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7% Pay Commission — Volume 2

Justification for recommendations made by the Committee
of the assignment which is addressing the anomalies

soon as injustice is identified by one cadre or
another cadre or another set of cadres.

Generally, people give examples and justiﬁcatioﬁs based on their qualification, length of

experience, extensive workload, the fact that various Pay Commissions have put them on different

The Committee was assigned the second part
in the Pay Scales. Normally, anomaly is raised as

one set of cadres on comparing their pay scales with

scales, dlffenng promotion prospects, stagnation, cadre’s strength, etc. A lot of arguments and

counter arguments are given by the demandmg cadres and by the cadres wh
of anomaly raised by the demanding cadres. Financial burden to the exchequer is an

reason for declining the requests of demanding cadres. But what is lost sight of, is that w

ich oppose rectification
other critical

hether the

state as a whole is getting benefited from removal of the anomalies or not.

Successive Anomaly Committees have considered the demands of various cadres and have looked
into tﬁe financial aspects. However, this committce has also considered the third stakeholder i.e.
the State Government and the people of Maharashtra as a whole along with the financial aspects.
In other words, this committee has weighed the pros and cons of improvement of pay scales of one
cadre or a set of cadres taking into account the fact that whether the state as a whole is benefited
or not. All employees undoubtedly are supposed to contribute to the overall development and
wellbeing of citizens of the state. Therefore, merely comparing one cadre with another cadre and
deciding anomaly is not sufficient. One has to take into consideration overall unprovement in a

cadre which will boost their enthusiasm, mot:wate them, attract talented people from the open

market and also reward them for their valuable contribution in a particular sector.

Against this background, the committee has worked for addressing the anomalies of various
cadres. Some of these cadres are very small, and therefore unfortunately, they could not be heard

by the previous Anomaly Committees. Many of them were unable to make their representation

before the previous Anomaly Committees.



This Committec heard each and every one in great detail. Some were called even more than once.
The Financial load as compared to the entire work force load is small, Other cadres which are very
strong, organized, represented by strong unions succeed in making their presentations, The
Committec has tried to take a balanced approach, keeping in mind:;
1. Demand of certain sections of employeces for parity with some other cadres in the state,

ii.  Resistance of some cadres to demand by others of cquality or parity,

til.  Financial burden on the state and

iv.  Last but not the least, the state as a whole, keeping in -mind the overall development and

wellbeing of the people of the state by removing anomalies.

The Anomaly Committee report was submitted on 28 August 2019 with the recommendations
and general reasonings as well as justifications were given along with the report. The Government
felt that it will be prudent to seek detailed Justification in order to minimize possible litigations,

from the Committee. The Government through its wide letter - 3{ JIT U %gv -R02 /Y. . ¥Y/
a1 -R dated 19" September 2019, requested the Committee to submit detailed Jjustification.

Hence, the Committee is submitting the necessary justifications through this report.

The Committee had already discussed each and cvery case in great detail. The arguments given by
the various cadres were seen in the i ght of workload, stagnation, qualificati on, nature of the duties,
risks involved in performing their duties without fear or favor, financial burden of the state

exchequer and last but not the least the overall benefit to the state and jts people.

As mentioned above, the state and its people are also stakeholders in addressing the anomalies.
Anomalies are not only those which are raised or projected by certain classes of employees and
those who resist such upgradations but anomalies are also those which get created over a period of
time by particular cadre getting neglected despite their best contribution to the wellbeing of the
people in the entire state. Sometimes such cadres have no significant number and hence no pressure
group. Sometimes they are not able to reach various committees. The Committee has felt, that no
matter how small or insignificant in terms of number a cadre may be, it will try to do justice to one
and all. Sometimes the representatives who present their case before the Committee are not very

articulate. The representatives of the departments invariably remain neutral. Rarely departmental



officers have argued out their cases very strongly. Since the Committee consists of very senior
I experience in public service, they arc expected to,

. level public servants who have long and ric
nce and take a broader view of the

not only hear them but also integrate with their own experic

state as a whole. The interdepartmental rivalries, claims, counter claims, suppressing of v1tal.

information, not arguing out cases deliberately and last but not the least projecting the cause of

financial burden on the state exchequer, are not uncommon.

We sincerely hope that the recommendations made by this Committee receive the due attention

and consideration at the highest level of Government.

et

K. P. Bakshi
(Chairman)
Retd. Addl Chief Secretary,
Government of Maharashtra

it

Sitaram Kunte Rajivkumar Mittal

" (Member) (Member)
St Addl. Chief Secretary (Services), : Secretary (Expenditure),
General Administration Department Finance Department



1. Agriculture, Animal Husbandry, Dairy Development and
Fisheries Department

Sr. No Cadres 5"' Pay 5"' Pay |Demand |Demands(RecommendedRecommended
Y ' (GP) | (S Level)| raised | (S level) by Committce| (S Ievels)

Commissionerate of Agriculture .
1. _[Dircctor | 8700 | s27 ] 8900 [ s-29 | 8900 |  S29
Commissioncrate of Animal Husbandry

Livestock
Development Officer
% |LDO (Class II- 4400 | S-15 | 4400 | S-15 4600 $-16
Group B)
Justification:
Director:

*  For the post of Director of Agriculture, Committee is of the opinion that the pay scale
should be at par with other Director posts in the State.

* Agrculture is very important and the contribution of agriculture to the state GDP is around
10-11%.

* There is no reason why the Director of Agriculture department should not be at par with
the other Directors considering their overall contribution and importance.

