25 A
. j
" 4 ““mx
R,
-
S
e 4
e
#‘#
&
R——
)

T To Fo Telo-33004/99 REGD. NO. D. L.-33004/99

ol i cht
Che Gazette of Fudia

EXTRAORDINARY

W [I—WUT 3—3IY-WUL (i)
PART II—Section 3—Sub-section (i)
Y | YRty
PUBLISHED BY AUTHORITY

q.  168] : w3 Toeett, WeaR, WS 9, 2013/~ 19, 1935
No. 168 NEW DELHI, TUESDAY, APRIL 9,2013/CHAITRA 19, 1935

(gecon P ameren)
g sfeRgET
aéﬁﬁ«h 33, 2013
1.1, 200(3). —TgUf, W%Wsogéwmmmammgesﬁzmﬁﬁme
RIS 3ULHT HATCH, E0T FHRRerd, WRd )R Geonerd 3R e (99g 1 3R wge u' ue) wdl fFraw 2003, @ Siet ddb -
T 3T Aol foftes, it Sl u, BWiRRe @t 3R AT fofte & val @ wefta €, 39 ardl & Reara siftrsia &= ge
foreet 0 sty & et foa Tt & o oY Wi v e R, et ey Ao, ggor Premera & s, WRa
mwﬁwmﬁw T & U R Al Bf ugha &1 fafae= a7 & fore FrafoRaa fFaw sm €, srifq -
1. wftae A qn gRe @91 .— () 3 i @ siféa A e fasr warer, geor e, 9Rd SRR JEoner
Fen e, (R sitefie wg T ve) wdl from, 20137 |

(i) A ToT0A A Febre Bl IRIG B gged &l , N
2. emy eV . —3 Fraw, 3 Fromil & arer dere SR & i (1) | faffde wedi i e @
3. el @ W, Fffexur aen da-ds e e I T T, —IF Tel B AT, IS VT AT I A&
Ja-ds, U3 3o a1 da-HF 3 8 31t 3 Fromt @ 3ureE SRl & Wi (2) 9 (4) # Rl €
4. Wil @t ugfa, 3mg d, ﬁt&iﬁwmémumrf&—mﬁaﬁqaﬁ mﬁ\m Serfres srgane 3tk 37 et sFr ad @
@ﬁaﬁs&amgge?résm(s)@(w)ﬁ%ﬁ%z%l
5. Frean . —a1g @it -
(@) Fore &) arferr 4 et ufdy o ot e 2, ﬁm‘s’%ar%‘ a
() Form a1 ofdy a1 ot & e B g s aaferr < forare s 2,
3o e R fgfaa &t ur =& 8nm

1442 GI/2013 M



THE GAZETTE OF INDIA : EXTRAORDINARY

4

&

- [PART I}—SEC. 3(j)]

TRg Afe B WD DI U A1 B 311 2 s vt e 09 aaferss o fiame 3 s wey & e emp e iR

& e 3rgerd @ 3R T B & fore 311 e 2 o 9 ol saferr a1 5 Forgm & wad= @ e @ wah|

6. FRifier B 3 . el $0T TR 1 7 W & s ¥ et sirawarss ar i 2, 9gi ag, 39 fore 5 sro

& 3% orEaE B, 37 Framl & ot suaer @ foveht anf e & eafrall & ame s g Rrfrer o wadt

7. gl —3 ot 3t i a0 amReo, 3g W A ge 7o 3w Raradt o e et stentt e S e
~ mwmﬁwmwaﬁ%ﬂnﬁaﬁaﬁ%mmﬁﬁam IR ssfaal, yaud ARt ok a=

| @i

(37157 ¥ 35 wrex wfer e o oy 3
30 v wifer e W o 5 fere 5 it
Ta1e & 3ia ¥ 10,500 St aar@ wier
U/ 9000 Go7 &a1d Nifer UeT 5 I

