No. A-12018/5/2022-Admn.| Prtg-UD
Government of India

Ministry of Housing and Urban Affairs
Directorate of Printing

‘B’ Wing, 4" Floor, Minto Road Press Complex
New Delhi
Dated 9th June 2025
OFFICE MEMORANDUM

SUB : Inviting comments on the proposed revision/amendment in the Recruitment Rules
(RRs) of Group ‘B’ (Industrial & Non-Industrial) (Non-Gazetted) posts of Govt. of India
Presses-reg.

The undersigned is directed to refer to the subject cited above and to inform that the
Directorate of Printing is in the process of revising/amending Recruitment Rules for the
following Group ‘B’ (Industrial & Non-Industrial) (Non-Gazetted) posts of Government of
India Presses under the administrative control of Directorate of Printing:-

Sr. No. Name of Post Sr. No. Name of Post
1. Inspector (Control) 6. |Offset Machine Man
2. Accountant 7. |DTP Operator
2 Head Clerk 8. |Head Reader
4. Stenographer Gr.l 9. |Foreman (Bdy)
5. Nurse 10. |[Store Supervisor Gr.l
2. T accordance with DoP1's OM dated 13.10.2015, the Draft Recruitment Rules

(copy enclosed- English and Hindi version) for the aforementioned posts are being
uploaded on the Directorate of Printing's website for a period of 30 days to invite
comments from stakeholders.

3. All Stakeholders are requested to review the draft RRs and submit their inputs,
preferably in a tabular format (word file), clearly specifying :

e  Column Number
« Original content
«  Suggested modification

4. The inputs should be submitted no later than 30 days from the date of issue of this
OM preferably via email to [sindhu.pillai@gov.in; ashwani.kumar35@gov.in].

(Ishwar ashyap)
Deputy Director (A.l)
To
1. Managers of all Government of India Presses with a request to circulate the copies
of the Draft RRs for obtaining comments of the stakeholders.

2. Shri Manoj Kumar, Deputy Manager (P&P Section), Room No. 402-B, Government
of India Press Complex Minto Road, New Delhi - 110 002 with a request to upload the
draft RRs on recruitment cell webpage and What's New Tab of the Directorate of
Printing's (DoP's) website.



SCHEDULE

Whether age and
Whether . educational
, . L . Educational and other L
Name of Number of . Pay level in Pay| selection post Age limit for direct I . Qualifications
Classification . . . qualifications required . .
the post post matrix or non selection recruits . . prescribed for direct
for direct recruits . . .
post. recruits will apply in
case of promotees.
(1) (2) (3) (4) (5) (6) (7) (8)
One (01)*
(2024)
General Central Level 6 in the
Inspector *(subject Service, Group ‘B’ pay matrix Not . . .
Control variation Non-Gazetted, (Rs.35400- Applicable Not Applicable Not Applicable Not Applicable
dependent Non-Ministerial. 112400)
on work
load)

Period of [Method of|In case of recruitment by promotion or deputation or absorption grades from which promotion or|If a[Circumstances
probation, if [recruitment, deputation or absorption to be made. Department [in which Union
any, whether by al Public

direct Promotion Service
recruitment or| Committee Commission is
promotion or exists, what is [to be
deputation/ its Consulted in
absorption and composition  |making

percentage of the

vacancies to be
filled by various
methods

(9)

(10)

(11)

(12) (13)

recruitment.




Not
Applicable

100% by
Deputation

Deputation:

Officers of the Central Government or Public Sector Undertaking or Autonomous Bodies or State
Governments-
Holding analogous posts in Level-6 of Pay Matrix with 3 years regular service in the grade.

(or)

Section Holder (Binding) in Level-5 of the Pay matrix with six years regular service in the grade.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for appointment by promotion.

Note 2: Period of deputation including period of deputation in any other ex-cadre post held
immediately preceding this appointment in the same or some other organization or department
of the Central Government shall ordinarily not exceed three years extendable upto five
years. The maximum age limit for appointment by deputation shall be not exceeding fifty-six
years as on the closing date of receipt of applications.

Note 3: For the purpose of appointment on deputation or absorption basis, the service rendered
on a regular basis by an officer prior to 1st January, 2016 (the date from which the revised pay
structure based on the Seventh Pay

Commission’s Recommendations been extended) shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the recommendations of the Pay
commission except where there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal replacement grade without any
upgradation.

Not Applicable

Not applicable




SCHEDULE

Whether age and
Pay level Whgther - Educational and other . .ed.ucatlonal .
Name of Number of e . selection post Age limit for e . qualifications prescribed
Classification in Pay . . qualifications required for . . .
the post posts . or non direct recruits . - for direct recruits will
matrix . direct recruits .
selection post. apply in case of
promotees.
(1) (2) (3) (4) (5) (6) (7) (8)
Ten (10)
(2024)* General Level-6
Central in the
*(subject to Service, Group | pay matrix . . . .
Accountant variation ‘B Non- (Rs. Selection Not Applicable Not Applicable Not Applicable
dependent Gazetted, 35400-
on work Ministerial. 112400)
load)
Method of G
. ircumstances
recruitment, in which
whether by direct .
. . . . . . If a Departmental Union
Period of recruitment or promotion In case of recruitment by promotion or deputation or . . ) .
S . . . . Promotion Committee Public Service
probation, if or absorption grades from which promotion or deputation or . .. .
. . . exists, what is its Commission is
any, deputation/ absorption and absorption to be made. .
. composition. to be
percentage of the vacancies . i
. . consulted in making
to be filled by various )
recruitment
methods
(9) (10) (11) (12) (13)
Promotion:
100% by (1) Upper Division clerk (UDC) and (2) Stenographer Grade-
o .
Promotion on the basis of Il (both Le\{el 4 posts) who have rer?dered at least five years
Accountancy examination regular service in the grade rafter appointment there to on regular|
Two years basis (in a clerical grade), under the Directorate of Printing Not Applicable Not applicable

from among persons
holding posts mentioned in
Col. 11.