Livestock Development Officer — Group B:

* The contsibution of Livestock to Agriculture and allied activities is so far inadequately
recognized. Boost to the Livestock management and improvement is now Key to various
rural development aspects.

- Livestock Development Officer Gr-B is also a very highly qualified person.
* The work of LDO Gr-B is quite spread-out.

* There is a long pending demand to improve the pay scale of LDO Gr-B. However, due to
various constraints discussed by the Committee, it is felt that at present one step
improvement as suggested in the above table should suffice and is justified.



2. Cooperation, Marketin

g and Textiles Department — Directorate

of Sericulture
Sr. "' 6“[ pay |Pemand -Demands Rccommer.l'ded Recommended
No. Cadres G(GI;;")Y S Le:(ﬂ) raised | (S level) |by Committee (S levels)
1 |Director (1) 7600 | S-25 | 8700 S-27 7900 S-26
2 |Deputy Director (2) 5400 | S-20 | 6600 | S-23 5500 S-21
3 |Assistant Director (4) | 4600 | S-16 [ 5400 S-20 4800 S-17
Sericulture i
4 |development officer 4400 S-15 | 4800 S-17 4500 S-16
Grade I (12) '
Sericulture
5 |development officer 4300 S-14 4600 S-16 4400 S-15
Grade IT (21)
g [Senforiechnical 2800 | S-10 | 3500 | S-12 2900 $-11
assistant
! Senior Field cum Lab '
7 |xssistant 31) 2400 S8 | 2800 | S-10 2500 S-9
8 h"f;’m"‘y Instructor | 5099 | s7 | 2400 | S8 2400 S-8
9 |Field Assistant (114) 1900 S-6 [ 2000 S-7 2000 87
Justification:

« The annual profit per acre from Sericulture is approximately Rs. 1,20,000 as compared to

Rs. 25,000 per acre annually from cotton and Rs. 15,000 per acre annually from Soyabean.
Therefore, Sericulture is highly profitable sector. Moreover, Maharashtra is among the top
five states in India in Sericulture.

Around 50% of Sericulture is carried out in Marathwada region which is otherwise a water

_ stressed region, has weak Agriculture and fewer industries.

Hence, in the interest of overall development, the Sericulture department posts at least need
to be upgraded if not brought at par withl Agriculture department.

The total employee strength is not more than 300 across 9 cadres. The department is very
much in favor of this proposal '

The upgradation is strongly recommended by the Committee in order to give a further boost

" to Sericulture in Maharashtra.



3. Finance Department

Sr. Cadres 6"' Pay 6"‘ Pay | Demand [Demands{Recommended|Recommended
No. (GP) (S Levet) raised | (S level) by Committee| (S levels)
1. [Sales Tax officer 4400 S-15 4400 S-15 4800 S-17
Justification:

-

The Sales Tax / GST Department is a revenuc generating department.

After introduction of GST in India, much of the workload has been transferred to the States.
The Sales Tax Officers have been given quasi-judicial powers as per Government
notification dated 23.11.2006. _

This pay anomaly could not be brought to the notice of Anomaly Committee of the 6th Pay
Commission before the given time limit. Hence, it is considered in 7th Pay Commission.
The number of sanctioned posts is less than 1200,

This will incentivize the Officers to generatc more revenue to the Govemment.




4. Food Civil Supplies and Consumer Protection Departmé'nt

, "' "' ded[Recommended
Demand |Demanls Recommen
13; Cndres G(GI;:‘)Y (g Lﬁffn raised | (S level) |by Committee (S levels)
Controller of Rationing
L. Q:ff;:ﬁ;““‘“’"“ off 4400 | s-15 | 4800 | S-17 4800 S-17

Directorate of Civil Supplics (Warchousing and Movement) and Supply Commissioner
Assistant Director
(Both — Warehousing
2. |& Maovement as well 4400 S-15 4800 S-17 4800 S-17
las Supply
Commissioner) -
3. [Inspecting Officer 4200 S-13 4300 S-14 4300 S-14
Controllerl of Legal Metrology
|Assistant Controller of
4. Lepal Metrology 4400 S-15 4800 S-17 4800 S-17
5. [Pspector(Lawer 4200 | s13 | 4300 | s-14 4300 S-14.
Grade)
6. |Field Assistant 1900 S-6 2000 5-7 2000 S-7
Divisional Commissioner and Controller
| Assistant District : :
7. Supply Officer 4600 S-16 5000 S-18 4800 S-17
Justification:

Tahsildar, Assistant District Supply Officer and Assistant Controller of Rationing — these

three posts were given equivalent scales in the 3, 4" and 5" pay commissions.

However, in 6 pay commission, Tahsildars were placed in GP of 5000, whereas Assistant

District Supply Officer and Assistant Controller of Rationing were placed in 4600 and 4400

respectively. This created anomaly in the same department, although the work was exactly

identical.

Therefore, it is recommended to sanction S-17 to both the posts - Assistant District Supply

- Officer and Assistant Controller of Rationing and bring them at par. This is a long pending

and Justified demand of the Food and Civil Supply department.



Inspecting officer — It's one of the important posts in the Food and Civil Supply
department. They are required to visit all go-downs in the districts across the state, The
officers are also expected to inspect the Fair Price Shops and Taluka level offices.
Therefore, it is recommended to accept the demand and bring parity with other similar
posts. _
Legal Metrology Department which is managed by different level Controllers, Inspectors
and Field Assistants is a critical and sensitive department with respect to consumer rights’
protection. Their role is quasi-judicial in nature as they are handling duties as per the laid
down procedures of Indian Penal Code. The posts require Science background. The
Inspectors are trained at ITLM, Ranchi, Jharkhand. They are expected to handle court cases,
deposit stamp duty collected, issue licenses and also confiscate illegal goods. The area
allocated to each of these Officer/Inspector is very large and the roles and responsibilities
require round the clock alertness.

