No. A-12018/5/2022-Admn.I Prtg-UD
Government of India
Ministry of Housing and Urban Affairs
Directorate of Printing
‘B’ Wing, 4" Floor, Minto Road Press Complex,
New Delhi
Date : 29" August, 2025

OFFICE MEMORANDUM

SUB : Inviting comments on the proposed revision/amendment in the Recruitment
Rules (RRs) of Group ‘C’ (Industrial & Non-Industrial) posts of Govt. of India
Presses-reg.

The undersigned is directed to refer to the subject cited above and to inform
that the Directorate of Printing is in the process of revising/amending Recruitment
Rules for the following Group ‘C’ (Industrial & Non-Industrial) posts of Government
of India Presses under the administrative control of Directorate of Printing:-

Sr. No. Name of Post Sr. No. Name of Post
8 U. D. Clerk 12. Reader
2 L.D. Clerk 13, Copy Holder
3. Stenographer Gr. I1 14. Electrician
4. Pharmacist 18, Wireman
5. Asstt. Caretaker 16. Welder
6. Section Holder (Bdy) 17, Machine Assistant (Offset)
7 Binder 18. Machine Attendant (Offset)
8. Asstt. Binder 19. Silk Screen Operator
9. Head Mechanic (P&B) 20. Asstt. Silk Screen Operator
10. | Mechanic (P&B) 21. Asstt. Inspector Control
11. | Asstt. Mechanic (P&B)

2 In accordance with DoPT’s OM dated 13.10.2015, The Draft Recruitment
Rules (copy enclosed — English & Hindi version) for the aforementioned posts are
being uploaded on the Directorate of Printing’s website for a period of 30 days to
invite comments from stakeholders.

5 All stakeholders are requested to review the draft RRs and submit their inputs,
preferably in a tabular format (Word file), clearly specifying:

. Column Number

. Original content

. Suggested modification
4, The inputs should be submitted no later than 30 days from the date of issue of

this OM preferably via email to [sindhu.pillai@gov.in; ashwani.kumar35@ ov.in].
3. This issues with the approval of the Competent Authority.

To

1. Managers of all Government of India Presses with a request to circulate the copies
of the Draft RRs for obtaining comments of the stakeholders.

2. The Deputy Manager (P&P Section), Room No. 402-B, Government of India Press
Complex Minto Road, New Delhi — 110 002 with a request to upload the Draft RRs
on Recruitment cell web page and What’s New Tab of the Directorate of Printing’s
(DoP’s) website.
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qg HT ATH 9 H&dT gaffergor aa Afesw A TR YA HYAT HATA e srdt fre S e srdt fpe S arer
g T sEfFdat & v fFaa & v nfea
g e dftr 3R I ardare
(1) (2) (3 (4) (5) (6) ™)
1. 3= fofr e Farad 57+ (2024) AART  Segrd  Hal, | dd Afgdd # TR Kippoy AT ST g GEGHESCH
FRAR & HUR W | W T IemEd | 4 (25,500-81,100 %)
IRET=) EGUIECIRS
@Y ol fFr o | aRden @ EfE, | st B ogqufa wdt @ | deafa ar wfafagia ar smetes qarr et B | afe femelr dewfa wfafa fret aRfRufaat & |
aret egfeaal & fav | Iy A & gl a1 WedAfd @ A1 | qur A 9 Afor Ged dewtfa ar gfafgfda ar | & o s wmen v g2 | & dar e @ awad
fafee 3y 3ik Aferen wlafegfed/ 3= @Ry | e fhar Smean [ERI I
gfFaal i e A o S arelr Rfeaar $r
@y gl ar el gfcrRIcdr
(8) (9) (10) (11) (12) (13)
Ay A g AL A& er Wit 2aRT, fas o gl | Deata: Tag T s deafa afafy AT FET g
W gfafagied garr T 3R Ao s os aae #Afted & w) | oeed faeafaf@a g
2 (19,900 - 63,200) # 375 a¥ &I HARFT Qa7 | 1 39-fAgers (SrRIT=T/

&1 gl

fecqur-1:

@l Uledtd & fov W Ffasel fSegier 39elr
3geh I 9T @aT QU H o § W FEr fmar
ST &7 g, 31 asal X & four foear sreer
gerd & 3T 38T 3gE AT IrIaT Jar Th
vy F 3w FH T & TUT 3egial 9T gRATET
&1 Jafer Fie fafed & dhorargds g & o
Gl

Rovft-2. 9=t & o =geas 36w dar &
AT A & A & v
01 S=Tad, 2016 a1 g Afy Gow 73 F=T
dae e fAwRe & 3R W gefEa
AT TTAT @ fAEaTRa rar o= g, ey

HEATCI) AT AT Taersh

HRA THR HGOMT
—37eeT

2. SUBaA 39 YaUH/

gigafahifag

—HeE T
3. SUSSAH  TERIH USSR
(TRIE=T)

—HeET




garr ARAT TR o) T 91 Far A IFd ekl
Imer Fr Awmenr W ImuRa fGEaika
T 3T ARFT F TR FH fr I Adar
gFeh Sael

yfafagfa:

Feolg TWHR & W A

(i) S fAIfAT IR W &8y 9 4R W I}
gar

(i) Toregie 3ra) Aol At ar gaAges Is &
8 av & afAa Jar $r gl

feoqur:
gfafagfFd/3mae ) Agfed & gaee & for
TAdHA 3EH QAT & IRl & 30Te]
01 SI=1adr, 2016 a1 ag Afy owd 79 Fe
aaet 3 i RAERe & 3uR W gEdfaa
e TTe @ faearRd R am=r g, ey
ZaRT AT 3MUR ) Fr 7E JGT FY 3FT AT
Imaer Fr fawmRet W smRa fovaika
JeEUT dad ARFT F T H H TS Far
A S|

fecqur 2:

viafagfea @ saf, e siada s
TEHRH 3T I7 FAT 3= TorsaT 3rar fqsmer
# 3@ a4 & gge aiRd fhdr 3
HaA-aTed e W yidfagied & afer anfde
g, TR de v e A gl
yiafagfdd W gfFa & fav sifeas 3y
AT, 3Aea ued e i 3ifas fafdehr 56 aw
¥ 31fee 78T gl @il




TN

b .

qg HM oATH qeTEdr gafteoT AOAARFH T Ye H¥ar WY ot R T are SFiFadt & v g dar @Y et b e At safedat & faw
H TR 3T Ug ufara dfde 3R 3= 3gare
(1) (2) 3) (4) (5) (6) (7)
2. HaX Aoh fauTes* (2024) WHET FHedd  dde kippc 18 & 27 a¥ & &=l fre Aaded @S ar farafdeae @

IGIEER

(FRIFR F 3R

R gRader)

&, wE Aww A

I3RS AT TR 2

EoRIBEIR] (19,900 -
63,200)

FS TEN @R ST U AT Jreigelt ar  12dF e a1 FHeReT Sccon|

Rt & HAER WHN Faht & v amAwT

sl Fr qer o 3T AR e 40 a€ iy IO 35 Wed Hid AT A Jrerar
SRR ST Ao SRR St By ger Torast 30 A S W i AW F e
I 45 a§ $r FTEh) SRIETOT SOt X gt

Revqor: 3R] ET SEUIRE R F P R
fafr Farlr 3T garr FAAuIRa [ el
(STeT ST FITTRY TIT AT aRT Y hr e,
JgT Afead fafy oRd 7 7R & 3mdee gred
N F AT g 6 7S 30 AR A @ B
gg 3ifaq R & 39|, Aue, /oS Yo,
FAR T & degr@ s, fGATael yees amgler
Ak wifa oo oo o= oo & 9l 3uavs,
O HUSHAR AR gdiy dqg a1 FualT
datedIT & it & fov Rfga & a5 §)

(A ose & AT 5 ot gamd & 3iad
¥ 10500 Fofl gard il Herfgedr & 9000
Foll gard Ui EeT 3 & 38T §)

A ot fre s afkar $r

srcit hr geufd, acdt @ gl ar

et a1 SfAfagied a1 e earT ol i ger & Ife fyemeia diewifa @fafa e aRfeufaat

arel AFaar & 3afy, Ifg Wieafld garmar gfafegfdd/3mdes 3 A0 e dieafd o gfafagiea ar 3o fhar &, o 3§ §3aar #4182 # §Y ol dar
for fafea 3mg FS & garr a2 afded qeufaar ganr STeen T 8
3R dferF ga a8 ST arelr RfFaat & wfaeraar RIAT TR
Yoot afFaat & STean |
aur & g gelr ar

G

(8) (9) (10) (11 (12) (13)
SiY &, TaFEeor (10) A et ()85 9faerd FORY T AT & Wedla: g T fAEENT WewAfd o) SAEr gler
H 3uelia fr g gl & for AregA &A@l w5 dF g@anr ace Ay # T 1 & 397 9g W 3 a¥ & fafdaa  @fdfa wwar gt afafa
A a6 ar ay ¥ar @fgd o T FAAN (R 3iefe) Srae Rrafaf@a g




(i) For RiFTTT H71 10 TfcRIT diel
AT A T 1 # g T &
Faamar (R A # @
fasmeier 3rgar qew & R W 0w
FAAIRGT H q 7 A0 A 12dF
FET Iccdlol AT HAHET gl aTegl
auT Seglel 3d ddel Afgard # diel
¥y &1 faffAa dar g 9T &
e o= & fRehde 3y @A 45
a¥ § Grgfaa snfadl qur g
Seteniadt & fow 50 av)

(iii) 5 wfeRrd @ o HAARAT (R
i) & & s Srwen S
T AT & T 1 & 399 9§ W
3 gy fr fafAa dar § s &5 defr
st & 3t & v wfaw 7 &
fafdse 2

SIRIFA (ii) 3T (iii) F AT gle¥
g dreft a7t ganr

feoqur: afe e A Iudsy RiFaar
& F&AT ¥ 31™F FHAERY HEAT wed
W g, 0 310 wEaiEl W e
& aut & Red g arer RFaat &
M= & v R Far sreenr arfs
qd qleT #H e g FA arel
FHAIRET R ggot AR Far so

fecqur-1:

&l Weafa & fou 08 Ffasel Segier 39 3 ar
T ¥ G A A § o AR R o @ 8, 3o
aRsar WX o faar fRar Sruem serc foF 3T mfara

1 3ufages (JearEs

qEOIeg)  AgYeYs AT
JeUH HRA THR HGUTd
—3rexet

3% IT ITIAT AGT Tk a¥ & 3P F7 o &) aU7 31
e aRdem @ afer Ify (ke § aweagds @
FX o &l

feogufi-2.

Weadfd & AT FgeIdd 3¢ Far i A6 Fe F
Taie & fow 01 S=1ad), 2016 a1 g8 fafy oww 79
Hegrg ddel AT H ARt w merRda geRifEd
e EXgem @ fawaRa fRar ar &, 3fedr ganr
fafAa 3MmuR W & 7 Far FT 3T ddA AT FHr
AT & IR W FEaRa deear=ir 95 adeT 372ar
AATATT H T IS [aT FHST ATCS
RemeiT sée qdiam:

IaeT AftFE & TR 1 7 TP 1 (R 3@ HAA
S 1247 eT Sccliol IT THRET e W@ § IUT Siegiar
5 ddd 5 F T oy T FafAa dar fr g

AT

el o1l & ugS TS FIh & UG W FAEQY F U
THATH (Fde -1) e P9 A (@FR-3eGITR HAuR)
& Ue W aTel USRI T Teh R & g & ST
hell Bl

2. S¥SBgH 39 Y§US AT
geafahifae

—HeET
3. SUSedH WIS UeHH
(F2TE=T)

—HeET




AT

9N

qe @M AT qe HEdT gaffertor doA ARCFT A U IyaT WY et U S arel egfFadt & &Y o7l fohT S arel et & o
# TR HIAT G forw 3y dem aferd AfEre 3R 3= Jrgan
M 2 ) ) ®) (6) 7)
3. snyfafis 05 (dre) (2024) AT g ddd Afeew o) 7 giar 18 & 27 a¥ & &= (i) TFEr AIamca S5 @ favafeeaea &
DER Yar, W T A EW 4 124t et a1 FHBET Secior|
ERERTIR) e - 81100 %) JeTGRIT AT 3MERM & AR THNT (i) GETAT TIET & AICs:
7 Jawt & T G 3Rt &

am &F 3y O@Er 40 ay 3k W: 10 fAee 80 ereg ufa fAac|
9N . HQ:IT 9N
Saentaar fr e_.m H 45 TF
IR 8)

yfae@e: FFger W 50 @Aee (33Sh), 65
fAe (&)

fReeqor: 3mg dar AUiRT we &
T FAvias AfY Haarr 3w
garr faanfua &r e




A ot 6 Sitet arel | aRelem i 3rafe, afe | el dr gewfa, ol @ gl | dieettar ar gfafegied ar afg fasmeier destfa foher aRfEufeat & @g
it & fov fafgd 3ng CAER S a1 Weafd ganT ar gfafagfed | 3mes qary ot @ gen | &fAfa B, O 3ged dwmer | S @ar e @ 9
AR AfarF IEAT HewAd | IS @R I [Affew | # 7 A0 Gew deafa T & forar S
STt $r g2 7 oy geufadt garT s S arelr | a1 gfdgiea ar amae
gl 2 oTet Rfgaat $r gfderaar faRam Sreem
(@) ©) (10) (1) (12) (13)
AL e T ar av FHARY T AT @RT Aelr AL e e AL & e AL A& Qer

ot & ATEIAH A

vfafagfea ar el Sl ar
eI P& A e TR
aRFEAf & AT Igury garT
T ¥ 1 3 ety fr ged
& #RvT g5 Rigaar gfafrgied
F IR W Feald WA H
fafAd 3y 91 |ger 98 9T
F E IRIRAT ST TqFT 7
# O wdf & v R[(RkT
AT @A g H F ol oS
Hehalr|




AT

RS

qg I ATH qeHET FafferyoT JaAHTE AT UG Y o1t U I a1 gfFadt & fov 3y @ ardll e S arel sgfeaat & faw

9 A YT IS AT afaa Afde AR 3= 3gan

TR ug
(1) ) ®3) 4) ®) (6) ()

4. SR 08* (2023) TTYURYT Fegl T delel ey S @A 18 &/ 30 a¥ & & (i) TRl AaaTITed 1S A fafiezre @
ar, @ T AREH A (FTT THR E@RT ST e a1 segeet ar 1247 qur @y A Rl Aegdr god JEdm
FIIR & MR spoofya w” 5 AT 3 HTER TR YA & T W @ G 2 a¥ @ e qur swsh
AR et Rs2920 srafiat Y qur ¥ g AR aF 40 O ORYG A Tod FRAT Sweh oRwg &

3R srqgfaa snfaat aur EgRd seeiaat
#T gam FH 45 a¥ & M §)

feoqor: 3y der PuiRa w= & Qv sifaw
At sRa # 3pafiat ¥ Mg ued e &
T Fga & 715 3ifaw O g @@ &F a8
sifar A S 3aA, Aoy, FoTTd gew,
SFA-HHR TS & olegrd Ts, AT e
argler 3R Tfa Sy gor awr S & gl
IT HULT Teedd & eI & fav fafa
& s §)

faees|

(ii) Jregora: foell TR AT AR 47
WHR AN AlIdITd  Saadndd
fcrsale & 1T &1 H 2 a¥ T 3|




Far drefl o7t &
o Fuia
Y Td qrSeA
Afaos
IIIAT Teleaicd
FIfHRT T Y

gRdrer  3rafe,
g w1 § ar

a

o1l a1 lreeT| Trelr
o7t 37aT Yelesita
3r2rar
wfafergfFa/aamasr =
ST Ud fafdeet
et F #7 Se
arelr Rieeaat @ afaera

I GeleAfa/IfAfAgFa/aaae garr o § I3
S8 geleafa/afafagiad/aamaes f&ar ser &

fqamhy dieafa afafa afe @ aRfeufaar S

ar gt @ ot e & d@g

T & dieh {ar e |
REAY H
3TFLIHAT §

(8) (&)

(10)

Q)

(12) (13)

GEGHEIG] @Y o7t arall &
faw ar a¥

WAl ganr, oasd &
gl oY gfafergiere
CEIRY

wfafagfa

FET WHER I FAeled &F & 39RA AT
TWRIcAART fAFEr a1 T30 TERT & T DR
&.(i) S AIfAd IR R FEer 9 gRT W W 8,
(i) AT ARTFE #H TR 4 & g a¥ H HfAT Jar
aTel EURT

QTN 7 iaeta dreferdf arelt & fov ke sgare
GRUECECRCCL I

feoqort:

gfafgasmeaw afed & wee & v
FeTaH 36 qal & IRelel & 36T 01 Sfefal,
2016 a1 g8 fAfy TEH 79 Feag dded 3MAeT Hr
el & MUR W gedfeld dde axaer &
foraiRa forar o= 8, afoer qarr fafaa smm
9 I IS JaT I 3Fd AdeT AT Hr AR |
MR REART dcedr=i 3 HAea F TR & &
IS a1 FgASh SR

feoqofy 2 gfafegfea & saft, e siada =i
TSR & 34T a1 fFAT 317 oo 3rar [T 7 380
fagfeda @ & g R el 30 daet e ug
w gfafagfdd & 3afe afde 8, aruroaar S
ay @ iR AT gl gfafagiea w Agfea & oo
Jifrehcra 3G WAT, 3HMdesT Ared Hel Hr 3t G
1 56 a¥ ¥ S A gl AR

Fag v iy Wty sy e A8 @
Sad REafaf@a g

1. 39 feerh (SrRmae/HeEare)

AR AIHR U — TEqaT

2. aRRseda® 39 yeuUe/
gicaifahifag )- @eEw

3. gRSEIHA TS YaUH
(T2TH) - WEET




Horgar

D N

FHAR F TT gy
d® BT &1 S Fahell §1)
feogor: 3-TI'§' AT
uiRa &= & v
Auigs QY 3w
ged & Fr 3
fafr g

qg & AT qg dr g&dr gafteoT JaT AfeTa & TIA U Iyar  @elr ol & fav g el ot & fov snfaa dfas 3R 3=
CREEICE 3T UG AT HedT@
(1) (2) (3) (4) (5) (6) (7
5. TEIH TR 04+ (2024)  WTYUROT deald HaT, aaa #Afeem # GEEG gasa a¥ ¥ Ifow (1) el Aegamea faafeeame ar a5 ar
FIREH THE T IWSEE, E&RO2 0 (19,900- B FAFET U FIAISTC AT THSET;
*(FEAR & Fefeafrdra 63,200/~ %) (P WHER IR (2) FATET HIA & IERAE AT SWHTA H ar
YR W S FEgeRl AT eRll Ay i e
aRadeiia) & AR WHN FSA:

Y A=Tdr yrod GEATT 9 TaTodr # fSeaar
IT AT




Fr @l ot & aRden 1t T T Hred ot e gl ia/AfAfg Fa/aaTaRe earT ot faamhy defa @fafa afe & o 3@ @ oRfEufoEr S

e AeiRa g 3efE, afl A 3uar gQfd AT g Iz TR sEeasagRaaaRe P § gt =t @ "™
wd oA g oar vfafagfFa/aaEs & far aer & die dar 3maer &
NIB M Col ey garr g faffes RRIEER) &
Yeleald HIfHH T AaegAr ¥ 9 I LTS &
ot o € arell RiFeat 1 gfcrerd
(8) ©) (10) (1) (12) (13)
e ST W adt P 100% vfafagfea  wfafagfea.—— g o fawela deafa afafy gte afafa #  amg aE aan
S el g fEd F g W Feard SR & AfRE fArfafaa g
cafFadr & Al w1 ganr () FafAT 3R W F@EY geuny &
fore &t a| (@ A ARFw & T 1 (18000- -39 G (RIA/FTAT W) HeraT T
56900/-) F TEEmEY g Ty F ey Toow A TS AT TER F0merd
HaT & TEREE AT SEHT & el I —areaa
1 37epere 2. SUSSAA 39 Yath AT Glegifrehiiae
Roftufafgfea @1 afe, s —Ser
e IR THR F 38 41 Bl 3T 3. SUSSAH RIS Yaetdh (TeMafereh)
TreA/fAsET # 5@ PgRa $ % ued —HeE

aTRE B 3T FIE 9 W IRREe  coror—afe R dgune w swied st

B yaftr &, wreRoTEEn A A€ @ yem ST AG E S amw @ R &t

T gl TRfERT ® PR & e TG0 AP S wE A e g A

S Tl oo A€ ¥ e A T P F R st & Rer Remhe

2l iR Qe TRfad anfie frarer awar &1 T8 &
% g ¢ Sl Wedfd W faUR X W@ Hqeomerd &
HE FA g W Fua g




e T AT g @&ar gaftepgor o ARFA A ER | T 3yar | W o7cii ohT STt arel safeberal o v sy dhar | e axcif o fore srofar Qfaves 3iR 37 3rgae
KB GRS
0 2) ®3) 4) (5) (6) 7
6. RIA lesy | 3ealdF (29)* | TTURUT o | 3T ARFT &7 | 3mET 9 | 18 ¥ 27 a¥ & &) 3T
(FSrecars) (2024) ar, EHE A | UiEEr TR (29200-
(@aef 92300/- ¥.) (FrT TR garT S R I 3reqeedt ar | (i) fanel \reramTed &S o farafaearers & 10+2
ENELIER] 3MTCRMT o 3R TRHNT Aaehl & forw fRrfdrer s
*(PTIAN & IAFaE 40 ¥ T T ST TohaT §1) (infrelr ATearaTITed faeafae@rerr ar wear & Hgor deafah
R # 3 a¥ 1 oA a1 | g |
aRade feTqur 1.~ 3mg e 3raenid el o forw fAviaes
ST HeheT 2) AN HRE H A A GG T T F | (1 el e 31T Cefeet aTe) Sqg0ToRT a1 EET 3 e ey a1

fore g &r a1g 3ifas ardra gl (@ 6 ag 3ifas
ARG S 3TH, AT, IO G2, AR,
AR, Armvs, B, fAfFwn, sw-Fe
UsT & oiegrd Ts, fRATael 9&er & orglel 3R
TR TSrer 2 &= fotel & 99l 39@vus, v
3R fAPeR g a1 datediv & 3 & fow
fafga & g &

feoquT 2:- AR wraTeral & ATETH T & Y
arelr o7cff & gem & 3y WA IauiRa & fow
Ui alfr@ ag 3ifaw alre gl o a%
USTITR FHIATAT F AT AoTel & TorT gt arar &1

ar a¥ &1 3egerd o Jteddid foRell Aguer & fSreeamsi
T A FE A A 1 ¥ & I
i

feoqur 1:- 3rard, segur gafea safdat & ger & 37
FHROT & U St erEaey o S el =raer 3maer/aare
ITARY & fadehrear e 1 ST el &

feoqur 2:- 3egsra T IEAT (EATY) 37 HRON F AT S
dgeey fRU I HHAR g9 AN/ GETHA HEENT &
fadsaR qqRd snfaal a1 dqgRd seenfaar &
37T Y g2 F a« R FHr 37 Tra & 519 T & HT
IhH 9N 3T HRON & foIT S r@eey fhw St FHary a3
JmeT/aeTA SR @ ¥g 7T § F 3% fav aRfEg
RSt &1 o=t & ToIT 39faTd 3eje7a 1@t dTel 31 Hegerdt &
afat & qaTed TEAT FH 3T Bl T TEHATGAT AL & |




