HP and RHEL, the deployed hardware and software versions arc very old/dated.
and it is reached to end of support by OEM. Contract for AMC of these products will
be awarded by due tendering process.

7. The department is in process to migrate the same MGSTD application on cloud
environment through the Competitive bidding process which will take 9 to 10 months
ull stabilization. After cloud eo-hve, AMC for HP and RHEL components (from | to 4)
will not be required as it will be a part of overall cloud subscription. Whereas, For SAS
and SAP components AMC support will be required to get Technical support, patches,
updates, migration support etc. in cloud environment too.
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§. Commercial Estimate:
Sr. | Component/Software
No. |

= e | ~ TOEM Quotation Amount (Rs)

1 | HP Hardware. EMS Software and Data Protector §5.25,000.00

|

Software o . 4
2 | RHEL Opérali11g SysIcm T R 16,90,845.00 f

3| SAS Application - | 36,49,512.00

10.18.211.00
1.18.83.568.00

4 | SAP Sybasé Database
Total AMC Price

Taxes

As applicable

Proposal for consideration-
+ It is requested that Administrative and Financial approval may be oranted for

Procurement of AMC of BIDW project,
. For SAP Sybase Database and SAS Application from the existing OEM and,
For HP hardware. EMS software, Data protector Software and RHEL Operating

System by following due tendering process,
for the period from 01.07.2022 to 30.06.2023 at a cost of Rs. 1,18,83,568/- (Rupees one
crore eighteen lakh eighty-three thousand five hundred sixty-eight only), plus

applicable taxes thereon.

Decision:

PIC has given Administrative and Financial approval for Procurement of AMC of
BIDW project,

1. For SAP Sybase Database and SAS Application from the existing OEM
and,
1. For HP hardware, EMS software, Data protector Software and RHEL

Operating System by following due tendering process,
for the period from 01.07.2022 to 30.06.2023 at a cost of Rs. 1,18,83,568/- (Rupees onc
crore eighteen lakh eighty-three thousand five hundred sixty-eight only), plus

applicable taxes thereon.

--m------—-—---—-l-——---l-_——-----.—-----—n------ﬂ-———-—--—--—-ﬁ-----———--—--—------—---—--—_-— — S S S
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Agenda- 3

PIC proposal for approval of Procurement of 1600 qty. new printers for MGSTD.

Discussion:

It 1s informed that. | :
|, Maharashtra Goods & Services Tax Department (MGSTD) has achieved 100%
automation in its day-to-day office work and tax administration w_ork.

2. Details of printers procured by MGSTD and currently working printers are as below:

e &

e R S =y ) ] |
: HPLJ | HPLIJ Above 5 Below 5| .., |
- ) HP 108W | ~| Total
Printers  |HP LJ 4555h 401dre | M177FW | Years | Years | |
S — : . + - -
r Hi-End Mid-range | . , |
- lype - Mono Laser | Mono Laser !;ﬁlgu;r[”iz;r Standalone |
| MFP | Printer _ e J
E " ‘
A | . . ? (B+C+D) | | | v _J(Ef(i)“
e 5 15/03/2014 | 15/03/2014 | 15/03/2014 20/09/2020 |
Procurement | - 4} # - , —
Juantity 250 0 |75 375 219 | 219 | 594
Procured | _ | |
LLess- Not
Woking 26 2 3 31 - - 31
Printers | . _ B
| aoe. D X |
Less Pr]ptcrs 6 0 ) Q ) - 8
lost in Fire | —
Bal- Currently _
working 218 48 70 336 219 219 | 555
Printers |
Age
(Y-Year &M-| 7Y & 1IM (7Y & IIM 7Y & | IM 1Y & 6M
Month) | 1

3. It is also seen that out of the total 594 Printers, 375 Printers are above the age of 7
years, facing frequent break downs, require frequent maintenance. Department is
proposing to write-off these old age Printers completed life more than 7 years and said

printers need to be replaced by new procurement.

4. After considering the printing requirement of MGSTDs Officials and current manpower
deployed in the department, procurement of total 1600 printers of three types are
proposed as below:

a. Multi-function Laser Printers (Small MFP) - for STO. A.C. and D.C. cadre
(including staff).

b. Colour Laser MFP Printer- JC and above cadre.

¢. Hi End Mono Laser MFP- Staff (for JC and ACST Office) (Common printer).

5. While proposing the printer requirement, Specifications suggested by DIT are also
considered.
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0 | he details of printer requirements are as below:- |
Sr. No | Particulars Quantity

g {__S 1O, ALC. & D.C. cadre total hilled Posts. __ | _I(J()l

b |Less Standalone Mono Laser Printer already provided in 2020 219

) Requirement of Multi-function Laser Printers (Small MEP) for 1447
STO, A.C.and D.C, (a-b)

q l'otal Requirement of Standalone Mono Laser Printers 1450
counded (for STO / AC /DC) |

) l'otal requirement of Colour Laser MIFP Printer for JC & 75
jabove cadre - =
Total requirement of High-end Mono- laser MIP

( l‘l*i}\la;:'s considered for Jg‘ & ACST Office stafl B 75 |
(Hi-I:nd Mono Laser MFP are for common usage with Print,
{Scan, Copy functionality) S B
Total requirement of Laser Printers (d + ¢ + 1) | 1600

inters Procurement

7 In view of the above, MGSTD proposed for the approval of 1600 Pr

. as under: _
Sy Quantit Cost per Printer Total Cost Tolal'Cost of
Nc; Type of Printer y (As per Gem/OEM) of Printer Printer
1 (Excl. GST) (Excl. GST) | (Incl. GST)
A B C D E(C*D) F(E+18% |
T GST)
l Hi-end Mono Lascr 75 1.44,063/- | 1,08,04,725/ 1,27,49,576/-
Multi-Functional -
Printers |
2 | Colour Laser MFP 75 33.899/- | 25,42,425/- | 30,00.061/-
R Printer 4
3 | Standalone Mono 1450 19067/~ | 2.76,47,150/ | 3,26,23,637/-
Laser Printer (Small -
MFP) !
Total 1600 4.09,94,300/ | 4,83,73,274/-

During the meeting, DIT proposed to delete option of the Hard Disk size for Hi-end Mono
| aser Multi-Functional Printers which is accepted by MGSTD.

Proposal for consideration-

It is requested to consider the proposal for administrative and financial approval for
procurement of 1600 Qty. new Printers for MGSTD at estimated cost of Rs 4.09,94,300/- (Rs.
Four Crore Nine Lakhs Ninety-Four Thousand Three Hundred Only) (Excl. GST) and GST

applicable.

Decision:
PIC has given Administrative and financial approval for procurement of 1600 Qty. new

Printers for MGSTD at estimated cost of Rs. 4.09,94,300/- (Rs. Four Crore Nine Lakhs
Ninety-Four Thousand Three Hundred Only) (Excl. GST) and GST applicable.

. PIC also directed to float two separate tenders for;
1) Hi-end Mono Laser Multi-Functional Printers plus Colour Laser MFP Printers and

2) Standalone Mono Laser Printer (Small MFP).
 PIC approved the ecommendation of DIT to delete option of hard Disk for Hi-end

Mono Laser Multi-Functional Printers and instructed MGSTD accordingly.
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Agenda- 4

Proposal for PIC approval, for supply of services of LAN & WAN and providing IT
Facility Management Services for MGSTD for period from 04/07/2022 to 03/09/2022.

