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(F) TSN TS HSR R ATgel STHRTIATT STTered SR TS fo=RTd =oand 4% 3.
(@) Ure-fem (&) Helter, —

(W) “ferlt <1 foha 31fereh ol gard Fodiel X A1 ISTehauastt, “Sruet el ol gard e @t &
TSTeRY SR IUATd dged aqfor, ¢ ﬂﬁ, 23R4 T S U ST ST AN At

(&) “qo fami=i” =1 ATHUaST, “UHST UM feawi=t” a1 HTht GRael 0T Il 37T T, %
3L, 3 0 0%, TRI GRI HIUAT ST ST HUT JET;

(F) YEI T STIeT TREe 0T Jgat S, % SRE, R00R TR SR U el ST
AT A -

“E19.- A1 GloTera oY Fekd A SATd STTTgIaTe Hafted Jeiet.”.

33. A femi=an fom vy 9, Jeiet oM STeT SrRael huard dgel ST dl, o STHaNI, 02§ TR Sar
SRI FHIUATT ST STHEIT AU 8-

“9¥-37. FRTHT UG STHTAT ST HIU SHUATHIST HiEdT I ShHar=iT forgie Tl
TSR ThTOT.— TR U5 STetedl ST T 0! el Wehi el HR HIvard ATaar=

forer ol foom aRfere-& e siaefd seoard sTefel 31,

3¥. & famie faw vx-31 9, geia fom ¢ TR, 02€ TR STel SR U Ad 378 ST
fCANTCAT=AT R WerTT=, & I, R 033 TRIH FHIART 0T Ad 31, 0T {GeAT UIeT=al Jar 378 SRTesUaTd Id 31e.
T, TSI ol fearmitet St ShcTTareiaSt TS Sl JuMR ATa, 2 372, § HIH, 013 TRIH TRael Shivard Id 3718 :-

“o¥ I, TaRETIT ST STHAITAT ITHEHIT HHUTTH fI9Ts SITeT HIU TSI HS YT, - faehati 31
ST I HHATA, TR F1et T ST H5R Fuarae= o qRivre-ard 7ed siayd suard el
3 %;E o”o

3. J=A Fm= vy 9 5@, JEd Haw S SRae uard Jgd ST I, Q4 A1, 0219 TRIH et
QG hITITT HATAT HAT= HIHUAT qém.

“\9% . TET &Ik HUTTAT YMTHEHE HIEeTT hHaT=ITH a9 TSI HS[ S0l T S ST IHe
Tfeel HHer=, faR T HoR svareeas o fom, TR - 31 7ed sias(d wuand el s1ed.”.
38, A = Fm wyeh @, JEiel JHT0] oM STeT SRae ohudTd Ad 3118, Hiecl AT e

T Tt TECTeRIT Q& SMEsh iR HHETT 33 S, R 02 TG, fohal <o SIeehi e == Ueit STne ST
STTEUITCAT REasetall 31, ST9 JoH Uehid Shi==are! oy feer, 302 ¢ TR BT W St shiodrd Ad o1~

“\9% . VTR HHUATATH ST HINTYT TS HIX 0L~ IR HHA drel T T HR
oA 7w, TR -3 7e Siad H0ard STl 3Ted.”.
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3. & femi= e vy € R, eteTsmml f-am ey SR hivard J5af - —

“9¥-3. Wl Ufcrsieieh ITEATHIATATST TorgTer TSI, —Wer WEeRRT, Figd ool HIbHHES! Hadl

yfcTeieIeh TEATShaT ST ST STIEfiTeh & STEfiehdy TS ek SHHTHT, I Jodlacd! fafed il
ST STICIMTHR forRi Hfifeh TS HoR Tl

3¢. g Frawi=n e we 7o, die-fam (R ) weliet, @ie- () AR, Jeial W STal SRl huard Jge :-

“SAUTEt 3T oY, “FeeiT SeRit B AU, 2028 (02E T ¥R ) TN ST deoldc! sheledl T

3R, A fami=n e v e, die-Tem (2 ) Weliet STqamerelidt, Te- () e, “&.33Y” AT AT,
“TII 2¢£,000-4§,R 00" BT HTHY TRGT FHIUATA A,

¥o. T&A Fwi=n fam e e, dre-fam () Helie, We- () 7ed, “fohar oTwa” 1 HeTpaiuarst, “fohar
ST R1” BT ATk SReel Shivdrd Al

%2, & Fmi=n fem v 7e, -

(T ) SRR, “TaTema” a1 AT, “/TSH” BT HSThY Qe Shiodrd dgel ST, Yo STHART,

R ooy Y SICT SREeT shUTd ATl SAHAT AU QE‘;Q’I ;

(2F) TemmEe “Qerena” a1 AT, /08" BT Aol Qe SIUaTd dsal ST dl, o STHaR],
R0 o TR SITaT TR FHIUAT STl ST HIFUATd Asel.

¥R, e I a9 ¢3 7l -

(T) Ure-fem () Telid, “Trarasiet SIer=rhed” a1 Helepuast, “Hafed STt a Hidqaor
SRR fohall faoT JHEehe” 81 SRt SRael ohudTd dsel 3107 dl, & STHaR, 2]%0 U Sl
THIOATA AT ST AU AT ;

(3F) Tre-Fraw () welie, @e- () 7, “oramadie Aftenr=rens” a1 g, “faam mamhs”
1 TSTehY ST ShAUATd Jgc ST T, @ AR, 2] % 0 TR SRael shivdTd ST ST AU dsel.

%3, T fEwi= oM ¢ ¢ Uarst, Teiet fam araet sioand Agel:-

“¢¢. STTTTT T .~ SN HHAN, IR SR ST T Bl 1 U HHATATA HSR

RIS STEHI AT &, Tk Th0T IR (IR = sheudnd et 3T T,

%Y. T v, 1 1 foshron, “of-¢, anf-, avf-3 9 aui-%” 1 7SRt STl ST @ @1 fehrof =
TSI, TR “Te-21, Te-d, - o Te-8” Bl Holeh SRael ShivdTd Jsal.

¥y, T M= 1w ¢ welid die-fom ¥ =N T (T) 7ed, ‘e TR A Ao &1 aedrer”
T AT TREe 0 Jeel.

¥&, & Fami=n aRivre-us we, -
(Th) TT3h.R Fefie AiaHde, T9-(R) 7 W (T) A& “avf Il 1 Aolgpiarstl, “Te-a=1" &

TSTERR SRAT 0T A5 ;
(3F) 3T3.3h.3 FfieT Tl WiWICieT AIG] SMesvad ad 37ed ;
() e7g.56.5 Jeiied e, -
(T) 3w (Th) qelled, &9 (%), () o (&) 7ed,—

AT ER-3-3—R
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(Th) WE () R, TEIeT WS ST el FuaTd Jge STOT, 2§ S, 23 % G Sl SRae Huard
AT ST AU J57 :-

“(3) HATCTA TR | qOT TR | (R) RATHEIET ST AshH Yo7 0TS
favrra At (R) IRAERAA TR JOT  FHROIT-
3 g R fasrmen o o foemet

foaRiatTag e,
(T) <o G faammoft, “uert i fearioRia” &1 HeTet STt 318 i foshmoft, 1 Aterst, “9co

e’ BT AR et SHIUaTd 5T ST, 2.€ ST, 2<% TR SRat ShuaTd STl STEwE HIFUd 5 ;
() “avi Tk g ot Q" AT ASTHAIUEST, “Te A T e BT ATt Sl FHIvaTd Aset;
(IR) “Tit T 1 FSIpAEST, “Te 9 T Aol Rae] ShivaTd Jeet ;
() za‘g;a:m e, WH-(3) T, “faanermedia” a1 Feipauest, “HelfarerareEie” 8 Higt
R hIATT Hec;
(TR ) 2T7.3h. o JefieT AIGKdIe, -
(37) WY (%) e, “TIgae shudTe er STHUR WIfereht” 1 Htgpariarst, “Fjerd mferer”

gT‘-I“‘IOQ{ Qe en{Ud]d ¢|$er| 3:|'|ﬁTT‘h, R Tfl‘, Roo3 HIj{ qlee] U STAT 3THAT AT qém ;
(F) W9 () eI, STEE (R ) eB0ATd Ased ST, S, 003 TR SMe3UATT STAT ST
AU I8t ;
() T (& ) T, TEITHHTON IR FHITTRE 0T Jget ST, R S, 0 03 TR THIE FHI0AT

SATAT 3THAT HIHUIT ¢|$rcfli-

“ ST SHHATAT STe — 169G [GarTaeid ST Tl ShH=T=Ii AT Sl UehT asieid To Hofe shett
STTEe A, adiel Halieea dfctehelet ST Eeiiel SIS 3Teli g HoR ohell Siel :—

() HHAN TIRTER ST A=A ShIcTagdl fhaT 4 3 Saeh! Had Hal Setell ST,

(R) ST FHHAR TRTER TuRed e 3T 9 @ dedldes! STSgR ATareal Hifad! e feete
ST TR 3T HHATTAT FTedId HeTH W=t A @ STJRerl FHeiHR e 0 TIEr STuferd=n
HIATAE <& o ST TS HoX e [HATHA XudTaTad ekl MTEeRl=T ORI S0 STTaeeeh 3T8el. S HHer=T
SR TR T8 T Ao g R faieh shRidE! g& Fudrd 3.

(3) PR fovareh FRiamIeid ST hHaRl THeHE THeiedl SRV TSIRTE STuRerd ST STe<
St i Fqof STgufkerdt “erriict” (Dies-non ) T FHSUHTAT TRIRMTGH U =0T e,

(%) TITET STureerd AfeeTa hIeTae STHTER0T TS qRadid shudrel/ STehric Tu[ qesudr (o
T[0T ST 1 HICTAEN ShIvTTal HaT s (Fgfaea fowees anids ) el eRuard 4% =9 9 a9 T Hig
HATERTd HUETd 2Tell,

(&) TSRTar STuferd UfeeTeaT SRR [ Rie/~=faeh dehsi Feifad THre.

