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MINISTRY OF URBAN DEVELOPMENT AND POVERTY ALLEVIATION
(Department of Urban Development)
NOTIFICATION
New Delhi, the 6th May, 2004

G.S.R. 303(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Printing, (Class I Post) Recruitment Rules, 1975 and the Directorate of Printing, Joint
Director (Technical) Recruitment Rules, 1991, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of the Director of Printing
and Joint Director (Technical) in the Directorate of Printing in the Ministry of Urban Development and Poverty Alleviation
(Department of Urban Development), namely :—

}. Short title and commencement.—(1) These Rules may be called Directorate of Printing, Director of Printing
and Joint Director (Technical), Recruitiment Rules, 2004

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, Classification and Scale of Pay .—The number of posts, its classification and the scale of pay
attached thercto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. -

3. Method of recruitment, age limit and other qualifications etc. —The method of recruitment to the said post,
age-limit, qualifications and other matters connected therewith, shall be as specified in columns (5) to (14) of the said
Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicabie to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
[rom the operation of this rule. '
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5. Power to relax—Where the Central Government is of opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, and other concessions required to be provided for the
Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other special categories of persons in accor-
dance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of post  Classification  Scale of pay Whether selection post  Age limit for direct
(Rs) or non-selection post recruits
1 2 3 4 5 6
. Directorof *01*(2004) Genperal Central 16,400-450- Not applicable Not applicable
Printing *Subject to Service Group A 20,000

variation depend- Gazetted
ent on workload  Non-Ministerial

Whether benefit of added Educational and other ~ Whether ageand  Period of Method of recruitment
years of service admissible qualification required educational quali- probation,  whether by direct recuit-

under rule 30 of Central ~ for direct recruits fication prescribed if any ment or by promotion or by
Civil Services (Pension) - for direct recruits deputation or absorption and
Rules, 1972 will apply in the percentage of the posts to be
case of promotees filled by various methods
7 ] 9 10 1
Not applicable Not applicable Not applicable Not applicable  Composite method :
Deputation (Including
Short Term Contract)/
Promotion.
In case of recruitment by promotion or deputation or If a Departmental Circumstances in which
absorption grades from which promotion/deputation/ Promotion Committee  Union Public Service
absorption to be made exists, what is its Commission is tobe
composition consulted in making
recruitments
12 13 14
Deputation (Ineluding Short Term Contract)/ Not applicable Consultation with Union Public
Promotion :— Service Commission is necessary
L Officers under the Central Government or State for appointment to the post on cacl)
Governments or Union Territories or Public Sector occasion and for amending or relaxing
Undertakings :— any provision of these rules.

(@) (i) holding analogous post on regular basis in the
parent cadre or Department; or

(ii) with two vears’ service in the grade rendered
after appointment thereto on a regular basis in the

- pay scale of Rs. 14,300-18,300 or equivalent in the
parent cadre or Department; and

(b) possessing twelve vears experience including two
vears in printing matters.

1490G1/04—2
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IT. The Departmental Joint Director (Technical) in the
pay scale of Rs. 14,300-18,300 with two years regular service
in the grade shall also be considered alongwith outsiders. In
case he or she is selected for appointment fo the post, the
same shall be deemed to have been filled by promotion.

The Departmental Officers in the feeder category who are in
the direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly deputationist shall
not be eligible for consideration for appointment by promotion.

(Period of deputation (Including Short Term Contract)
including period of deputation (Including Short Term Contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organization/
Department of the Central Government shall ordinarily not
exceed five years. The maxinmum age limit for appointment by
Deputation (Including Short Term Contract) shall be not
exceeding 36 vears as on the closing date of the receipt of
applications.)