WY ol Ry | aRdrem & | ot fr geufa, | Wewfa o wfafagfed ar smeerst gan ercl $r gem 7 & Aot e afe; fasmei dieatfa afafa g ar 3adr = rer  aRkEufaat
Sy arer | 3afe, afe | et ey gefr ar | diewfa ar yiafagied ar s fhar sieam| # §9 dF qar
wafFat & | sY Wt aRT AT AT F AT
fore fafed amg wfafag @/ T S|
A e AT SaRT qUT
gfFaar  fr CEICUE U IO f
&RIr # AT gl arer Rfgaat $r
T AT gfaeraar
(8 9 (10) (11) (12) (13)
TeT ;Y ol | era-afaea LICGIGS Topg o faameher ewifar wfafy /femir gfte afafa | ey g g
fFT S | Wieetd ganT et AeFT F Y TR (25500-81100/ - F9A) H W Seearst gl | foet Heafaf@d gt
arer S agr e | 3T A F ufg gy AafAa Jar A g s A QT T Wagst & I A
afFqat & | wgfafagiFd A a1 F @y T Agd-2 (3. 19900-63200) F sE=X 3R 1. #Rd WHR  HeUTed & 3ufcs
for @ af | oA FAg | AT TS A Rg AT H FIFT ar H (TRN/FRTE YHE) HYAT Al Gduw AT
Hehol OX AL foaofi-1: EYE - ETeT

T @t

STeT V8 &ferss cafaadt & daur A, fegle 39l 316 a1 aradr dar g
TN &, WeaAtar & T e fham 7 381 &Y, 981 318 Sise safaadl &
Haer 7 o TIuR foRaT ST W] Ig o STelfeh Sofch GaRT T 15 376
T ITIAT AT AT 31éeh I UTEAT AaT F Y VAR F AT I F,
SoTH O ST 87T e &Y, e of g1 R 3eg1eT Ul 0 HfeTso eafFadr afgd,
gl QElY 31rgeh AT I AaT Ugel &1 I T ol § 31Tel 3T Aoh A
SieeAfel 3 forw 3t aRETeT &1 3rafr Therar & T #X o gl
fecquiY-2:

oAl & foIT ~geTc# 375 HaT T HIUTAT det & TATSTeT & forw famely
SR gaRT 01 ST, 2016 | Ugel AT 30 dRI@ ¥ Had 79 Heald
acTeT JTATET 1 FABIRRIT 9T 3R Yedfaid deel Saar &1 faeaia
TR arar §, T 3R 9R 1 918 Jar T 3Fd ddfeT ATI1ET 1 RAwTRT
IR INUTRA AT I+ ad=T #Afera & TR 7 6 15 Jar aash
S|

yfafagfaa:-

FeolT TSR & 0 AR -

(i) S AT AfeeT & 5d TR (29,200-92,300/- ) H AT 3mm @
TR YEURT fhU gU g a1

2. SISSAA 39 GeuH/SicAfhiae - deed
3. SUSSAH TESh JaYS (TAE) - TEed

feequr- 7fe; forel FeuTrerg 1 qaferd Tetmy 3uersts et
&, dr 38T ggaTH aUT §Fiad & UT geuny St @A &
ot 31 ooy A AT ITUR o1 34 T @
S T TET § T HAUT TAeRmTerd & fondl et & faer
el Weafa afAfa & enfaer fhar o goar & qar
AT & AU g8 § S Wiestfd W faem & ©
HEOTe & T A gl W I 8




(i) foegier aasT AReFT F Y T (25,500-81,100/- &) F 37 Hofr
# ufg forafiia dar 1 & 3tk egiar Rreregmel @1 o avt &1 s
e @l

froqoft -1: areres yaet & 0 femmei 1RSI, S et dr drelr afFa
# g wfafe i oX fgierr & fore farem fanw Siret & are =181 g1t | 38 TR
wiafergerd safad WMot qart fagferd & fow e fro st & ar a7t
giat|

feogoft -2: gfafagfea @1 srafer G siadta deia aver & 3¢ ar
forelt 3121 Heraat ar fawmer o 3w gfed & 8% Jgo aTRa fonel 3=
HIST dTEaTd UG R Fidiagfad S 3afetr § AeRoraar qur a7 av¥ @
31fereR &TET gref|

feoqoft -3: gfafgfaa qarr mgfea & fow sfemas 3mg e smdes
gred ket Y 3ifAF e A ooaa av & 31f8e 87 gl

feogoft -4: gfafagfea ar smeer & smur W fAgfFa & gais & faw
Rl 31 g@rT 01 J1ady, 2016 & Uger (38 ar@ ¥ raw 79
Fearg dcet 3T @ RAERel o smerRd gAlfET dde e B
Ear B amm &) el 3muR ) fr a7 Jar A, R{arg 39 g2 F,
STET Teh § 3Tereh & GoITaTcl deleTllel T HTEROT delel HigrH & TR &
afgd veh Aol 7 faer ¥ fgam arar €1 adet 3mier i R & 3mar
TR §G1T 3T ad=T Afeera 7 5ait Tk W Y 718 Tar AT Srean|




Horgar

o]

o

qe I A g H@EAT gafteRzor ot Afcerm & EpC A wdf e S are safFaat & AT ot & T 3nfea Afes 3R 3=y 3gand
TR 3rerar fere 3mg
3T UG
(1) 2) 3) (4) (5) (6) (7
7. Srecarst | th & (130)+ | HUROT A Ia-T AT & | 39T U5 | 18 & 27 a¥ & | 3T
(2024) Qar, wHg T TR 4 (25,500- FET THR @ S Y | (i) R Aegaed 918 @ Ao (qudl urw) @
(1fer Feren) 81,100 T93) 3fefeRil AT e F IFER WHR | FAGeT AR
*(FTHR F YR kIR Yawi & far R #x& 40 a¥ | (i) FeEh s are T o 7 & ara & 39 &
R gRadsT fFar s JeTadg dh F ST TR §) Ty SISfEeT 3 A NSNS T TAAAIET JATOTIT
HeheT §l) (372ra)

fewqur 1:- 3y dew sEuRa ae
F for fPuims ai@ srRg #
HEIRIAT F e WIod A & forw
g & g sifad ak@ gl (@
& g8 dfow dak@ S 3EA,
AOTed, 3EOTAA Ueel, AR,
SE-HHR TeT & degd Ts,
AT v ¥ oEle 3k whfa
ool T g1 Sk & el 3uwvs,
oA AR eeR gd@m ar
detedT & gt & fov R_Ra
$r a5 Bl

feoqur 2:- AR FrTerl & AeTH
A ST arelr o7t v awm A 3g
A srgeniRa we & fov Auigs
aNr@ g oA akE gelt 5| a%
ASTTR HrATerdl ¥ A1 fol & v
&gl 9T &

(ii) STEfEer ¢ o uRiey M=, 1961 (1961 1 52)
& g IIRAGAT & Aol FHIYT ol FHIT IF / FHlefeil
gars arel [fear o & e & & R 33T & @
RfETT CFareitalr (FEfSer ¢2) & 1247 FaT & TR W
SATIATAS UTSTHhA & A%hel THTIS HI JHOT UF; 3T

(i) TETT ¢35 H <3 T H g YIS L&A

godE: Rl AguTery  3Yar dulfAe EEUE &
Seearsl HeeT & SR T HT Toh a¥ HT |

feoqur 1:- e, segur gHfea At & ger A
HATN T IRAET/FETH RN & Ao Rider
& ST FhT B

feoqur_2:- 3rpaE WeEh AT (3rAm) A Twe
3T/ WeTH SR & fdweiar seqiad sfaat ar
FgAd Siesnfaal & et @ g # q@ R
$I T TR & I TS & HE ThH I FEART T
ARSI IAHRT T Tg T § B 3% v 3RfEaa
RfFaat st & fov 3faid 3egeE @ a3
qHerl & eafdal & gdied dEdr # 3ueey g
TFEATGAT T8l &




A ot R I afkdeT & Helt Y geufa, wdt M | deafa o vfafgfea ar s garr wcdf fr g A 9 | Al el ety afafa | e oRfeufaat &
el FfFaar & faw | 3afd, afs A% | gelr a1 deaAfa garr ar Afort oe@ deatfar a1 gfafegfaa ar  smies R g, a 3§hT TG T o [ar
fafea 3mg 3k 3 wlafegfed/ 3mae earT ST | T & A
A& 3EaT dewa aur feesr geufaat T S|
sgfeedr $T gom & CaRT $1 ST arell
ST gel AT e RiFaat & gfaeraar
(8) ©)] (10) (11) (12) (13)
ST LT g e orcll fovw | (i) 75 wfderd Westfc gaRT | leaifd: T ' Rl Weafargf®e | omep 7@ gar
STet aret s o & T WX el s ALFT & TA 2 (19900-63200 %) # Is # | gAfY Gwd Ae=faf@a g
cafdaat & faw | et gan; e gst 1 AT dar & g @grgs fSreadrst
ar ay fSiegist ¢35 ¢¥e 3T fhar &1 1. ¥Rd WHR HALUMET &
(i) 25 wfdera @refr ot 3ufaicerd (FRm/ErTerT YHw)
AT o & g ¥t 9X | feoguii-1 37UAT AT Y AT JaUH
wfafagfea gan BT 08 *feises afFaat & e #, Seglar  379e 3 | -3reget

(T FHIfFRT H FzAr &
st e T A3 TR
W A Fe @ifiva
frar ar § 3R e
RGICRIECECISCERT)
gl &)

T 9T AT g o B, WedAta & fov fmr e e
T &, el 38 SIS gl & Teyr & o faar fFar
SR o I§ A9 SAdfh 30 can Hi M IHeH A
qrIar Aar AT e AT 9T Jar F Y F F0F
T Areray F, 397 T oY o FF &, FF o & 3R i
3T W Fleses afFaat afgd, Sege 0l 3w
Ol ol Ugel & g # o g 3eTel 3T Avh &
oAt & foIw 3roel aRdem &1 afer awerar qde gl
FT o &I

Roqoit-2: W=t & fov =i 3ge dar & HeOEN
H & FAee & o fRE 3fReRr ganr 01 Sead,
2016 ¥ Ugel U1 30 a@ ¥ w79 Seg dad
3T S RAwRelt 9X IR gAAfRIT acde T T
eaia frar s=r §, FEf@a 3R W) & g dar &t
3Fd ddel 3mEeT & RAwRel wosmaiRa Geaka
AT da ARFT & TR A Fr 7% Jar gt sef

wfafagfFa:-
FrlT WHR & W AR -

2. ASSAH 39 YEUH/
EICRUREZIETS

e

3. SIodHd WETh  JEUS
(STTHT)

-HeEq

feoqor- I forelr FgumerT &t
qafed Ugurl 39y @l @,
ar 33 gearA Tur dffwd &
T geurdy St meT & Ry
3= Hootem A faafAd
IR W 34 R & FF
T QT ¢ A AT AT F
ey Rewat & e i
DAt TfATT F enfAe fomar
ST HhaT § ddr FHT &
HEUTST d8 & St Weeticd @
faaR #F @ qaomed & e
FA g0 W Fud g




(i) ST adeT AFT & T - 4 (25500-81100 ®) #
fAIfAT 3R R Fewr 9g aror fhU gU § et ddw
ARFT F TR 2 # FUfAT 3R w37 Aoh F e
ay $r fafAa Jar i g

(ii) STSTET Sy A ar a¥ & e

feogqoflt 1: dives yaet & 0@ ey sl st gt
# A 9T F § IRARET W FERT B BT e
T o= & g A g s yhR fdfeaged cafed
Hetfa gamr fgfea & for far e sy f& arr o
gl

Roqoft 2: sfafga i 3afa Gws safa =
WHER & 380 a1 et 37 dresr I fasmmer & sa
fAgfFa @ S ugo aiRa fhdll 37 FIsT e g ®
wfafegfed @1 3afr @ruRorear s a¥ & 3R T8
graf|

feoqoft 3: gfafagied garT @gFa & fav siftesasd g
AT e Ired e T AT IR F SogT 9§ F
3ifs gt gl

Reqoft 4: gfafagiea ar smdes & IR | AT &
TSl & fow e 31fEshy garr 01 Siefedl, 2006 &
Tgot (38 d@ ¥ O o8 dedg Adel 3mAeT Hr
el X 3merRa gAlfeld dde @wer #1 faEar
forar aram B) PAfAd uR ) A a1 dar #, A 37
20T &, STEl Ueh A AT qd GeTaTd dcfaTallel sl JIRoT
AT AT AT AT Ofed T ol 7 e = e arar
g 3R g8l 98 & Fad 39 9§ ( 34 Ueh) W AR
g s foiw 95 ade a1 ddaare fear Rt 3eaaer
T ATRYT YIATATIT A3 § 3Fd dded AT Fr F{wrier
R 3TeRA [AEaRa dccarlr I3 ada ar aa=a =T J &
IS Far FHST S|




SN

UG T AT gg @& gafferzor AqT ARFE & | TIS zar | @Y ot T o arer @fFaat & | @Y ot & o anfaa dfew ik e
TR 3T g fore 3mg dar 3gare
(1) (2) ®) 4) 5) (6) @)
8. eI | ar 4t Iras (262)+ TTYROT e Ao ARFT & | @IT Ug | 18 ¥ 27 a¥ & | 3T
RreearsT (2024) Qar, |Hg T TR 2 (19,900- (FEl WHER @’ I FF
(FreT) IRTSEEAT | 63,200 T03) el A AT & AR SN | () TR Agamed @15 @ Afggoree
*(FIIHR & TR JATaraET Yot & fou AP #3& 40 af aF | (Gudl 9r8) I FAJed 3R

W gRada f&ar
HeheT §l)

$1 T T B)

fecqor 1:- 3mg @A ARG R F
T Auias ale aRa & it
q 3desT UItd el & fow @[ga i
S A @ gl (77 B ag 3ifow
AR ST 37TA, AT, RO TG,
@fFns, SEg-HHAR T5T & deg@
s, fRaArae v F agla ik hfa
Sror gur @Fear Ser & el 39@us,
oA AR PR gdia a1 eteda
F 3t & fav (g & 7 &)

feoquT 2:- ASTIR wrATerdy & AreTH o
T ST arell o7cfl T gvm & 3y drer
IFURA T & fov Avias afa
gg 3fad afr@ gelr e d& Aerem
FTOT ¥ A7 A F AT T =T
gl

(ii) foreeamsh cagara & fg A,
1961 (1961 @ 52) & 3refer fRuggar
el Jdeh QA FaA T GAOT T, AT
(iii) Hzor WA & el Secamst
aEg # 128 TR W Fadais
USTHH H FhdT qdh T FA H
AT |

(iv) TafT 23 & ¢35 eTC & 3Edr ured
|

feegor 1= @A,  emur  gIfea
FFfdEt Hr ogm A ey wId
3TERT/HETH HTHRY & fAdegar e
T ST THT B

feoqor 2:- Jrepea el AT (3rEA)
FHARY TSI ERY TeH AP &
faeIgaR Sipfad St ar sepefad
SeTeltadl & 3Rt Y er A a9
RS & IT Tohdl § 5§ IIT & fhal
ThA U HHORT  TGhT 3NT/ESTH
HEHR H T8 T § & 37 fav 3mfaa
Rt & s & fov sofda sewe
WA i 34 el & g &
qaicd §&AT # 3y gl hr FEATar
e T




A ot R afdre 1 3afa, afs wolt &1 vewfa, w1l | dewfa ar gfafagfea ar smes afg i deafa wfafa g, ar 3ahr wger forer aRRfeafaat
STeT arer FE g WY gl a1 deaia AT &t foh gam & 3 ATt H g |k dar
fFaat & fav garr ar gfafagfaa | fow@ dieafa ar sfafagfea ar 3TART & RIAT
fafed 3mg 3k 3T EaRT T e frar S| foram ST
Wewd safFaal EaRT ¢ S arelr
& g FH o] Rt S fcrerear
gaf & et
(8) ©) (10) (11) (12) (13)
AT & g AT 7w df fpe S arer | (i) 15 gfaed deafa | Neafa e Remiy denfagie afafa Sed feafaf@a | e a8 grar
ofFadt & fov aray | gt s @ @ | (i) 3d7 Afeed & T 1 (18000- | gt
bl W ATEN T 56900 ¥) H & AHfAS
gan; Gie@fier aR=R)  fSieglal | 1. #RT THR JEUMST & 3ufeleereh (FRI/HE Fd)
AT e GAETOT A IEAT | YUAT HEl YSUF AT TR
(ii) 10  gfded ged FA F HeNT @A gU | -3reae
Heuerd & Ao ar TSecHTSll 38T & &H el | 2. SASSAA 39 Y/ Hiehifahiiae
A HeaaRar & fov A 3R w | -wes
(Faer-1) & Hieadlad fAgfFa & ueard 3@ AU # | 3. SASSAH FEIIH YUF (FATHA)
AN, ¢35 ' A AT av¥ Far ;A § 3R ¢z x| HeEw
3gdT UTed Hel W #H 3Ear ured FRA W
(i) FeOMerT & TR 1 & I3 A | Fgg o7 faomhy gite afafa S Sefarad ghn
(iiiy 75 wfaera wrefr R sle@fs F1ffs Sgia | 1. #RT TSR Ao & 3ufaeers (FR/A—Ted 97a)
a1t ganT foess & 8r fFaffd 3MUR W Yeleefd | 3Ydr HeT Yetieh a7 et
Tt W WS AT ddd AtFd F U -3reey
gan| TR H (18000-56900 %) | 2. SASSAA 39 YaHeh IT WIS U (dheilel) AT
e qU&UT A 3T | SRET THRT digaifihifag -HeE
ged FA F AN W@ §U | 3. SATSIH HEIH TSR (SRIHA)
fFafda smr @w BgfEa & -geEd

goaTd 39 Aofr & =7 ¥ dar
#r gl

feoqofi-1
ST U wfese egfaadt & dey
#, Segla 3Tl 36k AT UTEAT

Reoqor- afe fel geomery 1 qafed el 3ucreyr #E
g, o 3 vearH qur 3T & vE veud S @A &
el 3 Feoew A fRfAd IR W o3E iREa @
FE @ & F AR WAy F Ay dest & far
el NeaAfa wfAfa F wifder &Far s awar § qur




Qar gt L o g, Weattad & faT
R fFar o W@ @, a9l 3
s FiFadl & e 7 off AR
fhar ST Weg FE a9 SEfh
3% ¢aRT T IS IgH AT I
[ar AT 3ES IT 9T [T
3T 3f¥F ¥ T Y a¥ @, T
b= I B B i B
gl 30 VW Ffase afFaat
afgd, faegler O 36& ar arar
ar ggel & QU X o § 3rerer
3TadR Aolt & dieaifad & T 39eir
aftdteT i 3rafr awerdr g@de o
FI o gl

froqoft-2: giewfa & fav =geTan
3gh [aT H TIVEAT A &
garatd & fau Ry sfer ganrr
01 S=Tadr, 2016 & ugel A1 39
o ¥ SEw 74 Fg ade
e B okt wosmenRa
Rt ade EEer @ fRAEaid
o o &, FEfAdT 3R @) #r
IS [AT N 3Fd ddeT ARET Hr
ReRet w 3maRa ReaRa
AT ddeT AfeaFT & T & &r
IS a1 FgASh SR

FHIT & FEOTe I8 & A Heatfad TR FraR 1 @ AgomaT
¥ g8 A g W Fud g




Horgar

9N

9 T 9¢ §E&T gefferor Ada Afcerd | g ey s7cff fopw STmet arer safaraat & forw 3myg de e o7cff & forw 3nafare Afares 3R 3= wgar
ATH HAER 3rar
AT UG
1 (2) 3) 4) (5) (6) )

9.9 | AR (04) * ARUT  dheolT | Ade AT | 3O Ue | 18 ¥ 27 a¥ h & | 37ATRTH:

#rfaw | (2024) ar, HHF M| A LAl ER (T LI SaRT STRY 3 Iy 3regelt am smeceit | (1) Rl Aregared S 2 faeafaezrera & 10+2

@I T | *@ERER S | (Gdded) (29,200/- & AR TN Hahi & fov R &z 40 a¥ | (i) el AeararsTed faRafaearerd ar deur & Fifeh ar faegd ar selagiiae sollfaaly

free- | smoRw | 3RowbE 92300/-) o B ST T B # & o a7 fRvae;