(&) TITEm STIRerT A= SRURE Hafed hAar=ard Feki- Ja-g/Hoq Hg creherel fhal
TS oholel AATa! STET @ ST feeTell el AT HaH MR @il e ad JHIOT hl STaveeh e,

(\0) TSITAT 3TN AfeeaTeRet HaftId AT a6 g dooi MRl hiaTa! 7 shoted] FaTH TTEeh=TeR

o G STaTeeR] He=d sheoara A,
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(U= 319,323 AT AiaHR, Jeret el STaT SRl ShUdTd el ST @M, S, 003 A STal
SRI AT ST ST AU I <

‘% | FRMR T | SRRE/RRR/FRA/ | A Weeh | 9o HERTS AN T (I=T)
RIS 1 | wererd T fae=ier /5 faamr IR {2, 248 A=A
et ST STFFR. RiTe- dHTe fafed
e ¢ = Shetedn 31 o Tt el
Tre-fem IO T
(¥) .
9 ¢o YR/ Q) IRATT ST+ATHshY | qof 1 = YeRur-HIaHe
JRATEET TOf TR sifeeRR | fafed helean o7et 9 wrdie
ST U EEIGRIERNIEET R il RO 3Tel
IR AT [ERIA T,
T Tl R) ARATETEN
STRITEHAO!
U, A | o 71 T YeRtur-|rd ge
TRT fammeh foeR | iR | fafed shetear @78t 9 v
fafme e, il R0 3Tel
foramT,

¥9. HEA e uRitre -3 7, -

(2) TE () 7elied, 3TEE (V) HeA, -

(Th) Fig () T, “onf U, S SMfOT A" 1 TSThRest, “Te-31, Te-o ST Te-" &1 Aeigl
SRI 0T U,

(3M) e () Teled, “enf Weh, A 07 S Helier WTeTaeh, T, Teant Trearieh, Heie e,
ST, HeTh ST, FANTGII, T3, a1 ASlhast, “Te-37, Te-d M e - & Al
Tk, WeTdeh UreATdeh, YRR FRIRI0T Helieteh, Shi-ss AIsIRandl, dael digeh, Tiid Ters, Ucacs.”
BT HSTRY SREe] hUaTd AscT;

() g () Heltet, “orf ek, I STIfOT 9" 1 FTepauerst, “Te-31, Te-a 07 Te-" BT F1eh
RIS HIOETd I,

(IR) feumeliar, @e (W) 9 (FaT) welied, “anf =R a1 ASipuast, “Te-8 =" 81 HSieh radl
0T A,

(R) @E (&) UasH, Elel We Sl Hludnd Jsai:-

“e. TCIATHR ATFICArAT FHRAUTRETCN. - ST ARAHaHY ST Fer STerel
SHHEN o (- =T HAA=ATA R ). .

¥¢. A e Rivre-d 7e, -

(%) Tiehrdlet, “7erell qaTerd” I FTepAiearsi, “/9aTend fehal TgH" BT HoTehY SRael Shudrd g5l ST
T, o SAHENI, ool TR TREET TN ST ST HIFUTT Asc;

AT EN-37-33 =k
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(R) fam 3 (31) welld, W (31) A&, “Terd” A1 FoiHm, “/0ed” BT Hoieh STaT GRae shivad
A ST T, § STHANT, R0 o€ TR TG hUATd ST ST AT Hec;

(3) Fo9 © Tefiet, -
(T) dre-frm () welt,—

(T ) “.\08 0 UeTl” AT AR, “o ST AT TN TI 3¢,§00-2,3R,£ 00 Y& ST Ye&tet
T STANTHE, I, deoldcs TN shetedl TS Ta-Tea] THheT da-auiiue” 81 Hfgl aad
O T,

(3F) W (T) Felied, ‘T 4" AT AT, ‘TR Yoo BT HSTEh GG hUATd Iec;
() Te-(3) 7Eie, “T. o AT ASTFAUASH, “CTd 2 000" BT HTHI QA VAT AscT;
(a?[) fﬁ?,’—ﬁ?il'q (’\) ) q@)_

(T ) TS (T) T, “%. 98 o Tl AT HSFAUGSH, “o ST o STERTAI €94 3¢,§00-2,3%,£00
a7 IO YEiet I STRNTHE, I, dedldes!, TN shotedl THASOT Sa-TeaT THehel da-Tuiyer” gt

Hylepl Glded eniU[d “‘{E‘SQ’I;

(IF) T () e, “%. \o& 0 UefT” AT HSTRAUESIT ‘o ST o STERTIA €94 3¢,§00-2,3R,£00
Tl ST QeI o STRINTE, I, desloled! AR] shotedl RIS odTeal THeheT aa-aondet” &

ST SR 0T J5a;
() dre-fram (3) e, “B. wo " AT WSTHAIUESH, “TT 2000 ” BT ST SRE HIUATd JT;
(2 qre-fFem () HEe, SUHE, “Uo TUTET” AT HSTHIUEST, “2 000 TUAET” BT HSTeh SN hivad
REGH
(3) qre-fem (u) 7eA, -
(Th) WE (T) FEfeA, “. 30" AT AL, “TF § oo BT AT SR hU4Tel e
(3F) W () AL, “Qu TIFE” A1 HSTRUEsT, “300 TUATET” BT Aol GREe] ShudTd I,
(%) e 9.8 7 -
(T) Tienrdre, “sTerar gerend” a1 ASTepuest, “Hefend fohe Tee” a1
HSTehY QR hYUTd J5a;
(i) FemTeiter, “oTeram qerend” A1 FeTepIudst, “GeTed fohal TS BT Holeht QRael shivaTd daci;
(F)“T. 4o AT ASTHALGST, “TTI 000" TN AT A HIUATA Usl.

¥R. & = uRRTe-aR weltd, “TeTeifeasers @] 2Iom ToT fom” & ¥iiies o mareiel oM ¢, 3
9 3 I A,

wo. it Pl o s -
(Q) TFHAT-2, Heffed, -
(T ) STTehHIh 2 o YA IS IMBATd Ut
(3 TThHIH ¢ 3 Fefiet Acrweliet, ‘T fohar @mdeT 1fee” a1 Aetpaast, “Sruer ek &

Hylepl Glded eniU[d “‘{E‘SQ’I;
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(T TR ¥ JefieT AIGT e, “ToTea STIRAdEaE JHIuTTs” & ¥iieh aleudrd dsT;
(TR ) TR L4 YT A ST J5aT;
(&) THAT-8,\9,£,% T 2 o HENTA, “HERTE WATRRAT o T Adii-” AT ST, “HeRTsg JsadTet

TR o AT BT TR RIS huATd Asel.

we. T frawi=n aRive-ure Ha, getet aRITe SeT SRae hivard Jgat ST d, Qo ST-aN, 302§ TR
STaT S ShUATd 3Tl STHET HIHUAT Jeet:-

“aftfyre war
(7199 9% 31 9=T)
FITITSTS.

TR TgdigR STIoiea ST T Shidl ATd AT T IRIATdIeT Afeell ITehiE <=1 Wi
318 9 VT STE B TR TS0 HeTH MR £ ¢ o fadieid To He ohidl a5et -

(2) TS Helfed AiEeT STeh ShH=T=T TaTT HTEeh=ehe fafed Tgdi- SIS, 371 Shirall, 371 shid T
TRATEIEN 3TYT WA SIS 0T STl ShRRATHT, Taferd ek e S/ R e oS JIel
U1 STTE9eh TRTel. IO ARG J&ehd G TRYed (ICMR ) STEeTed H=d Sheiedr §d ANfesieh

e UTeT ShYuaTd STTeaTsTed AR a3 THIOYS |G 0l 3Teveh {l‘i?lQ’I;

(R) W faR TS ST ST feiehIIRI ¢ <o feamimed o7 =™ TeidT;
() HYOT For=AT FHICTeEd & T Tekd Tehald ST TaidT;
() Bl TSI ek 319 e T Soieh Yol = Hdeled] Higell SR shH=r=ii-T 7=r> e,

4. & frame TRRTe-TeH®, Teie TR ST e vard J5al ST d, 32 e, Q028 TR

MICNIEAURIK| 3TTeT ST HHUAT qém —

“afifyre |ra
GRERTERED)
foreRaiNT SAeRIETe! (TH Hell, okl TXE0T ST quf TewT) oM, 2]y (2R%E =M1 ) T’ I

TS heATTHR foehetiT 3T STHCT I Aigel HHEY THd e TG hedTTqR faeheli 310 ST geit
T I &Y hHET U 3T ST deiaiIeEiel Hyul Had 3o fadi=an FHret Hafed fom

e HANIA TSI F&TH AEehRT R e okl = —
(31) ToeRatiT HAETST (HH W, FerehT=l TXT0T ST qUf TaoT ) Sifafem, ]y Weliet shetd (3T)
THR &iet Terhedivr
(%) 3tar (Blindness ), (R ) &SR (Low vision ), (3 ) SRTSCTe T (Leprosy-cured ), (¥)

ST Yt o ( Hearing impairment ) (&) TeA--ger-faseeh fashetiidr (Loco Motor disability ),
(&) AfqHear (Mental retardation ), (\o) AR TSIRYYT ( Mental illness ).