1 2 3 4 5 6

2. Jomnt Director  *01 *(2004) General Central  Rs. 14,300400-  Not applicable Not applicable
(Technical) *Subject to Service Group A 18300
variation depend- Gazetted
ent on workload Non-Ministerial

7 8 9 10 o
Not applicable Not applicable Not applicable Not applicable Composite method :
Deputation/Promotion
12 13 14
Not applicable Consultation with Union Public
Deputation/Promotion :— Service Commission is neccessary
I.  Officers under the Central Government or for-appointment to the post on each
State Governments— occasion and for amending or relaxing
(@) (i) holding analogous post on regular basis in the any provision of these rules.

parent cadre or Department; or
(ii) with five years’ service in the grade rendered
after appointment thereto on a regular basis in the
pay scale of Rs. 12,000-16,500 or equivalent in the
parent cadre or Department; and

(b) possessing following educational qualifications
and cxperience :—
(i) degree in Printing from a recognized University
ot Institute or equivalent.
(ii) possessing ten years experience including two
vyears in Printing matters and knowledge of
clectromics in offset printing.
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I1. The General Manager in the pay scale of Rs. 12,000~
16,300 with five years regular service in the grade possessing
Diploma in Printing shall also be considered alongwith
outsiders. In case he or she is selected for appointment to the
post, the same shall be deemed to have been filled by
promotion.

The Departmental Officers in the feeder category who are in
the direct lin¢ of promotion will not be eligible for consideration
for appointment on deputation. Similarly deputationist shall
not be eligible for consideration for appointment by promotion.

(Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other Organization/Department of the
Central Government shall ordinarily not exceed four years.
The maximum age limit for appointment by Deputation shall
be not exceeding 56 years as on the closing date of the receipt
of applications.)

[F. No. A-12018/1/2002-Ptg ]
S.P. GUPTA, Dy. Secy. (PSP)

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054.
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Necw Delhi, the 8th Apnl, 2005

G.S.R. 223(E).—In exercise of the powers conferred
by the proviso to Article 309 of the Constitution, the
President makes the following rules to amend the
Directorate of Printing, Director of Printing and Joint
Director (Technical), Recruitment Rules, 2004, namely -—

1. Short title and commencement.—(1) Thesc
rules may be called the Directorate of Printing, Director
of Printing and Joint Director (Technical), Recruitment
(Amendment) Rules, 2005.

(2) They shall come into force on the date of their
publication in the Official Gazette.

2. Inthe Schedule, to the Directorate of Printing,
Director of Printing and Joint Director (Technical).
Recruitment Rules, 2004, against serial number 1 relating 1o
the post of Director of Printing, in column 12, for sub-
paragraph (b), the following sub-paragraph shall be
substituted, namely :—

“(b) possecssing (welve years’ experience in
administration or establishment matters.

Desirable qualification : Two ycars
experience in printing matters would be
given preference.”

[F.No. A-12018/1/2002-Ptg.|

S. P. GUPTA, Director (PSP),

" Foot Note.—The principal rules were published in Part 11,

Scction 3, Sub-section (i) of the Gazetteof India, Extraordinary
vide notification No. A-12018/1/2004-Ptg. dated the 6th
May, 2004 as G.S.R. 303 (E) dated the 8th May, 2004.

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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NOTIFICATION
New Delhi, the 10th January, 1997

G.S.R, 46.—1In exercise of the powers conferred by the Proviso to Article 309 of the Constitution and in supersession
of the :(—

(a) Printing and Stationery (Class I and Class Il posts) Recruitment Rules, 1963, so far as they relate to the posts of
(i) General Manager, New Delhi, (ii) Manager Grade-I, (iii) Deputy Controller (Planning), and Manager Grade-II,
(iv) Assistant Controller (Outside Printing), (v) Assistant Manager (Technical), and (vi) Overseers ;

(b) Government of India Presses Manager (Photolitho)/Works Manager (Photolitho), Technologist (Frocess) and
Technologist (Printing and Banding) Recruitment Rules, 1983, so far as they relate to the post of Manager
(Photolitho)/Works Manager (Photolitho) ;

(c) Directorate of Printing, Government of India Presses (Deputy Manager and Technical Officer) Recruitment Rules,
1988 ;

except as respects things done or omitted to be done before such supersession, the President hereby make the following rules
regulating the method of Recruitment to certain Group ‘A’ and ‘B’ posts. in Ministry of Urban Affairs and Employment,
Directorate of Printing namely :— ”

1. Short title and commencement.—(1) These rules may be called The Ministry of Urban Affairs and Employment,
Directorate of Printing, Group ‘A’ and Group ‘B’ Posts Recruitment Rules, 1996.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts as specified in column 1 of the Schedule annexed to these
rules.