Discussion:
[t1s informed that. -

l. The contract for “Provisioning, Installing and Commissioning of T1 mlrastrucu_xrc
across all the MGSTD offices and to provide Facility Management Scrvic‘cs with
Comprehensive Maintenance of IT Infrastructure across all office locations of
MGSTD™ was awarded to M/s. (n)Code Solutions for FIVE years has ended on
03/10/2021. To ensure services for the MGSTD beyond the contract with (n)Code, a
new RFP was floated and in the 146th meeting of the High-Power Committee (IIP-(‘)
held on 17/12/2021, the HPC approved selection of new SI M/s. Orient Technologies
Pvt Ltd (Orient). However, due to the Covid -19 and allied circumstances the selection
of new SI and its onboarding has not happened in time i.e., before 03/10/2021. Hence.
HPC dated 04/06/2021 has approved the extension of the contract period of current SI
(of M/s. (n) Code Solutions) by the period of 6 months (2 Quarters) beyond the original
contract period of five years (i.e., from 04/10/2021 to 03/04/2022) for estimated cost of
Rs.4,90,43,483/-(excl. GST) (per quarter) and it was further extended for one Quarter
(1.e., from 04/04/2022 to 03/07/2022) as per approval in 150th HPC dated 01/04/2022.

2. Signing of contract with new selected SI, Orient, has been completed on 11/5/2022.
The RFP provides, 16 weeks’ time to Go-Live from contract signing date (T). Thus, as
per REFP the project Go-Live date for Orient is 01/09/2022. The services of Orient are
expected to take more time to be available for the MGSTD than the end of (n)Code’s
current extended contract period, i.e., 03/07/2022. So, the department needs to ensure
continuity of project services from 04/07/2022 till 01/09/2022. Further M/s. Orient
Technologies Pvt. Ltd submitted their proposal as per letter dt.10/05/2022 to provide
required services with the use of existing networking hardware. In this letter, citing the
delay of delivery of hardware from OEM, they have requested delayed Go-Live.
However, department has outrightly rejected the proposal of delayed go-live and
directed Orient to make all efforts to deliver the project as per schedule and achieve
project Go-live as per RFP no later than 01/09/2022.

3. Regardless of the department’s position, project services will be required during the
time from end of (n)Code’s extended contract period till go live of Orient i.e.. from
04/07/2022 to 01/09/2022. For calculation purpose, the end date is considered as

03/09/2022 instead of 01/09/2022. So, following proposal is submitted by MGSTD for
consideration and decision of PIC.

R ek . {Additional
cquirements n .
Scope Catego Details uncauh ey l[){cqmziclrgfm FMS
P gory FMS REP scope ¢yond New FM
(Amt. excl. GST) Scope (Amt. excl.
: ' 1GST)
PROPOSAL Orient CR with SLA
47 locations + Required
FMS resources at all locations + 3 27,33.333
people helpdesk }
. . AMC for all infrastructure |
+ ) i b |
| AMC + Diesel Diesel & Networking 56,00,000
—~ s
Connectivity -
’,
| MPLS — TCL A0i09,000
Connectivity - " :
MPLS - Jio <0,00,000
' Total 4 ,13.33,333 | 20,00,000
| Total Option Cost | - | 1,33,33,333
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Proposal for consideration-
It is requested to consider the proposal before PIC for approval for providing required
services by M/s- Orient Technologies P. [ td. with use of existing networking hardware
for the period from 04/07/2022 till 03/09/2022 at the cost of Rs.1,33,33,333/-
(excluding GST) and GST as applicable for Implementation of AN & WAN and
providing I'T Facihty Management Services to MGSTD

Decision:

PIC decided not to approve the above proposal of MGSTD as such a work with high

financial cost of Rs. 1.33 Cr can not be awarded without due competitive bidding procedure.
There are no provisions in the contract which allow such direct allotment of additional work to

M/s Orient Technologies P Ltd.
PIC has advised MGSTD to re-submit appropriate proposal

Government.

----—_--h--------—--—_--u-------‘----—----“‘-ﬂ—-—-_--#------ _-——-----ﬂ—ﬁ----- —— -—----------—--_—--- —— ——— - _-._,-.-

as per the financial rules of the

PIC Proposal for consideration of the contentions/disputes raised by Coforge Ltd. and

recommend to HPC for appropriate decisions.

Decision of PIC:
PIC considered contentions/disputes rais

produce relevant documentation in the next PIC meeting

ed by Coforge Ltd and directed MGSTD to
for further deliberation on the matter.

-——-_—-—--g—----—-—a—--ﬂ-_--—- - ——— ---—-—-----ﬂ--‘-----——--#- -—ﬂ-*--ﬂ-----—----#-— — - — - ———
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Wie A S darearadidadd MAINS, L-CAP, RAR 4T HUTTG Td]
Maha-IT &g SR Y™ Qugrd T edr 8 AT dd-Tav]a 9.¢,40,24/- Yaaa]

G ATl SUATqTa -

FbeU cquranll wfircfiear f2.0§.92.2029 =1 dedldles (999 #.¢ a3
WM@BTSedl AATAR, MAINS, L-CAP, RAR GIdes U1 UGS MAHA-IT &g
[2.09.90.2039 T 12.39.03.3033 U1 Fr@NHERA ¥ &1 NAPREL, HAET ygdH
00 89 ATl d99a¥les $9d 9¢,00,000/- SIRT TGN WA B Hab10f-
R09R/H.5b. 3/ BINT-HRI-, f&.22.92.3029 =1 SUATIY H{} QvaTd 377eh! Bl

AT DIGTTY YT TP IURNdd BTARIS] MahalT ATeTdhg S[~aTd
GXTH Proforma Invoice 9TW 2T SISG E{,(ﬂoé q qUIFISI=T W4l qu3lles WiesiauHTv)

3.
ddd1-Uh
Sr. | Description | Required | SAC/HSN| Qty Rate/Month | Total Amount
No. Period Rs Rs j
I Senior Hardware | 01/04/202 2td 998313 I 83,806.00 10,05,672.00
Engineer 31/03/2023 K
2 | System Engineer| 01/04/2022 | 998313 l 72,582.00 8,70,984.00
(Exp.2to 4 (o
Years) 31/03/2023 |
3 | Desktop Engineer, 01/04/2022 | 998313 2 41,903.00 10,05,672.00
(Exp. 1 to 3 to
Y ears) 31/03/2023 _
|) Basic Amount 28,82,328.00
2) SGST @9.0%on (1) 2,59,409.52
3) CGST @9.0%on (1) 2,59,409.52
Total (In word): INR Thirty Four Lakh One Hundred and Forty Seven only] 34,01,147.00

A3 Yelcd BISTaIS MAHA-IT Uasit GeM Portal 994 fifaer ugd™ d@ify®
Hwde Hudrd faaRTEfH 3. GeM Portal 9%+ fafaemfhar srafdvary 18 aramas
ATUYTE] Tl [qaRId U8+ ddes di4 afe=aien samadad) wer-smadiaga
ydl=arg eRI- Ahde HUgrdl YR Ydhed ool ARy ey e
33