Presses, who should be permanent or quasi-permanent
Employees, subject to passing Accountancy Examination to
be conducted in accordance with the scheme of
Examination.




SCHEDULE

Whether
Name of the post | Number of post Classification Pay level .|n Pay selection Age limit for direct recruits Educatlon.al and other quallfllcatlons
matrix post or non- required for direct recruits
selection post.
(1) (2) (3) (4) (5) (6) (7)
Thirty
Two (32) General
(2024) * Central
Service, Level-6 in the
Head Clerk | *(subject to Group pay matrix (Rs. Selection Not applicable Not applicable
variation ‘B’(Non 35400-112400)
dependent Gazetted),
on work Non-Ministerial.
load)
Whether age Method of
and recruitment,
educational whether by Circumstances in
qualifications . direct recruitment or . which
. Period of . . . . . If a Departmental Promotion . . .
prescribed . promotion or In case of recruitment by promotion or deputation or absorption . . L. Union Public Service
for direct pr9bat|0n, deputation/ grades from which promotion or deputation or absorption to be made. Committee eXISFS.' whatisits Commission is to be
. . if any, . composition. ! .
recruits will absorption and consulted in making
apply in percentage of the recruitment.
case of vacancies to be filled
promotees. by various methods
(8) (9) (10) (11) (12) (13)
Not Not Promotion failing [Promotion: Group B’ DepartmentallNot applicable
applicable |applicable which by Upper Division Clerks of Government of India presses in Level 4, [Promotion  Committee  (for,
Deputation under Directorate of printing, with ten years regular service in [Promotion) consisting of:
the grade.
1. Deputy Director
NLe:]j ) ) o o ) (Admn./Head office)
Where .Junlors w.ho have completed t.'.hEIr qua.llfymg.or eligibility service, or General Manager
are being considered for, promotion, their seniors would also be or Manager of
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying/eligibility service .
or two years, whichever is less, and have successfully completed their Gover.nment of India Press
probation period for promotion to the next higher grade along with - Chairman




their juniors, who have already completed their qualifying or eligibility
service.

Note 2:

For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
1st January 2016 or the date from which the revised pay structure based
on the 7% Central pay Commission recommendations have been
extended, shall be deemed to service rendered in the corresponding
level in pay matrix extended based on the recommendations of
the pay commission or any subsequent decision of the Government

Deputation:
(i) Officers of Central Government or Public Sector Undertaking or
Autonomous Bodies or State Governments--

holding analogous post on regular basis OR

holding posts in level 5 in pay matrix with six years regular
service in that grade or Upper Division Clerk in level 4 with
ten years regular service in the grade having experience in
administration, accounts & budget

oo

Note 1 : The departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for appointment by promotion.

Note 2: Period of deputation including period of deputation spent in any
other ex-cadre post held immediately preceding this appointment in the
same or some other organization or department of the central
government shall ordinarily not exceed 3 years. (The maximum age limit
for appointment by deputation shall not exceed 56 years as on the
closing date of receipt of applications.)

Note 3: For the purpose of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1%
January, 2016 (the date from which the revised pay structure based on
the Seventh Pay Commission’s recommendations been extended) shall
be deemed to be service rendered in the corresponding level in pay
matrix extended based on the recommendations of the pay Commission

2. Deputy Manager-

Member
3. Assistant Manager
(Administration) -
Member
Group 'B'  Departmental

Confirmation Committee (for
confirmation) consisting of:

1. Deputy Director
(Admn./Head office)
or General Manager
or Manager of

Government of India Press

- Chairman
2. Deputy Manager -
Member
3. Assistant Manager
(Administration) -
Member

Note: If any of the aforesaid
officials of the same Press are
not available, officials holding
posts of the same designation|
and status on regular basis in|
other sister Presses shall be
included in the composition of|

the aforesaid DPC.




SCHEDULE

Name of the post

Number of post

Whether
. selection
. Pay level in Pay
Classification . post or
matrix
non-

selection post.

Age limit for direct recruits

Educational and other qualifications
required for direct recruits

(2)

(3)

(4) (5)

(6)

)

One (01)
General
2024) *
( ) Central
Service Level-6 in the pay
Stenographer *(subject to ’ . . . .
grap ( .J . Group matrix (Rs. 35400-| Non-Selection Not applicable Not applicable
Grade | variation o
B’(Non 112400)
dependent
Gazetted),
on work S
Ministerial.
load)
Whether age Method of
and recruitment,
elJc;Ti?’it;?i':)ils di\r?c]te trztce:uitmen:) o Circumstances in which
qprescribed Period of romotion or In case of recruitment by promotion or deputation or If a Departmental Promotion Union Public Service
for direct probation, pde utation/ absorption grades from which promotion or deputation Committee exists, what is its Commission is to be
. . if any, P . or absorption to be made. composition. consulted in making
recruits will absorption and .
) recruitment.
apply in case percentage of the
of vacancies to be filled
promotees. by various methods
(8) (9) (10) (11) (12) (13)
Not Two years |100% by Promotion |Promotion: Group 'B' Departmental Promotion|Not applicable
applicable Stenographer Grade Il in the Level 4 with 10 years [Committee (for promotion) consisting of:
regular service in the grade. 1 Deputy Director (Admn./Head office) or
General Manager or Manager of
Note :1 Government of India Press — Chairman
Where juniors who have completed their qualifying or |2 Deputy Manager— Member
eligibility service, are being considered for, promotion, [3 Assistant Manager (Administration) —
their seniors would also be considered provided they are |Member
not short of the requisite qualifying or eligibility service by
more than half of such qualifying/eligibility service or two




years, whichever is less, and have successfully completed
their probation period for promotion to the next higher
grade along with their juniors, who have already
completed their qualifying or eligibility service.