3. Number of posts, classification and scales of pay.— The number of the said posts, its classification and scale of
pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

4. Method of recruitment, age limit, qualification, ete.—The method of recruitment, age-limit, qualifications and
other matters relating to the said post shall be as specified in columns 5 to 14 of the aforesaid Schedule.

5. Disqualifications.—No person—
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any other person,
shall be eligible for appointment to any of the said post :

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal
law applicable to such person and.the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

6. Power to relax.—Where the Central Government is of opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concession required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Post Number of Post Classification
1 2 3
(1) General ‘01*(1996) General Central
Manager *Subject to variation Service Group ‘A’

dependent on workload. Gazetted non-Ministerial.
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Scale of pay Whether selection post A_gc limit ft?r

or non-selection post direct recuits

4 5 6
Rs. 3700-125-4700- Selection Not applicable
150-5000.
Whether benefit of Educational and other Whether age and ecliucational
added years of qualifications required quaiiﬁcattop prqscribed fcr
service admissible for direct recruits direct recruits will apply in
the case of promotees
i 8 9

Mot applicable Not applicable Not applicable
Period of Method of recuitment In case of recruitment by
probation, whether by direct re- promotion/deputation/transfer,
ifany cruitment or by promotion grades from which promotion/

or by deputation/transfer
and percentage of the vacancy
to be filled by various methods

deputation/transfer to be made

10 1

2

Not applicable Promotion

Promotion:

Manager/Deputy Director (Technical)/Works
Manager with five years’ regular service in the
respective grade or combined service in any of
the grades.

Note : Where juniors who have completed their
qualifying/eligibility service, are being considered
for promotion, their seniors would also be con-
sidered provided they are not short of the requi-
site qualifying/eligibility service by more than
half of such qualifying/eligibility service or two
years, whichever is less, and have successfully
completed their probation period for promotion
to the next higher grade along with their juniors
who have already completed such qualifying/eli-
gibility service.

Ifa Department Promotion Committee exists,
what is its composition

Circumstance-in which Union Public Servic
Comission to be consulted in making recruitment,

3

14

Group ‘A’ Departmental Promotion
Committee (Considering for promotion) :

1. Chairman/Member —Chairman
Union Public Service
Commission.

2. Additional/Joint —Member
Secretary (Incharge of

Printing, Stationery
and Publication Division)

3. Director of Printing —Member

Consultation with Union Public Service Commi-
ssion not necessary.
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P 3
(2) Manager/Works 21*(1996) General Central
Manager/Deputy *Subject to variation Service Group ‘A’,
Director (Technical) dependent on workload Gazetted, Non-
Ministerial.
4 5 6
Rs. 3000-100-3500- Selection Not applicable
125-4500 »
7 8 9
Not applicable Not applicable Not applicable
10 11 2
2 years Promotion Promotion :

(a) (i) Deputy Manager (Photolitho) and Tech-
nologist with 7 years regular service in the grade.
(ii) Assistant Manager (Technical) with 8 years
regular service in the grade.

(b) Possessing Diploma in Printing and allied
Trades/Photolithography/Offset Printing from a
recognised University/Institute or equivalent.
Note : (1) The educational qualification indicated
above will not apply to officers in the Feeder
Grade holding the posts of Deputy Manager
(Photolitho), Technologist and Assistant Man-
ager (Technical) on regular basis on the date of
notification of these Recruitment Rules.

Note : (2) Where juniors who have completed
their qualifying/eligibility service are being con-
sidered for promotion, their seniors would also
be considered, provided they are not short of the
requisite qualifying/eligibility service by more
than half of such qualifying/eligibility service or
two years, whichever is less, and have success-
fully completed their probation period for pro-
motion to the next higher grade along with their
juniors who have already completed such quali-
fying/eligibility service.

Note : (3) The eligibility list for promotion shall
be prepared with reference to the date of comple-
tion by officers of the prescribed qualifying ser-
vice in the respective grade/post.