SURIT FRTATcles ¥ BATC! HEFRT i da-radies aiffes aiastt wag 3 #fa
BTIATIHTHRAT 3.¢,40,2¢19/- Fadd! W AT 312 -

dad1-gIA
" Sr.No. IDcscription Required Period ]SAC/H Qty | Rate/Month | Total Amount |
| SN
1 }Senior Hardware | 01-04-2022  to [998313 | | | Rs.83,806.00 | Rs.2.51.418.00
Engineer 30/06/2022
2 | System  Engineer | 01-04-2022 10 |998313 | 1 | Rs.72.582.00 | Rs2.17.746.00 |
,’ | (Exp. 2 to 4 Years) 50/06/2022 J
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g 1 DFSMOP_ lihginccr | '(Tl_()_i____fozza_ o ]l)-()g_;':- 'r . B i{ﬁ.4|.903.[]() | Rs.2,51,41 .00 |

| (Exp. 1 to 3 Years) - 30/06/2022 | |
Ilr I [ - | SES—— = Twe= e ————— i :\_:_F r 1‘]
| 1) Basic Amount l '(5.7..;‘-’98?:'00 |
' o ———2)SGST @9.0%on (1) | Rs.64,852.58

— i

e ——— —

l‘ = S —— e ———— ———— . —— e ———
3) CGST @9.0%0n (1) | Rs.64,852.38
| Rs.8,50,287.00

Total (In words): INR Eight Lakh Fifty Thousand Two Hundred and Eighty Six only. | !
MAHA-IT aTeaTdg UTd Proforma Invoice FXI (> 09.08.2032 d 30.06.2033
a1 BTSTANERAT B.¢,40,2¢19.00 FARIT THUI ST 9 6.¢

40,2¢19.00 dYT WX
e dareaTSaTEn “arll H .oy, TR 04 3@ g HIETIR (M) 08¢
riys Byt S, Gurh |d” a7 SwEniEiare 99 2022-3 I frdrg auiasd W@

FHIUATH ATIGA] UITd JieX HRUTTd 3Tl
Yea) e de) Iardraics o+ eogre Aifed) daEr 9d sTovgra wfafe

T AeRIe Aifedl aFE RETHE foAid %/08/203 &N YATTAR X 2039-
2032 @] SR d1e A Bl gdiedrd <R @ AR feAT® 09/08/303% d
1 0/08,/ 2033 T Qi3 AIRIGe HUIR Feddla <UdTd AT TG .

gfirder o -

ERTE Aifed) JFS HeTee did U ® R ufdres 2032 AR U 2024-
2022 @] SIMEN ATE A el qdredrd S SRR i 09/08/2032
30/0£,/2032 TA Qif3d AIEde HUIR addla Rref) . AT, e ]
S g EINTIR, HERTE X194, ) qag AT Ao JadT-ard e S3ffdaol 0¥
qifye AqEdsTdl Uo f&id 09/08/303 J 30/08/20%2 AT ferdTEl CArGIC NI
A wERTE AR GHSA AEre® Tl W R0R9-303 Al exT @ IR
eTdgd HUgRy d JTav 2UTRT W@d YGhH B9 ¢,40,2¢0/- @iafed) arg Al

2ugTd A 3e.

-—-——_—-—_—-

a5 9.0)
e el el AT giaTd PRSI ©.9,9%,3R,000/- TAH

ST Yo U@, 99§ BUCiY, V& fiex g3 HEY e AT QudTETEd -

e fag QR Aifediag géles d3dld Jey HRUAM LGSR ASIE IR RECE
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AR AN N A MR D e AR

9 %.¢)

Wa?ﬁﬁ‘ﬂﬂ?ﬁmﬂwmuﬂﬁﬁﬂmﬁﬂﬁﬁﬂ?amqﬁm

PRUGTATS! SEIVIRT 8y qifie Aqderdl ge AeRmgciagd fd.09.08.2032 d
[€.30.08.3033 AT HIHEHNTS) Qugrarad. (9.9,9%,0%,334/-) -

Uit fa<ita sgavenys yune) siqeld dares1ad, S@r d SIUATR, Has aied
[y e yonell s e Qs b, yo giabd Qe dear srar,
ARG SPTO ifd Aqaardl Tpu wy e I 039-% BRAl Ydey
SISVt Al g Iwiad deuifhd s AR . AeRg A1fed! d=rsm
HETHS® Alddb g Il Fo HUdTd 3] 3.

RIS AT ¥7d faumT 9 cgiean iftva srifaarrd! SrmR difsd Aqwde
TERTS H1fedl T HEHS@hGT SUGE Ho- Hugrarad I SURIFT 311/
IO e AT YR fQWn, (\id) S AIaE-9099/9.5.999/3%,  fesi@
3%.03.2090 T {STE 03.0%.209¢ I IR a1 T AR, FATHATH, F@T g
PNTIR, qas i INYIRTSS =, o™, dsiihe, sefafR), e 91ds.
ddf-e1, AT WA FdET YO (HRMS), 3TE) G1vie uesla) fea 4 ewawres
RTS1T a1 fAsi &g, qoi aidamhd $e Sd. ARITe) WIefles daTd e Sl 89
IS HdHed IHaviaell Al fRdear AR fRHid 09.08.2029 T 39.03.2032
YA I HISTTHATS SUTe B Huard et 2.

Alfed! G fA9TTega avadt qife aqadqer ex fAfkg 6 wrdamE. ™y
Ty faTiia a8 2023-33 WS FdH &x a7 Brar #Eemad gia wied SheR
H.UH-2 §7hIcH $eXaHe fos. T fRFid 09/08/3033 o 30/06/2032 BAT I
Ale=ararSt A1fies faTia a9 2039-32 Afies SRME B1E) 9o 7 Hral Headie v
3731 3MTR 31 A HBIRATIC! T+ IIRVaa AeHifhd U5 .4 393 FBIS MR, (Frad ud
STee! 3fe)  Afed! darem furmaEga e x| % a6 $o9 qdis aufa o
M3 dc AT, TR SRHE) (% dTe UTed §% 9T 2033-23 Q! difys®
TII9a H.ARRMYS! Fiddgd YvaraRdl Foi) Mesvaaddr wad deulfea 15
IS B Y I [IeX HRUAMT ATST 8T, aUifl, HeRrme Afed) a5+
HETHS® JIl Ui T3 faid 3% Ues 2022 JUR, & wiigd 3%eR A.09-3
ghICH ST fo5. THT T 2029-3032 =T I 91 9 HXal qeddre faeam
€I 09/08/2032 T 30/08/20 Ul FISAHRIA Tifb H{uaardl veu vy e
AAEII] grddg gdieard kM g sdlerdigaR Svararadar qelRa wkare
AT d ATex BT A 3ATe.

T 2039-3R BRAT HHATMI Adbgd WAS 88 difid FgqarE g2

UGS HOA °HUITd 3T 8ldl.
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GESIES!

