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PREFACE

The First Edition «f the Bombay Civil Services Rules, 1939, in
Volumes [ and ‘I, was printed in 1959 after the reorganisation of
States in 1956. Various developments have taken place since then
1.e., the Reorganisation of the Bilingual Bombay State into the two
States of Maharashtra and Gujarat as also changes have been made
in the Rules through numerous amendments issued from time to
time, during the last several years. As a result, a good deal of
difficulty was being experienced in practice in understanding and
applying these rules properly. The need to have revised and simpli-
fied Service Rules was being acutely felt. Government, therefore, has
decided to publish the following self-contained subjectwise sets of
Services Rules:—

(1) Maharashira Civil Services (General Conditions of Services)
Rules.

(2) Maharashtra Civil Services (Pay) Rules.

(3) Maharashtra Civil Services (Joining Time, Foreign service and
Payments during Suspension, Dismissal and Removal) Rules.

(4) Maharashtra Civil Services (Leave) Rules.
(5) Maharashtra Civil Services (Pension) Rules.

(6) Maharashtra Civil Services (Honoraria, Fees, Compensatory
Local and House Rent Allowances) Rules.

(7) Maharashtra Civil Services (Occupation of Government
Residences) Rules

(8) Maharashtra Civil Services (Travelling Allowances) Rules.

These sets of rules seek to codify the provisions of existing rules
in the Bombay Civil Services Rules subjectwise and the various
orders issued by Government with such rewording as have become
necessary to put them in the form of statutory rules.

2. The first four sets of rules [S. Nos. (1) to (4)] have been framed
by the Governor of Maharashtra under proviso to article 309 of
the Constitution of India. These rules which have been issued under
Government Notification, Finance Department, No. MSC-1081/2/
MCSR-Cell, dated the 23rd July 1981, come into force with effect .
from the 15th August 1981. The remaining sets of rules will be
issued later on.
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3. To make each set of rules as self-contained as possible, the
rvievant delegation of powers, Appendices and the relevant forms
pertaining to a particular subject, have also been included therein,

4. This set of rules pertains to Pay admissible to employees of the
Maharashtra Government. The Marathi version will be published
separately,

5. For facility of reference a comparative table has been appended
to this set of rules at the end indicating the numbers of these rules
and the corresponding provisions of the Bombay Civil Services
Rules, 1959. The table also indicates the provisions of the Bombay

Cl;l:il Services Rules, 1959, which have been deleted from this set of
rules,

6. Omissions or inaccuracies, if any, in this set of rules, may
please be brought to the notice of the Finance Department.

V. PRABHAKAR
Dated 23rd July 1921, Special Secretary to Government,

Finance Department, Finance Department.
Mantralaya, Bombay 400 032,
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GOVERNMENT OF MAHARASHTRA
FINANCE DEPARTMENT
Mantralaya, Bombay 400 032, dated 23rd July 1981

NOTIFICATION

CONSTITUTION OF INDIA

No. MSC 1081/2/MCSR-Cell.—In exercise of the powers confer-
red by the proviso to article 309 of the Constitution of India, the
Governor of Maharashtra is hereby pleased to make the following
Rules, namely :— :

CHAPTER I—GENERAL

1. Short title and commencement

(1) These Rules may be called the Maharashtra Civil Services
(Pay) Rules, 1981.
"(2) They shall come into force on the 15th day of August 1981.

2. Extent of application

Except where it is otherwise exgre:smd or implied, these rules apply
to all members of services and holders of posts whose conditions
of service the Government of Maharashtra are competent to prescribe.
They shall also apply to—

(@) any person for whose appointment and conditions of employ-
ment special provision is made by or under any law for the time
being in force,

(6) any person in respect of whose service, special provision
regarding pay and allowances has been made by an agreement
made with him, in respect of any matter not covered by the
provisions of such Jaw or agreement, and

(¢) Government servants paid from Local Funds administered
by Government, except rules relating to the foreiga service.
Note.—Persons transferred to Government service from a Local Fund which is not

administered by Govarnment will be treated as joiing a first post under
Government and their previous service shall not count as service performed

vnder Government. Govermnent may, however, allow previous-service in
such cases to count as service performed on such terms as it thinks fit.

3. Right to interpret
Government reserve to themselves the right of interpreting these
rules.
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2 [ Chap,
Rules 4-8] ad

4, Power of relaxation .. satisfied that the operation of any of tha,,

Where Gﬂvﬂf;‘;ﬂﬁgh o cause undue hardship in the case of any
rules ﬂa.usastﬂr 2ot OF class of Government servants, it may, by an
Gnven;me:ni L:?:? exempt any such Government servant or clasg op
order In WIIURS, = &~ om any provisions of these rules or my

Government serva o such Government servan.

. isions shall apply t ks
direct that such provisions S wﬁlﬁ such modifications n0t affecting

nt sery. uch I
?ﬁ#dﬁaaﬁﬂiﬂvgﬁf as may be specified in such order.

5. Validity of terms of contracl |
The terms of a specific contract enforceable at law necessarily

override the provisions of these rules.

6. Regulation of clzims to pay and allowances :

A Government servant’s claim to pay and allowances 1s regulated
by the rules in force at the time in respect of which the pay and
B}iuwanms are earned.

7. Exercise and delegation of powers under these rules

No powers may be exercised or delegated under these rules except
after consultation with the Finance Department. It shall be open to
that Department to prescribe, by general or special order, cases in
which its consent may be presumed to have been given.

Nere.—For powers delegated under these rules, see Appeadix I,

8. Reasons for concessions to be communicated to Audit Officer

When a competent authority, other than Government, commu-
nicates to the Audit Officer an order granting any utt;ncassiuns
under these rules to any Government servant in cases in which it is
prescribed that the reasons therefor should be recorded, he should
at the same time forward to him a copy of his reasons,
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CHAPTER 1I--DEFINITIONS

definitions given below are reproduced from Chapter 1T of Mahs-
g B b (General Conditons of Serviees) Rules, 1981 and
e on O ons ich are relevant f g
matter contained in this Set of rules. or the purpose of the subject

9. Unless the context otherwise requires, the terms defined in this
Chapter are used in the various sets of Maharashtra Civil Services
Rules, in the sense here explained.

(4) Audit Officer means an Audit Officer, appointed by the Comp-
troller and Auditor General of India whatever his official designation,
in whose circle of audit a public servant is serving, or (in respect t0
verification of service) has served.

(5) Cadre means the strength of a service or a part of a service
sanctioned as a separate umt.

(8) Compensatory allowance means an allowance granted to meet
personal expenditure necessitated by the special circumstances in
which duty is performed. It includes different types of travelling
allowances. h

(9) Competent authority, in relation to the exercise of mtfc ower,
means Government, or any authority to which the power is Igg:a.ted
by or under these rules.

(12) Date of first appointment means the date the Government
servant assumes the duties of his first post jn Government service,
or, if this be earlier, the date of his assumption of any duty which is

treafed, as service_counting for pension.

13) Day means the period beginning from one midnight and
ending with the next micanight.
(14) Duty—Duty inchudes—
(a) service as a probationer;
(b) joining time;
(c) a course nf instructions or training authorised by on uader
the orders of Goverament;
(d) a course of instruction or training authorised by—
(i) Director of Social Welfare in the case of the members of

the staff of the Social Welfare Officer deputed to undergo
a course of training in making estimates and plan drawing before

their confirmation,
(if) Director of Education in the case of teachers of the educa-
tional staff who undergo a course of traimng or instructions at

training colleges or schools, and

lih 4113 2n



4 [ Chap, Il

Rule 9
] in respect of staff who Underg,

oy e Agriculture i
(i) Dlrp];:tt;r E;Eﬂtura or eny other training preparatory
£ COULER * e Sub-service Department Examination,

appearing for ired for the journeys betweea the place of trg,
Note 1 —The time m&%ﬁ;ﬁ'ﬁ & Government servant proceeds in nrd;; o |
ﬁer‘hgg training, s pat of the period O HBIEE: |

iod spent by candidates (other than candidates not already in

Note 2.—The period SPEC, ¥ odmitted after the 15th Au “:‘]E- 1939) at the Cepgry

GO raining College, Nashik, for trailing anc t1e terver between g

0 mpletion of the course and their assumption of duty shoulq

isfactory co :
f:?:ﬂ:g:rd?d Es:.s duty for the purpose of this rule.

“itary officers and other ranks, who join the Police Foree
aslgutgfﬁsﬁgﬂdﬁ-huw period of probation 1.=.T treated as "F.ﬂ'f-ﬂtinna]
Training under section 40 of Army Vocational Traiing (India), T
their services in the Police shall count from the dates they fﬂm&ul? lea
the Army, since, until that date, the time spent on vocational traming ;.
o tuded i the period of their military service and they are oo o

military establishment. b B s s
— ind t candidates (other 1 candidates not already ;
ks &iﬂ%tsﬁimwadﬂu:d on or EftE:‘I_l'-h'-.‘- 2Ind April 1962) in ﬂ;':

Prohibition and Excise Department for training and mterval between the

completion of the course and their assumption of duty, should be regardyg
as duty for the purpose of this rule.

Noiz 4.—The period spent by the Sales Tax Inspectors in the Sales Tax Department
for the traming &nd the interval between the completion of training angd
their assumption of duty as Sales Tax Inspector in the ri?mm time scale
of pay should be regarded as duty for the purpose of this rule.

Note 5.—When one or more holidays follow the period of training, the trainimg

period mey be deemed to have been extended to cover such holidays,

(e) the period occupied—

(i) in appearing for a language examination prescribed by
Government at which a ‘Government servant has been granted

(i) in attending an obligatory departmental examination,
(#if) in attcﬁjélg an manluén?tiun Hh a Government servant
must pass to become eligible for a higher post in any branch of
the Public Service, =~ —~ T < S

including the time reasonably necessary for going to and from the

place of examination. 2= %

This concession should not be allowed more than twice for each
obligatory examination. D E i L

Note 1.~If an examination is taken immediately before leave, the leave shall be held

to have commenced from the date following that of the completion of the

examination. In cases where an examination is taken in interruption of leave

gl-' immediately after leave, the time occupied in appearing for the examina-

on, including the time necessary for going to and from the place of

examination, be treated not as duty but as leave.

Note 2—The perod occupied.in appearicg for the Maharas Clecks
LExamination including the time reasonably m:h__a.rrgs%%‘ % tErE":'H"

the place of examination on vol : £8
concession should rot be af mih;:hﬁh“! uld be treated as duty, This

_—‘




Rale 9] 3 [ Chap, 11

(f) the period for which a Government servent is required to wai
" - [l . ]t
gg}g&]ihonl}r unti] receipt of his posting orders in the cgsqns mentioned
(f) whose orders of transfer &re held in a
modified while in transit, or gy R
(i) who, on return from leave cr deputation or on abolition of
the post held by him, has to await receipt of posting orders, or
(i) who, on arrival at the headquarters of the post to which
he is posted 15 not 1o a position to take charge of the post from
the Government servant to be relieved.

The period availed of to resume duties after the receipt of posting
orders shall pot exceed the joining time admissible under the
rules and shall be treated as a continuation of the period of com-
pulsory waiting.

(g) the period intervening between the date on which a Govern-
ment servant is engaged temporarily for special or other duty and
the date on which he takes over charge, provided the period does
not exceed the joining time that would be permissible to a Govern-
ment servant entitled to joining time;

_(h) the period spent by Government servant on training men-
tioned below —

(@) training in accordance with the Regulations of the Army

in India Reserve of Officers,

Note—1In the case of civil officers granted Commissions in the Army in India Reserve
of Officers the period of training will not include the time speat in journey
to and from the station et which the training is carried out. The time spent

these officers in journeying to and from the place of training should be
treated as duty and acting arrangements may be made during that time.

(if) training in the Indian Naval Fleet Reserve and on the journey
to and from the place of training,

(iif) annual training courses of instruction or military service
in accordance with the Regulations for the Territorial Army, 1948,

(iv) on Home Guard training or Home ( Guard duties with the
permission of the Head of his offics,

(¥) in training or in the Camp in accordance with the rules of
the National Cadet Corps and also such period of the vacations as
are spent by National Cadet Corps Officers (Senjor Division) who
are Government servants holdirg officiating charge of units during
the absence of regular Commanding Officers,

(vi) training and active service in the Army and Air Force
Reserves and the Indian Fleet Reserve/Air Defence Reserve and|
on journey to and from the place of training, in case leave in respect
of their civil appointment is not availed of durng traifing and
transit period,
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u
;' Camp.
2 oy a Boy Scoufs s ]

{w? trautﬁs ::thalﬁng };Hm‘-’ﬂ““ {s admissibie 1n rr:if:rrct of ;:115 duty,

. YE ’
o M]‘:r;amﬂ leave on full pay mot cxceeding Lhree weol

(i) additio cervant undergoing anti-rabic tl'ﬂﬂ‘l‘mgnt’

granted to a Government 15 of Bombay Financial Rules, 1959.

i endix ; i
aduisgbe ﬁp}: by a Government servant in connection vy,

wa{{i!; Elzf flfg ﬁrggig University bodies in the Mahar':ishtra State—
(@) as representatives of Government or ex-gfficio.

() by virtue of this Official position such as Principal of
a College,
and

(¢) for attending the meeting of & Board of Studies.

| i intment of a person why

18) First appointment means the appomiment ol ! ;

is {nni hnIdjngp;]n}' appointment under Government, even though
he may have previously held such an appointment.

(19) Foreign service means service in which a Government servant
receives his pay with the sanction of Government from any sourge
other than the Consolidated Fund of India or of a State, or of
a Union Territory.