GIE]) aRace fefefafde feoqor 1:- 3myg e s e & forw fAofaes | (i) el faftre 3iffaca areh dear/Agoer # Hgor qur 388 #gaey 3uER & 14-

forar e SR # 33aft & e o R & AT | TWa/FARFAT FIA B Al a I 3|
ehT 8) o &1 715 3ifas ol gl (@ & ag sifdw adre | aioe:
St 316H, Ao, IEUT Y&, AR, AR, (i) FeroT AT TSToCaTS 3UERI & YT glet aTel fdegdl AT Selerciiieh Hereehi l ATe |
AEmelvs, Byu, AfFed, SR ToT &
eI s, TATae Y& & elgler AR TN el | feodor 1:- 3rdard, sz gafea sreaRiat & aur # 37 wRolt & forv s sweey fre
AT TFST el & 91l 3U@US, 3USHTA IR ARTR | SRt Fefany et smiter/aar 3ifieny & fadaeiar R $ o ged 81
ediy T ofeTedd & 3Tt & fav fafgd Frag &1 | Reoqor 2:- 3737 Wil 3réar (3r6aT0) 37 FRON & fow S Aweaey fFv S weary
feoquT 2:- UGN hraierall & ATCTH @ 6 S el | e JTAeT/FaTH HFFRY & fGAFTaR seqafad Sfaat a1 g Serentcar &
it T e 7 3mg WA seria & fow Aol | seafdat & gen & qo R fr 57 @bt § STa 98+ & fHEr e W) 37 FRoi &
AR Tg 3ifas AR g1ef i ook AR Frdierdt | fAT St orgsetr T S efanY T 3maeT/aeTa iRy i 78 79 § o 3+ o
A ATH Aol & forw sgr T g IRfET RiFAdl 1 o1l & fAw 30faia 3rgera T@e arel 3 GHerdt & eafdai &
TTCT TET & 3T glet T TSI 18T &

ey o7l oy STt | aReteT BT | o7l oY defd, ercl | Siewifar ar gfafergiera ar 3maee qar erclt foh gem & @ AT fSe@ dieafa ar gfafgiea ar | ofe faamhy seafa afAfa 8, o | e aRfeufost

arel Il & | FatE, I | @ gl a1 WeaAta | A fohar Siree| 3HAT TITT H ¥@g o Jar

for fafgd g | #5E garr & wfafagfeay AT § oA

3R Afdrer 3rgare HHAAT SaRT  adT o S|

&1 g2 7 AL ERl SaRT 1 S arelr

RIE RfFerat r ufaerear

(8) 9) (10) (11) (12) (13)




ey a7cif
for S

gfFaat &
T ey ay

Westicl GaRT ST eeh
o 81 Fohel T
wfafergfed ganr
alel & of g1 Hehel T
Hrefy a7t gan |

reaAfa:-

aciel A & =Y TR (25,500/- - 81,100/-) F W Al (FaoT va Seeare) Sweiat 39 Soft
Ayga§Fqardrg |

feoqofy-1;

STET U8 Ffetss safFadl & Haer #, feglel 370el 316 AT 9T @ar I 2 off g, WeaAfa & fow
e o ST @7 &Y, a6t 3o SAs cafFaat & Hew #F #ff AR fRar e weq 9 a9 Jete
357k @RI T I1$ 316eh IT Il JaT IAfaTd 3r¢eh IT ITaar AT & 3 § 37F F AT av &, 58
A 3 off e Y, A o 81 3 3ogiat 39T VW wfevss cafFadt afed, Sieglar W 316 a1 arar dar
TEel & I X ol § 3Tl 3Taak Al 7 dieata & v st aRdet $r sraftr awerdr q@e o
F A

feoqoft-2: dieatfa & forw ~gercs 318 Tar 1 HuTeT et & giete & forw fred 3fRerdy ganr
01 STAadY, 2016 ¥ Ugel AT 3T dRG ¥ 0T 79 Feaig ddeT 3ART Hr [olRelt ax smeaika
A& dcied AT T FAEaTRa foram aram , i i o) &y a1$ dar 1 3 dcfet 3T &y
RAEReT W) 3menRa fAearRa dceamely ade Afeera & TRk & 6 715 Tar gash |
wfafagfa:-

FrorT TIHR & 0 AN -

(i) FeT 5T A HAehfolchol AVFAT HI A a1 a9 & 31731d Afied AfAd 3mar o geer geurdy
3YET it dcie Afgerq & drad EoR & AT TR W Je1e Hehfelsh (Ha0T U foiee -

TS GEUROT fohT g0 & a1

(i) acTeT #Afgerg & =Y TR HF 0@ HAohforeh (0T Ud TSeearsh) fSegie 3@ A0i & dre forafad dar
el

feroqofy -1: drere et & & fasmefr siftrerdy, S siewfar i afel ofera o € wfoffea = Pgfaa
& fore faaR e Siret & ot =181 g1eT| 8 YR Yiafagerd safehd Wealld eanT f@gfed & foav
AR T SieY o a1 w76t gia|

feequl -2: gfafagid &1 3rafer S AoTa Fedra TIHR & 38 AT el 32 Fre A7 fasmmar
# 30 g @ Sk ggel TR fohall 313 TS aee1ar ue X gfafagid v 3afer & areroraar
AT AT av & 317 FET gref|

feoaott -3: fafegfea qarr Tgfera & fow sfeds 3wy @i smdee urea e 6 3ifas alirg
T ToIT Y I 3 AL et

feeaolt -4: gfafagfed ar smies & ImuR W Agfed & gars i fore el iy garr 01
SfeTerl, 2016 & Ugel (30 ARG A TS0 78 shegla dctel AT shT FABIRST o Jmenfe goifard
JeT TXTAT T JEAR FoRam a1m 8) [T 3maR o &7 318 Jar &1, {ar 39 g, 56l th d
ek qd JATaT AceT AT T BTEROT dciel Afgerd & TR # Ffed ven Ao & faora o fem aran
&1 I 3T I FAHIREIT & YR W IV IV ddeT Afeaa 7 ST TR IR I IS JaT ATAT ST |

w1 fmha geta @@
[Remta 9t wfafa oed
frafaf@d ghar:

1. #Rd &WWHR FHOTT &
3R (FRN/HETe
YHE) YAl HET YeErh Al
et - 7ETET

2. SAySedd 39 YEUH/
gicaifhifag - aeea

3. SUSodH TERE YeUH
(F2TE) - TEET

feoqur-afe forely Fgeomery @1 qaferd
TEHTY 3Ty AL g, ar 38T IeeATH
T T T T Yeury S §HIT &
fordlY 311 FggoTTera o fafie smuR
T 3 ST & I F T Y AT
ey & frer feuat & e
s gt afafa 7 enfier famar
ST Hehell & AT FHIY & HEUTTord dg
g St ietiet o) faram & 3@ Hgomerd
T qIH HA gl W AT g




Horgar

Pl

N

¢, T oTH g, g&am gafteoT Ja AfcFT H TR T IgaT | Y el R e Al eafraat ok faw g | e vt & fore arafEre AfEes 3R 3 rgard
A UG | €
(1 (2) ®3) (4) (5) (6) ™

10. HFFew IRE (12)* | TR deq g Adl, | daT ARFT HNM TR | 3ma-Tde | 18 T 27 a¥ & = 3T

(FeoT T (2024) | T (T (25,500 - 81,100/-) (FeETT TR AT S o o arepcedt ar | (i) fonelt arearaoTee oS a7 faafaeamers @ 10+2

fSreearsi) *(RRIAR & | A IRTSTIT, 3MeRIT o HTAR TR Aaeht & fow RI¥er | (i) et AeFdmmed favafaezrera ar dear & Fif3s ar
YR W JeTadg Fh 40 I e I ST Tehell &1) fega ar s SoNfaedy & et a &t fBealtar ar
aRade A Fad FHAR feoqur 1:- g dar sEERa = & Qv | qHges;
T s Fofr | foie aire aRa 7 Al @ smee | (i) Rl faftes sfedea arelr wwr ar sggoer 31 fgor
el 8) gred FX & forw a1 a1$ 3ifas Al | qur e ggeey SUEERt & T@-IWTd AT FEAT e T

gl (o7 op @ 3ifas ari@ S 36, Fgre,
IEUTES e¥T, fASiRe, AfUg, aAmemrevs,
BT, RTFRa, SFA-HER T & degrd
s, fgATae gger & argler 3R ' hfa e
T g el & 9E 39gvs, HvsEAR 3R
fAeRra gdia ar watedia & 3reafdiat & faw
fafge & g ¢

feoqur 2:- YSHIR FRATeAT & FATETT & FT
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fafed amg 3Rk wfafergfeal e S| T @
AT AT Fewd garT aur fafdeT A R
cafFaat T gar & geufadl garT sl S S|

] g1l AT g arel RiFaat &
EIGKGGI
8) ©) (10) (11 (12) (13)
Y TE BT WY ot T | 100 9faRra deafa ganT | et A ' Ry sefagie afafa | aep @ @
STt aTer o a® o & Thet W AT | aasT AR & TAX2(19,900-63,200%)F & arRdw | owd Aw=afaf@a g
wafFaat & faw | st gam fSegler cargwf@s qdeor & 3gar ured e F el
ar ay @ﬁg@ﬁuﬁawwﬁgﬁﬁaww&mm‘rw 1. ¥R HR FEUMedsh 3UfAeh

&1 afAd dar g

fequfl-1

STEl 0 s afdadt & dey A, Sl 39el 3w
T 9T AT G o B, WedATa & fov fEr e e
TgT 81, T8l 318 SUSs ogeadl & Teer 7 off R e
ST e IE a9 Fafh 3% @M Y AT MEH AT
qrET T AT €S IT grEar JaT & T F 3RS
QT ara¥ @, s ¥ S o FH @, FH 7 @ 3R 3
3TN W Fiass il afed, Seglr W s ar
arIar @ar gge & QU # N § 3 Iz Ao A/
WeaAtd & T 3roel aRde &1 safer awerar qde gl
FT o &I

Roqoit-2: W=t & fow =g 3ge dar & HeOEN
T F e F v Rl sfed garr 01 Sead,
2016 & ugel A1 38 a@ & Fad 79 Sy aad
3T r RAwRelt oX IR gAAfRIT A T S
EaRa frar sm=r &, FafaT 3R W) & T8 [T A
3Fd ddel 3mEET & RAwRel wosmaia fGeaka
AT dad ARFT & TR A Fr 7% Jar g e

(SFRIT/RTATT S3E) AT HET et
T e

-31eTeT

2. SAssdA 39 yauw/ digaifabifag
ey

3. SUSSAH HETTh Jateh (FLMEsT)
ey

fReoqor- afe ol FpgoTery 7 qafed
YEURT 39clsY Al &, of 34T Jgare
dur T & T 9guRr St A g
& ol 37 goumew & AE@d
MR X 34T ¢RTd ¥ FF X @I
¢ @1 Agor e & R Rewet
F o fQarie ge==fa afafa F
TR AT ST ThT § T2UT THT &
oo dg § it Wit o faam
W HUTT § TeH A g |
f&ra gl




FElT TWHR & W A3 -

(i) S Fffd UR W Feer euRoT fhe gu § e
(ii) a0 AT F TR 2 (19,900-63,200%) & AT
MR W aRRAAT & U H 316 IV FHr IHd Jar &
gl

fogoft 1: Qv gast & W i sfeR, o de=ata
W IR ¥ ¥ wRRREE W PR & R REr
AT ST & T AE g S SR e st
Westtc g@RT g & fov faur e sier & o =78t
el

Reoquii2: GRFRRT $1 3y s Jiea Fed TWHR
& 38T 1 TREr 3T HereeT A1 AT A 38 Agfed @
8 ggel TR foRdl 3= FIT IeT Ig W gfafgFd
# 3 arEmeaEr A av @ 3w A8 g

feoqoft 3: gfafagied garT @gFa & fav siftesasd g
AT e Ired e T AT IR F SogT 9§ F
3ifs gt gl

Reqoft 4: gfafagiea ar smdes & IR | AT &
TSl & fow e 31fEshy garr 01 Siefedl, 2006 &
Tgot (38 d@ ¥ O o8 dedg Adel 3mAeT Hr
famiell ox 3meTRa gadifeia dder d@vEen @ fawar
forar aram B) PAfAd uR ) A a1 dar #, A 37
20T &, STEl Ueh A AT qd GeTaTd dcfaTallel sl JIRoT
AT AT AT AT Ofed T ol 7 e = e arar
g 3R g8l 98 1 Fad 39 9§ (34 Uel) W e
g s foiw 95 ade a1 ddaare fear Rt 3eaaer
T ATRYT YIATATTT A3 § 3Fd dded AT Fr FAwrie
R 3TeRA [AEaRa dccarlr I3 ada ar aa=a =T J &
IS Far FHST S|




Horgar

9N

g, T oATH e, HEAT gafferoT AT ARFT H | TIA 3rYar Y 87l o STe arel et & forw myg drar e a7t F oI 3nafera e 3R 3 3gaT
TR A U,
(1) (2) 3) (4) (5) (6) @

15. aRRX AT | 375 (08)* | HTEIROT aa- Aftew # | A g 18 @ 27 a¥ & dr| 3T
(2024) FEI AT, | gET R (FErT TR G@NT ST R IR e A smeRi & (i) Tl ATearasTee aYS & Ao (@@dt 3ol ar
*@EAR | g T (19,900 - FTAR TN Gt & forw R aw 40 af aa & o AT,
HIMUR T | (=), 63,200/~ ¥X) el §1) (i) fega sggara/aR A4 sgaa # siedfaw
gRads IR, feTaur 1:- 3y dier et = & fov g aia TIAETUT HEATT T THTOT I
o S Jefeatad R & it & 3mde ured e & faw Fga i ag (iii) farel grarfa faftes gars A geera e A a1 |
Hhell §) 3ifaw ardre gl (& % g 3ifaer anldre 5 3, A, T 3T |

ITEOTTEIS 9o, TASIR#, AR, Armeivs, B, fafena,
STEH-hHR T & oleg i TS, fgATerel Y& & amglel 3R
Thfa S gar gw=r 5o & aiel 39@vs, 3vsaE 3k
AR gdT I dTatedi™ & 33t & fav fafga $r g
gl

fEoquT 2:- AR AT & ATETH T T STt arely o7l
&1 g2 & I WA 3rEuRa & fav [uies aliva a8
3ifaw arilr@ gl o e VSR FITerr & A1 sl &
fore gt aram g1

feTqu 1:- 3T, 3r=gr e 33l 1 e # 37 HROM &
T St SrEeey frv S FFART II eT/AaTH AR F
[EERIGGIRIBCEARCIR:C T N

feoquT 2:- 31e7era FeElt G (EATY) 3o HRUT & FoIT St Sr@eee
v S SAAl T IRE/EeTE AR & fadeean
I Sl AT g Serentadt & et hr ger # a
AT i ST T & I TIF & T IohH W 3T FROT & faT
St gy fRT ST AR 94+ 3TAET/|aTH 3Ry i 98 T
¢ T 37 forw amfara RiFaat st oat & faw srafara sreera waa
arel 3o FHSET & 33T & g dEAr & 3Uee gl
HFEATGAT LT © |




oY ol B | aR@emdr | ot fr wepfa, | weafa ar wfofegfea o smtee | o fesmeh deafa afafa @, ar sudr aeaer fapet
STt ard | yafen afe | st Ty gl ar | gany endt T g & 9 AfTT @ aRfeufaat
afFqal & | FsE Hleaifad GaRT AT | WAt A1 Fiafergiored ar  3maelsl g deh far
fore fafea 3mg EISIERIERT [ERIE I 3T a
A A HAGH @RI WA T
A Giewd dar fafees SR
afyadt & Jeufat  gawr
&I A S gl a8 o= arelr
a1 er INESEI #r
wfcrsetar
(8) 9) (10) (11) (12) (13)
TET aray Qrwfererer defy RIDGREGI T 1 fasmeir sl gfte wfafa e rafaf@e g RIEGHEC
it 2an|

1. $Rd WHR HUMeT & SUGGAS (FAVF—TT Q) HUdl Hgl Jaesh I
geUE - 3eger

2. SUSEAA 39 Yavew/ Hieafdfag - ageg

3. SUSEAH WEHS YaUE (YRAMH) - Ho&d
fevaur- afe; foel FevTTery @1 qaferd detmY 3qersts #ET 8, A 3 e T 2 ETd % T
TSR St FAT o el 317 Heomery & Aaffd MR w38 SR @ S @ E A
HET e eer & el et & faa el siewrtar afaf ¥ enfarer far smaewar & aur
FHIT o HEUTI T8 & Sl Wewticl 9X bR 9 1§ HaulTord 9§ el & ol R Buad g




Hergar

9N

g &l qg G&dr gaffereor AT HARFTH | T 3rYar e &7t foh T ST aTel sarfeberait o fore 3y afar e o7t o forw aafara Afares 31% 31w 3rgare
oATH T a3« U
1) (2) 3) 4) (5) (6) 7
16. o= | &g (10)* TURUT P51 | dd- Afgera & | 3rmaaug 18 ¢ 27 a¥ & =) 3TERTF:
(2024) HaT, g T CRRy T (5T THR CaRT Sy fhd Iy areqerst ar 3meeit & (i) el AdTTeT S @ ARperw  (E@dt
(&), (19,900 - ITHR THNT aant & fAw e a7 40 o @& Hrar 3o A1 FAGE;
*@FRARSF | 3RT, 63,200/~ TR) Thl §1) (i) A gaum A A AEEar wed
IR IAFaE feoaor 1:- 3myg dreAr sraerRa #<a & faw fHvies 33t GfRI&ToT HEUTET T FHATT I,
TRae T 31 39T @ 3deeT STed e & far fovere o aré (i) T e ged 3 Jrerar RAfE AT
e 5 3ifaE arli@ gl (1 7 e 3ifaw ardre S 3re, Aerer, 6T FHAT 7 T clieT aY T I,
HHAT &) feoaur 1:- 3T, 3T G At fr qew 7 3

IEUTE ST, fFASRE, AOY, Aemavs, B, @,
STE-HRAR T & TIeard WS, TgATeel &2 & orgier iR
TR forer qum TF=aT Sier & 99l 3u@us, 37UsAET 3R
fARaR gdiT a1 ateda & 33t & faw fafga Hrag
gl

feTquT 2:- ASTITR HrATTAT & ATETH T 6T STt arely o7r
&1 g H I WA IauRa & fav fHAviaes aig @
3ifae air@ geft fow de AR et & A1 A &
ToIT hgT 1T 8

FRUT & T S erEeey o I SAanT a3 HTART/a8TH
TR & fadaeTaR Rfde & 3 e 81

feoqur 2:- 3re7erar Haielt 3¢ (316ATT) 37 HROM & fow St
dEeey fRU A AT T IR/ FRER &
faaeheTar 3qgfaa Sl ar IgRd Siesiaar &
315afNTt fr gem F aa A & 7 Tl § 9 TIT F
R IoheT IX 31 HRUN & foT S ey fohT S shetardy
TIA ART/TETH FTAHRY T T8 T § 7 3708 forw amfara
RiFal 1 st & foIv 319fRIT 31737 T arel 31 FHera
& 33afdal & gaied TEAT & 3YSH gl T TEHTGAT AT
gl




WY okl ford | oRdrawdr | ol i geufa, | dewifa @ wfafgfaa ar | afe femhsr desfa afafa €, o sedhr dwaer Topet
EiC) arel | 3rafe, Ifg | o7t T @eft a1 | el qarT ot f ger A gRfeufaat &
TEFaA | FEE Wefa garT a1 | AT e deafa a1 g e Jar
fore fafea 3mg fafergiea/ wfafergfea ar e fear e a
A A IAGA @RI | AT WA T
AT Pewd R SR
cafgast  # Jeufat  gawr
&A1 A e gl S ST arelr
a1 er INESEI #r
gfasadr
(8) 9 (10) (11) (12) (13)
e aray eravfaera drefr GEGHEG! Tag ‘v Taemmeiry faemmefia gfiSe afafa forest eafat@d g AT 6T g
Tt gan|

1. 9Rd THR HUMT & SUlaIeRleh (IR/AEE JHE) HYdT Hl Jaush a1 Yot -
e

2. SISSAA 39 yeuH/GlcAifihiae - ded

3. SUSEAH TR YaYH (WMHA) - &g
fecqur- If el FEoTTer & Yafered TGET SUCTet w161 8, ol SET TeaITe TUT & 8gd T TaT qeeary
S FHIT & Rl 31w Heomerd # TAafAd TR o3 36 R8T & i &Y 387 8 T He0T Heerrerd &

forel fAsrert & e e ewtfcr afdifer & enfrer foham ST dehdr & aum @iy & Fgomery ag 8 St
Siewfel o faR X 3¢ AROTerT & Fa d gl X a1




Horgar

9N

G & e, hr Fear | gaffeor JaA ARFEH | T | el arclh & fow g v el orclf o fore amafara Aferes 3iR 3reg srgare
CiE) TR 37erar
e
9c
1 @) 3) ) () (6) ()
17. 70T | G6TR (72)* | ETURUT dhoold §al, GHg 1 | dclel Higord H 4 | oEagT | 18 ¥ 27 a¥ & | EIEER
weras | (2024) (re), IR, TR (25500 - (PeT EXHR SaRT ST 3 a1 3regersit a7 et
(3TTH-¥T) IAFaRA | 81,100/-) & ITHR TN Aaehi & e RIS F7h 40 a9 (0 HI el YTCcl HEATeT I FHE0T TFeheileh 327aT
*(RIIAR & T T ST TAhell £1) TAJT A Fafad dier adffy fSoeitar ik
YR feoaur 1:- 3my e s wte & fow ol (i) Tehel AT TGN AZOT A & fAw
R G St 31 315l & 3T STeet eet 3 for T-He T & sreer F AT I H
e forrer &1 978 3ifaer anre g1l (7 3 ae 3ifos ol 3Hegerd |
TFard) S 31EH, AHTeld, IO Y&, AR, AR, 3rYgar

AEmelvs, Bqu, AfFed, SR ToT &
Feard @s, fgATde 9eer & anglel 3R TNfa forer
T g forer & Uit 3uwves, 3rvsAR AR Feae
&dTT A1 FaTedT & HFAfIT & fore fafga $r s €
feoquT 2: - VSRR HrATerat 3 ATEIH F T STt arell
&clf T gem 7 3y WA AR & fov Fuies
air@ ag 3ifa# arir@ gref o de IR wraterar
AT Holet F ToIT FgT AT B

(i) oY ATegamTeT fagarem arSis & (10 + 2);