/

S ———

.. QIS FTREABI US4 ST3TE || A9 32-20%9 &1
qewe | guieRdr 7
| qiRenfiaTdr e vUd
1 2 T 4 |
] Senior Software Developer State Level 04 146661 |
2 Software Developer-State Level 05 73330 —
3 System Admin State (Exp.4 to 8 Yrs) 03 122716 |
4 Helpdesk Support State Level (Exp.1 to 3
' vy 09 | 41903 o
> Software Tester State Level 0] 58365 -
0 Software Support Engineer State Level | '
L l (Exp.2 to 4 Years) o ik |
7 ' Senior Software Developer District Level
\ (Exp.1 to 3 Years) W < 2
8 | Software Developer District Level (Exp.]
to 3 Years) - o
7 | Senior Network Engineer District Level 02 80813
110 Senior Hardware Engineer State Level 04 83806 )
11 System Support Engineer District Level
(Exp.1 to 3 Years) " -
Total 44 |

7 a1 TOTATER Systen Admin a7 USTAR e HTH HROTR SpIR RS | MG IRIE]

qod] @ A ] T gid] aﬁ"sb_ﬁ Business Analyst d Senior Software Developer

a1 aeiaR Sroftare FRvgTarad e T RRarR, IR qife GaTad, I Lal

dai1-q

Present post held & proposed upgradation post ( as per FY 2021-22)

AR AREERERER

e g, qo1 RTHR Besl 31T, T qufTes WIS THl-

NN R RN EEEREN

Jofgrdardl Teray BIERE dofl Rl U wEyn HoR Aield. e Hviiare
HIUITATE] e 2 A Ue HoR Ho wrdl S1irdies. FdT ug i HRUYTATS | S|

arrfere YR Ug S| B[ d4ddl 3 7o (U] Hﬂ'\’ ¥y qTHe System Support Engineer

g7 USATATd! THUT 4 Ug HoR 3iTed. ! <1 U Rad 3iied. e -

fa<ita

Name of Present post | MahalIT Take Proposed post | MahaIT Take
Sr. | programmer Rates Home of Rates Home
| No. B 1 salary upgradatation salary
i Nagesh Syste-m Business
B - Admin (Exp | 122716/- | 85,904/- 151525/- | 1,06,068/-
Talelar Analyst
f, 4 to 8 yrs)
| . System _
g ] Reautin Admin(Exp | 122716/~ | 85,904/- Sr.Software |\ cce1/- | 1,02,663/-
| Chavan Developer ;
| 4 to 8 yrs)
o] e BRATR, dRS difd Aared, 6T a1 [ &g, o il sl

R

T9Td GUTd Hod T 2 Ue HoR dudTd YRATdd HRuaTd Ad e
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S 09.0%.2022 § 30.06.2023 UT FIAGHIGE! ATHE RTAG!  difAD

TIA@Td] ¥y U< 9 qTaR  IVRT @ graT duziies WISy e,
dadl -d
d. | A T ueam | g A 2-203] AR U 2022 A O |
. | UEHE | T AuTGRAT|R032 BT 3 T”b’qllfﬁl?ﬂf
i it (iR Fraidl aed v
f , aiRefidT | x 3 IBTHTH) IHTT 5.
| | g1 ¥ U g X 3 Hdle)
1 "I I 3 4 5
E_]_j "_Busmcss Analyst 0] 151525 4.54.575
i 2 | S‘CHIOF Software Developer 05 146661 21.99.915
| State Level |
3| Software Developer-State Level | 05 73330 10,99,950
4 | System Admin State Level |
: 11,04,444
|  (Exp.4 10 8 Yrs) - A |
E lif:lpdcsk Support State Level 09 41903 11.31.38]
| (Exp.1to 3 Yrs)
6 | Software Tester State Level 0l ] 58365 1,75,095
, ' —-
7 | Software Support Engineer State .
0
| j Level  (Exp.2to4 Years) | 014 P ) 727,32 E
8 | Senior Software Developer
8,17,104
| District Level (Exp.1 to 3 Years) - . = A
9 | Software Developer District
4,54,581
L__ | Level (Exp.] to 3 Years) % i
- 10 | Senior Network Engineer 07 20813 4.84.878
District Level | i
|1 | Senior Hardware E ng,mccr | 04 23206 10.05.672
.. | State Level 1
12 | System Support Engineer | 43774
| District Level (Exp.1 to 3 Years) | 03 18638 31,742
Ll otal 44 1,00,92,657.00
- CGST @ 9% 9,08,339.00
| SGST @ 9% 9,08,339.00
| 1 Total 1,19,09,335.00

ST A1 Avfidre fReanis Jear d a1 YeTar SriRd ared dl g9 ue R

gidics @ wex Rad 81Vl ye wedl uRvgrd yraifdd e, d8d el #oR o el ¥y

qETHYA 2 9 &1 Ho-1 uxanfdd Hofiare sxuarand) siazad sl 2 Ad e i
HYUYTd AT e, Avflareie Rad gvml 2 uQ 989 «uird gomdl R ue 373

UGVl ¥ Y&y Wd BIVIY ATel. dd 2 719 9o 910 Sednis 3memear [¥atd d1e A
BId1 d9d BIVIR 3. a1 #.98R1g Aifed] das qerieaTdg SURidad dadl 4 Hefles
gy i A]gdaid] uq fQqid 09,08.2022 d 30.0§.2032 wddedr draTadiard)
JUGE dHo- HUgrd d UTd BIVRT 31fofd @d @d U 9,99,0%,334/- (@xivfed)

(el BUd Uh HIE UHIE G T guiR 192 aidig W) 3

aiAqorrgoil Tfadte 9 usmae g qr=udr faerd).

ll
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Y AR W@d ol @i ooy, WU SW@IiE 2048, PN d 3l
I, (00)(0R19) BIUTTR IRATYT, (00)(03) ATUTB B UTART W@d (oyyo0R), 9
AUrETadS Wd a1 d@Rniard) Ay af 2022-33 @1 HOX AT UIRIEEDIN
U5,

it vty -

TeRTE WiRd G Henies A A fAi® 2R Yiiies 202 R T 2090
2032 <1 SXIFE d1e 1 Bl derd e @ AERMATAR fSid 09/08/3032 d
3o/08/2033 T dife ARAe vl qeddie fadh e, HAraG, Jar d
PR, FERIE Iod, {4 qredl JRAmaidie qadl-a He ifaddl vy diad
A {gaeTd! Ue famid 09/08/3022 @ 30/08/20%2 Al fre) Fraradiae! A HERI
mfad) G5 WEnies e Ud 2039-203Q W1 XM I RN ATAD g
g q YA BIVRT W@d IdhH B 9,9%,0%,33Y4/- (@RiafRd) aRT ATl QvaTd 4d

g0y
3.
adg fag a1 gordiar System Admin T GGTAR T T4 HRUTR AT

A AOFT g A G T@Tor A IRl dadl-d THR HodIG GO
AT ST Ad TR,

--—-—_——_——_-ﬂ'——-—--—-—— --—-—-——--—-—-_—-—F--_--_-—-—_--_—-—--

fagg 3 .Q)

) Jard @Rfa sizreT Fgehidad e, me-g v M., oot 931, I
ﬁqﬁﬂmm,ﬁqﬁﬂﬂa@:ﬁmmgv TEv=gT eI R AMHD AR

T FReTerd, ST 4 Sl Braied, R7erT IR WRTEe ¥R Hixdl Office
Assistant TTET a7 {2.9.8.3032 A f2.30.06.303R AT FToTAH TS ATfed! T

HETF ST (MahalT) G SAUIRI d TNITS! JUIT=T %.9,09,98,398/-(BA{E)
Faig Ao fAsvETEd...