The total number of posts in Legal Metrology is comparatively less. Moreover, this
department generates substantial revenue for the state. In fact, the department needs to be
provided with enhanced mobility for effective consumer protection.

Hence, the Commiittee strongly recommends parity with other equivalent posts.



5. General Administration Department — Governor’s Secrétariat

Sr. 6“ Pay 6“ pay |Demand [DemandsJRecommended[ ecommended
No. Cadres (GP) | (S Level)| raised |(Slevel) |by Committee| (S levels)
), st Ganden 2400 | S8 | 4300 | s-14 2500 5-9 j
Supervisor
2. |Housckeeper 2400 S-8 4300 | S-14 2500 s9 |
3 (Catering Assistant 2400 S-8 4300 | S-14 2500 S-9
4. (Swimming Coach 2000 7 | 240 | s 2400 5-8
um Lifeguard
5. |Chef 1900 5-6 4300 | S-14 2400 S-§ ]
6. |Assistant Chef 1800 S-5 2400 S g 2000 s7 |
7. Uunior Chef 1600 5-3 2000 57 1200 S5 |
| % |Pantry Man 1600 S-3 2000 S-7 1800 S5 |
9. |Head Butler 1900 S-6 4300 S-14 2400 S-8 |
10. [Butler 1600 S-3 2400 S-2 1800 S5 ]
11. |Assistant (Catering) 1300 S-1 2000 S7 1600 S-3
12. [Head Mali 1900 $-6 2400 S-3 2400 S-8
13. PMali 1200 S-5 2000 S-7 2000 S-7
Justificztion:

The above Raj Bhavan posts zre very important as National and Intemational level
dignitaries/diplomats visit Raj Bhavan quite frequently.

Almost all the cadres in Raj Bhawan have single post, hence there are no promoncnal
avenues for these posts,

The posts such as Assistant Garden Supervisor, Housekeeper, Catering Assistant, Chef,
Assistant Chef, Pantry man, Head But]er Butler, Asmstam Catering, Head Mali and Mali
are important due to the very nature of jobs assigned to them.

The Staff is required to be very professional in their duty.

The upgradation in pay scales has been strongly recommended by the Secretary to H.E. the
Governor of Maharashtra, The Committee has discussed extensively on this matter. The
committes was privileged to have one of its Members who happens to be erstwhile

Secretary to H.E. the Governor of Maharashtra, Hence, the proposal is recommended.
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6. All Administrative Department

Sr. Cadre G"‘ Pay (,"' Pay Demand l)cmnmls,Rccnmmcndetl Recommended
No. L5 (GP) |(S Levely| raised [(S level) |by Committee| (S levels)

1.. Scnior PA 6600 | S-23 | 7600 | S-25 6900 S-24

2. | Slenoerpiet Selecton | ugoo | s-16 | 6600 | s23 | 4800 §-17

3. S‘°"°9r(“i'::§;)(“'g"“ 4400 | s-15 | 5400 | s-20 4600 S-16

4. 5‘““"3‘0"?;‘;;)(""“’” 4300 | S-14 | 4600 | s-16 4400 S-15
Justification:

* Inthe 3™, 4™and 5" pay revisions, all posts of Senior PAs, Selection Grade Stenographers,
Higher Grade Stenographers and Lower Grade Stenographers in the state were at par.

=  After the 6™ Pay Committee recommendations, pay scales of Senior PAs and others in
Hon’ High Court and Legislative Assembly were increased. However, the same was not
done for the Stenographers and Senior PAs in State Government. This created anomaly
although the experience, roles & responsibilities and qualifications of all in Hon’ High
Court, Legislative Assembly and GAD are the same.

*  Moreover, the State Government posts are filled through MPSC after stiff competition.

* The Senior PAs are also required to arrange meetings & tours of Senior Officers and
coordinate with various departments.

*  This matter was litigated in the MAT and was also placed before the state cabinet.

* The cabinet referred the matter to this Committee for appropriate consideration.

* The Committee discussed at length and found that the demand was fully justified.

*  Hence, it has been strongly recommended for acceptance.
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7. General Administrative Department — Maharashtra Public Service

Commission
th . :
Sr. ﬁ“. Pay 6 Pay |Demand| Demands Recommcnded{Recommended
No. Cadres @p) | S | raised | (Sleve) |by Committee| (S levels)
Level)
MPSC -Section officer | - ‘
1. |(Kaksh Adhikari)/Desk | 4400 S-15 | 4800 S5-17 4800 5-17
Officer _
2. |Under Secretary 5000 S-18 6600 S-23 6600 S-23
3. |Deputy Secretary 6600 S-23 7900 | . S-26 7600 S-25
4. Uoint Secretary 7600 S-25 8700 S-27 8700 S-27
Justification:

» Inthe last 10 years workload of MPSC has increased manifold. Hence, the responsibilities
have also substantially increased.

» MPSC has now become a revenue generator — a great leap forward - apart from being able
to handle more than 10 Lakh applications per year.

«  There is a noticeable qualitative improvement in selection procedure adopted by MPSC.

» The back logs have also reduced considerably.

» There is no reason as to why the above four posts should not be made equivalent to those
in the State Secretariat.