(20) A Gazetted Government servant is one who is 2 member of
an All India or State Service or a person appointed in accordanecs
with the terms of a contract or agrezment and whose appointment is
gazetted by Government. Members of the Subordinate Civil Servicas,
whose appointments are gazetted by Heads of Departments are
Non-gazetted Government servants, Notifications investing Govern.
ment servants with powers under different Acts, in order that the
Courts may take judicial cognizance of them, do not constitute tha

persons invested with such powers as Gazetted Government Servants
within the meaning of this sub-rule.

Exception.—Officers whose appointments to Class IT Services or
posts are made by the Heads of Departments or Heads of Offices
subordinate to them and are not published in the Gazette should
be treated as Gazetted Government SeTvants.

(21) Government unless there is anything repusmant j i
: : - gnant in the subject
Or context, as respects an g done or to be donec after the

commencement of the Constitut; |
Maharashtra, hon, shall mean the Governor of

(26) Class IV service means service parfl
§ ; ice performed by a Government
sorvant 1 a nost specifically classifisd as Class IV and such other

unciassified Non-gazetted posts the i f whi
is equal 10 or less fhan Rsﬂﬂs. maximury of ﬁm scale of which

e




Rule 9] . 7 [Chap. TT

(27) Joining time means the time allowed to a Government servant
to join a new post or to travel to or from a station to which he is

posted.

(30) Lien means the title of # Government servant to hold sub-
stantively, either immediately oi nn the termination of a period or
periods of absence, a permanent nost, including a tenure post, to
which he has been appointed substantively..

(34) Month means a calendar mopth. In calculating a period
expressed in terms of months and days complete calendar months,
irrespective of the number of days in each, should first be calculated
and the odd number of days calculated subsequently.

Instruction.—Caleulations of period expressed in terms of months and days should
be made as under :—

(a) To caleulate 3 months and 20 days on and from the 23th January, the

following method should be adopted :—

Y. mi dy
25th January to 31st January .. i PR 2 e
February to April .. " - | R
1st May to 13th May P f sy 13
0 320

(b) The period commencing on 30th January, and ending with Ind March
should be deemed as 1 month and 4 days, as indicated belowi—

Y. m. d.
30th January to 31st January .0 2
February s 2 . O T B
ist March to 2od March i : PR e
3 SR R

(35) Officiate.—A Government servant officiates in a post when
he performs the duties of a post on which another person holds a
ien. A competent authority may, if it thinks fit, appoint a Government
servant to officiate in a vacant post on which no other Government

servant holds a lien,

(36) Pay means the amount drawn monthly by a Government
servant as— J

(f) the pay (including special dearness pay) which has been
sanctioned fora post held by him substantively or in an officiating
capacity, or to which he is entitled by reason of his position in
a cadre; and .

(i) persoual pay, aud special pay; and

(ifi) any other emoluments which may be specially classed as
pay by Government. o ;

(40) Permaneat post means a post carrying 2 definite rate of pay
sanctioned without limit of time.
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Rule 9]
(41) Personal pay means additional pay granted t0 a Govepy,
ment servant— ss of substantive pay in respect of

: a I 9
(a) to save him frﬁl:}‘lj an a tenure post due 0 a revision of pay

t other ; _
E?riﬂén tﬁl tﬂ&? Sraduch'ﬂn of such substantive pay otherwise than i
a diseiplinary mcasure_; or

(b) in exceptional circumstances,

s hen used with refere
amntive pay of 2 post, when TENCE to g
pa(idt?gul?gﬂ?ﬂmmgn{r servant, _IIIEEHE the ga}’ to Whlgl hﬂiw.gulﬁ
be entitled if he held the said post and Weie 1‘1115'E Orming jg
duties; but it does not include special pay unless the Governmeny
servant performs or discharges the work ?}E responsibility, iy
consideration of which speciai pay was sanctioned.

(43) Probationer means a Government servant Erﬂpl{}:;m on pro.
bation in or against a substantive or temporary vacancy in the cadre

of a department. _

Note 1.—No person appointed substantively to 2 permanent post m a cadre i
a probatinner, unless definite conditions of probation have been attache]
to his appointment, such as the condition that he must remain on proba.
tion pending the passing of certain examnation.

Nete 2—A Government servant (other than one who holds substantively a pep.
manent post} appomted on promotion to a temporary post will be treateg
for all purposes as a temporary Government servant.

Note 3—The status of a probationer is to be considered as having the attribytes
of a substantive status except where the rules prescribe otherwise,

_(47) Selection Grade means a scale of pay which has been sanc.
tioned specifically as a selection grade by an order of Government

(48) Special pay means an addition, of the nature of pay, to the
Emuﬂ_.lmmF of a post or of a Government servant granted in consi-
eration of —

1a) the specially arduous nature of the duties.
(b) a specific addition to the work or responsibiiity.

(51) Substantive pay means the pay other than special mpav
personal pay er emcluments classed as pay by GD?ﬂrﬂfﬂﬂﬂf unpgg;‘
sub-rule 36(iif) to which 2 Government servant is entitled on account

of a post to which he has been appointed su v :
of his substantive position in apcpa E bstantively or by reasons

(53) Temporary post means a post carrvi t
pay sanctioned Fra iimited time P rymg a definite rate of

Nafe.—iﬁhtizrlti?e zppuiﬂﬂrhﬁ?ﬁ'_ﬁiupﬂrﬁ:}r posts should be made in a limited
i nﬁaﬁm ooly, as for example, when posts are, to all intents and pur-
P, a8 mlﬂﬂmmcnt Or when they have been sanctioned for a period

" -22Th Of fhere is reason to believe that they will not terminate

within & period of thres vears. T . :
posts should be made in En u%ﬂitﬂ!gﬁpﬁﬁ %;?Pﬂmmmm iy

on other personal considers.

+
—
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Instruction.—The benefil of substantive appointments to temporary posts cont
piated in the above note should not be allowed to be enjoyed by :pn?:rr: fh];: one #ﬂ;
mmnltﬂnquly. Therefore, where a Government servant has alregdy been appionted
substantively to a temporary post and “ere is @ lemporary interruption in his tenure
:]‘H!r];tmsht:g it WEM not he ];IP:EDH to aproint another Government servant substan-
ively to the post during such temperary mterruption. For this se, interrupti
which are likely to lest for less than 3 years map:-,' be treated asp;‘:rrﬁ;mar}r. ITEE?::
therefore, that where 8 Government servant is already appointed substantively to
# temporery post, a second Government servant should not be appointed substan-
tively to it unless the previous holder of the post has been transferred from it perma-
nently or unless he has been transferred temporarily and there is reason to believe
that he will remam absent from the post for a period of not less than three years.

(54) Tenure post means a permanent post which an individual
Government servant may not hold, for more than a limited period
without reappointment,

Note—The following posts in Stale and Class I services have been dectared by
Goverument to be tenure posts - '
Period of

fenure
(Years)

(1) Under Secretary to Government (When held L persons other than 3
{hose promoted from the subordinate Secretariat Servicel.

(2) Deputy Secretary (Criminal Law) in'the Law and Judiciary Depart- 5
ment,

{3) Saolicitor (Motussil Litigation) ol & o 5

(4) Three posts of Assistant Directors of Sacial Welfare .. o 3

(55) (@) Time-scale pay means pay which, subject to any conditions
prescribed in these rules, rises by periodieal increments from a mini-
mum to 2 maximum.

(b) Time-scales are said to be identical if the minimum, the

e

maximum, the period of fncrement and the rate of increment of the
time-scales are identical. '

(¢) A post is said to be on the sams time-scale as another post on
a time-scale if the two time-scales are identical and the posts fall
within a cadre, or a class in 2 cadre, such cadre or class having been
oreated in order to fill all posts involving duties of approximately
the same chzracter or degree of responsibility in a service or esta-
blishment or group of establishments; so that the pay of the holder
of any particular post is determined by his position in the cadre or
class and not by the faci that he holds that post.

(56) Transfer means the movement of a Government servant
from one headquarter station in which he is employed fc another
such station, either— ; .

?I% to take up the duties of a new post; or
b) in consequence of a change of his headguarters.

(57) Transit time means the actual time required to reach the
Jdestination of tous from the headquacters or from one outstation

to another outstation by the ordinary mode of travel

4113--3
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CHAPTER III—PAY

i t service
10. Pay on first appointme=* to Governmen :

On ﬂ}'rsnt ap i?:t'ﬂmnt to Covernment service, a person }_:1-11311 draw
the mjnimumpgf the time-scale attached to the post to which he ie
appointed, unless a higher starting pay 15 sanctionsd under 1y,
authority of rule 40.

11. Fixation of pay on appointment to another post

Save as pmvi.g:ﬂ. in rules 12, 13, 14, 1:': and 20 where A G'D_vﬂ}'ﬂ-
ment servant holding a post in a substantive, temporary or officiatin
capacity, is promoted or appointed in a substantive, temporary or
gﬂ?;%ung capacity, to another post including an ex-cadre post, hig
initial pay shall be regulated as follows:— :

(1) When appointment to the new post involves assumption of
duties or responsibilities of greater importance than those attach.
ing to the old post and—

(@) if he is holding a post not higher than a Class IT post,
his initial pay in the time-scale of the higher post shall be fixed
at the stage next above the pay notionally arrived at by increasing
his pay in respect of the Fﬂ?ﬂi@;_pﬂst-bx one_increment af the
stage at which such pay has accrued and in the case of a Govern-
ment servant drawing pay at the maximum of the pay-scale by
an amount equivalent to the last increment: and

(b) if he is holding a post higher than a Class IT post, he wil]
draw as initial pay the stage of the time-scale next above s
pay in respect c:fp the old (lower) post,

(2) I the appointment to the new post does not involve such
assumption :— ;
(@) if there is a stage in the time-scale of the new post which is
ual to his pay in the old past, he shall draw pay at that stage;
(b) if there is no such atz.igﬂ, he will draw pay at the stage -
next below his pay in the oid Post plus personal pay equal fo
the difference:

(¢) in either of these two cases he will continue to draw’ that
t : { u'd earn an increment
i the time-scale of the new ﬁuat. whichever is earlier;

@ of the new post is higher

than his-pay in the old post, he will draw that minimum
as mitial pay,

(3) Whea 2ppointment to the new post is made:—

{(a) on his own request under ruls 27(1) of Meharashtra
Ci ? Services (Gener Conditions of Ser 025} Rules, 1981, or



* =, Note 1.—For the purposes of this rule a declar

&
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(b) on account of discharge of a Government servant owing
to the abolition of his permanent post or owing to change in
the nature of the duties of that post, and if he opts for accep-
tance of another appointment o:/transfer to another establish-
ment even on a lower pay, if offercd;

and if the maximum of the time-scale of that post (to which he is
appointed or transferred) is less than his pay in respect of the old
post, he will draw that maximum as initial pay.

(4) Netwithstanding anything contained in the above sub-rules
where a Government servant is appointed to a selection grade,
his pay shall be fixed at a stage next above the pay drawn by him
immediately before such appointment. If his pay is less"than the
minimum of the selection grade, he shall draw that minimum
as ipitial pay.

Provided that in cases covered by both sub-rules (1) and (2)
if the Government servant had previously held the same post or
another post on the same or identical time-scale then save as
provided in rule 14 his initial pay shall not be less than the ifua:,r
other than the special pay, personal pay, or emoluments classed as
pay by Government under rule 9 (36) (iii) which he drew, on the
last such occasion, and he shall count the period during which
he drew that pav on such last and any previous occasion for
increments in the stage of the time-scale equivalent to that pay:

Provided further that where the Government servant has reverted
from an ex-cadre post to a post in th&_}_]}%]‘;'ﬁnt cadre, the initial
pay shall not be higher than the pay to w chhe would have been
entitled on the date of reversion had he not been appointed to the

ex-cadre post,

(5) When a Government servant is appointed or transferred from
one ex-cadre "post to another ex-cadre post, his pay shall be first
fixed as if he is reverted to his par_eg}ﬁ;ﬂ% reand then transferred to
the ex-cadre post. R
Explanation.—For the urpose” of sub-rule (1) above, a post

2 a scale of pay of which maximum does not exceed Rs. 1,150
Lr:h»e considered as a post not higher than a Class IT post.

ation as to the Brﬁe]rwﬁmgm :&"
responsibility of the two pests in the same department shou obtaine
from the administrative %ﬂe.nd of the depar'ment, In regard to posts in
different departments sv-sh a declaration should be obtained from Govern
mes'. A declaration i#, however, necessary only when the relative degrees
of responsibility are not obvious beynd doubt.

!