Note 2:

For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by
an officer prior to 1%t January 2016 or the date from which
the revised pay structure based on the 7% Central pay
Commission recommendations have been extended, shall
be deemed to se service rendered in the corresponding
level in pay matrix extended based on
the recommendations of the pay commission or
any subsequent decision of the Government

Group 'B' Departmental Confirmation
Committee (for confirmation) consisting
of:

1 Deputy Director (Admn./Head office) or
General Manager or Manager of
Government of India Press — Chairman

2 Deputy Manager — Member

3 Assistant Manager (Administration) —
Member

INote: If any of the aforesaid officials of
the same Press are not available, officials,
holding posts of the same designation
and status on regular basis in other sister
Presses shall be included in the

composition of the aforesaid DPC.




SCHEDULE

Name of the Whether selection Educational and other
post Number of post Classification Pay level in Pay matrix post .or non- Age limit for direct recruits qualific?tions reqL-Jired for
selection post. direct recruits
(1) (2) 3) (4) (5) (6) (7)
04 (04) General
(2024) * Central
Service, . .
Nurse *(sut.)je'ct to lG’roup Le\zgls_llzgtgoe_fzzigg;nx Not applicable Not applicable Not applicable
variation B’(Non
dependent on Gazetted),
work load) Non-Ministerial.

term contract)

Public Sector undertakings or Recognised Research Institutions
or Universities or Semi Government or Statutory or Autonomous
Organisations;
(a)(i) holding analogous posts on regular basis in the parent cadre
or Department;
Or

(ii) with five years regular service rendered after appointment

thereto in the level-6 of the pay matrix;

or

Method of
Whether age and recruitment, Circumstances in
. whether by .
educational . . which
o direct recruitment . .
qualifications . . If a Departmental Union Public
. Period of or promotion or . . . . . . .
prescribed L . In case of recruitment by promotion or deputation or absorption grades from |Promotion Committee Service
; probation, if deputation/ . ; . . . . L
for direct an absorotion and which promotion or deputation or absorption to be made. exists, what is its Commission is to
recruits will Y p composition. be consulted in
. percentage of the A
apply in case of - making
romotees vacancies to be recruitment
P : filled by various :
methods
(8) (9) (10) (11) (12) (13)
Not applicable  |Not By Deputation  [Deputation (including short term contract) Not applicable Not applicable
applicable [(including short  |Officers under the Central Government or State Governments or|




(b) possessing the following educational qualification and
experience:

ESSENTIAL:

(a)(i) Bachelor of Science (Honours) in Nursing from a recognised
University or Institute; or regular course in Bachelor of Science
Nursing from a recognised University of Institute; or Post Basic
Bachelor of Science nursing from a recognised University or
Institute.

(ii) registered as a Nurse or Nurse and Mid-wife with State
Nursing Council.

(iii) six months experience in minimum fifty bedded hospital after
acquiring the educational qualification mentioned above; or,
(b)(i) Diploma in General Nursing Mid-wife from a recognised
Board or Council.

(ii) registered as a Nurse or Nurse and Mid-wife with State
Nursing Council; and

(iii) two years experience in a minimum fifty bedded hospital in a
Government Organisation after acquiring the educational
qualification mentioned above.

Note 1: The departmental officers in the feeder category who are in
the direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for appointment by promotion.

Note 2: Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in
the same or some other organisation/department of the Central
Government shall ordinarily not exceed three years. The maximum age
limit for appointment on deputation shall be not exceeding fifty-six
years as on the closing date of receipt of applications

Note 3: For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1t January of]
2016, the date from which the revised pay structure based on the 7t
CPC recommendations has been extended, shall be deemed to be
service rendered in the corresponding level in pay matrix extended
based on the recommendations of the Commission.




SCHEDULE

Name of Number T Pay level in Pay Whether Selection - . . Edu?étlohal and ot.her
Classification . . Age limit for direct recruits | qualifications required
post of post matrix post or non-selection post . .
for direct recruits
(1) (2) (3) (4) (5) (6) (7)
Sixty four
(64)* General Central .
. . ‘on Level 6 in the
Machine (2024) Service, Group ‘B”, .
pay matrix Non- . .
Man *(subject to (Master Craftsman) ) Not applicable Not applicable
ffset) e Non-Gazetted (Rs.35400 - Selection
(Offse variation on-Gazetted, 112400)
dependent on Non-Ministerial.
work load)
Wheth Method of
et nf:lr recruitment, Circumstances
age a_ whether by direct in which Union
educationa .
Period | recruitment or by Public
! f romotion or b I f itment b tion/ Ifa Departmental Servi
qualifications ° . P . Y : cas.e o7 recrul r.nen ¥ promotion . Promotion Committee er.\/lc.e .
. probati deputation/ deputation/absorption, grades from which . . Commission is
prescribed for - ) ; ) exists, what is its
di . on, if transfer and promotion/deputation/absorption to be made . to be
irect recruits composition .
. . any percentage of consulted in
will apply in
vacancies to be making
case of
filled by various recruitment
promotees
methods
8 9 10 11 12
(®) (©) (10 (11) (12) 13)
No Two 100% by Promotion: Group 'B' Departmental
years Promotion failing |Machine Assistant (Offset) in Level 4 (Rs.29200 — 92300) in Pay Promotion/Confirmation
which by Matrix with ten years regular service in the grade subject to Committee consisting of:—
deputation qualifying trade test.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their senior
shall also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less and
have successfully completed their probation period for promotion

1. Deputy Director (Admn./| Not applicable
Head office) or General
Manager or Manager of
Government of India Press —
Chairman

2. Deputy Manager — Member




to the next higher grade along with their juniors who have already
completed such qualifying/eligibility service.