» The Chairman MPSC also personally remained present and pleaded strongly for this
upgradation. '

« The Committce is of the strong opinion that the posts in the MPSC need to be upgraded
and should be brought at par with those in the Mantralaya.
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8. General Administrative Department — Directorate General of
Information & Public Relations

th
Sr. 6“ Pa 6 Pay |pemand|Demands|Recommended |Recommended
Cadres Y s
No. (GP) raised [(Slevel) |[by Committee ((S Ievels)
Level)

g [Pistrictinfomation 5000 | S-18 | 5400 [ S-20 5400 $-20
Officer

5, (Senior Assistant Director | 5559 | .18 | 5400 | $-20 5400 5-20
(Information)

3. |Senior Deputy Editor 5000 S-18 5400 S-20 5400 S-20

4. [Movie Cameraman 4400 S-15 4800 S-17 4800 S-17

5. [TV Cameraman 4400 S-15 4800 S5-17 4800 S-17

6. [|Assistant Film Editor 2400 S-8 2800 S-10 2800 S-10

7. [Dark Room Attendant 1300 S-1 1600 S-3 1600 S-3

8. |Reporter 2800 S-10 3500 5-12 3500 S-12
Urdu Translator/ :

9. Translator/ Receptionist 2800 S-10 3500 S-12 3500 5-12
| Assistant Director/

10. {Information 4400 S-15 4800 §-17 4800 S-17
Officer/Superintendent

11. |Cine Operator 2000 S-7 2400 S-8 2400 S-8

12. |Photographer 2800 | S-10 | 4200 | S-13 3500 S-12

13. |Deputy Editor/ Sub-Editor | 4300 | S-14 | 4500 S-16 4600 S-16

14. |Information Assistant 4300 S-14 4500 S-16 4600 S-16

Justification:

Directorate General of Information & Public Relations has acquired a very important

position in the state. They are not only required to be fully equipped to disseminate

accurate, relevant and voluminous information to the general public; but they are also

required to bring to the notice of government very important happenings in the media
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present matters correctly by using most advanced technical

world. They have the skill to ‘
issues. Therefore, the upgradation of almost all

equipment as well as understanding the
levels of DGI&PR is the nced of the hour.

The department has continuously proposed such upgradation,
the subject did not get proper attention of the concerned key departments.

however due some reason,

" The Committce heard them very paticntly and accepted the fact that not only dissemination

and collection of information is important but also maintaining healthy public relations will

go a long way in enabling the Government in delivery of various services and in fast

tracking developmental activities. In the light of such detailed discussion, the committee is
strongly recommending upgradation and removal of such long pending anomalies. Some
of the specific justifications are listed below:

District Information Officer and Senior Assistant Director — This post requires Graduate
degree with 3 years of experience in journalism. There is a shortage of staff. They work as
district liaison officers for state Ministers and they undertake work such as - preparation of
documentaries, jingles, scheme related important media outreach, hoardings on schemes
for public, information to Government of India Ministers as and when required.

Assistant Director Information — They are responsible for district information desk, news,
advertisements, publications, social media, Maha-News, research and reference desk.
Senior Sub-Editor: This post requires Graduate with 3 years of experience in journalism.
They are required to continuously update information on Maha-News portal, prepare
departmental media publication plan for various departments in Govemment of
Maharashtra, prepare News articles & blogs for other departments, State Ministers, and so
on.

Movie and TV cameraman — Their job has become quite technical in nature and it requires
higher level of skill.

Assistant Film Editor — This is a single post and the pay scale is 4200 according to the
Central Government

Dark Room Attendant — This post got less increment in the 6th pay commission even
" though it a slightly technical role which requires experience of two years and matric.

Therefore, it is recommended to revise pay in the 7th pay commission.
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Reporter: This is a critical role and requires minimum 1-year of experience in journalism.
Compared to other departments, the number of posts is less. The role involves review of
standards of publications and travel to different districts, newspaper offices. They are also
expected to verify the equipment and newspaper quality and report to the state committee
for getting entitlement for enlisting in govcmmcnt approved newspapers. They are
cxpecled to moderate content in Urdu newspapers as well.

Urdu translator — They translate content from Urdu publications to Marathi. They inspect
quality of printing machinery, moderate content for different kinds of books, publications
being published in Urdu language. The total number of posts is less in number; hence it is
recommended.

Photographer — This role is similar to that of School Education and Medical Education
department. Thus, revision in pay scale on similar lines.

Information Assistant- The job involves collection of information from scho.ol, colleges

and regularly update the information for the state magazine.
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9. Home Department

th
Sr. ("' Piv 6 Tay [pemand| Demands [Recommended Remmmcndg _
Cadres Pl I - itt S level
No. . (GP) raised | (Slevel) [by Committee| (S levels)
Level)
1. [Junior Technical Assistant| 2000 S-7 4200 S-13 2400 S-8
2. [Senior Technical Assistant] 2400 S-8 4400 S-15 2900 S-11
3. |Assistant Photographer | 2400 | 5% | 2300 | 5.1 2900 S-11
4. [Photographer 2800 S-10 | 4400 S-15 3500 S-12
5. {Foreman Photographer | 2800 | S-10 | 5000 | S-18 4200 S-13
g [omistant Simse Banifaee |0 4 o 5000 | S-18 4400 S-15
of Documents .
State Examiner of
7. Posiiinests 4400 S-15 5400 S-20 5000 S-18
g o nomlGueishle | Lo e | gen 523 5400 $-20
Examiner of Documents
Chief State Examiner of :
9. Dociinets ) _4600 S-16 6600 5-23 5800 S-22
Legal Advisor of
10. Directorate of Police 6600 S-23 10000 5-30 8700 S-27
11.|Legal Officer 7600 S-25 5000 S-18
Justification:

* It is known fact that there is an ongoing endeavor to improve the conviction rate in

Maharashtra. Entire state administration and the

developmental activities depend on

favorable law and order situation in the state. The cconomic development of the state

includes attracting industries from outside and

also provision of conducive environment

for service industry as well as for agriculture. Low crime rate or ideally no crime at all, is

very important for achieving such a stage. Crime rate can be brought down only by very

high conviction rate. Moreover, the delay in conviction should be reduced to the minimum

possible. In other words, fast decision in criminal cases and high rate of conviction, both

arc extremely important for maintaining a healthy law and order situation in the state. In
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turn a healthy law and order situation goes a long way in promoting prosperity and
wellbeing of the pcople of the state.

There are certain departments which are critical in achieving the above objectives.
Unfortunately, the departments which are critical to achieving these objectives have not
been given their due sharc of attention. Successive pay committees and Anomaly
Committees have undermined their grievances. Since, majority of the Home Department
wings fall in the category of disciplined services or considered as subordinate to a
disciplined police force, they arc also unable to represent their grievances with force unlike
the other vocal wi ngs of the State Government

In this background, the committee has heard their grievances patiently. The committee has
gone into details of litigations pending for want of proper and timely evidence. Many of
the criminal cases are pending only due to lack of proper and timely evidence. The work is
of a crucial nature and even the slightest of casual approach on the part of these employees
may result into the “Hon. Court” giving the benefit of doubt to the accused. Several such
cases, where the criminal justice system has not been able to do justice to the affected
citizens can be seen by scrutinizing the papers and ¢vidences in detail. Hence, the
Committee has decided to recommend upgradation of pay scales for the brief reasons
shown against the following posts.

Junior Technical Assistant — They take photos of the documents collected in crime scenes
by using modemn technology and in a scientific way so that the evidence is sound enough
and it just cannot be discarded. This is different from just simple photography work and
requires high level of detailing skill. Their nature of work if extremely critical.

Senior Technical Assistant— They maintaén Crime related photos and documents collected
with the help of modem technologies and also derive proper conclusions for evidence.
Assistant Photographer — They document crime scene related photos, fingerprints, ete. The
entire work is aimed at providing solid proof and un-discardable evidence. The work
requires high level of skills.

Fore%nan — Amongst other very important duties the Foreman also organizes workshops
and trainings for photography for fingerprint and handwriting experts. It is a single post.

It is needless to say, that the quality of training and workshops are absolutely essential for
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delivery of quality cvidence. The contribution of Foreman in criminal justice system is
unquestionably very high.

Examiner of Documents — This is also a very highly skilled job. The job requires Science
graduates having chemistry and physics background. It is needless to say, that the post is
very crucial for criminal justice system and their existing pay scales do not seem to be
commensurate with the skills and effort required from them. Added to this is the large
number of vacancies existing in the cadre. Even if all the above posts are fully filled, there
should be no cause of worry on the part of state in accepting these recommendations.
Legal Advisor — This is a single post. Only one Officer is advising since the last 32 years
without any promotion. Naturally the promotion issues of a single person have not got the
due attention of the Home Department, the committee will be failing in its duty if such
anomalies in the entire administrative structure of the state is not brought to the notice of
the Government The Committee takes satisfaction in the fact that even a lone post has been
given due attention, time and importance.

Legal Officer — They have LLB background with knowledge of Urdu language, Modi
language and Gujarati language. They provide expert advice in matters related to disputed
handwritings, signatures in forgery cases. There are no promotion prospects because it’s a
very small cadre. The Committee feels that there 1s no other option but to give upgradation
under the category of anomaly. If this is not attended now, it is likely that it will not be

attended in the future.
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10. Excise Department

Sl a6 e by Commite] (Sl
1. Pawans/ Constables 1900 5-6 2000 S-7 2000 S-7
2. |Jawan Vaban Chalak 1900 S-6 2000 S-7 2000 5-7
3. |Assistant Sub-Inspector | 2000 S-7 2800 5-10 2400 S-8
4. |Inspector 4300 S-14 5000 S-18 4400 S-15
5. |Assistant Commissioner| 4400 S-15 5400 S-20 4600 S-16
Justification:

-

This is a revenue earning department where the revenue has grown by more than 12 times
in the last 15 years. However, the pay scales in this department are really at lower levels.
The type of job being done by Constables, Jawan Vahan Chalak, ASI and Assistant
Commissioners resemble the type of work being done by their counter parts in the Police
Department. This is also a uniformed service dealing with many unscrupulous elements in
the society. Sometimes, short notice raids are to be conducted at odd hours which also
endanger their lives. Attack on these officials by the so-called liquor mafia is not unheard
of. The Committee is of the view that their pay scales should be upgraded in order to
provide some compensation for their special nature of work. With this thought in mind the

Committee has made the recommendations.

Added to the requirements of the job, there is the existence of large number of vacancies
which put further pressure on the existing manpower. Hence, their demand merits serious
consideration. On the other hand, improvement in pay scales is certainly going to attract
better and talented manpower equipped with the most modern techniques. This will
certainly result in plugging the leakages and loopholes in the system and enhancing the

revenue generation for developmental activities of the state,

There is a total of 3611 posts from Commissioner to Jawan. Enhanced pay is requested for

only 2960 posts and the remaining 650 posts require no change. Out of 2960 posts, 1734
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are posts where GoM has to bear the expenses. Remaining expenses for 1226 posts are to

be bome by respective establishments (Companies/ breweries).