T foametitTar STRe STffTaHTdie fohetiTdsTsIdeT SARSHT0T 37907 31 Taiet. = Tt fasharidr
feRHTT o e fehall TRl ST 371%, 318 SIeehid WIRTehTor JHIford shed Tifest.
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(R) feTorer ot B fE dethar 31t ud—g faer 2fieiem, Teret Ted, Heet Rerser 2111 g iue fedfaeidl
32,2’ % TRl (23R AT ¥Y) e (W), R(H), J(ST), J(TH) T R( ) HeA UM hedT TR STIhH STHTH
( Autism ), TS IIeHT ( Cerebral palsy ), AfdHG ( Mental retardation ), Sgfaerati (Multiple disabilities )
TR T faeshetivTar (Severe disabilit) 3THeel 39,

() S I STIAAAAT 2Tl 9 VIl WA ST -

SIS IR=E hHish ¢ TEe fasmaiTaarsd fsieer 3 fafshadsh (Civil Surgeon ) 37aT MUl aiss
ST STEThI AT STeTe MG Jooldes! fRifHd hetear fuiagaR fifid St STHTeT THToTS HTe’

0] ST TBle;

(R) I TST TR U HITAT HUIR ATE]. e WfEeRr=i= Ia H=id-d Fe TS Bl A5,
(3) U TSN fAhETT ST SRTAT IR AT Bl Ase;

(%) HST TS Ui R BT STTIRRAl TN TRleT;

() o STeT HT T hICTTE TS AT ToTeR STV THAYdl STale o Hedd 3T daed

Waﬁ?%ﬂqﬁaéﬁ;

(&) TS IS THIGH Ieeh TR (Spell ) T TahT A1ffeh auid dIUeT SR el 791 S
TR BT AL,

(\0) Torm STt T Lo feeie Hiad Seeted! U = | HeTgiehld SaTd. TH HaTgeiehea!

fewe Arafier Aiefauard 2T,

(¢) URETENEN hreAraedia fa9y Sl Taad TS 9= Il JUR TEl. a2, maerary faemai
STTITETETeAT TR aRIEITYes T 0T ST 3718 STei, TSIl He 0T Fer Ffehr=ir=l @ S,
RN hIeTaed STIaTerds IR, SFHael setas foR sTet W= T ol A2t 1 JHIond
Helferd Afgel/Te YHeh shH=r=r= YRETeE e aefde S

(%) TorT ST ST TSR U1 STHUTRT AiGeT/JH YRAehI ShHRT, TohTUeIT STRA ofedl el (-ekil TR
ST 37T S, SRTATGoAT [SHIUTAT HIeTaE TS ThiAd TOTel ST, 3791 UHUT Ho=T FHIATTEHE
TRUT 93 o feer Zaehi<l ToT ST BlEer;

(R0) ST FHATAT AT STTHR 9 3T hedT¥ (eI F1et HGH STl 7 3T LT Sirgd
BT A5, WIS T 3T Tl ShieTaell Ueh uive e TR el

(2?) foRalT T WY HHATAER e e 3TH THIOTS IHHE HHAAH HIeX 0

Ao e,

() It qRfere-ard Adie ui=se (27) Tt WA gl Hivdd Id 3Ted 3Tl & Jaat
Q A, 03 NI Faetcl et 3Ted, ST At Seef :—

“(=1) feeam et gk SUfRM, 2028 HEG (028 = ¥R ) Tt R(zc) 3idd, uRfvmerd Tug
HETTHR fCERTEE WIetiel JerTi=n FHIAST shell 3T :—

(2) Loco Motor Disability ( 21eaT)

(R) Leprosy Cured Person (e feliid/qer)
(2) Cerebral Palsy (=T T&femd)
(¥) Dwarfism (¥R 1€ Geor)
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(4) Muscular Dystrophy (&= fodhdr)
(&) Acid Attack Victims ( 37T goet fI8ia)

(@) Blindness (Juid: 37¢T)
(¢) Low Vision ( 373r1a: 37¢1)
(%) Hearing Impaired (Deaf and hard of Hearing ) (ShUafeR/ Uk SHt 40r)

(20)
(22)
(2R)
(23)
(%)
(W)
(28)
(29)
(2¢)
(2%)
(Ro)
(R2)

Speech and Language Disability (ar=i/ Waﬁf)

Intellectual Disability (Sigieh 371279)

Specific Learning Disability (fafere sre=m 37e)

Autism Spectrum Disorder (FH)

Mental Behaviour / Mental Illness (A o=/ AMGH TR
Multiple Sclerosis (TR F FHIR/ fiferet gmor)
Parkinsons disease (hTelld )

Haemophilla ( 37f&eh Woaed)

Thalassemia (T HHRT)

Sickle Cell Disease (TaRITd EHTCATSI<I THTOT SHHT BI0T)

Chronic Neurological Condition (HSSTHIS e 2SR )

Multiple Disabilities (SgfaehatiT);

LS

(3) T uRfyree Grawedicr ufi=ae (9) AeiieT 31¢ 3.3 SNe30dNd 3d 318, Tl 31 3.3 8 fadish § A, 2013
TR U SR 371, T8 Hel et ;

(%) Q@I 2T SeT SRaet I Fget ST, § A1, 2033 U TS SRIT U STE STHe HIHUard

“ .- Tl oo UT fEadiueT shHl hicTaidie! ToT Bar SR et

[ERNICPATRIGRICEICE
AT / FHATAT 16 & UeH :
YHOTEST ShHich / SLEAT ShHieh :
EIGRNICERE | THIT . - T MR Tl d Ye-m,
HIATIE AT EARIGRIC k]
kLSS Td fertieh fireeT
? R 3 ¥ Y 3




2% HERTS ITET TSTUS STHTNUT 9AT TIR-37, STHEN ¢, 04 /HTE ¢, I R%E
u3. A Frm= aRfene- 91 @, Jeier IR Siey SRae Shivard d5a ST d,
QU T, 02\ T ST SREET VAT 3Tl STHeAT HIHUETT deet:-
“afifyre 3mre
(7o @ & =T)
el STk HUATITS! HiEeTT I SHHETRTCT faT IS HR Shuarered.

HoTH TR AIamTe SRe<a HTEHT SMe Had &9 Seledl, Saeh qol ST o4 Ik Hfee
HHETIT Wefiel 31 o AT 2Te e foRiy T HSR hvard deel - —

(31) () Tk HUT=AT feHiohI Sofeh Jelrl o § Uil 371d 3T T <o fead T&T o] TEie.

() 2 SuiUel 21feek d 3 o SR Saieh Hel Haed § o faae T AR TEid.

T TS AT (Sh EEh g Hel Sxieh Hdedd ) qu%ﬂsul—ﬁmﬂ%@i’@ (pre-adoption foster care )
TR T Bleel R TR TehXUiT ShIGRIR Gieh HfshaaX o Blgal.

319 TRl ToaR S| (’I‘Id‘iqﬁ[ AT Stee o= THead 318 dee TS ad- SUard qém. a7elt SRS

Tl Wil STeRuETd TR ATal.

(9) () oA <Xk U 3TTeeh ShH/hEAGN hHEs HIeX hudrd Frald. ot HEehg
A e SAeAT Lol HoRIHTS! 3751 STl Geh HE Shes I hdid, ~ARerd STeel STl e =T,
=TT S ST U SHeTaR Fa BTG HEAfeTard e FHier.

() TS HHT 3T BAT AT AT AEH HHATAT T T2 T 1] TEe.

Teh 37T BT STHeAT Hieel AehI =T He forRI T Herer, a¥ Sl T/ Sxieh JeTas] a8
RIS STHeie! fae1 T ST 20 AT,

(3) T TS Hell THIeaei= 37 e, | <o AT AEehid sHH=r=arl HaT o auidall it selel 318,
T TR TSI 3751 AT hrierar SEus (A1) BTdl. Fak ST Siea] Hieell wHaN] foRid Tt shieare]
&S] Bleel o8l fehdl Tt TTell AR od o ST Lol HaeaT- R shicTer &9 SIedrer il 59 AT shHid wHt
S Y T 0T TN TRie. eI T el /e AN o o ST TS shiaiaeia;/ foR Toi Suedmer
TS 7 BIl/foRI T HeTeaR fehdl foRie Toiell AR <F 9 2779 ST Saeai-aR 5] Siedrer, e =T Seras
oTeE Sor G STl Il quf 2I0aTgal HeX Higel A= T SMET Sal g, T4 IareAfder
3727 TATAT Teh{oAd T AaTaier T SHIforel ST ATa! 379 3a¥ Held STUATehRAT TST=TH Eaar STHeard
fehall o771 SRUTTS TSI ST ST 3727e e RTaar e, 3791 Aigell e foRiy =1
WU Sl Shietedidiet da-Tgdeh da- T AN 3181 hed i 319 Higel HHe=IE s Y=< Ha]
TTSTHTHT ST Hged fehal ShTeHerT BIaT sl

() HX oI TTel AN Serehid THIOTIARIE, Sxieh HUATeAT feAiehT™ Soidh HuaTd A0 Jorr o &
B eIk HoT TN ToTeATder JEIcATHIol o o ST TS il Asel. ST ToiHe STHTENYT T Sfawid eie.
T STHTERT T fHIioaTea d Ja-aTerea FersTrel STEdrehil SRuard AUR e,

(2) SR T Beied ol o, Teh Afe-arie il STe @, Teh il foRi T ST S/,

(R) R IO Hdcied Yo a9, & Afe-aideT 1, T \© e wH 3T ™, § A oR w1

EEERICRGE
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(3) R Haqeied] Jorrel a9, § Afe-=Aiet 31feeh, T L o A HHl 3Te &), 3 Wi fom 7
vy, e frmier aRfdme- 31 Hd geie uRive Sraet suard Id 3%,
AT SR T T Tt ete T8 I = 33 i, 02¢ TR, fehdl <o Saehia

AT TeAT ST TSR STeRUTe Raeseiel 3T, ST9T T8 Uehid Shiar=rda! 24 fedaR, Q08¢ TR T
T2 IR] U ST 3718, T8 HIUad 9.

“aftfyree- T
(a9 w¥ T waT)

HefH TR, T QAT SR Al shH=T= G Il FHeiedl T8 SR HHar=y fohar <=1
SHEATRAT Tt STHTE BTSN ST Reasetel! $TTe ST T&H shA=T=1d, Jeiel 31¢1 9 Tl 316 T8, e
TR U3f feaeiaTat aret TR ST 6o S Sehal:-

(T) AfEeT IS HHART THT Uil THA G ITHHE hHRT ©

(2) A 9 ¢ oY BRI ad T TS AN TRIe. [S1eT ST TTeR) STHAHT (T SHHar= ) JeAreT s
?¢ oY Ul ST, @ TSR Je He T AR] 20K e, AT @l vl STarear], T HR 0=
AR e

(R) Tehl SNHE T A=A hHTeT Haied Tt Tl Bl Aea.

(3) F T & WA 371 ShHieh ¢ <A1 T T Hal FIAEE /3/3/% T (In Spells ) BT Asel.
TAMY, T TST Uehl ot e Iuid i <0=imed (In Three Spells ) =T I

(%) UfEedn QM SUSSTH BT Jeriohidl alR] Jarel.

() VIR Tore T oY 0T SeTeR e T AT] TEre.

(&) AT T G STEfeIaT TS WITeR STl T T ToT HSR hil Asal.

(o) ST T, STEAaHT TSI = TR Tl ST & ST el s

(¢) TeRl Theied auid Hdeiel TS Jeiel shei el aule! Herl ST, ol ST sheted auid TR SiTell, T shetel

(ola) o
[

NIESENERIREEEGR

oY

() ST HINY TSI AT IS TTeR ST TRIddl St od Hesd ST dae T o <Uard Jsal.

