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[w1. 9. 22/5 /2011 /T—1]
DTSl RN, 3R Irfya (froad—1)

MINISTRY OF URBAN DEVELOPMENT
(DIRECTORATE OF PRINTING)
NOTIFICATION
New Delhi, the 7th January, 2016

G.S.R. 15(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession of
the Government of India Presses (Group ‘C’ and Group ‘D’ Industrial posts) Recruitment Rules, 2003, insofar as they relate to the
posts of Section Holder (Bindery/Time Checker (Bindery), Binder, Assistant Binder, Reader, Copy Holder, Head Mechanic (Printing
& Binding), Mechanic (Printing & Binding), Assistant Mechanic (Printing & Binding), Electrician, Wireman, Welder, Carpenter,
Truck Driver (Heavy Vehicle), Driver (Light Vehicle), Dark Room Assistant, Offset Plate Maker, Assistant Plate Maker (offset),
Offset Machine. Attendant, Assistant Inspector (Control), Electronic Duplicating Machine Operator/Resographer Operator, Silk
Screen Operator, Assistant Silk Screen Operator and Labourer(Industrial Attendant), except as respects things done or omitted to be
done before such supersession, the President hereby makes the following rules regulating the method of recruitment to Group ‘C’ Non-
Ministerial Industrial Posts in the Ministry of Urban Development, Government of India Presses and Branches, Directorate of Printing,
namely:-

1. Short title and commencement.—These rules may be called the Ministry of Urban Development, Government of India
Presses and Branches, Directorate of Printing, Group ‘C’ (Industrial) Posts Recruitment Rules, 2016.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these rules.

3. Number of posts, classification pay band and grade pay or pay scale. — The number of said posts, their classification
and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit, educational qualifications, etc. —The method of recruitment, age limit, educational
qualifications and other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule.

5. Disqualification.—No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law applicable to
such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from the operatiorl of
this rule.

6. Power to relax.—Where the Central Government is ‘of the opinion that it is necessary or expedient so to do, it may, by
order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or category of
persons,

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other category of persons in accordance with the
decisions/ orders issued by the Central Government from time-to-time in this regard.
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SCHEDULE
Name of | Number Classification | Pay band | Whether | Age limit for direct | Educational and other
the post of post and grade | selection | recruits qualifications required for direct
pay or pay | post or recruits
scale non-
selection
post.
(€)) @ 3 “ (&) © @)
1. Ninety General Pay Band-1, | Non- Between 18 to 27 years. Essential:
Section Six (96)* | Central (Rs.5200- selection
Holder (2016) Service, 20200)with | post (Relaxable for | Three year Diploma in Printing
(Binding) Group  ‘C’ |Grade pay Government servants up to | Technology or equivalent from a
*(subject | (Supervisory) [of Rs. 2800. 40 years in accordance | recognised university or institution.
to Non- with the instructions or
variation Gazetted, orders issued by the | Desirable:
dependent | Non- Central Government) Two year’s experience of working
on work | Ministerial. Note 1 : The crucial date | in a press or institution having legal
load) for determining the age | entity  including one  year
limit shall be the closing | experience in Binding Section of
date  for receipt of | the Press.
applications from
candidates in India (and | Note 1: Qualifications are relaxable
not the closing date | at the discretion of Staff Selection
prescribed for those in | Commission/Competent Authority
Assam, Meghalaya, | in the case of candidates otherwise
Arunachal Pradesh, | well qualified.
Mizoram, Manipur,
Nagaland, Tripura, | Note 2: The qualification(s)
Sikkim, Ladakh Division | regarding experience is relaxable at
of Jammu and Kashmir | the discretion of the Staft Selection
State, Lahaul and Spiti | Commission/Competent Authority
District and Pangi Sub- | in the case of candidates belonging
Division ~ of  Chamba | to Scheduled Castes or Scheduled
District of  Himachal | Tribes if at any stage of selection,
Pradesh, Andaman and | the Staff Selection Commission/
Nicobar Islands or | Competent Authority is of the
Lakshadweep). opinion that the sufficient number
Note 2:- In the case of | of candidates from these
recruitment through | communities possessing requisite
Employment  Exchange, | experience are not likely to be
the crucial date for | available to fill up the vacancy
determining the age limit | reserved for them.
shall be the last date upto
which the Employment
Exchange is asked to
submit the names.
Whether age | Period of | Method of | In case of recruitment by promotion or | If a Departmental | Circumstances
and probation, | recruitment, deputation or absorption grades from | Promotion in which
educational if any, whether by direct | which promotion or deputation or | Committee exists, | Union
qualifications recruitment or | absorption to be made. what is its | Public Service
prescribed promotion or composition. Commission
for direct deputation/ is to be
recruits  will absorption and consulted in
apply in case percentage of the making
of vacancies to be recruitment.
promotees. filled by various
methods
® ® 10) an a2 as3)
No Two Hundred percent by | Promotion : Group 'C' | Not applicable
years for | promotion failing | Binder in Pay Band-1 (Rs.5200-20200) | Departmental
Direct which by | with Grade Pay of Rs. 2400 having five | Promotion
Recruits deputation  failing | years’ regular service in the grade, | Committee
both by direct | failing which by Assistant Binder in | consisting of:-
recruitment. Pay Band-1 (Rs.5200-20200) and | 1. General Manager
Grade Pay of Rs.1900 with thirteen | or ~ Manager  of
years regular service in the grade. Government of India
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Note 1:

Where juniors who have completed
their qualifying or eligibility service are
being considered for promotion, their
senior shall also be considered provided
they are not short of the requisite
qualifying or eligibility service by more
than half of such qualifying or
eligibility service or 2 years, whichever
is less and have successfully completed
their probation period for promotion to
the next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.

Note 2:

For the purpose of computing minimum
qualifying service for promotion, the
service rendered on a regular basis by
an officer prior to Ist January, 2006 or
the date from which the revised pay
structure based on the 6™ Central Pay
Commission recommendations  has
been extended, shall be deemed to be
service rendered in the corresponding
grade pay or pay scale extended based
on the recommendations of the Pay
Commission.

Deputation :

Officers of the Central Government-

(i) holding analogous posts in Pay
Band-1 (Rs.5200-20200) plus Grade
Pay Rs.2,800 on regular basis.

(ii) with five years regular service in the
grade in Pay Band-1 ( Rs. 5200-
20200)and Grade Pay of Rs. 2,400.

Note 1 : The departmental officers in
the feeder category who are in the direct
line of promotion shall not be eligible
for consideration for appointment on
deputation.  Similarly  deputationists
shall not be eligible for appointment by
promotion.

Note 2: Period of deputation including
period of deputation in any other ex-
cadre post held immediately preceding
this appointment in the same or some
other organization or department of the
Central Government shall ordinarily not
exceed three years.

Note 3: The maximum age limit for
appointment by deputation shall be not
exceeding fifty-six years as on the
closing date of receipt of applications.

Note 4: For the purpose of appointment
on deputation or absorption basis, the
service rendered on a regular basis by
an officer prior to Ist January, 2006
(the date from which the revised pay
structure based on the Sixth Pay
Commission’s Recommendations been

Press/ Government
of India Text Books
Presses — Chairman
2. Senior  most
Deputy =~ Manager/
Senior most
Assistant  Manager
(Technical) or
Officer-in-Charge —
Member

3.  Senior most
Assistant  Manager
(Administration)
—Member

Group 'C'
Departmental
Confirmation
Committee
consisting of:-

1. General Manager
or  Manager of
Government of India
Press/ Government
of India Text Books
Presses — Chairman
2. Senior  most
Deputy
Manager/Senior
most Assistant
Manager (Technical)
or Officer-in-Charge
— Member

3. Senior  most
Assistant  Manager
(Administration)
—Member

Note: If any of the
aforesaid officials of
the same Press are
not available,
officials holding
posts of the same
designation and
status on regular
basis in other nearest
sister Presses shall
be included in the
composition of the
aforesaid Committee
and nearest Press is
to be decided in
terms of the
distance.
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extended) shall be deemed to be service
rendered in the corresponding grade pay
or pay scale extended based on the
of  the

recommendations

commission except where there has
been merger of more than one pre-
revised scale of pay into one grade with
a common grade pay or pay scale, and
where this benefit will extend only for
the post(s) for which that grade pay or
pay scale is the normal replacement
grade without any upgradation.

Pay

@ @ 3 (C)) ® (O] )

2. Four General Central Service, | Pay Non- Between 18 to 27 | Essential:

Binder | Hundred | Group ‘C (Highly | Band-1 Selection | years. Three years Diploma in Printing
and Skilled), Non-Gazetted, | Rs.5200- (Relaxable for | Technology (Offset) or
Eighty Non-Ministerial 20200 Government servants | equivalent from a recognised
One plus upto 40 years in | university or institution.

(481)* Grade accordance with the
(2016) Note: The term Highly | Pay Rs. instructions or orders | Desirable:
Skilled shall be | 2400 issued by the Central | One year experience of working
*(subject | determined in accordance Government) in Binding section in press or
to with the notification of institution having legal entity.
change the Ministry of Finance Note 1 :The crucial
as  per | No.1/1/2008-IC dated the date for determining | Note 1: Qualifications are
work 28™ July, 2009, where the the age limit shall be | relaxable at the discretion of
load.) cadre of Highly Skilled the closing date for | Staff Selection
Workers stands equally receipt of applications | Commission/Competent
split in the ratio of 50:50 from candidates in | Authority in the case of
and re-designated as India (and not the | candidates  otherwise  well
Highly Skilled Worker closing date | qualified.
Grade-II(Grade Pay of prescribed for those in
Rs.2400 in Pay Band-1) Assam, Meghalaya, | Note 2: The qualification(s)
and  Highly Skilled Arunachal  Pradesh, | regarding experience is
Worker Grade-1(Grade Mizoram, Manipur, | relaxable at the discretion of the
Pay of Rs.2800 in Pay Nagaland,  Tripura, | Staff Selection
Band-1). Sikkim, Ladakh | Commission/Competent
Division of Jammu | Authority in the case of
and Kashmir State, | candidates belonging to
Lahaul and  Spiti | Scheduled Castes or Scheduled
District and Pangi | Tribes if at any stage of
Sub-Division of | selection, the Staff Selection
Chamba District of | Commission/Competent
Himachal  Pradesh, | Authority is of the opinion that
Andaman and | the sufficient number of
Nicobar Islands or | candidates from these
Lakshadweep). communities possessing
requisite experience are not
Note 2:- In the case of | likely to be available to fill up
recruitment  through | the vacancy reserved for them.
Employment

Exchange, the crucial
date for determining
the age limit shall be

the last date upto
which the
Employment

Exchange is asked to
submit the names.
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® &) 19 an a2 13)
Not Two Promotion : Group 'C' Departmental | Not
applicable | years (i) 75% by | Assistant Binder in Pay Band-1 (Rs. 5200- | Promotion Committee | applicable

for promotion 20200) and Grade Pay Rs. 1900/- with eight | consisting of:-
direct failing which | years service in the grade.
recruits. | by deputation; 1. General Manager or

(i) 25% by
direct
recruitment
failing which
by promotion.

(Preference
will be given
to the
employees
declared
surplus in the
similar grade
and required
to be
redeployed/
redesignated)

Note 1:

Where juniors who have completed their
qualifying or eligibility service are being
considered for promotion, their senior shall
also be considered provided they are not short
of the requisite qualifying or eligibility
service by more than half of such qualifying
or eligibility service or 2 years, whichever is
less and have successfully completed their
probation period for promotion to the next
higher grade along with their juniors who
have already completed such qualifying or
eligibility service.

Note 2:

For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which
the revised pay structure based on the 6
Central Pay Commission recommendations
has been extended, shall be deemed to be
service rendered in the corresponding grade
pay or pay scale extended based on the
recommendations of the Pay Commission.

Deputation:
Officers of the Central Government-

holding the analogous post in Pay Band-1
(Rs. 5200-20200) and Grade Pay of Rs. 2,400
on regular basis; or

with eight years regular service in the grade in
Pay Band-1 (Rs.5200-20200) with Grade Pay
of Rs. 1900

Note 1 : The departmental officers in the
feeder category who are in the direct line of
promotion shall not be eligible for
consideration for appointment on deputation.
Similarly deputationists shall not be eligible
for appointment by promotion.

Note 2: Period of deputation including period
of deputation in any other ex-cadre post held
immediately preceding this appointment in
the same or some other organization or
department of the Central Government shall
ordinarily not exceed three years.

Note 3: The maximum age limit for
appointment by deputation shall be not
exceeding fifty-six years as on the closing
date of receipt of applications.