At the time of hearing, reported vacancies were to the extent of 25%. Even at the cost of
repetition, the Committee feels that it is amply clear that if the vacancies are filled up and

if the parity of pay with other uniformed services is maintained then the revenue from this
department with gct.multiplied manifold.

With the above reasoning in background, it is recommended to address certain anomalous
situations as depicted in the above table.
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11. Industry, Energy and Labour Department
i N 308 e et o s o
1. [Carpenter (Senior) 1900 | S-6 | 2400 [ -8 2400 S-8
2. |Carpenter 1800 8-5 2000 S-7 2000 S-7 J
Justification:

These arc very small cadres. It’s unfortunate that their grievances have not been heard

earlier.

In fact, Government should do away with such posts gradually.

At the moment committee only would like to address these individual concerns by making

small incremental changes in their existing pay scales as recommended above.

Moreover, these posts are skilled posts therefore the above recommendation looks fully

justified.
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12. Medical Education and Drugs Department . ]
i» 6"' Pay [Pemand| Demands Recommended Recommended
::‘ Cadres § ( CI;?)Y s Lc:?:"l) raised | (Slevel) |by Committee (S levels)
1 Matron as per 41,42 of 4300 | s-14 | 5400 5.20 5000 S-18
" |the book)
Matron as per page 191 . 4800 §-17
2 |ofthe book) 4400 | S-15
3. |Assistant Matron 4400 | S-15 | 4800 S-17 4800 S-17
4. |PHN 4300 S-14 4600 S-16 4600 S-16
5. |Psychiatric Nurse 4300 | S-14 | 4600 §-16 4600 S-16
6. |Pediatric Nurse 4300 | S-14 | 4600 S-16 4600 S-16
7. |ANM 2400 S-8 2800 S-10 2500 S-9
Justification:

= The committee observed that there is a huge shortage of nursing staff in almost all the
wings of Medical Education and Drugs Department. Shortage of nursing staff adversely
affects the quality of health services. Moreover, there is trcmendous-pressure on the
manpower already in existence. The Committee also observed that their demands are
pending for a long time. Patient hearing was given by the Committee. The pay scales of
the nursing staff are too close to each other. Hence, the motivation factor is missing, and
promotions have lost their importance. In any case the promotions are not happening at a
healthy frequency resulting into complete demoralization of the nursing staff.

* The peculiar situation has been created because of the very structure of the 6™ pay
Commission recommendations. Hence, the Committee felt that the pay scales need to be
separated quite apart so as to bring in some enthusiasm to work for availing promotions
and get at least some pecuniary benefits.

= However, the committec was constrained with the pay scales given to MBBS doctors which
con:espond to the 6™ Pay Commission Grade pay 5400. Nothing much could be done as it
would amount to too many changes in the upper levels of the department. Therefore, very

nominal changes have been suggested as indicated in the table above.
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Moreover, this was also recommended in the 6" pay commission.

The volume of work is high with sometimes requires 24-hour shift duty

The Staff is well trained, their nature of job is very critical. Finally, there is huge shortage
in Maharashtra beeause of low scale, which needs to be improved. It was mentioned that
93% nurses have got retired. However, this figure may not be taken without proper
verification. The fact that huge vacancy exist is accepted by the committee.

The qualification of the post of Nurse requires 1042+3.5/ 4+1-year additional specialty

course.
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13. Planning Department

= t 1s[Recommended{Recommended
Sr. e r Demand| Demanc j
Nln- Cadses 6((;‘;:;) S Le::cy[) raised | (S level) [by Committec| (S Ievels)
1. |Additional Director 7600 S-25 8700 S-27 8700 S-27
2. [Toint Director 6600 S-23 | 7600 S-25 7600 S-25
3, [Deputy Director (Selection | 5405 | g90 [ 6600 | §-23 6600 5-23
Grade) :

4. |Research Officer 4400 S-15 4600 S-16 4600 S-16

5. |Investigator 2000 S-7 2400 S-8 2400 S-8

6. Iélfl;ir:;an and Reference 4400 S15 sail il
Justification:

Directorate of Economics and Statistics is one of the most important directorates. It is
responsible for providing the huge amount of data and information to the policy makers for
important policy decisions. Although aware, very few people readily acknowledge the fact
that without the placement of the economic survey report before the State Legislature, the
state budget is not discussed. In fact, the work done by this department forms the basis of
extensive debate in the legislature for allocation of funds to various departments. Priorities
of development are dependent on the factual position presented in the document. Accuracy
and completeness of data and information is therefore of utmost importance.

The Committee acknowledges the fact that both the accuracy and timeliness of various data
is the key to proper planning which includes budget and priority setting.

The staff and officers belonging to this department are not only higth qualified but are
also very skilled in presenting the factual position.

Several national level assignments arc handled by these officers which are not even noticed
by prominent people in the State Government

‘There is no reason why the pay scales of these officers belonging to this directorate should

not have parity with other directorates in the state. In fact, parity also gives them teeth to
extract relevant work from various other departments. Without teeth and equivalence the

-aimed objectives cannot be achieved. The Committee feels that this fact is undisputed.