/ - i of st on a fixed rate of to & poston a time-
I.ﬁrare 2 =The numenﬂnent a reservi pay p o

seale of pay of the cadre or which he is a reservist does not

assumpiion of dutiss and responsibilities of greater importance. But not-
withstanding anything confsined in this role, when a reservist 1s appointed
to offciate in such a pust, his jnitiel officiating pay should be fixed at the
minimum of the time-scale and his officiating service should be allowed to

count for increments.
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]1 o 100, whereas the cadra
i v be of receat Jnﬂﬂ?ﬁﬂianﬂe on & difrmE;; ,[':'.f Clags 1,
3 i ﬁmﬁ-sﬁﬂEc [IEA } d may & been " ifl:-the cadre or ':]-&55. : E‘EEalt
Note 3 Gpich it is Eﬂﬂcmﬂ,mui has held 8 %ﬂ*m during the period r % 0 th,
ifa Cmv-:lrrl-rnt;ﬂ ;.—w <cale, and has f;a i TR fhe Tew sfafaai'htquﬂ .
{“mduﬂ::: ?u?:gﬂﬁr’:ﬂiﬂ ve [:rcﬂj:i;{; in the same stage, o- if the py o<
. 5?:56 ¥ ‘m"“'.dtr_?rsfilgﬁ in the lower stage of that scale = * Way

= -:ﬂn_—'_'l i i F

mdite W this mtﬂ1 ﬁh{gﬁui:;;ﬁﬁﬁﬂ% E{Eér;ift;masn
Nofe 4, —For e Pz tme-SCalc ey =gt L L STIENY
: i e of pay is noLthe " SETE BEE #Er{?:ihhfr‘lmmanm g
ana di qn::qt I p Ij:}sfmﬁﬂthe BRITIE: In . 4 I.E'i'-' of e o ;:I
eventhrough the CUH egarded as having cease t0 exist and. ¢,
ost t, The incumbent of the tempag Iy,

08 1t ¢
been replaced by the pcrmam:rtt the permanent post Hitisonga ﬁi‘:‘:&’bnﬂ
4 4 T]_'I_'i['l] tiﬂjﬂnﬁ-ﬂal‘: GE th’E Permanent post if E:::E.E:

of pay or 10

; ; by proviso to this rule,
; unless his case 1S covered

om & t:ﬂ&ﬂf;:; - e s well as rule 170 respect of a Cﬂﬁmm"“* e
Note 5.—In appiying <t to which & fixed probationary pay below the Minjpay,

eppointed 0 & %% prescribed, such probationary pay ma-l“.i Be den ot

of the ]Elemf?:.:t <tage of the time-scale of the post and the minimur, , e
to htft This note will not apply 1n case of appointment by Promotip,
second Stage. &2 the Government servant 15 not on probatioy

ost where :
from a lower p ion of the above rule it may happey

i licat ; :
Tnswruction 1 —By the Stlct PEUPS B 40 o higher post prior to Ist Apel oo

int
- Government servant promoted and appoin ther Gov : pril
: ig that post thﬂ.ﬂ'ﬂﬂﬂ VETMENT Servant junjq,
taay draw a lower rate of pay ﬂf’"’ﬂd appointed subsequently to anot] Iid&n&-.tn

i byt promo .
Eﬂrﬁhiiﬂ:ﬁzf rﬁtﬁﬁpﬁ?rﬁ?!. In such cases the pav of the Ltscmc:r Go t
B evant in tho higher post should be stepped up to a figure equal to the pay as firyg

for the junior Government servant in that higher post under rule 40 with effect frop,
the d&t&‘ of promotion of the junior Grovernment servant and it shonld be subject ty
following conditions viz.:—

(f) bath, the junior and senior Government SCIvants should belong 1o o
and the same cadre and the posts In which they have hee_n promoted or
appointed, should be identical and in the same cadre and in the same ling
of promotion ;

(i) the scales of pay of the fower and higher post in which they are entitled ¢
‘draw pay should be identical;

(i} the snomaly should be directly as a result of the application of ruls 11,
ror exampie, if even in the lower Fust the junior Goverrment servant drag
from time to time  higher rate of pay than the senior by virtue of fixatio
of pay under the normal rules or by grant of advance increment(s) for any
B peovisions atallnot be Invoked o step up the oay’t

-,;h-] the rext inerement of the senior person whese pay has been ste ped up

should be drawn on comnpletion of the o e :
date of re-fixation of p.ay,p requisite service with effect from the

Trstruction 2—Tu case, a senior Government servant or :
- - AU omaoted on or after 1st
%ﬁéﬂﬁﬁ but drawing less pay thm his junior prumutag subsequently to snothe:
ll ﬁgm:ﬁpnﬁ' the pay of I:hcisl:pm; Government servart should be stepped up fo
s 32{“3 ;’E the pay of his junior in that higher post under rule 40 with effect
from the dzte of promotion of his ’““'“ﬁ subject to"the fulflment of the conditions

VAP T entservantsthe nowers to'order the refivation
e D sttt i 1 oul i
Gove : aya. Lu respect of Non-Geze
Fment servants, the Heads of Department should exercise such POWETE,
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12. Fixation of pay on reversion from higher to lower post

The provisions of rule 11 do not apply in the case of a Govern-
ment servant appointed from a higher post to a lower post due to
- reduction of establishunent or reverting to a lower post on termination

of his officiating promotion to a higher post. Where the Government
servant reverts to a lower post after a ‘sjpeIl of promotion in a higher
post, his pay in the lower post should be fixed at the stage in the
time-scale of the lower post at which the Government servant would
have drawn pay but for his appointment to the higher post(s) as

admissible under rule 39.

13. Fixation of pay of a Government servant retaining city scale
The provisions of rule 11 do not also apply in the case of
s elected to retain a city scale under

a Government servant who
the Maharashtra Civil Services (Revision of Pay) Rules, 1969. His pay
on appointment to a post carrying the revised scale (Mofussil scale)
shall be fixed as provided in rule 14 of those rules ie., on the basis

of the ** present pay * as defined in rule 5 (6) of the said rules.

14. Pay on re-appeiutment after a break
not apply in the case of a Govern-

The provisiops of rule 11 do |
ment servant who is re-appointed alter a physical break exceeding
iepation, removal, dismissal or

twenty-four hours following resi
i on of establishment or after invalidation out of

discharge on reducti

service. Such an . ap sintment amounts to a fresh appointment for

the purpose of rule L1 and the Government servant will, therefore,

draw tlie minimum of the time-scale, If in any case it is considered

that a higher rate of pay should be given, the case can be dealt

with under rule 40.

Note 1.—If the new appointment is in the same station, for the purpose of computing
“ Physical brealk of more than 24 hours *, Sunday and/or a Gazetred Public

Holiday(z) shall be excluded.
Note 2.--If the new appointment involves movement from ooe staticn to another,
. computing *'Physical break of more than 24 hovrs ™

for the purpose of : :
cover gctual journey [inclusive of Sunday andfor

the maximum period o
'n Gazetted Public Holiday(s)] shall be exciuded.

15, When pay of a post is changed
The holder of a post, the pay of which is changed, shallbe treated

as if he were transferred to a new post on the new pay:

Provided that, excopt in cases wherc the pay-scale of the post bas
beer. changed as a vesult of ¢hange in ifs duties or respons:bilities,
hz may at his option, retain his old pay until the date on which he has
earned his next o: any subscquent increment, on the old scale or until
he vacates his post or cedses 1o draw pay in that time-scale. The
option once exercised is final. : el




Y

Rules 15-17 ) 14 [Chag, i

Nore 1.—(1) The option to retain the old scale under this ruisis alsg availah
4 Government servant not actually holding the post at the time of n:-..a}:j; to
of the scale provi- ~d that— on

(i) he bolds a lien o+ suspended lien on that post, or that

(@i} it is certificd by the authority competent to make appoi

‘OEMent ;
lower post that he would have held that post, but for holding g ﬁfgﬁ'ﬁ;
post.

Note 2,—The option cxercised under this rule should be an Option betwapp
alternatives so that if an option is exercised when the alternatives are noq
clear or the alternatives with reference to which OPLION Was exercised are
subsequently altered by orders having retrospeciive effect or o . :

ig
option becomes vitiated and as such must be held to be null and void foa

i From
the beginning. -

Note 3.—4A Government servant under suspension should be allowed 1
option under the above rule when the pay-scale attached
changed, even while he is under suspension. The result of such option wil|
be that when the revised scale of pay takes effect from a date prior to the
date of suspension, he will be entitled to the benefit of the increase jn pay
if any, in respect of the duty period before suspension, and also jg the
subsistence allowance for the period of suspension. If, however, the Tevised
scale of pay takes effect from the date falling withinthe period of suspension
the benefit of option will accrueta himin respect of the period of Saspension
only after his reinstatemenr, depending on the fact whether the period of
suspension is treated as dutv or not.

Note 4.—The option referred to in the above rule should be exercised and commupj.
cated to the Head of Office/Department in the case of Non-gazetted Govern-
ment servants and to the Aundit Officer in the case of Gazetied Officers within
a period of two months from the date of issue of orders sanctioning the

revised seale. Failure to do so will mean that the incumbent has automa-

tically come over to the revised scale from the date from which the revision
is effective,

clear

O BEETCise (he
to his post 5

16. Pay on reversion to lower post as a penalty

The authority, which orders the transfer of a Governmant servant
as a penalty from higher to a lower grade or post, may allow him to

draw apy pay, not exceeding the maximum_of the lower grade or
post, which it may think proper : ;

Provided that the pay allowed 1o Le drawn by a Gowvernment
servant 1:inder this rule shall not exceed the pay which e would have

drawn by the operction of rule 11 read with sub-rule (1) or (2), as
the case may be, of rule 39,

17. Relation of officiating pay to substantive pay

(1) Eacept in the cases covered by sub-rule (3) of rule 11, if the
pay of a Government servant, cfliciating in a post is at any.time, less
than his substantive pay, he shall draw his substantive pay.

72y if a Government servant is officiating in a post carrying duties
ana respousibilities of greater importance than those attaching to the
post held by him in 2 substantive capacity and if there is an enhance- <&
ment in his substantive pay as a result of increment or otherwise,
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his pay in the pay scale of the higher post shall be refixed at the
stage mext above his substantive pay, if such refixation is to his
advantage.

Note.—The provisions contained in this rile wili not be applicable in the following
Cases i—

{a) A Government servant whose merement in the officiating post is with-
held for failure to pass within the prescribed period a regional language
examinaiion or the Hindi examination or other prescribed departmental
exdmination;

ib) A Governmen: sarvant whose increment is withheld with or without
permanent effect, as a measure of punishment;

{c) A Government servant who iz on prﬂhatmn

18, ?ay when promotion or appointment found fo be erroneous

Notwithstanding the provisions contained in these rules, the pay
of o Government servant whose promotion or appointment to a
post is found to be or to have been erroneous, shall be regulated in
accordance with any general or special orders issued by Government

in this behalf.

19. Officiating pay in & post the pay of which is fixed at a rate
personal to another Government servant

When 2 Government servant officiates in a post the pay of which
has been fixed at a rate personal to another Government servant,

Government may permit him fo draw g:}’_ﬂ.rt any rate not exceeding
the rate so fixed or, if the rate so fixed be a time-scale, may grant him

initial pay not exceeding the lowest stage of that time-scale and future
increments not exceeding those of the sanctioned scale..

20, Power to fix-officiating pay at a lower rate .

A competant authority may fix the pay of an officiating Government
servant at an amount less than that admissible under these rules.

Note 1 —Whsn the pdy of & Government servant who is appoifited to officlate i

a post on 4 time-scale of pay is fixed below the minimum of the tims-scals

under this rule, he must not be treated as -having affectually officiated in

thar post within the meaning of rule 11 or having rendered duty in it

within the meaning ot rule 39,

Naote 2~=In cases i which a voosncy Is 2x to last less than sixteen daye
a Goyernment servant may Le placed in charge of the current duties of

~ the post but no formal eppoinimeat to officiate should be made unleis

a formal appeintnent is essential in order to provide for the exercise of

statutory poweis.
Instruction.—Reading (bis rule with the roles substantively cegulating the rate of
officlating pay, and i-:ngarﬁmur with rule 17, it s clear that the power conferred Ly
chis rals, i not exercisable save by a speaial order paseed in an mdividual case and
o the consideration of the facts of that case. A general order purporting o oust
universally the operation of rule 17 would be ultra vires of this rule, Although the
tics of chtaining special orders on every mdividual case would not be uftry vires

Prac
of this rule, it would cause the greatest possible fraud thereon,

Ly
B
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21. Personal pay to decrease in proportion to increase in t!.aﬁm pay

Except when the authority sanctioning it mddﬁgs Eige rwise, Person,
pay shall be reduced by *ny amount by ﬂhlﬂl TECipient's puy
may be increased and shali cease altoget 1r 4% 506N as his pay 1
increased by an amount equai to his personal pay.,

ring course of instruction or training
ﬂwﬂﬂ? GEv{:rnmnut servant is treated as on duty Undey Tl
14)(e), (d), (e) and (K)(vii), the authority Egmpﬂtlﬁﬂt to depute him
for a course of instruction or training under rule 9(14)(e) ) o
()(vii) or to permit him to appear for an EFLEEIIHIHHUGH under
9(14) (), may allow during such period o audy, pay jl}]qluding
special pay) equal to the amount he was drawing before Joining g,
Lraining or appearing for the examination provided he has reagqop o
believe that the Government servant is hf:::elg}r to continue tq hold
the post from which he is deputed d uring the full period of the COoUTse
of instruction or training and records a certificate to that effect,

Note—Thus rule is not applicabla to Government servants covered by ryle 24 or 1.
cases regulated under Chapter IV,

23. Pay during period treated as duty under rule 9(14) (0 or (g)

A person treated as on duty under clause (f) or (g) of rule 9(14),
will draw the pay of the POst Or service to which he is appointed.

24. Stipend admissible during training in the Police Training
College, Nashik

Government servants serving in any department except the
Police and members of the clerical establishment of the Police

selected as direct
g T : . : ,» Will be
paid stipend only and not their substantive pay,

25. Pay to Ciyilian Government servangs helunging to the
defence services reserves
(1) Civilian Government servants who belong to the Indian Arm
Reserve of Officers, or the Indian Nava] Volunteer Reserve of th:é
Indian Naval Reserve, will, When called up for training, draw the
following rates of civil pay,in addition to thejr military or naval payi—
(a) when procecding to carry oyt their training from their dut
aﬁlguu:t_tqmnts, the pay and allowaces they would have drawn in
their civil apoointment but for the fraining:
(b) while on leave.in India the civil leave ay and allowanecs
which they wotld have drawn byt for the trﬁiﬁh{g; ]
The time spent by civil fervants undergoin

‘ : CTEOINE training or when called
0, 4rmy or naval service shall count for cwil leave and for increments
of civil pay, _

Note-~The givil pa!}f shall be charged to the civil and the Milita val pay to
th;. Defence Services Estimates,’ Defence Services Ea-t:matg F;-:gs.rltla1:u:ﬂ|:ll:li.gllﬂt-
qwmdmh-ma:an}raharqnﬂhuleav: i

and pensiog charges accruing in regpect
of the period that the civil strvant iz uﬂdﬂl‘ﬂﬂiﬂg training, SIS




(2) Civilian Government servants who join the Army in India
Reserve of Officers when employed on part-time military duty in peace
time, will get their civil pay only which will be charged to civil estimates.