GGG, 3@ 4 BNFR, Ha8 I GRITGUR T3 HHIB S BI-032/ R/
Tech.Manpower/MahalT/R%, fedi@ olg/o0¥/032 T UATY Jard @Rad 331eT
frgeidad drer, Te-s 9L, a9 afim, s frgeiada aror ), Fgadda
iR, a1 yonell e JTEvaTe eI dal HHd-d Hell TG R AP AT
fdr HEaesy, e 9 Hratea, Nicgl HINTRRARTaRIS ¥ dRdAT Office
Aesistant AT f&Hid 09/08/2033 @ f&HIH 39/03/2033 U HISTIHTS] F Squ q
@ e [re-g wfawg fafe A $1 3o, wo g &, st frgiaasT arsE
GRafad e Figdidad Ao ) IRiE JREw a @S ARl 0N AU
qo Qif® AT i {QTd 09/08/30R 3 foi® 39/037/2023 U1 HTHTAHIETE! 9l
1 carfyar Jom=n wiRenfie @i 9kdrd ATIadd {91 [T [k dRuATd 3]

aIdl.
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W TERTE Aifed) dagr wemeal waidd (FRpnad) ard 1&. 3%/08/2033
=1 YA U ARiad sievard Ad . Ae” YT ST AETSach Yl S-3
THRG  SeRRAS fufiee gierilad f2.92/04/2099 Aol BR BT BIALL e
IR qed 4 qY 3T Jex HIR fo. 30/03/303 (! WHIE T3 AT, ATHb
HRIANTd) A Tex HaTEr e} 3 AfRaiad) wued . 30/06/3032 YU
AR IRE, difye ATLIBI HeTd HRUATd JUIAT da-Td QX & X 2039-3033
yATorg fAf3d wxvard 3ired 3ied.
f&.9/08/2090 Ut arad Eld PeaHId ArAT I (AIedl GHE
frmnedls 3 fofa oHie. JArdd-9096/9.5.2¢8/ 3R fa.o/0¢/098 d 2RI
Ayl swic - HIaG-999/9.55.999/3% f2.38/03/2090 AR fad fawrmear  wd
TUTeTe) ST @ fs qifie A de Iucal H6- HudTd 3iTe 3ile.

Jared @lRefa sizre™ figdiadd dor, Te-s 7., &9 @ i, Uiy
Frgdiaa arer) , Frgadad aife, e qreia g0 91 SavarIel difsid Agedard]
e BRU HERTS AifRd) dHsTH AgHealhgd urd e urd quieRar difa®
Aa® SUGE B0 HUATd 3113 TR, Tl qUfRTel Wichles HHTU 31TE.

dddT shHTH-Udh

Sr.No. Manpower Description No. of Persons
l Project Manager ]
2 Business Analyst 8
3 Technical Architect I
4 Database Administrator [
5 Senior Software Developer 6
6 Software Developer 11
7 Software Tester 02
8 | Network Admin | 02
9 Help Desk Lead 0]
10 IT Office Assistance 4?2
TOTAL 71

ATe TR, 2090 UG o AIe AT, 033 T Srosad] gd=q fa< faummrean gaey

ol AT d@1dd! ddaed] AFIdIdR gax difyd Ahdei=l Jdl 3
SquyTd 3Nyl IMed. aud rae! Yoyl yIRMIAG @daiaRdr <l gdbey

GaATgolt AAdtagd A=Al 9aTH HRUGId 33l 3Te. ATl duf3es Wicsles JATvl
3Te.

SEGIE RIE AR

33, | MahalT @eics difd | dlordd] | Hdhed 3esaviiavil wivdi
g el feciodl A=
9 9Q JifFrd AJhda® 9 82 | IR, faHid 03/0¢/20909 =1
IT Office Assistant 220909 d dedIaR (FAYg HHidH-9 313)
' J ‘:ﬂ?f, 209¢
< 03 Business Analyst VIEGINE faHTd o¥/09/309¢ =]
1’ 09¢ d ATd, | deHIAR ([A9Y HHidH-9 3F4Q)
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R Al R TSR EER ARRER AR

L - | 209¢ | .

3R Qi 7 gde a8 | Ve, 209¢ T feip 9%/03/209¢ T

. 1T Office Assistant A S, 09¢ | dBDITAR LEAR PHID- qﬂ@ ]
g | 29 T T 483 | 5, 209¢ A | fadid 24/00/09¢ A

| T Office Assistant . 209 | Se@TAR (R HHiH-3 I

g | 29t wde a¥2 | Uiie, 2098 | fotia 09/019/209% I
IT Office Assistant 3T, 200 | dHITIAR (fasa HHTd-2 yad)
| R aifye AqsEd d ¥R | Uild, 030 fodid 3y/08/0%0 A1 |
IT Office Assistant Sl 2020 | AT (v -9 Y
o |29 S ATEa® d ¥R | e, 203 | fRHAIE 0l9/04/203¢ <l

| T Office Assistant JATd. 2022 | AGHITAR (faqa HHTD-3 3

l

SRYae T HHD-q Aokt 2R difE TTEdES AT AT, SIEHRICEIC]
Frafea. Ricel PNIIRRCRES ¥ FRA Office Assistant giegn Q1 {<T®
0a/0%/2032 q feHT® 39/03/2033 U1 HTGEHNTSI MahalT Tthd o SavdTd HRATd
v A . AT YRR (e ) AU foig 09/08/0R d
Brid 39/03/2023 Il BIGTAURIS] TS TTHGDIT qiRenfieT aX JALTYUIA
A 27Te I HerRmae el faHid R/08/033 T HATHI i 09/8/01 d
Sraid 30/06/2033 T A AT HISTAHIDRT arfies g | 2029-3R TARAI
SRR dif3d FTadaTed] R Ja9 Ffdd HRva e ed. TR
o i Aefies Sared @ Frgeida e 9 cEHIe T fRaT AATATd AT edT R
Tifye FEe M =T d, AT 3@ Fratey, Rics! HETTRRCARTAIS 82
HaT Office Assistant AT =T 09/08/0R d TP 30/0&/0 Al BTATAYIITCS]

QiR e Y TV WThTes ST 3Te.
aohT w1
Sr. | Manpower Description No. of | Required Period (in | Rate Per | Total Amount
No. Persons | Months/Days Month Rate | Total Amount
3 Months Per Month | (AxBxC)
01%  April, 2022 to 30™ | (Exclusive of
June 2022 Service Tax) | | e
A |B C | D |
] Project Manager ] 3 Months 3.44,802.00 10.34,406.00 |
2| Business Analyst 14 ]3Months 15152500 | 18,18,300.00
3| Technical Architect 1 3 Months 3.66.801.00 | 11,00,403.00
[ 4 Database Administrator | | 3 Months 97,275.00 | 2,91,825.00 N
5 | Senior Software | 6 3 Months | 46.661.00 | 26,39,898.00 |
| Developer _
6 | Software Developer 11 3 Months 73.330.00 | 24.19,.890.00 |
' 7 Software Tester ] 02 3 Months 58,365.00 | 3,50,190.00
K Network Admin 02 3 Months 1,22,716.00 7,36,296.00
9| Help Desk Lead 01 |3 Months ] 50,882.00 | 1,52,646.00 |
10) I'T Oflice Aaaiz?mr:cc 4_2 3 Months . B 31,427.00 | 39,59,802.00
| Total In | - N | 1,45,03,656.00
| “Central Goods & Service Tax @ 9.00% 13,05,329.04
L__Jﬂ_Sl_ate Goods & Service 1ax @9.00% ; 13,[}5,329_,64_ qj
_Gross']‘otalﬁlﬂ*ﬁ - . [ — | 1,71,14,314.08 ]




—

: " o ~11.71,14,314.00

| Roundup Rs
¢ Fourteen Thousand Three Hundred J

(In work Rs. One Crore Seventy One la
. Fourteen Only)