(R0 ) UREETEN FIATANT FTeT TT- TS HoR Sl YU ATel. T, T SR FHIOM=T el e,
SHHATTAT JeraTaae 19R TRIIAHos T LT =07 STRITeedeh 378 3721 @I Siedrd, TRaTeiei= FHremaeidar
Heferdie STqarereHeh IR, SHHId T shieTa €= aet TY= ST HSR SRl dgel. & FHI0Nd Haferd Afeel/Jeq
SHHETT YR SletTael dareferet e,

(22) | TS AT Tl Jard Faerd (L.T.C. ) 3T SR A&l

(2R) | TS 3ok TUH HRTAT YU ATET STI0T HeH MTERT=r=a Tal A== Ta TSl Sl AT, Jret SR
TS HSY YT UG T TG B0 ATE! o Grifa hIHeRTSTeR fqid TRUMH B0 ATE! ATl GaTal S LT

T =R-37-2 -3
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TS U STaTaeN] Hew MTEehRI=rt Telct. Wefed e aRaR ST Hoar Jed -rel, & 99 <@ie 96l

TSI HS[L AT Tl SAredl.
(23) STIhIE HHART TR STRA o8l el (et SRR ST ST STEId, SRTeRTeoHT fSahTuTHT ShTeTTaret

TEhAT T T3> ST TSR] WA ShIcTTaTelHes AMTeRTeodT faahroft FHRIeRiT STHell Tl Tehel <o Toad Saehi are
T TS ST Bleel.

(%) e HT T fee Fiad Secied Iod H3hd o HaTg&denld Sard. TEd HeTq&ihmies q@ie

YA STeT T TSl i Srel.

(R4 )T T eI HHATAT Tl fhA ¢ o N BUATAT el T FHHE 59 A=A YA, T4
SIIATEAIRERT ST27aT ST Uah oA N daTariel @ AFIfae STd ATel, 3791 S Had STUaehiar fhdl 3T
RO TSI ST STHCAT STdT Shiage] SeIadT e, ST hHT= aret HYH IS U Haeied]
IS JaTZdeh dad-, TS AT 37T heHaRd 3TN HHe=Id T SMHATAT Forel AT <l I8
fehalT T4 QR AT HRIgad I Ascel. HaleId e shHa=T- 790 ST S0 (Si0e ) T e 375
AT ShIATCTAT = ehell |G .

(&) Tt ST TSR SHEIel Raeserel 2717, 27 TN S HUan! :

J&Y ek HHAN Fe Tt fafde STSRUv=1 RUme Staeal hlefaddel siereumy fees ufeet
3TE (Bed Ridden ), 372fdT i< Tl AR STHCAHoS, STAGHT SHITAEME! det WA huard 76mef 3id
3T (Incapacitated ), oG ShieTTalEi=l derehid 27eliaten, 1.1 wner/ fieer viod fafercder (Sl 9l )/
et TR 1fEeRy (FTHIOT AT ) Aeieh g Halferd STHehid =l oelehidl JHIOTS HG hedTH, Heferd
ST TN HHET, Tae ShIcATaE= arel ST o7 adiel (27) Fefiet @ T Q4 I T shotedl 3Tel J i<
STE 3T TRIe.

IR U Tt fohdl ShIeTTaidTaT STa@ i 27 (In-patient ) STIUT 270 Recselelt 318 312l
A HO FOA 3T 312, & Ug Jehi0TRcd daeal shicTael ¢ Lo faadi=n shutel waied, siel SR i
G J&9 UM SHHO=I 3T ST, T8 aTel SAIHIES! Tetell TS Ho ST, TS shiaTasid e
T S, Tallel AR hIATaE= aret S T 2 o foadi=n surel Faied e e,

SR SHHAT=IET dTet T T fevrar wos
Rl /hraerar = -

SAfIRIT=l /AR =g J U ¢

JHOTEST ShHich/UEAH] ShHich :

EIGRSRIE RS} — . ; - TR R TR, TeH
EAGIEL]

TR =& E5IED Rreeten
? R 3 ¥ N 3
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W&, T FEEE RS FaR, qEiet IR S8T It v ASel:-

HERTE AR Tal = W gaR T T Had sa= (Hae Sieia 3Te 79 IHeari=, e

«qRfsTe == T
(F=g 3% T&T)

(o

ORI, Feiferd USRI oreieh i F TIrEul SHIvaTErs! Geifed fSeaiame! Eeiel 25 J&ehd He STedr:

AT =N-37-23 -3

3. 5. IR HE e
. I YRR S e g S, GE e, e, | 9, TR,
T TS, TR
3 TMepesaTd TTITel SOeTd, Gag Hefs 3T F GaE STR
3| SR HeTfRer o T HalTER S 0ner, o7 01, STEHETR
Heh I oI&ehd HRTCEITeTd o UM, AN AR, SR, Tifean
4 e el SR SR HRlferEIie™ o SN, A Tt
g ST dTHIT TRl eerd o T, SRS ST, ST
© T T el STl Helfa=ierd o TIer, SiasIE, e dre
¢ <1 TR Tl STk b Helferlier o Ser, AR | SIel]R, ST
I oTeTeh [ FETfaaet, fiReT o Tarequor siderer et .
Q . e HITEA!, ARt
%0 St T fel IAHT TehIT T T o THOMeT, Hob Y6, AGER, STa
98 | TR T UHeh I A HeTeraerd o TIer, ies qice, Wi, fEedt
23 St FHIT e MR TeIeh T Tl oeerd o TN, Jodiies | THRIad!, ToaHTes
TSI oIt 9T HERTST STk ™ ekl TeTfaeets o St . -
o RIS FelTT=R TN, hICETR IR, e
0¥ | SIEH JEH WETaEerd o S0, AT IR
2 S SIEIh T WRllG=lerd o Serd, STehiell SThICT, JEACTOM, S
8 | Ve Jeihid Helfeeerd o S, e TG, Teferret.”.
TERT TSI AT STCRNTER 9 A1aH,
ef. = amTe,
AT e 9.
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FINANCE DEPARTMENT

Madam Cama Marg, Hutatma Rajguru Chowk,
Mantralaya, Mumbai 400 032, Dated the January, 2025.

NOTIFICATION
CONSTITUTION OF INDIA.

No. : MCS-2020/C.R. 4/SER-6.—In exercise of the powers conferred by the proviso to article 309
of the Constitution of India, the Governor of Maharashtra is hereby pleased to make the following
rules further to amend the Maharashtra Civil Services (Leave) Rules, 1981, namely :—

1. These rules may be called the Maharashtra Civil Services (Leave) (Amendments) Rules, 2025.

2. In the Maharashtra Civil Services (Leave) Rules, 1981(hereinafter referred to as “the
principal Rules”), for the word “Bombay” wherever it occurs, the word “Mumbai” shall be substituted.

3. Inrule 3 of the principal Rules, for the word “Government” the word “Finance Department”
shall be substituted.

4. In rule 7 of the principal Rules, for the words “that Department” the words “the Finance
Department” shall be substituted.

5. In rule 15 of the principal Rules, after the Explanation, following Note-1 and Note-2 shall
be added, namely :-—

“Note-1—The permission to prefix and suffix any number of Saturdays, Sundays and/or public
holidays to casual leave and to interpose a holiday or a series of holidays between the period of
casual leave allowed. The total period of casual leave and holidays enjoyed in continuation at one
time should not exceed seven days, in exceptional circumstances it may be extended upto ten days.

Note-2—Only eight casual leaves are allowed in one calendar year.”.
6. For rule 16 of the principal Rules, the following rule shall be substituted, namely:-

“16. Maximum amount of continuous leave.- (1) No Government servant shall be granted
leave of any kind for a continuous period exceeding five years.

(2) Unless the Finance Department, in view of the exceptional circumstances of the case,
otherwise determines, a Government servant who remains absent from duty for a continuous
period exceeding five years other than on foreign service, with or without leave, shall be deemed
to have resigned from the Government service:

Provided that, a reasonable opportunity to explain the reasons for such absence shall be given
to the Government servant before provisions of sub-rule (2) are invoked.

Explanation.— ‘A reasonable opportunity’ means, a notice by R.P.A.D. or electronically to the
concerned Government Servant and the concerned Government servant has to submit his reply
within thirty days from the date of receipt of notice by R.P.A.D. or electronically.”.

7. For rule 18 of the principal Rules, the following shall be substituted, namely :—

“18. Application of rules while on temporary transfer to other Government on deputation
or on foreign service.—

(1) Government servants to whom these rules apply shall continue to be governed by these
rules while on temporary transfer on deputation to the Central Government or any other State
Government,

(2) A Government servant on deputation in India should submit his application for leave
for a period not exceeding 120 days to his employer. Ifthe period is in excess of 120 days, he
should submit the application through his employer to the authority, competent to grant the
leave.
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(3) A Government servant on deputation in India may be granted by his employer leave
for a period not exceeding 120 days, provided that it is certified by the Head of the Office of the
concerned Government servant, to be admissible. Leave of longer duration may be granted by
the authority who sanctions the transfer.

(4) A Government servant working in foreign service in India, shall not be granted leave
except as per the rules applicable to the services he belongs and he shall not be entitled to leave
unless he is relieved and not entitled to leave salary unless he proceeds on leave.

(5) (a) The employer, as per the condition prescribed by him, shall grant leave to the
Government servant who is posted out of India. In specific cases, the Appointing Authority,
shall decide with prior consultation to the employer, the condition on which leave shall be
granted. The leave salary shall be paid by the employer who sanctioned the leave and that
leave shall not be debited to his leave account.

(b) In specific case, the Competent Authority, who sanctioned posting in foreign service,
shall arrange with the employer of foreign service and if that employer is willing to contribute
as per the rates prescribed in Appendix — IV of the Maharashtra Civil Services (Joining
Time, Foreign Services and Payments during Suspension, Dismissal and Removal) Rules, 1981
leave salary contribution in the account of Consolidated Funds of State, then he shall sanction
the leave to the Government servant as per the rules applicable to him.”.

8. Inrule 19 of the principal Rules,—

(i) in the title, for the words “to be certified by Audit Officer” the words “or on deputation
to be certified by Head of the Office” shall be substituted and shall be deemed to have been
substituted with effect from the 1st January 1990;

(it) after the words “foreign service” the words “or on deputation” shall be inserted;

(iii) for the words “Audit Officer” the words “Head of Office of that Government Servant”
shall be substituted and shall be deemed to have been substituted with effect from the 1st
January 1990.