Note 2: For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1%t January, 2016 or the date from which the revised pay
structure based on the 7" CPC recommendations have been
extended, shall be deemed to be service rendered in the
corresponding level in pay matrix extended based on the
recommendations of the Pay Commission.

Deputation:

Officers of Central Government or Public Sector Undertaking or
Autonomous Bodies or State Governments--

i. Holding the analogous post on regular basis with two
years experience working on Offset Machine;

or
ii. Machine Assistant (Offset) in level 4 (Rs.29200 — 92300) of
the pay matrix with ten years regular service in the grade.

Note 1: The departmental officers in the feeder category who are
in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for appointment by promotion.
Note 2: Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department
of the Central Government shall ordinarily not exceed three years.
The maximum age limit for appointment on deputation shall be not
exceeding fifty-six years as on the closing date of receipt of
applications

Note 3: For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1% January
of 2016, the date from which the revised pay structure based on
the 7t" CPC recommendations has been extended, shall be deemed
to be service rendered in the corresponding level in pay matrix
extended based on the recommendations of the Commission.

B. Assistant Manager,
(Administration) -Member

Note: If any of the aforesaid
officials of the same Press are
not available, officials holding
posts of the same designation
and status on regular basis in
other nearest sister Presses
shall be included in the
composition of the aforesaid
Committee and nearest Press
is to be decided in terms of the
distance.

Group 'B' Departmental
Promotion/Confirmation
Committee consisting of:—

1. Deputy Director
(Admn./Head office) or
General Manager or|

Manager of Government of]
India Press — Chairman

. Deputy Manager — Member

Assistant Manager|
(Administration) -Member

W N

INote: If any of the aforesaid
officials of the same Press are
not available, officials holding
posts of the same designation
and status on regular basis in
other nearest sister Presses
shall be included in the
composition of the aforesaid
Committee and nearest Press
is to be decided in terms of the
distance.




SCHEDULE

Na me Whether
Number of T Pay level in Selection - . . Educational and other qualifications required for direct
of Classification . Age limit for direct recruits .
post post Pay matrix | post 9r non- recruits
selection post
(1) (2) (3) (4) (5) (6) (7)
Desk Top|Seventy [General Level 6 in the |Not Between 18 to 27 years. Essential:
Publishing|[Six (76)* |Central pay matrix  |Applicable 1)Three years regular Diploma in Printing Technology or
Operator (2024) Service, (Rs.354 Note 1: Relaxable for [|equivalent from a recognized Institution/ University with
Group 00 - Government servants upto five [one year experience in the relevant field. (or)
*(subject (i’/laster 112400) ?’:;rrzclc?o:sccoorrgf;:fs i\;vs:idtge Apprenticeship Certificate under Apprenticeship Act, 1961
variation |craftsman) the Central Government Y |(52 of 1961) in DTP Operator Trade with three years’
dependent|yon- : experience in a Printing press having legal entity.
on work Gazetted, Note 2: The crucial date for
load) Non- determinin.g the age Iimit.shall 2) Should pass typing test with speed of 35 w.p.m. in English
Ministerial. be the closing date for receipt of or 30 w.p.m. in Hindi on computer.

applications from candidates in
India (and not the closing date

prescribed  for  those in
Assam, Meghalaya
Arunachal Pradesh,

Mizoram, Manipur,

Nagaland, Tripura, Sikkim,

Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of
Chamba District of

Himachal Pradesh,

Andaman and Nicobar Islands orj
Lakshadweep.

(35 w.p.m. in English and 30 w.p.m. in Hindi correspond to
10500 key depressions per hour/ 9000 key depressions per
hour on an average of 5 key depressions for each word)

Desirable: Should be knowing one of the regional languages.

Note 1: Qualifications are relaxable at the discretion of the
Competent Authority in case of candidates otherwise well
qualified.

Note 2: The qualification(s) regarding experience is or are
relaxable at the discretion of the Competent Authority in the
case of candidates belonging to Scheduled Castes or
Scheduled Tribes if at any stage of selection the Competent
Authority is of the opinion that sufficient number of
candidates from these communities possessing the requisite
experience are not likely to be available to fill up the
vacancies reserved for them.




Whether age [Period of [Method of In case of recruitment by promotion/ deputation/absorption, grades from If a Departmental Circumstances
and probation, [recruitment, which promotion/deputation/absorption to be made Promotion in which Union
educational  [if whether by direct Committee exists, Public Service
qualifications [any recruitment or by what is its Commission
prescribed for promotion or by composition is to be
direct recruits deputation/ consulted in
will apply in transfer and making
case of percentage of recruitment
promotees vacancies to be

filled by various

methods

(8) (9) (10) (11) (12)

(13)

Not applicable

[Two years
for direct
recruits.

Hundred percent
by direct
recruitment failing
which by
deputation.

[Note:  Vacancies
caused by the
incumbent being
away on
deputation or long
illness or study
leave or under
other
circumstances for
duration of one
year or more may
be filled on
deputation

basis from officers
of

Central
Government.

Deputation:
Officers of Central Government or Public Sector Undertaking or Autonomous Bodies
or State Governments—
Holding analogous post on regular basis with three years experience in DTP
work; or

i holding a post in Level 5 in Pay Matrix with experience of six years
regular service in the grade; and
possessing the qualifications and experience prescribed for direct
recruits under col.7.
Note 1: The departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be eligible
for appointment by promotion.