— —

— —

Jaref (@R siarer Prgdhae avor, Te-g . FLf, el @ S, R
Rrqeida dorn ), Rigedes aifeh, 4 Jorel o [Tgvgied] er qadl HHTH-A 1T
e e R difd AR Jfor e, wfrer 9 oWl daiad, fSes
PITTRRERTEGNSG ¥2 Rl Office Assistant ATl fa-id 09/08/203 d fedia
30/08/303 U HISANUE Yo S0 9 Hex dilFd I CEICEC I IR CRIEE
09/0¥/3033 A FeAid 30/08/3033 Ul HTaHIId wRsNfAGE IadH SUY
9.99.9%.39%/- (3ER) IGHH $UA T BIe) UHIETR B3I dlaT 8ol RIERRIFRES)
@]IIEN) A fad femen yaen siaqunanfl affvdiEl A qugrd ydrfdd
BT Ad 38,

QS gE R by [ areregd MAHAEIS (T darl) fRawEraRd
ATTAF ST o D A aaa {&.9.6.303% @ {&.30.08.30 &l HTATGURITO!
TR GHSE FEHSBIHET (MahalT) HTHd SUGET T HUAN T TRICT 0T

%.90,90,9%3/-(xivfed) @A HoR! AesuarEd...

T Aare [Treoe ufwy fafe F S Saur, @i g AfH, Tl Frg<iidd
ot aRfa aizreTe Frgeides avor ) arag] faeas e o fas &g, qul

ArAThgA BRUATT A 3MMe. T AFH IS 1 fagm &g, U ik GHAIId
sfim. Jfe A9 i AT QarfeRd @rdis g4 difFe AfRde SuGE Dot

SUgTETEd [l del 3Te.
GESIERICEEIN

" Sr.No. ! Manpower Description No. of
| o ~ Persons

1 | Senior Software Developer 3

2 Software Developer 4

3 Programmer / Technical Support l

Engineer / Testing Engineer

4 | Support Staff I

5 Designer 1
TOTAL 10

T FATH-8 AR A4 e [7re-g wfawy Frafe fefl o dau, oot a 313, It

frgdidaq o gRwT s fFgediidas e ) aig] Aedd 9 <@9s
ATHRar Fa™ ARvATd JUTAT o difd AR I faTid 09/0g/022 d f&id
30/0§/2022 Il dIATa TS} yriRsnfiraidl Torn @resics w40l 371e.

dadl T -9Td

‘r Sr. | Manpower | No. of Required Period (in Rate Per Total |
| No. Description Persons Months/Days Month Amount
| | 01 Months (Exclusive | (A xB x )
01June, 2022 to 30 June, | of Service |)
2022 Tax) ‘ |
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T T s el D
| | Senior Software \ 03 01 Months ' 46.661.00 | 4.39,983.00
] Developer | J B e i o +___ J__ ]
) | Software Developer | 04 | 01 Months 73,3300. | 2,93,320.00
3 | Software Tester | 01 | 01 Months 58.365.00 |  58,365.00
4| ContentDesigner | 01 01 Months " 83.80600. | 83,806.00
|5 | IT Office Assistance t 01 01 Months [ 31.42700. | 31,427.00 |
6 | Total o0 | — | ] 906901.00
7| Central Goods & Service Tax @ 9.00% - ~ . 1 Bl

81,621.09

8 | State Goods & Service Tax @ 9.00% | —

_] (ross Tolal_(6+7+8_)_ _ | 10.70.143.18
Roundup Rs.( In words Rs. Ten lac Seventy Thousand One Hundred 10,70,143.00

- \Forly Three Only) |

i e [re-g 9w frafe el 3 3ao, Hof g afim, g Agedidd
o (@Refe aRTer Figdiddd Qo) arE] [aeE d @I ATHRAT T
SerugTa AU Qo dif3d AT HRT feId 09/08/303 q fe=1id 30/06/0 U
STTENaTe) YAy 9 §eR difNd AadeThiRdl fodid 09/0§/3032 d faHAT®
30/0%/2032 AT BTTAHRATS! TIRHAABTH YaDhT ST 90,190,983/~ (3R TFHH BT
-2 BRd GAX BOR UH3 AT Hd) @xraed) ard fas fasrmrr Habcd
aqmqmmmﬁmmmﬁﬁmm.

v fo1g -

(31 TeRTE AiRd dEEE HEe® aid I e R ufiics 2032 AR A
5029-2022 T XA dT1G GGl R T SRR feATd 09/08/2033 d
30/06/3032 T AifA® ATID UV J<ddG R oM. AHAR JATS1ad,
Soar g HRIR, HERTE od, G498 el JRATAKIe qaal-diF Aed G3ifdaal R
qif3re Aae T 82 IT Office Assistant 31 TP G qife ATEed! Ie (G
0a/0%/2022 o 30/08/2032 Il faHATE! HT fpRar ¥ AERTE ATfed! A 7eHSa®
Tl T 2029-2022 BT EXM T JERTAITAR ATATD T Hugry g Ta) BIURT W
e B 9,199, 9%, 398/~ (@RIATed) AT A YT Ud 3MTe.

@ Adi dard '[W—Smﬁaﬁ?ﬁﬁﬁ@@m,ﬁasﬁﬁ,ﬂ@ﬂﬁq ChR
s @ sizrer fgeiidas diern) e ] Rege 9 WS ATHRAT T
SugTd AVTAT 90 TG AFRIAS BRI fGIP 09/08/0% q feAi® 30/08/30 I
sroradiard] Suarg g rardl ol Ry ARG 2vATdTad YATd WIaR Bl 3iTe.

Sodild TR TG, 3@l d DINTIR, Ha$ Fie o, 2023 AT AT 4

a9 B aaedTa difd AadaTdl THvd 210} 3T AgeaTd Aifilde. qd JaR
gYaTd 3T BT Ud 38
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> U ) \T\

fq9a %.90)

9. Legal Management dT Profile ®fRdl Consultant $Rdl ddTer-le3d, &9l g
DINFIR AHSIS Td qdid Braezik quraell &o- Tgl <o FAISH HIHd: T
auieRa 9 ffl wgrRE FEd d@E] AUE TR 9 Aol AT
%.3%,80,000/-(@xTAfRe) A HoRT fAwUlarEd...

2. WWWWWWW%QmHWSCOW of
Work &1 f&=ia 4%/03/3039 =t #nifed) @ darsi fammmean 3 folargaR wemda iy

N A 9, weRTg A 9 SAeTad, 3@l @ BIVER, HeRTE g, {dg
ITAMH AVIGI RV T WIS TG HUlTeh! JgdiRedl Xafquard Id

3ed.

9) 49 (BEAMS - Budget Estimation, Allocation & Monitoring System),
) [desulc s, (38R0 g HfAdRor 3ifSaIRY A1) Online TUd TAR HRUGTAT YOS
3) U9 SIRIFT YU (BINNTR drafadid oHfed dIHThTSIh Rdl)

%) Qa1 (-8 wiqwy fHafg feft o5 Sgo, &t g 3fim, I fAig<itdas gier,
sATGI8) IMAD I ARBR) / dHa=gd A1RE dd-1d Sddb Online Ue&diA
TIR HIUIT] US|

y) Frg<iidaaria AeRTg I ANGR] / dHaR] i FAgeidad gabvol
Online YE M TR o ABTSWIAUTS, Hdg / AR i1 Online Ue <l HIGX
HUGTH] JUITGH

&) U1 (GRAS-Government Receipt Accounting System),

¥) ¥ Svac!