13

14

Group ‘A’ Department Promotion Committee

(For considering promotion) :

1. Chairman/Member,

Union Public Service

Commission.
2. Additional/Joint

Secretary (Incharge
of Printing, Stationery

and Publication
Division).

3. Director of Printing

—Chairman

—Member

—Member

Consultation with Union Public Service Commis-
sion necessary.




i 2 3
(3) Deputy Manager 18* (1996) General Central Services
(Photolitho) *Subject to variation Group ‘B’, Gazetted,
dependent on workload Non-Ministerial
4 5 6
Rs.2375-75-3200-EB- Selection Not exceeding 30 years. Relaxable for Govern-
100-3500. ment servants upto five years in accordance with
the instructions or orders issued by the Central
Government. _
Note : The crucial date for determining the age-
limit shall be the closing date for receipt of appli-
cations from candidates in India (and not the clos-
ing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Di-
vision of Jammu & Kashmir State, Lahaul and
Spiti District and Pangi Sub-Division of Chamba
District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).
7 8 9
No. Essential : . Age: No
(i) Diploma in Printing and Education Qualifications : Yes.
Allied trades with special However, the educational

knowledge of Photolithography
from a recognised Institution
or equivalent ;

xR
Diploma in Photolithography/
Offset Printing from a
recognised University/
Institution or equivalent ;

(ii) Four years’ practical
experience of Photolithography
in a Printing Press or
establishment.

Note (1) : Qualifications are
relaxable at the discretion of

the Union Public Service
Commission in case of
candidates otherwise well
qualified.

Note (2) : The qualification(s)
regarding experience is/are
relaxable at the discretion of

the Union Public Service
Commission in the case of
candidates belonging to
Scheduled Castes or Scheduled
Tribes, if, at any stage of selection,
the Union Public Service
Commission is of the opinion that
sufficient number of cadidates
from these communities possessing
the requisite experience are not
likely to be available to fill up the
vacancies reserved for them.

qualifications prescribed
for direct recruits under
column 8 will not apply
to Officers in the feeder
grade holding the post
of Technical Officer
(Photolitho) on regular
basis on the date of
notification of these
recruitment rules.
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11

2

2 years
for direct
recruits.

Promotion failing
which by transfer
failing both by direct

recruitment.

Promotion :

Technical Officers (Photolitho) with four years regular service in
in the grade.

Note : Where juniors who have completed their qualifying/eligibil-
ity service are being considered for promotion, their seniors would
also be considered, provided they are not short of the requisite
qualifying/eligibility service by more than half of such qualifying/
eligibility service or two years, whichever is less, and have suc-
cessfully completed their probation period for promotion to the
next higher grade along with their juniors who have already com-
pleted such qualifying/eligibility service.

Transfer on Deputation :

Officers under the Central Government

(a) (i) holding analogous posts on regular basis; or

(ii) with two years regular service in posts in the scale of Rs. 2000-
3500/- or equivalent; or

(ifi) with four years regular service in posts in the scale of Rs. 2000-
3200/- or equivalent; and

(b) possessing the educational qualifications and experience pre-
scribed for direct recuits under column 8.

The Departmental Officers in the feeder grade who are in the direct
line of promotion shall not be eligible for consideration for appoint-
ment on deputation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.

(Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other Organisation/Department of the Central Gov-
ernment shall ordinarily not to exceed three years. The maximum
age limit for appointment by transfer on deputation shall be not
exceeding 56 years as on the closing date of receipt of applica-
tions).

13

14

Group ‘B’ Departmental
Promotion Committee
(For considering promo-
tion/confirmation) :

1. Director of Printing —Chairman
2. Joint Director —Member

(Technical)

3. Joint Director —Member

(Administration)
Note : The proceedings of the
Departmental Promotion
Committee relating to confer-
mation of a direct recruit shall
be sent to the Commission for
approval. If, however, these are
not approved by the Commis-
sion, a fresh meeting of the
Departmental Promotion Com-
mittee to be presided over by
the Chairman or a Member of
the Union Public Service Com-
mision shall be held.

Consultation with Union
Public Service Commission
necessary while making
direct recruitment.
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1 2 3
(4) Assistant Manager 32%(1996) General Central
(Technical) *Subject to variation Service Group ‘B’

dependent on workload.