9. In rule 20 of the principal Rules,—
(7) in sub-rule (3),-

(a) in clause (a), for the words “compulsory retirement” the word “superannuation”
shall be substituted;

(b) in clause (b), for the words “compulsory retirement” the word “superannuation”
shall be substituted;

(1) in sub-rule (5), in clause (a), for the words “compulsory retirement” the word
“superannuation” shall be substituted.

10. In rule 25 of the principal Rules, sub-rule (1), shall be deleted and shall be deemed to have
been deleted with effect from the 1st January 1990.

11. In rule 26 of the principal Rules, in sub-rule (3), clause (c) shall be deleted and shall be
deemed to have been deleted with effect from the 1st January 1990.

12. Rule 28 of the principal Rules shall be deleted and shall be deemed to have been deleted
with effect from the 1st January 1990.

13. In rule 29 of the principal Rules, the words “on receipt of the report referred to in rule 28
shall be deleted and shall be deemed to have been deleted with effect from the 1st January 1990.

14. Inrule 30 of the principal Rules, for clauses (a), (b) and (c) the following clauses shall be
substituted, namely :—
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“(a) In cases where a leave has already been sanctioned by a Department/Office and the
Government servant concerned is transferred to another Department/Office where he has to
join on expiry of the leave, the responsibility to issue of formal orders sanctioning leave and
the payment of leave salary for the period upto leave sanctioned to him, shall devolve on the
Department/ Office from which he is transferred.

He has to join the new Department/Office after the period of leave sanctioned by previous
Department/Office. If he wants to apply for extension of leave then process of sanctioning
extended leave has to be done by new Department/Office, where he is transferred.

If Government servant remains absent without joining new Department/Office, then that
period will be treated as unauthorised leave and accordingly the action will be initiated against
him.

(b) In case Government servant on leave is transferred and he has applied/not applied
for leave to the Department/Office, then that original Department/Office should inform new
Department/Office that he is on leave and he has applied/not applied.Similarly Government
servant also should inform to new Department/Office about his leave. If he remains on leave
without intimation to his original Department/Office and joins to new Department/Office after the
date upto which he has informed to original Department/Office about leave, the period of extended
leave without informing to original Department/Office will be considered as unauthorised leave
and accordingly action will be initiated against him.

(¢) In case if a Government servant is on leave and he has not applied for leave and he
is transferred meanwhile, then he should join original Department/Office instead of new
Department/Office. After he is relieved by original Department/Office, he should join the place
where he is transferred. His leave without intimation in original Department/Office will be
considered as unauthorised leave.”.

15. For rule 34 of the principal Rules, the following rule shall be substituted, namely:-

“34. Appearance before Medical Board.- (1) There shall be sixteen Medical Boards for
concerned districts (or as amended from time to time) as mentioned in Appendix-X, for medical
examination of the candidates who are selected for the State Government Service as per the
provisions of Maharashtra Civil Services Rules.

(2) Group “A” and Group “B” Government servants shall be examined by the Medical Board.

(8) Group “C” and Group “D” Government servants shall be examined by the District Civil
Surgeon.District Civil Surgeon may refer the candidate to the Medical Board if he feels, opinion
of the Medical Board is required.”.

16. Inrule 35 of the principal Rules,—

(i) in sub-rule (1), for the words “the Civil Surgeon of the concerned district or the
Superintendent of St. George’s or J.J Hospitals, Bombay” the words “the Chairman of Medical
Board or Civil Surgeon of the concerned district or the Superintendent of Hospital” shall be
substituted;

(it) in sub-rule (2), for the words “before one of the Boards” the words “before the Board”
shall be substituted.

17. For rule 36 of the principal Rules, the following shall be substituted, namely:—

“36. Medical Board consist of.- The Board referred to in rule 34, shall consist of three
qualified medical practitioners, of whom one shall be the Dean or Medical Superintendent,
Government Medical College, who shall also be the Chairman. For medical examination of
female candidate there shall be one female medical officer of Group A shall be the member of
the Board, if such female medical officer is not a member then the additional female medical
officer of Group A shall be appointed as additional member. The Medical Board shall follow the
procedure prescribed under the rules and the guidelines prescribed from time to time under
Chapter-19 of the Maharashtra Civil Medical Code, Part I and powers are limited to their
districts except sub-rule (1) of rule 35.”.
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18. In rule 37 of the principal Rules, for the words “by the Medical Board, the Civil Surgeon
or Superintendent/Dean of St. George’s Hospital” the words “or regularly to be examined, by the
Chairman, Medical Board or District Civil Surgeon or Superintendent, Gokuldas Tejpal Hospital,
Mumbai” shall be substituted.

19 In rule 38 of the principal Rules, for the words “District Medical Officer” at both the places
where it occurs, the words “District Health Officer” shall be substituted.

20. In rule 40 of the principal Rules,—

(i) in sub-rule (1), for the words “medical opinion,” the words “opinion of Medical expert”
shall be substituted;

(it) in sub-rule (2), for the words “Civil Surgeon” the words “Chairman, Medical Board or
Civil Surgeon” shall be substituted;

(iiz) in sub-rule (5), for the words “District Medical Officer” the words “District Health
Officer” shall be substituted.

21. In rule 42 of the principal Rules,—

(i) in the title for the word and letters “Class IV” the word and letter “Group D” shall be
substituted;

(i) for the word and letters “Class IV” the word and letter “Group D” shall be substituted.
22. In rule 47 of the principal Rules,—
(1) in sub-rule (3), for clause (a), the following shall be substituted :

“(a) A Government servant who has been granted leave on medical ground, after
submission of medical certificate of Registered Medical Practitioner shall be allowed to
join and medical certificate of fitness in Form-5 in Appendix-V should be obtained from
Medical Board. After receiving certificate from Medical Board decision regarding medical
leave shall be taken.”;

(it) in Note 1, after the words “fitness certificate” the words “issued by the Chairman,
Medical Board or District Civil Surgeon” shall be inserted.

23. In rule 49 of the principal Rules, for the words “excluding Sundays and holidays” the words
“including Saturdays/Sundays and holidays” shall be substituted.

24. In rule 50 of the principal Rules, in sub-rule (3), for the words and letters “Class I or Class
II” the words and letters “Group A or Group B” shall be substituted.

25. In rule 51 of the principal Rules, in sub-rule (2), for clause (b), the following clause shall be
substituted and shall be deemed to have been substituted with effect from the 11th October 2011,
namely :(—

“b) (1) When a Government servant is removed or dismissed from service, earned leave
shall be credited to his account at the rate of 2-1/2 days per completed calendar month upto the
end of the calendar month preceding the calendar month in which he is removed or dismissed
from service.

(i) When a Government servant dies while in service, the earned leave shall be credited
at the rate of 2-1/2 days per completed calendar month till his death.”.

>

26. In rule 54 of the principal Rules, in sub-rule (2), in clause (a), after the words “full vacation’
the words “however, encashment of that leave is not allowed” shall be added.

27. Inrule 56 of the principal Rules, for the words “Audit Officer” the words “Head of Office” shall
be substituted and shall be deemed to have been substituted with effect from the 1st January 1990.

28. In rule 60 of the principal Rules, in sub-rule (1), in clause (a), for sub-clause (iv), the
following shall be substituted and shall be deemed to have been substituted with effect from the
11th October 2011, namely :(—
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“(iv) (@) When a Government servant is removed or dismissed from service, the half pay
leave shall be credited in his account at the rate of 5/3 days per completed calendar month
upto the end of the calendar month preceding the calendar month in which he is removed or
dismissed from the service.

() When a Government servant died while in service, the half pay leave shall be credited
in his account at the rate of 5/3 days per completed calendar month till his death.”.

29. In rule 61 of the principal Rules, after sub-rule (3), after proviso, the following sub-rule (4)
and clause (a) shall be added and shall be deemed to have been added, with effect from the 27th June
2003 and clause (b) shall be added with effect from the 3rd February 2004, namely:-

“(4)(a) If a Government servant is participating in the training of 10 days Vipasyana
conducted by Vipasyana Research Institute, Dhammgiri, District Nashik in the centers of the
State of Maharashtra ;

(b) if a Government servant is participating in the training of 10 days Yogavidya conducted
by the Kaivalyadham, Lonawala at Lonawala and Mumbai,—

Commuted leave maximum of 14 days at one time, may be granted without medical
certificate to a Government servant on the following conditions,—

(i) such leave may be granted one time in a three years and maximum upto six times
during his entire service;

(i1) the Government servant shall submit the photo copies of admission letter of the
concerned center alongwith leave application and while joining the services he has to submit
the joining report alongwith certificate of concerned center;

(i1i) the cost of the training will be borne by the concerned Government servant,
(iv) leave cannot be claimed as of right.”.

30. In rule 64 of the principal Rules, after sub-rule (2), after note, the following proviso shall
be added :—

“Provided that, for Probationary Officers under Combined Probationary Training Programme
no leave (except casual leave) will be sanctioned during complete probation and training period:

Further provided that,—

(1) In case of exceptional circumstances and unavoidable reasons, (due and admissible)
Earned leave/ Half-pay leave will be sanctioned to Probationary Officers with the prior sanction
of competent authority. But the total period of such leave will not exceed more than 30 days
during the complete probation and training period.

(2) Probationary lady officer, will be sanctioned maximum 180 days maternity leave during
complete probation and training period.

(3) In case of serious illness/ accident, Probationary Officer will be sanctioned (due and
admissible) Earned leave/ Half pay leave/ Commuted leave/ Extra ordinary Leave for the period
recommended by the Medical Board.

(4) For Probationary Officers of cadre Deputy Superintendent/ Assistant Commissioner
of police undergoing training of Combined Probationary Training Programme, leave will be
sanctioned according to the provisions prescribed in the Rule 357 (Part I) of Police Regulations
during the training Period in Maharashtra Police Academy, Nashik.”.

31. Rule 65 of the principal Rules shall be deleted.

32. In rule 66 of the principal Rules, in sub-rule (1), for the words “compulsory retirement” the
word “superannuation” shall be substituted.
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33. In rule 67 of the principal Rules,—

(i) in the title, for the words “compulsory retirement” the word “superannuation” shall be
substituted;

(i1) in sub-rule (1), in clause (a), for the words “compulsory retirement” the word
“superannuation” shall be substituted;

(ii1) sub-rule (2) shall be deleted;

(iv) in sub-rule (3), in the proviso, for the words “compulsory retirement” the word
“superannuation” shall be substituted.