Note 4: For the purpose of appointment on
deputation or absorption basis, the service
rendered on a regular basis by an officer prior
to 1st January, 2006 (the date from which the
revised pay structure based on the Sixth Pay
Commission’s Recommendations been
extended) shall be deemed to be service

Manager of Government of

India Press or Government

of India Text Books Presses
—Chairman

2. Seniormost
Manager/Seniormost
Assistant
(Technical) or
Charge

Deputy

Manager
Officer-in-
—Member

3. Senior most Assistant
Manager (Administration)
—Member

Group 'C'
Confirmation
consisting of:-

Departmental
Committee

1.General Manager or
Manager of Government of
India Press or Government
of India Text Books Presses
—Chairman

2.Seniormost Deputy
Manager/SeniormostAssistant
Manager  (Technical) or
Officer-in-Charge —Member

3. Senior most Assistant
Manager (Administration)
—Member

Note: If any of the aforesaid
officials of the same Press are
not available, officials
holding posts of the same
designation and status on
regular basis in other nearest
sister  Presses shall be
included in the composition
of the aforesaid Committee
and nearest Press is to be
decided in terms of the
distance.
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rendered in the corresponding grade pay or
pay scale extended based on the
recommendations of the Pay commission
except where there has been merger of more
than one pre-revised scale of pay into one
grade with a common grade pay or pay scale,
and where this benefit will extend only for the
post(s) for which that grade pay or pay scale
is the normal replacement grade without any

upgradation.

€)) (@) 3 “ (&) (© )

3. One General Pay Non- Between 18 to 27 | Essential.

Assistant | Thousand | Central Band-1 selection | years.

Binder and Service, (Rs.5200- | post (i) Matriculation (o™ class) Pass or
Eighty Group 20200) (Relaxable for | equivalent from any recognised Board; and
Five ‘C’(Skilled), | with Government (ii) Certificate of successful completion of
(1085) Non- Grade servants up o 40 | Apprenticeship under the Apprentices Act,
(2016) Gazetted, Pay  of years in accordance | 1961 (52 of 1961) in the relevant trade; or

Non- Rs.1900. with the instructions | (iii) Certificate of successful completion of

*(subject | Ministerial. or orders issued by | vocational course at +2 level in Printing
to the Central | Technology in Binding trade.
variation Government)
dependent
on work Note 1 : The crucial | Note 1: Qualifications are relaxable at the
load.) date for determining | discretion of Staff Selection

the age limit shall be
the closing date for
receipt of
applications  from
candidates in India
(and not the closing
date prescribed for
those in  Assam,
Meghalaya,

Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,

Lahaul and Spiti
District and Pangi
Sub-Division of
Chamba District of
Himachal Pradesh,
Andaman and
Nicobar Islands or
Lakshadweep).
Note 2:- In the case
of recruitment
through
Employment
Exchange, the
crucial date  for

determining the age
limit shall be the last
date upto which the
Employment
Exchange is asked to
submit the names.

Commission/Competent Authority in the
case of candidates otherwise well qualified.

Note 2: The qualification(s) regarding
experience is relaxable at the discretion of
the Staff Selection Commission/Competent
Authority in the case of candidates
belonging to Scheduled Castes or Scheduled
Tribes if at any stage of selection, the Staff
Selection Commission/Competent Authority
is of the opinion that the sufficient number
of candidates from these communities
possessing requisite experience are not
likely to be available to fill up the vacancy
reserved for them.
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® ® a0 an a2 €5)
Not Two (1) 16% by Promotion: Group 'C' Departmental | Not
applicable. years for | promotion failing | Labourer(Industrial Attendant) | Promotion Committee consisting | applicable
direct which by direct in Pay Band-1 (Rs. 5200- | of:-
recruits. recruitment. 20200) with Grade Pay of
Rs.1800 with three year’s | 1. General Manager or Manager
(ii) 5% by | service in the grade rendered | of Government of India Press/
promotion  from | after appointment thereto on a | Government of India Text
Grade ‘C’ Non- | regular basis working in | Books Presses — Chairman
Industrial Binding Section subject to
employees of the | qualifying in the trade test. 2. Senior most Deputy Manager/
Press in  Pay Senior-most Assistant Manager
Band-1 (Rs.5200- | Note 1: (Technical) or Officer-in-Charge
20200) with | Where juniors who have | — Member
Grade Pay of | completed their qualifying or | 3. Senior most Assistant
Rs.1800 subject to | eligibility service are being | Manager (Administration) —
qualifying the | considered for promotion, their | Member
trade test. senior shall also be considered
provided they are not short of | Group ' Departmental
(iii) 79% by direct | the requisite qualifying or | Confirmation Committee
recruitment failing | eligibility service by more than | consisting of:-
which by half of such qualifying or | 1. General Manager or Manager
promotion. eligibility service or 2 years, | of Government of India Press/
whichever is less and have | Government of India Text
successfully completed their | Books Presses — Chairman
probation period for promotion
to the next higher grade along | 2. Senior most Deputy Manager/
with their juniors who have | Seniormost Assistant Manager
already completed such | (Technical) or Officer-in-Charge
qualifying or eligibility service. | — Member
Note 2: 3. Senior most  Assistant
For the purpose of computing | Manager (Administration)
minimum qualifying service for | -Member
promotion, the service rendered
on a regular basis by an officer | Note: If any of the aforesaid
prior to 1st January, 2006 or the | officials of the same Press are
date from which the revised pay | not available, officials holding
structure based on the 6" | posts of the same designation
Central Pay  Commission | and status on regular basis in
recommendations has been | other nearest sister Presses shall
extended, shall be deemed to be | be included in the composition
service rendered in  the | of the aforesaid Committee and
corresponding grade pay or pay | nearest Press is to be decided in
scale extended based on the | terms of the distance.
recommendations of the Pay
Commission.
(€)) @ 3 C)) (&) () @)
4. One General Central | Pay Non- Between 18 to 27 years. | Essential.
Reader | Hundred Service, Group | Band-1 selection (i) Degree from a recognized
and ‘< (Highly | (Rs.5200- | post (Relaxable for | University or equivalent;
Seventy Skilled), Non- | 20200), Government servants up | (ii) Knowledge of Proof Reading
Six Gazetted, Non- | with to 40 years in | in a Press having legal entity;
(176)* Ministerial. Grade accordance with the | (iii) Proficiency in English and
(2016) Pay of instructions or orders | Hindi language and one Regional
Note: The term | Rs. 2400. issued by the Central | Language which is used in the
*(subject | Highly Skilled Government) Press, and
to shall be Note 1 : The crucial date | (iv) having experience of two years
variation | determined in for determining the age | working in reading section of an
dependent | accordance limit shall be the closing | Offset Press having legal entity.
on work | with the date for receipt of
load.) notification of applications from | Note 1:  Qualifications are
the Ministry of candidates in India (and | relaxable at the discretion of Staff
Finance not the closing date | Selection Commission/Competent
No.1/1/2008-1C prescribed for those in | Authority in the case of candidates
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dated the 28™ Assam, Meghalaya, | otherwise well qualified.
July, 2009, Arunachal Pradesh,
wherein the Mizoram, Manipur, | Note 2: The qualification(s)
cadre of Highly Nagaland, Tripura, | regarding experience is relaxable
Skilled Sikkim, Ladakh Division | at the discretion of the Staff

Workers stands
equally split in
the ratio of
50:50 and re-
designated  as
Highly Skilled
Worker Grade-
II(Grade Pay of
Rs.2400 in Pay
Band-1) and
Highly Skilled
Worker Grade-
I(Grade Pay of
Rs.2800 in Pay

of Jammu and Kashmir
State, Lahaul and Spiti
District and Pangi Sub-
Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Note 2:- In the case of
recruitment through
Employment Exchange,
the crucial date for
determining the age limit
shall be the last date

Selection Commission/Competent
Authority in the case of candidates
belonging to Scheduled Castes or
Scheduled Tribes if at any stage of
selection, the Staff Selection
Commission/Competent Authority
is of the opinion that the sufficient
number of candidates from these
communities possessing requisite
experience are not likely to be
available to fill up the vacancy
reserved for them.

Band-1). upto which the
Employment Exchange
is asked to submit the
names.
® 1O 10) an a2 a3
No | Two (i) 67% by | Promotion: Group 'C' Departmental | Not
years direct (i) Copy Holder in Pay Band-1 (Rs. 5200-20200) | Promotion Committee | applicable
for recruitment with Grade Pay of Rs. 1900 with eight years service | consisting of:-
direct failing which by | in the grade rendered after appointment thereto on a
recruits | promotion; regular basis subject to qualifying in the trade test; l. General Manager/

(i) 17% by
promotion
failing which by
deputation,
failing both by
Direct
Recruitment.

(iii)) 16% by
promotion
through
Departmental
Competitive
Readership
Examination
conducted by
the Directorate
of Printing.

(ii) Copy holder having four years regular service in
the grade, shall be eligible for the Departmental
Competitive Readership Examination.

Note 1:

Where juniors who have completed their qualifying
or eligibility service are being considered for
promotion, their senior shall also be considered
provided they are not short of the requisite
qualifying or eligibility service by more than half of
such qualifying or eligibility service or 2 years,
whichever is less and have successfully completed
their probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying or eligibility
service.

Note 2:

For the purpose of computing minimum qualifying
service for promotion, the service rendered on a
regular basis by an officer prior to 1st January, 2006
or the date from which the revised pay structure
based on the 6™ Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Pay Commission.

Deputation :
Officers of the Central Government holding the post

of Reader in Pay Band-1 (Rs. 5200-20200) with
Grade Pay of Rs. 2400/- on regular basis.

Note 1 : The departmental officers in the feeder
category who are in the direct line of promotion shall
not be eligible for consideration for appointment on
deputation. Similarly deputationists shall not be
eligible for appointment by promotion.

Manager of Government of
India Press/ Govt. of India

Text Books Presses—
Chairman
2 Senior most

Deputy Manager/Assistant
Manager(Technical)/Officer-
in-Charge—Member

3. Senior most
Assistant Manager
(Administration)— Member.

Group 'C' Departmental
Confirmation Committee
consisting of:-

1. General Manager/

Manager of Government of
India Press/ Govt. of India

Text Books Presses
—Chairman
2 Senior most

Deputy Manager/Assistant
Manager(Technical)/Officer-
in-Charge—Member

3. Senior most
Assistant Manager
(Administration)— Member.

Note: If any of the aforesaid
officials of the same Press
are not available, officials
holding posts of the same
designation and status on
regular basis in other nearest
sister  Presses shall be
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Note 2: Period of deputation including period of
deputation in
immediately preceding this appointment in the same

any other

included in the composition
of the aforesaid Committee
and nearest Press is to be
decided in terms of the
distance.

ex-cadre post held

or some other organization or department of the
Central Government shall ordinarily not exceed three
years.

Note 3: The maximum age limit for appointment by
deputation shall be not exceeding fifty-six years as
on the closing date of receipt of applications.

Note 4: For the purpose of appointment on
deputation or absorption basis, the service rendered
on a regular basis by an officer prior to 1st January,
2006 (the date from which the revised pay structure
based on the Sixth Pay Commission’s
Recommendations been extended) shall be deemed
to be service rendered in the corresponding grade
pay or pay scale extended based on the
recommendations of the Pay Commission except
where there has been merger of more than one pre-
revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without

any upgradation.

€)) @) 3 “ (&) (0 @)
5.  Copy | One General PayBand-1 | Non Between 18 to 27 years. Essential.
Holder hundred Central (Rs.5200- selection (Relaxable for | (1) Degree from a recognized

and Service, 20200) post Government servants upto | University or Equivalent;

Seventy Group ‘C’ | with Grade 40 years in accordance

Six (Skilled), Pay of with the instructions or | (2) proficiency in English and

(176)* Non- Rs.1900. orders issued by the | Hindi Language and one Regional

(2016) Gazetted, Central Government) Language which is used in the

Non- NOTE 1 : The crucial date | Press;

*(subject | Ministerial. for determining the age

to limit shall be the closing | (3) one year experience as Proof

variation date  for receipt of | Reader in a Press having legal

dependent applications from | entity.

on work candidates in India (and

load.) not the closing date | Note 1: Qualifications are
prescribed for those in | relaxable at the discretion of Staff
Assam, Meghalaya, | Selection Commission/Competent
Arunachal Pradesh, | Authority in the case of candidates
Mizoram, Manipur, | otherwise well qualified.
Nagaland, Tripura,

Sikkim, Ladakh Division
of Jammu and Kashmir
State, Lahaul and Spiti
District and Pangi Sub-
Division of Chamba
District of  Himachal
Pradesh, Andaman and

Nicobar Islands or
Lakshadweep).

Note 2:- In the case of
recruitment through
Employment  Exchange,
the crucial date for

determining the age limit
shall be the last date upto
which the Employment
Exchange is asked to
submit the names.