Gazetted, Non-Ministerial.

4

5

6

Rs. 2000-60-2300~
EB-75-3200-100-3500.

Selection

Notexceeding 30 years. Relaxable for Govern-
ment servants upto five years in accordance with
the instructions or orders issued by the Central
Govemment.

Note : The crucial date for determining the age-
limit shall be the closing date for receipt of appli-
cations from candidates in India (and not the
closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Di-
vision of Jammu & Kashmir State, Lahaul and
Spiti District and Pangi Sub-Division of Chamba
District of Himachadl Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

8

9

Essential :

(i) Diploma in Printing and

Allied Trades from a recognised
University/Institute or equivalent ;
(ii) four years’ experience

in a Printing Press or
establishment in various
branches of Printing trade.

Note (1) : The qualifications are
relaxable at the discretion of

the Union Public Service
Commission in case of
candidates otherwise well
qualified. ,

Note (2) : The qualification(s)
regarding experience is/are
relaxable at the discretion of

the Union Public Service
Commission in the case of
candidates belonging to
Scheduled Castes or Scheduled
Tribes, if, at any stage of selection,
the Union Public Service
Commission is of the opinion that
sufficient number of candidates

from these communities possessing

the requisite experience are not
likely to be available to fill up the
vacancies reserved for them.
Desirable :

(i) Degree of a recognised University

or equivalent;

(ii) Practical experience in Litho and
Offset Printing Layout, designing and

block making department.

Age:No

Education Qualifications : Yes.
However, the educational
qualifications prescribed
for direct recruits under
column 8 will not apply
to Officers in the feeder
grade holding the post
of Overseers on regular
basis on the date of
notification of these
recruitment rules.
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10

I

2

2 years for direct Promotion failing which by
recruits. transfer on deputation, failing
both by direct recruitment.

Promotion :
Overseers with three years'regular service in the grade.

Note : Where juniors who have completed their qualifying/eligibil-
ity service are being considered for promotion, their seniors would
also be considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such qualifying/
eligibility service or two years, whichever is less, and have suc-
cessfully completed their probation period for promotion to the
next higher grade along with their juniors who have already com-
pleted such qualifying/eligibility service.
Transfer on Deputation :
Officers under the Central Government :—
(a) (i) holding analogous posts on regular basis; or
(ii) with three years regular service in posts in the scale of Rs.
-« 1640-2900/- or equivalent; and
(b) possessing the educational qualifications and experience pre-
scribed for direct recruits under column 8.

The Departmental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

(Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other Organisation/Department of the Central Gov-
emment shall ordinarily not to exceed three years. The maximum
age limit for appointment by transfer on deputation shall be not
exceeding 56 years as on the closing date of receipt of applications).

13

u“

Group ‘B’ Departmental
Promotion Committee
(For considering promo-
tion/confirmation) :

1. Director of Printing ~—Chairman
2. Joint Director ~—Member

(Technical)

3. Joint Director —Member

{ Administration)
Note : The proceedings of the
Departmental Promotion
Committee relating to confir-
mation of a direct recruit shall
be sent to the Commission for
approval. If, however, these are
not approved by the Commis-
sion, a fresh meeting of the
Departmental Promotion Com-
mittee to be presided over by
the Chairman or a Member of
the Union Public Service Com-
mission shall be held.

Consultation with Union
Public Service Commission
necessary while making
direct recruitment.

89 UA&E/ST—3
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1

2 3

(5) Technical
Officer
(Photolitho)

47*(1996) General Central
*Subject to variation Service Group ‘B’ Non-
dependent on workload. Gazetted, Non-Ministerial.

4 5 6
Rs. 2000-60-2300- Selection Not exceeding 30 years. Relaxable for Government servants upto
EB-75-3200.

five years in accordance with the instructions or orders issued by
the Central Government.

Note : The crucial date for determining the age-limit shall be the
closing date for receipt of applications from candidates in India
(and not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti Dis-
trict and Pangi Sub-Division of Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or Lakshadweep).