21)

uaﬁ%w%aﬁ%%umammﬁfm%l
It
wH | wWeEen | affeor dadsauds | wEHed | ehwd & fore s <
Eic 9 [ Ja-EE 3RMET
3T TE
(1) @) @) ) O] . (6)
(465)* . [ 1837 ad & al
: l}uﬁm (2013) dar éﬁh i -Et gmmaﬁ (ﬁummaﬁmmmasmﬁ
M- * [@RIYR & il 5200-20,200 X0+ TWHR Faot & fore wremzor svafdfal @ zen # sy fildre
MR IR | dsdaE 1900 90 o acie of 3R segfua st aun slE s
uRad= fesan /o Sferat & aen § Fareli af &) smet)
ST G 2) 3 ‘ /
R - 3 G sETRG @< S e s i
SR Ta AN gRT genfeiRa gl (stet wdl st
T AN GRT S8 @ ST a'l sifad anle wRa d
rvaffal ¥ s Ja &< & fore Fraa o v sifvm akka
2t 7 o5 3t 3w, At sreuTas wev, frsiRe, A,
fenmae wew & aeler ik wffer 7o) e o ) &1 ot
3qUE, 3iEHM td FalaR G0 a1 fedgiy & srafial & fere
fAffa g )
el ot b foe snfea e ed sma | el it & fore | oRdem @ sraftr, | el o ugsfa, st A @i an wisfer e an st femy
ardart fafta amg 3k | ok aﬁmmﬁ:ﬁm%ﬁﬁwﬁmmﬁaﬁaﬁ
: s aram . Risaai o wfcreraar
: oEd Rl &
@ # ey Ent ar
T8
@ , . ®) © (10)
5 wrran ur & an favafaenea StEl, T 10 & | elt el et & | () vorRh gfer SHER aae s & A 3 A
¥ 12 wer a1 FHaeT 30 | seffa & €| e dad R '
AR s TR b AR | T (i) per Rt e v 1800/- 0 2 3 e
a1 fg=a % 30 v wfey fime & ofa | T & pHaRal (1R sitafie) # ¥ founha s wien
amg\au'\faswﬁmaﬁmm F IR W O SHRGl § & W=7 F0m 5 128} e
' Ieciiof a1 Teer srgar aret & R el se ds A A

o & Frafia Yar o 81 Wien & fore g ) sfteas

3wy A 45 af & agq%aarﬁ/slaqﬁaaqmﬁéi
fore 50 a)

Ruqur : e wen F suerer Risadl & g | st
HHIRY S I R &, O i iRl Rae &
| ot # Rew 8 arelt Rl &1 w771 & fore faR fean
SO Al g WieT § T I a7 a1t SHaiRal )
qE B WIET § 3T T B ae HHARAT A vgd
faR fasan sl




[ [I-avs 3(i)]- HARA 1 TS 2 SR
(iii) 5 sfcrerer wgg T SRR siteifies) & ¥ wv
SenT foet 1800/ B0 I8 9 # 3ad UE W 3 af @)
frofaard |
s an sfafafen ar smie R wdf & | afk framia gl sl femm 2, s o o | fer aRRefdl # we dve dar s
s 7 oo ¥ w amfsfatgler VA il & & e wmel
3 feear s . S|
(11) (12) ‘ (13)
oy g T ﬁﬂwﬁaﬁaﬁaﬁ%mwaﬁ%%{vﬁ TR TE e
1800/- & @-U5 qa9 TY U W A af 1. | Fr=foRaa gi: ; }
Frafe @ wfea o T SERIER | 1. FREEUS a1 geus YR TSR FEOTed a1 TRE
3itaifie) WOR UG T FEoNerd
feoqur -1 s7RT YA & fore W it el . : -3ree
o o e & o ) e | 9520 21 s s )
R e aert s 3a anfer s o | o e mﬁa"“f’ﬁ“ R
AT ¥ 5 7 A ARE B A A IR | oA o :
Mﬁﬁmmmﬁﬁa%‘m@m e
Rl 3. WRE TSR HEUTerdl A1 HRA TSR U [
ooy -2 sy ¥ e =T ardes Sy ot | T 1 ST SR S (FRTe)
MUFT & FAH & o 1 S=all, 2006 a1 @8 : s
e fowe 88 S daT s @
Fmielt W amenRa TRt daw S
foeaRa & B8 of it st grr
| Frafie smeaR W @ 7S a1 da 3 &
feRel w® s e deemh 3
Ja T daEE A @ 7E ot Tl s |
fawer sre e rdte - '
1800 © @ U Io9 it W W (R
sitenfies) & SRt 3 12 dt e 3dfor an
Tower A <@g e R g s |
AT ad & Frafa dar a1 |
. @ (3) (4 (5) ) 6
2, 3% Aot frfias (2207133) . YR 4 /T, | dad -ds- | 3T "m:ﬁﬂﬁm :
(2013) . R T 5200- 20,200 0+ IS
* (@R & 3R | RIS da. 2400 T0
Rl e 511 war 8) | e
7) ® ©) - (10)?'#
S ST T el e s A R gidtgled




THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

Reafiamea ¥ 128 e
ot a1 wHgea

4
(11) - (12) . (13)
ECCTR | T Towmiva st atat / aae e e
¥ s Aol ferfdies (315 39 1900 B0) By SN 3 ad Frafafeasir: TR TR & |
Fafia dar et _ 1. FEHIEUSD U1 JtS WRA TSR RoTerg o
7 "8 - : HRA TSR UG §&ics GeoTerdy -37eE
fwor -1 7t dafer & fore 29 et vy s ke o «
arHelr Fat g &R ot @ W fIaR fear e &, s aRei w | 2 ST YIS TT FEIE NS ()
0 faar fosar s a6 3abt aniférar srdes o wr dar a1 MR HRIBRY, R TSR FEoNerd a1 g
5 af @ s W 7 & IR s aRdew srafty At SR UGS THID Jrolerd
Sfeetied & woergde g e et @ _ ' ; o |
ﬁww-zﬁa%%%uw‘sﬁaﬁma%mas%eﬁﬂh 3. HRT WOHR FEUTIeRd AT HR IRDR U
HfBY TR 1 S, 2006 A 0 a1 3% a0 ¥ Frafir meR I RO & HETIP Jaeds (T9me)
R BT FT B TS SAT a0 HAW @ RyeRe w |- p e
mﬁamﬁsmmﬁwﬁamﬁﬁnﬁ%m
e S R 3 s @ RieRel W amRa
- e 3 o) &1 R R a2 _
sFgle: & wer 5 W st
(i) st Frafir 3meR R wgw G aRT AR @ &, a7 :
| (i) B 3R Aoft ol & s % ¢ o B Prafra dm a2 |
G | ’ ' /
fRoqur -1 uffrfRismieH 3R R Frgfi & wavem &
L 3D a1 & R & 33w &g Rt st gk 1
ST, 2006 ¥ g a1 3% a0 2 Prafi MR W @ 7 Jara
sééﬁaéaqsnah'a%ﬁmrﬁsﬁwsmﬁa‘am%
| e srran faeeRa daemm F o ¢ dar T smem S
I JmEN Bt ReeRell | smenRa weifte 39 o @
mmwamm,mm@mm@
A B U3 T 15-Y/deTA et e i F s fbar
T & FA T E BRIE $aet 39 0 (7€) W §er R ‘
e 7% fere 9 s A Reht e 3 R o
Siliestioes . :
feuqur -2 nﬁﬁgﬁaaﬁm&:,%ﬁsmﬁﬁum%
ﬂm%ﬁmﬁnmﬁwmﬁmﬁqﬁaésaawﬁuﬁa
| Tt 31 1 we R wfifrgfir o) st & merRoTaa dis
a8 31fr & et
d : \
R -3 i P  fre st s <, )3
ST ST FRA B 3o fofdy Y 56 af < v 7 e )
afer :
(. o) ) @ (8 e, (6) »
_ 2 N 18 34 27 af (=0 TROR R 7Y |
;-:‘,“ﬁ'm (2013) i ﬁuw St ds-1 L el € IR A IR F R
2 g T 5200- 20,200 0 + - - ' aord Qa1 I 49 o
i g @
(BINR & MR | 3RISTRE- Yz e e R s TR sk
RuRad e | sEgafdg A00%0 - : " L N f'ﬁmﬁmﬁalﬂwﬁai
T W 2) , Ay
¥l .
Rwqur. :- 3 W s@enRe a3 %
e Fofss el R @
mﬁnmﬁaﬁraﬁmﬁa
R ® © | (10
() ot e gy A | SR | dad R T s R el st g

myﬁﬁgﬁvmaﬁhﬁmﬁmmg@ﬁmmﬂﬁhqﬁﬁwﬁr ’
%mﬁmﬂmwa&mmmﬁraﬁ@gﬁ%wgﬁﬁﬂm

(i) zerem Wien & AcE

sl & SR w S TR § Frafi| SR ) 997 v gRoT



: ‘: [wrt [1-@vs 3(i)]