34. In rule 68 of the principal Rules, in Note 2,—

(i) para (b) shall be deleted and shall be deemed to have been deleted with effect from the
1st January 1990;

(i) in para (c), for the words “Non-gazetted” the words “Gazetted or Non-gazetted” shall be
substituted and shall be deemed to have been substituted with effect from the 1st January 1990.

(ii1) in para (d), the word “Audit/” shall be deleted and shall be deemed to have been deleted
with effect from the 1st January 1990.

35. In rule 70 of the principal Rules, in sub-rule (6),—

(1) in clause (a), for the words “compulsory retirement”, the word “superannuation” shall
be substituted;

(it) clause (c) shall be deleted.
36. In rule 74 of the principal Rules,—

(1) for sub-rule (1), the following sub-rule shall be substituted and shall be deemed to have
been substituted with effect from the 28th July 1995, namely :—

“(1) A Competent Authority may grant to a female Government servant,-
(a) in permanent employ,
(b) not in permanent employ,-

(i) who has at least one year in continuous service; or

(i1) who has in a continuous service for at least 33 months on the work charge establishment
or remunerated by piece rates or daily wages,who has less than two living children on the date
of application, maternity leave for a period of ninety days from the date of its application or
commencement.”.

(i) in sub-rule (1) as so substituted, for the words “ninety days”, the words “one hundred
and eighty days” shall be substituted and shall be deemed to have been substituted with effect
from the 24th August 2009 ;

(i17) after sub-rule (1), the following note shall be inserted and shall be deemed to have been
inserted with effect from the 24th August 2009, namely :—

“Note :—This facility is restricted to two living children.”;
(iv) after sub-rule (1), the following sub-rule shall be inserted, namely :—

“(1-A) A female Government servant in permanent employment shall be paid leave
salary equal to the pay drawn immediately before proceeding on leave. Such leave shall
not be debited to the leave account.”;

(v) for sub-rule (2), the following shall be substituted and shall be deemed to have been
substituted with effect from the 15th January 2016:

AT IR-3-22—%
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“(2) The maternity leave of one hundred and eighty days is permissible to the female
servant having joined the Government service through the approved mode of recruitment,
and restricted to two children, and, the leave salary to the extent of salary drawn by such
female servant prior to availing the leave. Such a leave shall not be debited from the leave
account. However, the said maternity leave and leave salary shall be permissible to the
Government female servant having service of less than two years, subject to the terms
and conditions as followed :

(a) abond equal to the pay for six months shall be obtained from the concerned female
Government servant before sanctioning the maternity leave. Then only, the maternity leave
and leave salary shall be made permissible;

(b) it shall be binding for such female Government servant to remain in Government
service for minimum two years after joining the service from maternity leave. If such
a servant intends to relieve or resign from the service before completion of period of two
years service or during maternity leave or without resuming the service after maternity
leave or after completion of maternity leave, to join any other service where the salary
expenditure is not borne from the consolidated fund of the State Government, or, to resign
for any other reason, such a female Government servant can resign from the Government
service or be relieved after payment of salary equal to the amount paid during the maternity
leave availed by her.”;

(vi) in sub-rule (3), for the word and letters “Class IV” the word and letter “Group D” shall
be substituted;

(vii) for sub-rule (4), the following sub-rule shall be substituted and shall be deemed to have
been substituted with effect from the 28th July 1995:

“(4) A female Government servant may be allowed leave of the kind due, for maximum
of one year, (including sixty days commuted leave and leave not due), without production
of a medical certificate, if she so desires, in continuation of the maternity leave,”;

(viit) for sub-rule (5), the following shall be substituted and shall be deemed to have been
substituted with effect from the 28th July 1995:

“(5) (a) In a case of miscarriage or abortion, including abortion induced under the
Medical Termination of Pregnancy Act, 1971, a maternity leave of maximum forty-five days
is permissible to the female Government servant during her entire service period (without
considering the number of children surviving):

Provided that, the application for the leave is supported by a medical certificate.

(b) If the female Government servant, due to abortion, requires a rest for longer
durations, the period of absence can be regularised by granting due and permissible leave.

(c) The maternity leave availed earlier shall not be considered while granting the
maternity leave due to abortion.”;

(ix) in sub-rule (6),—

(a) for the words “does not have three or more” the words “has less than two” shall be
substituted and shall be deemed to have been substituted with effect from the 28th July
1995;

(b) for the figures and word “90 days” the words “one hundred and eighty days” shall
be substituted and shall be deemed to have been substituted with effect from the 24th
August 2009;

(c) the following note shall be added and shall be deemed to have been added with
effect from the 24th August 2009, namely:—

“Note:- This facility is restricted to two living children.”.
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37. After Rule 74 of the principal Rules, the following rule shall be inserted and shall be deemed
to have been inserted with effect from the 20th January 2016 namely :—

“T4A. Grant of Special Leave to female Government servant for rearing of a child born
out of surrogacy.- Rules regarding Grant of special leave to the female Government servant for
the rearing of a child born out of surrogacy have been incorporated in Appendix VI.”.

38. After rule 74A of the principal Rules, the following rule is being added with effect from 21st
September, 2016 and 21 categories of disabled are included with effect from 9th March, 2023, and
the condition of age limit of the child with disability is omitted. However, leave cannot be taken
for a period of less than 05 days at a time, this condition is being included from 9th March, 2023 :—

“T4B. Grant of special child rearing leave to the Government servant with disabled child.-
Rules regarding grant of special child rearing leave to the Government servant with disabled
child have been incorporated in Appendix VII.”.

39. After rule 74B of the principal Rules, the following rule shall be inserted and shall be deemed
to have been inserted with effect from the 15th March 2017 , namely :(—

“T4C Grant of special leave to female Government servant for adopting child.- Rules
regarding grant of Special Leave to female Government servant for adopting child have been
incorporated in Appendix VIII.”.

40. After rule 74C of the principal Rules, the following additional rule is being inserted and
out of the said provision with effect from 23rd July, 2018 to the female Government servant as well
as to the male Government servant without wife, or from 15th December, 2018 to the Government
servant whose wife is bed ridden with terminal disease :—

“74D. Grant of child rearing leave to Government servant.- Rules regarding grant of child
rearing leave to Government servant have been incorporated in Appendix IX.”.

41. After rule 74D of the principal Rules, the following rule shall be inserted, namely :—

“T4E. Special leave for sterilisation operation.- The Competent Authority shall grant,
special casual leave to Industrial and non-Industrial State Government servants who has
undergone the sterilisation operation under Family Welfare Programme as per the Government’s
orders issued from time to time.”.

42, In rule 76 of the principal Rules, in sub-rule (2), after the clause (c), the following proviso
shall be added, namely :—

“Provided that, the provisions of the Rights of Persons with Disabilities Act, 2016 (49 of
2016), shall be applicable.”.

43. In rule 77 of the principal Rules, in sub-rule (1), in the Exception, in clause (iii), for the
letters and figures “Rs. 225” the letters and figures “Rs.18,000-56,900” shall be substituted.

44. In rule 79 of the principal Rules,—

(1) in the title, after the word “Paralysis” the sign and word “/Aids” shall be inserted
and shall be deemed to have been inserted with effect from the 20th January 2005;

(it) after the word “Paralysis” the sign and word “/Aids” shall be inserted and shall be
deemed to have been inserted with effect from the 20th January 2005.

45. In rule 83 of the principal Rules,—

(i) in sub-rule (1), for the words “ Audit Officer” the words “Concerned Drawing and
Disbursing Officer or Head of the Department” shall be substituted and shall be deemed to have
been substituted with effect from the 1st January 1990;

(i1) in sub-rule (4), in clause (c), for the words “Audit Officer” the words “Head of the
Department” shall be substituted and shall be deemed to have been substituted with effect from
the 1st January 1990.

AT =R-37-33 =4
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46. For rule 88 of the principal Rules, the following rule shall be substituted, namely :—

“88. Rates of study allowance.-The rates of study allowance to be granted to a
Government servant who takes study leave in any country, shall be such as may be specially
determined by Government in each case.”.

47. In the principal Rules, wherever the words and letters “Class I, Class II, Class III and
Class IV” occur the words and letters “Group A, Group B, Group C and Group D” shall be substituted,
respectively.

48. In Appendix-I of the principal Rules,—

(i) in entry at Sr. No.(2), in column (3), in clause (a), for the word and letters “Class II”
the word and letter “Group B” shall be substituted ;

(it) entry at Sr. No.(3), shall be deleted ;
(i1i) in entry at Sr. No.(6),—
(a) in sub-entry (i), in columns (4), (5) and (6),—

(i) after clause (2), the following clause shall be added and shall be deemed to have been
added with effect from the 16th July 1994, namely :—

“(3) Secretary of Full powers Within India.

the Department. With consultation
of General
Administration

Department and
Finance Department
for outside India.”;

(it) for the figures and word “120 days”, at both the places where it occurs, the figures and
word “180 days” shall be substituted and shall be deemed to have been substituted with effect
from the 16th July 1994;

(iti) for the words and letters “Class I and Class II” the words and letters “Group A and
Group B” shall be substituted;

(iv) for the word and letters “Class II” the word and letter “Group B” shall be substituted,;

(b) in clause (i1), in column (3), for the word “Schools” the word “Colleges” shall be
substituted;

(iv) in entry at serial No. 10,—

(a) in column (4), for the words “Authorities competent to make appointments” the
words “Appointing Authority” shall be substituted and shall be deemed to have been
substituted with effect from the 2nd June 2003;

(b) in column (5), sub-clause (2) shall be deleted and shall be deemed to have been
deleted with effect from the 2nd June 2003.

(c) in column (6), the following remarks shall be inserted and shall be deemed to have
been inserted with effect from the 2nd June 2003:

“Leave may be granted upto ninety days to the servant on temporary post and upto one
year to servant on permanent post, however, above this period, the leave may be granted
subject to the following conditions:-

(1) The servant has completed minimum five years continuous service preceding, the period
of absence without leave.
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(2) If a servant remains absent without leave and intimate by way of application to his
office and in the opinion of the Competent Authority the absence is on reasonable grounds, the
Appointing Authority has to take decision to regulate that period by granting leave due and
admissible. Ifthe absence is not on reasonable ground departmental enquiry shall be initiated
against that servant.