(if) RRve] 3ffeTar 1961 (1961 & 52) & 3efeT 3TH-¥T
FMeT 3 RIGTAT TheTaT Jieh T e T JHTITIT;

(iif) Tehel TT SELI FEUT hrd et o forw 3Mh-He FRler
& SreITelel T dier I T 337 |

feoqor 1:- A, s gaféa reafdat i gar 7 3
FRUT & fov S o@eey U I FHAar 9ue
3TeT/AeTH TS & faderTar Rf¥er & S Fencr
gl

feTqur 2:- 3re7sra Hath g (31EATY) 37 HRO & fow
ST orEeey T A SR TI ITAET/AaTH AUE
& THAhTER JHeTEfeIcl STt AT TG Stearicrdr
3T AT g H a9 R FT 7 TR § TG TIT
e whA W 37 HROT & fav At daeey e ok
FHAR T ITART/FETH AR o T8 I ¢ o 37
fore 3mRfera RiFaal 1 #7 & fore 3naferd sregsa e
ATl 31 AT & 3Tt & oo e # sy gt
T FEATIAT LT §




WY orcdt B | aRdrer & | ot B wepfa, | deafar ar wfafagfea ar smdee ganr st o ger & 3 Aot Ged | afe fsmeir deafa afafa &, o sedr awmar forer  aRfEufaat
Sy arer | 3afer, e | et ey gl ar | dieafa ar wfafagiea ar smeere fehar s # §9 dF qar
wafFat & | sY Sewfer g@RT AT AT F AT
faT fafea 3mg it/ T S|
A e AT GaRT
AW Pewd qur e
afFqat & Jeuft  qE
R0 & oy grefr 7 S arelr
T e Rfgaat #r
afderedr
®) (9) (10) (11) (12) (13)
EEGHECIEER) (i)33 gfcrera Weatfer Tagg a1 fasmie deafa afdfa Ml gfte afafa | g ad gar
T e arer | oAt g@rT &5 TFC A 36T 9T e & Iefie AT IR | TgfEa & | e etafad g
FFAT & | TS A TRl | 91¢ dda AT F oaer 2 # 315 @il H AAAT Far & W@y
fovarad | ox @l o 3ithde e 3ese | 1. #Rd WHR  HEUMeT & SUEAUH
SaRT et & & (SrRIT/FEAT YHE) HUAT HE GaUE AT
8§ fewautt-1: et - ey
— R A, et ¥ fore e B @1 @, TR S AT AT | vy 39 sdumslqadRG - wee
Haer 7 off fIaR T SR e TE o STdich 3eTeh G@RT &l 918 3HEeh
(i) 67 yfyere T T HaT 3AfATT 31ES IT ITFAT AT & A F JRF F AT AT IV I, 3. SUodH TEE TEUF () - FEET
el srfaary | 59 O i o e 1, & o1 BY 3R Segied 3 W hfeiss e dfed,
o o1 @ reet | VT R0 376 AT AT T ey &) S A <A & 3Ty 3o Ay 3 feoqur- afe; faret FygoTTer @7 qafer ggumRy sqeet e
W At Se=Afer 3 for 3roreft afRcham i srafer Fherar qas qff T < el g, A 38 ge=Te T R dEr eur S §HT &
Tl feoaoft-2: dieafar & fore sgetaet 3rée Var it FIroTer FHXet & TSt & Rl 317 FEOTer 3 e TR oF 3 3 @

forw fordr 3rfererdt garr 01 S=adl, 2016 & Ugel a1 30 dR@ & red
7d eI Al AT i R oX 3R qAdferd dde @ee
fararia o srar &, Aafad 3muR 9x Y 918 AT 1 39 ddeT 3T
1 FawTRel o 3meTRe faeaRa deedrel e Afead 7 & A g
Qa1 gASH S|

Frard WHR & W ISR a7 Frdeiieien 877 & IuhaAm a1 T
A 372aT ToT WHR & T IS (fqermr/Agomery afga) s

GRIEEEEREI R

F1E Y T@T § T Ha0T [Amery & fordly faerat & faem
el deatta afdfa & enfAe frar s awar & aor
FHIY & HEUToT 98 & o Wlesiid R fauR &Y @
HEOTe & T A gl W I 8|




(37eram)
ST cATaATAS GAETOT H HEdT UTed it o el g RafAa 3R
ITHAE AT IR TEEROT T g0 & 3R ddT Afeerd & g T A
35 a¥ Aafaa qar Hr g
feoquft-1: sfafagfad ar smiee & 3maR w FgfFa & e 6 oo
el 3R garr 01 SF=rad), 2016 ¥ 9ga (39 ai@ & w79
Fearg ddet 3T i RAwRet w 3mRa qedfeid ade daer &
AEaR o 737 &) R9f@d 3mUR W Y 7S Jar A, [aT 39 W &,
T8l Ueh W 3ifeeh qd eI dcialallel & AROT dciel Afgera H T
afed v Soft & e e fgar g |
feoaufr-2: gfafgfaa r saftr foraes sidea S TR & 34 ar
Tl 317 TaraeT AT faemmaT A 5@ fAgfea & & ugel aTia fondlr 3w
HTST dTE=Tg U W gfafagiFa i safer § arerorear qur s a¥ @
31fes =181 graft S i gy ek faedR foham ST aehetT £
feoauft-3: gfafegfea qarr Tgfea & v sfteas 3y @ smee
ATCd e 1 3ife aRIE @Y ooue 9y & 3110 w1 gl

GHTAL:

U Hfdh S FHIT IS H Tl Tl § iR 3rhde FefeT aRerer=
& A H OF HE T TRINUT heldTqdeh quT X eoh & AR g5 ¢&e &
AT UIoT e & IEf |




ug HrEEar | geffeor dae AfeFa 7 el 87t & forw 3mg Ao el o7cff & forw 3nafara Afdre 3R 3= sgare
TR

@ 3) 4) (6) @)
TG (76)* | AIURCT o1 AT, §Hg ‘I | dcfol Afearq & 2 18 Q27 a¥ & | 3T:
(2024) (pere), IR, TR (19,900 - (FoErT TR GaRT ST 3R 1 3reget ar ameelt | (1) forelt Arerarded aYs & Adrgolers a1 GAded;

IATHAAT | 63,200/-) & TR TIHNT Vgt & forw FARer axk 40 a | (if) ey fafeasr 1961 (1961 #T 52) & 3reieT 3mw-de

* (AR & de T S Faell &) FeT 3 TRISTAT Fholal Ydeh YT el T JATUTI;
YR R fercqor 1:- 3y AT raenRe et & forw fAviaes | (iif) veher or agef Haor 1 @ & faw 3mh-de #ia
aRacd= TR R F 373-AfIT F 37Tdet o e & FHT | 3 Farelst T U av H |
e ST T < a1 3ifae alre grel (1 1o o 3ifaa al | feoqor 1:- 3éard, s gféa sreafeiat & gam 37
Fh &) S 3HH, AETC, EOTIS T, fASRA, AR, | o & v S dwsey B R sl T

AEmelvs, Bqu, AfFed, SFg-HER ToT &
Feard @s, fgATde 9eer & amgler 3R TNfa forer
T e forer & ity 39@us, 3vsATT AR s
&dTT A7 FaTedT & HFAfIT & fore fafga $r o €
feoquT 2. - NSITR FrATerat & ATETH § T SATe aTelr
&clf T gem 7 3y WA AR & fov Fuies
arlra g 3ifas ariw geh forw o At sraterdt
AT FiTot & v T T B

3TeT/FeTH IS & fadehrTan Rf¥er & S Fenc
gl

feTqur 2:- 31e7era el 3T (3EATY) 37 FRON & fow
S erEeey T S SR I ITAET/AaTH AUE
& TAAhTER JHeTEfeIc STt AT ST Stearicrdr
315t Y gem & av e Y 37 TR § 5T TIT H
fFe 9hH W 39 FROT F fov S a@eey fFr S
FIAN TIT AeT/TeTH PR i 78 7 § F 395
fore 3RfeT RiFeral @l #% & forw 3raferd sreqsra e
aTel 3o AT & 3Tt & v S 7 sy g
T GEoTeT AL &




e ol Ry | oRdtem &1 | ot T deufa, | diestfar ar wfafagfad ar smaer g oxdt o e F @ Ao | afs el deata afafa g, o sehr dweer e aRREufaat
cic) ae | af,  afy | ot e gl o | e diesta ar wiafegfed ar smes o smeem # d@g i qar
TFdal & | PSE WeeAfd gaRT A AT & WA
faT fafea 3mg wfafag @/ T S|
A A AT @RI 7T
gFaar & ORI HY e
&Rl # @ grefr arelr RfFaat &r
e gfaeradr
(8) ) (10) (11) (12) (13)
ST TET gie | Eer ol (i)15 gfaera Wil Togg 1 Tl Wiewitar wiAfa /fasmir 9fte afafa foeet | amg el grar
forw oY arer | et ganT 3 ARFT & Tgal TR F W #fAF e@@F IRm) Tegla | Feafar@d g
IR F | TES T RS | SAaEAE eI # Hear Tred F F N Fol gu A
T aray w wfafergfea IR I G & geard 39 Aol 7 et af Jar 1 3 1. HRd WER AT & 39 (RI/EARTe
AT Gl h A gr | feoguft-1: YHW@) YAl Hel Gateh I JeUh - HeTeT
et 9T TR STeT 0 wfass it & Gaer 7, [Seglay 319el 3 I grar
1if gar| a1 gff # o &, NeoAfar & v far frar 5 @1 @), a8t 3o 2. SAvsaA 3 GauR/AeAARIKe - T
(i85 gfaera 455 FfFadl & daer & ol fauR fohar e Red g e Siefe
el o7cll G@RT | 3oTeh c@RT Y TS 31k AT I AaT 3ATEI e AT IrHaT AaT & 3. SUSSAH WEH Yeteh (YRAH) - Heed
Sah AT TRA | 3T & 3RS F T Y a¥ F, 548 § o o FA &), F7 7 8 3R
W et SogleY 3 O FieTss caiFat A, foreeley YT 3rdeh ar qrar | ETauT- e R Fguirer s qferd Teemy sueree 78§,
EanT| Qe Tger &1 G T o & 3Tl ST A 3 HiewAfer & forw 3ol | S TeeAH FAT {fATd 1 0T ey S @A o R 3

aRdetr S 3rafer aherar qde g X o gl

feoquft-2: WAt & fov sgeTaa € qar H HvET A &
ST & forw el 31fRemll ganr 01 Sie7adl, 2016 & uger a1 39
g ¥ Ed 79 g adeT 3T Hr {wielt wosmenika
YeRITETT dctel T T faEariRe foham I &, f@afad 3R @«
&Y IS [T FY 3T AT AT FHr {HIRAT W 3menRa _eaia
TTATAT AT HICHFT H TR H T 315 JaT FHS ST

EIGIGRICSE

FA TN & T ey -

(i) S ace Afgrq & g@Ey TR (19,900 -63,200/-) # afAd
TR TR FEL YSHROT fohT gU & a1

Aeomer # PafAd smuR s ARa A FT AR wrE A
TGO ey 3 Pl foraferatt & e frsmafrar shemrfey @R
& nfAer fohar ST Fevl § U1 GHT & HZomord T8 & S
et oY faaR &Y 38 Heomerd § T8 w8 gl W) & 81




(if) TStegioy cTa e qReTor &1 IHéT Fred et & 3refief Tl gU
a AT & uger TR (18,000-56,900/-) & Aoft F v av
frafaa dar H g

feroquft-1: dives gaet & 0 s 3wy, S Weafa $r drefr
ufea # § wfaffea w Hgfaa i fow far fae s & o ad
g s yaR wfafeged wafed Seafa qarr Agfaa & fow
o fhw e o o 8T gl

feoautt-2: afafegfaa i saftr o siaeia S a3R & 349
7 TRl 3 TaTe=t AT faermeT # 3@ Ty & S uger ekl
Tl 31 HTST STE=TT e WX Tl g iereT & 3rafer § amemoreran
aur e av¥ I 3118 S8 gief

feoqutt-3: wfafagfea qarr mgfea & faw sftewan smg @
3TAE TS et Sl 3Tae TR T &ousT gy I 31T ¢! gl
feoautt-4: gfafargfad ar smdes & 3mur w Fgfea & gaers &
foT T 31fUeRT garT 01 S=1ad), 2016 & Uga (39 d@ &
@ 73 Feirg daer 3wt @ RAwRel o smeaia gerfea
cTeT G o AEaR fvam o ) Fafda 3meaR o Y 918 dar
&1, [&arT 39 & &, 576l U @ 31t g GAATETd deaia e &
TTEROT dd AgaFd H TR afgd veh S & eg = e g
|

TATAL:

U FIHD S FAJeT U5 A Fedl geury § 3R hde a@fe
aRETelel & H # 03 AE I TRINOT Hholarqde qof T T &
3R g3 ¢Fe H gar Ired kel & 7T |




Hergar

9N

s, ferrae geer & amgle AR T ifa fSrer qar
grar et & gl 39@us, 3vsAR 3R
YR adiT AT wrerediT & vt & e
fafga & arg

feoquT 2:- AR FrATerdt & ATETH T FI ST
arelt 87l T g2 # Y AT 3auTRa & fow
fAuigs arrg ag 3ifas ol enh S o
USTIR FTATAT & A7 AoTal & foIT Fgr 11
gl

TCH AW | TG qEAT geffator JaTARFEH | T Y 1cff fopw ST ol caferadi & faw amg. | A ovcff & faw 3rafere Afeves 3 3w srgare
TR 372t e
3T
9q
(1) ) 3) @) () (6) @)
19.Feh | ar @* HIYUROT o1 Qal, §Hg | A ARCFG & | o aAgl | 18 7 27 a¥ & = EIEED L
whieT (2024) T (3T Fere) dar FR( | & (FET TR @R S R o arepeelt @ | (1) TRl ATeamed Fearer/faeafieae & Heor dweie A
SraTe * @R RIS JaEtadg | 25,500- e & HTHR T Ja & v RV | dr affr Prafg Reaar w1 & Rfts sfedea awr
3R 81,100/- %) Y 40 T TF HT S THAT B1) HET/HEON 3 70T e ThIeT AT 1 A g Fiosh whiet
afRarcter s s fecaur_1:- g WAT HaURd A & AT | HeoT TihAT T Ueh a¥ AT I |
HHAE) i e wRd # arieE ¥ e ar
STeel et o T foraret ht a1 it Al g1l | (i) fendlt ATeraTsTee &1S & 124 et 3ot a1 #aded 3R e
@ & g Jifaw Al S 3EA, AeTer, | U Thel duT SEN Riesh ThieT HeoT H Y gU ek e
IO Y, fASIRA, AR, aAemlvs, | Heor yfshar i Ot a¥ & 3|
B, RAfFad, SE-HER TsT & degr ar

(iif) fRveg rfafager 1961 (1961 &1 52) & 3eheT RAGIAT & FheTdr
Q& T e T SATOT 97 3R EhIeT e ar o 3t & ad o 3rgea
feoqur 1:- 3rgaTd, srearer g3féa el iy qwr 7 307 HROl &
fow St crEeey fFT A FATRT T ITAeT/AETH AU &
faaehrear frfdrer i ST vl &1

fequy 2:- 31e7era F 31T (3EATT) 37 HROM & forw S ergseyr
T S Sl T T T AR & AR
JTgfad SATferdt At rgg e siersnfaat & afiat i ger & a«
e it 37 TRl § ST T & R 9ehA R 3o HROT & faw
S erEEeY forT ST AR T+ JTAeT/A6TH TRIHRT 6T I8 I
¢ o 3o7ah Torw 3rRfare Rl 1 1@ & forw 3rafava 3regera Wt
arel 3 FHET & 3AfiAt & waica dear 7 3ueet g A
FEATEAT e &




W ol fordr | aRdrem & | ol i deufa, | dewifc a1 Sfafeged 3o qarr o7l o gem & & Aftran oo | afe sl dewifar afafa &, o swhr dwaer frer  aftfeufaat
Eict aret | afe,  afE | st e gl | et ar wfafrgfed ar smes e sreer # d@g i qar
wfFad & | FISE Siewifal @R a1 3T F RS
faT fafea 3mg it/ T S|
A e AT GaRT
EAT iewd aumr  Rfae=
afyadt & Jeufat  gawr
&Rl A Fre grelr s S arelr
a7 7T Rigaat #r
gfaerdar
(8) (9) (10) (11) (12) (13)
RIDGH e o7t fvw | 100 gfaerd | Hesid Topg 71 fasmeh dewfa afafa /el gt afafa et | e asr
gxar S arel | Wewfd gant | () dde AfZFH & gEl FR (19,900-63,200 %) H W& e | HArAAf@d gier: gar
IfFal & | STh T Thad | TR MR [Segiet cATGATR—AS TAETOT 7 3ET IIod Fel
faTeray W W a7l | 3relieT Tl gU 3w AN A 376 A i AT Aar g 1. AR TER FAGOeR & 3UIeead (Fe/HRTeT
gant feogoft-1: YHT) AT Hgl Jeteh IT Tt - e

STeT ¥ Fierss IfFadl & dawy A, fowgs 3r9el & ar araar
AT QU H ol &, Fewi el & fort fraR o 31 @ 8, 361 3e1a 535
HTFAAT & Heeer 7 ¢ faaR R SR | 9o I8 o Sfafeh 3eish
EART T IS 3¢ AT AT aT AT g IT T /aT o 3
T 3RF T AT av &, 34 I S o FH Y, FH o & 3R 3w
39 VA Hferss cafeaat afg, Segler ¥ 316 a1 ardr Jar vgor
&Y O T o & 31Tl 3Taar Aol & fewfa & o sraeh afarer
3aftr Aeldr qaeh T A B

fecaol-2: diewfar & fow gerad 36 Qar & FvETr FA F
STSTeT & folw fohdlT 31IshY garT 01 STefadl 2016 ¥ Ugel AT 36
alrE ¥ w8 7d Fedr et 3T S RAwiel o smaRa
YeRITET defel T T faEaR foham aram 8, fafdid 3mum o1 &
IS [aT & 3Fd ddeT IAET S AEReT ) 3mnRa fear
deearlt adeT Afeaa & TR & Fr 715 a1 gash el

2. SASSAA 39 gausd/ Giediffihifae - deea
3. SUEAA HEH YU (TRITH) - Aed

feoqur - afe; farel Fgomerr #7 qaferd Teury sqaey 78T §, a
3T UeATH d2T §RTd T U Jeuny Sit @ & T 3w
Ao # FafAd 3muR o 36 SR S F A @ E
FEoT FReTora ¥ el et 3 e st ey wfafy
& Al fRT ST Fehdl & T THIT & HoTor @ ¢ St
et TR faaR &3 3@ HeoTeld @ T8 Hd gl W TId g1




ICRLY

gc & AT ge, g&r gaffeoT ot Aferm T @Y o7t T S T IfFaat & @ o7t & T 3nfEa dffe 3k s
a0 &R 37t forw 3mg ar £y
Idd Yq
(1) (2 (3) 4) (5) (6) )
20. TEF ar (02)+ HIROT Shegl A adel Afeerw A | we A 18 @ 27 a¥ & = 3T
TR (2024) Qar, |Hg T TR 2 (19,900- FET WHER @ I fF
Y=IToTeh () IRTSTATT 63,200 T9) yqeell Ar el F AR WEN | (i) Bl Aegaed dE @ Agow  (@wd
*(FHAR F IR EEORIECIDS Yoai & fav R #w& 40 af g% | 98) a1 FAJT 3R
R IRadeT fRar s #T ST R B) (i) o= 98 wehel dAr gglr fHed TR
THhaT &) WWW@WWWW#

fecaur 1:- 3mg A sauiRd X &
T Avigs ol aRa & seafdat @
3 e T & foT Faa & a5
3ifaw aid@ @9 (7@ &% g 3ifas ad
S EH, AR, IROTIA 9T,
fafFra, SFg-FeiR T5T & deg™
s, fRarad oo & argler ik whfy
Sy gur e S & gel 3u@vs,
HugA AR PR gdia ar detedT
F 3t & fow [T & 718 T

Roqur 2:- VIR SrATerdl & Aead §
T ST arelr STt 1 gem F Iy drer
3T WA & T [uias aig ag
jdfan af@ gef B aF JseR
FATOT ¥ A Ao & v Fgr Tar
gl

STl 1 AleT Y @l 378,

(am
yRIe] 3fafgd 1961 (1961 &1 52) & 3reha
RIeIdr & Fhoar qde U A H YA 97
afgd e ThieT W &1 U a¥ &1 73|

feoaur_1:- 3€aTC, 3=gUr gHiET A Hr
A H T T AI/EeTH AR &
[EEEIGGINRID IO i I C o i

feTqur 2:- 37qera EeEh AT (3EATT) SR
I N wEH SR & fadseER
IgRd Srfadl a1 g Seenfaat &
3eafdat 1 ger A a9 Rfde fr ST gRdr §
9 TIT & R A W @A 99+
3ITAET/EETH JRHRY fr I8 1T § F 39 v
IRTETT RiFat 1 s & fav naferd rgera
WA a3 GHCET & IR & g
TEAT # 3T gt T TFEATGAT 78 ¢




e o7edt vy

gfdrer 6 3af, Iy

FidT $r ugufd, #dr e

e

i ey dieafa Ifafa g, ar 396

et aRTEfAET & @9

ElCiCICH S T gl a1 oA gamr a1 | AT AT GarT Hdh HET e Far 3T ¥
wfaaar & o fferg e/ smaee g 7 3 At S AT foRar Sem)
fafga 3y 3k gar aar Affe Weafa ar wfafag i
Afarer 3rgare geufadl garr 8l S | AT A fhar S|
Wear cafFaat arel Rfceerat v
& ger 7 @y EIGNGEN
gl am a7

(8) 9) (10) (1) (12) (13)