LA 1 TS9H : STHHRT

5

gFeRE: 10 e 80 Wi Hid TR SR 31 e 7 5 el el 2 [oTe et eare e & ¥ 3
e IR ST FS |-
yieeres: dger w50 fie . ;
| (@M, 65 fire () L~'
(1) (12) (13) ]
g A g e 7@ g a7 g )
(1) @ - () “ (5) (6)

Lol AERYT 540G ¥aT, | a1 -Js-| GGG 18 3 28 A ; " .
(2013)* g 5200-20,200 30 + @ THR TR TR IR a1 IR B
dah | T RS AN ﬁ%%@% :qma:
P Fgatada # 45 d TE R EE

fRwor : 3rg A s@uRa s & fre fFufas
RS v e R @ s e 5 e
) Pror @ ¢ sifiw v @i (7 B ae ok
) ARG 30 3169, RUTe, R wewT, fisiRe,
] AT, Amts, figw, fafeew, 57 swik wa
¥ veed |, fenme e & @ew ik i
- Pt o Bt & i 3uw, sl aIR
Frotar Qi a weidy & svaffdl & fre ke
A
v ® ® (10
i T B e e N P S
forelY AT yTe e @ Bk 2ad

A2 af @ e @ I/
RS S oReE ¥ s

0] agwai‘mﬁ"r WSHR AT Ve
FERRBK a1 TWHR R

AT W oraEtae
i A g & # 2 af &

Frafira dar ey weomy

= gl :

@ e % s e vl e & fre R s e s

fRqur - 1 yfaFrgfismies st w Frfe & yaism & e <gmaw
C o IES Va1 & Raew & I &g o e =1 1

(@) a1 gl ISR, WRa WK |
HROTIERI AT R TSR YIS GRS YR

3. S eSS SeUS (FEE) |, R

3rgval
. (M) (12) (13)
R . g T mﬁwﬂzz aefy wify Bt | (R fe)
éﬁugwwﬁﬁmh%wmm@ﬁa@mm i_' WIEI-WE{QIWWWW IS TE
& (i) iR R Eagu R aRT SR R E, @ SIS Rk N
{11) &= -&-1 5200- 20,200 B0+ 5 FaT 2400 0 F 5 aF s s v, o akas TS

-

1442 5,7/13’2.




6 THE GAZETTE OF INDIA : EXTRAORDINARY [PART '[L*SiiC. 3(

ST, 2006 § G AT 39 a0 & PR SMOR W B 7 T (mwmwmm T |
B B3 ST T 3 B RyerRel ) smenRa demd R |
U830 srrar faiRa dawmm o @ 78 dar W s
3o a7 3t oY ReeReit o amenfa wenfrd e @iy
@1 fovar fosar man & Ryara s w7t v @ 31 G
W 3T B U THH 5 dqTAGTHN @t o g §
wﬁa%mw?maﬁmm%aamw(aﬁ)w
srer fear smem fora fore ag de-da/da=ar Rt 350w
& o v e w3 2

feww 2 offrafe & s, B smafa S99 WReER » 36 ar
foelt s sfenm % 3 Frgf & die vedr R
fodh s 1% W W PR & saft &, R
d o afts T @i sRifrafe w Pl & R
Sftrebam 31 WT, e o Y &Y s Ry @ 56 o
< 31ftres i it anfe |

[®14. 22 /2 /2011-9— ]

= e, 3u-FRes e

MINISTRY OF URBAN DEVELOPMENT
(Directorate of Printing)
NOTIFICATION
New Delhi, the 3™ April, 2013 4
G.S.R. 209(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitutior

and in supersession of the\/Ministry of Urban Development and Poverty Alleviation, Directorate of Printing,
Government of India Presses and Branches (Group ‘C’ and ‘D’ Industrial Posts) Recruitment Rules, 2603/ in
so far as they relates to the posts of Upper Division Clerk,, Stenographer Grade ‘D', Pharmacists and Lower
Division Clerk, except as respects thing done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to Group ‘C’ posts in the Government

of India Presses and Branches under the Directorate of Printing, Ministry of Urban Development, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Urban Development,
Directorate of Printing Government of India Presses and- Branches, Non-Industrial Group ‘C’ Posts,
‘Recruitment Rules, 2013. :

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the poéts specified in column (1) of the Schedule annexed to
these rules. .