9) pIYgIa-l,

() 3rfarfal,

Q) AP FTHBIT JAfABNT / dHARITE! =T dd= JA™ITHAR daq R g
gidl TSI onlineUEgd I HRUATHR AT TG,

90) In-house Projects - HRMS, Mhakosh, Store Verification, Exam Module, E-Tapal

q)  GUIodied WRTAY
q) TG Ag<iidd= gIoiAT f+aH

) HERTY fadiy a9
3) HERI BIYFMR a9
TG IR HRUGTH] BTl Yo 3Te.
)  SURIE (3) AL THE VTG AT Yo aiaTasd 3aviay dolda)
g- co¥, IRUBYl, MOU, Legal Agreements , Service Level agreements i)

Grdare] fdeld A=Idl UTd 6o T .
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S) fafdu v @ggenu+ gxRI Managed Hosting, Security Audit , Cyber

~ . ' : — 1T ¢ ;
Security, Licenses Renewal, Service Level Agreements Monitoring gcyTa] RGIE

frafird weurd svard Ad.

&) 'é'-WéW Al Digitisation of Facilities such as ECS, NEFT, RTGS, CMP, e-
Kuber etc. Payment Modes < fafqy gar byl SITdid. aad IR STHI g1urT-gl
T DY/ IR E-Receipts Ul §- TETT AT AT $o1 Hedl Srdrd.

) mwmwwﬁmwwﬁmwmﬁmmm
TGS Y. ST T BNTTRTY IR0l BRIl ad gErETe AR dAAE Rl
JuR HIUATE) aTd GarsArGare faaRT 3.

SRl wd ardidl YRR, See, UREld d GrgErl AeHdd g b
sraasTad & purE T fRder - W2 o) TERd) SHAFSITdl]
SXUIR 32,

Jrtaq wd ardiE)  ioaeaull FRAFT AT XARTOY gracdr

STt Geeard! Fidid TRS . 519 B,

1) Drafting of Legally Correct REPs, E-Tenders, EOIs
2) Drafting of Contracts, Agreements, MOUs & SLAS

3) Advice on Different Legal Issues
4) Lcgal Analysis and Researching Legal Matters

5) Reviewing Legal Material

6) Monitoring the implementation of Legal Clauses

7) Drafting Legal Opinions, Memoranda & Briefing Documents

8) Latest IT Act, Cyber Security related provisions and amendments

SR Toes], TuITe) AR [qugd HrHaT, A fagas sTdGIT BT,
fropy, Ff @ gerRom A1 |d qrdl HERTS AR i ardizh FEia amred. dad
SR e TA@ SRS 414 @ Jaier Aifeft G BTG Aldie JERUT d
Zdx AN ST BIVN-AT BIIETAT RIS TR TUTHA! S0 A IIAD 3.

SRt aTdl AR g1 Saieaaied, Bl d FIEFTR P IURIad 9 =
T FreIiR Ul Fo A@l <u T3 sl At g@rTRId] Ircdd JTGRIS ]
e aq GUfRAd araaed, Sl FIGEY TTEd] BT T 4 JUIB R 9
fefl F@MTR Fied] HATC] dedra’ ReRYaT ST R BvaTd dd 3R

i) daS AN, RS 7R, et faAid 0]/04/209% FHIR Regarding
Empanelment of Consultants for IT Projects In Government of Maharashtra GARG]

foqrh 0/03/309¢ d f&=iTd aR/03/3033 g~ WSl of, W] 1MdS b T

& 3.
(3) M/s Deloitte, () M/s Ernst & Young, (3) M/s Grant Thornton, (¥) M/s KPMG, (4) M/s

PwC, (&) M/s Wipro
g Fex I A, {CATd 0]/04/04R Tl AT NG ATHIR

3, | qifie AgeaeTd auiie | 3redT | T ER G o
\ | | | (@1 aafafRad) @l #ie) \

it -
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5’;; 'j:': ‘
\ - nﬁ_I_’rinar_)_éﬁor_lsuIlanl . qq cmﬁéﬂ Uil(ﬁ o ‘[l"__,?,56.400/:_ —— *—- St
'; 2 % f\*1anagﬂiﬁl_1_gaffnn_s_ullanl ¢ a9 q ‘aﬁdﬁur ~ 13,06,900/- AT S 1
3| Senior Consultant ' qaﬂ Jay ¢ 2,77,200/- N | |
4 Consultant | adyadd3 2,47,500/-
E - Associate Consultant ay 3 #fed d ¢ 1,98.000/-

qifed) drsm A, weRe 31M, giw i 0]/oy/098 HHIG HET Hild-¥

TN Types of Consultant and their required educational qualification is as given in the

table below
SESUGRICE
| Sr. l Profile Educational Qualification
| | Project/ Program Management (Preparation | Relevant  experience in IT  and
of DPR, Bid Management, Vendor | cGovernance, Electronics / |
| Management, Project Management) Telecommunication (MBA Preferable))
2 | Financial Management (For Finance & | CA with relevant experience (MBA
Accounts type of work) Preferable)
3 | Solution Architect (For Project Design) BE / BTech / MCA / Msc (Computer,
Science,] nformation Technology,
| Electronics and Telecom)relevant
experience I'T
4 | Change Management Graduate in any discipline with relevant
B experience (MBA Preferable) )
5 | Legal Management Graduate in Legal discipline with legal
L background experience

AT w3 fQwm, wifed) 9asma fQurm=ar e 23/03/3049¢ @ faHi®
0]/04/209R T URTWT HHIdh-Y4 AHI) FET hHID-9 L “Departments need to finalize
the Scope of work for consultancy with concurrence of DIT” 3 1< $3 IR,
grogstl AE=T w3mgA faur, Jifgdl aasE faurm=ar fedie 99/03/039 3mdH
fAular=ad “Departments need to finalize the Scope of work for consultancy with
concurrence of ACS/ PS / Secretary of concerned Department” 31311 JJHTRUIT HRUYT
3{Ts1 38, Fmg’é SURIGd dadl $hHIh-3 HHleh Legal Management dT Profile &iXd]
dadT HHTH-9 HEISF 31.5.-¥ Consultant AT fIEHl AGTTR = AHG9=A1 H{d3T4
Wloslos JATOl fAf281d b 3cdT Scope of Work TR0 31 faHid 9/03/2029 =4
Arfed! dasie faurm=gn srg= FoRgaR sEnaetd furr moE fad Qe s
JUgTd IR1fdd HRUGTd U 3TE.

