SPEED POST

A-12018/5/2022-Admn.l Prtg-UD
YRT JA¥bR/Government of India
AT 3R & H FATerd/Ministry of Housing and Urban Affairs
el f4<emera/Directorate of Printing

f&AT®/Dated: 6th May, 2025

OFFICE MEMORANDUM

Subject: Seeking comments from the stakeholders on draft recruitment rules for the post
of CTP Machine Operator, Digital Press Operator, Assistant CTP Machine Operator and
Assistant Digital Press Operator in the Govt. of India Press under Directorate of Printing-
regarding

The undersigned is directed to refer to the subject cited above and to inform that
the Directorate of Printing is in the process of framing draft Recruitment Rules (RRs) for
the 04 newly created posts i.e. CTP Operator, Assistant CTP Operator, Digital Press
Operator, Assistant Digital Press Operator in Government of India Press under the
administrative control of Directorate of Printing

2. In accordance with DoPT's OM dated 13.10.2015, the draft Recruitment Rules (copy
enclosed; English and Hindi version) for the aforementioned posts are being uploaded
on the Ministry of Housing and Urban Affairs’ website for a period of 30 days to invite
comments from stakeholders.

3. All stakeholders are requested to review the draft RRs and submit their inputs,
preferably in a tabular format (Word file), clearly specifying:

o Para number
o Original content
o Suggested modification

4. The inputs should be submitted no later than 30 days from the date of issuing this
letter, preferably via email to [sindhu.pillai@gov.in; ashwani.kumar35@gov.in].

Encl: draft RRs C

(34X gd &TU/Ishwar Dutt Kashyap)
39 fAeer@/Deputy Director(A-1)

To
1. All the GIPs of the Directorate of Printing, MoHUA.

2. Shri Manoj Kumar, Deputy Manager (P&P Section), Room No. 402-B,
Government of India Press Complex Minto Road , New Delhi- 110 002 with a
request to upload the draft RRs on recruitment cell webpage and what's new tab of
the Directorate of Printing’s (DoP’s) website.
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ost of post Classification|in pay pnon- 9 recruits qualifications
P P matrix selection required for direct
recruits
post
(1) (2) (3) (4) (5) (6) (7)
1. CitP 11 |General Level Not Not exceeding 30 (i) B.
Machine Central 6 | Applicable |years. Tech/B.E. in
Operator| (2025) |Service, Note 1: Relaxable Printing
. . Group ‘B’ ) Technology or
(Subject for Government .
to change [NO™ servants upto five equivalent
ing on the [Non- accordance  with recognised
work Ministerial the instruction ; Institute or
load). e instructions - o university with
orders issued by
one year
the Central experience in
Government. It is P .
relevant field

further relaxable for
five years in the
case of Scheduled
Caste and
Scheduled Tribes
candidates and
three years in case
of OBC candidates

Note 2: The crucial
date for determining
the age limit shall
be the closing date
for receipt of
applications  from
candidates in India
(and not the closing
date prescribed for
those in Assam,
Meghalaya,

Arunachal Pradesh,
Mizora,  Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,

Lahaul and Spiti
District and Pangi
Sub-Division of

from a printing
organization
having legal
entity.

(or)

Three
years regular
Diploma in
Printing
Technology or
equivalent
from
government
recognised
Institute  with
three  years’
experience in
relevant field
from  printing
organization
having legal
entity.

a

Note:
Qualification(s)




Chamba District of
Himachal Pradesh,
Andaman and
Nicobar Islands or
Lakshadweep)

regarding
experience is or
are relaxable at
the discretion of
the Competent
Authority in the
case of candidates
belonging to
Scheduled Castes
or Scheduled
Tribes if at any
stage of selection,
the Competent
Authority is of the
opinion that
sufficient number
of candidates from
these
communities
possessing
requisite
experience are not
likely to be
available to fill up
the vacancies
reserved for them.
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g both by Direct
Recruitment.

Note: Vacancies
caused by the in
cumbent being a
way on deputati
on or long illness
or study leave or
under other circu
mstances for a d
uration of one ye
ar or more may
be filled on depu
tation basis from
officers of Centr
al Government.

in the grade.

Deputation:

Officers of the Central Governme
nt or Public Sector Undertaking or
Autonomous Bodies or State Gov
ernments-

(a) holding analogous posts on re
gular basis; or

with six years regular service in p
osts in Level 5 in Pay Matrix and
analogous to the post(s) of Assist
ant CtP Machine Operator or Assi
stant Digital Press Operator; and

(b) Possessing the qualifications
and experience prescribed for dir
ect recruits under Col.7.