=3

8 9
Essential ; Age : No
(i) Diploma in Printing and Educational Qualifications : No

Allied trades with special

knowledge of Photolithography
from a recognised University/
Institution or equivalent;

R
Diploma in Photolithography/
Offset Printing Press from a
recognised University/Institu-
tion or equivalent;
(ii) Three years’ practical
experience of Photolithography
in a Printing Press or
establishment.
Note (1) : Qualifications are
relaxable at the discretion of
the Union Public Service
Commission in case of candidates
otherwise well qualified.
Note (2) : The qualification(s)
regarding experience is/are
relaxable at the discretion of
the Union Public Service
Commission in the case of
candidates belonging to
Scheduled Castes or Scheduled
Tribes, if at any stage of selection,
the Union Public Service
Commission is of the opinion that
sufficient number of candidates

from these communities possessing

the requisite experience are not
likely to be available to fill up the
vacancies reserved for them.
Desirable :

(i) Degree from a recognised University

or equivalent.
(ii) Diploma in Photography from a

recognised University/Institution or

equivalent.

(iii) Knowledge of Cost Accounting

and experience of handling labour.

But must possess :—

(a) matriculation or equivalent.
(b) certificate in printing and
allied trades from a recognised
University/ Institution or
equivalent.

Note : However, the educational
qualifications indicated above

will not apply to Officers in the

feeder grade holding the post of
Offset Machineman (Special Grade),
Artist Retoucher and Senior Artist

on regular basis on the date of
notification of these recruitment rules.
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10 11 2
2 years for 50% promotion, failing which, Promotion :
direct recruits by transfer on deputation,

and promotees.

failing both by direct
recruitment

50% direct recruitment.

Offset Machineman (Special Grade), Artist
Retoucher and Senior Artist with four years
regular service in the grade.

Note (1) : Where juniors who have com-
pleted their qualifying/eligibility service are
being considered for promotion, their se-
niors would also be considered, provided
they are not short of the requisite qualify-
ing/eligibility service by more than half of
such qualifying/eligibility service or two
years, whichever is less, and have success-
fully completed their probation period for
promotion to the next higher grade along
with their juniors who have already com-
pleted such qualifying/eligibility service.

Note (2) : The eligibility list for promotion
shall be prepared with reference to the date
of completion by the Officers of the
precribed qualifying service in their respec-
tive grade/post.

Transfer on Deputation :
Officers under the Central Government :—

(a) (i) holding analogous posts on regular
basis; or

(ii) with two years regular service in posts
in the scale of Rs. 1640-2900/-or equiva-
lent; or

(iii) with four years regular service in posts
in the scale of Rs. 1600-2660/- or equiva-
lent; and

(b) possessing the educational qualifica-
tions and experience prescribed for direct
recuits under column 8.

The Departmental Officers in the feeder
category who are in the direct line of pro-
motion shall not be eligible for consider-
ation for appointment on deputation. Simi-
larly, deputationists shall not be eligible
for consideration for appointment by pro-
motton.

(Period of deputation including the period
of deputation in another ex-cadre post held
immediately preceding this appointment in
the same or some other Organisation/
Department of the Central Government shall
ordinarily not to exceed three years. The
maximum age limit for appointment by trans-
fer on deputation shall be not exceeding 56
years as on the closing date of receipt of
applications).
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B

K

Group ‘B’ Departmental
Promotion Committee
(For considering promo-
tion/confirmation) :

1. Director of Printing —~Chairman

(3]

Joint Director —Member
(Technical)}

3. Joint Director —Member
(Administration)

Note : The proceeding of the
Departmental Promotion
Committee relating to confir-
mation of a direct recruit shall
be sent to the Commission for
approval. If, however, these are
not approved by the Commis-
sion, a fresh meeting of the
Departmental Promotion Com-
mittee to be presided over by
the Chairman or a Member of
the Union Public Service Com-
mision shall be held.

Consultation with Union
Public Service Commission
necessary while making
_direct recruitment,

(6) Overseer 36*(1996)
* Subject to variation
dependent on workload

General Central Service
Group ‘B’, Non-Gazetted,
Non-Ministerial

4 5
Rs. 1640-60-2600- Selection
EB-75-2900.