(3) At the final stage of departmental enquiry of such servant, who remains absent without
leave is not reasonable, the view shall be taken so as to declare his entire absence as a Dies-non.

(4) If a decision has taken to commute the periods of absence without leave into extra
ordinary leave or Dies-non, that period shall not be taken into account for any service purpose
(including pensionary benefits) and shall be recorded in service book specifically.

(5) A departmental or legal enquiry shall not be pending on the grounds of absence without
leave.

(6) The Competent Authority has to satisfy and to certify that the servant has not resigned
or not compulsory retired or removed from service or dismissed on the ground of absence without
leave.

(7) Responsibility shall be fixed on the Competent Authority who has not initiated
departmental enquiry against the concerned servant who remains absent without leave.”;

(v) after entry at serial No.(13), the following entries shall be added and shall be deemed
to have been added with effect from the 2nd June 2003:

“14 | Rule 79 and Power to grant Administrative Full Subject to the observance
Sub-rule (4) of T.B./Cancer/ Department of powers of tern}s an‘d conditiops
Rule 8 in prescribed in Appendix
A di Leprosy/ Mantralaya IIT of the Maharashtra
ppendix .. .
Paralysis leave Civil Services (Leave)
III Rules, 1981
3rd time
15 Rule 80 Power to grant (1) For completion Full Subject to the observance
study leave in of study in India powers | of terms and conditions
India/outside Administrative prescribed in Chapter VII
India Department of of this rules.
Mantralaya Subject to the observance
(2) For completion of | Full of terms and conditions
study outside India |powers | prescribed in Chapter VII
Administrative of this rules.”.
Department of
Mantralaya, with
the consultation of
G.A.D.

49. In Appendix-II of the principal Rules,—

(1) in clause (1), in sub-clause (a),-

(i) in entry (i), for the words and letters “Class I, IT and III” the words and letters “Group
A, B and C” shall be substituted;

(i) in entry (ii), for words and letters “Professors, Readers, Associate Professors, Research
Assistants, Lecturers, Assistant Lecturers, Demonstrators, Tutors in Class I, II and III” the
words and letters “Professors, Assistant Professors, Director, Physical Training, Junior Lecturer,
Tabalji, Music Assistant, Harmonium Player in Group A, B and C” shall be substituted;
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(i11) in entry (iii), for the words and letters “Class I, IT and III” the words and letters “Group
A, B and C” shall be substituted,;

(v) in Note, in clauses (v) and (vi), for the word and letters “Class IV” the word and letter
“Group D” shall be substituted;

(2) for clause (6), the following shall be substituted, namely :—

“6. Under the Commissionarate of Fisheries.- The staff attached to the Government
Fisheries Commissionarate (except Group D staff).”.

50. In Appendix-III of the principal Rules,-

(1) in the title for the words “or paralysis” the sign and words “/paralysis or Aids” shall be
substituted and shall be deemed to have been substituted with effect from the 20th January 2005;

(2) in rule 3, sub-rule (5),-
(a) after the word “addition to” the word “earned” shall be added;

(b) in clause (a) of rule (3A), after the word “Paralysis” the sign and word “/Aids” shall
be added and shall be deemed to have been added with effect from the 1st January 2006;

(3) in rule 6, clause (a) of sub-rule(1) for the word “health” the word “interest” shall be
substituted.

(4) in rule 7,—
(a) in sub-rule (1),—

(1) for the words and figures “Rs.760” the word, figure and sentence “Rs.38,600-
1,22,800 in 7th pay commission and the Government awarded equal to Time Scale pay
time to time in the next pay commission” shall be substituted;

(i) in clause (a), for the letters and figures “Rs.25” the letters and figures “Rs.500”
shall be substituted;

(iiz) in clause (b), for the letters and figures “Rs.50” the letters and figures
“Rs.1000” shall be substituted;

(b) in sub-rule (2),—

(i) in clause (a), for the letters and figures “Rs.760” the words and figures
“Rs.38,600-1,22,800 in 7th pay commission and the Government awarded equal to
Time Scale pay time to time in the next pay commission” shall be substituted;

(i1) in clause (b), for the letters and figures “Rs.760” the words and figures
“Rs.38,600-1,22,800 in 7th pay commission and the Government awarded equal to
Time Scale pay time to time in the next pay commission” shall be substituted;

(c) in sub-rule (3), for the letters and figures “Rs.50” the letters and figures “Rs.1000”
shall be substituted;

(d) in sub-rule (4), in the Note, for the letters and figures “Rs.50” the letters and figures
“Rs.1000” shall be substituted;

(e) in sub-rule (5),—

(i) in clause (a), for the letters and figures “Rs.30” the letters and figures “Rs.600”
shall be substituted;

(i1) in clause (b), for the letters and figures “Rs.15” the letters and figures “Rs.300”
shall be substituted;
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(5) in rule 11,-

(a) in the title note, for the words “or Paralysis” the words “Paralysis or Aids” shall be
substituted;

(b) for the words “or Paralysis” the sign and words “/Paralysis or Aids” shall be substituted;
(c) for the letters and figures “Rs. 50” the letters and figures “Rs. 1000” shall be substituted.

51. In Appendix IV of the principal Rules, the heading ‘Leave Rules applicable to the Advocate
General’ and rules 1, 2 and 3 there under shall be deleted.

52. In Appendix V of the principal Rules,—
(a) in Form 1,
(1) entry at serial No.10 shall be deleted;

(2) in entry at serial No.13, for the words “three or more” the words “more than two” shall
be substituted;

(3) after the entry at serial No.14, the heading ‘Certificate Regarding Admissibility of
Leave’ shall be deleted,;

(4) in entry at serial No. 15 shall be deleted;

(6) in Form 3, for the words “Authorised Medical Attendant” the words “Authorised Medical
Officer” shall be substituted;

(¢) in Form 4, for the words “Authorised Medical Attendant” the words “Authorised Medical
Officer” shall be substituted;

(d) in Form 5, for the words “Authorised Medical Attendant” at both the places where it
occurs, the words “Authorised Medical Officer” shall be substituted;

(e) in Form 6, for the words “behalf of the Government” the words “behalf of the Governor”
shall be substituted;

() in Form 7, for the words “behalf of the Government” the words “behalf of the Governor”
shall be substituted.

53. After Appendix V of the principal Rules, the following Appendix shall be added and shall
be deemed to have been added with effect from the 20th January 2016, namely :—

“APPENDIX VI
(see rule 7T4A)
Grant of special leave to the female servant for the rearing of a child born out of surrogacy

The competent authority may sanction a special leave of 180 days to the female Government
servant as a maternity leave, to rear a child born out of surrogacy subject to following terms and
conditions:

(1) Concerned female Government servant shall make an application in advance, to the
competent authority in prescribed procedure. It shall be necessary to enclose the agreement of
surrogacy, certificate by the concerned medical officer/gynaecologist. Certificate of gynaecologist
that all the guidelines issued by the ICMR regarding surrogacy have been followed, shall also
be required to be enclosed,;

(2) Said special leave shall be admissible for the period of 180 days from date of birth of child;
(3) This leave shall be admissible only for once during entire service period;

(4) This leave shall be admissible to the female Government servant having no child and
to the female Government servant who has not adopted a child.”.

AT =N-31-2%—§
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54. (1) After Appendix VI of the principal Rules, the following Appendix shall be added and
shall be deemed to have been added with effect from the 21st September 2016 :

“APPENDIX VII
(see rule 74B)
Grant of special child rearing leave to the Government servants with disabled child.

Taking into consideration the provisions of the Persons with Disabilities (Equal Opportunity,
Protection of Rights and Full Participation) Act, 1995 (1 of 1996), the Competent Authority may
grant Special Child rearing Leave to the Government servant mentioned hereinafter, and the male
servant of the State, who has a child and without spouse i.e. father of such a child, for a maximum
limit of 730 days out of entire period of service:—

(A) As per section 2 (z) of the Persons with Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Act, 1995, following disabilities :

(1) Blindness; (2) Low vision; (3) Leprosy cured; (4) Hearing impairment; (5) Loco-motor
disability; (6) Mental retardation and (7) Mental illness

Such a disability must comply with the disability as defined in the said Act. Also, a medical
authority should have certified that the disability is 40% or above,

(2) A child with autism, cerebral palsy, mental retardation, multiple disabilities and severe
disability, as defined in clauses (a), (¢), (g), (h) and (0), respectively of section 2 of the National
Trust for Welfare of Persons with Autism, Cerebral Palsy, Mental Retardation and Multiple
Disabilities Act, 1999 (44 of 1999).

(B) The terms and conditions for the permissibility of the leave are :—

(1) It shall be necessary to produce the Certificate of Disability issued by a Civil Surgeon
or a Government Medical Officer senior than a civil surgeon or a certificate issued as per the
resolutions passed by the Government from time to time ;

(2) The leave cannot be claimed as a matter of right but can be availed with prior permission
of competent authority only ;

(3) The leave can be availed till the age of 22 of the disabled child ;
(4) The leave shall be applicable for first two surviving children ;

(5) During such period she/he shall be paid leave salary equal to the pay drawn immediately
before proceeding on leave ;

(6) Such a leave can be availed in more than one spells; however, shall be limited to
maximum three (spells) in a financial year ;

(7) The account of the Child-rearing Leave shall be kept in the format enclosed herewith
and same shall be kept in the service book. The account shall be properly entered in the service
book also ;

(8) The Special Child-rearing Leave cannot be granted during a probation period; however,
if the competent authority is convinced that, such a servant must avail the leave due to serious
condition of the disabled child, the special child-rearing leave of a minimum period can be availed
during the probation period, in exceptional circumstances. The probation period of the concerned
male/female Government servant shall be extended in like proportion ;

(9) If the male/female Government servant, eligible for special child-rearing leave, accepts
new appointment for more than one time, then the leave for the periods as different locations
shall be combined and a leave of 730 days out of total period of service shall become permissible;

(10) A Government servant may be allowed leave of the kind due, if she/he so desires and
applies up to a maximum period of one year ;
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(11) It shall be mandatory for the Government servant to produce a certificate that the
disabled child is dependent on such a servant.