Note 1: The departmental officers
in the feeder category who are in t
he direct line of promotion shall n
ot be eligible for consideration for
appointment on deputation. Simil
arly, deputationists shall not be el
igible for appointment by promotio
n.

Note 2: Period of deputation inclu
ding period of deputation spent in
any other ex-cadre post held imm
ediately preceding this appointme
nt in the same or some other orga
nisation or department of the Cen
tral Government shall ordinarily n
ot exceed three years extendable
upto five years. (The maximum a
ge limit for appointment by deputa
tion shall be not exceeding fifty-si
X years as on the closing date of r
eceipt of applications.)

Note 3: For the purpose of appoin
tment on deputation or absorption
basis, the service rendered on ar
egular basis by an officer prior to

18t January, 2016 (the date from
which the revised pay structure b
ased on the Seventh Pay Commi
ssion’s Recommendations have b
een extended) shall be deemed t
o0 be service rendered in the corre
sponding level in pay matrix exte
nded based on the recommendati

1. General Manager or
Manager of Government
of India Press — Chairm
an

2. Senior most Deputy
Manager/ Technologist
— Member

3.Senior most Assistant
Manager (Administratio
n) — Member

|Note: If any of the afore
said officials of the sam
e Press are not availabl
e, officials holding posts
of the same designation
and status on regular b
asis in other nearest sist
er Presses shall be incl
uded in the composition
of the aforesaid Commit
tee and nearest Press is
to be decided in terms o
f the distance.

ons of the Pay Commission.

essary
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lecti
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Name of post| of post| tion matrix] non- recruits requur'edrfc::sdlrect

selection ecru

post

(1) () 3) (4) ©) (6) ()
2. 11*  |General Level Not Not exceeding 30| B.Tech in Printing
Assistant (2025) Central 5 |Applicable| years. Technology or
Machine Sroup Note 1: Relaxabi for | SEREN IV,
Operator ) Non-p vekkithgii s ?n ° PFr:;ntin
P (Subject upto five vyears in g
to Gazetted, accordance with the | 1ecMnologdy or
change |Non- instructions or orders | Sauivalent from - a
g on| ssued by the Cental| UCCRCRL e
the Government. It is with three years’
work further relaxable for experience i

load). five years in the case P

of Scheduled Caste
and Scheduled Tribes
candidates and three
years in case of OBC
candidates

Note 2: The crucial
date for determining
the age limit shall be
the closing date for
receipt of applications
from candidates in

India (and not the
closing date
prescribed for those in
Assam, Meghalaya,
Arunachal  Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh

Division of Jammu and
Kashmir State, Lahaul
and Spiti District and
Pangi Sub-Division of
Chamba District of
Himachal Pradesh,
Andaman and Nicobar
Islands or
Lakshadweep)

relevant field from a
printing organization
having legal entity.

Note: Qualification(s)
regarding experience
is or are relaxable at
the discretion of the
Competent Authority

in the case of
candidates

belonging to
Scheduled Castes

Or Scheduled Tribes
if at any stage of
selection the
Competent Authority
is of the opinion that
sufficient number of

candidates from
these communities
possessing the

requisite experience
are not likely to be
available to fill up the
vacancies reserved
for them.
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ay on deputation
or long illness or
study leave or un
der other circums
tances for a durat
ion of one year or
more may be fille
d on deputation b
asis from officers
of Central Govern
ment.

or Public Sector Undertaking or Au
tonomous Bodies or State Govern
ments—

(a) holding analogous posts on reg
ular basis; or

with six years regular service in po
sts in Level 5 in Pay Matrix; and

(b) Possessing the qualifications a
nd experience prescribed for direct
recruits under Col.7.

Note 1: The departmental officers i
n the feeder category who are in th
e direct line of promotion shall not

be eligible for consideration for app
ointment on deputation. Similarly,

deputationists shall not be eligible f
or appointment by promotion.

Note 2: Period of deputation includi

Chairman

2. Deputy Manag
er —Member

3. Assistant Man
ager (Administrati
on)— Member

Note: If any of the
aforesaid officials of
the same Press are
not available, officia
Is holding posts of t
he same designatio
n and status on reg
ular basis in other n
earest sister Presse
s shall be included i
n the composition o
f the aforesaid Com
mittee and nearest




ng period of deputation spent in an
y other ex-cadre post held immedi
ately preceding this appointment in
the same or some other organisati
on or department of the Central Go
vernment shall ordinarily not excee
d three years. (The maximum age |
imit for appointment by deputation
shall be not exceeding fifty six year
s as on the closing date of receipt
of applications.)