26, Pay during joining time and training taken or expiry of leave
out of India and before rejoining civil appointment

A Government servant, who, as an officer of the Army in India
Reserve or of the Indian Naval Volunteer Reserve or the Indian
Naval ‘Reserve, carries out his Military or Naval training on the

iry of leave out of India taken from his civil a;l:rﬁmintmcnt and
hefore rejoining his civil appointment for duty, sho d receive pay
as follows:—

(a) Joining time civil pay from the date of disembarkation in

India to the date preceding that on which his military training

commenced. . '

(b) Full civil pay during the period of training.

77. Pay admissible to Government servants who are members
of Defence Reserves

Government servants who are members of the Army and Air Force
Reserves, and the Indian Fleet Reserve/Air Defence Reserve, will
draw the following raites of civil pay :—

(1) When called up for training :

(@) the diffizrence between the civil pay and allowances and the
Army/Air Force Reserve/The Indian Fleet Reserve/Air Defence
Reserve pay: and allowances during the period of their training,
in cases wh.ere the former is greater than the latter, if the mem-

. bers do mot avai themselves of leave due in respect of their
civil appOintment ;

(b) givil leave salary and allowances in addition to service
pay and allowances where the members choose to avail thern-
selves of leave at their credit. i

2) During active servicei the difference between the ci m
?allowances and Army/Air Force Reserves/The Indian F

Reserve/Air Defence Reserve pay and allowances, in cases where
the former is greater than the latter, _ . |
3} The civil pay and allowances of civil leave salary il leave is
A (fed nf:ilmnp;ythnpmad of their transit to and from the place

of training and active service. .. i 4 -
i o ¢ ais fule, the term * Civil Pay " should be interpreted to

roed nF&Tupﬂ':‘ a;u"ﬂu da:ﬁnndh‘m rule 9(36) (i) : avrdihaes

i 4113- 4
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28. Pay and allowances to reservist of the Indian Fleet Reserye
in civil employ, when called out for duty
. the Tndian Fleet Reserve in Civil Governm,
cmg%f fﬂﬁfvﬂegfﬂaﬂed ap for periodical training, recaive naval 9;131,
and ﬂﬁuwam:ﬁ and the ercess, If any, of his civil pay over his nays)
pay provided this excess is specifically sanctioned tFF Gmﬂqnm it
The extra expenditure involved shall constitute a charge againg the
ordinary head of expenditure to which his civil pay is debitahle.

29. Pay and allowances (o Government servanis who are membeg,
of Territorial Army, when called out for duty
(1) Government servants who are members of the Territory)

Army are entitled, when called out or embodied undes Section 73
of the Territorial Army Act, to pay and allowances at f:w;i rates o
military pay and allowances, whichever is greater, provided thyy,
for the purpose of computing civil allowances, only those ai{um-amﬂﬁ_
other than permanent travelling allowance aad conveyance allowange.
ire taken into account as or attached and admissible in respect of the
post from which the Governmnent servant is called out and to which the
Government servant is appointed on return from the Territorial Armay,

In cases where the civil pay and allowances mentioned above ara
higher than military pay and allowances, the diffeyence between
(i) the civil pay and allowances and (i7) the military pay and allowances
shall constitute 2 charge against the ordinary head of expenditure to
witich the civil pay of the Government servant concerned 1s debitable,

{2% Government servants who are members of the urban units of
the Territorial Army are liable, during their recruit or annuaj training,
to be embodied only for short periods during g year for attending
camps, and for undergoing (1) the musketry course (i) the prescribed
trade test or (fif) the prescribed Hindi 'Les*. For such periods of
embodiment they should be granted special casual leave and should be
considered as continuing to hold their civil posts, The remainder of
- their training is taken outside office hours without being embodied
for the purpose. Both during the periods of embodiment treated as
gnal casual leave and during the remainder of the training, the

vernment servants shall be entitied 1o receive the full pay and
allowances of their ¢ivil past in addition to the military pay and
allowances which they may receive from the Defence Service Estimates.

30. Pey and allowances to members of teaching staff who are
officers of National Corps etc. when called out to attend

Th= members 0f theteaching s:aff, Government colleges or schools,
who are officers of the National Corps S:S:niar Division/Junior
Division/Girls Division) should be entitled w °n called out to attend
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Annual Cadre Camps, Combined Cadre and Social Service Camps;
Refresher Courses; Authorised Courses of instructions in o

Forces Schools and with Armed Forces Units including intervening
Sundays and Holidays to receive their pay of rank and allowances
during that period in addition to their civil pay and allowances.
The expenditure in guestion shall constitute a charge against the
ordinary heads of expenditure to which expenditure of respective

Camp etc., is debitable.

31. Officiating promaotions in place of Government servants
undergoing training
No extra cost should be imposed on Government by way of offi-

ciating appointments in places of Government servants who are
treated as on duty under clauses (¢) to (g) and (#)(vii) of rule 9(14).
A competent authority may, however, allow officiating promotions
in the place Government servants undergoing training in cases o
which it has been authorised by Government to do so.

Note,~When an officiating arrangement is raade under this rule creation of a s
merary post 1S not necsssary.

upernu-

32. Officiating promotions in place of civilians joining Army

Officiating promotions may be given in place of civilian Govern-
ment servants who have joined the Army in India Reserve of Officers
when they are sent for training and who, under rule 9(14)(h)(i) are
treated during the period of training as on duty. The additional cost

involved will be & charge on the civil estimates.

33, Officiating promotions in place of civilians joining

Territorial Army i :
Officiating promotions may be given in place of Civilian Govern-
ment scrvants who have joined the Territorial Army and who are
treated as on duty uoder rule 9(14)(%)(ifi) during the period of
emlodiment when they are altending & courss of instruction or called
up for Military duty. The additicnal cost involved will be a charge

on the civil astimates.

34. Pay and allowaazes not sdntissible without proper authority
 for time spent beyoud limits o) charge
No Gevernment servant (other than Chief Secretary, Additionali

Chief Secretary, Special Szcretary, Secretary to the Chief Minister
or Secretary to Goverament Ar 8 Eolice Officer acting within his
ise Officer acting under . the orders of the

tegal powers or an Exci . I
Commissioner of Prohibition and Bxcise) is entitied to pay or allo-

wenoes for any timre he may sg::td beyond the limits of his charge
without proper authority. With the sanction of a compet2nt authority

a1 Government servant may proceed on duty to any part of India,

H 4113—4a
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he limits of the State of Mﬂhamshtr
ag for such duty. q

Rules 34-37]

. hin or beyond t
whether within : angallnwﬂnﬂ

and may draw paj
. of Govermment servants from jurisdictioy
35, Anthorised absence d e v

while accompanying @

ot of Government servants accompanying Goveryg,
nrglh?i;?:ter for any period during which they were absent from th;,
iurisdiction, the signature of the Deputy Secretary, Uﬂdﬁg,-'ﬁssismm
JSéi:rcta:y of the Department concerned of of the Controlling Offi,
sheuld be considered ‘sufficient to pass their pay and traveljip,

allowance bills.

36. Increment to be drawn as a matter of course

An increment shall ordinarily be drawn as a matter of course upless
% is withheld as a penalfy under the relevant provisions of the
Maharashtra Civil Services (Discipline and ﬁEpEEIS? Rules; 1979
In ordering the withholding of increment the withholding authority
shall state— : e :

(i) the period for which it is withheld,
(if) whether the postponement shall have the effect of postponing

future increments and

(iif)y whether the period for which the increment has been with-
held will be exclusive of any interval spent on leave before the

period is completed.

37. Sanction to cross efficiency bar

(1) Where an efficiency bar is prescribed in a time-scale, the ir
ment next above the bar shall not be allowed to a Gavemir:]cé;;
servant without the specific sanctior. of the authority empowered to
withhold increment under rvle 36 or the relevant disciplinary
Lu]i&s gﬁﬂla to thﬂtﬁﬂv&rgm&ut servant or any other authority

om vernment ma eneral i
R chalt t may by g or special order, authorise

(2) On being permitted to cross an efficiency bar previ

n n = r uSI

agﬁmst him, a:C ent servant should r:yﬂm,e.: :I;nﬂ;;ﬂ:;he {igﬂfﬁ:ﬁg

~at ”u%& stage as the authority competent to declare the bar removed
ﬁfrﬂterﬁrriun;., Ei];i Ewag uﬁc& haaﬂ_nwcd in such cases shall not exceed
held op 8t the i i ve been q,dnnsslhie had he not been

NGEEF-HI:; ﬁmﬁﬁnﬂﬂﬁrﬁmt servaats . held up at an efficiency bar should
annual mméﬂ T&;gr?; mug_m.ﬂ mt“:t{]l-'ln;f July with reference to their

: e Tmining whether i
o thee work g improvad aud, geacraly Wbt he efets or i
warrant the removal of the bar. 5 ' T@admi 5 g R i ictent 2o
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38, Overstayal of leave and joining time not to count for increments

. A period of overstayal of leave and joining time does not count
towards increments under rule 39.

39, Service which counts for increment
The following provisions Jreseribe the conditions on which
service counts for increments in a time-scale!—

13 Subject to the provisions of rules 11, 14, 20 and 44, all duty
" in a post on a time-scale counts for increments in that time-scale.

__ For the purpose of am'vigﬁ at the date of next increment in
 that time-scale, the total of all such periods as do not count for
increment in that time-scale shall be added to the normal date of

increment:
Provided ttht the increment shall be admissible from the Ist
of the month in which it accrues.
Nofe.—The above provisa shall not apply o tie persons on probation.

Exception 1.—(g) The increment(s) of a Government servant
-appointed directly to a post on probation during the period of
probation should be regulated as follows:—

(i) The first increment should be released 6n completion of
one year of his probationary period and the subsequent Increment
chould be released on his completing’theprobationary period
satisfactorily. '

(if) A probationer whose probationary period is extended on
account of failure to pass a departmental examination within
the prescribed time limit or on account of- leave taken by him
during the probationary period, should be allowed to draw, on his
appointment to that post on long term basis after completion
ch the probationary period satisfactorily, such pay as he would
have drawn had he not been on probation and consequential

arrears. gt it
(iif) A probationer whose probationary period is extended
on mecount of unsatisfactory performance, shonld be allowed
to draw second increment only- with effest from the date of
satisfactory completion of the probationary period and shall
‘not be eligible for arrears.
() The exprassion “ A Government servant appoitted directly
tc a post ™ appearing in“sub-clause (2) above, includes—
( a Government servant who, while l:mIdin'% substantively,
a permanent post in the cadre, 15 appeinted by selection i
open competition to another post on probation; and
(ii* a Government servant who is so appointed but is granted
higher starting pay in the time-scale attached to the post.

T




Rule 30 | 2

eption 2.—In the case of eight monthly PEOns ey o
Ihf ﬁ"ﬂﬂd Records Department, the ]J&rm:ﬂ dumég t’“hiﬂhpth:éﬂgﬂ‘ﬁ
blishment is not employed shall be treated g5 Uty '-;mmtit]ghfah
increments in the time-scale of pay sanctioned for syof, estabiic
ment only if the peon it actually on duty imm

. 1 'Ediﬂf.ﬂ‘f}' F':iﬂ \
and immediately subsequert to such period, viz,_. Fo

() on the date on which the establishment i dischay
v } i ] o gclj -&nd I
(if) on the date on which it is re-employed.

2) (a) Service in another post other than POst cappy:

pagr }rr:[fgrrad to in seberule (1) of rule 27 of Mahara;y 5
Services (General C:}ndtrttqns of Seyvlcts} Rules, 1981, Wheth
in & substantive or officiating capacity, service on deputagi;m er
or out of India whether for training or otherwize and leave gy 3 |
extraordinary leave taken otherwise than on medical cengﬁ% |
count for increments in the time-sealg applicable to the % |
which the Government servant holds a iien as well s ig ¢ & tifmg |

- scale applicable! to the post or posts, if anv, on whjghf;hgzmmé |
hold a lien had,his lien not bean suspended. ' |

(6) Subject to the restriction mentioned herein, lhe,‘éfulluwing
periods shallicount for increment m the time-scale applicable ¢,
2 post in which a Government Servant was officiating s

(i) all leave, excapt extraordinary leave:
(if) extraordinarv leave o medical grounds:

{#ii) deputation within or outside India, or temporay transfa
to another department : } i

(iv) period spent on training,

The period to he counted is restricted i that durinc which he
would ﬂ:l;"ﬂ continued to officiate in that Or in a higher post in
the parent Department byt for such interruption .

Provided that Government Mdy. I any case in which they are
satisfied that tpe extraordinary leave was taken foryany ‘cause
beyond the Government Servant’s control or for prosecuating
higher scientific andfor technical studies, direct that the extya.
ﬂr-:lirlﬁary leave shall be counted for increments under clause (q)
ot (b).

Nate [.—1g the raLp
f reeds 1o attend a courss of Laining or instructions and who is tretted 38 on
duty while andergoing eych eourse, the period of such duty will count for
Lacremean in the most 1n which he was u%ﬁinﬁn E pricr to his being seut _r.;.g

pay of the officiating posi during

R Of instrustions, if he fs allowed the
sach period.