Note 2: Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the same or
some other organisation/department of the Central Government shall
ordinarily not exceed three years. The maximum age limit for appointment
on deputation shall be not exceeding fifty-six years as on the closing date of
receipt of applications)

Note 3: For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1st January of 2016, the date
from which the revised pay structure based on the 7t CPC recommendations
has been extended, shall be deemed to be service rendered in the
corresponding level in the pay matrix extended based on the
recommendations of the Commission.

Group 'B' Departmental
Promotion/ Confirmation
Committee consisting of:-

1. Deputy Director
(Admn./Head office) or
General Manager or
Manager of Government

of India Press — Chairman
2.Deputy Manager- Member

3. Assistant Manager
(Administration) —Member

Note: If any of the aforesaid
officials of the same Press are
not available, officials
holding posts of the same
designation and status on
regular basis in other nearest
sister Presses shall be
included in the composition
of the aforesaid Committee
and nearest Press is to be
decided in terms of the
distance.

Not applicable




Name of post |Number Classification Pay level in|Whether Age limit for direct |Educational and other qualifications required
of post Pay Selection post or |recruits for direct recruits
matrix non-selection
post
(1) (2) (3) (4) (5) (6) (7)
Head Reader |Five (5) * General Central Level 6 in the [Non-Selection Not applicable Not applicable
(2024) Service, Group ‘B’ pay matrix
(Supervisory), Non- (Rs.35400
*(subject Gazetted, Non Ministerial. [-112400)
variation
dependent
on work

load)




Whether age Period of Method of In case of recruitment by promotion/ deputation/ If a Departmental Promotion Circumstance s in
and educational [probation, if  |recruitment, |absorption, grades from which Committee exists, what is its which Union
qualifications [any whether by promotion/deputation/absorption to be made composition Public
prescribed for direct Service
direct recruits recruitmen t Commission
will apply in or by is to be consulted
case of promotion or in making
promotees by deputation recruitment

/ transfer and

percentage

of vacancies

to be filled by

various

methods

(8) (9) (10) (11) (12)

(13)




Not applicable

Two years
for
promotees

100% by
promotion
failing
which by

deputation.

Promotion:
(i) Reader in Level 4 (29200-92300) in Pay Matrix with ten
years regular service in the grade.

Note 1 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their senior shall also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is
less and have successfully completed their probation
period promotion to the next higher grade alongwith
their juniors who have already completed such
qualifying/ eligibility service.

Note 2 : For the purpose of computing minimum
qualifying service for promotion, the service rendered
on a regular basis by an officer prior to 15t January, 2016
or the date from which the

Group

'B' Departmental

Promotion/Confirmation
Committee consisting of:—

1.

wn

Deputy Director
(Admn./Head office) or
General Manager or
Manager of Government of
India Press — Chairman

Deputy Manager— Member

Assistant Manager
(Administration) — Member

Not applicable




revised pay structure based on the 7t CPC
recommendations have been extended, shall be deemed to
be service rendered in the corresponding level in pay
matrix extended based on the recommendations of the Pay
Commission
Deputation:

Officers of Central Government or Public Sector Undertaking or|
Autonomous Bodies or State Governments--

i Holding analogous post on regular basis in the
parent cadre or department with three years
experience in proof reading; or

ii.  Reader in Level 4 in the pay matrix (Rs.29200 —
92300) in Pay Matrix with ten years regular
service in the grade.

Note 1: The departmental officers in the feeder category
who are in the direct line of promotion shall not be eligible
for consideration for appointment on
deputation. Similarly, deputationists shall not be eligible
for appointment by promotion.

Note 2: Period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age
limit for appointment on deputation shall be not exceeding
fifty six years as on the closing date of receipt of
applications)

Note 3: For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to 1st January of 2016, the date from which the revised
pay structure based on the 7t CPC recommendations has
been extended, shall be deemed to be service rendered in
the corresponding level in the pay matrix extended based
on the recommendations of the Commission.

[Note: If any of the aforesaid officials
of the same Press are not available,
officials holding posts of the same
designation and status on regular
basis in other nearest sister Presses
shall be included in the composition
of the aforesaid Committee and
nearest Press is to be decided in
terms of the distance.




SCHEDULE

Name Number e . . Whether Selection post Age limit for direct Ed}Jf:atlF)nal and _other
of Classification Level in Pay matrix . . qualifications required for
of post or non-selection post recruits . .
post direct recruits
(1) (2) (3) (4) (5) (6) (7)
Five (05) * (2024) General Central
Foreman Service, Group ‘B’ Level 6 in the pay
(Bindery) *(subject (Supervisory) matrix (Rs.35400 — Non-Selection post Not applicable Not applicable
y variation dependent Non-Gazetted 112400)
on work load) Non-Ministerial.
Method of
Whether age recruitment, whether

and educational
qualifications

by direct recruitment
or by promotion or

Circumstances
in which Union

. Period of ) In case of recruitment by promotion/ If a Departmental Promotion Public Service
prescribe d for L by deputation/ ) . . ) . L o
direct recruits probation, if transfer and deputation/absorption, grades from which Committee exists, what is its Commission is

will apply in any percentage of promotion/deputation/absorption to be made composition to be consulted
case of vacancies to be in m_ang
; ; recruitment
promotees filled by various
methods
(8) 9) (10) (11) (12)

(13)




Not applicable

Not
applicable

100%

by

Promotion failing

which by

deputation.

Promotion:

Section Holder (Bindery) in Level 5 (Rs.29200 —
92300) in Pay Matrix with six years regular service
in the grade failing which Section Holder
(Bindery) with combined regular service of 10
years in that grade and in the grade of Binder.