Not exceeding 30 years. Relaxable for Govern-
ment servats upto five years in accordance with
the instructions or orders issued by the Central
Government.

Note : The crucial date for determining the age-
limit shall be the closing date for receipt of appli-
cations from candidates in India (and not the clos-
ing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu & Kashmir State, Lahaul and
Spiti District and Pangi Sub-Division of Chamba
District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).
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Essential :

(1) Diploma in Printing

and Allied trades from a

recognised University/
Institution or
equivalent;

(i) Two years’ practical
experience in a Printing Press
or establishment in various
branches of printing trade e.g.
Mechanical Comopsition,
Bindery and Warehouse,
Machine Printing etc.

OR
Certificates as a qualified Apprentice
after full four years Apprenticeship
in a Government of India Press.

Note (1) : Qualifications are
relaxable at the discretion of

the Union Public Service
Commission in case of candidates
otherwise well qualified.

Note (2) : The qualification(s)
regarding experience is/are
relaxable at the discretion of

the Union Public Service
Comumission in the case of
candidates belonging to
Scheduled Castes or Scheduled
Tribes, if, at any stage of selection,
the Union Public Service
Commission is of the opinion that
sufficient number of candidates
from these communities possessing
the requisite experience are not
likely to be available to fill up the
vacancies reserved for them.

Desirable :

(i) Degree from a recognised university

or equivalent.

(ii) Practical experience in Printing
and Photo Offset Printing and Trades
connected therewith.

Age :No
Educational Qualifications : No

But must possess :—

(a) matriculation or equivalent.
(b) certificate in printing and
allied trades from a recognised
University/ Institution or
equivalent.

Note : However, the educational
qualifications indicated above
will not apply to Officers in the
feeder grade holding the post of
Foreman and Head Reader

on regular basis on the date of
notification of these recruitment rules.




i0 1 2
2 years for 50% by promotion, failing which, by Promotion :
direct recruits transfer on deputation, failing both Foreman and Head Reader with two years

and promotees.

by direct recruitment.
50% by direct recruitment.

regular service in the grade.

Note : (1) Where juniors who have com-
pleted their qualifying/eligibility service are
being considered for promotion, their se-
niors would also be considered, provided
they are not short of the requisite quali-
fying/eligibility service by more than half
of such qualifying/eligibility service or two
years, whichever is less, and have success-
fully completed their probation period for
promotion to the next higher grade along
with their juniors who have already com-
pleted such qualifying/eligibility service.

Note (2) : The eligibility list for promotion
shall be prepared with reference to the date
of completion by the Officers of the pre-
scribed qualifying service in the respec-
tive grade/post.

Transfer on Deputation :

Officers under the Central Government :—
(a) (i) holding analogous posts on regular
basis; or

(i1) with two years regular service in posts
in the scale of Rs. 1600-2660/- or equiva-
lent; and

(b) possessing the educational qualifica-
tions and experience prescribed for direct
recruits under column 8.

The Departmental Officers in the feeder
category grade who are in the direct line of
promotion shall not be eligible for con-
sideration for appointment on deputation.
Similarly, deputationists shall not be eli-
gible for consideration for appointment by
promotion.

(Period of deputation including the period
of deputation in another ex-cadre post held
immediately preceding this appointment in
the same or some other Organisation/De-
partment of the Central Government shall
ordinarily not to exceed three years. The
maximum age limit for appointment by trans-
fer on deputation shall be not exceeding 56
years as on the closing date of receipt of
applications).
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3 14

Group ‘B’ Departmental Consultation with Union
Promotion Committee Public Service Commission
(For considering promo- necessary while making
tion/confirmation) : direct recruitment.
1. Director of Printing —Chairman
2. Joint Director —Member

(Techical)
3. Joint Director -—Member

(Administration)

Note : The proceeding of the
Departmental Promotion
Committee relating to confir-
mation of a direct recruit shall
be sent to the Commission for
approval. If, however, these are
not approved by the Commis-
sion, a fresh meeting of the
Departmental Promotion Com-
mittee to be presided over by
the Chairman or a Member of
the Union Public Service Com-
mission shall be held.
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