Noi. 2—The perioe of teave adowed 1o count for increment should he restricted to
the period during whicl the Gow servant would have officiated in
the past if he bad not proceeded on leave, For (hiy purpese, the anthority

e
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eompetent to make appointment to the post should fureish the fellowing
certificate while preferring the claim for iocrement . —

Certified that ShrifSmt,/Bum. oo ooevevinissiaie P would
have continued to officiate in the postof ..o vvvenoininin, e Y
if he/she had not proceeded on leave for the peried from ...cooocovae

5 o A e T e
Instruction .—Nete 2 does not apply to staff paid from contingencies and work

charged stafl.

Instruction 3.—A certificate referred to in Note 2 above will net be neceseary io

reapect of probaticners. -
Tnstruction 3.—1In the case of a Government servant proceeding on leave, where no

officiating arrangement is made in the leave vacancy and the Government servani
coneerned returns to the same post after the expiry of leave, the above ¢ rtificate may
be itsued by the authority sanctioning the leave.

{a the Heads of Departments

Instruction 4.—For the purpase of theabove certifica
should be considered as competent authority in respect of Class Il Officers under
their control irrespective of whether the vacancy is filled or pot.

Exception.—In the case of an Assistant or District Judge procee-
ding on leave where officiating arrangement is made in a leave
vacancy, the Registrar, High Court of Judicaturcat Bombay, may
issue such certificate provided that, at least one officer junior to
the officer s0 proceeding on leave, should be officiating as an
Assistant or District Judge, as the case may be, during such leave
period in respect of which the certificate ix granted.

(3) If a Government servant, while officiating in @ post or
holding & temperary post on a time-scale of pay, Is appointed to
officiate in a“higher post or to hold a higher temporary post, his
officiating or temporary service in the higher post shall, if he is
re-appointed to the lower post ar is appointed or re-appointed
to a post on the same time-scale of pay, count for increments
in the time-scale applicable to such lower post. The period of
officiating service in the higher post which counts for increments
in the lower post is, however, restricted to the riod during
which the Government servant +vould have officiated in the lower
post but for his appointment to the higher post.

This sub-rule applies also to a Government servant who is not
actually officiating in the lower post at the time of his appointment

. to the higher post, but wio would have so officiated in such lower
st or in & post on the same time-scalé of pay had he not been
appointed to the higher post.

Nate.—The intertion of this sub-rule is to allow the concession, irrespective of
whether tae Ligher post is within or outside thé Department to which the

Government servant belongs. :

(4) If a Government. servant on reversion from an px-cadre
E;ﬁ to the parent G;Erﬂ is appointed to a post oa a scals lower
that of the ex-cadre post but not on the same time-scale as

the post held at the, time of his transfer to the ex-cadre post, the
service -rendered on the higher scale in the ex-cadre post shall

count for increments in the time scale applicable to the cadre post.
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(5) Foreign service counts for increments in the timﬂ_@:&]
applicable to— 8

the nost in Government service on which the Goye,
smgﬁnt mli'tc:ernad holds a lien as well as the postor POsts. li-lt!];&“t
on which he would hold a lien had his hlf:n_ﬂc:t been suspeng q any!
(b) any post in which he is officiating when tl'aﬂﬂf'&rréd”d
foreign service for so long as he would have continued ¢ to

: - OfRes
in that post or & post in the same time-scale but for hig gﬁtg
on foreign service or o which he may be so prom ng

Omoted g,
pently under rule 62 of the Maharashtra Civi] e
??gi;ing!fﬁma, Foreign Service and Payments dursﬂg Suﬂ]ﬂermgab
Dismissal and Removal) Rules, 1981 for duration of Eu‘?:
officiating promotion while on foreign service, f

(¢) any post in the parent cadre on a lower scale of p,
which the Government servant is appointed on reversiop m‘;
the cx-cadre post.

(6) Joining time counts for increment-—

(i) if it is under sub-rule (I) of rule 10 of the Maharashi;,
Civil Services (Joining Time, Foreign Service and Payments
during Suspension, Dismissal and Removal) Rules, 1981 in the
time-scale applicable to the post on which a Governmen
servant holds a lien or would hold a lien had his lien not beep
suspended as well as in the time-scale applicable to the post,

the pay of which is drawn by a Government servant during
the period; and

(if) if itis under sub-rule (2) of rule 10 referred toin (¢) above
in the time-scale applicable to the post/posts held on the last
day of leave before commencement of the joining time.

40. Premature increment

.+ An authority may gran: a premature increment to a Goverameat

servant on a time-scale of pay if it lias the power to create a post in
the same cadre on the same scale of pay.

Note.—In the absenca of a clear declaration to the effect that the normal dak of
increment is not 1o be affected (that is to say that the next increment aftﬂfl"hf
premature increment is to be given on the usual date of-increment regardiess
of the fact that the Government servant concerned. will have been at 02

. stage of the time-scale for less than the normal nerlod) an order a.uthuri%ﬁ
-the grant of a premature increment shall be deamed to imply that the rdEibad
' is to remain on the enhanced rats of pay for the f*leiﬂf-*-‘-l"-"ﬁ ;am;m
| between successive stages of the time-scale before becoming eligible 1
the next increment after the premature increment. . mer
In.iruction.—«A proposal to grant an incremaent to & Sovernmeiit servant oo )
scals of pay in advance of the due date uhr;:—'-.:Idtbtuq scrutinised with special jﬁﬁg’
. Such a grant of edvance incroment should not, therefore, bo recnmmended oF

excopt under circumstuncos which would justify the grant of personal pay to 8 Govert®
ment servant that ls to say, on first appgl;tu?adtﬁu Gnvernment service, O for ou*
standing work or some other special :

:
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41. Pay admissible to non-qualified clerks and surveyors on passing
qualifying examination .

(1) A non-qualified clerk who passes the necessary qualifying
examination while in service. should be given the starting pay

admissible to qualified clerks from the date of his Lgﬁ:&&’ing the
qualifying exanunation and if Le is already drawing that pay or

more, he should be given one advance increment. The clerk should
count the period of his next increment from the date of his usual

increment.

(2) The concession admissible under the sub-rule (1) should also
be extended to non-qualified surveyorsin the Land Records Depart-
ment mutatis mutandis. :

42, E@ﬁiunufpaj'asa measure of penalty
(1) If 2 Government servant is reduced as 4 measure of penal

to a lower stage in his time-scale, the authority ordering
od for which it shall be effective and

reduction shall state the period :
whether, on restoration, the period of reduction shall operate to
postpone future increments and, if so, to what extent.

(2) If 2 Government servant is reduced as a measure of ty
to a lower time-scale, the

to a Jower service, grade or post, Or
r may not specify the period

authority ordering the reduction may o X
for which the reduction shall be effective; but where the period is

specified, that authority shall also state whe
-d of reduction shall operate to postpone future increments
and, if so, to what extent. X

 Note—An authority ordering the reduction should expressly state in the order that
the period for which the reduction is to be effective will be exclusive of any

. igterval spent on leave before the period is completed.

43, When an order of withholding increment or mﬂncli-:}lnls set
aside or el
Where an order of penalty of withholding of increment of 2 Govern-
ment servant on his reduction to a lower service, grade or post,
or-to a lower fime-scale, or to a lower stage in a time-scale is set
aside or modified by & competent authority on appeal or review,
the pay -of the Government -servant shall, notwithstanding anything
: contained in these rules, be regulated in the fu]lu_wiug manner:—.
(@) if the said order is set aside, he shall be iven for the period
for which such order has been in force, the ;
pay to which he would Lave beer: entitled had that o not been
made and the pay he had actually drawa; = . & 00
{B) if the said order is modified, "the pay sha | be regulated as
if the order as so modified had been mdepfl;thu* mstam‘: '.

H 41136 >

ther, on restoration, the

between the -

i
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Rules 43-44 -
] a Government serygp, i.

. drawn bY Ao 4
Explanation.—If the -ﬁ.ﬂfg the issue of the mdq[h of T.h{. cﬁmpghm
respect of any period prl s revised, the leave 34 ar%’ and allay Ance,
i

authority under this rule seC ny, admissible 1 him go
i E."-D‘r"r'ﬂltm-'):r 1 L ; s : IIr'I'n_.‘:
tﬂﬂtm;-:thanﬁud ;ﬁfflil;::gwistd o the basis of the revised puy. o

44. Extent to which past non-conti

service counts for increments :
i tment under Govya
ding no substantive appolOLIe TNirmen
1§ Ep;omntgﬂ gmﬁc%ate in a permanent Fﬂﬂimﬂﬁ’u &g&d tﬂ ttmpgmry
post on a time-scale of pay, he shall not be £ O Count fy,
purposes of increment in the time-scale, past NON-CONLINUOLUS offjg,_
ting service in such permanent post OT nﬂ]‘»-ﬂﬂﬂﬂgﬂiﬂ'ﬁ SErVICe in syon
temporary post except to the sxtant indicated below —
S Number of increments whjey
should be allowed in the tim,.

nuous officiating or temporary

ittt bl e it scale of the post to which ha iy
appointed
Less than 5 years .. o .. Nil
5 years and more but less than 7% years .. 1 increment,
74 years and more but less than 10 years .. 2 increments.
10 years and more .. gL .. 3 increments.

1 T T S S . - e .

Note 1.—Service shall be deemed non-continuous only If it is interiaptad by actul
loss of employment,

Note 2.—The principle enunciated in sub-rule {3) of rule 39 should apply when such
a person is appointed to officiate in & higher post, permanent ur temporan.

Exception.—For selected %fists or cadres notified with the approval
of Government as posts where the special skill of a recruit is of
importance, half the past non-continuous service should be allowed

%ﬂel;?wﬂ?u_n fed towerds increments subject to the conditions mentioned

(c? the _ggmnt of increment sh;}u‘.ld
1ot be allowed unless
employee is actually on duty on the d;ltg' i establisl
ment is dzsghgrg_ad and on the date on wh_{gﬁ i??slﬁ'g-sﬂtt:rted;
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The following list contains the posts notifisd by Government as
eligible for the concession of this Exesption :(—

e —— i —_E

" siame of the Administrative  Designation of the post to

Department which the above rules Remarks
are applivable
ehan Development anid Public Malarial Havildar and Employed for 4%
X Health Dep:!lﬂﬂmﬁt. Mazdoors. ﬁfm“”“ every
public Works Department and  (f) Steam Road Roller
irrigation Deparimant, Drrivers. ]
(if) Diesal or Qil Road
Roller Drivars.
(iify Boring Machanics.
(i) Fitters.
{») Engine Dovars. i s ks
Apriculure and Co-pperation {r’; Tractor Drivets .. Sanguon mDuIti-
artmant. (if) Bulldozer Operators, mﬂ “or
seven maonths in &
year during the
ing season
(Movember 1o
June).

H 4113—ba
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CHAPTER IV—DEPUTATION OUT OF INDIA

45. Deputation out of India not permissible if purpose is serveq by
grant of study lesve
Under no circumstances should a Government servant be placeq g
on deputation outside India when the requirements of the case woulg |
be met sufficiently by the grant of study leave,

46. Admissibility of pay and compensatory allowance during deputation
out of India

' the provisions of rule 35, no Government servant ma |
besélgpjintgﬂﬂn dﬁi}r outside India without the specific sanction of |
Government. When, with proper sanction, a [}:nvurqmn:nt servant
is temporarily deputed for duty out of India either in connection
with I;g! post held by him in India or in connection with any special
duty on which he may temporarily be placed, he shall receive—

(a) from the date of embarkation to the date of disembarkation,

the same pay which he would have drawn had he remained on
duty in India:

(b)"com tory allowance in the foreign  country in accor-
dance with such”special or general orders as Government may
prescribe from time to time.

47. Persons placed on deputation while on leave abroad

A Government servant placed on deputation whilst on leave out
of India may, at his option, elect one of the following alternatives :—
(a) he may continue to consume leave in which case he may
an honorarium equal to one-sixth of his Indian pay

during the period of deputation, or, f .

. (b) he may interrupt his period of leave and take the remainder
of the leave granted to him or the expiry of his period of deputation,
" In both the cases he will be eligible for the daily allowance -
;Fac:ﬁod i rule 6 of Appendix IT during the.period of deputation
if hie can show that he i put to extra expenses in the. matter of
accommodation by reason” of being placed on.duty. He will also
draw the incidental expenses admissible under rule 8 f Appendix IT
_ Inrespect of the necessary Journeys on duty, but he will pot be eligible

‘for return passage to Iudia undsr rule 4 of that Appendix,

43. Government servant proceedin on deputation out of India
. meed not be reguired tqréﬁnqngrshlﬁspn'st : & ~
A Government servant proceeding on deputation out of -India
need not be uired to relinguish gja-p‘ust and pr ré-a charge
report unless officiating arrangements are contemplated. In such

) s
s

-,
' 1l
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cases an official intimation of the exact date of commencement of
deputation and the date of its termination should be sent to Audit
by the Department/Office concerned. In the case, however, of
a Government servant proceeding out of India for study or trainin
under deputation or d:Eutatiun-cum-upacial leave terms, he slmulg
be required to relinquish »is post and prepare a charge report, even
if an officiating arrangement is not made in his place.

49, Computation of period of deputation out of India

The period of deputation runs from the date on which the Govern-
ment servant makes over charge of his office in India to the date on
which he resumes it. However, if the Government servant 15 on
Jeave out of India at the time he is placed on deputation, the period of
the deputation is the time actually occupied by the duty.