Note 3: For the purpose of appoint
ment on deputation or absorption b
asis, the service rendered on a reg

ular basis by an officer prior to 15t
January, 2016 (the date from whic
h the revised pay structure based
on the Seventh Pay Commission’s
Recommendations have been exte
nded) shall be deemed to be servic
e rendered in the corresponding le
vel in pay matrix extended based o
n the recommendations of the Pay
Commission.

Press is to be decid
ed in terms of the di
stance.
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Name of |Number Classificationlin pa post or | Age limit for direct |other qualifications
post of post Payl  hon- recruits required for direct
matrix . A
selection recruits
post
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3. 14* |General Level [Not Not exceeding 30 | (i) B.Tech/B.E. in
Digital Central 6 |Applicable.| years. Printing Technology
Press (2025) |service or equivalent from a
’ Note 1: Relaxabl q
Operator Group ‘B’ ote 1: Relaxable recognised Institute
) Non- for Government r university with
(Subject [ ° servants upto five | 07 UMVersity
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Scheduled  Tribes | regular Diploma in
candidates and | Printing Technology
three years in case | or equivalent from a
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Note 2: The crucial re.cﬁgn'ﬁed Institute
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the closing date for
receipt of
applications  from
candidates in India
(and not the closing
date prescribed for
those in Assam,
Meghalaya,

Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,
Lahaul and Spiti
District and Pangi
Sub-Division of
Chamba District of
Himachal Pradesh,

Andaman and
Nicobar Islands or
Lakshadweep)

relevant field from a
printing

organization having
legal entity.

Note:
Qualification(s)
regarding
experience is or are
relaxable at the
discretion of the
Competent Authority
in the <case of

candidates

belonging to
Scheduled Castes
Or Scheduled Tribes
if at any stage of
selection the

Competent Authority
is of the opinion that
sufficient number of
candidates from
these communities
possessing the
requisite experience
are not likely to be
available to fill up
the vacancies
reserved for them.
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(10)

(1)

(12)

(13)

Tw
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rdi
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ts

50% by Direct R
ecruitment and 5
0% by promotion
failing which by
Deputation failin
g both by Direct
Recruitment

Note: Vacancies
caused by the in
cumbent being a
way on deputati
on or long illness
or study leave or
under other circu
mstances for a d
uration of one ye
ar or more may
be filled on depu
tation basis from
officers of Centr
al Government.

Promotion:

Assistant Digital Press Operator/A
ssistant CtP Machine Operator in
Pay Level-5 with six years’ service
in the grade.

Deputation:

Officers of the Central Government
or Public Sector Undertaking or Au
tonomous Bodies or State Govern
ment—

(a) holding analogous posts on reg
ular basis; or

with six years regular servi
ce in posts in Level 5in P
ay Matrix and analogous t
o the post(s) of Assistant
CtP Machine Operator or
Assistant Digital Press Op
erator; and

(b) Possessing the qualifications a
nd experience prescribed for direct
recruits under Col.7.

Note 1: The departmental officers i
n the feeder category who are in th
e direct line of promotion shall not
be eligible for consideration for ap
pointment on deputation. Similarly
, deputationists shall not be eligibl
e for appointment by promotion.

Note 2: Period of deputation includi
ng period of deputation spent in an
y other ex-cadre post held immedi
ately preceding this appointment in
the same or some other organisati
on or department of the Central Go
vernment shall ordinarily not excee
d three years extendable upto 5 ye
ars. (The maximum age limit for ap
pointment by deputation shall be n
ot exceeding fifty six years as on th
e closing date of receipt of applicat
ions.)

Note 3: For the purpose of appoint
ment on deputation or absorption b
asis, the service rendered on a reg
ular basis by an officer prior to 1t
January, 2016 (the date from whic
h the revised pay structure based
on the Seventh Pay Commission’s
Recommendations have been exte
nded) shall be deemed to be servi
ce rendered in the corresponding |

Group 'B' Department
al Promotion/Confirm
ation Committee con
sisting of: —

1. General Manager or
Manager of Government
of India Press — Chairm
an

2. Senior most Deputy
Manager/Technologist
— Member

3.Senior most Assistant
Manager (Administratio
n) — Member

|Note: If any of the afore
said officials of the sam
e Press are not availabl
e, officials holding posts
of the same designation
and status on regular b
asis in other nearest sist
er Presses shall be incl
uded in the composition
of the aforesaid Commit
tee and nearest Press is
to be decided in terms o
f the distance.
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evel in pay matrix extended based
on the recommendations of the Pa
y Commission.