L S @ | WY orcdf BT oY Aty | 100 wfdwrd @l ot | omep A gar wg T femia weafage wfafy S | @ @

afeqat & fow ar av

Gan

frafaf@a g

1. 8Rd WHR  HaOMead & 3ufAeReh
(SR T@) 371UaT Hgl Yetieh AT Jaereh
-3TeeT

2. SUSSAA 39 gauh/dieaiae

-He

3. SUSSAH HEITeh U (T2ITHe)

-He

Roqor- afe et Fgeomem @ qEfed geumy
39S o6 §, dl 34T UeATH ddT §Rad @
HT YeurT St @AY & AT 3T Heomera A
AT muR w3 $RTaT @ 1 W W R
H Houl Acurery & fhdr e & e
o M=t afafa & affe far s aewar
g U FAY & AEUTET 98 § i Weelld W
AR &Y 3¢ Aoolery @ T8 & g W oad
gl




9N

9¢ &I ATH gg HE&dT gafferyoT dad ds AR A5 Aaa AT T AT ITIA TG e 7t fopw 17t arer e &7t & forw anafara e 3R 3w
A=A fFadt & fau g dar | 3gan
1 ) 3) (4) (5) (6) )
2. Wgr& | wH (01)* YR Fe1 g W, | At AfEed &7 dradl &R ST STET gl ST FET g ST E g
e (2023) T AT ISy, | (29,200/- 92,300/-)
[GREL * (HRIAR & TR I eTTardT

g far 5T gar ®)




@Y wcdt TR | aRdem B | arcll A ueEfa, el | ieeticr 91 Sl e I1 3eeleT SR Sl foh g 7 @ AT e et ar | I faeei Weafa GfAfa & or saehr | foher aRfEafaat
STt ATl g et | 3afe, afe | @ gl a1 weafa | gfafagiea ar 3mes e smeam) AT Y A dar
& forRftaamg | F5E carr ar gfafagfeay TN & GAL
3R e sréare HASAT  TART  aAT faam S|
@ ogAr A ey Y S arelr Rt
gref am =Tet T gfaRIdar
(8) 9) (10) (11) (12) (13)
FE A BT | R[S | - wferera | gfafagfa- g o fawmehy =g afafa a@fdfa | amegaglgrar
g wfafeg e gamrTl FAT TR & 0 - foae feafaf@d g
) ST HER IGHRT fohT U &
(372r@) 1. ¥Rd SR HOMed & 39

(i) Ja-1 AfeFT & grad TR & R grest (Seearsh)

I ARFT F 4% TR A I3 # drg ant H AafAa dar afea
HEUT A fSeedTsl, AT 314aT 3Mhae A Terdeh|
feoquft -1: drers waet & & el siftey, S diewfa @ ded dfed 7 §
wfafafed w fagfed fa v faar fre Ser & ar adt gien se v wfafagea
ST Sewi ol GaRT g e & forw faar e STt f& orr 78t giet|

feoqut -2: gfafag i T srafer o HaTd Heard R & 3 2T el 3
HITeH AT fasreT & 58 fAgfed @ S gge 4R Tt 31w HTsT aTeay 9e
gffergferd i 3rafer § AreRoraan qur di a¥ & e =g gef|

fecqut -3: gfafgied earT fAgfed & fov siftiehds 3mg diaT 3rdesT Jred e
&1 3ifae arlr @1 oods ay & rfees 761 g

feooft -4: gfafagiea a1 smes & 3R W Ty & yaie R foe e
HRHR GIRT 01 ST, 2006 A Tge! (36 I A FoTH8 &S e 17 dckeT AT
1 IR TR qrRifaTd dciet SaeT &1 faedR o arar §) frafard mum
TR T I AT Y, AT 37 2 &, Sel Uk A 31 g qefaId ddeT AT
FTYROT A A IT IdTATT Afee Teh Aol 7 faerg ¥ feam aram & 31 gt 7%
FIH had 39 UG (34 Ueh) R [aTaRa e orass v 35 adeT a1 Id=A T 5=
TPl 31T AT FTYRUT YTATATTT I3 § 3Fd ddeT 3T $Hr {wrRel a1
JmenRa TR derart 35 ade a1 daaTTe 7 $T IS a1 FHASH S|

feers  (Jen/eriem  vHE)
3JUAGT AT YaEH AT Y§H -
yegeT

2. SIsedH 39 Ueereh/
SePHRE - TeEr

3. SUS3dA OEEe YEUE
(92 - HeEd

feoqur- ofe feh Heomerg 1 3wy
3SR 3ucrse FET §, 34 geAT aur
AT 1 T geErdy 1fOSR Sy T Y
et 3= 99 & AT 3R w gd
ef8Td @ R 7T & A Haur e
F P det F Nar Ramhy weafa
gAY & enfAre fhar ST Gehar &1 G &
99 98 & S Wealld W faaR & ®
HEUTo 8 T8 & g X I g1







SCHEDULE

Name of[Number of Post Classification Pay level in Pay matrix (Whether selection post orfAge limit for|[Educational
the non-selection post direct recruit |and other
Post qualifications
for direct
recruits
(1) (2) ) 4 ) (6) (7)
Upper Fifty-seven (57) * (2024) General CentrallLevel-4 in the pay matrix | Non- selection Not applicable | Not applicable
Division [*Subject variation dependent on|Service Group ‘C](Rs.25500 -81100)
Clerk. work load. Non-gazetted,
Ministerial
Whether age|Period offMethod ofln case of recruitment by promotion or deputation orflf a Departmental Promotion|Circumstances
and probation, [recruitment, |absorption, grades from which promotion, deputation orfCommittee exist, what is itslin which Union
educational [if any whether bylabsorption to be made. composition Public  Service
qualifications direct Commission is
prescribed for recruitment or] to be consulted
direct recruits by promotion in making
will apply in or by recruitment
case of deputation or
promotees. by absorption
and percentage
of vacancies to
be filled by
various
methods
(8) 9 (10) (11) (12) (13)
Not applicable [Not By promotion/[Promotion: Group 'C' Departmental Not
applicable (failing which by|Lower Division Clerk in Level-2 in Pay matrix (Rs.19900-[Promotion Committeejapplicable.
deputation. 63200) with eight years regular service in the grade. consisting of:
Note 1: Where juniors who have completed their| 1. Deputy Director
qualifying or eligibility service are being considered for| (Admn./Head Office) or
promotion, their senior shall also be considered provided| General Manager or Manager|
they are not short of the requisite qualifying or eligibility] ©f Government of India Press
service by more than one year and have successfully] — Chairman
completed their probation period, if prescribed. 2. Senior most Deputy
Note2: For the purpose of computing minimum qualifying] Manager/Assistant Manager|
service for promotion, the service rendered on a regular] (Technical)/  Technologist
basis by an officer prior to the 1st January, 2016 or the| Member




date from which the revised pay structure based on the 7th
Central Pay Commission recommendations have been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the pay commission.

Deputation:

Officers of Central Government or Public Sector Undertaking or Autonomous
Bodies or State Governments:
(i) holding analogous post on regular basis, or
(ii) with eight years regular service in the grade of
Lower Division Clerk or equivalent.

Note 1: For purposes of appointment on deputation/
absorption basis, the service rendered on a regular basis
by an officer prior to 1st January of 2016 the date from
which the revised pay structure based on the 7t
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay/ pay scale extended based on
the recommendations of the Commission except where
there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal
replacement grade without any up gradation.

Note 2: Period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of the Central Government
shall ordinarily not exceed three years, extendable upto S
years. The maximum age limit for appointment on|
deputation shall be not exceeding 56 years as on the

closing date of receipt of applications.

3. Senior most Assistant]
Manager (Administration) —
Member




SCHEDULE

Name of[Number oflClassification [Pay levellWhether Age limit for direct recruit Educational and other qualifications for|
the Post in Paylselection direct recruits
Post matrix [post or non-
selection
post
(1) (2) ) 4) (5 (6) (7)
Lower Eighty- |General CentrallLevel-2 in|Non Between 18 and 27 years of age (Relaxable for|12th class pass or equivalent from a
Division |[three (83)*|Service, Groupl|the pay|Selection Government servants up to the age of fortyjrecognized Board or University.
Clerk (2024) C Non-{matrix years in case of general candidates and forty-
gazetted (Rs.19900- five years in case of candidates belonging to|Should pass type test with speed of 35
*(subject [Ministerial 63200) the Scheduled Castes and the Schedulediw.p.m. in English or 30 w.p.m. in Hindi
to Tribes in accordance with the instructions orfon computer.
variation orders issued by the Central Government).
dependent (35 w.p.m. in English and 30 w.p.m. in
on  workl Note: The crucial date for determining the age|Hindi correspond to 10500 key
load) limit shall be as fixed by the Staff Selection|/depressions per hour/ 9000 key

Commission. (Where recruitment is not|
through Staff Selection Commission, the
crucial date for determining the age limit shall
be the closing date for receipt of applications
from candidates in India (and not the closing
date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh|
Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi, Sub-
Division of Chamba District of Himachal
Pradesh, the Union territory of Andaman and
Nicobar Islands or the Union territory of]

depressions per hour on an average of 5
key depressions for each word)

Lakshadweep).




Whether age
and educatio]
nal qualificati
ons prescribe]
d for direct re
cruits will ap|
ply in case of

Period of p
robation, i
f any

Method of recruitment, whether by dir|
ect recruitment or by promotion or by
deputation or by absorption and perc
entage of vacancies to be filled by vari
ous methods

In case of recruitment by promotion or deput
ation or absorption, grades from which prom|
otion, deputation or absorption to be made.

If a Departmental Prom
otion Committee exist,
what is its composition

Circumstanc
es in which U
nion Public S
ervice Commi|
ssion is to be
consulted in|
making recru

promotees. itment

(8) 9 (10) (11) (12) (13)
Yes, to the ex{Two years (i) 85% by direct recruitment thro|Promotion: Group ‘C’ Department [Not applicabl
tent indicated|for direct 1] ugh Staff Selection Commission. |Group C employees (non-Industrial) with thrjal Promotion/Confirm [e.
in column (10lecruits ee years regular service in posts in Level 1 oflation Committee cons

)

(ii) 5% on the basis of the limited departmental
qualifying examination from amongst Group C
employees (Non-Industrial) in Level 1 of Pay m
atrix possessing qualification prescribed for dire
ct recruits under column 7 and have rendered th
ree years regular service in the grade. The maxi
mum age limit for eligibility for examination is
45 years. (50 years for the Scheduled Castes/ Sc
heduled Tribes).

iii) Ten percentage by promotion from Group *
C’ employees (Non-Industrial) with three years
regular service in Level 1 of Pay matrix and pos
sessing qualification prescribed for direct recrui
ts under column 7.

Failing (ii) and (iii) above by Direct Recr
uitment

Note: If more of such employees th
an the number of vacancies availab
le qualified at the examination, suc
h excess number of employees shal
1 be considered for filling the vacan
cies arising in the subsequent year
s so that the employees qualifying a
t an earlier examination are consid
ered before those who qualify at a 1
ater examination.

Pay matrix.

Note 1: Where juniors who have completed t|
heir qualifying or eligibility service are being|
considered for promotion, their senior shall a
Iso be considered provided they are not short]
of the requisite qualifying or eligibility service
by more than one year and have successfully]
completed their probation period, if prescribe

Note 2: For the purpose of computing minim|
um qualifying service for promotion, the serv|
ice rendered on a regular basis by an officer]
prior to the 1st January, 2016 or the date fro
m which the revised pay structure based on t
he 7th Central Pay Commission recommenda|
tions have been extended, shall be deemed to
be service rendered in the corresponding gra
de pay or pay scale extended based on the re
commendations of the pay commission.

Departmental Qualifying Examination:
Group C employees (Non-Industrial) in Level
1 of Pay matrix who possess 12th Std. pass o
r equivalent qualification and have rendered
three years regular service in the grade.

Absorption:

One time relaxation may be granted to Officials holding the p
osts of MTS (Level-1) i.e. Group ‘C’ (Non-Industrial employj
ees) for absorption to the post of LDC before Direct Recruit|
ment

isting of:

1. Deputy Director (Ad|
mn./Head Office) or Ge
neral Manager or Mana
ger of Government of In|
dia Press — Chairman

2. Senior most Deputy]
Manager/ Senior-most
Assistant Manager (Tec
hnical)/Technologist- M
ember

3. Senior most Assista
nt Manager (Administral
tion) —-Member




SCHEDULE

Name of the Number of Post [Classification Pay level in Pay[Whether Age limit for direct recruit |Educational and other
Post matrix selection post or qualifications for direct
non-selection recruits
post
(1) (2) (3) (4 (5) (6) (7)
Stenographer [Five (5)* (2024) |General CentrallLevel-4 in the pay|Not applicable. [Between 18 and 27 years|(i 12t class pass or]
Grade-II Service, Groupfmatrix (Relaxable for Governmentlequivalent from a
*Subject to['C’, Non-|(Rs:25500 - 81100) servants up to the age offrecognised Board o
variation cazetted, forty years in case of general|lUniversity;
dependent on|Ministerial candidates and forty five
workload. years in case of candidates|(ii) Skill Test Norms:

belonging to the Scheduled
Castes and the Scheduled
Tribes in accordance with
the instructions or orders
issued by the Central
Government.)

Note: The crucial date for]
determining the age limit
shall be as advertised by the

Dictation: 10 minutes @

80 w.p.m.

Transcription: 50
minutes (English), 65
minutes (Hindi) on|
Computer.

Staff Selection Commission.




Whether age[Period offMethod of recruitment, whether|ln case ofIif a Departmental Promotion Committee|Circumstances in
and probation, ifby direct recruitment or byJrecruitment bylexist, what is its composition which Union Public
educational any promotion or by deputation or bylpromotion or] Service Commission|
qualifications absorption and percentage ofldeputation or is to be consulted in
prescribed for] vacancies to be filled by various|absorption, making recruitment
direct recruits methods grades from which
will apply in promotion,
case of deputation or]
promotees. absorption to be
made.

(8 9 (10) (11) (12) (13)

Not applicable [Two years. [By direct recruitment through| Not applicable Not applicable Not applicable

Staff Selection Commission.

Note: Vacancies caused by the

incumbent being away on
deputation or long illness or
study leave or under other

circumstances for a duration of]
one year or more may be filled on|
deputation from the officials of
the central Government holding
analogous posts or regular basis
and possessing the qualifications|
prescribed for direct recruits at

column (7).




SCHEDULE

Name of the [Number of|Classification Pay level iiWhether selecti]Age limit for direct recruit Educational and other qu
Post Post n Pay malon post or non- alifications for direct recru
trix selection post its
(1) (2) (3) (4) (5) (6) (7)

Pharmacist [8* General Central S|Level-Sin[ Not applicaBetween 18 and 30 years. (Relaxable for Governme|(i) 10+2 from a recognized
(2023) ervice, Group ‘C’ Njthe pay|ble nt servants up to the age of forty years in case of ge[Board or University with D
on-Gazetted, Non-lmatrix (R neral candidates and forty-five years in case of canjiploma in Pharmacy from

*(subject t{Ministerial $.29200- didates belonging to the Scheduled Castes and thela recognized Institution an|

o variation 92300) Scheduled Tribes in accordance with the instructio|d should have registered w|

depending
on work lo
ad)

ns or orders issued by the Central Government.)

Note 1: The crucial date for determining the age lim
it shall be the closing date for receipt of application
s from candidates in India (and not the closing date
prescribed for those in Assam, Meghalaya, Arunach|
al Pradesh, Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and Kashmir St
ate, Lahaul and Spiti District and Pangi, Sub-Divisi
on of Chamba District of Himachal Pradesh, the Un
ion territory of Andaman and Nicobar Islands or th

e Union territory of Lakshadweep).

ith Pharmacy Council of I
ndia or State Pharmacy C
ouncil.

(ii) Experience: Two years]
experience in relevant field
in a Government or Semi-
Government or Governme
nt recognized commercial
establishment/hospital.




Whether age|Period offMethod offn case of recruitment by promotion or deputation or absorption,|[If a  Departmental|Circumstance
and probation,[recruitment, grades from which promotion, deputation or absorption to belPromotion Committee|s in which
educational [if any whether by directimade. exist, what is its|[Union Public
qualifications recruitment or by composition Service
prescribed promotion or by] Commission
for direct deputation or by is to be
recruits will absorption and consulted in
apply in case percentage off making
of promotees. vacancies to be filled recruitment
by various methods
(8) 9 (10) (11) (12) (13)
Not Two years|By directiDeputation: Group 'C'|Not
applicable for dlrgct recrd itment fal.hngOfﬁcers of Central Government or Public Sector Undertaking or Departrflental . applicable.
recruits [which by deputation. Promotion Committee

[Autonomous Bodies or State Governments,

a. Holding analogous posts on regular basis;
(o1)
With five years regular service in Level-4 in Pay Matrix (Rs.
29200-92300); and

b. possessing the qualification and experience prescribed for
direct recruits, under column (7).

Note 1: For purposes of appointment on deputation / absorption
basis, the service rendered on a regular basis by an officer prior to
1st January of 2016 the date from which the revised pay structure
based on the 7th Central Pay Commission recommendations has
been  extended, shall be deemed to be service rendered in the
corresponding grade pay/or pay scale extended based on the
recommendations of the Commission except where there has been
merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale, and where this benefit will
extend only for the post for which that grade pay or pay scale is
the normal replacement grade without any up gradation.

Note 2: Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or]
department of the Central Government shall ordinarily not exceed
three years, extendable upto five years. The maximum age limit for]
appointment on deputation shall be not exceeding 56 years as on

or

consisting of:

the closing date of receipt of applications.

Selection

1. Deputy Director]
(Admn./Head Office) or|
General Manager or
Manager of]
Government of India
Press — Chairman

2. Senior most Deputy|
Manager/ Technologist—
Member

3. Senior most
Assistant Manager]
(Administration) -
Member




SCHEDULE

Name of | Number of | Classification Pay Whether Age limit for direct recruits Educational and other qualifications required
the Post Post level in the | selection for direct recruits
Pay Matrix | postor
non-
selection
post
(1) (2) S) 4) 5 (6) (7)
Assistant |Four General Level-2  in|Not- Not exceeding 27 years of age|Essential:
Caretaker [(04) * Cent.ral the ~ pay applicable |(relaxable for .Government se_rvants () Intermediate or equivalent from a
i2024.) ‘Se,rmce, Group|matrix ppto 40_years in accordance with the recognized university/ board or equivalent.
(squgct to|'C’, Non-(Rs.19900 — 1nstruct10ns. (i) Two years’ experience in upkeep and
variation ga‘ze.tted3 63200) or orders issued by the Central maintenance of Office buildings.
dependent [Ministerial. Government)
on work] Note: Crucial date for determining the|Desirable:
load) age limit shall be the last date for Diploma or certificate in sanitation from a

receipt of applications.

recognized institute




Whether age |Period of |Method of In case of recruitment by promotion or|lf a Departmental Promotion Committee exist,[Circumstances
and proba- recruitment, deputation or absorption, grades from{what is its composition in which Union
educational [tion, if whether by direct [which promotion or deputation or Public Service
qualificationsjany recruitment or by [absorption to be made Commission to
prescribed promotion or by be consulted in
for direct deputation or by making
recruits will absorption and recruitment.
apply in the percentage of the
case of vacancies to be
promotees filled by various
methods
(8) 9 (10) (11) (12) (13)
Not Two years [100% by/Reputation: Group ‘C Departmental| Not applicable
applicable  [for Direct |deputation failingOfficers of the Central Government: Promotion/Confirmation Committee
recruits. consisting of:

which by Direct
recruitment

holding analogous post on regular basis;
(o1)

holding post in Level-1(Rs.18000
56900) in Pay matrix with three years’
experience in upkeep and maintenance
of office buildings.

Note: Period of deputation including
period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organization/ Department of the Central
Government shall ordinarily not exceed
three years. The maximum age limit for
appointment on deputation shall not
exceed fifty-six years as on the closing]
date of receipt of application.

1. Deputy Director (Admn./Head Office) or
General Manager or Manager of Government of]
India Press — Chairman

2. Senior most Deputy Manager/ Technologist
Member

3. Senior most Assistant
(Administration) -Member

Manager]

Note: If any of the aforesaid officers of the
same Press is not available, officer, holding al
post of the same designation and status on
regular basis in other nearest sister Press,
shall be included in the Departmental
Promotion Committee, without further]
reference to Directorate of Printing. Nearest]
Press shall be the same as nearest in distance

from the Press considering the promotions.




SCHEDULE

Name offNumber offClassification|Pay level in Pay[Whether |Age limit for direct recruits Educational and other qualifications required
the post [Post matrix selection for direct recruits
post  Or
non-
selection
post.
0 2 @) @ 5) (©) (7)
Section [Twenty General Level 5 in the[Non- Between 18 and 27 years. Essential:
Holder [nine (29)* [(Central pay matrix selection (i) 10 + 2 or equivalent from a recognized Board
(Binding)[(2024) Service,  |(Rs.29200- post (Relaxable for Government servants up tolor University.
. Group  "C192300) 40 years in accordance with thel(ii) Three years of Diploma in Printing
*(subject |[(Supervisory) . . . . .
ariation |[Non- instructions or orders issued by the[Technology or equivalent from a recognised
Central Government university or institution and with
dependent gazetted, ) v
on work['° Note 1: The crucial date for determining.... . .
load) Ministerial. ‘he age age limit shall be the closing date for (iii) Two years of experience of working in a press|

receipt of applications from candidates in
India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of]
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh,
[Andaman and Nicobar Islands orj
Lakshadweep).

Note 2: In the case of recruitment through
Employment Exchange, the crucial date
for determining the age limit shall be the
last date upto which the Employment
Exchange is asked to submit the names.

or institution having legal entity including one
year experience in Binding Section of the Press.

Note 1: Qualifications are relaxable at the discretion
of Staff Selection Commission/Competent Authority|
in the case of candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience is
relaxable at the discretion of the Staff Selection
Commission/Competent Authority in the case of]
candidates belonging to Scheduled Castes or]
Scheduled Tribes if at any stage of selection, the Staff]
Selection Commission/ Competent Authority is of the
opinion that the sufficient number of candidates from|
these communities possessing requisite experience
are not likely to be available to fill up the vacancy|
reserved for them.