Note.—See rules 11 and 12 of Appendix IL

50. Foreign exchange equivalent of remuneration to be calculated
as per the rates fixed by Government of India
The foreign exchange equivalent of the pay, honorarium or ¢com-
pensatory allowance admussible under clause (a) or clause () of
rule 46, shall be calculated at such rate of exchange as the Govern-
ment of India may have 'prescribed: in the case of Government
servants under its control.

51, Pafmhedmrminadfurhﬂesatarrmﬂpansiumhleparh}rthe
appropriate anthority while on deputation out of India

In the expression  pay which he would have drawn if he had
remained on duty in " pecurring in clause (a) of rule 46 and for
caleulation of ° leave salary ' and * pensionable pay * the term °pay’

should be interpreted literally with reference to rule9 (36) and the pay

which a Government servant would have drawn if he were on duty in

India, should be determined for this purpose by the appropriate autho-

rity ia Indiz. [n the case of Government servants who are not deputed

out of India for special items of works but are placed on contifuous
service with commissions and committees whose function require
~ work both'in and out of India, the expression should be interpreted
as haying reference to the pay which they would have drawn in
india had they continued on duty wifh the commission or comnittee

there, .

52. Terms and conditions of deputation when Government servants are
sponsored for training abroad under various training schemes
When a Government servant is sponsored by the various Depart-
ments of Goverament for training a cad under the various training
schemes of the United Nations, the Colombo Plap, the Point Four
Programme etc., and the schemes operated through non-official
channels (Rock Feller Foundation, Ford Foundation, etc.), the

e
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sponsoring department should ensure fulfillment of the fnqum’ng
conditions :—

Conditions to be satisfied in respect of Government servants
to be sent for training

(i) The training of a Government servant abroad under financially.
aided scheines sguu]d invariably be at the instance of the Depart-
ment concerned. In no case should @ Government servant himself
approach orjnegotiate direct with the Foreign Governments o
rganisations_for scholarships. _

(#) The training should be in specialised fields, and irrespective
of w r it leads to the award of an academic degree or diploma,
or not, the training should be such as would benefit the employing
department and not merely the individual personally,

(fif) The Government servant to be sent for training should
have completed a minimum of five years' service and should also
possess adequate background of the subject or field in which he
would be receiving training. The five years® liniit may, however, be
relaxed in cases where the very nature of the training does not
warrant such a restriction, e.g., cases where individuals are recritited
on the condition that they should undergo training before they
are posted to regular duties,

(#) He should have at least three years to serve after the con
clusion of training and be not expected to retire within that period.

() In the case of a Government servant .on loan from other
Government or a quasi-Government or a local body, the lending
authority should agree to make him available to Government
for a period of not less than three years after the conclusion of
training.

(vi) In the case of a Government servant in the temporary
employ of Government, there should be 3 reasortable chance of --

relmaining m service for a minimum period of three years
after the conclusion of the e R e e S

() The Government servant .to Be depuied for training,
whether he is in the temporary employ’ of ,the Gaovernment ‘or
permanent, should be required  to give an undertaking in appro- -
priate Form in Appendix III. Y AN e i

| Terms to be alloved -~ . s
(@) Pay.—{i) The entire period of the Government servant’s .
?}E:ﬁnﬁ, &wg;]:[ shuuid_ugt ufmmﬁg_.wﬁ}ﬁ months aﬁ one tin:gi%, ’

as period o utation on / which he:wo :
ha;iﬁ} drawn had ﬁﬁpﬁﬂmﬂiﬁﬂddgg daty in mpay M]'m. 4 u
f) If the period is requi to be extended later op..beyond the -
mgﬂgmﬁ months, the Government servant s]mulEL bgy.u;iug' the

1on, draw half of ¢ ;
t for his deputation. the pay Whl\‘.'lh hﬂ would hill.vu_drl:ftwn
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(b) Dearness allowance,.—During the first six months of his training,
the Government servant con may be allowed to draw dearness
allowance at the rate at which he would have drawn it, had he not
proceeded on deputation abroad. No dearness allowance will be
admissible during the period of training beyond six months,

(c) Compensatory allowance.—AL the same fate as he would have
drawn in Maharashtra but for his deputation abroad, during the first
six months of absence from his post in Maharashtra subject to the

conditions that—

(i) the authority sanctioning the deputation certifies that the
Government servant is likely, on the expiry of the deputation period,
to return to the station from which he 1s deputed ;

(if) the Government servant draws no allowance of the same
kind while on deputation; and

(iii) the Government servant certifies that he kept his family,
for the period for which the allowance is claimed, at the station
from which he proceeded on deputation.

(d) House-rent allowance—At the same rate as he wouldghave

drawn in Maharashtra but for his deputation abroad, during the
ire period of training subject to the fulfilment of the conditions

gntire

at (i) to (fii) in (c) above. If the Government servant concerned is
allowed to retain Government accommodation during the period
deputation abroad, the rent therefor should continue to be charged at -
tha same rate at which it would have been normally charged, had the
Government servant not proceeded on deputation.

(e) Travelling allowance—Under the terms of deputation a Govern-
ment servant going abroad for training should be allowed 2 maxi-
mum of four days for completion of predeparture formalities €.g.,
medical examination, arrangements for passports, etc, and this
period shall be treated as transit Ume. He shall be entitled to
iture on travelling in India upto the port of embarkation
and back t6 the place of duty on di kation. The term * expendi-
ture on travelling * for this purpose should be taken to mean travelling
allowance as for 2 journey on four. No daily allowance shall however

be admissible during the transit time.

53, Drawal of portion of pay in foreign curreacy :

The portion of the pay which a Government servant may be
permitted to draw in foreign currency while on deputation abroad
will be determined in accordance with the orders issued in this
regard from time to time by Government.

& :
54, Travelling allowance during deputation abroad
Rules regulating the grant of travelling allowance while on deputa-
* tiop abroad are given in Ap 11, '

-':J-
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55. Deputation out of India by order of ector-General of Pgj;
 or Commissioner of Police or Director of Health Services Qliea

1) The Inspector-General of Police and the Commissioner of
Police, may depute a police officer of and below the rank of Inspect,
to any country outside India to accompany or take charge of criming)
or on any other business which is part of his duty as a police officer,

(2) The Director of Health Services may depute menta] hﬂﬂ]lt&I
overseers and attendants to take charge of or to accompany patients

proceeding to any country outside India.

i
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Rule 56 | 33 [ Chap. V

CHAPTER V—COMBINATION OF APPOINTMENTS

56, Pay during appointment to two or more posts

= 1 . -

-"A Government servant already holding 4 post in & substantive Or
officiating capacity may be appuinted to officiate as u temporary
measure m one or more other independent posts at ons time oOr
may be given additional charge of one or wore independent posts
-0 addition to his own. In such cases his pay shall be regulated as

follows:—
,;f?;i} In the former case, the highest pay to which he would be
entitled if his appointment to one of the posts stwod alone, may
he drawn on account of his tenwre of that post.

& (6) For each other post, he may be permitted to draw additional
y/special pay at 20 per cent of the presumptive pay of the_post
Efujmd to Rs. 250 per month irrespective of whether the Governrent
servant is appointed to sucha post(s) oris given additional charge,
subject to the mnﬁiﬁ tion that sa.;ch additiona pa;.rfspadai‘i tpﬁr should
n no case exceed 20 per cent of the presumpuive pay of the highest
ot i G0 s, 250 pn, of which i heid addiional cbarge.
il a Covernment servant is appointed to more than one
independent post or is given full or curreat charge of more than one
independent post, the additional pay/speci [E:.r should in no case
exceed 20 per cent of the presumptive pay of the highest post limited
to Rs. 250 p.m. of which he held additional charge. No . additional !
pay]special pay shall, however, be granted if such chasge is held for |
a period, of lﬁé’% sixteen days or if a regular appointment is °

“fora Iike pert
(c) No additional payj/special pay shall be admissible to
a Government servant drawing pay in the scale or extended scale, qLE
the minimum of which is Rs and above, except in the case of = T
officers of the Judicial Department holding posts in the Selection
Grade of Rs. Lmn——édﬁ.f - hlb.slill JHmjrqwr, 0 drML
special pay shall be missible o Judicial officers drawing pay
in the g.{m higher than the scale of Rs. 2,000—125/2—2,250
for holding additional charge of any comparable or higher
post.
Note 1,~The following explains the distinction Which should be drawn between
additional pay for holding an additional post or posis and special pay for
pecforming ~dditional duties i— _
(i) In cases in which a Government servant continues to performy the
duties of his own post, and assumes, io additioa, technically plepary, -
responsibility for the duties of one or more independent posts, tha additional
remuneration, if any, which may be sanctioned will be described ag addi-

tional pay.

H 1113 ¢
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(ii) In cases in which a Government servant, over and above performing

; e : .ertain duties selected from the sum
his own duties, 15 required to pﬂrm;;? 1:I|-r e but the Governmeat servaat

ims qS30CIA i the: er
?rdﬂm:ppum' méﬂdmm}t};?dmmc I:Eiditiunal post or posts, the additional

:in?meratim if any, which may be sanctioned, will be special pay.
: wees of clause (5) of this rule should, accot-

Note 2.—Presumptive for the purp the Government servant, who
: Ezdz}batammbﬂ“’h“,.. -
?s\pfnt:gdrgcnd&i%ﬂannl charge, will draw§s ;mual ; Hi; :?;:;T&mwﬂh E-I::

- rule 11 were hie forma : .
e sddicnal pot A% U L1 8o ot ot post i st
o i ' emt servant in his substantive post, the maximum :

ﬂcﬁ’: Eaﬂﬁh{ﬂg‘mml should be taken as the presumptive pay for the

purposes of clause (B) of this rule.

cases where a Government servant is appointed to hold substantively
- iﬂi: & temporary :am:asun:1 or to officiate in two or more independent posts

at one time and if & compensatory allowance is attached to one or more

sts. he draws such compensatory allowance as a compeient autho-
E{ﬁfyﬂﬁj provided that such aliowance shall not exceed the total of the

compensatory allowances aftached to all the posts.

Note do—In cases where a Government servant is given additional charge of one
or more independent posts in addition to his own, he shall not receive any
compensatory allowance attached to the second post, unless it be permanent
travelling allowance or conveyance allowance, In which case he may
be granted such permanent travelling allowance (or ordinary travelling
allowance) or conveyamce allowance, as the competent authority may

decide.

Nete 5.—When a _re-emploved Government servant is appointed either to officiate
in a second post of to hold charge of the current duties of a second post

his presumptive pay for the purpose of clause (b) should be taken to be
the total n? Jus pension (imclusive of pension equivalent of death-
'flﬂlkrﬁﬂ% lie would have drawn on re-employment
had he been appointed exclusively to the second post.

Note 6.~Additional pay/special pay should b~ excluded for the purposes of grant
of Dearness Allowance but the same ¢ taken into account for
owtpRiting Fotes Keot Altowsnes and Compmsatory Local Allowanges

57. Remumeration when one post is subordinate to another

(1) A Government servant who is appointed to officiate as a
temporary measure in two posts p%_hljh_gjlwrdin&tﬂ to
{the other is not entitled to any additional remuneration under ruls 56
save in éxcepti circumstances.
. (2) A Government servant who, in addition to his own duties
is rcqgred to be in-charge of the current duties of a second post
may be allowed special pay under clause (5) of rule 56 when his

own post is subordinate to the second post but no
Jpost is subordinate to his own post. P t when th_.a second




e

Rule 58] 35 [ Chap. VI

CHAPTER VI—REPEAL AND SAVING

5§, Repeal and Saving
The corresponding rules in the Bombay Civil Services Rules, 1959,
as in force m the State of Maharashira immediately before the

commencement of these rules are hereby repealed in so far as they
provide for any of the matters contained in these rules:

Provided that anything done or any action taken under the rules
so repealed shall be deemed to have been done or taken under the
corresponding provisions of these rules.

4113—Ba
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APPENDIX II

(See rules 47 and 54)
Rules regulating the grant of travelling allowances and passages
diring periods of deputation outside India

1. The folloing rules do not apply to cases governed by special
rules such as the Study Leave Rules]fp ' - T

2. For the purpases of these rules, Government servants are divi-
ded into three grades as specified below :—

Gradation Pay Croup
(i) First Grade = .. Rs. 1,000 and above.
({i} Second Grade . . Rs 42510 Rs. 999
(iff) Third Grade - .. Below Rs. 425.

3. Free return passages will be granted to Government servants
deputed on duty outside India as follows:—

Pay range Class™of ssa passage
(i} Rs. 2,250 and above .. Firstclass ‘A’ Grade.
{ii) Rs. 1,100 t0 2,249 .. Firstclass® B* QGrade.
(iif) Rs. 901 to 1,099 .. First class * D’ Grade

(iv) Other Class I Officers First class "E” to ‘D
upto Rs. 900.

(v) All Class II (Gazetted) Tourist*J’
Officers :

(vi) All Class II (Non- Tourist*Q’
£ 5 %’fﬂ] and Class 111

s.
‘(vif) Class IV Government Lowest class berthed or bunked
from Tourist * T' to Tourist *Q .

servants,
(viif) Domestic servants (a) When not accompanying the
whose passages are met  officer—lowest class berthed or
by Government, bunked from Tourst (T) 10
Tourist (Q).

{b) When accompanying the officer—
monetary ceiling upto 10 per cent
above (a).

