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(3) Deputy Manager 18*(1996) General Central Services
(Photolitho) *Subject to variation Group ‘B’, Gazetted,
dependent on workload Non-Ministerial
4 5 6
Rs.2375-75-3200-EB- Selection Not exceeding 30 years. Relaxable for Govern-
100-3500. ment servants upto five years in accordance witt
the instructions or orders issued by the Centra
Government. .
Note : The crucial date for determining the age-
limit shall be the closing date for receipt of appli
cations from candidates in India (and not the clos:
ing date prescribed for those in Assam
Meghalaya, Arunachal Pradesh, Mizorar
Manipur, Nagaland, Tripura, Sikkim, Ladakh D
vision of Jammu & Kashmir State, Lahaul ar.
Spiti District and Pangi Sub-Division of Chamb
District of Himachal Pradesh, Andaman ar
Nicobar Islands or Lakshadweep).
T 8 9
No. Essential ; Age:No
(i) Diploma in Printing and Education Qualifications : Yes.

Allied trades with special
knowledge of Photolithography
from a recognised Institution
or equivalent ;

(R_
Diploma in Photolithography/
Offset Printing from a
recognised University/
Institution or equivalent ;

(ii) Four years’ practical
experience of Photolithography
in a Printing Press or
establishment.

Note (1) : Qualifications are
relaxable at the discretion of
the Union Public Service
Commission in case of
candidates otherwise well
qualified.

Note (2) : The qualification(s)
regarding experience is/are
relaxable at the discretion of
the Union Public Service
Commission in the case of
candidates belonging to
Scheduled Castes or Scheduled

Tribes, if, at any stage of selection,

the Union Public Service

Commission is of the opinion that

sufficient number of cadidates

from these communities possessing

the requisite experience are not
likely to be available to fill up the
vacancies reserved for them.

However, the educational
qualifications prescribed
for direct recruits under
column 8 will not apply
to Officers in the feeder
grade holding the post
of Technical Officer
(Photolitho) on regular
basis on the date of
notification of these
recruitment rules.
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2 years Promotion failing

for direct which by transfer

recruits. failing both by direct
recruitment.

Promotion: :
Technical Officers (Photolitho) with four years regular service in
in the grade. o :
Note : Where juniors who have completed their qualifying/eligibil-
ity service are being considered for promotion, their seniors would
also be considered, provided they are not short of the requisite
qualifying/eligibility service by more than half of such qualifying/
eligibility service or two years, whichever is less, and have suc-
cessfully completed their probation period for pron:otion to the
next higher grade along with their juniors who have already com-
pleted such qualifying/eligibility service.

Transfer on Deputation :

Officers under the Central Government

(a) (i) holding analogots posts on regular basis; or

(ii) with two years regular service in posts in the scale of Rs. 2000-
3500/- or equivalent; or

(iii) with four years regular service in posts in the scale of Rs. 2000-
3200/- or equivalent; and

(b) possessing the educational qualifications and experience pre-
scribed for direct recuits under column 8.

The Departmental Officers in the feeder grade who are in the direct
line of promotion shall not be eligible for consideration for appoint-

ment on deputation. Similarly, deputationists shall not be eligible

for consideration for appointment by promotion.

(Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other Organisation/Department of the Central Gov-
ernment shall ordinarily not to exceed three years. The maximum
age limit for appointment by transfer on deputation shall be not
exceeding 56 years as on the closing date of receipt of applica-

tions).
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Group ‘B’ Departmental
Promotion Committee
(For considering promo-
tion/confirmation) :
1. Director of Printing
2. Joint Director

(Technical)
3. Joint Director

(Administration)
Note : The proceedings of the
Departmental Promotion
Committee relating to confer-
mation of a direct recruit shall
be sent to the Commission for
approval. If, however, these are
not approved by the Commis-
sion, a fresh méeting of the
Departmental Promotion Com-
miftee to be presided over by
the Chairman or a Member of
the Union Public Service Com-
mision shall be held,

—Chairman
—Member

—Member

Consultation with Union
Public Service Commission
necessary while making
direct recruitment.