(2) In Appendix VII as so added, for para (A), the following shall be substituted and shall
be deemed to have been substituted with effect from the 9th March 2023, namely :—

“(A) As per clause (zc) of section 2 of the Rights of Persons with Disabilities Act, 2016 (49
of 2016), disability includes the following categories as specified in the Schedule, —

Loco Motor Disability
Leprosy Cured Person
Cerebral Palsy
Dwarfism

Muscular Dystrophy
Acid Attack Victims
Blindness

Low Vision

© ® o Ok W=

Hearing Impaired (Deaf and hard of Hearing)

—
=]

. Speech and Language Disability
. Intellectual Disability

[ -
N

. Specific Learning Disability

—
w

. Autism Spectrum Disorder

—
S

. Mental Behaviour / Mental illness

—
ot

. Multiple Sclerosis

—
[*2]

. Parkinsons disease

p—d
3

. Haemophilla

—
0]

. Thalassemia
. Sickle Cell Disease
. Chronic Neurological Condition

. Multiple Disabilities

N DN =
= o O

(3) In para (B), clause (3) shall be deleted and shall be deemed to have been deleted with
effect from the 9th March 2023.

(4) The following Note shall be added and shall be deemed to have been added with effect
from the 9th March 2023, namely :—

“Note.- The leave cannot be taken for less than five days at a time.”.

ANNEXTURE of special child rearing leave to the Government servants with disabled child
Name of the department/office:

Name and designation of officer/staff:

Mobile No./Telephone No.

AT =N-37-2—&3H
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Period of | Total period | Balance leave Signature, designation and name of the
child rearing office of the competent authority
leave
From | To Date Balance
1 2 3 4 S 6

”»

55. After Appendix VII of the principal Rules, the following Appendix shall be added and shall
be deemed to have been added with effect from the 15th March 2017, namely :—

“APPENDIX VIII
(see rule 74C)
Grant of special leave to female State Government servant for adopting child.

The competent authority may sanction a special leave to the female Government servant who
have joined the service through approved mode of recruitment and adopting a child as under :

(A) (1) If the age of the adopted child is below one year on the date of adoption, a leave of
180 days shall be admissible ;

(2) If a child between the age of more than one year and below three years has been adopted,
then a leave of 90 days shall be admissible.

The benefit of said leave shall commence from the stage of pre-adoption foster care; and in other
cases, same shall be admissible after completion of the legal adoption process.

During such period she shall be paid leave salary equal to the pay drawn immediately before
proceeding on leave and such leave shall not be debited to the leave account.

(B) (1) Required documents/legal papers related to the adoption of child be submitted. If
the child is adopted from a adoption society, the papers related to the society shall be produced
for grant of leave; no court order is required to be produced. Said orders be produced in the
office once a final order is issued by the Court.

(2) Said special leave shall be admissible to the female Government servants having less
than two surviving children.

If the female Government servant with one surviving child, obtains such a special leave, the
maternity leave and the surrogacy leave for maternity/adopted child shall not be admissible.

(3) There is no bar of service period. However, the female Government servants who have
a service period of less than two years, should submit a bond paper while applying for the said
leave. It shall be compulsory for the female Government servant to serve the Government for
minimum two years; who joins the service after completion of special leave or after completion
of the due or permissible leave with the special leave. The female State Government servant,
who intends to, join any other service from the service of the State Government, where the
salary expenditure is not made by the State Government or from the Consolidated Fund of
the State, before completion of minimum two years of service during the special leave period/
without joining after the special leave/during the due and permissible leave period along with
the leave or without joining the special leave/after completion of the special leave or after joining
after the due and permissible leave along with special leave; or to resign for any other reason
or to be relieved, such a servant shall be allowed to resign or to be relieved, from the service of
Government after payment of salary equal to the salary drawn for the period of child rearing
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leave and the concerned State Government servant shall furnish a bond of like nature to the
office while applying for the leave, without fail.

(C) Considering the age of the child to be adopted on the date of adoption, due and admissible
leaves can be availed without production of medical certificate in addition to the adopted
child rearing leave as under. The extra-ordinary leave shall be included in the admissible
leave. However, the extra-ordinary leave shall not be counted for the purposes of pension
and increments:-

(1) If the age of the adopted child is less than one month; then the special leave of one year
shall be admissible;

(2) If the age of the adopted child is more than 6 months but less than 7 months; then the
special leave of 6 months shall be admissible;

(3) If the age of the adopted child is more than 9 months and less than 10 months; the
special leave of 3 months shall be admissible.”.

56. After Appendix VIII of the principal Rules, the following Appendix shall be added with
effect from 23rd July, 2018 to the female Government servant as well as to the male Government
servant without wife, or from 15th December, 2018 to the Government servant whose wife is bed
ridden with terminal disease :—

“APPENDIX IX
(see rule 74D)
Grant of Child Rearing Leave to the Government servants.

The competent authority may sanction Child Rearing Leave for maximum one hundred and
eighty days to the female Government servant of the State Government as well as male Government
servant without spouse or whose wife is bed ridden with terminal disease, subject to the following
terms and conditions :—

(A) Female Government servant as well as Male Government servant without wife :

1. The grant of leave shall be applicable till attaining the age of 18 years of the
children. (The responsibility to ensure that the leave shall not be applicable from the date
of attainment of 18 years of age (to the servant) who is on child rearing leave, shall rest
with the leave sanctioning officer).

2. The leave can be availed to the extent of maximum two months in a year.

3. The leave can be availed in the spells of 1/2/3/4 during the (entire) service period,
subject to the condition no.1 supra. However, the leave can be availed in a calendar year
in three spells.

4. The leave shall be entitled for first two surviving children.

5. The availing of leave shall be applicable after completion of one year of government
service.

6. The leave can be sanctioned even if the earned leave and half-pay leave are in credit.

7. The leave can be taken in addition to the earned leave, half-pay leave and maternity
leave.

8. If a leave is taken in one calendar year is continued in next calendar year, such a
leave shall be considered for the preceding calendar year.

9. During such period she shall be paid leave salary equal to the pay drawn immediately
before proceeding on leave.

10 The Child-rearing Leave cannot be granted during a probation period; however, if
the competent authority is convinced that, such a servant must avail the leave due to serious
condition of the child, the child-rearing leave of a minimum period can be availed during
the probation period, in exceptional circumstances. The probation period of the concerned
male/female Government servant shall be extended in like proportion.
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11. The Leave Travel Concession shall not be permissible during the leave period.

12. The leave cannot be asked as a matter of right and can be availed with prior permission
of the competent authority only. The competent authority shall be responsible to take care that
no creation of post and recruitment and such sanction of leave would not affect the day to day
working, while sanctioning the leave. The servant is not habitual in seeking leaves, should also
be considered while sanctioning the leave.

13. If the Government servant, eligible for child-rearing leave, accepts new appointment
for more than one time, then the leave for the periods at different locations shall be combined
and a leave of 180 days out of total period of service shall become permissible.

14. The account of the Child-rearing Leave shall be kept in the format enclosed herewith
and same shall be kept in the service book. The account shall be properly entered in the service
book also.

15. The State Government servant, who intends to, join any other service from the service
of the State Government, where the salary expenditure is not made by the State Government
or from the Consolidated Fund of the State, before completion of minimum ten years of service,
or to resign for any other reason or to be relieved, such servant shall be allowed to resign or to
be relieved, from the service of State Government after payment of salary equal to the salary
drawn for the period of child rearing leave and the concerned State Government servant shall
furnish a bond of like nature to the office while applying for the leave, without fail.

(B) Male Government servant whose wife is terminally ill:-

After producing a medical certificate from the Superintendent of J. J. Hospital/District Civil

Surgeon (for City)/District Health Officer (for rural area), whose wife is bedridden with disease or
mentally ill or incapacitated to rare child, is entitled to Child Rearing Leave for that period as per
terms and conditions mentioned at (A) 1 to 15 above.

The wife of Government servant is admitted as in-patient in Hospital and bedridden with disease

and unable to take care of child, the male Government servant is entitled to child rearing leave
subject to maximum of 180 days, as per the case. In case of death of wife of Government servant
after sanction of child rearing leave to Government servant, he is entitled for balance period of Child
Rearing Leave maximum period of 180 days.

ANNEXURE of the account of child rearing leave to the Government servants.
Name of the department/office:

Name and designation of officer/staff:

Mobile No./Telephone No.
Period of child Total Balance leave Signature, designation and name of the office of
rearing leave period the competent authority
From To Balance | Date

1 2 3 4 5 6

”
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57. After Appendix IX of the principal Rules, the following Appendix shall be added :(—

“APPENDIX X
(see rule 34)

There shall be 16 Medical Boards for concerned districts for medical examination of the
candidates who are selected for State Governments Service as per the provisions of Maharashtra
Civil Services Rules:

Chandrapur

Sr. No. Medical Board District

1 Grant Government Medical College and Group of | Thane, Palghar, Raigad, Nashik
J. J. Hospital, Byculla, Mumbai.

2 Gokuldas Tejpal Hospital, Mumbai. Mumbai City, Mumbai Suburban

3 B.J.Government College andSasoon General | Pune, Ahmednagar
Hospital, Pune

4 Government Medical Collegeand Hospital, | Nagpur, Bhandara,Gondia
Nagpur

5 Indira Gandhi Government Medical College and | Wardha
Hospital,Nagpur

6 Government Medical College and Hospital, | Aurangabad, Jalna
Aurangabad.

7 Swami Ramanand Tirth Medical College and | Beed
Hospital,Ambejogai, Beed

8 Dr.Vaishampayan Memorial Government | Solapur,
Medical College andHospital, Solapur.

Osmanabad

9 Government  Medical College, Mirajand | Sangali, Satara
Padmabhushan Vasantdada Patil Government
Hospital, Sangali.

10 Shri Bhausaheb Hire Government Medical | Dhule, Nandurbar,Jalgaon
College and Hospital, Dhule.

11 Dr. Shankarrao ChavanGovernment Medical | Nanded, Parbhani,Hingoli
College and Hospital,Nanded

12 Shri Vasantrao Naik Government Medical | Amravati, Yavatmal
College and Hospital,Yavatmal.

13 Rajarshi Chhatrapati Shahu Maharaj | Kolhapur, Sindhudurg, Ratnagiri
Government Medical College and Chhatrapati
Pramilaraje General Hospital, Kolhapur

14 Government Medical College and Hospital, Latur | Latur

15 Government Medical College and Hospital, Akola | Akola, Buldhana, Washim

16 Government Medical College and Hospital, | Chandrapur, Gadchiroli.”.

By order and in the name of the Governor of Maharashtra,

Dr. RICHA BAGLA,
Principal Secretary to Government.
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