Note 1: Where juniors who have completed their
qualifying or eligibility service are being
considered for promotion, their senior shall also
be considered provided they are not short of the
requisite qualifying or eligibility service by more
than half of such qualifying/eligibility service or
two years, whichever is less and have successfully
completed their probation period promotion to
the next higher grade alongwith their juniors who
have already completed such qualifying/
eligibility service.

Note 2: For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior to
1st January, 2016 or the date from which the
revised pay structure based on the 7t CPC
recommendations have been extended, shall be
deemed to be service rendered in the
corresponding level in pay matrix extended
based on the recommendations of the Pay
Commission.

Deputation:

Officers of Central Government or Public Sector

Undertaking or Autonomous Bodies or State
Governments--

i. Holding analogous post on regular basis in
the parent cadre or department with three

Group 'B' Departmental
Promotion/Confirmation
Committee consisting of : —

1. Deputy Director (Admn./Head
office) or General Manager or
Manager of Government of
India Press — Chairman

Deputy Manager - Member

Assistant Manager
(Administration) —Member

wn

INote: If any of the aforesaid officials of
the same Press are not available,
officials holding posts of the same
designation and status on regular basis
in other nearest sister Presses shall be
included in the composition of the
aforesaid Committee and nearest Press
is to be decided in terms of the distance.

years working experience in Binding work; or

Not applicable




ii. Holding the post of Section Holder (Bindery)
in Level 5 (Rs.29200 — 92300) in Pay Matrix
with six years regular service in the grade.

Desirable:
Two years’ experience in binding Section of
Offset Printing Press.

Note 1: The departmental officers in the feeder
category who are in the direct line of promotion
shall not be eligible for consideration for
appointment on  deputation. Similarly,
deputationists shall not be eligible for
appointment by promotion.

Note 2: Period of deputation including the period
of deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other organisation/department of
the Central Government shall ordinarily not
exceed three years. The maximum age limit for
appointment on deputation shall be not
exceeding fifty-six years as on the closing date of
receipt of applications)

Note 3: For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officer prior to 1t January of
2016, the date from which the revised pay
structure based on the 7t" CPC recommendations
has been extended, shall be deemed to be service
rendered in the corresponding level in the pay
matrix extended based on the recommendations
of the Commission.




SCHEDULE

Whether Selection

Educational and other

term contract)

Sector undertakings or Recognised Research Institutions or Universities or
Semi Government or Statutory or Autonomous Organisations;

(a)(i) holding analogous posts on regular basis in the parent cadre or
Department;

Or

(ii) with five years regular service rendered after appointment thereto in
the level-6 of the pay matrix;

(iii) with ten years regular service rendered after appointment thereto in
the level-4 of the pay-matrix

and

(b) possessing the following educational qualification and experience:

Nameog: the Number of post Classification Pay level in Pay matrix post or non-| Age limit for direct recruits | qualifications required
P selection post. for direct recruits
(1) (2) (3) (4) (5) (6) (7)
04 (04) General
Store (2024) * Central Service, . .
. * . - o Level-6 in the pay matrix . . .
Supervisor (subject to variation Group ‘B’(Non Not applicable Not applicable Not applicable
(Rs. 35400-112400)
Gr.l dependent Gazetted),
on work load) Non-Ministerial.
Method of]
Whether age recruitment,
and whether by| Circumstances in
educational direct which
e s . If a Departmental . .
qualifications . recruitment or . Union Public
. Period of . . . . . Promotion .
prescribed . promotion or In case of recruitment by promotion or deputation or absorption grades . . Service
. probation, . . . . ) Committee exists, S
for direct if any deputation/ from which promotion or deputation or absorption to be made. what is its Commission is to
recruits will | absorption and . be consulted in
. composition. .
apply in percentage of making
case of the vacancies to recruitment.
promotees. be filled by
various methods
(8) (9) (10) (11) (12) (13)
Not Not By Deputation Deputation (including short term contract) Not applicable Not applicable
applicable [|applicable [(including short [Officers under the Central Government or State Governments or Public




ESSENTIAL:

(a)(i) Bachelor ‘s Degree with Economics or Commerce or Statics or Business
studies or public administration of a recognized University and

(iii) one year experience in handling store which can be relaxed by the
Appointing Authority in deserving cases in case no eligible candidates apply.

Note 1: The departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be eligible
for appointment by promotion.

Note 2: Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the same or
some other organisation/department of the Central Government shall
ordinarily not exceed three years. The maximum age limit for appointment
on deputation shall be not exceeding fifty-six years as on the closing date
of receipt of applications

Note 3: For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1% January of 2016, the
date from which the revised pay structure based on the 7" CPC
recommendations has been extended, shall be deemed to be service
rendered in the corresponding level in pay matrix extended based on the
recommendations of the Commission.
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e &1 M Ue I Fffezor 9 Al & da [0 $1aT 3 Ug| T Helf fobw ST aret cufereral o | Tite) o4clf o forg ordiféed Meres [ger st AR Sy amey
wR fem g T MMATRM ot & e AR 31
AR e HEAT dieed]
cafyaat #1 aem # @y gl
a1 e
(1) (2) (3) (4) (5) (6) (7) (8)
ST FOE [0 (01)F (2024)  (@TEIROT e AT, WHE @ | aaw Aeww F AR el A el AR el AR el
sReTafYE, s TR 6 (Rs.35400-
“(@BTIUR B YR e 112400)
TR gRacl fopar S