3. Number of posts, classification and the pay band and grade pay or pay scale.—The number of
said-posts, their classification and the pay and grade pay or pay scale attached thereto, shall be as specified
in columns (2) to (4) of the above said Schedule.

4. Method of recruitment, age limit, educational qualifications etc.—The method of recruitment, agei
limit, educational qualifications and other matters relating to the said post shall be as specified in columns (%)
to (13) of the said Schedule. ‘

5. Disqualification.—No person,—

" (a) who has entered into or contracted a marriage )Nifh a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said post : \

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

6. Power to relax—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order &nd for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons.
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7. Saving—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special
category of persons in accordance with the orders issued by the Central Government from time to time in this
regard. , ,
SCHEDULE o

[

Name of | Number of Classification | Pay Band and | Whether selection | Age limit for direct recruit

the Post Grade Pay or | post or non-selec-
Post Scale of Pay tion post
(1) (2 3) 4) ) (6) -
"|1.Lower | 465" General . | Pay Band -1 Not applicable Between 18 and 27 years of
Division | (2013) Central ¥ 5200-20200/- age (Relaxable  for
Clerk Service, plus Grade Pay ‘ Government servants up to
*Subject Group  ‘C’ | ¥1900/- the age of forty years in case
to Non- of general candidates and
variation gazetted forty five years in case of
dependent | Ministerial candidates belonging to the
on - . Scheduled Castes and the
workload. : Scheduled Tribes in
' accordance with the
instructions or orders issued
by the Central Government.
Note : The crucial date for
] determining the age limit
) ‘{ . shall be as fixed by the Staff

Selection Commission.
) (Where recruitment is not
5 through  Staff ~ Selection
Commission, the crucial date
for determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in = Assam,
Meghalaya, - Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi,
v Sub-Division of Chamba
A : - : District of Himachal Pradesh,

: the Union territory of
Andaman  and Nicobar

» ’ o . Islands or the Union territory
i of Lakshadweep).

Educational | Whether age | Period of | Method of recruitment, whether by direct recruitment
and other | and probation, ifany | or by promotion or by deputation or by absorption and
qualifications | educational . percentage of vacancies to be filled by various
for direct | qualifications methods
recruits prescribed for

direct recruits

will apply in

case of /

promotees.

) (8) ®) (10)

12th class | Yes, to the | Two years for | (i) Eighty five per cent by direct recruitment through
pass or | extent direct recruits Staff Selection Commission.
equivalent indicated _in
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from a | column (10) (i) Ten per cent on the basis of the iimited
recognised departmental qualifying examination from amongst
Board or Group C employees (Non-Industrial) in the Grade
University. Pay of X 1800/- who possess 12th class pass or
Should pass . equivalent qualiﬁqation and have rendered three
type test years regular service in the grade.:The maximum
with speed age limit for eligibility for examination is 45 years.
of 35 w.p.m. (50 years for the Scheduled Castes/Scheduled:
in English or Tribes). .
30 w.p.m. in Note: If more of such employees than the number
Hindi on of vacancies available qualified at the examination,
computer. such excess number of employees shall be
(35 w.p.m. in considered for filling the vacancies arising. in the
English and subsequent years so that'the employees qualifying
30 w.p.m. in at an earlier examination are considered before
Hindi those who qualify at a later examination.
correspond (iii) Five per cent by promotion from amongst Group C
to 10500 key employees (Non-Industrial) with three years regular
depressions | service in posts with the Grade Pay of ¥ 1800/-.
per hour/ ~.
9000 key
depressions
per hour on h
an average
of 5 key
depressions
for each
word)
In case of recruitment, by | If a Departmental Promotion Committee | Circumstances in  which
promotion or deputation or | exist, what is its composition Union Public Service
absorption/ grades from which Commission is to pe
promotion, deputation or consulted in making
_absorption to be made. recruitment :
L (1) (12) : (13)
Promotion : _ Group. 'C' Departmental. Promotion Not applicable.
Group C employees (Non- | Committee or Selection consisting !
Industrial) with three years | of: :
gal?ula F SERcA 0 posts:wity the 1. General Manager or Manager of
ade Pay of ¥ 1800. .
: Government of India Press or
Note 1: Where “juniors who Government of India Text Books
have completed their Press — Chairman
qualifying or eligibility | 2. Senior most Deputy Manager or
service are - being Assistant Manager (Technical) or
considered for promotion, Officer-in-Charge of Government of
their senior shall also be India Press or Government of India
considered provided they Text Books Press — Member ' ¥
:lr;'ri\fc;:nsghort c;tthe ;Tlg:"t':’lﬁi 3. Assistant Manager (Administration) ‘
senice by more than ane | & Soterment of i Press or
-year and have successfully Pross Mombes’ - e
completed their probation _
period, if prescribed.
Note 2 : For the purpose of
computing minimum qualifying
service. for promotion, the
service rendered on a regular
basis by an officer prior to the v
1st January, 2006 or the date ‘
from which the revised pay : 2