Whether
Level Selection Educational and
Number| Classifica- |. post or | Age limit for direct | other qualifications
Name of post . in pay . . .
of post tion . non- recruits required for direct
matrix . .
selection recruits
post
(1) (2) 3) (4) ®) (6) (7)
4. 14* | General |[Level Not Not exceeding 30| B.Tech in Printing
Assistant Central 5 |[Applicable.|years. Technology or
Digital | (2025) | Service, Note 1: Relaxable for | €AUivalent/Three
Press .| Group ‘C’ Govern.ment servants | Y& regular
Operator Subiect Non- ubto five vears in Diploma in Printing
(Subjec Gazetted, P ye: Technology or
to accordance with the .
change | Non- . : equivalent from a
g S instructions or orders
depend-| Ministerial issued by the Central Government
ing on Governm{ant t s recognised Institute
the : with three years’
work further relaxable for experience in
load). five years in the case relevant field from a
of Scheduled Caste| .-
nd Scheduled Tribes pnntmg . .
and « organization having
candidates and three legal entity
years in case of OBC 9 ’
candidates Note:
Note 2: The crucial | Qualification(s)
date for determining | regarding

the age limit shall be
the closing date for
receipt of applications
from candidates in
India (and not the
closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland,  Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,
Lahaul and  Spiti
District and Pangi
Sub-Division of
Chamba District of
Himachal  Pradesh,
Andaman and Nicobar
Islands or
Lakshadweep)

experience is or are
relaxable at the
discretion of the
Competent

Authority in  the
case of candidates
belonging to
Scheduled Castes
Or Scheduled
Tribes if at any
stage of selection

the Competent
Authority is of the
opinion that

sufficient number of
candidates from
these communities
possessing the
requisite experience
are not likely to be
available to fill up
the vacancies
reserved for them.
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Note: Vacancies
caused by the in
cumbent being a
way on deputatio
n or long illness
or study leave or
under other circu
mstances for a d
uration of one ye
ar or more may b
e filled on deputa
tion basis from of
ficers of Central
Government.

Deputation:

Officers of the Central Governme
nt or Public Sector Undertaking or
Autonomous Bodies or State Gov
ernment—

(a) holding analogous posts on re
gular basis; or

with six years regular service in p
osts in Level 5 in Pay Matrix; and

(b) Possessing the qualifications
and experience prescribed for dir
ect recruits under Col.7.

Note 1: The departmental officers

in the feeder category who are in t
he direct line of promotion shall no
t be eligible for consideration for a
ppointment on deputation. Similar
ly, deputationists shall not be eligi
ble for appointment by promotion.

Note 2: Period of deputation inclu

f India Press/De
puty Director (A
dmn) — Chairm
an

2. Deputy Ma
nager/ Officer-in-
Charge —Mem
ber

3. Assistant M
anager (Adminis
tration) — Mem
ber.

Note: If any of the afor
esaid officials of the sa
me Press are not availa
ble, officials holding pos
ts of the same designati
on and status on regula
r basis in other nearest
sister Presses shall be i
ncluded in the composit
ion of the aforesaid Co
mmittee and nearest Pr
ess is to be decided in {




ding period of deputation spent in

any other ex-cadre post held imm
ediately preceding this appointme
nt in the same or some other orga
nisation or department of the Cent
ral Government shall ordinarily no
t exceed three years extendable u
pto 5 years. (The maximum age li
mit for appointment by deputation

shall be not exceeding fifty six ye
ars as on the closing date of recei
pt of applications).

Note 3: For the purpose of appoin
tment on deputation or absorption
basis, the service rendered on ar
egular basis by an officer prior to

18t January, 2016 (the date from
which the revised pay structure b
ased on the Seventh Pay Commis
sion’s Recommendations have be
en extended) shall be deemed to
be service rendered in the corres
ponding level in pay matrix exten
ded based on the recommendatio
ns of the Pay Commission.

erms of the distance.