Note 2: The qualification(s)
regarding experience is relaxable
at the discretion of the Staff
Selection Commission/Competent
Authority in the case of candidates
belonging to Scheduled Castes or
Scheduled Tribes if at any stage of
selection, the Staff Selection
Commission/Competent Authority
is of the opinion that the sufficient
number of candidates from these
communities possessing requisite
experience are not likely to be
available to fill up the vacancy
reserved for them.
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® (©)) 10) an a2 as
Not Two 100% by | Not Group 'C' Confirmation Committee consisting of:- Not
applicable | years direct applicable. applicable
for recruitment 1. General Manager or Manager of Government of India Press/
direct Government of India Text Books Presses — Chairman.
recruits
2. Senior most Deputy Manager/ Assistant Manager (Technical)
or Officer-in-Charge — Member.
3. Senior most Assistant Manager (Administration) — Member
Note: If any of the aforesaid officials of the same Press are not
available, officials holding posts of the same designation and
status on regular basis in other sister Presses shall be included in
the composition of the aforesaid Committee and nearest Press is
to be decided in terms of the distance.
(€9) @ (€) “@ (6)) () (@)
6.Head Thirteen General Central Pay Band- | Non- Between 18 to 27 | Essential:
Mechanic 13% Service, 1 Rs.5200- | selection years (i) Three years diploma in
(Printing (2016) Group C’ 20200 plus | post (Relaxable for | mechanical or electrical or
and (Supervisory), Grade Pay Government electronics engineering from a
Binding) *Subject to | Non-gazetted, Rs. 2800/- servants upto 40 | recognised  university  or
variation Non-Ministerial. years in accordance | institution;
dependent with the instructions
on or orders issued by | (ii) three years experience in
workload. the Central | maintenance/repairing of
Government) printing and allied equipments

Note 1 : The crucial
date for determining
the age limit shall be
the closing date for
receipt of
applications  from
candidates in India
(and not the closing
date prescribed for
those in  Assam,
Meghalaya,

Arunachal Pradesh,

Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh

Division of Jammu
and Kashmir State,
Lahaul and Spiti
District and Pangi
Sub-Division of
Chamba District of
Himachal Pradesh,
Andaman and
Nicobar Islands or
Lakshadweep).

Note 2:- In the case
of recruitment
through
Employment
Exchange, the
crucial date  for
determining the age
limit shall be the last
date upto which the
Employment
Exchange is asked to
submit the names.

in an institution or press
having legal entity.

Desirable:
(i) Knowledge of electric or
electronic components used in

printing and bindery
equipments;

Note 1: Qualifications are
relaxable at the discretion of
Staff Selection
Commission/Competent
Authority in the case of
candidates otherwise well
qualified.

Note 2: The qualification(s)
regarding  experience  is
relaxable at the discretion of
the Staff Selection
Commission/Competent
Authority in the case of
candidates  belonging  to
Scheduled Castes or
Scheduled Tribes if at any
stage of selection, the Staff
Selection
Commission/Competent
Authority is of the opinion
that the sufficient number of
candidates from these
communities possessing
requisite experience are not
likely to be available to fill up
the vacancy reserved for
them.
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Not Two By Promotion: Group 'C' Departmental | Not
applicable | years promotion Promotion =~ Committee | applicable
. for failing Mechanic (Printing and Binding) in Pay Band-1 | consisting of:-
direct which by | (Rs.5200-20200/-) with Grade Pay of Rs.2400/- | 1. General Manager or
recruits. | deputation | with five years regular service in the grade. Manager of Government
failing both | Note 1: of India Press/
by  direct | Where juniors who have completed their qualifying | Government of India
recruitment. | or eligibility service are being considered for | Text Books Presses -
promotion, their senior shall also be considered | Chairman.
provided they are not short of the requisite | 2. Senior most Deputy
qualifying or eligibility service by more than half of | Manager/ Assistant

such qualifying or eligibility service or 2 years,
whichever is less and have successfully completed
their probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying or eligibility
service.

Note 2:

For the purpose of computing minimum qualifying
service for promotion, the service rendered on a
regular basis by an officer prior to 1st January, 2006
or the date from which the revised pay structure
based on the 6™ Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Pay Commission.
Deputation:

Officers of the Central Government-

(a) holding the post of Head Mechanic (Printing and
Binding) in Pay Band-1 (Rs.5200-20200) with Grade
Pay of Rs.2400 on regular basis; or
(b) Mechanic (Printing and Binding) in Pay Band -1
(Rs.5200-20200) with Grade Pay of Rs. 2400/- with
five years regular service in the grade.

Note 1 : The departmental officers in the feeder
category who are in the direct line of promotion shall
not be eligible for consideration for appointment on
deputation. Similarly deputationists shall not be
eligible for appointment by promotion.

Note 2: Period of deputation including period of
deputation in any other ex-cadre post held
immediately preceding this appointment in the same
or some other organization or department of the
Central Government shall ordinarily not exceed three
years.

Note 3: The maximum age limit for appointment by
deputation shall be not exceeding fifty-six years as
on the closing date of receipt of applications.

Note 4: For the purpose of appointment on
deputation or absorption basis, the service rendered
on a regular basis by an officer prior to 1st January,
2006 (the date from which the revised pay structure
based on the Sixth Pay Commission’s
Recommendations been extended) shall be deemed
to be service rendered in the corresponding grade
pay or pay scale extended based on the
recommendations of the Pay commission except
where there has been merger of more than one pre-
revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without
any upgradation.

Manager (Technical) or

Officer-in-Charge -

Member.

3. Senior most Assistant

Manager

(Administration) -
Member

Group 'C' Departmental
Confirmation Committee
consisting of:-

1. General Manager/
Manager of Government
of India Press/ Govt. of
India Text Books
Presses—Chairman

2. Senior  most
Deputy Manager/
Assistant Manager

(Technical)/Officer-in-
Charge—Member

3. Senior  most
Assistant Manager
(Administration)—
Member.

Note: If any of the
aforesaid officials of the
same Press are not
available, officials
holding posts of the same
designation and status on
regular basis in other
nearest sister Presses
shall be included in the
composition  of  the
aforesaid Committee and
nearest Press is to be
decided in terms of the
distance.
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7. Sixty General Central | Pay Non- Between 18 to 27 years. Essential:
Mechanic | three Service, Group | Band-1 selection (i) Three years diploma in
(Printing | (63)* ‘c (Highly | (Rs. post (Relaxable for | Mechanical or Electrical or
and (2016) Skilled), Non- | 5,200- Government servants upto | Electronic Engineering from a
Binding.) Gazetted, Non- | 20,200) 40 years in accordance | recognized university or
*(subject | Ministerial. with with the instructions or | institution or equivalent;
to Grade orders issued by the | (i) one year experience
variation | Note: The term | Pay  of Central Government) in maintenance or repairing of
dependent | Highly Skilled | Rs. 2400. NOTE 1 : The crucial date | Printing and Allied equipments
on work | shall be for determining the age | in an Institution or Press having
load.) determined  in limit shall be the closing | legal entity.
accordance with date  for receipt of
the notification applications from | Note 1: Qualifications are
of the Ministry candidates in India (and | relaxable at the discretion of
of Finance not the closing date | Staff Selection
No.1/1/2008-IC prescribed for those in | Commission/Competent
dated the 28" Assam, Meghalaya, | Authority in the case of
July, 2009, Arunachal Pradesh, | candidates  otherwise  well
wherein the Mizoram, Manipur, | qualified.
cadre of Highly Nagaland, Tripura,
Skilled Workers Sikkim, Ladakh Division | Note 2: The qualification(s)
stands  equally of Jammu and Kashmir | regarding experience is
split in the ratio State, Lahaul and Spiti | relaxable at the discretion of the
of 50:50 and re- District and Pangi Sub- | Staff Selection Commission/
designated  as Division of Chamba | Competent Authority in the
Highly Skilled District  of  Himachal | case of candidates belonging to
Worker Grade- Pradesh, Andaman and | Scheduled Castes or Scheduled
II(Grade Pay of Nicobar Islands or | Tribes if at any stage of
Rs.2400 in Pay Lakshadweep). selection, the Staff Selection
Band-1) and Note 2:- In the case of | Commission/Competent
Highly  Skilled recruitment through | Authority is of the opinion that
Worker Grade- Employment  Exchange, | the sufficient number of
I(Grade Pay of the crucial date for | candidates from these
Rs.2800 in Pay determining the age limit | communities possessing
Band-1). shall be the last date upto | requisite experience are not
which the Employment | likely to be available to fill up
Exchange is asked to | the vacancy reserved for them.
submit the names.
® (&) a0 an a2 as)
Not- Two years Promotion : Group 'C' Departmental | Not
Applicable | for Direct | (i) 33% by | Assistant Mechanic (Printing and | Promotion Committee | applicable
recruitment. | promotion failing | Binding) in Pay Band-1 (Rs. 5200- | consisting of:-

which by direct
recruitment failing
both by deputation.

(i) 67% by Direct

20200) with Grade Pay of Rs. 1900
with eight years service in that grade
subject to qualifying in Trade Test.
Note 1:

Where juniors who have completed

Recruitment their qualifying or eligibility service are
failing which by | being considered for promotion, their
Promotion senior shall also be considered provided

they are not short of the requisite
qualifying or eligibility service by more
than half of such qualifying or
eligibility service or 2 years, whichever
is less and have successfully completed
their probation period for promotion to
the next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.
Note 2:

For the purpose of computing minimum
qualifying service for promotion, the
service rendered on a regular basis by
an officer prior to 1st January, 2006 or
the date from which the revised pay

1.General Manager or
Manager of Government
of India Press/
Government of India Text
Books Presses — Chairman

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge -
Member

3. Senior most Assistant
Manager (Administration)
— Member

Group 'C' Departmental
Confirmation Committee
consisting of:-

1.General Manager or
Manager of Government
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structure based on the 6™ Central Pay
Commission  recommendations  has
been extended, shall be deemed to be
service rendered in the corresponding
grade pay or pay scale extended based
on the recommendations of the Pay
Commission.

Deputation:

Officers of the Central Government-

(i) holding analogous post in Pay Band-
1 (Rs. 5200-20200) with Grade Pay of
Rs. 2400 on regular basis; or

(ii) with eight years regular service in
the grade in Pay Band-1 (Rs.5200-
20200) with Grade Pay of Rs. 1900 and
subject to qualifying in the trade test.
Note 1 : The departmental officers in
the feeder category who are in the direct
line of promotion shall not be eligible
for consideration for appointment on
deputation.  Similarly deputationists
shall not be eligible for appointment by
promotion.

Note 2: Period of deputation including
period of deputation in any other ex-
cadre post held immediately preceding
this appointment in the same or some
other organization or department of the
Central Government shall ordinarily not
exceed three years.

Note 3: The maximum age limit for
appointment by deputation shall be not
exceeding fifty-six years as on the
closing date of receipt of applications.
Note 4: For the purpose of appointment
on deputation or absorption basis, the
service rendered on a regular basis by
an officer prior to 1st January, 2006
(the date from which the revised pay
structure based on the Sixth Pay
Commission’s Recommendations been
extended) shall be deemed to be service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of  the Pay
commission except where there has
been merger of more than one pre-
revised scale of pay into one grade with
a common grade pay or pay scale, and
where this benefit will extend only for
the post(s) for which that grade pay or
pay scale is the normal replacement
grade without any upgradation.

of India Press/
Government of India Text
Books Presses — Chairman

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge -
Member

3. Senior most Assistant
Manager (Administration)
— Member

Note: If any of the
aforesaid officials of the
same Press are not
available, officials holding
posts of the same
designation and status on
regular basis in other
nearest sister Presses shall
be included in the
composition of the
aforesaid Committee and
nearest Press is to be
decided in terms of the
distance.

@

2

3

“) (6] (6)

()

8.
Assistant
Mechanic
(Printing
and
Binding)

Sixty
(63)*
(2016)

*(subject
variation
dependent
work load.)

three

to

on

General
Central
Service,
Group ‘C’
(Skilled),
Non-
Gazetted,
Non-
Ministerial.

PayBand-

1

(Rs.5200-
20200)
with

Non-
selection
post (Upper limit

relaxable

age

years
of accordance  with

instructions

Government)
Note 1

Between 18 to 27 years.

is | Mechanic
for
Government servants up
Grade to 40 i
Pay
Rs.1900

in | printing
the
or orders
issued by the Central

: The crucial
date for determining the
age limit shall be the

Essential:
National Trade Certificate in
from an Industrial
Training Institute with one year
experience in the trade of Offset
in a press having legal
entity.

Desirable:

One years’ experience in
maintenance or repairing of Printing
and Allied equipments in an
Institute or Press of having legal
entity.
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closing date for receipt
of applications from
candidates in India (and
not the closing date
prescribed for those in

Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh

Division of Jammu and
Kashmir State, Lahaul
and Spiti District and
Pangi Sub-Division of
Chamba  District of
Himachal Pradesh,
Andaman and Nicobar
Islands or
Lakshadweep).

Note 2:- In the case of
recruitment through

Note 1: Qualifications are relaxable
at the discretion of Staff Selection
Commission/Competent ~ Authority
in the case of candidates otherwise
well qualified.

Note 2: The qualification(s)
regarding experience is relaxable at
the discretion of the Staff Selection
Commission/Competent  Authority
in the case of candidates belonging
to Scheduled Castes or Scheduled
Tribes if at any stage of selection,
the Staff Selection
Commission/Competent Authority is
of the opinion that the sufficient
number of candidates from these
communities possessing requisite
experience are not likely to be
available to fill up the vacancy
reserved for them.