i
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2, 273"

‘ Not applicable

[ structure based on the 6th
Central Pay Commission
recommendations have been
extended, shall be deemed to.
be ‘service rendered in the
corresponding grade pay or pay
scale extended based on the
recommendations of the pay ,
commission.

'Departmenfal Qualifying
Examination:

Group C employees (Non-
Industrial) in the Grade Pay of
% 1800 who possess 12th class
pass or equivalent qualification
and have rendered three years
|_regular service in the grade.

NO) @ | @ @)

®) )

General Pay
Central
Service
Group  ‘C"
variation Non-
dependent | gazetted,

on Ministerial
workload.

Upper | (2013)
Division | *Subject
Clerk. to

plus grad
% 2400

Band-1
I 5200-20200

e pay

Non- selection

Not applicable

A
|

G

(9)

(10) - )

Not applicable

Not applicable

By promotion failing which:by deputation.

(12)

.(13)

(11)
Promotion:
Lower Division Clerk (Grade Pay of %1 900) with
years regular’service in the grade.

Note1: Where juniors who have completed
qualifying or eligibility - service are
considered for promotion, their senior shal
requisite qualifying or eligibility service by

their probation period, if prescribed.

elght

their
being
| also

be considered provided they are not short of the

more

_than one year and have successfully completed

| Note2: For the purpose of computing minimum

Group . 'C'
Promotion or
Committee consisting of :

qualifying service for promotion, the service
rendered on a regular basis by an officer priot to
the 1 January, 2006 or the date from WhICh the
revised pay structure based on the 6" Central
Pay Commission recommendations have been
extended, shall be deemed to be service
- rendéred- in the corresponding grade pay or pay
scale extended based on the recommendatlons
of the pay commission.

Deputation: Officers of the Central Government:

——1i}- -helding analogous post on regular basis, or
(ii) with eight years regular service in the grade of |

Lower Division Clerk or equivalent.

Debartmental
Selection

1. General Manager or Manager of
-~ Government of ‘India Press or

Government of India Text Books
Press — Chairman.

2. Senior most Deputy Manager or- V

Assistant Manager (Technical)

or Officer-in-Charge of”

Government of India ‘Press or

Government of India Text
Books Press |-
— Member.

Assistant . Manager (Adminis-
tration) of Government of India
- Press or Government -of India
Text Books
Press — Member.

Not
applicable.

142 GI)1%-3
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[:ote 1: For purposes of appointment on deputation/

absorption basis, the service rendered on a regular
basis by an officer prior to 1% January of 2006 the
date from which the revised pay structure  based
on the 6" Central Pay Commission recommend-
dations has been extended, shall be deemed to be
service rendered in the corresponding grade pay/
pay scale extended based on the recommenda-
tions. of the Commission except where there has
been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or
pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale
is the normal replacement grade without any up

- gradation.

Note 2: Period of deputation including the period of

deputation in another ex-cadre post held

. immediately preceding this appointment in the

same or some other organization or department
_ of the Central Government ‘shall ordinarily not
exceed three years. The maximunf age limit for
appointment on deputation - shall be not
exceeding 56 years as on the closing date of

receipt of applications.