4 A Government servant who has been authorised to travel by
air and who actually performs the journey by air when deputed on
duty outside India will be paid travelling allowance as follows :

s on tour for the journey from his

a) Travelling Allowance a
hﬂi.d]quﬂrt,f:g IE the airport from where the passage has been

sanctioned

H o ally 8y

B
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of debarkation AcCordin,

1 18
(b) Free air passage ffgattigi a;It:P:.r;mmnmdatmn:
to the following class! Class of air rravel

Officers :
mﬁ?{ ay of Rs. 2,250 Standard (First) Clags
Ve :
(i) w{{?ﬂ;@ pay below Tﬂr's:nigat (Economy)
85,
. 2,250 per month. e
(€) {Ewﬂ‘ Tﬂﬂwnm at the rates admissible under the rujpg
made by the Commissioner for India 1o England from the
ort of debarkation to destination 1n Cases of deputation to
EHIUP'E or Jﬁhmﬂlﬂﬂ and the a,cmal travellmg Eﬁpmsﬂ in the Case
of deputations to other countries,

(d) Similar terms for the return journcy.
on the conclusion of

5. The grant of a return passage 10 India, )
5 dsoutation is conditional on a Government servant's return to
duty forthwith on the conclusion of the period of deputatio n provided
that this rule may be relaxed when leave is granted on medical certi-
ficate immediately on conclusion of a period of deputation.

6. Subject to the provisions of rule 7, a Government servant
deputed on duty to any country out of India should be granted
daily allowance at the rate prescribed by the Government of India
for their officers of the corresponding grade on deputation to that
country.

7. If a Government servant is permitted to take leave during his
deputation, or to delay his embarkation at the conclusion of his
deputation by taking leave, payment of daily allowance will cease
during the period of leave.

8. A Government servant, unless otherwise instructed, is expected
to take up his headquarters at his place of work and will not be
refunded the cost of journeys, other than the first and last, between
his home or place of residence and headquarters.

9. Necessary incidental ex such as taxi and cab fares,
motor hire, ¢tc. may be passed by the High Commissioner, to whom
pugt:r? E?m delegated to sanction them at his discretion. The extra
cost © berths or seats in Pullman zars will no. '
mmﬁwﬁ Sy s will noc. be admitted

10. Nothing in the foregoing rules shall operate t -
ment in such cases as it thinks fit to d{}psn frunmm?:i?':lubl?rgi;ﬂﬂmﬂ
Government servant on the basis of actual expenses incurred by
him during a petiod of deputation. In case in which it is decided 10
follow this procedure' the detision should be made known to
Government servant concerned before he leaves India and he should

be instructed that he will be - ,
claims by the production of mﬁ.ﬂl&rﬁ._?ﬂﬂﬂma to supportﬂi
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haf]:cix.'e{tl}f Leave of any kind taken in India, whether immediately
- e commencement of the period of deputation or immediately
tf? rstum to India at the end of such deputation, will have effect on
the deputed officer's title to passage and normal transit time pay
In respect of the portions of journeys undertaken during the period
of deputation as admissible to him. In such cases, if the leave is
taken immediately before the commencement of the deputation, the
period of deputation, subject to the provisions of sub-rule (2) below,
will be desmed to commence from the date on which the officer
embarks on his journey from the last sea/air port, in India. Similarly,
if the leave is taken immediately at the end of the deputation the
period of deputation, subject to the provisions of sub-rule (2) below,
will be deemed to end on the date on which the officer disembarks
at the first seafair port on arrival in India.

(2) If the leave taken in India in conjunction with the period of
deputation is of the nature of earned leave for 2 period not exceeding
120 days, the normal time taken by the officer on his journey from the
place where he was spending his leave to the seafair port of embarka-
tion, limited to the normal time taken on the journey from his head-
quarters in India to the tE:rt of embarkation or the normal time taken
on the journey from port of his disembarkation to his head-
quarters may, under the orders of the authority competent to sanction
the deputation, be treated as transit time and included in the period
of his tation. In cases of leave not exceeding 120 days, irrespective
of the nature of leave, he may also be g:r&nt&gd travelling allowance
for his journeys in India if such journeys really arise out of and
are incidental to his deputation abroad, travelling allowance being
allowed from the place where the officer was spending his leave 1o
the port of embarkation or from his normal headquarters to the
port of embarkation, whichever is less, in the case of outward
journeys and from the port of disembarkation mn India to the normal
headquarters in the case of return journeys.

Nete.—The provisions of sub-rule (2} above will not be upplicable in the cases of

leave exceeding 120 days.

. 12. (1) In case leave is taken abroad before, during or at the
end of the period of deputation, on medical grounds or in order to
spend pmﬁptahly a period of enforced halt due to unavoidable
waiting"for a passage, such leave will have no adverse effect on the
officer’sititle to normal transit time pay and passage. The period of
leavejitself should, not be treated as part of the period;of deputation
and no daily allowance, travelling allowance or other concessions
shall be admissible during such leave. .

(2) An officer, who has proceeded abroad on deputation, may, the
exigencies of public service permitting, be granted a short spell of
Jeave, abroad for personal reasons at the commencement, during or
at the end]of his assignment abroad without affecting his title to the
normal transit time pay and passage to and fro as admissible under
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however, exceed 50 per cent, o the

hﬂﬂ]d [I_Dtr §
the ru}a;hrijh;?xlf}' perfﬂﬂﬂedﬂ'rm he pﬂl‘fﬂl"ﬂ]&d outsidea [Uﬂh

: dia to country of deputat

(excluding the transit time from In ] on 4
or a fortnight, whichever g

back and enforced halts, if any) daily allowance or u;frdlﬁ&
B

The officer will not be granted any & 1
allowance or any other concessicll IA)I'JI'II:IE sui:l:l pﬂ]‘llm_l of leave,
af of leave in XCESS of the limits indicated jp ruls 1,

Note ].—Cases involving gra ded by Governmeni oD merits.

and 12 may be _ :
Note 2 —These rules do not affoct the existing orders regarding casual fegve ﬂu%
deputation period.
. 3. Officers deputed abroad on duty or on training under vap
3 (P Colombo Plan etc.) may be granted Equ;p;'ﬁs

aining schemes (€.8. :
:all.jnwau-:ic c-? Rs. ]EHL%U [wh.ic[i is meant t‘ﬂ_ cover ﬂxpta':djturg On war
clothing, scientific equipmenis etc.) provided that-— m
a) Officers who have drawn such an allowance within a peri
af I[atl-u-u:«e years before proceeding abroad, will not be aﬁgiﬁznf%?
grant of this allowance,
(b) Officers who have drawn or are eligible to draw such an
allowance from any other source (e.g. -Sponsors of the Inter
national Training Scheme) will also not be eligible for grant of

this allowance.
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APPENDIX II1
FORMS

| See rule 52 |
FORM |

Bond for permanent Government servants proceeding on
deputation for training

Know all men by these presents that we (1) ................
T T resident of ...oovvvveeienanecreecnasaniaas in the
District 0F .. .vvieeniecirenaneassrsns at Fprs:::»:nt employed as
.................. in the Department/Officeof..................
(hereinafter referred to as ** the Obligor ") and (2)................

...... and o ereinafter referred to as “ the
Sureties "), do hereby jointly and eac of us severally bind ourselves,

our respective heirs, executors and administrators to pay to the
Governor of Maharashtra exercising the executive power of the
Government of State of Maharashtra (hereinafter referred to as
““the Government ') on demand the sumof Rs..........covneans
(REDE0B. « o yovywn e msmsmesssrnazsnsdds ) together with interest
thereon at the rate of 6 per cent per annum or such higher rate which
is more than the Government borrowing rate by } per cent per anoum
from the date of demand till payment and if payment is made in a
country other than India, the equivalent of the said amount in the
currency of that country converted at the official rate of exchange
hetween that country and India prevailing at that time.

' this 7 | R ——— one

------------------

Signed this
thousand nine hundred ................

Whereas at the request of the Obligor, the Obligor is placed on
deputation/for training/studies from B < o ook oan em s om0
dayof ... ...oivenan T i1 - I .. day of
.............. AE ot rivessessen.s . (namesof countries)at the

cost of the' Government of Maharashtra/under a foreign aid schems.

And whereas for better securing the Government the Obligor has
agreed to exccute this bond;

Now the condition of the above-written obligation is that ir the
event of the Obligor resigning or retiring from service .without
returning to duty after the expiry or termination of the, period of
deputationffor training/studies or at any time within & period
of 5/3 years after his return to duty, or in the event of his removal
or dismissal from service for any kind of mis-conduct during the
prescribed period, the’ Obligor and/or the Sureties shall forthwith
on demand pay to the Government or as may beldirected by the

Goverament thesaid sum of Rs.............. .. ..-(Rupees......
“ . ..), together with interest thereon at

tha:rate of 6 pernent pr.-r annum or such hi rate which, is more
than above the Government borrowing rate by § per cent per annum
frem the date of demand till payment.

--------------------
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And upon the Obligor and/or the Sureties aforesaid making sycy
payment the above-written obligation shall be void and of no effeey.
Otherwise it shall remain in full force and virtue.

It is hereby agreed that—

(1) The liability of the Sureties hereunder shall not be impaired or
discharged by reason of time being granted or by any fmﬁaeamnm
act or omission of the Government or any person authorised by
the Government of Maharashtra (whether with or without tha
consent or knowledge of the Sureties) or any other indulgence
shown to the Otligor or by reason of any other circumstances or
conditions on account of which in law a Surety would be dis-
charged nor shall it be necessary for the Government to sue the
said Obligor before suing the above bounden Sureties or any of
them for any amount due hereunder;

(2) All sums due and payable hereunder by the Obligor and/for
the Sureties shall without prejudice to any 'D‘Ehf:}ir' rights and reme&ns

of the Government be recoverable]from them as arrears of land
revenue; and

3) This Bond shall be d.rsr::m;d to I:uﬁ bond for the performance
of public duty in which the public are interested. o5

In witness whereof the Obligor and the Sureties abovenamed have
hereto set their respective hands the day and year hereinabove
written.
Signed and delivered by

the abovenamed Obligor

in the presence of—
K T T A SN T

and .
i i S R e
Signed and delivered by
the abovenamed Sureties—
b4 i B
Y

(e SN0 eam B Bals J
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FORM 2
Bond for temporary Government servants proceeding on

deputation for training
Know all men by these presents that we (1)......cccooimmmmmnnno
Dastriet of ...c.cnsrvmnensssssnasanssnss At ..iveerreneen.. 5 present employed
85 .ooooeiisrieesssissessessesseeesss in the Department/Office of ............
 vvesesseenss (nereinafter referred to as * the

Ubligor ™) and (2) ..cooviviersirrsmsisassisonnssoraresen: (3] cirmesnsrianee
(heteinafter referred to as “the Sureties ™) do hereby jointly and
each of us severally bind ourselves, our respective heirs, executors
and administrators to pay to the Governor of Maharashtra
exercising the executive power of the Government of State of
Maharashtra (hereinafter referred to as *“the Government”) on
demand the sum of Rs. ............... (Rupees T
together with interest thereon at the rate of 6 per cent per annuit
or such higher rate which is more than the Government borrowing
rate by } per cent per annum from the date of demand till payment
and if payment is made in a country other than India, the equivalent
of the said amount in the currency of that country converted at the
official rate of exchange between that country and India prevailing

at that time.
Signed this ......oocoorrerenes @AY OF i 0 008
thousand nine hundred ......cocoveee v

Whereas at the request of the Obligor, the Obligor is placed on

deputation/for training/studies from the .........
o inian 1o the i day Of

day of .covueeni-
o vvesvssessssseesne B svsreereenineneen (nAMES of countries)
at the cost of the Government of Maharashtra/under a foreign
aid scheme.

And Whereas for better é.acuring the Government the Obligor has
agreed to execute this bond ; '

Now, the cendition of the

event of the Obligor resigning
ing to duty after the expiry or termina
tion/for iraining/studies or at any time within a period of 5/3 years
after his return to duty, or in the event of his removal or dismissal
from service for any kind of misconduct during the prescribed period,
the Obligor and/or the Sureties shai forthwith on demand pay to the
Government or 45 may be directed by the Government the said sum
[ 1 BRIy . (RUPBES ..o vovrienrinsnrsenness) tOGELHET

rate of 6 per cent per annum or such

with interest thereon at the |
higher rate which is more than the Goverrment borrowing rate by

} per cent per annum from the date of demand till payment.

above-written obligation is that in the
or retiring from service without return-
tion of the period of deputa-

H- 4113--8
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.o aforesaid making such
And upon the Obligor andfor the 5;-;:':{"‘“;5 void and of no effect,

payment the above-written obligation hodbl
Otherwise itslzl:xa..'l-.l11."-31[!&!.1.':1il."ufllﬂf"-"‘m“E"‘m1"'1“'13"l

it is hereb ed that— Ratt

.Elfsﬂm Hﬂiﬂﬁcqf the Sul‘ﬁﬁcs,_hemundﬁxé shaél ﬂy?ﬁrgﬁﬂ;ﬂ
or discharged by reason of time being granted or DY ot Y
act or omission of the Government or any person

: with or without the
the Government of Maharashtra (whether irfilgence shown

: gther -
consent or knowledge of the Surﬂi«lﬂ‘ﬂh‘i’é aﬂ!&};umstaﬂgﬂs ar conditions

i by reason of any A
:.';T,fﬁfff g? ftrrhigh in law a surety would be d1sphig%?_d ;”Eﬁﬂ
it be necessary for the Government to sue the said Ublig Imnnunt
suing the above bounden Sureties of any of them for any

under ; :
~<ie the Obligor and/or

) All sums due and payable hereunder by _ ]
thf E‘iumtiesmﬁau without ];Ercjudica to any other rights and mfmlgfcsl
of the Government be recoverable from them as arrears ©

revenue ; and :
¢(3) This Bond shall be deemed to be a hond for the performancs
of public duty in which the public are mtan:stj::d. - oo
In witness whereof the Obligor and the Sureties abovenamed
hereto set their respective hands the day and year hereinabove
written.