Employment Exchange,
the crucial date for
determining the age
limit shall be the last
date upto which the
Employment Exchange
is asked to submit the

names.
3 (€] a0 an a2 a3
Not Two Hundred Promotion: Group 'C' Departmental Confirmation | Not
applicable | years percent by | Labourer (industrial attendants) | Committee consisting of:- applicable
for direct in Pay Band-1 (Rs. 5200-20200)
direct recruitment | with Grade Pay of Rs. 1800 | 1. General Manager or Manager of
recruits | failing (Group ‘C’) having three years | Government of India Press/ Government of
which by | regular experience in | India Text Books Presses — Chairman.
promotion | maintenance of Printing

machines holding an Industrial
Training Institute Certificate in

2. Senior most Deputy Manager/ Assistant
Manager (Technical) or Officer-in-Charge —

Mechanical and working in | Member
Government of India Press after
completion of six month training | 3. Senior most Assistant Manager
subject to qualifying in the trade | (Administration) — Member
test.

Group 'C'  Departmental ~ Promotion
Note 1: Committee consisting of:-
Where  juniors who  have
completed their qualifying or | 1.General Manager or Manager of
eligibility service are being | Government of India Press/ Government of

considered for promotion, their | India Text Books Presses — Chairman

senior shall also be considered

provided they are not short of the
requisite qualifying or eligibility
service by more than half of such
qualifying or eligibility service or
2 years, whichever is less and
have successfully completed their
probation period for promotion to
the next higher grade along with
their juniors who have already
completed such qualifying or
eligibility service.

Note 2:
For the purpose of computing

2. Senior most Deputy Manager/ Assistant
Manager(Technical) or Officer-in-Charge —
Member

3.  Senior most Assistant
(Administration) — Member

Manager

Note: If any of the aforesaid officials of the
same Press are not available, officials
holding posts of the same designation and
status on regular basis in other nearest sister
Presses shall be included in the composition
of the aforesaid Committee and nearest Press
is to be decided in terms of the distance.
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minimum qualifying service for
promotion, the service rendered
on a regular basis by an officer
prior to 1st January, 2006 or the
date from which the revised pay
structure based on the 6 Central
Pay Commission
recommendations  has  been
extended, shall be deemed to be
service rendered in the
corresponding grade pay or pay
scale extended based on the

recommendations of the Pay
Commission.
@ (@) 3 () ® (©) )
9. Twenty General Central | Pay Non- Between 18 to 27 | Essential:
Electrician | Five Service, Group | Band-1 selection years. Three years diploma in
(25)%* ‘c” (Highly | Rs. post Electrical or Electronics from a
(2016) Skilled), Non- | 5200- (Relaxable for | recognized institution or university
Gazetted, Non- | 20200 Government servants | or equivalent having one year
*(subject | Ministerial. plus up to 40 years in | experience; or
to Grade accordance with the | (ii) Industrial Training Institute
variation | Note: The term | Pay instructions or orders | Certificate Course or Electrical
dependent | Highly Skilled | Rs.2400 issued by the Central | Certificate of competency having
on work | shall be Government) five years experience of running or
load.) determined  in maintenance of different types of

accordance with
the notification
of the Ministry
of Finance
No.1/1/2008-1C
dated the 28"
July, 2009,
wherein the
cadre of Highly
Skilled Workers
stands equally
split in the ratio
of 50:50 and re-
designated  as
Highly Skilled
Worker Grade-
II(Grade Pay of
Rs.2400 in Pay
Band-1) and
Highly Skilled
Worker Grade-
I(Grade Pay of
Rs.2800 in Pay
Band-1).

Note 1 : The crucial
date for determining
the age limit shall be
the closing date for
receipt of
applications from
candidates in India
(and not the closing
date prescribed for

those in  Assam,
Meghalaya,

Arunachal Pradesh,
Mizoram, Manipur,
Nagaland,  Tripura,
Sikkim, Ladakh

Division of Jammu
and Kashmir State,
Lahaul and Spiti
District and Pangi
Sub-Division of
Chamba District of
Himachal  Pradesh,
Andaman and
Nicobar Islands or
Lakshadweep).

Note 2:- In the case
of recruitment
through Employment
Exchange, the crucial
date for determining
the age limit shall be

the last date upto
which the
Employment

Exchange is asked to
submit the names.

both high tension and low tension
electrical installations including
underground cable system.

Note 1: Qualifications are relaxable
at the discretion of Staff Selection
Commission/Competent  Authority
in the case of candidates otherwise
well qualified.

Note 2: The qualification(s)
regarding experience is relaxable at
the discretion of the Staff Selection
Commission/Competent  Authority
in the case of candidates belonging
to Scheduled Castes or Scheduled
Tribes if at any stage of selection,
the Staff Selection Commission/
Competent Authority is of the
opinion that the sufficient number of
candidates from these communities
possessing requisite experience are
not likely to be available to fillup
the vacancy reserved for them.
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® ® a0y an a2 as)
Not Two years | (1) 33% by | Promotion: Group 'C' Departmental | Not
applicable | for direct | promotion Wireman in Pay Band-1 (Rs.5200-20200) with | Promotion Committee | applicable
Recruits. failing Grade Pay of Rs.1900 with eight years regular | consisting of:-
Not which by | service in the grade subject to qualifying in the
applicable | deputation trade test. 1. General Manager or
to failing both | Note 1: Manager of Government of
promotees. | by direct Where juniors who have completed their | India Press/ Government of
recruitment. | qualifying or eligibility service are being | India Text Books Presses
considered for promotion, their senior shall | — Chairman.
(2) 67% by | also be considered provided they are not short
direct of the requisite qualifying or eligibility service | 2. Senior most Deputy
recruitment | by more than half of such qualifying or | Manager/ Assistant Manager
failing eligibility service or 2 years, whichever is less | (Technical) or Officer-in-
which by | and have successfully completed their | Charge — Member.
promotion probation period for promotion to the next

higher grade along with their juniors who have
already completed such qualifying or eligibility
service.

Note 2:

For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which the
revised pay structure based on the 6™ Central
Pay Commission recommendations has been
extended, shall be deemed to be service
rendered in the corresponding grade pay or pay
scale extended based on the recommendations
of the Pay Commission.

Deputation:

Officers of the Central Government-

(1) holding analogous post on regular basis in
the parent cadre or department; or

(i1) with eight years regular service in the grade
of Wireman in the Pay Band -I (Rs.5200-
20200) with Grade Pay of Rs.1900

Note 1 : The departmental officers in the feeder
category who are in the direct line of
promotion shall not be eligible for
consideration for appointment on deputation.
Similarly deputationists shall not be eligible for
appointment by promotion.

Note 2: Period of deputation including period
of deputation in any other ex-cadre post held
immediately preceding this appointment in the
same or some other organization or department
of the Central Government shall ordinarily not
exceed three years.

Note 3: The maximum age limit for
appointment by deputation shall be not
exceeding fifty-six years as on the closing date
of receipt of applications.

Note 4: For the purpose of appointment on
deputation or absorption basis, the service
rendered on a regular basis by an officer prior
to Ist January, 2006 (the date from which the
revised pay structure based on the Sixth Pay
Commission’s Recommendations been
extended) shall be deemed to be service
rendered in the corresponding grade pay or pay
scale extended based on the recommendations
of the Pay commission except where there has
been merger of more than one pre-revised scale
of pay into one grade with a common grade
pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade
pay or pay scale is the normal replacement
grade without any upgradation.

3. Senior most Assistant

Manager (Administration)
— Member
Group 'C' Departmental

Confirmation Committee

consisting of:-

1.General =~ Manager or
Manager of Government of
India Press/ Government of
India Text Books Presses
— Chairman

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge

— Member

3. Senior most Assistant
Manager (Administration)
— Member

Note: If any of the aforesaid
officials of the same Press
are not available, officials
holding posts of the same
designation and status on
regular basis in other nearest
sister Presses shall be
included in the composition
of the aforesaid Committee
and nearest Press is to be
decided in terms of the
distance.
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)] @) 3 “ (&) © )
10. Twenty General Pay Non- Between 18 to 27 years. Essential:
Wireman | Five Central Band-1 | Selection (i) Matriculation (10th
25)* Service, (Rs. post (Relaxable for Government | Class) pass from recognised Board
(2016) Group ‘C’ | 5200- servants up to 40 years in | or equivalent; and certificate of
(Skilled), 20200) accordance with the | Industrial Training Institute in
*(subject | Non- with instructions or orders issued | electrical trade with two years
to Gazetted, Grade by the Central Government) experience in the relevant field; or
variation | Non- Pay of Note 1 : The crucial date for | (ii) Three years diploma in Electrical
dependent | Ministerial. | Rs.1900 determining the age limit | or Electronic from a recognized
on work shall be the closing date for | institution or University with one
load.) receipt of applications from | year experience in the relevant field.
candidates in India (and not
the closing date prescribed | Note 1: Qualifications are relaxable
for those in  Assam, | at the discretion of Staff Selection
Meghalaya, Arunachal | Commission/Competent — Authority
Pradesh, Mizoram, Manipur, | in the case of candidates otherwise
Nagaland, Tripura, Sikkim, | well qualified.
Ladakh Division of Jammu
and Kashmir State, Lahaul | Note 2: The qualification(s)
and Spiti District and Pangi | regarding experience is relaxable at
Sub-Division of Chamba | the discretion of the Staff Selection
District of Himachal | Commission/Competent  Authority
Pradesh, Andaman and | in the case of candidates belonging
Nicobar Islands or | to Schedule Caste or Scheduled
Lakshadweep). Tribes if at any stage of selection,
Note 2:- In the case of | the Staff Selection
recruitment through | Commission/Competent Authority is
Employment Exchange, the | of the opinion that the sufficient
crucial date for determining | number of candidates from these
the age limit shall be the last | communities possessing requisite
date upto  which the | experience are not likely to be
Employment Exchange is | available to fill-up the vacancy
asked to submit the names. reserved for them.
® 1 ©® a0) at a2 as)
No | Two Hundred Not Group 'C' Departmental Confirmation Committee consisting of:- Not
years | percent by | applicable 1. General Manager or Manager of Government of India Press/ | applicable
direct Government of India Text Books Presses — Chairman.
recruitment 2. Senior most Deputy Manager/ Assistant Manager (Technical) or
Officer-in-Charge — Member.
3. Senior most Assistant Manager (Administration) — Member
Note: If any of the aforesaid officials of the same Press are not
available, officials holding posts of the same designation and status on
regular basis in other nearest sister Presses shall be included in the
composition of the aforesaid Committee and nearest Press is to be
decided in terms of the distance.
€Y} 2 3 (C)) (&) (©) ©))
11. Eleven(11)* General Pay Band-1 | Not- Between 18 to 27 years. | Essential:
Welder | (2016) Central (Rs.5,200- applicable. (Relaxable for
Service, 20,200) Government servants | (i) Matriculation
*(subject to | Group with Grade upto 40 years in (10th Class) pass
variation ‘C’(Skilled), | Pay of accordance with the | from recognised Board or
dependent on | Non- Rs.1900. instructions or orders | equivalent;
work load.) Gazetted, issued by the Central
Non- Government) (ii) Industrial Training
Ministerial. Note 1 : The crucial date | Institute Certificate in welder
for determining the age | trade from recognised
limit shall be the closing | Industrial Training Institute;
date for receipt of
applications from | (iii)should have at least three
candidates in India (and | years experience as welder in
not the closing date | an industry or work shop
prescribed for those in | established in accordance
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Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh

Division of Jammu and
Kashmir State, Lahaul
and Spiti District and
Pangi Sub-Division of

Chamba  District  of
Himachal Pradesh,
Andaman and Nicobar
Islands or
Lakshadweep).

Note 2:- In the case of
recruitment through
Employment Exchange,
the crucial date for
determining the age

limit shall be the last
date upto which the
Employment Exchange
is asked to submit the
names.

with law.

Note 1: Qualifications are
relaxable at the discretion of
Staff Selection

Commission/Competent
Authority in the case of

candidates otherwise well
qualified.

Note 2: The qualification(s)
regarding  experience  is
relaxable at the discretion of
the Staff Selection
Commission/Competent
Authority in the case of
candidates  belonging  to

Schedule Caste or Scheduled
Tribes if at any stage of
selection, the Staff Selection
Commission/Competent
Authority is of the opinion
that the sufficient number of
candidates from these
communities possessing
requisite experience are not
likely to be available to fill up
the vacancy reserved for
them.

® ® 10 an a2 as)
Not Two Hundred percent | Not Group 'C' Departmental Confirmation Committee | Not applicable
applicable | Years for | by direct | applicable consisting for:-
direct recruitment
recruits. 1. General Manager or Manager of Government of
India Press/ Government of India Text Books
Presses — Chairman.
2. Senior most Deputy Manager/ Assistant Manager
(Technical) or Officer-in-Charge — Member
3. Senior most Assistant Manager (Administration) —
Member
Note: If any of the aforesaid officials of the same
Press are not available, officials holding posts of the
same designation and status on regular basis in other
nearest sister Presses shall be included in the
composition of the aforesaid Committee and nearest
Press is to be decided in terms of the distance.
@ @ 3 C)) (&) © )
12. Eleven(11)* | General Pay Not- Between 18 to 27 years. Essential:
Carpenter | (2016) Central Band-1 applicable. (i) Matriculation (10th Class)
Service, (Rs.5200- (Relaxable for Government | pass from recognised Board or
*(subject to | Group 20200) servants upto 40 years in | equivalent;
variation ‘C’(Skilled), | with accordance with the
dependent Non- Grade instructions or orders issued | (ii) Industrial Training Institute
on work | Gazetted, Pay  of by the Central Government) | Certificate from recognised
load.) Non- Rs.1900. Industrial Training Institute in
Ministerial. Note 1 : The crucial date for | carpentering;
determining the age limit
shall be the closing date for | (iii) should have at least three
receipt of applications from | years experience as carpenter in
candidates in India (and not | any industry or shop established
the closing date prescribed | in accordance with law.
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for those in  Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba

District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Note 2:- In the case of
recruitment through

Employment Exchange, the
crucial date for determining
the age limit shall be the last
date  upto  which the
Employment Exchange is
asked to submit the names.