UG @ A | UG ofieptor | dadl | ot | @ o7l ThT | ey ardt &
& Afcara| 31y |Sa arel <gihar
mmaa?f%maﬂqm o 3mafera
| e NECE
3T Heart
(1) (2)* (3) 4) | (5 (6) (7)
@& | M maer | e| Wy o | PO A
ar (2025) e H, GE| =4 g HEATT AT
ada | R I C  [faufeoem @
S feogur 1. aaw e
3RS, TIHAIT I S |
G et mﬁﬁ drew/AS.
3T 3 N A ? a1 gaepeT 3ot
W o T IEmr CIBEY
aRade e SIS dTel FOT
HaTRAT F.
IERI e g P pIreT=1 a
- o A T | o Sy 3
& Pe & o




©l)

gl Sl[td  av @
Iqgfaa Sufd 3igHd|
IR regrad
ST & &0
sEfleat &| fRE el
AAS H A [AI g
ug  af AR [EEAE § Hgor
3 vlafdr A
sFEficat  H[dd v @
@A #A e [@faa
a§ fr ge & [Brarer a
ST |ehct &1 [@eeheT ot
aan df®
feoqur 2:- YRS Aol AT
dar aurRaEed a
T b fouEddd & A
PAuiges  af@da af &
wId A3rgea|
a;i%w:rﬁwraﬁraﬁzﬁ o
o fds arda R
gl @ 5 a .
, Jdafaar &
dfaa arde Gﬁa'zifﬁ?r
e mm’sm:ﬁu’i &
' | 313
ATIMeIUS, ﬁgﬂm
Rt T e ware
:;3?; qw@:mfﬁzﬁrﬂ &hr
lEafdaes W
fearaer u?eraswaﬁw
mﬁﬂaﬁimﬁm 5 of




ool dar  I&ar| Ia ufshar &
o & ool fpear o 'R
IUEUS, IHUGHTA| U HeTH
IR Aot guj widedr &
T deTET Hh|Tg HfHAT ©
3T F | fe & sgd
fafed & a8 &1 |Faenr & 6
s woardl §
ufdd 3rgoa
™@a arol
JgAfaar
o o £
IRf&a Rt
H WA b
T 3ucey
qel Bl
oA o | e | e oy [
aq )
frar | 3/, gﬁﬁgﬂm A g At H| A sEA EEA [URIEUT
s | 3fe g | gem & I sforr A Ty
G IR a7 Saa a7 CICHR:E
gfpal ufafagih/ a7 3T o
& fow AT g |3 ST | TIHY
fafed aur e ﬁgqr;ﬂ
ggfadar |
e D S e o
AT RfpaT &hr
3ediv PIGRIGG
Weeld
gfhal
frra?n
o
ot ot
el
(8) (9) (10) (1;)g . (g) (13)
i a§|s0% @l | Ueledid: OF (@ @ A gy o
o °0% ay fr Jar & @y uaﬁmﬁ/qramﬂ-ﬂwm




wdl g da
AT 50% Uar
fd g,
g ufa
fgfes erar,
YT Erdr
Hdl gl

fecgoft . U
gyl & ud

T T &
& o gy
d 3ARA
W AT 3T

HA T ay
I IEE A
e 3afd
& fow 3g
uffud wa
& HITOT B/
S arelr Rep
WIHT & 3
RemRar &

& YT W
oI S Hp
ar gl

dad TAX-5 A

Herge Hiedr #feT
/HETD

Bfoce U9 3Tuiex

%ﬁ% ks

&3 b 3UhA_ AT
g st ar
ST HIHIRT &b
31fRrd-

7. afda 3muR
W @A UG
GIYoT fhU g
g7 ad4 5
Afcra & TR
5 # Ugl W
e ay &Y
faafaa aar &

afafa #
IGEGIRIEESH
aiFAferd giar:-

1. HIId TP
HGOMEA &
Uddeh a1
TaUd - IETET
2. aRNBdA 34
EERCYAeIBIECIEE
- HGH

3. aRBdA aEIHh
UaUeh (URMEA) -
Hqoe

die: afg z4r

U 353‘0'23?5
N
ls Y 3Ucley
RAGIEIG

qar H=AT
T AW
A 3TaL]

e Al







SITUIT |

aﬁ‘rmééararar‘

AT HAT fhU Siiat
arel <afhal &
fow 3mg e

o

(2)

(6)

11"
(2025)