Signed and delivered by
the abovenamed obligor

in the presence of—
and

Signed and delivered by
the abovenamed Sureties—

In the presence of—
{l] e e B R T P e e . e OS]

j Accepted. :
For and on behalf of the Governor of Maharashtra.

Signature of the Officer.
Designation.
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FORM J

Supplementary bond for permanent Government servants
granted extension of deputation on training

Know all men by these presents that we (1)......o....un. S

resident of .. ....o.00 g P in the District of........
...... at present employed as. ........ e senswoesoint S Diepart-
ment/Office 0f ..........oooiiiiiens (hereinafter referred to as
“the Obligor ™) and (2).......ocoonomreeses And (3).eeccavsss

“vv.......(hereinafter referred to as ” the Sureties ” ) do hereby
jointly and each of us severally bind oursclves, our respective heirs,
axecutors and administrators to pay to the Governor of Maha-
rashtra exercising the executive power of the Government of State
of Maharashtra ( hereinafter referred to Bs “ the Government ™)

on demand the sum of Rs..ooovvienaess (RUPEES. . . oovnrmenrnnss
...................... ) together with interest thereon at the

rate of 6 per cent Ecr annum or such higher rate which is more than
the Government borrowing rate by § per cent per annum from
he date of demand till payment and if payment is made in & country
other than India, the equivalent of the said amount in the currency
of that country converted at the official rate of exchange between

that country and India prevailing at that time.

Signed this .........- day OF ..vvvevivsecsisionnasnnannns one
thousand nine hundred ..........civvns

Whereas the Oblizor was placed on deputation/for training/studies
by Government for the period from the ......ooiiiiiaeaiierene
Aoy of cvivasnonmonsrrs T e R A5y OF «envommnes

And whereas at the request of the Obligor, the Obligor is placed
on extension of deputation/for training/studies from the ..........
dayof ....oe0ns $n AHB e e e e davol .ocivcneanrans

.............. (names of countries) at the zost of Government

at
of WMaharashtrajunder a foreign aid scheme;

And whereas for better securing the Government, the Obligor has
agreed to execute this supplementary bond ;

Now the condition of the above written obligation is that in the
event of the Obligor resigning or retiing from service without
returning to duty after the expiry or termination of the period of
deputation/for training/studies 50 extended or at any ume
within a period of 5/3 years after his retumn 1o duty or in the event
of his removal or dismissal from service for any kind of misconduct
during the prescribed period, the Obligor andjor the Sureties shall
forthwith on demand pay to the Government or 45 may be di
bv the Government the said sum of Rs......oooovmirenaneses e
{_gupem ........................................ ) together with
interest thereon at the rate of 6 per cent per annum Of such higher

(ORI 4113 10 (2iee-T7-11)
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- thart the Government ];:brrﬂMﬂﬁt rate by 1 per
rate which is mOTC ML T se of demand ill payment.
fies*aforesaid faking such

cent per annum from Sute
: ; dfor the g
A pon the OVIEor 5o il bo void 60 of 10 i,

Otherwise it chall remain in

It: is hereby. agteed that— hall not be impaired
di oha er!ii Iﬁﬂ;ﬁi of time being granted “”ﬁbm}' i f{frb':ﬁam the
ischarged BY 00 " Government O ity B authorised by the
with or without the consent

Government of Ma : indul h
: other indulgence snown to the
or knowledge of the Sureties) of A1y or conditions on

: ircumstahces
Obligor or by 1eason of any other OIS e :
Ve uld be discharged nor shall it be

ich in law a Surety WO J Obligor before suing the

acoount ﬂ? he GO at ta sue the sai
t vernme
necessary for the v of them for any am ount due hereunder;
by the Obligor andfor

abave hounden Sureties oF p
2) All due and payable hereundet j
O el wi . ther rights and remedies

the Sureties shall without prejudice to'any O
of the Government be recoverable fram them as arrears of land

revenue; and
(3) This Bond shall be deemed to be & bond for the performance
of public duty in which the public are interested.
icor and the Surcties abovenamed have

In witness whereof the Obl dg
hereto set their respective hands the day and vear hereinabove written.

Signed and delivered
by the abovenamed Obligor

--------------------------

Signed and delivered by

the abovenamed Sureties
' [ e
' R e

in the presence of—
i LA
R
(2
Accepted,
For and on behalf of the Governor of Maharashtra:

Signature of the Officer.
Designation,
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FORM 4

Supplementary bond for femporary Government servants granted
extension of deputation on training

Know all men by these presents that we (1)............ A :

recident of ....cooiieans ity the districtof ............ at preseil
employed 85......cuverrecerinines in the Department/Office of
...................................... (hereinafter referred to as
“the Obligor " ) and (2) .. vveruuiisrrnsaieorimireras and (3)
...................... (hereinafter referred to as * the Sureties ™)

do- herghy joingly and cach of us, severally, bind ourselves, OUT
respectivé heirs, cxecutors and administrators Lo pay 1o the Governor
of Maharashtra, exercising the executive power of the Government
of State of Maharashtra (hereinafter referred ftc: as * the Government ™)
RUpEES -« .ovnanrs=rs i

on demand the sumof R&. .....oo0vn v
per annu

together with interest thereon at the rate of 6 per eent L
Governmen? borrowing

or such higher rate which is more than the
of demand till payment

rate Eyi per cent per annum from the date .
and i than India, the equiva-

payment is made in & country other
f the country converted

that country and India

lent of the said amount in the currency ©
at the official rate of exchange between
prevailing at that time.
Dated this ......cccveseerren day of
thousand nine hundred............-
Whereas the Oblizor was placed on deputationffor ﬂainiiing,n’studies
yol .....

by Government for the period from the. ......... i
cday of ... N

............ 0 the .. cvasverssnnsrsnass
of the Obligor, the Obligor is placed

And whereas at the request | .
ning/studies fromthe. .........

| on extension of deputation; for trai
........ da:,u:rf,-..,..........,.,tﬂmc-......,1.._.-.....dayuf
(names of countries) at the cost

EE—y
trajunder a foreign aid scheme.

And whereas for better securing the Government the Obligor has
agreed to execute this supplementary bond;

Now the condition of the above-written Obligation is that in the
event of the Obligor resigning or retiring from service without
returning to duty after the expiry of sermination of the period of
deputztion for training/studies so extended or at any Hme

to duty or in the event

within a period of 5/3 years after his return 1 ,
of his removal or dicmissal from service for any kind of misconduct
djor the sureties shall

during the prescribed periad the Obligor an
forthwith on demand pay to the Government or as may directed
by the Government said sum Of RS.....ooveoeeeessepre st W 0

' ) together with interest there- -

............................

(Rupees , :
on at the rate of 6 per cent per anmun or Such higher rate which
is more than the Government borrowing rate by } per cent ‘per

apnum from the date of demand till payment.

1Tkd T
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: dlor the Sureties aforesaid making syg
And upon the ODUEOF R0t o shall be void and of no effecs,

ni the above Wrilker
pﬂﬁ;{tgzdse it shall rem: nin Full force and virtue.

It is agreed that— o

(1) '?‘The fiability of the Sureties hereunder shall not he impaired
or discharged by reason of time being granted or by any for-
hearance act or omission of the Government or any person
authorised by the Governmernt of Maharashtra (whether with
or without the consent or knowledge of the Sureties) or any
ather induleence shown to the Obligor or by reason of any other
circumstances or conditions on account of which in law a surety
would be discharged nor shall it be necessary for the Government
to sue the said Obligor before suing the above bounden sureties
or any of them for any amount due hereunder;

(2) All sums due and payable hereunder by the Obligor andfor
the Sureties shall without prejudice to any other rights and remedies
of the Government be recoverable from them as arrears of land
revenue; and

(3) This Bond shall be deemed to be a bond for the performance

of public duty in which the public are interested.
In witness whereof the Obligor and the Sureties abovenamed have
hereto set their respective hands the day and year hereinabove written.

Signed and delivered by the
abovenamed Obligor,

llllllllllllllllllllllllllll

in the presence of—

L R R
-
Signed and delivered by the
abovenamed Sureties.—

b svsvrsimeasialamidt s
o

......................

: Accepted.
For and on behalf of the Governor of Maharashtré:
Signature of the Officer, :
Disignation, '

By order and in the name of the Governor of Maharasht™

V. PRABHAKAR,
Special Secretary to Goyernmen




_——

63

COMPARATIYE TABLE
Note.~This comparative tahle 'as been prepared solely for the purposes of facilitating

refercace,
Rule Mo . from  Comrespondi Rule No, from Cmuﬁmdinl
h'IﬂJllfﬂ.Sﬁiﬂ. il Rule ‘Eﬁﬁh&: H.Juruhlmmﬂvil Rule Mumber
Services (Pay)  from Bombay Remarks Services (Pay)  from Bombay  Remarks
Rules, 1981 Civil Services - Rules, 198 Civil Services
Rules, 1959 Rules, 1959
1 2 ;| . | 2 3
Chapter I—General Note 2 .. Notel
1(1)12) il Note 3 .. Noted
2 (a). 2 () v 2l 2(D) Note 4 .. Mored
2(¢) .. 14 Nate § .. Note5
Nate o 148 Instruction 1
3 3 Instruction () ..
" |
4 > Instruction (i) .
5 4 New
Instruction (JI7) ..
6 . 3 Tnstruciion (v} .. _JI
{; . 0 Tustructfon 2 New
Nore oo dYore Nare New
9 .o B 12 .. 424
9 4
? 14 v 43
Chapter I—Fay Note ! T New
10 .. 40(A)
Nete 2 bt By New
11 S |
15 .. 44
i o 41 (2)
: ‘ Note 1 . Clause (5}
11 (1) (@) o Al (D below rule 44
11. (0 (5 : . Alla) (if) Note 2 .. Norel
11 i - 41' B Note 3 .. Instruction
{iﬂfﬂ} 2 ®) below Note 5
11 {3) v Al Le) Note 4 . Notes
i - LA 16 v
1 (%) filiee 1 17{N&E .. 57
Explanation .. Explanation Note .. Naote
Note 1 . Notel 18 3T-A




(]

19

20
Nose |

Nole 2
.::'lmmr:r foH
21

200 (),

RUICH

(2)

(3).
Note :
R
29 (1)
29(2)

30
3
Norte -

a3

65
66
Note |

Nore 2

Instruction

69
35
Note
K
X7

<o 38-A (D)

. - Nate
. 3R

L BB &

38-BB
38-C

S ¢
Hi

«» Note

38-E

38-D (/)
.. 38D (2

BF
o Nole

.. 63B

34
33

37(J)

37 (2)
Note

38

39

40

Nore
Lnstruction
41 {1}

41 (2}

42 (1)

42 (2) s
Nate

43

43 (i)

33 ()
Explanarion
i

Note |
Nole 2
Excepiion
(a)

(&)
(£)

51

MNote
fnstruetion
53 (i)

53 (i)

55 (1)

35 (2)
Nate 2

F3=A

55-A (a)
55=A (B)
Explanation
67

Note™]
Note 2

Exception

(ay
(8)

o

{e)




—
|

(]

k!

—

45
46
47
48
4
Note
50
b
52
53
54

55 (1) & (2)

Chapter IV--Deputation Qut of Tndia

——

Note 2'below
605

605

606

Nore 6 below
603

o0k
MNew
Note 3 below
605

Note 4 below
605
e MNew

Note 3 below
605

Note 1 below
605

807 (f) & (if)

Chapter. ‘r"—ELum:'.'limlmn of

. Aﬁpﬂi“mﬁnm

J6 .. 609

Note | Note J

Note 2 Note 2

Note 3 Note 3

Note ¢ Nofe 4

Note -« Note5

Note 6 Note §

ST Al

57 (2) .. Note below 611
Chapter VI—Repeal and Saving

8 .. Bb4

II

The following Rules/Notes/Instructions/Exemptions efe., from the Bombay Civil

Services Rules, 1959, stand deleted : —
Rula Mo, Rule Ma.

Rule 38 Rule 38
Note below rule 38-D Bule 60
Rule 40 Rule 61
Insfructions ¢ & 2 below rule 43 Naote 3 below rule 66
Nores | & 3 below rule 44 Instruction below rale 67
Rule 44 (c) Ruje 70
Note 2 below rale 46 Rule 612

Note 1 below rule 55

Rules,

It
The following rules from the Bombay Civil Services Rules, 1959, stand transferred to

ather set of Rules as mentjoaed below:—
(1) Rule 7! transferred to Bombay Financial Fules.
(2) Rule 76 transfeired to Maharashtra Civil Services (Travelling Allowance)

GOVERNMENT CENTHAL PRESS, MUMBAI
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Maharashtra Government Publications

can be obtained from—

THE DIRECTOR
GovERNMENT PRINTING, STATIONERY AND PUBLICATION

Maharashtra State
Netaji Subhash Road
MUMBALI 400 004,

Phone : 2363 2693 2363 06 95
236311 48 2363 40 49

THE MANAGER
GovernmenT Photoziveo Press anp Book Depor

Photozinco Press Area, Near G.P.O.
PUNE 411 o01.
Phone : 2612 58 08 2612 89 20

THE MANAGER
GovERNMENT PrESs anp Book Depor
Civil Lines

NAGPUR 440 001,

Phone ; 2522615

THE ASSTT. DIRECTOR
GOVERNMENT STATIONERY, STORE AND Book DepoT

Shaha Ganj, Near Gandhi Chowk
AURANGABAD 431 001,

Phone : 2331468

THE MANAGER
GovernMENT PrEss AND STATIONERY, STORE

Tarabai Park
KOLHAPUR 416 003,

Phone : 2650395 265 04 02
AND THE RECOGNISED BOOKSELLERS

“ — — —=
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