Note 1: Qualifications are
relaxable at the discretion of
Staff Selection
Commission/Competent
Authority in the case of
candidates  otherwise  well
qualified.

Note 2: The qualification(s)

regarding experience is
relaxable at the discretion of the
Staff Selection

Commission/Competent
Authority in the case of
candidates belonging to
Schedule Caste or Scheduled
Tribes if at any stage of
selection, the Staff Selection
Commission/Competent
Authority is of the opinion that
the sufficient number of
candidates from these
communities possessing
requisite experience are not
likely to be available to fill up
the vacancy reserved for them.

® ® a0 an a2 as)
Not Two Years | Hundred Not Group 'C' Departmental Confirmation Committee | Not
applicable | for  direct | percent by direct | applicable | consisting of:- applicable
recruitment. | recruitment
1. General Manager or Manager of Government of India
Press/ Government of India Text Books Presses —
Chairman.
2. Senior most Deputy Manager/ Assistant Manager
(Technical) or Officer-in-Charge — Member
3. Senior most Assistant Manager (Administration) —
Member.
Note: If any of the aforesaid officials of the same Press
are not available, officials holding posts of the same
designation and status on regular basis in other nearest
sister Presses shall be included in the composition of the
aforesaid Committee and nearest Press is to be decided in
terms of the distance.
@ (@) 3 (C)) (&) © @)
13. Six(06)* General Pay Band-1 | Non- Between 18 to 27 years. Essential:
Driver (2016) Central (Rs.5200- selection (i) 12™ Class Pass from any
(Heavy Service, 20200) recognized Board or
Vehicle) | *(subject to | Group with Grade (Relaxable for Government | University;
variation ‘C’(Skilled) Pay of servants upto 40 years in | (ii) experience of driving
dependent Non- Rs.1900. accordance with the | heavy vehicle for five years;
on work | Gazetted, instructions  or  orders | (iii) should possess requisite
load) Non- issued by the Central | valid driving license for
Ministerial. Government) Heavy Motor Vehicles.
Desirable:
NOTE 1 : The crucial date | (i) Knowledge of Auto

for determining the age
limit shall be the closing
date  for  receipt of
applications from

Mobile repairing.

Note 1: Qualifications are
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relaxable at the discretion of
Staff Selection
Commission/Competent

candidates in India (and not
the closing date prescribed
for those in  Assam,

Meghalaya, Arunachal | Authority in the case of
Pradesh, Mizoram, | candidates otherwise well
Manipur, Nagaland, | qualified.

Tripura, Sikkim, Ladakh

Division of Jammu and
Kashmir State, Lahaul and
Spiti  District and Pangi
Sub-Division of Chamba

Note 2: The qualification(s)
regarding  experience  is
relaxable at the discretion of
the Staff Selection

District ~ of  Himachal | Commission/Competent

Pradesh, Andaman and | Authority in the case of
Nicobar Islands or | candidates  belonging to
Lakshadweep). Schedule Caste or Scheduled

Tribes if at any stage of
selection, the Staff Selection
Commission/Competent

Authority is of the opinion
that the sufficient number of
candidates from these
communities possessing
requisite experience are not
likely to be available to fill up

Note 2:- In the case of
recruitment through
Employment Exchange, the
crucial date for determining
the age limit shall be the
last date upto which the
Employment Exchange is
asked to submit the names.

the vacancy reserved for
them.
® ® a0 an a2 as)
Not Two Promotion: Group 'C' Recruitment | Not
applicable. | Years (i) 83% by | Driver (Light Vehicle) in Pay Band-1 (Rs.5200- | Confirmation Committee | applicable
for direct 20200) with Grade Pay of Rs.1900 with three years | consisting of;
direct recruitment | regular service subject to passing trade test and
recruits | failing possessing driving licence for heavy vehicle. 1. General Manager or
which by Manager of Government
promotion; Note 1: of India Press/
Where juniors who have completed their qualifying | Government of India Text
(i) 17% by | or eligibility service are being considered for | Books Presses -
promotion promotion, their senior shall also be considered | Chairman.
failing provided they are not short of the requisite
which by | qualifying or eligibility service by more than half of | 2. Senior most Deputy
deputation such qualifying or eligibility service or 2 years, | Manager/ Assistant
failing both | whichever is less and have successfully completed | Manager (Technical) or
by direct | their probation period for promotion to the next | Officer-in-Charge -
recruitment. | higher grade along with their juniors who have | Member

already completed such qualifying or eligibility

service. 3. Senior most Assistant
Manager (Administration)

Note 2: — Member.

For the purpose of computing minimum qualifying

service for promotion, the service rendered on a | Group 'C' Departmental

regular basis by an officer prior to 1st January, 2006
or the date from which the revised pay structure
based on the 6™ Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Pay Commission.
Deputation:

Officers of the central government:-

(i) holding the post of Driver(Heavy Vehicle) in Pay
Band-1 (Rs.5200-20200) with Grade Pay of Rs.1900
with regular service; or

(ii) Driver(Light Vehicle) in Pay Band -1 (Rs.5200-
20200) and Grade Pay of Rs.1900 with three years
regular service subject to passing trade test and
possessing licence for heavy vehicle.

Note 1 : The departmental officers in the feeder

Promotion/Selection
Committee consisting of-

1.General Manager or
Manager of Government
of India Press/
Government of India
Text Books Presses -—
Chairman

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge

— Member

3. Senior most Assistant
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category who are in the direct line of promotion
shall not be eligible for consideration for
appointment on deputation. Similarly deputationists
shall not be eligible for appointment by promotion.
Note 2: Period of deputation including period of
deputation in any other ex-cadre post held
immediately preceding this appointment in the same
or some other organization or department of the
Central Government shall ordinarily not exceed
three years.

Note 3: The maximum age limit for appointment by
deputation shall be not exceeding fifty-six years as
on the closing date of receipt of applications.

Note 4: For the purpose of appointment on
deputation or absorption basis, the service rendered
on a regular basis by an officer prior to 1st January,

Manager (Administration)
— Member

Note: If any of the
aforesaid officials of the
same Press are not
available, officials
holding posts of the same
designation and status on
regular basis in other
nearest sister Presses shall
be included in the
composition of the
aforesaid Committee and
nearest Press is to be
decided in terms of the

2006 (the date from which the revised pay structure | distance.
based on the Sixth Pay Commission’s
Recommendations been extended) shall be deemed
to be service rendered in the corresponding grade
pay or pay scale extended based on the
recommendations of the Pay commission except
where there has been merger of more than one pre-
revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade
without any upgradation.
Q)] (@) 3 (C)) (&) 0 ©)
14. Fifteen General Pay Band-1 | Non Between 18 to 27 years. Essential:
Driver (15)* Central (Rs.5200- selection G 12t Class Pass or
(Light (2016) Service, 20200) post (Relaxable for Government | equivalent, from any
Vehicle) Group with Grade servants upto 40 years in | recognized Board or
*(subject to | ‘C’(Skilled), | Pay of Rs. accordance with the | University;
variation Non- 1900 instructions  or  orders | (ii) experience of driving
dependent Gazetted, issued by the Central | motor vehicle for five years;
on work | Non- Government) (iii)should possess requisite
load.) Ministerial. NOTE 1 : The crucial date | valid driving license for Light

applications

Lakshadweep).

recruitment

for determining the age | Motor Vehicles.
limit shall be the closing
date  for receipt of | Desirable:

from | (i) Knowledge of Auto

candidates in India (and not | Mobile repairing.
the closing date prescribed | (ii) knowledge of traffic rules.

for those in  Assam,

Meghalaya, Arunachal | Note 1: Qualifications are
Pradesh, Mizoram, | relaxable at the discretion of
Manipur, Nagaland, | Staff Selection

Tripura, Sikkim, Ladakh | Commission/Competent
Division of Jammu and | Authority in the case of
Kashmir State, Lahaul and | candidates otherwise well
Spiti  District and Pangi | qualified.

Sub-Division of Chamba
District of Himachal | Note 2: The qualification(s)
Pradesh, Andaman
Nicobar Islands

and | regarding  experience  is
or | relaxable at the discretion of
the Staff Selection

Note 2:- In the case of | Commission/Competent

through | Authority in the case of
Employment Exchange, the | candidates  belonging  to
crucial date for determining | Schedule Caste or Scheduled
the age limit shall be the | Tribes if at any stage of
last date upto which the | selection, the Staff Selection
Employment Exchange is | Commission/Competent

asked to submit the names. | Authority is of the opinion

that the sufficient number of
candidates from these
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communities

the vacancy

possessing

requisite experience are not
likely to be available to fill up
reserved for

them.
® ® 10) an 12) 13)
Not Two Years | (i) 75% by | Promotion: Group 'C' Recruitment | Not
applicable. for  direct | direct Cleaner Driver in Pay Band-1 (Rs. | Confirmation Committee | applicable
recruitment | recruitment 5200-20200) with Grade Pay of Rs. | consisting of:-

failing which
by promotion;

(i) 25% by
Promotion
failing which
by direct
recruitment
failing both by
deputation

1800 with three years regular service
in the grade subject to passing a trade
test and possessing valid Driving
License for Light or Heavy Motor
Vehicle.

Note 1:

Where juniors who have completed
their qualifying or eligibility service
are being considered for promotion,
their senior shall also be considered
provided they are not short of the
requisite qualifying or eligibility
service by more than half of such
qualifying or eligibility service or 2
years, whichever is less and have
successfully completed their probation
period for promotion to the next
higher grade along with their juniors
who have already completed such
qualifying or eligibility service.

Note 2:

For the purpose of computing
minimum qualifying service for
promotion, the service rendered on a
regular basis by an officer prior to Ist
January, 2006 or the date from which
the revised pay structure based on the
6™  Central Pay Commission
recommendations has been extended,
shall be deemed to be service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the Pay
Commission.

Deputation:

Officers of the Central government-
Holding the analogous post in Pay
Band-1 (Rs.5200-20200) with Grade
Pay of Rs.1900 on regular basis
subject to passing trade test and
possessing licence for light or heavy
Motor vehicle.

Note 1 : The departmental officers in
the feeder category who are in the
direct line of promotion shall not be
eligible for  consideration  for
appointment on deputation. Similarly
deputationists shall not be eligible for
appointment by promotion.

Note 2: Period of deputation including
period of deputation in any other ex-
cadre post held immediately
preceding this appointment in the
same or some other organization or
department of the Central
Government shall ordinarily not
exceed three years.

1. General Manager or
Manager of Government of
India Press/ Government of
India Text Books Presses —
Chairman.

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge -
Member

3. Senior most Assistant
Manager (Administration) —
Member.

Group 'C' Departmental
Promotion Committee
consisting of:-

1.General ~ Manager or
Manager of Government of
India Press/ Government of
India Text Books Presses —
Chairman

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge -
Member

3. Senior most Assistant
Manager (Administration) —
Member

Note: If any of the aforesaid
officials of the same Press
are not available, officials
holding posts of the same
designation and status on
regular basis in other
nearest sister Presses shall
be included in  the

composition of the
aforesaid Committee and
nearest Press is to be

decided in terms of the
distance.
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Note 3: The maximum age limit for
appointment by deputation shall be
not exceeding fifty-six years as on the
closing date of receipt of applications.
Note 4: For the purpose of
appointment on  deputation or
absorption basis, the service rendered
on a regular basis by an officer prior
to Ist January, 2006 (the date from
which the revised pay structure based
on the Sixth Pay Commission’s
Recommendations been extended)
shall be deemed to be service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the Pay
commission except where there has
been merger of more than one pre-
revised scale of pay into one grade
with a common grade pay or pay
scale, and where this benefit will
extend only for the post(s) for which
that grade pay or pay scale is the
normal replacement grade without any
upgradation.