Whether age|Period of[Method oflln case of recruitment by promotion or deputation or absorption grades|If a Departmental|Circumstances in
and . probation, [recruitment, from which promotion or deputation or absorption to be made. Promotion Committeelwhich Union
educ,atlon,al if any, whether by exists, what is its|Public Service
quahﬁ?atlons direct composition. Comimission is to
g.rescr‘bed for recruitment or| be consulted in
irect recruits . i
will apply in promoUpn or maku.lg
case of deputation/ recruitment.
promotees. absorption
and
percentage of]
the vacancies
to be filled by
various
methods
(8) (9) (10) (11) (12) (13)
No Two  years|[Hundred Promotion: Group 'C' Departmental|Not applicable
fRor DlreCtpercent‘ by Binder in Pay Level-4 (Rs.25500-81100) having five years’ regular Promo!:lon/ Conf?rn.latlon
ecruits promotion Committee consisting of:

failing which
by deputation
failing both by
direct
recruitment.

service in the grade, failing which Binder with combined service of]
Binder and Assistant Binder in Pay Level-2 (Rs.19900-63200) with
thirteen years regular service in the grades.

Note 1:

Where juniors who have completed their qualifying or eligibility service
are being considered for promotion, their senior shall also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or 2 years, whichever is less and have successfully completed
their probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying or]
eligibility service.

Note 2:

For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1st January, 2016 or the date from which the revised pay structure
based on the 7th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Pay Commission.

Deputation:
Officers of Central Government or Public Sector Undertaking or Autonomous Bodies

or State Governments--

() Holding analogous posts in Pay Level-5 (Rs.29200-92300) on
regular basis.

1. Deputy Director]
(Admn./Head Office) or]
General Manager or]

Manager of Government of
India Press — Chairman

2. Senior most Deputy
Manager/Technologist—
Member

3. Senior most Assistant]
Manager (Administration)
—Member

Note: If any of the aforesaid
officials of the same Press are
not available, officials holding]
posts of the same designation
and status on regular basis in
other nearest sister Presses
shall be included in the|
composition of the aforesaid
Committee and nearest Press|
is to be decided in terms of]
the distance.




(i) with five years regular service in the grade of Binder in Pay Level-
4 (Rs.25500-81100) and with 2 years experience of Binding
work.

Note 1: The departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly deputationists shall not be
eligible for appointment by promotion.

Note 2: Period of deputation including period of deputation in any
other ex-cadre post held immediately preceding this appointment in
the same or some other organization or department of the Central
Government shall ordinarily not exceed three years, extendable upto 5
years.

Note 3: The maximum age limit for appointment by deputation shall
be not exceeding fifty-six years as on the closing date of receipt of]
applications.

Note 4: For the purpose of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1st
January, 2016 (the date from which the revised pay structure based
on the Seventh Pay Commission’s Recommendations been extended)
shall be deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the Pay
commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the post(s) for which
that grade pay or pay scale is the normal replacement grade without
any upgradation.




SCHEDULE

Name of the

Number of po

Classification

Pay level in Pay]

Whether sele

Age limit for direct recruits

Educational and other qualifications required for direc|

post st matrix ction post or] t recruits
non-selectio
n post.
(1) (2) (3) (4) () (6) (7)
Binder One Hundred|General Central SerfLevel 4 in the palNon-Selectio [Between 18 and 27 years. |Essential:

and thirty (13
0)*

(2024)
*(subject to v
ariation dep|
endent on w|
ork load)

vice, Group ‘C’ (Hig

hly Skilled),
Non-Gazetted,
Non-Ministerial

ly matrix

(Rs.25500-8110
0)

n

(Relaxable for Government]
servants upto 40 years in ac
cordance with the instructio]
ns or orders issued by the C|
entral Government)

Note 1: The crucial date for]
determining the age limit sh
all be the closing date for re
ceipt of applications from ca
ndidates in India (and not t]
he closing date prescribed fo|
r those in Assam, Meghalay|
a, Arunachal Pradesh, Mizor]
am, Manipur, Nagaland, Tri

pura, Sikkim, Ladakh Divisil|-

on of Jammu and Kashmir S
tate, Lahaul and Spiti Distrij
ct and Pangi Sub-Division o
f Chamba District of Himach
al Pradesh, Andaman and N
icobar Islands or Lakshadwi

eep).

Note 2: In the case of recrui
tment through Employment]
Exchange, the crucial date f
or determining the age limit]
shall be the last date upto wi
hich the Employment Exchal
nge is asked to submit the n|

(i) 10™ Pass or equivalent from a recognized Board or
University.

(ii) NCVT Certificate of ITI in Binding Trade with two y
ears’ experience in a printing press having legal entity

(o)

(iii) Certificate of successful completion of Apprentices
hip under the Apprentices Act, 1961 (52 of 1961) in th
e binding trade/ Certificate of successful completion o)
f Vocational course at 12th Standard level in Printing]
Technology (Binding trade) with three years’ work expe
rience in a printing press having legal entity; and

(iii) Qualifying in the Trade Test in the relevant trade.

Desirable:
One year experience of working in Binding section in p
ress or institution having legal entity.

Note 1: Qualifications are relaxable at the discretion o]
f Staff Selection Commission/Competent Authority in ]
he case of candidates otherwise well qualified

Note 2: The qualification(s) regarding experience is rel
axable at the discretion of the Staff Selection Commiss
ion/ Competent Authority in the case of candidates be
longing to Scheduled Castes or Scheduled Tribes if at
any stage of selection, the Staff Selection Commission|
/ Competent Authority is of the opinion that the suffic
ient number of candidates from these communities po|
ssessing requisite experience are not likely to be availa

ames.

ble to fill up the vacancy reserved for them.




Whether age a
nd educationall
qualifications
prescribed for
direct recruits
will apply in ca
se of promotee
S.

Period of pr
obation, if g
ny,

Method of recru
itment, whether]
by direct recruit]
ment or promotil
on or deputatio)
n/ absorption a
nd percentage o
f the vacancies {]
o be filled by var]
ious methods

In case of recruitment by promotion or deputation or absorption grades fr
om which promotion or deputation or absorption to be made.

If a Departmental Promotion
Committee exists, what is it
s composition.

Circumstances in|
'which Union
Public Service Co
mmission is to be|
consulted in maki
ng recruitment.

(8)

()

(10)

(11)

(12)

(13)

No

Two years f
or direct rec
ruits.

(i) 75% by prom|
otion failing whil
ch by direct recr]
uitment;

(ii) 25% by direc
t recruitment fai
ling which by de
putation.

(Preference will
be given to the e
mployees declar]
ed surplus in th|
e similar grade a
nd required to b
e redeployed/ re
designated)

Promotion:
Assistant Binder in Level-2 (Rs.19900-63200) in Pay matrix with eight ye|
ars regular service in the grade, subject to qualifying in the Trade Test.

Note 1:

Where juniors who have completed their qualifying or eligibility service ar
e being considered for promotion, their senior shall also be considered pr
ovided they are not short of the requisite qualifying or eligibility service b
ly more than half of such qualifying or eligibility service or 2 years, which
ever is less and have successfully completed their probation period for pr
omotion to the next higher grade along with their juniors who have alread
ly completed such qualifying or eligibility service.

Note 2:

For the purpose of computing minimum qualifying service for promotion,
the service rendered on a regular basis by an officer prior to 1st January,
2016 or the date from which the revised pay structure based on the 7th C
entral Pay Commission recommendations has been extended, shall be de

emed to be service rendered in the corresponding grade pay or pay scale e

Group 'C' Departmental Pr
omotion/Confirmation Co
mmittee consisting of:

1. Deputy Director (Adm
n./Head Office) or Gener
al Manager or Manager of
Government of India Pres
s — Chairman

2. Senior most Deputy M
anager/ Technologist— Me|
mber

3. Senior most Assistant]
Manager(Administration)
—Member

Note: If any of the aforesaid

xtended based on the recommendations of the Pay Commission.

Deputation:
Officers of the Central Government—
(i) holding the analogous post in Level-4 (Rs.25500-81100) in Pa
y matix on regular basis; or with eight years regular service i
n the grade in Pay Level-2 in Pay matrix.

(ii) with two years experience in Binding work

Note 1: The departmental officers in the feeder category who are in the di
rect line of promotion shall not be eligible for consideration for appointme
nt on deputation. Similarly, deputationists shall not be eligible for appoin|
tment by promotion.

Note 2: Period of deputation including period of deputation in any other e
x-cadre post held immediately preceding this appointment in the same or
some other organization or department of the Central Government shall o
rdinarily not exceed three years.

officials of the same Press ar
e not available, officials hold
ing posts of the same design
ation and status on regular
basis in other nearest sister
Presses shall be included in|
the composition of the afore
said Committee and nearest|
Press is to be decided in ter
ms of the distance.

Not applicable




Note 3: The maximum age limit for appointment by deputation shall be n
ot exceeding fifty-six years as on the closing date of receipt of application
S.

Note 4: For the purpose of appointment on deputation or absorption bas
is, the service rendered on a regular basis by an officer prior to 1st Janua
ry, 2016 (the date from which the revised pay structure based on the Sev
enth Pay Commission’s Recommendations been extended) shall be deeme
d to be service rendered in the corresponding grade pay or pay scale exte
nded based on the recommendations of the Pay commission except where
there has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this benefit will e
xtend only for the post(s) for which that grade pay or pay scale is the nor
mal replacement grade without any upgradation.




SCHEDULE

Name of[lNumber of|Classification{Pay level in Pay|Whether Age limit for direct recruits Educational and other qualifications required for
the post [post matrix selection post] direct recruits
or non-
selection
post.
(1) (2) (3) (4) (5) (6) (7)
Assistant [Two General Level 2 in the pay|Non- Between 18 and 27 years. Essential:
Binder hundred Central matrix (Rs.19900-|selection post| . . . .
sixty-two Service, 63200)( (Relaxable for Government servants up to 40 ?) Matr1cu1at10n. (l(c)lt;Stag'dari) Pass or equivalent
(262)* Group ‘C lyears in accordance with the instructions or rom any recognised board, an
(2024) (Skilled), orders issued by the Central Government) |A  Certificate of successful completion of
Non- Apprenticeship under the Apprentices Act, 1961 (52
*(subject to|Gazetted, Note 1: The crucial date for determining thelof 1961) in the binding trade;
variation |Non- age limit shall be the closing date for receipt
dependent Ministerial. of applications from candidates in India (and or
on work] not the closing date prescribed for those injcertificate of successful completion of Vocational
load) Assam, Meghalaya, Arunachal Pradesh,|course at 12th Standard level in Printing Technology|

Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and|
Kashmir State, Lahaul and Spiti District and
Pangi Sub-Division of Chamba District of]
Himachal Pradesh, Andaman and Nicobar]
[slands or Lakshadweep).

Note 2: In the case of recruitment through
Employment Exchange, the crucial date for
determining the age limit shall be the last|
date up to which the Employment Exchange
is asked to submit the names.

(Binding trade) or ITI in Binding Trade.
(i) Qualifying in the Trade Test in the Binding trade.

Note 1: Qualifications are relaxable at the discretion
of Staff Selection Commission/ Competent]
Authority in the case of candidates otherwise well
qualified.

Note 2: The qualification(s) regarding experience is
relaxable at the discretion of the Staff Selection
Commission/Competent Authority in the case of]
candidates belonging to Scheduled Castes or]
Scheduled Tribes if at any stage of selection, the
Staff Selection Commission/Competent Authority is
of the opinion that the sufficient number of]
candidates from these communities possessing
requisite experience are not likely to be available to
fill up the vacancy reserved for them.




Whether age|Period offMethod of[in case of recruitment by promotion or deputation orfIf a Departmental Promotion Committee|Circumstances in
and probation, [recruitment, whetherjabsorption grades from which promotion orlexists, what is its composition. which Union
educational |if any, by direct recruitment|deputation or absorption to be made. Public Service
qualifications| or  promotion or] Commission is to be|
prescribed deputation/ consulted in making
for direct] absorption and recruitment.
recruits will percentage of the|
apply in case vacancies to be filled
of promotees. by various methods

8) 9 (10) (11) (12) (13)
Not Two years (i) 15%  by|Promotion: Group 'C' DepartmentallNot applicable
applicable [for direct] promotion failing (i) Labourer (Industrial Attendant) in Level-1 in the Promotion/Confirmation Committee

recruits. which by direct] consisting of:

recruitment.

(ii) 10%
promotion
Grade ‘C’
Industrial
employees (Level-

by
from|
Non-

1) of the Press
subject to)
qualifying the

Trade Test failing
which by Direct|

Recruitment.

(iii) 75% by
direct
recruitment
failing which by
promotion.

pay matrix (Rs.18000-56900) with three years]
service in the grade rendered after appointment
thereto on a regular basis subject to qualifying in the
trade test.
(i) Grade ‘C’ Non-Industrial employees of the
Press in Level-1 in the pay matrix (Rs.18000-
56900) with three years’ service in the grade
rendered after appointment thereto on a regular
basis subject to qualifying the trade test.

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered
for promotion, their senior shall also be considered
provided they are not short of the requisite qualifying
or eligibility service by more than half of such|
qualifying or eligibility service or 2 years, whichever|
is less and have successfully completed their
probation period for promotion to the next higher
grade along with their juniors who have already]|
completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum
qualifying service for promotion, the service rendered
on a regular basis by an officer prior to 1st January,
2016 or the date from which the revised pay structure
based on the 7t Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the corresponding|
grade pay or pay scale extended based on the

1. Deputy Director (Admn./Head
Office) or General Manager or Manager

of Government of India Press -
Chairman
2. Senior most Deputy Manager/

Technologist—- Member

3. Senior most Assistant Manager]
(Administration) -Member

Note: If any of the aforesaid officials of the
same Press are not available, officials
holding posts of the same designation and
status on regular basis in other nearest
sister Presses shall be included in the
composition of the aforesaid Committee
and nearest Press is to be decided in terms
of the distance.

recommendations of the Pay Commission.




SCHEDULE

Name offNumber of|Classification|Pay level in Pay|Whether Age limit for direct recruits Educational and other qualifications required|
the post [post matrix selection for direct recruits
post or non-
selection
post.
(1) (2) (3) (4) () (6) (7)
Head Four (04)* | General Level-5 in the pay|Non- Between 18 and 27 years Essential:
Mechanic|(2024) Central matrix selection laxable for G ¢ t to 40 (i) 10 + 2 Pass or equivalent from a recognized
(Printing Service, (Rs. 29200- (Relaxable for Government servants upto 40|goard or University.
and *(subject |Group C’ 02300 years 1n accordance with the instructions or|(i) Three years regular Diploma in Mechanical o]
Binding) [to (Supervisory), ) orders issued by the Central Government) |Electrical or Electronics engineering from a
variation Eon—gazetted, Note 1: The crucial date for determining the age recognized university or institution,;
dependant] on- limit shall be the closing date for receipt of]... . .
Ministerial. L . . . (iii) three years of experience in
on  work] applications from candidates in India (and not| maintenance,/repairing of printing and allied
load) the closing date prescribed for those in Assam, P g p g

Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh, Andaman|
and Nicobar Islands or Lakshadweep).

Note 2: In the case of recruitment through
Employment Exchange, the crucial date for
determining the age limit shall be the last date
upto which the Employment Exchange is asked
to submit the names.

equipments in an institution or press having legal
entity.

Desirable:

(i) Knowledge of electric or electronic components
used in printing and bindery equipments;

Note 1: CQualifications are relaxable at the
discretion of Staff Selection
Commission/Competent Authority in the case of]
candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience is
relaxable at the discretion of the Staff Selection|
Commission/Competent Authority in the case of]
candidates belonging to Scheduled Castes or
Scheduled Tribes if at any stage of selection, the
Staff Selection Commission/Competent Authority
is of the opinion that the sufficient number of
candidates from these communities possessing
requisite experience are not likely to be available to

fill up the vacancy reserved for them.




Whether agelPeriod offMethod offIn case of recruitment by promotion or deputation or absorption grades|If a Departmental Promotion|Circumstances
and probation jrecruitment, from which promotion or deputation or absorption to be made. Committee exists, what islin which Union
educational i gy, whether by its composition. Public Service
quahﬁ.catlons direct Commission is
prescribed .
for direct recmltrpent or ‘.co be consul'Fed
recruits  will promoﬁpn or] in making
apply in case deputation/ recruitment.
of promotees. absorption and

percentage  of

the vacancies to

be filled Dy]

various

methods

®) ©) (10) (11) (12) (13)

Not Two years|By promotion|Promotion: Group 'C' Departmental|Not applicable
applicable for direct falhng which by Promotion/Confirmation

recruits.

deputation failing]
both by direct
recruitment.

Mechanic (Printing and Binding) in Level-4 in Pay Matrix (Rs.25500-
81100) with five years regular service in the grade.

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their senior shall also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service
or 2 years, whichever is less and have successfully completed their
probation period for promotion to the next higher grade along with their]
juniors who have already completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying service for|
promotion, the service rendered on a regular basis by an officer prior to
1st January, 2016 or the date from which the revised pay structure
based on the 7th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Pay Commission.

Deputation:

Officers of Central Government or Public Sector Undertaking or Autonomous Bodies or
State Governments -

(a) holding analogous post on regular basis in parent cadre with
two years experience in handling mechanical repair works or the
post of Head Mechanic (Printing and Binding) in Pay Level-5 on
regular basis; or

(b) Mechanic (Printing and Binding) in Pay Level-4 with five years
regular service in the grade.

Note 1: The departmental officers in the feeder category who are in the

Committee consisting of:

1. Deputy Director]
(Admn./Head  Office) or
General Manager or|

Manager of Government of
India Press — Chairman

2. Senior most Deputy
Manager/ Technologist
Member

3. Senior most Assistant

Manager (Administration) —
Member

Note: If any of the aforesaid
officials of the same Press are
not available, officials holding
posts of the same designation
and status on regular basis in
other nearest sister Presses
shall be included in the]
composition of the aforesaid
Committee and nearest Press is
to be decided in terms of the
distance.

direct line of promotion shall not be eligible for consideration for




appointment on deputation. Similarly, deputationists shall not be eligible
for appointment by promotion.

Note 2: Period of deputation including period of deputation in any other
ex-cadre post held immediately preceding this appointment in the same
or some other organization or department of the Central Government
shall ordinarily not exceed three years, extendable upto five years.

Note 3: The maximum age limit for appointment by deputation shall be
not exceeding fifty-six years as on the closing date of receipt of
applications.

Note 4: For the purpose of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1st]
January, 2016 (the date from which the revised pay structure based on
the Seventh Pay Commission’s Recommendations been extended) shall
be deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Pay commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and where
this benefit will extend only for the post(s) for which that grade pay or
pay scale is the normal replacement grade without any upgradation.




SCHEDULE

Name offNumber offClassification [Pay level infWhether Age limit for direct recruits Educational and other qualifications
the post [post Pay matrix |selection  post required for direct recruits
or non-
selection post.
(1) (2) (3) (4) ) (6) (7)
Mechanic [Twelve (12)* [General CentrallLevel 4 in[Non-selection [Between 18 and 27 years. Essential:
(Printing  |(2024) Service, Group|the pay] . . .

(o : . 10 + 2 P lent fi d
and . c” (Highlyjmatrix (Relaxable for Government servants g)oard or UrEIIiSVSer(;Ii‘t;qu1va et from & recoghize
Binding)  [*(subject to|Skilled), ~ Non-(Rs.25500- upto 40 years in accordance with the

variation  |Gazetted, Non-81100) instructions or orders issued by theli)Three years regular diploma in Mechanical or
dependent Ministerial. Central Government) Electrical or Electronic Engineering from a
on work] recognized university or institution or
load.) Note 1: The crucial date forfcduivalent;

determining the age limit shall be the
closing date for receipt of applications
from candidates in India (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and|
Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or]
Lakshadweep).

Note 2:- In the case of recruitment
through Employment Exchange, the
crucial date for determining the age
limit shall be the last date upto which
the Employment Exchange is asked to
submit the names.

(iii) one year experience in maintenance or
repairing of Printing and Allied equipment’s in an
Institution or Press having legal entity; and

(iv) qualifying in the Trade Test in the relevant
Trade.

Note 1: Qualifications are relaxable at the
discretion of Staff Selection
Commission/Competent Authority in the case of]
candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience
is relaxable at the discretion of the Staff Selection
Commission/ Competent Authority in the case of]
candidates belonging to Scheduled Castes or
Scheduled Tribes if at any stage of selection, the
Staff Selection Commission/Competent
Authority is of the opinion that the sufficient]
number of candidates from these communities
possessing requisite experience are not likely to
be available to fill up the vacancy reserved for
them.




Whether agelPeriod of[Method offn case of recruitment by promotion or deputation|[If a Departmental Promotion|Circumstances in which
and probation, [recruitment, or absorption grades from which promotion or|Committee exists, what is its[Union
educational |if anyy, whether by direct{deputation or absorption to be made. composition. Public Service
quahﬁ.catlons recruitment or] Commission is to be
prescribed . . .
for directl promoﬁpn or] consglted in making]
recruits  will deputat}on / recruitment.
apply in case absorption and
of promotees. percentage of the

vacancies to be

filled by various

methods
@) ©) (10) (11 (12) (13)
Not Two  years|(i) 75% by|Promotion: Group 'C' Departmental[Not applicable
applicable for Direct promotion failing|Assistant Mechanic (Printing & Binding) in Pay|Promotion/Confirmation

recruitment.fvhich by  direct{Level-2 (Rs.19900 — 63200) in the pay matrix with|Committee consisting of:
recruitment failingleight years of service in that grade subject to
both by deputation. |qualifying in Trade Test. 1. Deputy Director]
Note 1: (Admn./Head Office) or General
(ii) 25% by DirectiWhere juniors who have completed their qualifyingl Manager or  Manager  of]
recruitment  failinglor eligibility service are being considered for|] Government of India Press -

which by Promotion

promotion, their senior shall also be considered
provided they are not short of the requisite
qualifying or eligibility service by more than half of]
such qualifying or eligibility service or 2 years,
(whichever is less and have successfully completed|
their probation period for promotion to the next|
higher grade along with their juniors who have
already completed such qualifying or eligibility
service.

Note 2:

For the purpose of computing minimum qualifying
service for promotion, the service rendered on a
regular basis by an officer prior to 1st January, 2016
or the date from which the revised pay structure
based on the 7th Central Pay Commission|
recommendations has been extended, shall be
deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Pay Commission.