GREL:EY

30 a¥ ¥ 3%
el |

feoguly 1. g
WHT A S
gt ar 3

& IFAT FIDT |

FAARAT & T
gg a¥ d& &
Qc & S Fhdl
ol IggfRa anfa
I segfad
Setorfa &
SFAleant &b
AFAT FH 3gH 3R
o ay aur AR
AARAT sFHEart
& JAHAS A AR
da a§ &r ge
&I ST F@ahl &l

fecaoft 2:- 3y
e g




G G S oy
Aotaes  ardig
"I A FFgfdat
d Hded Ui
P & faw @ad
s 3ifaH
air@ gt (9 o
ag  Afda  alig|
Sl A, Ao,
FEOTTST UG,
feiRe, AR,
Aramelvs, g,
Rfdwmar, o -
FFHRX AT &
T 3, RArdd
e & omelel 3R
ifa S aur
TFar forer & urely
TUEUS,  3UGHTA
IR A il
L2 5 4 L G
3l & fow
fafec &r 15 ¥)1

ut FEECE.

SIRGIG

| E

' T | deafa afafa
dr gm # 4 AR | ¥, o S8
IEoGRIEGIGRE AT

Ife faemafa  [ordt ufehan
T forer




g Rfchal & S|
3R PIGRIGEI]
&
)
Ueadd
[N E R |
;ﬁ,rraarr
A
el
Tl
(8) 9) (10) (11) (12) (13)
oI [Hr 87| 50% W H | ey Wwﬁmﬁaaﬁzﬁ
& [df & |df gro oaur N — L C
3t | 50% et | I A FRAH | o T wE
G F | g, e AT Tl G oy [T I
forw ot |ar wRafrfs W,W' e
a§ | g, e utenfarchr 3 frer 2.
@ ot @ fScaitar qar s
Tl & g g9 &Y 1. HId W
rafAa Jan P Heomers
) see 3 P HATUIYR
feogolt . ug i) &5 /9aYgd /39
@Jrfréﬁuﬁrﬁra” GG CR
gfp W a7 of | Halegfh: &6 TWH| ga) - ey
CIRT QT A A ﬁ:m; a U? W F g 7Y
Fﬁ.qmam - Pl - @g
qF Al () FEET AR |
o 388 I | qv g ug Gwor & s wwa o
& 3 & | e gy dad AR -
. R dge (urnd
for Uy | aq &f T 5 & wer ) - Feea
d ®& & & | o a¥ &7 &t
T B arell | g Far; g .
Riar & & @) ;% 3 ;m“'
L e R
st & RICIERR S

AutRa dMegare 3




yfafagis &
T WA
ST bl &l

Y 3HgHT I@d gl

feogoft 1: dhisy Aoh
& fasmifa HAQEd
S Ugleafad & et
ufh # €, ufdfagihe
W fAgie & fow fa
gR fhr S & arF

iRt
AT P
3Ucled & @l
,dr =g &
HeddA Tedl
N FHgumerdr
# fafaa
IUT W H
HA UGATH
IR Rufa
% Ug 4T
P A A
Rt &t
3% afAfd
i arfdrer
I Srwem d
ar [Aweda
HGOTST I
fauivor gt
& HYUR W
fopar SrTeT |




AT ITHAA B 3T
W Aghe & e
& forT, 1 Saad, 201
6 (az Ay Gwa &
ofdd ddd 3T &
Awriel & 3ma u
T @AMl add w9
o ders ;S ¥) @ U
ol fopdl Q@ o
U fafda 3mar |
&1 IS JAr Pl AdA
T dT RAwRe
& U W gaIT I
T ddd Afceq d &
Id TR W & I
Jqar AT ST |

uc &l g qad [T | @ | @Y HdT F
ATH qE&1 AfCara| 3rar | A arel gfebar
iﬁ St % o 3 e | R s
UG
=1 Afares 3#\?»31?21
et
(1) (2) 4 | 6 (7)
3. 14 6| L |30 o6 @ s [PH A=a
BIIEe (2025) [yt <y, A |, oE e @
oL @ R &
31Tqia(aﬁrzi:l-m : AGUT Uik
3 S, AT ga Sl |
h Ersei st A drew/drs.
HTUIY 3 N e Qﬂ a1 gHbET Bl
REY BT IR o e gard




oT a¥ de Y
T & S Hehd!
ol Iggfaa snfa
I egEfRa
SAetotfa &
SFAIEart b
AFAS H zHA
R urT gy g
IR 3