€)) @) 3 () (&) (O] @)
15. Dark | Thirty One General Central | Pay Band-1 | Not Between 18 to 27 | Essential.
Room B1)* Service, Group | (Rs.5200- applicable. years. (i)Three years diploma in
Assistant (2016) ‘cr (Highly | 20200) Printing  Technology  or
*(subject to | Skilled), Non- | with Grade (Relaxable for | equivalent from a recognized
variation Gazetted, Non- | Pay of Rs. Government institution and one years’
dependent Ministerial. 2400 servants upto 40 | experience in operation of
on work years in accordance | Process Camera; or
load.) Note: The term with the | (ii)pass in 12" class or
Highly  Skilled instructions or | equivalent from recognised
shall be orders issued by the | Board or equivalent and
determined  in Central certificate  of  successful
accordance with Government) completion of apprenticeship
the notification in Process Camera under the
of the Ministry Note 1 : The crucial | Apprentices Act, 1961 (52 of
of Finance date for | 1961) with three years of
No.1/1/2008-1C determining the age | practical experience in
dated the 28" limit shall be the | operation of Process Camera.
July, 2009, closing date for | Note: Preference will be
wherein the receipt of | given to candidates who have
cadre of Highly applications  from | passed 12"  Class  with
Skilled Workers candidates in India | Chemistry.
stands  equally (and not the closing | Note 1: Qualifications are
split in the ratio date prescribed for | relaxable at the discretion of
of 50:50 and re- those in Assam, | Staff Selection
designated as Meghalaya, Commission/Competent

Highly  Skilled
Worker Grade-II
(Grade Pay of
Rs.2400 in Pay

Band-1) and
Highly  Skilled
Worker Grade-

I(Grade Pay of
Rs. 2800 in Pay
Band-1).

Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,
Lahaul and Spiti
District and Pangi
Sub-Division of
Chamba District of
Himachal Pradesh,
Andaman and
Nicobar Islands or
Lakshadweep).

Authority in the case of

candidates otherwise  well
qualified.

Note 2: The qualification(s)
regarding  experience  is
relaxable at the discretion of
the Staff Selection
Commission/Competent
Authority in the case of
candidates  belonging  to

Schedule Caste or Scheduled
Tribes if at any stage of
selection, the Staff Selection
Commission/Competent
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Note 2:- In the case
of recruitment
through ~ Employ-
ment Exchange, the
crucial date for
determining the age
limit shall be the
last date upto which
the  Employment
Exchange is asked

Authority is of the opinion
that the sufficient number of
candidates from these
communities possessing
requisite experience are not
likely to be available to fill-up
the vacancy reserved for
them.

to submit
names.

the

® (©)) 10 an 12 as)
Not Two Hundred Not Group 'C' Recruitment Confirmation Committee | Not applicable
applicable years percent by | applicable consisting of:-
for direct
direct recruitment 1. General Manager or Manager of Government of
recruits. India Press/ Government of India Text Books
Presses — Chairman.
2. Senior most Deputy Manager/ Assistant
Manager(Technical) or  Officer-in-Charge  —
Member.
3. Senior most Assistant Manager (Administration) —
Member
Note: If any of the aforesaid officials of the same
Press are not available, officials holding posts of the
same designation and status on regular basis in other
nearest sister Presses shall be included in the
composition of the aforesaid Committee and nearest
Press is to be decided in terms of the distance.
@ @ 3 C)) (&) © )]
16.  Plate | Sixty General Central | Pay Non- Between 18 to 27 | Essential.
Maker nine(69)* Service, Group | Band-1 selection years. (i)Three years diploma in
(Off -set) ‘cr (Highly |(Rs.5200- post Printing Technology with two
(2016) Skilled), 20200 ) with (Upper age limit | years experience or Industrial
Non-Gazetted, Grade Pay relaxable for | Training Institute Certificate in
*(subject to | Non-Ministerial |of Rs.2400 Government Plate  Maker  (Offset) or
variation servants upto 40 | equivalent with five years
dependent Note: The term years in accordance | experience in the trade; or
on work | Highly  Skilled with the
load) shall be instructions or | (ii) 12" Class pass or equivalent

determined in
accordance with
the notification
of the Ministry
of Finance
No.1/1/2008-1C
dated the 28"
July, 2009,
wherein the
cadre of Highly
Skilled Workers
stands  equally
split in the ratio
of 50:50 and re-
designated as
Highly  Skilled
Worker Grade-II
(Grade Pay of
Rs.2400 in Pay
Band-1) and
Highly  Skilled

orders issued by the
Central
Government)

Note 1 : The crucial
date for
determining the age
limit shall be the
closing date for
receipt of
applications  from
candidates in India
(and not the closing
date prescribed for
those in Assam,
Meghalaya,

Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu

from recognized Board or
equivalent, and

(iii) certificate of successful
completion of apprenticeship in
Plate  Making  under the
Apprentices Act, 1961 (52 of
1961) with three years of
practical experience in Plate
Making in a press of repute.

Note : Preference will be given
to candidates who have passed
12™ class with Chemistry as one
of the subject

Note 1: Qualifications are
relaxable at the discretion of
Staff  Selection Commission/
Competent Authority in the case
of candidates otherwise well
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Worker Grade-I and Kashmir State, | qualified.
(Grade Pay of Lahaul and Spiti | Note 2: The qualification(s)
Rs.2800 in Pay District and Pangi | regarding experience is relaxable
Band-1). Sub-Division of | at the discretion of the Staff
Chamba District of | Selection
Himachal Pradesh, | Commission/Competent
Andaman and | Authority in the case of
Nicobar Islands or | candidates belonging to Schedule
Lakshadweep). Caste or Scheduled Tribes if at
any stage of selection, the Staff
Note 2:- In the case of | Selection
recruitment  through | Commission/Competent
Employment Ex- | Authority is of the opinion that
change, the crucial | o' gufficient number  of
date for determining .
the age limit shall be Candldat?s, from t[.le.se
the last date upto | COMmMunities possessing requisite
which the | experience are not likely to be
Employment available to fill up the vacancy
Exchange is asked to | reserved for them.
submit the names.
® ® a0) an a2 a3)
Two (i) 15% by | Promotion: Group 'C' Departmental | Not
Not years for | promotion Assistant Plate Maker in Pay Band-1 (Rs. | Promotion =~ Committee | applicable
applicable direct failing which by | 5200-20200) with Grade Pay of Rs.1900 | consisting of:-
recruits. deputation with thirteen years service in the grade

failing both by
direct
recruitment;

(i) 85% by
direct
recruitment
failing which by
promotion.

rendered after appointment thereto on a
regular basis subject to qualifying the
Trade Test.

Note 1:

Where juniors who have completed their
qualifying or eligibility service are being
considered for promotion, their senior
shall also be considered provided they are
not short of the requisite qualifying or
eligibility service by more than half of
such qualifying or eligibility service or 2
years, whichever is less and have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who have
already completed such qualifying or
eligibility service.

Note 2:

For the purpose of computing minimum
qualifying service for promotion, the
service rendered on a regular basis by an
officer prior to 1st January, 2006 or the
date from which the revised pay structure
based on the 6™ Central Pay Commission
recommendations has been extended,
shall be deemed to be service rendered in
the corresponding grade pay or pay scale
extended based on the recommendations
of the Pay Commission.

Deputation:

Officers of the Central Government -

(i) holding analogous post in Pay Band-1
(Rs. 5200-20200 and Grade Pay of
Rs. 2400; or

(i) Assistant Plate Maker in Pay Band-1
(Rs. 5200-20200) and Grade Pay of
Rs. 1900 with thirteen years regular
service in the grade subject to qualifying
trade test.

Note 1 : The departmental officers in the

1. General Manager or
Manager of Government

of India Press/
Government of India Text
Books Presses
— Chairman.

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge

— Member.
Senior most  Assistant
Manager (Administration)
— Member

Group 'C' Departmental

Confirmation

Committee  consisting
of':-

1.General Manager or

Manager of Government
of India Press/
Government of India Text
Books Presses — Chairman

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge

— Member

3. Senior most Assistant
Manager (Administration)
— Member

Note: If any of the
aforesaid officials of the
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feeder category who are in the direct line
of promotion shall not be eligible for
consideration for appointment on
deputation. Similarly deputationists shall
not be eligible for appointment by
promotion.

Note 2: Period of deputation including
period of deputation in any other ex-
cadre post held immediately preceding
this appointment in the same or some
other organization or department of the
Central Government shall ordinarily not
exceed three years.

Note 3: The maximum age limit for
appointment by deputation shall be not
exceeding fifty-six years as on the
closing date of receipt of applications.
Note 4: For the purpose of appointment
on deputation or absorption basis, the
service rendered on a regular basis by an
officer prior to Ist January, 2006 (the
date from which the revised pay structure
based on the Sixth Pay Commission’s
Recommendations been extended) shall
be deemed to be service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the Pay commission except where
there has been merger of more than one
pre-revised scale of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only
for the post(s) for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.

same Press are not
available, officials holding
posts of the same
designation and status on
regular basis in other
nearest sister Presses shall
be included in the
composition of the
aforesaid Committee and
nearest Press is to be
decided in terms of the
distance.

@ (2) 3) “ (%) © )
17) Thirty Two | General Pay Not Between 18 to 27 years. Essential:-
Assistant (32)* Central Band-1 applicable (Relaxable for | (i) Matriculation (10th class)
Plate (2016) Service, (Rs. Government servants | or equivalent from recognized
Maker *(subject to | Group 5200- upto 40  years in | Board; and
variation ‘C’(Skilled), 20200) accordance  with  the
dependent Non- with instructions orders | (ii) Certificate of successful
on work | Gazetted, Grade issued by the Central | completion of apprenticeship
load.) Non- Pay  of Government) in Plate Making under the
Ministerial. Rs.1900 Note 1 : The crucial date | Apprentices Act, 1961 (52 of

for determining the age
limit shall be the closing
date for receipt of
applications from
candidates in India (and

not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,

Sikkim, Ladakh Division
of Jammu and Kashmir
State, Lahaul and Spiti
District and Pangi Sub-
Division of Chamba
District of  Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

1961) with three years
practical experience in Plate
Making; or

(iii) certificate from Industrial
Training Institute in Plate
making trade and five years
experience in preparation of
different kind of plate in the
Plate making section.
Desirable:-

Diploma in
Technology (Offset).

Printing

Note 1: Qualifications are
relaxable at the discretion of
Staff Selection
Commission/Competent
Authority in the case of
candidates otherwise well
qualified.
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Exchange is
submit the names.

Note 2:- In the case of

recruitment through | regarding
Employment Exchange,
the crucial date for | the Staff

determining the age limit
shall be the last date upto
which the Employment
asked to

Note 2: The qualification(s)
experience s
relaxable at the discretion of
Selection
Commission/Competent

Authority in the case of
candidates  belonging to
Schedule Caste or Scheduled
Tribes if at any stage of
selection, the Staff Selection
Commission/Competent

Authority is of the opinion
that the sufficient number of
candidates from these
communities possessing
requisite experience are not
likely to be available to fill up

the vacancy reserved for
them.
® ©) a0y an a2 (€5)
Not Two (i) 16% by | Promotion: Group 'C' | Not
applicable years direct Attendant (Offset) in Pay Band-1 (Rs.5200- | Departmental applicable
for direct | recruitment 20200) with Grade Pay of Rs. 1900 and three | Promotion Committee
recruits failing which | years of practical experience in Plate Making | consisting of:-

by promotion;

(i) 84% by
promotion

failing which
by direct
recruitment

failing  both
by deputation

subject to qualifying the trade test.

Note 1:

Where juniors who have completed their
qualifying or eligibility service are being
considered for promotion, their senior shall
also be considered provided they are not short
of the requisite qualifying or eligibility service
by more than half of such qualifying or
eligibility service or 2 years, whichever is less
and have successfully completed their
probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying or eligibility
service.

Note 2:

For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior
to Ist January, 2006 or the date from which the
revised pay structure based on the 6™ Central
Pay Commission recommendations has been
extended, shall be deemed to be service
rendered in the corresponding grade pay or pay
scale extended based on the recommendations
of the Pay Commission.

Deputation:
Officers of the Central Government -

(i) holding analogous post in Pay Band-1
(Rs.5200-20200) with Grade Pay of Rs. 1900;
or

(ii)attendant (Offset) in Pay Band-1 (Rs.5200-
20200) with Grade Pay of Rs.1900 with three
years of practical experience in Plate Making
subject to qualifying the trade test.

Note 1 : The departmental officers in the
feeder category who are in the direct line of
promotion shall not be eligible for
consideration for appointment on deputation.
Similarly deputationists shall not be eligible for

1. General Manager or
Manager of
Government of India
Press/ Government of
India Text Books
Presses — Chairman.

2. Senior most Deputy
Manager/ Assistant
Manager (Technical) or
Officer-in-Charge

— Member.

3. Senior most
Assistant Manager
(Administration)
—Member

Group 'C' Depart-
mental Confirmation
Committee consisting
of:-

1.General Manager or
Manager of
Government of India
Press/ Government of
India Text Books
Presses — Chairman

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge

— Member

3. Senior most
Assistant Manager
(Administration)

— Member

Note: If any of the
aforesaid officials of
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appointment by promotion.

Note 2: Period of deputation including period
of deputation in any other ex-cadre post held
immediately preceding this appointment in the
same or some other organization or department
of the Central Government shall ordinarily not
exceed three years.

Note 3: The maximum age limit for
appointment by deputation shall be not
exceeding fifty-six years as on the closing date
of receipt of applications.