BEXIE)




aRdterr T |aclt B geuta, ol @S| Wiedta a1 gfdEgied I A SaRT Hell T ger # F AT A Aol a1 yidfagiea ar @i el dieafd) el wfshar & foher
yafa, afy |gnhr ar deafa ganrr ar AT fRar S afafa &, ar 3@ | aRfEafaar # @
S & sfafergiral smes AT A | 3T |
garr aur fafde RIALY foRam SRe|
arelr Rt &r
EIGNGEN
9) (10) (11) (12) (13)
AR |oow vfferRfa qarT  [piAERfEd: S TRHR A1 WESIR G & SUHA AN T AR AT AT TWHRT & I - AL AR Tl

da Mgww # TR 6 & IS A 3 ¥ fr AT Jar AT g 9 R fFU gU
(372ra)

et grost(oTecdrs) dad ARFa F & 5 & I3 & 6 a¥ Fr FafAa Aar

feoqolt 1: drsT Aol & el 3ifter St geleafa &1 Al afdd & §, gfafagidd w @gea &

T faaR U St & ot @l gieT| 38T YR, Tidfagidd X 3T ool Yeleaiid garT g &
fow o e g

feoqoly 2: gfafagFa & 3aft, SEd iafa dedrg TR & 38 a1 Rl e goreaT ar fasmar

# 50 @gfFd @ dohlel Ygd TR el 30 Fael e 9e W Fiafagidd & 3afer o g,

AAIAIT AT a¥ & 3t =gl grel, T ura a¥ oeh Serr S Hehall| (T fegfea garT g

%Wmmmmmmﬁmﬁﬁaﬁwﬁﬁmaﬁml)

fecaul 3: gfafgiea ar smes & TR W Agfed & v & fav, 1 Seadr, 2016 (@8 O

Srad @rad ader 3mer & RAERA W 3merRa @i dde @XaeT Serd a1 §) & qF R

HHRT ganT HAATAT TR W AT 31 Fal 1 AdeT AT A AGRAT & HUR R qGT 7T dde

Afeerd A FIA TR W AT IS Far AT AT




Ug &1 Ue G| Fufferzr - Afe | | 99 siyar o | At Yt fru s ara | Te wedf & forg srofer 2fées o [y o1 v oy arer cufeaa
CRRESK U il o ey 3myg i 3 3fgaTd % for RRT 31 IR e
3EdIT Uleadd eTTFadl I g #
GGG )
(1) (2) (3) (4) (5) (6) (7) (8)
R Z(10) TUROT $oirg dar, | a7 AR EERETS AL el RG] RIEH
(2024)* TE @ I Srafyd, HER6
R S L L B Fryvtns
TYR TR gRad=
ICRISIERER )
qRdreT $T 3afe, | #<dt dr ggufa, el @ | deafa ar wfafgfra ar smtee qarr st & qear 7 7 ARl e dieata | Ife faemei searfa afafa & ar | &t afkar & /e
afe #Ig & greft a7 diewifa garT ar a1 wfafegfed ar  3meeeT fhar Sreen| 3T TG oRfeufaat # a@
gfafegra/ e gan ek Jar AT &
dur faffiesr gqufaar A faFar SR
GaRT $1T ST arelt
RfFaat i giaerdar
(9) (10) (11) (12) (13)
o s e 11 & Sfearad gat [t (1) 3oa Ao ffw (@) 3R (2) 3nyfRie s @ &) 4 ATt LTt
R FERT AfFR # F fr) e qoomew e ¥ e frfaa smm w (R 93 #)
PETfafer qliet & IR [GgfFd & a1g A5 A FA F HA qrg a¥ & HAAAT Gar B gl S R 91
U Ualesticl GaRT 100%| [EUrfiad Heary gl =gy, serd fh 3egiel gieT Aot & 38R 3l
T ST aTell or@r gdreTr 3T fr gl




GGl

Ug I BRI daafea ® | wo sra | W el fbu T ard i & | it wielf o for araférd AMerep AR I ey ardt Ry oy it cafEaat ¥
AR | SR fRrg o < Sy e RRa g 3t AEw A
Mloetc el shr &M # o] glafy a1
o
(2) (3) (4) (5) (6) (7) (8)
ECICEEIEED S (32) TTETROT e I HigFd F | gIT Ug RIEGH RIEGH AT TET
(2024) * AT, THE T ¥ 6 (35400-
- 112400 9% )
*(FRIAR & SIS,
3R 9 AT
aRadet fonar S
HehcT & 1)




aRdte | st T geuta, ol | iewfa ar gfafegied ar smaes ary el @ g # 9 Aforr e i weafa afafa &, ar g = g7l wfshar &y
yafe, afe | @9 gelr ar gefa Se@ Weafa ar gfafgiea ar smes faar seam| e aRfeufaat
#s ¥ |q@Enr ar wfafgfEa #H ¥9 o qar
HHAST GaRT aar AT @ GUAT
faffiesr gqufaat frar Syem|
CaRT $1T ST arelt
Rt &r afaerdar
(9) (10) (11) (12) (13)

Rty 3 iR

AT Ao & 31efel R TR & HAUTerdl & dael 4 & 3
ot e, Seeia 39 33 &F g av fr FIAT dar 6 &

foquil-1: S8f WO Ffaves IFaar & Fog H, Sl 379 3%
ATl @aT QU A o g, Weddtd & fow fa=uR fRar o w1 8, g
3 SASS hiFadl & day A o fauR fRar SR weq IE o
STafeh 3Tk gaRT T IS &R AT UTAAT JaT AT 3F AT AT
qar & Y F 3% F A Y a¥ A, 597 T S Y FF &, FA 7 8
3R 3egiel 39 W FfeiSe Fiaddl dfed, Seglel AT g I
AT daT G & U F el § 3Tl TR Aol A diefa & A
30l GRENET $T rafer Fherar qae I HT o B