With these justifications the recommendations have been made as shown in the above table
and the Committee is of the strong opinion that the same may be accepted in entirety.
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14. Publjc Health Department

—
Sr. th 6"‘ Pa
No. Cadres 6 Pay (S‘ Y| Demand | Demands |Recommended Recommended
(GD) Level) raised (S Ievel) by Committee| (S levels)
e |
_1 Civil Surgeon 6600 | S23 | 6900 S24 6900 S24
2. |District Health Officer | 6600 | 523 | 6900 S-24 6900 S-24
3. |Assistant Matron 4400 | S-15 [ 4800 S-17 4800 S-17
Health Workers/ |
4. [Multipurpose Health 2400 S-8 2800 S-10 2500 S-9
workers
Matron as per 41,42 of -
5 the book) 4300 | S-14 5400 S-20 5000 S-18
6. [Psychiatric Nurse 4300 | S-14 4600 S-16 4600 S-16
7. |PHN 4300 | S-14 4600 S-16 4600 S-16
Justification:

Public Health Department has been traditionally the fulcrum of health services in the
entire state. This Department existed even during the British rule under different
nomenclature in different states. Common man finds it very very useful and easy to
access. If one sees the number of patients visiting the civil hospital and the field units
one can sce faith and trust the people have in the health services provided by the state.
The Committee however has acknowledged the concemns of various grades of services
in the Public Health Department including from those who are Civil Surgeons or
District Health Officers. So far, these two cadres have not been given due importance
as compared to their counterparts at the district level in the Revenue, Police and
Development departments. The workload is humongous. Odd hour duty, emergency
calls are very normal. These two cadres need to be brought on par with other similar
district level Officers. However, due to various constrains it looks difficult to do that
in one go. Perhaps this will have to done in a phased manner in the times to come. With

this background the committee has looked at some of the important posts namely —
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Civil Surgeon, DHO, Asst. Matron, Health Workers/MHW, Matron, Psychiatric Nurse,
and PHNs. Justification for these posts getting upgraded by the committee is shown
against every post very briefly.

The committee observed that here also there is a huge shortage of nursing staff in
almost all the wings of Public Health Department. Shortage of nursing staff adversely
affects the quality of health services. Moreover, there is tremendous pressure on the
manpower already in existence. The Committee also observed that their demands are
pending for a long time. The pay scales of the nursing staff are too close to each other.
Hence, the motivation factor is missing. Promotions have lost their importance. In any
case the promotions are not happening at a healthy frequency resulting into complete
demoralization of the nursing staff.

The peculiar situation has been created because of the very structure of the 6 pay
Commission recommendations. Hence, the Committee felt that, the pay scales need to
be separated quite apart in order to bring in some enthusiasm to work for availing
promotions and get at least some pecuniary benefits.

However, the committee was constrained with the pay scales given to MBBS doctors
which correspond to the 6™ Pay Commission Grade pay-5400. Nothing much could be
done as it would amount to too many changes in the upper levels of the department.
Therefore, very nominal changes have been suggested as indicated in the table above.
The volume of work is high with sometimes requires 24-hour shift duty.

The Staff is well trained, and their nature of job is critical. There is huge shortage in

Maharashtra because of low scale, which needs to be improved.
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15. PWD, WRD and WSSD

Recommended/Recommended

Sl‘. th th
N " Cadres 6 Pay | 6 Pay [Demnnd Demands
= (GP) |(S Level) raised [ (S level) |by Committee (S levels)
Assistant Engincer
1. g .
Grade 11 4400 S-15 5000 S-18 4600 S-16
2. [Sectional Engincer 4400 | S-15 | 4600 | S-16 4600 S-16
3. [|Junior engincer 4300 S-14 4600 S-16 4400 S-15
4
Justification:

Assistant Engineer Gr IT and Sectional Engineer

»  The duties and responsibilities are hard in comparison to other engineering cadres.

« There is huge stagnation and their promotions are getting delayed unduly. Sometimes,

some of them get their first and last promotion at a very late stage in the career.

* There is higher workload and the role is also an important one.

* There is high level of discontentment amongst this cadre.

Junior Engineer
.

holders.

during the hearings. Hence, the above recommendations have been made.

This is a basic technical post executing the developmental work and they are diploma

Many have not got even a single promotion during the last 35 years as stated by them
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16. Revenue and Forest Department

"' -+ Recommended|Recommended
Sr. i av | 6 pay [Pemand| Demands
No. Cadres G(GI;'A)) (S Lc\"‘fl) raised | (Slevel) |by Committee Eleveiss
1. [Forester 2400 S-8 3500 S-12 2500 S-9
2. |Forest Guard 1800 S-5 2000 S-7 2000 S-7
Justification:

- The entire Revenue and Forest Department was heard by the Committee. It was noticed
that the Revenue Department officials have been placed in relatively better position.
Similar is the case with higher levels of posts in the Forest Department. However, above
two cadres have been given a raw deal in previous pay committees as well as in Anomaly
Committees. The Committee is of the view that their pay scales need to be improved
considering the vast stretches of area been given to them and the kind of job being handled
by them. Some pecuniary benefits are deserved by them for the kind of risks that they face
while moving in the deep forest arcas having wild animals and sometimes even
unscrupulous elements attempting to steal forest produce.

* They are front line staff for protection of forests. For the last 40 years they are asking for
increment in pay scales. Their plea went unheard till this committee gave them adequate
time to argue out their case. The justification given by them were quite convincing,

*  They handle GPS, PDA trap camera and ultra-modem equipment for protection of wildlife
and biodiversity including protection of environment.

* This has been recommended by. Hon’ High Court and SK Pandey committee as well. The

Committee strongly recommends these two upgradations.
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17.