Note 4: For the purpose of appointment on
deputation or absorption basis, the service
rendered on a regular basis by an officer prior
to 1st January, 2006 (the date from which the
revised pay structure based on the Sixth Pay
Commission’s Recommendations been
extended) shall be deemed to be service
rendered in the corresponding grade pay or pay
scale extended based on the recommendations
of the Pay commission except where there has
been merger of more than one pre-revised scale
of pay into one grade with a common grade
pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade
pay or pay scale is the normal replacement

the same Press are not
available,
holding posts of the
same designation and
status on regular basis
in other nearest sister

composition of the
aforesaid  Committee
and nearest Press is to
be decided in terms of
the distance.

grade without any upgradation.

officials

shall be
in the

(€)) (@) (©)) (C)) (&) © )
18. Machine | Three General Central | Pay Not Between 18 to 27 | Essential:
Attendant hundred and | Service, Group | Band-1 | applicable. years. @) Matriculation from
(Offset) sixty eight ‘c (Skilled), | (Rs. recognized Board or
(368)* Non-Gazetted, 5200- (Relaxable for | equivalent;
(2016) Non-Ministerial 20200) Government (ii) certificate of successful
with servants up to 40 | completion of apprenticeship
*(subject to | Note: The term | Grade years in accordance | in Offset Machine under the
variation Highly  Skilled | Pay of with the instructions | Apprentices Act, 1961 (52 of
dependent shall be deter- | Rs. or orders issued by | 1961) ;
on work | mined in accor- | 1900 the Central | (iii) one year experience in
load.) dance with the Government) operation of Offset Machine
notification  of doing single and multi colour
the Ministry of NOTE 1 The | printing work.
Finance No.1/1/ crucial date for
2008-IC  dated determining the age | Note 1: Qualifications are
the 28™ July, limit shall be the | relaxable at the discretion of
2009, wherein closing date for | Staff Selection
the cadre of receipt of | Commission/Competent
Highly  Skilled applications  from | Authority in the case of
Workers  stands candidates in India | candidates otherwise well
equally split in (and not the closing | qualified.

the ratio of

and re-designated
as Highly Skilled
Worker Grade-II
(Grade Pay of
Rs.2400 in Pay

50:50

date prescribed for
those in Assam,
Meghalaya,

Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,

Band-1) and Sikkim, Ladakh
Highly  Skilled Division of Jammu
Worker Grade-1 and Kashmir State,
(Grade Pay of Lahaul and Spiti
Rs.2800 in Pay District and Pangi
Band-1). Sub-Division of
Chamba District of
Himachal Pradesh,
Andaman and

Note 2: The qualification(s)
regarding  experience  is
relaxable at the discretion of
the Staff Selection
Commission/Competent

Authority in the case of
candidates  belonging  to
Scheduled Castes or
Scheduled Tribes if at any
stage of selection, the Staff
Selection Commission/
Competent Authority is of the
opinion that the sufficient
number of candidates from
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Nicobar Islands or
Lakshadweep).

Note 2:- In the case
of recruitment
through
Employment

these communities possessing
requisite experience are not
likely to be available to fill up
the vacancy reserved for
them.

crucial

the

names.

Exchange, the

determining the age
limit shall be the
last date upto which
Employment
Exchange is asked
to  submit  the

date  for

()]

®

10

an

a2 a3

Not
applicable.

Two

years for
direct
recruits.

(i) 46% by
promotion

failing which
by deputation
failing  both
by direct
recruitment

(i) 54% by
direct
recruitment
failing which
by promotion.

Promotion:

Labourer(Industrial Attendant) in Pay
Band-1 (Rs. 5200-20200) with Grade
Pay of Rs.1800 with three year’s service
in the grade rendered after appointment
thereto on a regular basis subject to
qualifying in the trade test.

Note 1:

Where juniors who have completed their
qualifying or eligibility service are being
considered for promotion, their senior
shall also be considered provided they
are not short of the requisite qualifying
or eligibility service by more than half of
such qualifying or eligibility service or 2
years, whichever is less and have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who have
already completed such qualifying or
eligibility service.

Note 2:

For the purpose of computing minimum
qualifying service for promotion, the
service rendered on a regular basis by an
officer prior to 1st January, 2006 or the
date from which the revised pay
structure based on the 6™ Central Pay
Commission recommendations has been
extended, shall be deemed to be service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the Pay
Commission.

Deputation:
Officers of the Central Government -

(i)holding the analogous post in Pay
Band-1 (Rs. 5200-20200) with Grade
Pay of Rs.1900 on regular service; or

(i1) with three years regular service in the
grade in Pay Band-1 with Grade Pay of
Rs. 1800 subject to qualifying trade test.

Note 1 : The departmental officers in the
feeder category who are in the direct line
of promotion shall not be eligible for

Not
applicable

Group 'C' Departmental
Promotion Committee
consisting of:-

1. General Manager or
Manager of Government of
India Press/ Government of

India Text Books Presses
— Chairman.

2. Senior most Deputy
Manager/ Assistant
Manager (Technical) or
Officer-in-Charge

— Member.

3. Senior most Assistant
Manager (Administration)
—Member .

Group 'C' Departmental
Confirmation Committee
consisting of:-

1.General  Manager or
Manager of Government of
India Press/ Government of

India Text Books Presses
— Chairman

2. Senior most Deputy
Manager/ Assistant
Manager(Technical) or
Officer-in-Charge

— Member

3. Senior most Assistant
Manager (Administration)
— Member

Note: If any of the aforesaid
officials of the same Press
are not available, officials
holding posts of the same
designation and status on
regular basis in other
nearest sister Presses shall
be included in the
composition of the
aforesaid Committee and
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consideration for appointment on
deputation. Similarly deputationists shall
not be eligible for appointment by
promotion.

Note 2: Period of deputation including
period of deputation in any other ex-
cadre post held immediately preceding
this appointment in the same or some
other organization or department of the
Central Government shall ordinarily not
exceed three years.

Note 3: The maximum age limit for
appointment by deputation shall be not
exceeding fifty-six years as on the
closing date of receipt of applications.

Note 4: For the purpose of appointment
on deputation or absorption basis, the
service rendered on a regular basis by an
officer prior to 1st January, 2006 (the
date from which the revised pay
structure based on the Sixth Pay
Commission’s Recommendations been
extended) shall be deemed to be service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the Pay commission
except where there has been merger of
more than one pre-revised scale of pay
into one grade with a common grade pay
or pay scale, and where this benefit will
extend only for the post(s) for which that
grade pay or pay scale is the normal
replacement  grade  without  any
upgradation.

nearest Press

decided in terms of the

distance.

is to be

@

2

3)

“) (5

(6)

)

19.

Assistant
Inspector
(Control)

Eight (08)*
(2016)

(subject
variation
dependent
work load.)

to

on

General Central
Service, Group
‘c Non-
Gazetted, Non-
Ministerial.

Pay Band-1
(Rs.5200-
20200) with
Grade Pay of
Rs. 2800

Not-applicable.

Not applicable

Not applicable

3

®

a0

an

a2

a3

Not-
Applicable.

Not
applicable

100%
deputation.

by

Deputation:

Officers of the Central Government-

(1) holding analogous post in Pay
Band-1 ( Rs.5200-20200) with Grade
Pay of Rs.2800; or

(i1) holding a post in the Press as | of
Holder,
Machine Assistant and Offset Plate
Maker in Pay Band-1 (Rs. 5200-
20200) with Grade Pay of Rs. 2400/-
with five years regular service in the

Section

grade.

Note 1 : The departmental officers in
the feeder category who are in the
direct line of promotion shall not be

Reader,

Offset

Group ‘C
Committee
of:-

Manager/

— Member.

Manager

1. General Manager or
Manager of Government

India Press/
Government of India
Text Books Presses
— Chairman.

2. Senior most Deputy

Manager (Technical) or
Officer-in-Charge

3. Senior most Assistant

Not
applicable

Selection
consisting

Assistant
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eligible  for  consideration  for
appointment on deputation. Similarly
deputationists shall not be eligible for
appointment by promotion.

Note 2: Period of deputation including
period of deputation in any other ex-
cadre post held immediately preceding
this appointment in the same or some
other organization or department of the
Central Government shall ordinarily
not exceed three years.

Note 3: The maximum age limit for
appointment by deputation shall be not
exceeding fifty-six years as on the
closing date of receipt of applications.

Note 4: For the purpose of
appointment on  deputation  or
absorption basis, the service rendered
on a regular basis by an officer prior to
Ist January, 2006 (the date from which
the revised pay structure based on the
Sixth Pay Commission’s
Recommendations been extended)
shall be deemed to be service rendered
in the corresponding grade pay or pay
scale extended based on the
recommendations  of  the Pay
commission except where there has
been merger of more than one pre-
revised scale of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only
for the post(s) for which that grade pay
or pay scale is the normal replacement
grade without any upgradation.

(Administration)
— Member

Note: If any of the
aforesaid officials of the
same Press are not
available, officials
holding posts of the
same designation and
status on regular basis in
other  nearest  sister
Presses shall be included
in the composition of the
aforesaid Committee
and nearest Press is to be
decided in terms of the
distance.

(€9)

@)

A

“ &) ()]

()

20.
Risograph
Operator

Thirty six

(36)*

(2016)

*(subject to
variation
dependent

on
load.)

work

General Central
Service, Group
‘c” (Highly
Skilled),  Non-
Gazetted, Non-
Ministerial.

Note: The term
Highly  Skilled
shall be
determined  in
accordance with
the notification
of the Ministry

of Finance
No.1/1/2008-1C
dated the

28th July, 2009,
where the cadre
of Highly Skilled
Workers stands
equally split in
the ratio of 50:50

and re-
designated as
Highly  Skilled
Worker Grade-

Pay Non- Between 18

to 27 | Essential:

Band-1
(Rs.
5200-
20200)
with
Grade
Pay  of
Rs.2400

selection
post

years.

(Relaxable for
Government  servants
up to 40 years in
accordance with the
instructions or orders
issued by the Central
Government)

Note 1 : The crucial
date for determining
the age limit shall be
the closing date for
receipt of applications
from candidates in
India (and not the
closing date prescribed
for those in Assam,
Meghalaya, Arunachal

Pradesh, Mizoram,
Manipur,  Nagaland,
Tripura, Sikkim,

Ladakh Division of
Jammu and Kashmir
State, Lahaul and Spiti

(i) 12" Pass from recognized
Board;

(i) Industrial Training
Institute Certificate in Litho
offset machine minder with
three years experience in
litho offset machine
operation;

(iii) Apprenticeship in Litho
offset machine minder with

two years experience of
operating  Risograph/single
colour/multi  colour offset
machine.
Desirable:

(i) Three years diploma in
Printing Technology from a
Government institution.

(ii) three years experience in
operation of single colour or
multi colour work on offset
machine.
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II(Grade Pay of District and Pangi Sub-
Rs.2400 in Pay Division of Chamba | Note 1: Qualifications are
Band-1) and District of Himachal | relaxable at the discretion of
Highly  Skilled Pradesh, Andaman and | Staff Selection Commission/
Worker  Grade- Nicobar Islands or | Competent Authority in the
I(Grade Pay of Lakshadweep). case of candidates otherwise
Rs.2800 in Pay well qualified.
Band-1). Note 2:- In the case of
recruitment  through | Note 2: The qualification(s)
Employment regarding  experience  is
Exchange, the crucial | relaxable at the discretion of
date for determining | the Staff Selection
the age limit shall be | Commission/Competent
the last date wupto | Authority in the case of
which the Employment | candidates  belonging to
Exchange is asked to | Schedule Caste or Scheduled
submit the names. Tribes if at any stage of
selection, the Staff Selection
Commission/Competent
Authority is of the opinion
that the sufficient number of
candidates from these
communities possessing
requisite experience are not
likely to be available to fill up
the vacancy reserved for
them.
® &) a0y an a2 a3
Not Two 100% by | Promotion: Group 'C' Departmental | Not
applicable | years promotion | Machine Attendant (Offset) in Pay Band-1 (Rs.5200- | Promotion Committee | applicable
for failing 20200) with Grade Pay of Rs.1900 with eight years | consisting of;
direct which by | regular service in the grade subject to qualifying in
recruits. | direct the trade test. 1. General Manager or
recruitment Manager of Government
failing Note 1: of India Press/
both by | Where juniors who have completed their qualifying | Government of India Text
deputation. | or eligibility service are being considered for | Books Presses
promotion, their senior shall also be considered | — Chairman.

provided they are not short of the requisite qualifying
or eligibility service by more than half of such
qualifying or eligibility service or 2 years, whichever
is less and have successfully completed their
probation period for promotion to the next higher
grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2:

For the purpose of computing minimum qualifying
service for promotion, the service rendered on a
regular basis by an officer prior to 1st January, 2006
or the date from which the revised pay structure
based on the 6" Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Pay Commission.

Deputation: Officers of the Central Government-

(i) holding analogous post Pay Band-1 (Rs. 5200-
20200) with Grade Pay of Rs.2400 ; or

(ii) Machine Attendant(Offset) in Pay Band-1 (Rs.
5200-20200) with Grade Pay of Rs.1900 with eight
years regular service in the grade subject to
qualifying in the trade test.