—

S\ ]

g

RO @) (3) (4) (5) » G
3. Steno- 21* General Scale of | Not Between 18‘and 27 years (Relaxable
grapher (2013) - Central Pay: PB-1 | applicable | for Government servants up to the age
Grade-lI Service, I  5200- . of forty years in case of general
*Subject Group ‘C’, | 20200 candidates and forty five years in case
to Non- plus grade of candidates belonging to the
variation gazetted; | pay Scheduled Castes and the Scheduled
dependent | Ministerial | Z 2400/- Tribes in  accordance with the
on [instructions or orders  issued by t_l‘le
workload. Central Government.) "
Note: The crucial date for determining
the age limit shall be as advertised by
the Staff Selection Commission. - ’
) ' (8) (9) : (10) :
(i) 12" class pass or | Not Two years. By direct recruitment through Staff Selection
equivalent from a | applicable’ ) Commission.
recognised Board or ’
University; Note: Vacancies caused by the incumbent
w® ; being away on deputation or long iliness or
(i) Skill Test Norms: study leave or under other circumstances
for a duration of one year or more may be
Dictation: 10 filled on deputation from the officials of the
minutess @ 80 central Government holding analogous
w.p.m. posts or regular basis and possessing the
Transcription: 50 qualifications . prescribed for direct recruits
minutes  (English), at column (7).
65 minutes (Hindi)
on Computer.
(11) (12) : (13) : ’
Not applicable -Not applicable Not applicable »
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: (1) (2) )] 4) ) 6)
4. 12~ General Pay Band- Not Between 18 and 28 years. (Relaxable
Pharmacist | (2013) Central 1 applicable | for Government - servants up to the
' Service, 4 5200- age of forty years in case of general
*Subject Group ‘C’ | 20200/- candidates and forty ‘five years in
to Non- plus grade case of candidates belonging to the
variation Gazetted | pay Scheduled Castes and the Scheduled
dependent |, Non- | of ¥ 2800/-. Tribes  in accordance - with the
on Minis- - g, instructions or orders issued by the
workload. | terial ‘Central Government.)

Note 1: The . crucial date  for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti- District and
Pangi, Sub-Division of Chamba
District of Himachal Pradesh, the

. Union territory of Andaman and
Nicobar Islands or the Union
territory of Lakshadweep).
@) (8) (9) _(10)
(|) 10+2 from a recognised Board or Umversuty with Diploma in |- Not Two By direct
Pharmacy from a recognised Institution and should have | applicable | years for | recruitment
| registered- with Pharmacy Council of Indta or State Pharmacy : direct failing  which
Council. recruits | by deputation.
(i) Experience: Two years experience in.relevant field a
Government or Semi-Government or Government recognised
commercial establishment .
3 :
; 11) (12) (13) .
'Deputatlon - | Group . ‘C' Departmental Not applicable.
Officers of Central Government . or Publxc Promotion Committee (for ,

Sector Undertaking or Autonomous Bodies or
State Governments,
a. (i) holding analogous- posts on_regular
basis; - or
(ii) with five years regular service in PB-1 of
% 5200-20200/- .with Grade Pay of
< 2400/- ; and
b. possessmg the qualification and experience

prescribed - for:  direct recruits, under
column (7). -
Note 1 : For purposes of appointment on

deputation / absorption basis, the service
__.rendered on a regular basis by an officer
prior to 1% January of 2006 the date from
which- the revised pay structure based on
the 6" Central Pay Commission

'Books Press

confirmation) consisting of:

1. General Manager or Manager of
Government of India Press or
Government of India Text Books
Press -— Chairman.

2. Senior most Deputy Manager or
Assistant Manager (Technical) or
Officer-in-Charge of Government
of India Press or Government of

India  Text Books  Press
. — Member.
3. Assistant Manager (Adminis-

tration) of Government of India
Press or Government of India Text
— Member.
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recommendations has been extended,
shall be deemed to be service rendered in
the corresponding grade pay/or pay scale
extended based on the recommendations
of the Commission except where there has
been merger of more than one pre-revised
scale of pay into one grade with a common
grade pay or pay scale, and where this
benefit will extend only for the post for
which that grade pay or pay scale is the
normal -replacement grade without any up 3
gradation. ' '

Note 2 : Period of deputation including the
period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organization or department of the Central
Government shall ordinarily not exceed
three years. The' maximum age limit for
appointment on deputation shall be’ not |-
exceeding 56 years as on the closing date

of receipt of applications. :

[F. No. 22/2/2011-A. 1]
SURENDRA SINGH, Dy. Director (Admn. II)
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