Deputation:
Officers of Central Government or Public Sector Undertaking]

or Autonomous Bodies or State Governments--
(i holding analogous post in Level-4 (Rs.25500-
81100) in Pay matrix on regular basis with two

Chairman

2. Senior most Deputy
Manager/ Assistant Manager
(Technical)/ Technologist—

Member
3. Senior most Assistant
Manager (Administration) o
Member

Note: If any of the aforesaid officials
of the same Press are not available,
officials holding posts of the same
designation and status on regular

basis in other nearest sister Presses
shall be included in the
composition of the aforesaid

Committee and nearest Press is to
be decided in terms of the distance.

lyears experience of Mechanical repair work; or




(i) with eight years regular service in the grade in
Pay Level-2 (Rs.19900 — 63200) and subject to
qualifying in the trade test.

Note 1: The departmental officers in the feeder
category who are in the direct line of promotion shall
not be eligible for consideration for appointment on|
deputation. Similarly, deputationists shall not be
eligible for appointment by promotion.

Note 2: Period of deputation including period of]
deputation in any other ex-cadre post held
immediately preceding this appointment in the same
or some other organization or department of the
Central Government shall ordinarily not exceed
three years, extendable upto five years.

Note 3: The maximum age limit for appointment byj
deputation shall be not exceeding fifty-six years as
on the closing date of receipt of applications.

Note 4: For the purpose of appointment on
deputation or absorption basis, the service rendered
on a regular basis by an officer prior to 1st January,
2016 (the date from which the revised pay structure
based on the Seventh Pay Commission’s
Recommendations been extended) shall be deemed
to be service rendered in the corresponding grade
pay or pay scale extended based on the
recommendations of the Pay commission except
where there has been merger of more than one pre-
revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade
(without any upgradation.




SCHEDULE

Name of the|Number of post Classification Pay level in[Whether Age limit for direct recruits Educational and other qualifications required
post Pay matrix |[selection for direct recruits
post or non-
selection
post.
(1) (2) (3) (4) () (6) (7)
Assistant Eighteen (18)* General CentrallLevel-2 in| Non- Between 18 and 27 years. Essential:
Mechanic (2024) Service, Group ‘Clthe paylselection
(Printing and (Skilled), matrix post (Upper age limit is relaxable for|(i)Pass in the Matric (10th Standard)
Binding) *(subject to|Non-Gazetted, (Rs.19900 - Government servants up to 40 yearslexamination; and
variation Non-Ministerial. 63200) in accordgnoe with the instructions or (ii) National Trade Certificate in Mechanic from
dependent ony orders issued by the Centralan Industrial Training Institute with one
Government) . . g ne year
'work load) experience in Offset Printing Press having legal
Note 1: The crucial date forlt"t%"

determining the age limit shall be the
closing date for receipt of applications
from candidates in India (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir
State, Lahaul and Spiti District and|
Pangi Sub-Division of Chamba|
District of Himachal Pradesh,
Andaman and Nicobar Islands or]
Lakshadweep).

Note 2: In the case of recruitment
through Employment Exchange, the
crucial date for determining the age
limit shall be the last date upto which
the Employment Exchange is asked to

Desirable:

One years’ experience in maintenance or]
repairing of Printing and Allied equipment’s in
an Institute or Press of having legal entity.

Note 1: Qualifications are relaxable at the
discretion of Staff Selection
Commission/Competent Authority in the case of]
candidates otherwise well qualified.

Note 2: The qualification(s) regarding
experience is relaxable at the discretion of the|
Staff Selection Commission/Competent
Authority in the case of candidates belonging to
Scheduled Castes or Scheduled Tribes if at any
stage of selection, the Staff Selection
Commission/ Competent Authority is of the
opinion that the sufficient number of candidates
from these communities possessing requisite
experience are not likely to be available to fill up

submit the names.

the vacancy reserved for them.




Whether age|Period offMethod of[In case of recruitment by promotion or deputation or absorption|If a Departmental Promotion|Circumstances
and probation, [recruitment, grades from which promotion or deputation or absorption to be[Committee exists, what is its]in which Union
educational |if any, whether by directjmade. composition. Public Service
qualifications| recruitment or] Commission is
prescribed promotion or] to be consulted
for direct] deputation/ in making]
recruits will absorption and recruitment.
apply in case percentage of the
of promotees. vacancies to be
filled by various
methods
8) &) (10) (11) (12) (13)
No Two yearsli) 25% by|Promotion: Group 'C' DepartmentalNot applicable
for directlpromotion failingl; oy ourer /Industrial attendants in Pay Level-1 in pay matriXPron'fot.ion/ Confirmation Committee
recruits ‘rfclﬁtm:g ¢ direct (Rs.18000 - 56900) having three years regular service in the consisting of:

ii) 75% by Direct]
Recruitment failing]
which by promotion

grade rendered after appointment there to on regular basis
subject to qualifying the Trade Test.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their senior
shall also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of]
such qualifying or eligibility service or 2 years, whichever is less
and have successfully completed their probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to 1st January, 2016 or the date from which the
revised pay structure based on the 7th Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay
Commission.

1. Deputy Director (Admn./Head
Office) or General Manager or
Manager of Government of India
Press — Chairman

2. Senior most Deputy Manager/
Technologist—- Member

3. Senior most Assistant Manager

(Administration) -Member
Note: If any of the aforesaid officials of]
the same Press are not available,
officials holding posts of the same
designation and status on regular basis
in other nearest sister Presses shall be
included in the composition of the
aforesaid Committee and nearest Press
is to be decided in terms of the distance.




SCHEDULE

Name of[Number  of|Classification |Pay level InfWhether selectionfAge limit for direct recruits Educational and other qualifications
the post [post Pay matrix [post ~ or non- required for direct recruits
selection post.
(1) (2) (3) (4) (5) (6) (7)
Reader [Twenty-nine [General CentralfLevel 4 inlNon-selection post [Between 21 and 30 years. Essential:
(29) * Service, Group|the pay]
2024 S (nghl}_l o ) (Relaxable for Government servants Upl i,  Degree from a recognized University or
Skilled), - Non-(Rs.25500 to 40 years in accordance with the i .
*(subject to|Gazetted, Non-|81100) X y - h equivalent;
variation  [Ministerial. instructions or orders issued by the
dependent Central Government) (ii) Proficiency in English and Hindi language
on workl ) and one regional language which is used
load) Note 1: The crucial date for in the Printing press, and

determining the age limit shall be the
closing date for receipt of applications
from candidates in India (and not the
closing date prescribed for those in|
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-
Division of Chamba District of]
Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Note 2: In the case of recruitment
through Employment Exchange, the
crucial date for determining the age
limit shall be the last date upto which
the Employment Exchange is asked to
submit the names.

(i) Having two years experience of Proof]
reading in an Offset Press having legall
entity.

Note 1: Qualifications are relaxable at the
discretion of Staff Selection
Commission/Competent Authority in the case
of candidates otherwise well qualified.

Note 2: The qualification(s) regarding
experience is relaxable at the discretion of the
Staff  Selection  Commission/Competent
Authority in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if at
any stage of selection, the Staff Selection
Commission/Competent Authority is of the
opinion that the sufficient number of]
candidates from these communities
possessing requisite experience are not likely
to be available to fill up the vacancy reserved
for them.




Whether agelPeriod offMethod oflln case of recruitment by promotion or deputation or absorption|lf a Departmental Promotion|Circumstances
and probation,|recruitment, grades from which promotion or deputation or absorption to be|Committee exists, what is itslin which Union|
educational if anyy, whether by directfmade. composition. Public Service
quahﬁ.catlons recruitment or Commission is
prescribed .
for direct] promoﬁpn o1 to l?e
recruits  will deputat}on / consplted in
apply in case absorption  and making
of promotees. percentage of the recruitment.
vacancies to be
filled by various
methods
(8) (9) (10) (11) (12) (13)
No Two years|(i) 50 % by direct/Promotion: Group 'C' Departmental[Not applicable
for direct| i i i
it ;Ziclfr‘llgm‘;&tch i) Copy Holder in Pay Level-2 (Rs.19900-63200) with eightzl;c:lnn:it:::! S::g:‘t‘i‘:;‘z‘f‘:
. year of service in the grade rendered after appointment thereto
promotion; on a regular basis subject to qualifying in the Trade Test; 1. Deputy Director (Admn./Head
(ii) 35% by (i) Copy holder having four years regular service in the grade,| Office) or General Manager or

promotion failing]
which by
deputation failing
both by Direct
Recruitment
(iii) 15% by
promotion
through
Departmental
Competitive
Readership
Examination
conducted by the
Directorate of}
Printing.

shall be eligible for the Departmental Competitive Readership
Examination.

Note 1:

Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their senior shall also
be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or 2 years, whichever is less and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2:

For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer]
prior to 1st January, 2016 or the date from which the revised pay|
structure based on the 7t Central Pay Commission
recommendations has been extended, shall be deemed to be|
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission.

Deputation:

Officers of Central Government or Public Sector Undertaking or Autonomous
Bodies or State Governments--

Manager of Government of India
Press — Chairman

2. Senior most Deputy
Manager/Technologist—- Member

3. Senior most  Assistant
Manager (Administration) -
Member

Note: If any of the aforesaid officials|
of the same Press are not available,
officials holding posts of the same
designation and status on regular
basis in other nearest sister Presses
shall be included in the composition
of the aforesaid Committee and|
nearest Press is to be decided in
terms of the distance.




(including the Department/Press) holding analogous post]
on regular basis.

(o1)

Holding a post of Copy Holder in level 2 in pay matrix having
eight years regular service subject to qualifying in the Trade
Test.

Note 1: For purposes of appointment on deputation/
absorption basis, the service rendered on a regular basis
by an officer prior to 1st January of 2016 the date from
which the revised pay structure based on the 7t Central
Pay Commission recommendations.

Note 2: period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization/department of the central Government shall
ordinarily not exceed three years, extendable upto five
years.

Note 3: The maximum age limit for appointment on
deputation shall be not exceeding 56 years as on the
closing date of receipt of applications.

Absorption:
Officials holding the posts in equivalent grade and have

successfully completed training in operation of Offset]
Machine for six months.




SCHEDULE

Name of the|Number of|Classification  [Pay level in Pay|Whether Age limit for direct recruits Educational and other
post post matrix selection post qualifications required for direct
or nomn- recruits
selection
post.
(1) (2) (3) (4) (5) (6) (7)
Copy Holder |[Twenty ninelGeneral CentrallLevel-2 in the|Non selectionBetween 21 and 30 years. Essential:
(29)* Service, Group|pay matrix|post (1) Degree from a recognized University
(2024) < (Skilled) | Rs.19900- (Relaxable for Government servants|or Equivalent;
N _ Non-Gazetted, 163200 upto 40 years in accordance with the
(subject to[Non-Ministerial. instructions or orders issued by the (2) proficiency in English and Hindi
variation Central Government) Lar}gugge and. one Regional Language
dependant which is used in the Press; and

on work load)

Note 1: The crucial date for determining]
the age limit shall be the closing date for]
receipt of applications from candidates
in India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of]
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or]
Lakshadweep).

Note 2: In the case of recruitment|
through Employment Exchange, the
crucial date for determining the age
limit shall be the last date upto which
the Employment Exchange is asked to|
submit the names.

(3) one year experience as Proof Reader]
in a Press having legal entity.

Note 1: Qualifications are relaxable at]
the discretion of Staff Selection
Commission/Competent Authority in
the case of candidates otherwise well
qualified.

Note 2: The qualification(s) regarding
experience is relaxable at the discretion
of the Staff Selection
Commission/Competent Authority in
the case of candidates belonging to
Scheduled Castes or Scheduled Tribes if]
at any stage of selection, the Staff]
Selection Commission/Competent
Authority is of the opinion that the
sufficient number of candidates from
these communities possessing requisite
experience are not likely to be available
to fill up the vacancy reserved for them.




Whether age and|Period offMethod of recruitment,|ln case of recruitment by|lf a Departmental Promotion Committee[Circumstances in
educational probation, iffwhether by direct{promotion or deputation orlexists, what is its composition. which Union
qualifications any, recruitment or promotion[2Psorption  grades  from Public Service
prescribed for| or deputatjon/ which promotion or] Commission is to be
direct recruits will . deputation or absorption to| . .
. absorption and consulted in making]
apply in case of £ h be made. .
promotees. percen‘Fage o the recruitment.
vacancies to be filled by
various methods
(8) (9) (10) (11) (12) (13)
Not applicable [Two years for{100% by Direct|Not applicable Group 'C' Confirmation Committee|Not applicable
direct recruits  [recruitment consisting of:

1. Deputy Director (Admn./Head Office) or
General Manager or Manager of Government
of India Press — Chairman

2. Senior most
Technologist—- Member

Deputy  Manager/

3. Senior most Assistant
(Administration) -Member

Manager]

Note: If any of the aforesaid officials of the
same Press are not available, officials holding
posts of the same designation and status on
regular basis in other sister Presses shall be
included in the composition of the aforesaid|
Committee and nearest Press is to be decided

in terms of the distance.




SCHEDULE

Name of the[Number of|Classification Pay level in Pay[Whether [Age limit for direct recruits Educational and other qualifications
post posts matrix selection required for direct recruits
post or]
non-
selection
post.
(1) 2) ) @ 5) 6) @
Electrician Seven General CentrallLevel 4 in the|Non- Between 18 and 27 years. Essential:
(07) * Service, Group ‘C”|pay matrix selection  |(Relaxable for Government servants|,. 10 + 2 P valent f
(2024) (Highly  Skilled),[(Rs.25500- up to 40 years in accordance with| ({) . ass or equivalent lrom  a
Non-Gazetted, 81100) the instructions or orders issued byl recognized Board or University
*(Slilbj.eCt Non-Ministerial. the Central Government) (ii) Three years regular Diploma in Electrical
variation . or Electrical and Electronics Engineering
dependent on Note 1: The crucial date for|c . LT . )
Pt . rom a recognized institution or university or]
work load) determining the age limit shall be

the closing date for receipt of]
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of]
lJammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-
Division of Chamba District of]
Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Note 2: In the case of recruitment]
through Employment Exchange,
the crucial date for determining the
age limit shall be the last date upto
which the Employment Exchange is
asked to submit the names.

equivalent with one year experience;
(or)

Industrial Training Institute Certificate in
Electrical Trade or Electrical Certificate of
Competency and having five years of]
experience of running or maintenance off
different types of both high tension and low-
tension electrical installations including
underground cable system.

Note 1: Qualifications are relaxable at the
discretion of Staff Selection
Commission/Competent Authority in the case of]
candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience
is relaxable at the discretion of the Staff Selection
Commission/Competent Authority in the case of]
candidates belonging to Scheduled Castes or]
Scheduled Tribes if at any stage of selection, the
Staff  Selection  Commission/ Competent|
Authority is of the opinion that the sufficient
number of candidates from these communities
possessing requisite experience are not likely to
be available to fill up the vacancy reserved for]

them.




Whether agelPeriod offMethod of|ln case of recruitment by promotion or deputation or absorption grades from|If a Departmental Promotion|Circumstances
and probation,|recruitment [which promotion or deputation or absorption to be made. Committee exists, what is itslin which Union
educational fif apy, whether by composition. Public Service
quahﬁ.cst(ljons direct Commission is|
?resorl ha recruitment to be consulted|
or direct] . .
recruits will or . 11 . making
apply in case] promotion recruitment.
of promotees. or
deputation/
absorption
and
percentage
of the
vacancies to
be filled by
various
methods
(8) (9) (10) (11) (12) (13)
Not Two years|100% by|Promotion: Group 'C' DepartmentallNot applicable
applicable  [for directlpromotion [Wireman in Pay Level-2 in the pay matrix (Rs.19900 - 63200) with eightPromotion/Confirmation
Recruits. failing lyears regular service in the grade subject to qualifying in the trade test. Committee consisting of:
which by|Note 1: Where juniors who have completed their qualifying or eligibility service| 1. Deputy Director
deputation |are being considered for promotion, their senior shall also be considered| (Admn./Head Office) or
failing both|provided they are not short of the requisite qualifying or eligibility service by| =~ General Manager or Manager|
by Direct more than half of such qualifying or eligibility service or 2 years, whichever is| of Government of India Press
recruitment Jless and have successfully completed their probation period for promotion to[  _ Chairman
the next higher grade along with their juniors who have already completed
such qualifying or eligibility service. 2. Senior most Deputy
Note 2: For the purpose of computing minimum qualifying service for| Manager/Technologist-
promotion, the service rendered on a regular basis by an officer prior to 1st| Member
January, 2016 or the date from which the revised pay structure based on the
7th Central Pay Commission recommendations has been extended, shall be| 3. Senior most Assistant]
deemed to be service rendered in the corresponding grade pay or pay scale| Manager (Administration) -
extended based on the recommendations of the Pay Commission. Member
. Note: If any of the aforesaid
Deputation: officials of the same Press are
Officers of Central Government or Public Sector Undertaking or Autonomous Bodies or State . . .
not available, officials holding
Governments — . .
posts of the same designation
(i) holding analogous post on regular basis in the parent cadre or department;fand status on regular basis in
or other nearest sister Presses
shall be included in the
(ii) with eight years regular service in the grade of Wireman in the Pay Level- composition of the aforesaid
2 (19900 - 63200). Committee and nearest Press is
to be decided in terms of the
[Note 1: The departmental officers in the feeder category who are in the direct|distance.
line of promotion shall not be eligible for consideration for appointment on




deputation. Similarly, deputationists shall not be eligible for appointment by
promotion.

Note 2: Period of deputation including period of deputation in any other ex-
cadre post held immediately preceding this appointment in the same or some
other organization or department of the Central Government shall ordinarily
not exceed three years extendable upto five years.

Note 3: The maximum age limit for appointment by deputation shall be not
exceeding fifty-six years as on the closing date of receipt of applications.

Note 4: For the purpose of appointment on deputation or absorption basis, the
service rendered on a regular basis by an officer prior to 1st January, 2016
(the date from which the revised pay structure based on the Seventh Pay
Commission’s Recommendations been extended) shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Pay commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a common grade
pay or pay scale, and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade without any,
upgradation.




SCHEDULE

Name of the[Number offClassification Pay level in Pay|Whether [Age limit for direct recruits Educational and other qualifications
post post matrix selection required for direct recruits
post or]
non-
selection
post.
(1) (2) (3) (4) (5) (6) (7)
Wireman Eight General  CentrallLevel 2 in the|Non- Between 18 and 27 years. Essential:
(08)* Service, Group ‘Clpay matrix Selection . . .
(2024) (Skilled), (Rs.19900 -{post (Relaxable for Government servants (i) Matriculation (10th Stapdard)‘ pass
N . Eon:ﬁgz?t;[ed’ 1 63200) up to 40_ years in accorc!ance with the f.r.orn reco.gnlzed Board or equ.1va1ent, o
qujgct to|Non-Ministerial. instructions or orders issued by thel(i) Certificate of Industrial Training
variation Central Government) Institute in Electrical/Wireman trade;
dependent (iii) Two years’ experience in the relevant
on work] Note 1: The crucial date forffield from a reputed firm of legal entity.
load. determining the age limit shall be the
closing date for receipt offNote 1: Qualifications are relaxable at the

applications from candidates in India
(and not the closing date prescribed
for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of
Chamba District of Himachal
Pradesh, Andaman and Nicobar
[slands or Lakshadweep).

Note 2: In the case of recruitment

through Employment Exchange, the
crucial date for determining the age
limit shall be the last date upto which|
the Employment Exchange is asked
to submit the names.

discretion of Staff Selection|
Commission/Competent Authority in the case
of candidates otherwise well qualified.

Note 2: The qualification(s) regarding

experience is relaxable at the discretion of the
Staff Selection Commission/ Competent]
Authority in the case of candidates belonging to
Schedule Caste or Scheduled Tribes if at any
stage of selection, the Staff Selection
Commission/ Competent Authority is of the
opinion that the sufficient number off
candidates from these communities possessing
requisite experience are not likely to be
available to fill-up the vacancy reserved for
them.




Whether age and[Period offMethod of recruitment,[ln case of recruitment by|lf a Departmental Promotion Committee[Circumstances in|
educational probation, iffwhether by  direct[promotion or deputation orlexists, what is its composition. which Union
qualifications any, recruitment orfabsorption  grades  from Public Service
prescribed for promotion Orwhich promotion or] Commission is to be
direct recruits will deputation/ absorption deputation or absorption to consulted in making
ly i f b de. .
glr)grgc)tlerés-case © and pgrcentage of the| ¢ ™A% recruitment.
vacancies to be filled by
various methods
8) (9) (10) (11) (12) (13)
Not applicable [Two years 100% by Direct|Not applicable Group 'C' Departmental Confirmation|Not applicable
recruitment Committee consisting of:

1. Deputy Director (Admn./Head Office) or
General Manager or Manager of Government
of India Press — Chairman

(Administration) -Member
Note: If any of the aforesaid officials of the same

the same designation and status on regular basis

distance.

2. Senior most Deputy  Manager/
Technologist—- Member
3. Senior most Assistant = Manager

Press are not available, officials holding posts off

in other nearest sister Presses shall be included|
in the composition of the aforesaid Committee
and nearest Press is to be decided in terms of the




SCHEDULE

Name of the post [Number of post|Classification Pay level in Pay|Whether Age limit for direct recruits Educational and other qualifications
matrix selection post required for direct recruits
or non-
selection post.
(1) (2) (3) (4) () (6) (7)
Welder One (01)|General CentrallLevel-2 in the[Not- Between 18 to 27 years. Essential:
(2024) * Service, Groupjpay matrixapplicable i) Matriculation (10t Standard) Pass or
‘C’(Skilled), (Rs. 19900- (Relaxable for vaernment servar}ts() walent from n( . nised B) d: with

«(subiect  to[Non-Gazetted, [63200) up to 40 years in accordance with cquivaie om any recognised board,

(SL} i?c ONon—Minis teri:ell the instructions or orders issued bylii) Industrial Training Institute Certificate
variation : the Central Government) in welder trade from recognised Industrial
dependent on| Training Institute;

'work load) Note 1: The crucial date for| )
determining the age limit shall be thefii) should have at least three years
closing date for receipt offeXperience as welder in an industry or]
applications from candidates in|workshop established in accordance with
India (and not the closing datel/ldW

prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of]
Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, Andaman and|
Nicobar Islands or Lakshadweep).