SEagary & [

HTHA #F 3R
da ag & Fe
& S b §l

arel o
HITS q
qafda a3 HA
e | - |
HIHT|
()
fopet TR
AT ur"
qEAA  HZUT
T farehr A
1 G L S
IGRIGG]
IESIEN a1
qamer 3l
aar AfAe SHS
arel o
TS a
qafda a3 A
A a¥ @
HIHT|
ferguft
Jggfad
St a7
Jggfad
Sdaniaar &
qafdq
3PS &
HHST A 3N
q qafdd
IIIATT  FETH
SIS GIEY &




ool aur  Tear|RAf¥aT A
S & udf|gear &, 3
IUWUS, HUSHA|TIA UfhAT &
IR Ao ulfedy ff TR
q F@ETGY W q&TH
3afTAt & fon|wied & Ig
fafea & a8 €)1 [3ea & &6
sEPT  HHTTA
® fop 5o
werA W
IufeTd  3rega
@ aret
oty &
IRET Rt
Hl RS b fow
3UY el &l
AT [aReder aqt-ﬁaﬁr S EGIGEE gie Qe [9dl ushrr
gidt | & | ugfa, et ufafaghs ar Weafa afdfa & | & e
frd | 3af9y, m AT | 3RS gia AT Hr| a sEhr a@mar [uRiEfa
aa | afe g | cer # 9 Aforr A Ty
g | BIS T = IEGLREGIGRE aﬂmﬁg
2N l:lﬁﬁl’gi?ﬁ/ Cliai?i?gi?ﬁ ar 3T
& fow A g |3HAA fhar Srwam| TUAY
IGIES aar fepar
k10 ugidal g ST |
3R I Sy arel
o= [
1y AT
Ll
< thd]
Egra‘m
o
o ot
el
(8) (9) (10) an (12) (13)
& [l 7|50y deh [EHd: I8 A OF (@A @AM gy @




df &
3e=afd
It &
forw ar

UeledTd /EATHHIOT
afafa #

IGEGIREEGE
afFafoa ger:-
1. $IT LRI

GUTTeIT &

H?ﬁaruaaia%aaﬁréara;mr
FAR-5
W50%qaa§rw1nﬁatﬂmﬁa
T/ T IHh
td g, ey S
=g ufa ||
fogih gru, [uiafagis: e
TIHIT AT ATdoIfedh
T T
Hell @l IrFuzg‘cﬁrﬁas
feoooft ¢ U )
oy % gg | 7 AEfET 3R
W T UG
ar o q Idd
Afcaw A TR
T ar 3 AN
J GHA T T
T @A H faafaa aar &
aRfeufet A N
_# s HEgd Her
T AP T
aT zEE A q HEIR
R 3Ry ffrcar 0w
IR &
& fow 319 T UG (ST
uferd & UIROT A &
® F 8?“;31735
Ii A bg & fou
AT & A Mﬁaam
fomfat @ 3gHT @A
%iLﬁ o Ery
1:
P AT W Ao 3 eI
T ST Hh FfQHd S
ar gl ufes & £
gfafagih o
fagies & fow
faaR foee Sa
& UIT el sl
gl U],

AeTaeh a1
Uddch - 3I<T&T

2. aisd#A 3u
EENCAIBIECIEE
- CH

3. aRBIH HATD
TeIUh (UMAA) -
e

> [Are: afg 38

ASUTST & 3UYh
FAfAT H &
hls Y 3Ucley
e ar 3
IGETSGE IR
oar A
T WY
AT UeaH 3R
& Ug UrIoT
A dlol
FRFRIT Bl 36
afafa d arfae
e
o
o fAuitol g &
3TATT U R
ST |

Far 3=
T A
AT

& Ael.







A HId TR W
& IS FaAT AT
STTaT |
q;—wa:r Hqgar aﬁ?’sf« 3??1?1 w?mgﬁwﬁfmgﬁmma;m
3raa| & forw 3y den | 3aféd Afdrw
? e 3R 3=
HeaTd
(1) (2) (3) CHEC) (6) (7)
4. Wm0 A5 g8 @ st oot
AP | (2025) [p=frr T, EE] o gianfarehr A
[HECCN e T [, e
W | e oot 1 Pt e
HNER | 55 SIS, WAL g I wH  HEAT A
- rAgard ﬁé&ﬁmaﬁeﬁw A
@ B I TI o 6
e FIAMR & T o torer Rocaton
fomam urzraﬁraasaﬁrm qamer Tl
| Wammawﬁﬁmmé
— %IWHGHﬁaTa -
2 W I T ey
T PR e A
N i %:Eha ay @
ﬁTmaaﬁHmwl
AR e | fecaof:
sFfgardt & | EfEd
AT 3 iy | srfaat ar