Roqoft-2: W & T ~gAdH HEH dar H AU wA H
el & folw fRell 31 RT garT 01 Siefadl, 2016 ¥ Ugel AT 39
i@ ¥ 588 79 Fegg dda 3 i RAwied 9w smenfa]
QeRITETT dcel §XuaAl 1 faeaia fohar @ g, fFafad smur ox &
a$ PAT F 3Fd dded IAET Hr RAHIRET 9r meRa fFEaid]
AT ddeT ARRFT & TR & & a5 Jar s R

EIGIGEIESE

e

T @ ey weafa d@f@fa (wEeafa &) S
fAefaf@a anfae gh:

1. 39 fACUS (SFRATH/EATeI) AT FETIEUH 3UaT Teeeh,
HART TIPR HaUTeT T - 3egeT

2. 39 YatHh- HEEd

3. HEIIH Y (TATHA)-TEEd

g @ feumi giteawtor afdfd (we=fa &q) o
ArAfaf@a anfAer g

1. 39 To¥CRr (FATH/HEITY) 37U HgIIatieh Ual Teemh,
HRA THR AU — 3egel

2. 39 YdUsh- A&

3. IS UaHF (TTHA)-TeEd

Al I 38T HGUMET & 3uddd Uerdsial # & Hig o)
SUelst o g, al 3T Fganl geonedl # fAafad amr @
HHATT UeaTH 3R FFUfa & 9g YROT el arel geIfashiiar @i
3Fd AT #H enfAe fhar S|




(i) Fg THR IT SIS 8T & 39hH AT TOET Hral A1 T
TRRT & ITTRIHRT—

. [AaffAd 3MUR W Hgr ug unidy g &

T. 39 I3 H g IV H FAIAT a1 & Ty a7 AfgFw F TR 5
A Ue U AT GRS, T 3R Sole # 3T & A1y s A oF dy|
I ITAT TaT F AT TR 4 H 3T Ao =)

feoqoft 1: 9w Yoot & W fasmeiy 3ifferdr, St wieafa fr dref
iR F ¥ RRRFT W PERT B P RER R o & o
QT S S SRR R ety qERT WY & e R
fhT S & ar3 A8 g

Reoquitz: sfafrRgRra 1 e R sicia el w3 a
Rrell 3 EoTow A R O gE PG @ 8% deor aTRa ReE)
3T HIST 9 Ug R Gldf=gied & yafr  araroaar 3= ag 3
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feoqoft 3: gfafagfed a1 smiee & 3MuR W @gFT & g &
fIT, 1 Se7adl, 2016 (@8 IR HEY TTdd ddeT 3MAET & fAwriey
& YN W FAMAS AdT T o i S ) F g el
SN garT ARG IMUR W AT IE FAT H dded A™FNET H
AEMERT & IR | AEART ddd AfgFd H I TR K| i 75
qar ATAT ST
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W ol fRd | aRdrem v farcdt Fr geufa, sl Weafa ar sfafgiea ar smAes ganrr it @ gem 7 3 gfe fanmha dieafa afAfa g, ar seh s it Jishar )
S aTel SAfaadl | yafdy, afy (@ el a1 senfal AR G Wewfa ar sfafgEa ar smies R foet
& fav fafeq amg | ag g SarT A S| aRfeufaat &
ety SRt earT @ faftew 3T &
I ERmm :ﬁr CIDY qeafert ZanT e e faRar
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TR 4 7 YATF || gl I & 10 ast & Faf@T dar &
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feoquft-1: SieT 0@ Ffass w@fFddt & weayw A, Sege 3
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Weq IE A9 Sidih 3eleh @RI &I I8 NAfRIT 3Eeh I ATl
Tar & Y ¥ 3UF ¥ A a¥ |, 3 @ S o FA &, FA
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316 AT 9T AT 9gel & QU F o § 3ferel 3TIAR Al A
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B
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MR 9X &7 5 HAT H 3Fd dded AR H FHERET W)
3rRa faeaiRa aceunl daa Aftes & TR A $r 75 dq
FAstT et

o '@ faunei geeafa afafa (weeafa gq) S
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1. 39 fAcersh  (FANC/HEATEE) HYdl HETIEUS 37|
FISETeh, IR ATPR GO — 3ETET

2. 39 Yatieh- d6&d

3. e Y&t (TeMH)-G6ed

e '@ el qitesor dfAfa (Yeledta &q) e
frfaf@a enfAer gt
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3. HETIF YaEh (FATHA)-Te&T
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WY ordt o | aRdier | st i gqufa, WeAtal AT TiAfgfa a1 3aeleT ganT ol i ger # 3 AT T8 diewifa a1 gfafagfed ar smAee frar | afe fasmhg | et gfsear
STt arer | fr | erd @Y gl A ST | et wfafa| &
At ¥ | sty | s g ¥ sodr [aRfeufed
v Rd o ws|  sffaf FE (@ e da
e W x| e qawr @ 3T &
AT 3T il confoa e Rear
?Wﬁ‘ I’ CanT A S S|
gar H WM e Ridaat 1
vt T a1H EIGNEEIE
(8) (©) (10 (11) (12) (13)
AE[AE | ey R R el s e #ifes d@fer @) — —
(3red Fiferd AAeT [Fig TR AT AT TEHRT AT WAool & F 3UHAT AT AT Wed AU Fea a7 feafagzmet ar 3
afed) TREHNT AT A a1 Fad FeroAr & ded JTAERT;

() (i) 3T FI AT faeamar A AT MR T TG 9 GROT T gT; AT (if) I AT & TR-6 # FAgfea & a1q
g a¥ 7 fAafAa dar $r g ar
(@) Frafaf@a dafe degar AR e @ g

TR
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(@)
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