Note 2: In the case of recruitment
through Employment Exchange, the)
crucial date for determining the age
limit shall be the last date up to|
which the Employment Exchange is
asked to submit the names.

Note 1: Qualifications are relaxable at the
discretion of Staff Selection Commission/

Competent Authority in the case of]
candidates otherwise well qualified.
Note 2: The qualification(s) regarding

experience is relaxable at the discretion off
the Staff Selection Commission/Competent
Authority in the case of candidates
belonging to Scheduled Castes or Scheduled
Tribes if at any stage of selection, the Staff]
Selection Commission/Competent Authority|
is of the opinion that the sufficient number
of candidates from these communities
possessing  requisite  experience  are
not likely to be available to fill up the
vacancy reserved for them.




Whether age|Period offMethod ofin case of recruitment by promotion or[lf a Departmental Promotion Committee exists,|Circumstances in
and educationallprobation, iffrecruitment, deputation or absorption grades from whichjwhat is its composition. which Union
qualifications |any, whether by directfpromotion or deputation or absorption to be Public Service
prescribed  for] recruitment  orjmade. Commission is to
direct recruits promotion or] be consulted in
will apply in deputation/ making
case off absorption and recruitment.
promotees. percentage of the
vacancies to be
filled by various
methods
8) 9) (10) (11) (12) (13)
Not applicable [Two  years 100% by|Not applicable Group 'C' Departmental Confirmation|Not applicable
for direct] direct Committee consisting of:
recruits. recruitment

1. Deputy Director (Admn./Head Office) or
General Manager or Manager of Government off
India Press — Chairman

2. Senior most Deputy Manager/ Senior-most

Assistant Manager (Technical)/Technologist
Member
3. Senior most Assistant Manager]

(Administration) -Member

Note: If any of the aforesaid officials of the same
Press are not available, officials holding posts of the
same designation and status on regular basis in
other nearest sister Presses shall be included in the
composition of the aforesaid Committee and
nearest Press is to be decided in terms of the
distance.




SCHEDULE

Name of | Number of | Classification | Level in t | Whether Age limit for direct recruits Educational and other qualifications required f
post post he Pay M | Selectio or direct recruits
atrix n post o
r non-se
lection p
ost
(1) (2) (3) (4) (5) (6) (7)
Offset Mac|Seventy Two|General CentrallLevel 4 in th|Non-Selec|Between 18 and 27 years of age|(i) Regular three-year Diploma in Printing Technol
hine Assis |(72)* (2024) [Service, Group {e pay matrix] tion |(Relaxable for Government servjogy or equivalent from a recognized institution; a
tant *(subject to VC’ (Highly Skille|(Rs.25500-81 ants upto 40 years in accordannd
d) Non-Gazetted|100) ce with the instructions or orde

ariation depe
ndent on wor
k load)

, Non-Ministeria|
1

rs issued by the Central Govern
ment)

Note: The crucial date for deter
mining the age limit shall be th
e closing date for receipt of appl
ications from candidates in Indi
a (and not the closing date pres
cribed for those in Assam, Megh
alaya, Arunachal Pradesh, Mizo
ram, Manipur, Nagaland, Tripu
ra, Sikkim, Ladakh Division of J
ammu and Kashmir State, Laha|
ul and Spiti District and Pangi S
ub-Division of Chamba District
of Himachal Pradesh, Andaman|
and Nicobar Islands or Lakshad
weep)

In the case of recruitment made
through the Employment Exchal
nge, the crucial date for determi
ning the age limit shall be the lal
st date upto which the Employ
ment Exchange is asked to sub

(ii) Three years working experience on Offset Mac
hine doing single and multi-colour printing work.
(1)

(i) 10+2 from recognized School or Board;

(ii) Certificate of successful completion of Apprent
iceship in Offset Machine under the Apprentices A
ct, 1961 (52 of 1961); and

(iii) Five years’ experience in operation of Offset M

achine doing single and multi-colour printing wor]
k.

Note 1: Qualifications are relaxable at the discret
ion of the Staff Selection Commission/Competent
Authority in the case of candidates otherwise well
qualified.

Note 2: The qualification(s) regarding experience
is relaxable at the discretion of the Staff Selection
Commission/ Competent Authority in the case off
candidates belonging to Scheduled Castes or Sch
eduled Tribes if at any stage of selection the Staff]
Selection Commission/Competent Authority is of]
the opinion that sufficient number of candidates f
rom these communities possessing the requisite e
xperience are not likely to be available to fill up th
e vacancy reserved for them.

mit the names.

In case of recruitment by promotion or
deputation or absorption grades from
'which promotion or deputation or

Whether age [Period of [Method of recruitment
and probation, [whether by direct
educational if any. recruitment or by
qualifications promotion or by

absorption to be made.

If a departmental
promotion committee
exists, what is its
composition?

Circumstances in which
Union Public Service
Commission is to be




prescribed for

deputation/ absorption

consulted in making

direct recruits and percentage of recruitment.
will apply in vacancies to be filled by
case of various methods.
promotes.
B ©) (10) (1) (12) (13)
No Two years (i) 33% by promotion|Promotion: Group ‘C’ DepartmentalfNot applicable.
for direct [failing which by direct|Offset Machine Attendant with eight years{Promotion/Confirmation
recruits recruitment failing bothjregular service in Level 2 in the pay matrixjCommittee consisting of.

by deputation.

(ii)67% by direct
recruitment failing which|
by promotion.

rendered after appointment thereto on al
regular basis subject to qualifying in the
Trade Test.

Note 1: Where juniors who have
completed their qualifying or eligibility|
service are being considered for
promotion, their senior shall also be
considered provided they are not short of
the requisite qualifying or eligibility service
by more than one year and have
successfully completed their probation
period, if prescribed.

Note 2: For the purpose of computing
minimum qualifying service for promotion,
the service rendered on a regular basis by
an officer prior to 1st January, 2016 or the|
date from which the revised pay structure
based on the 7th Central Pay Commission
recommendations have been extended,
shall be deemed to be service rendered in|
the corresponding level in the Pay Matrix
extended based on the recommendations
of the pay commission.

Deputation:

Officers of Central Government or Public Sector

Undertaking or Autonomous Bodies or Statel
Governments --(including the|
Department/Press) holding analogous

post on regular basis.

(o1)

1. Deputy Director]
(Admn./Head Office) o
General Manager o1

Manager of Government of]
India Press — Chairman

2. Senior most Deputy]
Manager/Technologist—
Member

3. Senior most Assistant
Manager (Administration)
—Member

Note: If any of the aforesaid
officials of the same Press are|
not available, officials|
holding posts of the same
designation and status on|
regular basis in other nearest
sister Presses shall be
included in the composition
of the aforesaid Committee]
and nearest Press is to be
decided in terms of the
distance.




Holding a post of Offset Machine
Attendant in level 2 in pay matrix having
eight years regular service.

Note 1: For purposes of appointment on
deputation/ absorption basis, the service
rendered on a regular basis by an officer
prior to 1st January of 2016 the date from
which the revised pay structure based on|
the 7t Central Pay Commission
recommendations.

Note 2: period of deputation including the
period of deputation in another ex-cadre
post held immediately preceding this|
appointment in the same or some other
organization/department of the central
Government shall ordinarily not exceed
three years, extendable upto five years.

Note 3: The maximum age limit for
appointment on deputation shall be not
exceeding 56 years as on the closing date
of receipt of applications.

Absorption:
Officials holding the posts in equivalent

grade and have successfully completed
training in operation of Offset Machine for
six months and qualifying in Trade Test.




SCHEDULE

Name of the[Number offClassification [Level in Pay|Whether Age limit for direct recruits Educational and other qualifications
post posts matrix selection  post required for direct recruits
or non-|
selection post.
(1) (2) (3) (4) (5) 6) (7)
Machine Seventy-Six |General CentrallLevel-2 in|Not applicable. [Between 18 and 27 years. Essential:
Attendant |(76) * Service, Grouplthe pay] (i) Matriculation from recognized Board or|
(Offset) (2024) < (Skilled) frmatrix (Relaxable for Government servants uplequivalent;
Non-Gazetted, [Rs 19900- to 40 years in accordance with the(ii) certificate of successful completion of]
*(subject to Non-Ministerial 63200)

variation

dependent
on workl
load)

instructions or orders issued by the
Central Government)

Note 1: The crucial date for]
determining the age limit shall be the
closing date for receipt of applications
from candidates in India (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub-Division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Note 2: In the case of recruitment
through Employment Exchange, the
crucial date for determining the age
limit shall be the last date upto which
the Employment Exchange is asked to
submit the names.

apprenticeship in Offset Machine Minder
under the Apprentices Act, 1961 (52 of]
1961) or equivalent course under ITI; and
(iii) one year experience in operation of]
Offset Machine doing single and multi-
colour printing work from a Printing Press
having legal entity.

Note 1: Qualifications are relaxable at the
discretion of Staff Selection
Commission/Competent Authority in the case
of candidates otherwise well qualified.

Note 2: The qualification(s) regarding|
experience is relaxable at the discretion of the
Staff  Selection Commission /Competent
Authority in the case of candidates belonging
to Scheduled Castes or Scheduled Tribes if at|
any stage of selection, the Staff Selection
Commission/ Competent Authority is of the
opinion that the sufficient number of]
candidates from these communities
possessing requisite experience are not likely|
to be available to fill up the vacancy reserved
for them.




Whether age|Period offMethod oflln case of recruitment by promotion or deputation or absorption|If a Departmental|Circumstances in
and . probation, [recruitment, grades from which promotion or deputation or absorption to be|Promotion Committeelwhich Union
educational if apy, whether by directfmade. exists, what is  its|Public Service
quahﬁgatmns recruitment or] composition. Commission is to
prescribed for . ;
di . promotion or be consulted in
irect recruits . ;
will apply in deputat}on/ maklr_lg
case of absorption  and recruitment.
promotees. percentage of the
vacancies to be
filled by various
methods
(8) (9) (10) (11) (12) (13)
Not Two  years|(i) 15% by|Promotion: Group 'C' DepartmentallNot applicable
applicable for direct promotion failing] Labourer (Industrial Attendant) in Pay Level-1 (18000-56900) with|Promotion/Confirmation
recruits. |which bythree years of service in the grade rendered after appointmentlcommittee consisting
deputation failingthereto on a regular basis subject to qualifying in the trade test. of:-
both by direct )
i Note 1: 1 D Direct
recruitment Where juniors who have completed their qualifying or eligibility A d I?Ipu(tiy Offi rector
service are being considered for promotion, their senior shall also be (Admn. /Hea ice)  or
General Manager or]

(ii) 85% by direct]
recruitment
failing which by
promotion.

considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility|
service or 2 years, whichever is less and have successfully|
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note 2:

For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1st January, 2016 or the date from which the revised pay
structure based on the 7th  Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the Pay Commission.

Deputation:
Officers of the Central Government -

(i) holding the analogous post in Pay Level-2 (Rs.19900-63200) on
regular service; or

(ii) with three years regular service in the grade in Pay Level-
1(Rs.18000-56900) subject to qualifying trade test.

Note 1: The departmental officers in the feeder category who are in
the direct line of promotion shall not be eligible for consideration for

Manager of Government of]
India Press — Chairman

2. Senior most Deputy
Manager/Technologist—
Member

3. Senior most Assistant]
Manager (Administration)
—Member

Note: If any of the aforesaid
officials of the same Press are
not available, officials holding]
posts of the same designation
and status on regular basis in
other nearest sister Presses
shall be included in the
composition of the aforesaid
Committee and nearest Press
is to be decided in terms of]
the distance.




appointment on deputation. Similarly, deputationists shall not be
eligible for appointment by promotion.

Note 2: Period of deputation including period of deputation in any
other ex-cadre post held immediately preceding this appointment in
the same or some other organization or department of the Central
Government shall ordinarily not exceed three years, extendable upto
five years.

Note 3: The maximum age limit for appointment by deputation shall
be not exceeding fifty-six years as on the closing date of receipt off
applications.

Note 4: For the purpose of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
1st January, 2016 (the date from which the revised pay structure
based on the Seventh Pay Commission’s Recommendations been
extended) shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay commission except where there has
been merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay or pay scale is
the normal replacement grade without any upgradation.

Absorption:

Officials holding the posts in equivalent grade and have successfully completed
training in operation of Offset Machine for three months subject to qualifying in|
Trade Test.




SCHEDULE

Name of the|Number of post|Classification Pay level in the[Whether Age limit for direct recruits Educational and other qualifications
post Pay matrix selection post] required for direct recruits
or non-
selection
post.
(1) (2) (3) (4) (5) (6) (7)
Silk Screen|Two General CentrallLevel 4 in the|Not Between 18 and 27 years. Essential:
Operator  [(02)* Service, ~Groupjpay matrix applicable. | (Relaxable for  Government|(iThree years regular Diploma in printing]
(2024) cr (Highly|(Rs.25500- servants upto 40 years injtechnology from recognized|
Skilled), 81100) accordance with the instructionsfInstitute/University =~ with one year
“(subject Non-Gazetted, or orders issued by the Centrallexperience in a Screen-printing work pr
e Non-Ministerial. y p p g WOrK press
variation G i i
overnment) having legal entity (or)
dependent on Lot dard val .
work load) Note 1: The crucial date for 2th standard pass or equivalent from a

determining the age limit shall be
the closing date for receipt of
applications from candidates in|
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir
State, Lahaul and Spiti District
and Pangi Sub-Division of]
Chamba District of Himachal
Pradesh, Andaman and Nicobar
[slands or Lakshadweep).

Note 2: In the case of
recruitment through|
Employment Exchange, the

crucial date for determining the
age limit shall be the last date
upto which the Employment|
Exchange is asked to submit the

recognized Board or equivalent and having|
five years of experience in Screen Printing
Work doing single and multi-colour Silk]
Screen printing work; (or)

A certificate of successful completion off
Apprenticeship under Apprenticeship Act 1961
(52 of 1961) in the relevant Trade with two
years of experience in Screen printing work.

Note 1: Qualifications are relaxable at the
discretion of Staff Selection Commission/
Competent Authority in the case of candidates
otherwise well qualified.

Note 2: The qualification(s) regarding experience
is relaxable at the discretion of the Staff Selection
Commission/ Competent Authority in the case of]
candidates belonging to Scheduled Castes or]
Scheduled Tribes if at any stage of selection, the
Staff Selection  Commission/ Competent|
Authority is of the opinion that the sufficient
number of candidates from these communities
possessing requisite experience are not likely to
be available to fill up the vacancy reserved for]

names.

them.




Whether agelPeriod oflMethod of|ln case of recruitment by promotion or deputation or[f a Departmental Promotion|Circumstances
and probation, [recruitment, absorption grades from which promotion or deputation or|Committee  exists, what is itslin which Union|
educational if oy, whether by direct[2Psorption to be made. composition. Public Service
qualifications recruitment or| Commission is
prescribed .
for direct promoUpn or to l?e
recruits will deputation/ consulted in
apply in case absorption  and making
of promotees. percentage of the recruitment.
vacancies to be
filled by various
methods
® ©) (10) (1) (12) (13)
No Two years (100 % by|Promotion: Group 'C' Promotion/ Confirmation|Not applicable
for Directlpromotion failingAssistant Silk Screen Operator in Pay Level-2|/Committee consisting of:
Recruits. |which by Direct|(Rs.19900-63200) with eight years regular service in

recruitment

the grade subject to qualifying in the Trade Test.

Note 1: Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their senior shall also be considered provided they are not
short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or 2
lyears, whichever is less and have successfully completed
their probation period for promotion to the next higher]
grade along with their juniors who have already completed
such qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1st January, 2016 or the date
from which the revised pay structure based on the 7th
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Pay Commission.

1. Deputy Director (Admn./Head|
Office) or General Manager or Manager
of Government of India Press
Chairman

2. Senior most Deputy Manager/
Technologist—- Member

3. Senior most Assistant Manager
(Administration) -Member

Note: If any of the aforesaid officials of the|
same Press are not available, officials
holding posts of the same designation and|
status on regular basis in other nearest
sister Presses shall be included in the
composition of the aforesaid Committee
and nearest Press is to be decided in terms
of the distance.




SCHEDULE

Name of the[Number of|Classification [Pay level in|Whether Age limit for direct recruits Educational and other qualifications required for]
post posts Pay matrix |[selection post direct recruits
or non-
selection
post.
(1) (2) (3) (4) 5) (6) (7)
Assistant [Two General CentrallLevel-2 in|Not Between 18 and 27 years. Essential:
Silk Screen|(02)* Service, Group|the paylapplicable.
Operator |(2024) ‘< (Skilled),[matrix (Relaxable for Government servants|(i 10th Standard pass or equivalent from a recognized|
Non-Gazetted, |(Rs.19900 - upto 40 years in accordance with the|Board or equivalent; and

*(subject to
variation
dependant
on workl
load)

Non-Ministerial.

63200)

instructions or orders issued by the
Central Government)

[Note 1: The crucial date for determining
the age limit shall be the closing date for
receipt of applications from candidates

in India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,

Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba
District of Himachal Pradesh, Andaman
and Nicobar Islands or Lakshadweep).

Note 2: In the case of recruitment
through Employment Exchange, the
crucial date for determining the age limit
shall be the last date upto which the
Employment Exchange is asked to
submit the names.

(i) Having three years of experience in operation of]
Silk Screen Printing Process doing single and multi-
colour Silk Screen printing work;
(o)

A certificate of successful completion of
Apprenticeship under the Apprentices Act, 1961(52 of]
1961) in the relevant Trade and one year experience
of Silk screen printing.

Note 1: Qualifications are relaxable at the discretion|
of Staff Selection Commission/Competent Authority]
in the case of candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience is
relaxable at the discretion of the Staff Selection
Commission/Competent Authority in the case off
candidates belonging to Scheduled Castes or]
Scheduled Tribes if at any stage of selection, the Staff]
Selection Commission/Competent Authority is of the
opinion that the sufficient number of candidates from
these communities possessing requisite experience
are not likely to be available to fill up the vacancy]

reserved for them.




Whether age and|Period of probation,Method of recruitmentfln case of recruitment by[lf a Departmental Promotion Committee exists,|Circumstances in|
educational if any, whether by directlpromotion or deputation orjwhat is its composition. which Union
qualifications recruitment or promotionlabsorption grades from Public Service
prescribed for] or deputation/ absorptionfwhich promotion or| Commission is to
direct recruits will and percentage of theldeputation or absorption to be consulted in
apply in case of vacancies to be filled bylbe made. making
promotees. various methods recruitment.

8) 9 (10) (11) (12) (13)
Not applicable. [Two years Hundred percent (100%) by Not applicable Group 'C' Departmental Confirmation| Not applicable

for direct recruits. |direct recruitment Committee consisting of:

1. Deputy Director (Admn./Head Office) or
General Manager or Manager of Government of]
India Press — Chairman

2. Senior most Deputy Manager/ Technologist—
Member

3. Senior most Assistant
(Administration) -Member

Manager]

Note: If any of the aforesaid officials of the same
Press are not available, officials holding posts of]
the same designation and status on regular basis
in other nearest sister Presses shall be included
in the composition of the aforesaid Committee
and nearest Press is to be decided in terms of the
distance.




SCHEDULE

Name of the[Number of po[Classification Pay level in[Whether selectl]Age limit for direct rffEducational and other qualfWhether age and educati
post st Pay matrix [ion post or nonlecruits ifications required for directjonal qualifications prescr]
-selection post. recruits ibed for direct recruits wi
Il apply in case of promot
ees.
(1) (2) ) 4) 5 (6) (7) (8)
Asstt. One (01)* General Central S|Level-5 in t{ Non-Applicabl| Not-Applicable Not-Applicable Not-Applicable
[nspector (Co|(2023) ervice, Group ‘C’he pay matrix e
ntrol) Non-Gazetted, No(
*(subject to valn-Ministerial. Rs.29200 -
riation depen 92300)

dent on work 1

oad)




Period offMethod offIn case of recruitment by promotion or deputation or absorption grades from|If a Departmental|Circumstances
probation,|recruitment, which promotion or deputation or absorption to be made. Promotion Committeelin which Union
if any, whether by direct exists, what is its[Public Service
recruitment or composition. Commission is
promotion or] to be consulted
deputation/ in making
absorption and recruitment
percentage of the
vacancies to be
filled by various
methods
9 (10) (11) (12) (13)
Not- 100% by|Deputation: Group 'C' Selection|Not applicable
Applicable|Deputation Committee consisting of:-
Officers of Central Government or Public Sector Undertaking or Autonomous Bodies or State] 1. Deputy Director]
Governments: (Admn./Head Office) or
General  Manager or

(i) Holding analogous posts (OR)

(ii) Section Holder (Bindery) in Level-5 of the Pay matrix  (OR)

(iii) Holding a post in the Press as Binder, Reader and Offset Machine Assistant
in Level-4 of the Pay matrix with five years regular service in the grade.

Note 1: The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be eligible for appointment by
promotion.

Note 2: Period of deputation including period of deputation in any other ex-
cadre post held immediately preceding this appointment in the same or some
other organization or department of the Central Government shall ordinarily
not exceed three years, extendable upto five years.

Note 3: The maximum age limit for appointment by deputation shall be not
exceeding fifty-six years as on the closing date of receipt of applications.

Note 4: For the purpose of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1st January, 2016
(the date from which the revised pay structure based on the Seventh Pay
Commission’s Recommendations been extended) shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Pay commission except where there has been merger|
of more than one pre-revised scale of pay into one grade with a common grade
pay or pay scale, and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade without any

upgradation.

Manager of Government of]
India Press — Chairman

2. Senior most Deputy
Manager/  Technologist
Member

3. Senior most Assistant
Manager (Administration)

—Member

Note: If any of the
aforesaid officials of the
same Press are not

available, officials holding
posts of the same
designation and status on|
regular basis in other]
nearest sister Presses
shall be included in the
composition of the
aforesaid Committee and|
nearest Press is to be
decided in terms of the
distance.