dT a¥ & g
& ST dhdr Bl

fecqolt 2:- 3|
e aarid
A & fow
IGRIEE E{EC|
T A i
dq  ded U™
G S R 1y
faa & T
sifadr ardr@ gl
@ & ag 3ifas
afr@ St a4,
AU, ROTTSA
el T cie:
ATIQR,  AIMAVS,
Agu, fafdea,
SEFH-PIHAR TSI
F oy s,
fRATdel UG &
celel 3R &
el dqr g
St & areft
TUEUS, 3UGHIA
IR P §u
AT AT &
3t & fow

fafka & a1 1)1

Sienfaar

RS p= D
HHA

AgAT

4 X

QEITAT  FEIH
AT

e Hr o
Hhdl ¥, Il
T gferar &
forelt ot TR
ey q&H
Wi @
Tg fed ®
fh SahT
g & f6
3 dAEAl ¥

™A arel
Jafoay
garg i
IRfaa Riwar
B RS & faT
3UleY el o




aYg uﬁtﬁﬂﬂﬁﬁuﬁcﬂmﬁmqﬁﬁgﬁs e fasmalr [l ushrar
qdl | D | HdAT AY A AT g A [Weafd \fRfd &, hr fobed
fRdr | 31afQ, |1 dicafa gir| &t gem # T AT [ 38T agan [uRkiEafa
sia | afe |ar ufafagie/ | oad ueafa # 99
aqe | P & | AT g ar A e
Ihal aur_fAffea |3mdc e | AT |
¥ fow ggfaar g qUAY
fafea H ST arelt foma
g Rftrat S|
3R PIGRGGI
o
1y
Uleetd
Rl
?aen
eI
gloft 2
el
(8) 9) (10) (11) (12) (13)
oI A [T 37| 50% WA IR | gy, W.ﬂ.mﬂﬁaaﬁm
& [df & | g oar ' mmm 3T
31991 | 50% U ii-ajc'?fw'4ﬁ Sediager [T Y WA
qf B |G, AU U AT TelT mﬁﬁr?‘f HTUQQI
fore o | AR g, AP, FgT P
ot era fSoaltamr aar
Iz F g ag 1. AT E{Hh
Fr et U Faemerd
a8 & g /UdYeh /3T
r . i)¢s ¥ H H
gﬁﬁmmaéﬁr . IGERICCR]
& dardr | 3 qd) - A
TIHIT AT Grdslfadp
IS 3Hdh &
___Tqrwmyaﬁ':rasmmw '
A9 Rerar ar T 2. 30 a4
- 7 W & yRy| P/ I
RUC RS - fPad - g

I 3ae #Q




® Aty & o
d @ & A
U7 B arell T
& W &
FfR¥ERE &
ufafagih &
AT W AT
ST T &

() faafda s
W TEA UG 9IRoT
fopT g, ar daa Ag
forg # TR 5 &
Uel W % au &I
afda dar; aar

(@) et 7 & 3Ad
T @t w1 dt & for
v fAuiRa Jeaae
3R T @A g
I
feoguft 1. diEx Aot
N & Qe
#H ST geleafa &
redr afes & € ufa
fogfs w g &
forw faary fope sma

b=

3. §@dd U
gUh  (UAwd
d) - e

fecgoft: afg
38 AgUTed
& 3uqd H
iRt #
q e i3
Ul & g,
ar =g @®
cdH gl
AgUToAT A
faafaa smar
I W qAld
UeAldA 3R
Fufad & ug
Y07 A T
ol 3R
1 . o
fafa & arfd
o fpar o
I Jur Awe
dH HEUTe
& fadizor g
& & 3R
R frar ST
|




J ay ¥ #f¥e F&

g (ufafagfs o
T fagie & fow 3
Repcer 3y e
HAGA Wrd A
difas fAfy = o
a af § 3P A
)

%CQ’Uﬁ'&Qﬁﬁ'gTﬁ
& I AT & 3T

Y W fagis & u
e & fow, 1 S
a3, 2016 (ag Ay
Sad drad aaa
3T &1 RAwrRen
& YR WX aMA
d ddd T3 dals
T %) A usa TR
HRA g AafH
d YR W & IS
qAT P ddA AT
& Rwien & 3y
7 W d@lT 9T g
ad Afgrd A F@Ird
TR W & TE Far
AT ST |