Note 1 : The departmental officers in the feeder
category who are in the direct line of promotion shall

2. Senior most Deputy
Manager/ Assistant
Manager (Technical) or
Officer-in-Charge

— Member

3. Senior most Assistant
Manager (Administration)
— Member

Group 'C' Departmental
Confirmation Committee
consisting of:-

1.General Manager or
Manager of Government
of India Press/
Government of India
Text  Books  Presses
— Chairman

2. Senior most Deputy
Manager/ Assistant
Manager(Technical)  or
Officer-in-Charge

— Member
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not be eligible for consideration for appointment on
deputation. Similarly deputationists shall not be
eligible for appointment by promotion.

Note 2: Period of deputation including period of
deputation in any other ex-cadre post held
immediately preceding this appointment in the same
or some other organization or department of the
Central Government shall ordinarily not exceed three
years.

Note 3: The maximum age limit for appointment by
deputation shall be not exceeding fifty-six years as
on the closing date of receipt of applications.

Note 4: For the purpose of appointment on
deputation or absorption basis, the service rendered
on a regular basis by an officer prior to 1st January,
2006 (the date from which the revised pay structure
based on the Sixth Pay Commission’s
Recommendations been extended) shall be deemed to
be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of
the Pay commission except where there has been
merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal

3. Senior most Assistant
Manager (Administration)
— Member

Note: If any of the
aforesaid officials of the
same Press are not
available, officials
holding posts of the same
designation and status on
regular basis in other
nearest sister Presses shall
be included in the
composition  of  the
aforesaid Committee and
nearest Press is to be
decided in terms of the
distance.

replacement grade without any upgradation.

@ (@) 3 (C) (&) ) )
21.  Silk | Eight General Central | Pay Not Between 18 to 27 years. | Essential.
Screen (08)* Service, Group | Band-1 | applicable. (Relaxable for | (i) 12™ pass or equivalent
Operator (2016) ‘cr (Highly | (Rs. Government  servants | from a recognized Board or
Skilled), 5200- upto 40 years in | equivalent and having five
*(subject to | Non-Gazetted, 20200) accordance with the | years experience in Silk
variation Non-Ministerial. | with instructions or orders | Screen Printing Process doing
dependent Grade issued by the Central | single and multi colour Silk
on work | Note: The term | Pay of Government) Screen printing work; or
load.) Highly  Skilled | Rs. Note 1 : The crucial date | (ii) a certificate of successful
shall be | 2400 for determining the age | completion of apprenticeship

determined in

limit shall be the closing

accordance with date for receipt of
the notification applications from
of the Ministry candidates in India (and
of Finance not the closing date

No.1/1/2008-1C

prescribed for those in

dated the 28th Assam, Meghalaya,
July, 2009, Arunachal Pradesh,
where the cadre Mizoram, Manipur,
of Highly Nagaland, Tripura,
Skilled Workers Sikkim, Ladakh
stands  equally Division of Jammu and

split in the ratio
of 50:50 and re-
designated as

Kashmir State, Lahaul
and Spiti District and
Pangi Sub-Division of

Highly  Skilled Chamba  District  of
Worker Grade- Himachal Pradesh,
II(Grade Pay of Andaman and Nicobar
Rs.2400 in Pay Islands or
Band-1) and Lakshadweep).

Highly  Skilled Note 2:- In the case of
Worker Grade- recruitment through

I(Grade Pay of
Rs.2800 in Pay
Band-1).

Employment Exchange,
the crucial date for
determining the age
limit shall be the last
date upto which the
Employment Exchange
is asked to submit the
names.

under Apprenticeship  Act
1961 (52 of 1961) and two
years experience in the screen
printing work.

Note 1: Qualifications are
relaxable at the discretion of
Staff Selection

Commission/Competent
Authority in the case of
candidates otherwise well
qualified.

Note 2: The qualification(s)

regarding  experience  is
relaxable at the discretion of
the Staff Selection
Commission/Competent

Authority in the case of
candidates  belonging  to
Scheduled Castes or

Scheduled Tribes if at any
stage of selection, the Staff
Selection Commission/
Competent Authority is of the
opinion that the sufficient
number of candidates from
these communities possessing
requisite experience are not
likely to be available to fill up
the vacancy reserved for
them.
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® ©)) a0 €39) a2 as)
Not Two (i) 62% by | Promotion: Group 'C' Recruitment | Not
applicable. | years direct Assistant Screen Operator in Pay Band-1 (Rs. 5200- | Confirmation Committee | applicable
for recruitment | 20200) with Grade Pay of Rs.1900 with eight years | consisting of:-
Direct failing regular service in the grade subject to qualifying in
Recruits. | which by | the trade test. 1. General Manager or
promotion; Manager of Government
Note 1: of India Press/
(i) 38% | Where juniors who have completed their qualifying | Government of India Text
by or eligibility service are being considered for | Books Presses -
promotion | promotion, their senior shall also be considered | Chairman.
failing provided they are not short of the requisite
which by | qualifying or eligibility service by more than half of | 2. Senior most Deputy
direct such qualifying or eligibility service or 2 years, | Manager/ Assistant
recruitment | whichever is less and have successfully completed | Manager (Technical) or
failing their probation period for promotion to the next | Officer-in-Charge -
both by | higher grade along with their juniors who have | Member.
deputation. | already completed such qualifying or eligibility

service.

Note 2:

For the purpose of computing minimum qualifying
service for promotion, the service rendered on a
regular basis by an officer prior to 1st January, 2006
or the date from which the revised pay structure
based on the 6" Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Pay Commission.

Deputation:
Officers of the Central Government-

(i)holding analogous post in Pay Band-I (Rs.5200-
20200) with Grade Pay of Rs.2400 on regular basis;
or

(i) Assistant Screen Operator in Pay Band-I
(Rs.5200-20200) with Grade Pay of Rs.1900 with
eight years regular service in the grade subject to
qualifying in the trade test.

Note 1 : The departmental officers in the feeder
category who are in the direct line of promotion
shall not be eligible for consideration for
appointment on deputation. Similarly deputationists
shall not be eligible for appointment by promotion.

Note 2: Period of deputation including period of
deputation in any other ex-cadre post held
immediately preceding this appointment in the same
or some other organization or department of the
Central Government shall ordinarily not exceed
three years.

Note 3: The maximum age limit for appointment by
deputation shall be not exceeding fifty-six years as
on the closing date of receipt of applications.

Note 4: For the purpose of appointment on
deputation or absorption basis, the service rendered
on a regular basis by an officer prior to 1st January,
2006 (the date from which the revised pay structure
based on the Sixth Pay Commission’s
Recommendations been extended) shall be deemed
to be service rendered in the corresponding grade
pay or pay scale extended based on the
recommendations of the Pay commission except

3. Senior most Assistant
Manager
(Administration) -
Member

Group 'C' Departmental
Promotion Committee
consisting of:-

1.General Manager or
Manager of Government
of India Press/
Government of India
Text Books Presses -—
Chairman

2. Senior most Deputy
Manager/ Assistant
Manager (Technical) or
Officer-in-Charge -
Member

3. Senior most Assistant
Manager
(Administration) -
Member

Note: If any of the
aforesaid officials of the
same Press are not
available, officials
holding posts of the same
designation and status on
regular basis in other
nearest sister  Presses
shall be included in the
composition  of  the
aforesaid Committee and
nearest Press is to be
decided in terms of the
distance.
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where there has been merger of more than one pre-
revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade
without any upgradation.

@ @ (€)) (C) (&) (©) @)
22.Assistant Eight General Pay Not Between 18 to 27 | Essential.
Screen (08)* Central Band-1 | applicable. years.
Operator (2016) Service, (Rs. (i 10" class pass or
Group  ‘C’ | 5200- (Relaxable for | equivalent from a recognized
*(subject to | (Skilled), 20200) Government servants | Board or equivalent; and
variation Non- with upto 40 years in
dependent Gazetted, Grade accordance with the | (ii) having three years
on work | Non- Pay of instructions or orders | experience in operation of
load.) Ministerial. Rs. issued by the Central | Silk Screen Printing Process
1900 Government) doing single and multi colour
Silk Screen printing work; or
Note 1 : The crucial
date for determining | (iii) a certificate of successful
the age limit shall be | completion of apprenticeship
the closing date for | under the Apprentices Act,
receipt of applications | 1961(52 of 1961) and one
from candidates in | year experience of silk screen
India (and not the | printing.
closing date prescribed | Note 1: Qualifications are
for those in Assam, | relaxable at the discretion of
Meghalaya, Arunachal | Staff Selection
Pradesh, Mizoram, | Commission/Competent
Manipur, Nagaland, | Authority in the case of
Tripura, Sikkim, | candidates otherwise well
Ladakh Division of | qualified.
Jammu and Kashmir | Note 2: The qualification(s)
State, Lahaul and Spiti | regarding  experience  is
District and Pangi | relaxable at the discretion of
Sub-Division of | the Staff Selection
Chamba District of | Commission/Competent
Himachal Pradesh, | Authority in the case of
Andaman and Nicobar | candidates  belonging to
Islands or | Scheduled Castes or
Lakshadweep). Scheduled Tribes if at any
Note 2:- In the case of | stage of selection, the Staff
recruitment  through | Selection
Employment Commission/Competent
Exchange, the crucial | Authority is of the opinion
date for determining | that the sufficient number of
the age limit shall be | candidates from these
the last date upto | communities possessing
which the | requisite experience are not
Employment likely to be available to fill up
Exchange is asked to | the vacancy reserved for
submit the names. them.
® ® a0 €39) a2 €5)
Not Two Hundred Not Group 'C' Recruitment Confirmation Committee | Not applicable
applicable. years percent applicable consisting of:
fl?;ect Elli?e()c‘fb) by 1. General Manager or ManagF:r of Government of India
recruits. | recruitment Press/ Government of India Text Books Presses

— Chairman.

— Member

2. Senior most Deputy Manager/ Assistant Manager
(Technical) or Officer-in-Charge — Member.

3. Senior most Assistant Manager (Administration)

Note: If any of the aforesaid officials of the same Press
are not available, officials holding posts of the same
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in terms of the distance.

designation and status on regular basis in other nearest
sister Presses shall be included in the composition of the
aforesaid Committee and nearest Press is to be decided

@ (@) A @ &) 6 )
23. Labourer | Five Hundred | General Not Between 18 to 27 | Essential.
(Industrial and twelve | Central Pay applicable. years.
Attendant) (512)* Service, Band-1
(2016) Group ‘C” | (Rs. (Relaxable for | (i) 10® pass or equivalent
*(subject  to | (Un- Skilled) | 5200- Government servants | from recognized Board;
variation Non- 20200) upto 40 years in
dependent on | Gazetted, with accordance with the | (ii)  having two  years
work load.) Non- Grade instructions or orders | experience in working in a
Ministerial. Pay  of issued by the Central | printing Press having legal
Rs.1800 Government) entity and familiar with

Note 1 : The crucial
date for determining
the age limit shall be
the closing date for
receipt of
applications from
candidates in India
(and not the closing
date prescribed for
those in  Assam,
Meghalaya,

Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,
Lahaul and Spiti
District and Pangi
Sub-Division of
Chamba District of
Himachal Pradesh,

Andaman and
Nicobar Islands or
Lakshadweep).

Note 2:- In the case
of recruitment
through Employment
Exchange, the crucial
date for determining
the age limit shall be
the last date upto
which the
Employment
Exchange is asked to
submit the names.

operation of Heavy Loading
and unloading and other press
related work.

Desirable:

(i)A Certificate of successful
completion of Apprenticeship
under the Apprentice Act,
1961 (52 of 1961); or

(i) National Trade Certificate
from Industrial  Training
Institute preferably in
mechanic trade

Note 1: Qualifications are
relaxable at the discretion of
Staff Selection
Commission/Competent
Authority in the case of
candidates otherwise well
qualified.

Note 2: The qualification(s)
regarding  experience  is
relaxable at the discretion of
the Staff Selection
Commission/Competent
Authority in the case of
candidates  belonging  to
Scheduled Castes or
Scheduled Tribes if at any
stage of selection, the Staff
Selection
Commission/Competent
Authority is of the opinion
that the sufficient number of
candidates from these
communities possessing
requisite experience are not
likely to be available to fill up
the vacancy reserved for
them.
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® &) €1V €39) a2 (€5)
Not Two 100% by | Not Group 'C' Recruitment  Confirmation | Not applicable.
applicable. years direct applicable | Committee consisting of:
for recruitment.
direct 1. General Manager or Manager of
recruits. Government of India Press/Government of

India Text Books Presses — Chairman

2. Senior most Deputy Manager/ Assistant
Manager(Technical) or Officer-in-Charge

— Member
3.Senior most Assistant Manager
(Administration) — Member

Note: If any of the aforesaid officials of the
same Press are not available, officials holding
posts of the same designation and status on
regular basis in other nearest sister Presses
shall be included in the composition of the
aforesaid Committee and nearest Press is to be
decided in terms of the distance.

Note: If any of the aforesaid officials of the
same Press are not available, officials holding
posts of the same designation and status on
regular basis in other nearest sister Presses
shall be included in the composition of the
aforesaid Committee and nearest Press is to be
decided in terms of the distance.
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