Rural Development Department

ey R B R T Em— ! ST
BF: C ﬁ"' Pay r ﬁm I'a Demand Demandsifecommended "ccn'r;l""-’l:"’”’
No. Adres GP) (S ch:;} ralsed (S level) | by Committee| (5 levels)
- |Extensi el | S-14
1 |[Extension 4200 $.13 4300 S-14 4300 5
Officer | - J
Justification:

ritos sponsible for extension of
Extension Officers in the Rural Development Department are responsible f

inci o, @ f touring and
various developmental schemes, It requires a lot of convincing power, a lot o 14

1 H M pos 0 ) e H 'r"- g
two-way communication with the Government and citizen

is mini i 7 increas esponding to
The recommendation of the Committee is minimal i.c. to say an increase corresp 4

: i ay be accepted.
Rs. 100 increment in the erstwhile GP. Hence, the same recommendation may b cp
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18. School Education and Sports Department

Sr. Cadres 6"' Pay Gth Pay Demand| Demands Rccommend.chRecommended

No. (GP) |(S Level)| raised (S level) |by Committee| (S levels)

1. |Tabalji ' 1900 S-6 2400 S-8 2400 S-8
Justification:

department made out a strong case for some of the cadres.

The entire Education and Sports Department was heard. The officials of the Government

"The Committee has considered the demand of Tabaljii wherein they have asked

improvement in the pay scale. It is worth mentioning here that comparing them with Clerks

will be little unfair. They are highly skilled, and they impart very important training to the

students. Moreover, there are no promotion prospects for this post.

« The recommendation may be accepted.




19. Social Justice, Cultural Affairs and Special Assistance

Department
h
Sr. Cadres 6m Pay ﬁt Pay Demand| Demands RecommendedRecommended‘
No. T (GP) |(S Level)| raised [ (Slevel) |by Committee| (S levels)
Special District Social
Welfare Officer
1. [OR 5000 | S-18 | 5400 | S-20 5400 $-20
Assistant
Commissioner
Justification:

* The Committee cons;idered the request of Special District Social Welfare Officer/Asst
Commissioners to raise their pay scales to the corresponding level erstwhile GP of 5400.

« The job requirements are such that they have to remain vigilant in order to make sure that
social injustice is not done to any of the weaker section of the society. It is a sensitive post,
hence, deserves to be upgraded. Other posts in this department do not need any upgradation

as the committee is not convinced of their reasonings.
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20.

Trbal Department

X | =
"“Er" s 6‘ - | 6‘ Pay Dﬂ‘f‘l!nﬂ Dcma.nds RercnmmendcdRecgr;l‘mclndcd
Naw | (GP) (S Leval) raised (S level) |by Committee| (S levels)
| | |
1. Dsie Siperimtendent 2000 | S8 4400 S-15 3500 S-12
. |
2 E:.ﬁ:&;w:i::::ﬁemi 240 | S8 4600 S-16 3500 S-12
Josahcstion:

«  Thers should not be any differentistion between male and female Superintendents.

Toe gusEficstion required is same for both that is MSW.
Toha! ameas ame remote areas inchuding hilly terrain and are difficult areas to work. The

== wosiding in thess areas are placed generally far away from their native places.

— - >

Thsr 3ob reguires them o handie large volume of students.
)

—

e D '\-'\—;“\:!4- >
SEVE L=-DO r:?..‘\._..‘&._h‘.,..a. ILh.

To=—=Sm, e Comites socepted the arguments given by the Tribal Development
Dot Momeover, these upgredation compares well  with  Social  Justice

Soesm=mdm= Hencs, recommended for revision in pay scale.
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— th W e
. Cadres 6 Pay | 6 pay [Demand [Demangs] Recmnmendcdm
(S levels)

No. (GP) (S Level)| raised (S level) by Committee
1. |Chief Officer Class I 5400 S-20 6600 S-23 6600 S-23

e

Urban Development Department

N R

Justification:

L ]

One of the most difficult posts in the state of Maharashtra is that of Chicf Officer of
Municipalities. Due to rapid urbanization and due to several subjects, which attract vested
interests the post becomes very crucial. In fact, some of the A Class Municipalities in
Maharashtra require more mature people than some of the Municipal Corporation
Administrators of other states. While the Revenue department and the ‘Maharashtra
Development Service Officers have been upgraded long back and also have been provided

with the opportunity of selection grade, this cadre has been left out.

The least this Committee can do is to recommend selection grade corresponding to the
erstwhile GP of 6600 to only top 25% of the cadre as per seniority and subject to fulfillment

of other conditions.
There are not many promotional avenues in this cadre and stagnation is high.

The cadre has to deal with too many subjects sometimes with strong resistance from people
belonging to the group of elected representatives and those belonging to the disorganized

and indiscipline sections of the society.

The nature of work is sometimes dangerous with respect to the Anti encroachment work

being undertaken by them.

The working hours are not well defined. They have to be vigilant even on days of festivals
and public holidays. The Committee cannot but recommend the selection grade are stated

above,
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22. Maharashtra Legislative Secretariat

Sr. Glh Pa G“’ Pay (Pemand| Demands RccommendchRecnmmended
Cadres y y . .
No. (GP) (S Level)| raised | (Slevel) |by Committee (S levels)
1. [Head Typist 1900 S-6 2400 S-8 2400 S-8
Justification:

Head typist is supervising typists under him/her and has more responsibilities and duties

Must be made equivalent to supervisor grade

* Promotion prospects are less

**#**tt***********#***************tt**#****************************#***#t*****

'*t*********t*****¥$*****#*****#**#*************#********#*t*#***********i***t*
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