1) Drafting of Legally Correct RFPs, E-Tenders, EOIs
2) Drafting of Contracts, Agreements, MOUs & SLAs

3) Advice on Different Legal Issues

4) [.egal Analysis and Researching Legal Matters

J) Reviewing Legal Material

0) Monitoring the implementation of Legal Clauses

7) Drafting Legal Opinions, Memoranda & Briefing Documents

8) Latest IT Act, Cyber Security related provisions and amendments
(9 Any other legal advice as per Department request.
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WER Scope of Work 5T Wit fam wgvp fae favmrd] aradi f@Tearidy
MR A e T 3T ik, i -0 ¢ o/8/209%-0/0/M ! T
HATHFTS, foHid 20/03/309¢ 3 Fifdra ddedn (fRFTd 20/03/2024¢ SRCRIEE
49/03/2033 T Ui quTpRdn UHITR G- YRl SRV (3) M/s Deloitte, (2) M/s
Ernst & Young, (3) M/s Grant Thornton, (8) M/s KPMG, (4) M/s PwC, (&) M/s Wipro
1 IR $-EMER Scope of Work TR TG HRUATIET HB1vaTd UGS,

Fex [qretaxRo gui gedraxr fae agrN w AqragTd AJdd O
WRFed wraar PR @ide i aqEdes T 5. Gex HFdarl
U@ U quIGRATe] BioaTaHdRdal e qiRsnfe e Jum=a @dld]

Jul3Te WiSTauHT 3ATe.
.| e | sledd | Agseed A | g aeH o9l
qui3Tes d X @RT g Rl
| TR > [@rafaRad) | exrAfaiRdd)
1 _[ ? 3 # s Y | & (3x¥xY)
9 |I@rR |9 | TP quipRdl 2.819,400/- 2R.90,000/-
3 94 (92 Hf&)
aﬁ) * J

0 el G@rR TevE Afed) daer faurmen fGATd 0]/04/3098 =T 21N
frofar R @R Tl T auieRdl T7d U 4 ) uiRsnfie e
o= aif§s @d IaBH BUA R,90,000/- (FUL 2,809,400/~ X R qfg x 9)
(@rfaRed) gaadl i g fevard fasdt dodl 3ire.

Te¥ ardiadics THUl @Wd AT HHIG SiI-Y, HHT S@nriy 04y BIYFTR T W]
UETTAE. (00) (0]1) HIFTIR IMRATYT, (00) (OR) FIUIGETaNS @, (oy¥oR0R), 4
UTETaRIes @Y I Ruiareiies g9 203-3033 AT fdg aufae) Sucel Bl

T JrTfavaTe AUTR 3le.

g A -
feft AgrRE] FH9E JRADS D qeiardl 9 axar O IgrR aiArdhe

S rTgTE HTATET AETdT Hd T MAAHATAR THa] HTATIHATS] BT eI

fq9g 9.99)

Hfar g mm,ﬁ@aaﬂﬁemmwwﬁw
Firewandavn@%ﬁfﬁwqﬁmﬁﬁmmawmmmmﬁ@é
$.92,8Y,000/- (aﬁ?ﬁmamwmmwmﬁﬁfﬁfﬁﬁmmﬁmma-
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1

OV
e 9 S BHTATFATHL cisrgqécﬂﬁﬂmﬁﬂ sratagiz anfded GderRd
PTHHTS TV YO g7 qrevare S o Tedd AV FRATIT Hyvard
M AR, TR AN wqerEl FrEld ddeaziic ererel GREfd e
BIVITHAT o) o5 Yead A0 FIREWALL J50Td1 FATd3T HRUATd AT 3MTe. A
2094-309¢, 7 1fF ayiq e T o srfeyd aig (gd) 32 FIREWALL d=0rd]
IR %o REl o eads dan vemdld HRUGRITE! d BT UIRT SfeTold
@ B.¢¢.00 B ART 12.92.99.209y Joldr 3B Hbed ATGAI] RIEGIE
AT oo B, UFRIR GaTaTearsdT QRas] M1azl . diAld/AToTd-2098/DE-
§/SF/A..¢3/80 f2.94.03.2095 TAR A STATH RIERT 3 weyar fos. Has
g1 YRAST AT 3T ST 3T,

IRIGT TS T Vedd FIREWALL F=oran &l Framadl f.94.02.209¢ d
f&.9%.03.3039 3T 4 IuTET BIaT. A f.9%.02.3039 RVSf YA MM YA AeIfdld
qex AN FTaTal A} M. HIesaTel 3 Aead FIREWALL I=0wed fders &ld
e PTATAT BB S 33D S-ife- STFFTH] Tl b e
$<1. Govt. Of Maharashtra, DAT 3. SUcel BUraTad sreavfl fHior g1d 3ired. dHresdre]
39 Fedd FIREWALL IO Bl fars Siedrd 4@ Idied Hu-i dild Herd
20l 42 P AR IR Igadiedr diFe rsaviid fARTER g1 el Hdddedl &
Acdd FIREWALL J90Me) aTel faurs iedry Qredl gowiredrdel Jun-a1 sS4l
T SUGE ST Joiid SOl araad! Hriarel ifde Wite Iawdrd! gld 3ile.
A JfOe 9 SW dPiad, Jdg il il {<.08.90.3029 =T AT Ta
HATyHY TR BRiRd 3Mcedl &9 ead FIREWALL IUedl <@¥le d
SERATBRIA] \id GRS HYR BRugIadad) Gridrel A a Sdl daiesdr [d
fgTea 3rfiF VI i WRTdR duararad Faroadrd g il <. 04.99.3039
] YATGR HBquaTd 3T Bld.

ITAR AT T 3@ FrAfSA™ M/s.Sejutronics, Mumbai IT HRIER &+
4edd FIREWALL JFUK |defo] % Uda). daX A1 SWRIGd e &9 A<dd

FIREWALL =0T BT daTal 3ol 3TFedT™ faedl Sovciididl IS HRT XA 1D arofod
IUGE BId ATeld 9dd 9di9 &9 Acdd FIREWALL JFHUM WRG] dod df Jiasrdid
HUYTaTdd el £€.23.03.202% T FAETUl JEATAER ST I SW At aryg
hHofdes 3e a9d il [€.2¢.03.2032 T UAMEIER FdIF &4 edd FIREWALL
F=on gfasTdid &Yl g fi=ar <@His 9 godiare! diF gl g4l araradiag (Ua
qui=gr dizfle #edive) At a d@l drIfed, dig(d) Jidaidal $. 90,89,000/-
(31fdrd ) g ST 9 SW HTATST, IS BRI B, 2,08,000/- (D H) Y
UHUN . 93,84,000/- (31fAd ) ST IUEIT WATd ICTSIFE TG e INTe.

qeRTy 3maA A< faurn amae Aol $.0331M-3093/9.36.30/3093/fAfaw a3
f&.90.08.2094 d uRfEre wefie At sifder P giRaer aque afie s afee
Iufaurt <19 welles 3w 209 (31) 997 .96 T T JIUMh GHUT W) HI0)
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Rhar e SUGE S Wvid A dre / Hvdig H0 g ATETC] SIEREE

BTaTy W e AfdieT 4 S it A %, 2.00 OF gdea, faum Wi e
i EIGE ' 1 e fafad sfad 3RY

doftes prataaiEddr AdH o edd FIREWALL ZAVT ) B ufaserid Y-
Juar add fe e 4 gEwRId) @@ auie qitd nediIg) ©.97,8Y,000/-
@ H9) gdd @d nefid 3. [aR qataed ue autdl difye Aed (Technica
Support) d i aufen &) drcsTaE) Al wHId3! AR e A Yedd FIREWALL TATI

Soad FIREWALL 30T Qi WRTER @e) dRogrd d AT I ASIGARCE
.93 84 000/~ (3AYF FR) AR Tbed AUl A @ v I AT fAresTd!
RECEGIT

aTrr, o7 B (00)(0Rl) BIETR JRATIT IR (00)(0R) A Ea CRICICE
(2048030%) TITTTR, TTAA 90~ HIIDBIARIA g SERERETS! T 2032-20%3

gfva (fa<iia gamm)
qoIT a1ege], ey siacraaavuil [, fa< faum
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